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Senators Breen and Daughtry, Representatives Pierce and Brennan, and Members of the Joint
Standing Committees on Appropriations and Financial Affairs and Education and Cultural Affairs, my
name is Pender Makin and I am the Commissioner of the Depaiiment of Education (DOE). I am here
today to present testimony for those departmental items in the biennial budget bill.
As Governor Mills said, at a time when Maine people are hmting, when small businesses are
struggling to keep their doors open, when the ranks of the unemployed have swelled, and when we are
fighting a deadly virus all around us, we are proposing balanced budgets as required by the Constitution
that continue efficiencies, good fiscal management and cmtailments to cover projected revenue
shortfalls for all three fiscal years. They focus on com batting the COVID-19 pandemic by continuing to
rebuild the State's public health infrastructure and protecting essential health care, education, and lifesaving services. They do not change Maine tax rates and they maintain the Budget Stabilization Fund.
With a future made unpredictable due to the ongoing pandemic, these budgets make good on the
promise of government, which is to protect and support the wellbeing of our people and institutions.
The DOE is charged with ensuring the effective coordination of our public education system,
inte1pretation and implementation of the laws that govern its operation, the provision of necessary
resources, information, and technical suppmi to schools and districts across the state, and the
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interrelation of our public education system with Maine's other social, economic, and cultural programs
and departments. Our budget consists mostly of ''pass through" funds, as our Department receives,
manages, and disseminates state and federal funding to the local schools.
The initiatives in this budget can be categorized into four groups. One group includes initiatives
with a General Fund impact that nets to zero. These initiatives consist of housekeeping items due to
reorganizations within the depa1tment and are self-funded. The General Fund headcount in this group
nets to an increase of t\vo due to one position elimination and the continuation of three positions that
were established by financial order during our strategic reorganization process.
Another group includes initiatives related to Personal Services that do have a fiscal impact. The
General Fund total amount for these initiatives is $77,210 in FY22 and $177,137 in FY23 with an
increase of three positions that were established by financial order.
A third group represents reductions in General Fund to help offset other initiatives.

These

initiatives total $165,639 in savings in each year of the biennium.
The last group includes only three General Fund initiatives and they represent the overall
General Fund budget request. They are for Teacher Retirement in the amount of $15,324,489 in FY22
and $20,677,486 in FY23, Retired Teachers Group Life Insurance with a savings of $8,383 in FY22 and
an appropriation of $125,43 l in FY23 and General Purpose Aid for Local Schools in the amount of
$22,500,000 in each year of the biennium.
Some initiatives in this budget will impact more than one program, for example: a transfer of one
staff member to a different team or office within the Depmtment is reflected as both a reduction in one
program initiative and an increase in another. For this reason, initiatives related to the same purpose
will sometimes appear across several areas of my testimony. The explanation for these initiatives will
be repeated for each program, and the repeated explanations will be underlined to identify that they were
described earlier.
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Appendix A, included with my testimony, reflects all of the initiatives in the budget.

The

initiatives are color coded by group for clarity.
I will now provide an overvie,v of the budget, by program, describing the initiatives associated
with each.
PART A
ADULT EDUCATION
The baseline budget for this program may be found on page A-150. The Adult Education
program provides administrative and technical support and assistance for adult education programs
statewide including adult and community education, adult basic education, adult high school diploma,
high school equivalency diploma testing program, family literacy, job skills training and college
transition programs. This program includes both the General Fund and the Federal Expenditures Fund.
It has three initiatives that may also be found on page A-150.
The first initiative provides an appropriation of $20,000 in each year of the biennium to cover
increased costs for administering high school equivalency tests (HiSET). Pre-Covid-19, individuals
could take a computer-based or paper-based test at Adult Education sites. Because of Covid-19, the
Adult Education team started a new program called HiSET at Home. This allows testers to take their
tests at home with a remote proctor. Hi SET at home costs an additional $1 7.50 per test for remote
proctoring. This initiative covers the increased cost for HiSET at Home ($17,000) plus the estimated
growth of 5% ($3,000) in the program.
The second initiative transfers $29,000 from School Finance and Operations to Adult Education.
This funding is for the adult education management system (MaineStars) that was developed for
repmting. This initiative puts the funding in the appropriate program. It also may be found on page A179 which transfers the funding from School Finance and Operations resulting in a net effect of zero.
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The third initiative de-appropriates $7,000 in each year of the biennium for travel, office
supplies and general operations in order to fund new budget initiatives as a result of a shift in
departmental priorities.
ALTERNATIVE BREAKFAST DELIVERY SERVICE PROGRAM
The Alternative Breakfast Delivery Program, also refeITed to as Breakfast after the Bell, is
managed by Child Nutrition. The purpose of the program is to provide funding for schools to statt-up or
expand an alternative breakfast delivery method. This program has no baseline budget or initiatives.
The department received a one-time appropriation of $500,000 in Public Law 2019, chapter 480 in fiscal
year 2019-20. Unspent funds carryover to the next fiscal year. The amount that carried from last year is
$454,156. Of that amount, $11,244 has been spent to date.
CHARTER SCHOOL PROGRAM
The baseline budget for this program may be found on page A-151. The Federal Expenditures
Fund request is $500 for each year of the biennium. This base allocation ·was established if federal
funds are received to fund a Chatter School Program that would primarily make sub-grants to chatter
schools per federal regulations. To date no federal funds have been received. There are no nev,1
initiatives for this program.
CHILD DEVELOPMENT SERVICES
The baseline budget for this program may be found on page A-152. The Child Development
Services (CDS) system is an Intermediate Educational Unit (IEU) that provides both early intervention
(birth - two years) and Free Appropriate Public Education (F APE) for ages three through five years
under the supervision of the Maine DOE. CDS ensures the provision of special education services and
the implementation of federal and state regulations statewide, through a network of nine regional sites
and a central office. It is our intent to transition CDS services for children ages 3-5 into the auspices of
local public school systems, as this would improve services and continuity for the children and families
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served by the program. This program includes both the General Fund and the Federal Expenditures
Fund. It has two initiatives that may also be found on page A-152.
The first initiative transfers an Office Associate II position from CDS to the Special Services
team in order to align the position with the appropriate program. This position provides administrative
support to the finance team within the Office of Special Services. This initiative may also be found on
page A-181 ,vhich reflects the transfer to Special Services resulting in a net effect of zero.
The second initiative eliminates a vacant Public Service Coordinator II position and transfers
the General Fund Personal Services savings to All Other. The position changes from a state position to
a CDS position. This initiative may also be found on page A-181 which reflects the Federal
Expenditures Fund cost of the position.

COMMISSION TO END STUDENT HUNGER
The baseline budget for this program may be found on page A-153. The Commission to End
Student Hunger is charged with the implementation of the 5-year plan to end student hunger as
developed by the Task Force to End Student Hunger in Maine pursuant to Resolve 2013, chapter 107.
The Department pmiicipates as a member.
The Other Special Revenue Funds request is $500 for each year of the biennium. This base
allocation was established if funds were received for this purpose. No revenue has been received to date.
There are no new initiatives for this program.

COMMUNITY SCHOOLS PROGRAM
The baseline budget for this program may be found on page A-153. The Community Schools
Program was established as a pilot program beginning in the 2016-2017 school year. Community
schools provide services to students, families and community members that promote student success
while addressing the needs of the whole student. according to the United States Center for Disease
Control and Prevention (US CDC), travel at this time remains a risk. There are no new initiatives in this
program.
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The Federal Expenditures Fund request is $500 for each year of the biennium. This base
allocation was established if federal funds were received for this purpose. No revenue has been received
to date.
CRIMINAL HISTORY RECORD CHECK FUND

The baseline budget for this Other Special Revenue Funds program may be found on page A154. The Criminal History Record Check Fund is a non-lapsing fund within the Depaitment of

Education. This account receives transfers from the Department of Public Safety to fund a po1iion of a
position within the Department that issues certificates upon completion of criminal history record checks
of educational personnel applicants. There are no new initiatives for this program.
DIGITAL LITERACY FUND

The baseline budget for this program may be found on page A-154. The Digital Literacy Fund,
Other Special Revenue Funds, is used to provide technical assistance to SAUs to support the use of
digital curricula including digital textbooks and open educational resources. It also provides an online
clearinghouse for digital curricula to aid SAUs with the selection and vetting of digital learning
materials. There are no new initiatives for this program.
EDUCATION IN THE UNORGANIZED TERRITORY

The baseline budget for this program may be found on page A-155. The purpose of the
Education in the Unorganized Territory (EUT) program is to provide educational prograinming and
related suppmi services to school-age children whose parents reside in the unorganized territory of the
state. The program must meet the general standards for elementary and secondary schooling and special
education established for organized municipal units.
Funding is provided to educate 795 students residing in unorganized territories, including 95
students in three EUT schools. The Department operates these three schools and tuitions 700 students to
77 SAUs/region schools.
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The funds expended from the General Fund budget for EUT educational services are replaced
each fiscal year by local tax revenues raised in the unorganized territory through the Municipal Cost
Component Act. These local tax funds are dedicated revenues which reimburse the General Fund for
EUT and other state and county services provided to residents of the unorganized territory. This
program includes General Fund, Federal Expenditures Fund and Other Special Revenue Funds.
There are no new initiatives for this program.
FACILITIES, SAFETY AND TRANSPORTATION

The baseline budget for this program is on page A-156. The Office of Facilities, Safety and
Transportation provides planning, leadership, technical assistance and financial support necessary to
maintain and strengthen the state's PreK-12 public education infrastructure. Programs include Major
Capital School Construction, School Revolving Renovation Fund, Leased Space, Federal Facility,
Facilities Inventory, School Bus Purchase Transportation Operations and Transportation Safety and
Training. This program is funded with Other Special Revenue Funds, which are derived from the Maine
Municipal Bond Bank. It has one initiative that may also be found on page A-156.
This initiative transfers allocation to the Maine School Safety Center from the Facilities, Safety
and Transportation program. A new program has been created for the Maine School Safety Center
resulting in the need to transfer the allocation.
FUND FOR A HEALTHY MAINE (FHM) - SCHOOL BREAKFAST PROGRAM

The baseline budget for this program may be found on page A-157. Pursuant to Title 20-A
§6602 a public school shall provide breakfast at no cost to all students who are eligible for free and
reduced-price meals. The state shall provide funding equal to the difference between the federal
reimbursement for a free breakfast and the federal reimbursement for a reduced-price breakfast for each
eligible student. There are no new initiatives for this program.
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FUND FOR THE EFFICIENT DELIVERY OF EDUCATIONAL SERVICES
The baseline budget for this program may be found on page A-157. The Fund for the Efficient
Delivery of Educational Services was established to provide competitive grants to SAUs to fund the cost
of changes leading to significant and sustainable savings in the cost of delivering educational services
and improved student achievement.
The Other Special Revenue Funds request is $500 for each year of the biennium. This was the
base allocation when the program ,vas established. There are no new initiatives for this program.

GENERAL PURPOSE AID FOR LOCAL SCHOOLS (GPA)
The baseline budget for this program may be found on page A-158. GPA forms the core of
state funding for Maine public schools. The School Finance and Operations Team distributes these
funds and provides technical assistance regarding that distribution to Maine's 266 SA Us. Local SA Us
use GP A funds, with local tax revenues, to provide pre-kindergaiten through grade 12 educational
programs so that each student has the opportunity to achieve Maine's Learning Results. This program
includes the General Fund and Other Special Revenue Funds, ,vhich are derived from revenue received
from the Oxford Casino.

It has five initiatives that may be found on pages A-158 and A-159.

The first initiative continues an Education Specialist III and a Public Service Manager III that
were established by financial order. The Education Specialist III serves as a project manager for the
Maine Learning Through Technology Initiative (MLTI). It oversees and manages the resources and
related logistics of the program which includes contract and grant administration, inventory of
equipment, and software and network resource management for Maine's participating schools. The
Public Service Manager III serves as the Director of Innovative Teaching and Learning Through
Technology providing leadership within the Office of Innovation and oversight of the Learning Through
Technology program. The cost of these positions will be funded with existing Learning Through
Technology All Other funds within the GPA account.
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The seeond initiative continues a Management Analyst II that was established by financial
order. This position was originally established as a Public Service Coordinator I. The position was
reclassified to a Management Analyst II to better serve the needs of the Office of School Finance and
Operations. This position is responsible for the office webpage, managing communication efforts
related to training opportunities for financial reporting and compliance for schools, and producing
videos and infographics to disseminate to Maine school.district staff, the Legislature and the general
public. The cost of the position will be funded through the existing All Other budget for the data
management team within the GP A account.
The third initiative reduces allocation due to lower estimated revenue from the Oxford Casino
as per the December 2020 Revenue Forecasting Committee revenue projections. Prior to the pandemic,
the FY2 l budgeted revenue for casino revenue was $21,508,243. The current revenue projection for
FY22 is $12,427,201 and $20,370,559 for FY23.
The fourth initiative provides an appropriation of $22,500,000 in each year of the biennium.
This funding keeps the state share percentage of the total cost of funding public education from prekindergatten to grade 12 at 51.83%.
The fifth initiative transfers a Management Analyst II and an Office Specialist I from Learning
Through Technology to GP A to reflect the positions in the appropriate program. This initiative may
also be found on page A-169, which transfers the position from Learning Tlu·ough Teclmology for a net
effect of zero.
HIGHER EDUCATION AND EDUCATOR SUPPORT SERVICES (HEESS)

The baseline budget for this program may be found on page A-160. This program is central to
the ce1tification of teachers, educational specialists, building administrators, and other education
personnel; provides assistance to districts in Performance Evaluation and Professional Growth (PEPG)
processes; administers and supp01ts educator recrnitment, excellence and leadership development
initiatives; provides oversight and assessment to the Maine postsecondary institutions offering educator
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preparation programs; licensing proprietary postsecondary schools; manages the State Authority
Reciprocity Agreements (SARA), supports public and private postsecondary institutions of Maine; and
administers degree granting authority to out-of-state postsecondary institutions. This program includes
the General Fund and the Federal Expenditures Fund. It has three initiatives that may also be found on
page A-160.
The first initiative transfers an Education Specialist III from Leaming Systems to HEESS in
order to reflect the position in the appropriate program. This position supports the Cettification team
within HEESS. This initiative may also be found on page A-165 which transfers the position from
Learning Systems resulting in a net effect of zero.
The second initiative reduces allocation of $5,480,535 in each year of the biennium. This
allocation is no longer needed as the Teacher Incentive Fund Grant has ended.
The third initiative de-appropriates $14,263 in each vear of the biennium for travel, office
supplies and general operations in order to fund new budget initiatives as a result of a shift in
depmtmental priorities.

LEADERSHIP TEAM
The baseline budget for this program may be found on page A-162. The Leadership Team
exists within the Commissioner's Office. The Leadership Team provides Maine schools with the
dynamic and collaborative supp01t needed to ensure quality pre-k through adult learning in the state. It
provides administrative and policymaking services, which supp01t the operations of the Department of
Education in the areas of statewide educational planning and innovation, Administrative Procedure Act
and Freedom of Access Act compliance, state and federal legislative activity, agency budgeting and
finance, strategic planning, communications, advocacy and outreach, and personnel. Each of the
activities has broad responsibilities for suppo1ting the work of Maine's pre-k through adult programming
for education, elevating all other organizational units within the department, and representing and
evolving the department within these areas ofresponsibility to best serve Maine schools.
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This program includes the General Fund and Other Special Revenue Funds, which are derived
mostly from the Department's cost allocation plan. It has three initiatives that may also be found on
page A-162.
The first initiative transfers two Regional Education Representatives from Learning Systems to
Leadership to reflect the positions in the appropriate program. These positions work in the Office of
Innovation which is pmt of the Commissioner's Office. This initiative may also be found on page A-

164 which transfers the positions from Learning Systems resulting in a net effect of zero.
The second initiative provides an appropriation of $11,226 in FY22 and $11,222 in FY23 for
the proposed reorganizations of a Public Service Manager Ill to a Chief of Operations and a Public
Service Executive II to a Chief Innovation Officer in order to provide consistency \Vithin appointed
positions. The department has five appointed positions but only three of them are major policyinfluencing positions in Title 5. This initiative puts all appointed positions in Title 5.
The third initiative de-appropriates $15,000 in each year of the biennium for travel, office
supplies and general operations expenditures in order to fund new budget initiatives as a result of a shift
in depaitmental priorities.

LEARNING SYSTEMS TEAM - Office of Learning Systems - OLS
The baseline budget for this program may be found on page A-164. This program provides
technical assistance and comprehensive support to superintendents, administrators, teachers and other
education staff in coordinating local and regional effotts to accomplish the following: implement the
Maine Learning Results/Maine Early Learning & Development Standards; identify and broker
professional development & learning oppo1tunities aligned to the needs of educators & Maine school
systems; work with regional groups & organizations to establish or enhance partnerships and
collaborations with a variety of agencies, educational institutions, organizations, and paitners; and
provide expertise in cmTiculum content areas, instructional practice and strategies, assessment systems
and other special areas of expertise statewide: and implementation of ESEA Titles I, Il,III, N and V and
11

Carl D. Perkins funds. This program includes the General Fund and Federal Expenditures Fund. It has

sixteen initiatives that may be found on pages A-164 to A-167.
The first initiative transfers:two Regional Education Representatives from Learning Systems to
the Leadership Team to reflect the positions in the appropriate program. These positions work in the
Office oflnnovation which is part of the Commissioner's Office. This initiative may also be found on
page A-162 which transfers the positions to the Leadership Team resulting in a net effect of zero.
The second initiative provides an allocation of $169,122 (of federal grant funds) in each year of
the biennium for the 21 st Century Community Learning Centers Program grant in order to align the
allocation with estimated revenue. The objective of this grant is to create community learning centers
that provide academic enrichment opp01iunities for children, paiiicularly for those who attend highpove1iy and 10\v-performing schools.
The third initiative provides an allocation of $504,747 in FY22 and $504,604 (of federal grant
funds) in FY23 for the Student Supp01i and Academic Enrichment grant in order to align expenditures
with estimated revenue. The objective of this grant is to improve students' academic achievement by
increasing the capacity of local educational agencies to provide students with access to a well-rounded
education, improve school conditions for student learning and improve digital literacy for all students.
The fourth initiative transfers an Education Specialist III to Higher Education and Educator
Support Services from Learning Systems. This position supp01is the Ce1iification team within HEESS.
This initiative may also be found on page A-160 which reflects the transfer to HEESS resulting in a net
effect of zero.
The fifth initiative reduces allocation of $4,832,124 in each year of the biennium. This initiative
reduces allocation for the Eisenhower Mathematics and Science Education State grant ($1,000,687) and
the Preschool Development Grants Program ($3,831,437). Both of these grants have ended.
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The sixth initiative provides an appropriation of $25,922 in FY22 and $10,564 in FY23 for the
approved reclassification of a Regional Education Representative to a Public Service Manager IL The
FY22 amount includes a retroactive payment from March 30, 2020.
The seventh initiative continues an Education Specialist III position through August 31, 2022
that was previously continued by financial order. This position provides oversight and leadership to the
Head Stait programs in Maine and facilitates coordination bet\:veen head sta1t services and public
schools. A portion of this position is also funded by the Depmtment of Health and Services through
February of 2022 for work related to Building Strong Foundations for Families FA project.
The eighth through eleventh initiatives transfer ten positions, and related All Other, from
Learning Systems to the Office of School and Student Supp01ts. As a result of a reorganization within
the depa1tment, a new office was created that provides greatly needed resources, professional
development, technical assistance, and organizational capacity for schools to provide effective
social/emotional learning and mental health education, screening, and services; increase and improve
trauma-infonned practices; address issues suirnunding equity and culturally responsive educational
practices; and improve the cultural competence of educators and students in order to ensure safe,
respectful, and inclusive learning environments. This initiative may also be found on pages A-177 to A178 which reflects the transfer to the Office of School and Student Suppo1ts resulting in a net effect of

zero.
The twelfth initiative de-appropriates $78,986 in each year of the biennium for travel, office
supplies and general operations in order to fund new budget initiatives as a result of a shift in
departmental priorities.
The thirteenth initiative eliminates a vacant limited-period Education Specialist III and reduces
All Other allocation as a result of the end of the Advancing Wellness and Resiliency in Education
(AW ARE) grant.
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The fourteenth initiative transfers and reallocates the cost of a Public Service Coordinator II
and adjusts All Other funding. As a result of a reorganization of the department, the Maine School
Safety Center (MSSC) was created. The MSSC aims to develop a safe school infrastructure that will
deliver high quality, up-to-date best practices, procedures, training and technical assistance and support
to Maine schools. This initiative may also be found on page A-172 which transfers the position to
MSSC resulting in a General Fund savings of $49,789 in FY22 and $50,222 in FY23.
The fifteenth initiative reallocates the cost of a Regional Education Representative from 100%
General Fund to 50% General Fund and 50% Federal Expenditures Fund in order to align work effort
with the appropriate funding source.
The last initiative provides an appropriation of $6,647 in FY22 and $6,949 in FY23 for the
approved reorganization of an Education Specialist III to a Regional Education Representative.
LEARNING THROUGH TECHNOLOGY (LTT)
The baseline budget for this program may be found on page A-169. This team provides the
tools and resources to assist Maine's teachers in integrating technology into their classrooms and
curriculum. Programs include the Maine Leaming Technology Initiative (MLTI), #ConnectKidsNow!
which provides cellular hotspots to students so they can participate in remote learning, the MOOSE
project, which created asynchronous, interdisciplinary, project-based learning modules for use by
students and teachers, distance learning classrooms, federal e-rate suppo1t, and supp01t to the
Depaitment of Education and school administrative units.
This program does not receive an All Other General Fund appropriation. The All Other funding
for L TT is included in the GP A budget. The budget for LTT in targeted education funds within GP A is
$14m. It has one initiative that may also be found on page A-169.
This initiative transfers a Management Analvst I and an Office Specialist I from Learning
Systems to GPA to reflect the positions in the appropriate program. This initiative may also be found on
page A-159, which reflects the position transfer to GPA resulting in a net effect of zero.
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MAINE COMMISSION FOR COMMUNITY SERVICE

The baseline budget for this program may be found on page A-170. The Maine Commission for
Community Service builds capacity and sustainability in Maine's volunteer and service communities
through training for individuals and organizations responsible for engaging volunteers in se1vice, grants
to implement volunteer programs or strengthen their impact, and technical assistance on hmv to use
service as a strategy to tackle community problems. The goal is to address needs effectively and
efficiently by extending the impact of local resources through volunteer involvement. As the lead state
agency for national and community service programming, the Commission awards funds allocated to
Maine under the National and Community Service Trust Act of 1993. This program includes the General
Fund, Federal Expenditures Fund and Other Special Revenue Funds. It has one initiative that may also
be found on the page A-170.
This initiative de-appropriates $9,490 in each year of the biennium for travel, office supplies and
general operations in order to fund new budget initiatives as a result of a shift in departmental priorities.
MAINE HIV PREVENTION EDUCATION PROGRAM

The baseline budget for this program may be found on page A-171. This General Fund
program uses funds for HIV prevention training of health educators, student peer educators, special
education teachers, and other teachers and youth workers. There is one initiative for this program. It
de-appropriates $15,600 in each year of the biennium for training services related to HIV prevention
education for educators in health, special education and alternative education.
MAINE SCHOOL SAFETY CENTER (MSSC)

The baseline budget for this program may be found on page A-172. The MSSC provides
guidance, training and technical support to Maine's Schools to assist them in meeting their safety and
security requirements. The Center is developing a safe school infrastructure that will deliver high
quality, up-to-date best practices, procedures, training and technical assistance and suppmt to Maine
schools. This program has two initiatives that may also be found on page A-172.
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The first initiative continues a Public Service Manager II and a Public Service Coordinator II
previously continued by financial. It provides an appropriation of $198,635 in FY22 and $311,549 in
FY23 to cover the cost of the positions beginning October 31, 2021 and related All Other costs. These
two positions are currently being paid with a five-year Maine Grant for School Emergency
Management. Due to the response and challenges resulting from COVID-19, additional staff were
needed reducing the amount of grant funds for all positions. Also, because grant funding ends in 2023
the Safety Center would not be able to function after that date. This initiative also continues two
limited-period Regional Education Representatives through September 29, 2023 and provides an
allocation to cover the positions and related All Other costs.
The second initiative transfers a Public Service Coordinator II from Learninrustems in order
to reflect the position in the appropriate program. This initiative also reallocates the cost of the position.

This initiative may also be found on page A-167 which reflects the transfer from Learning Systems.
NATIONAL BOARD CERTIFICATION SALARY SUPPLEMENT FUND

The baseline budget for this program may be found on page A-173. The National Board
Ce1iification Supplement Fund provides a salary supplement for teachers who have attained certification
from the National Board for Professional Teaching Standards. This Other Special Revenue Funds
program is funded by fees collected from the initial and renevval of teacher, education specialist and
administrator certificates. There are no new initiatives for this program.
NATIONAL BOARD CERTIFICATION SCHOLARSHIP FUND

The baseline budget for this program may be found on page A-173. The National Board
Ce1iification Scholarship Fund provides scholarships to teachers as an incentive to encourage teachers to
apply for national board ce1iification from the National Board for Professional Teaching Standards.
This Other Special Revenue Funds program is funded by fees collected from the initial and renewal of
teacher, education specialist and administrator certificates. There are no new initiatives for this
program.
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OBESITY AND CHRONIC DISEASE FUND

The baseline budget for this program may be found on page A-174. The Obesity and Chronic
Disease Fund is used to receive funding to support physical education programs in elementary schools to
reduce obesity and chronic disease. Balances in the fund may be used to pay for new equipment, new
staff training, new personnel, new administrative costs and other expenses not related to an existing
physical education program and for the implementation of a new physical education program for
elementary schools.
The Other Special Revenue Funds request is $500 in each year of the biennium. This amount
provides a base allocation if funds were received for this purpose. No revenue has been received to date.
There are no new initiatives for this program.
RETIRED TEACHERS GROUP LIFE INSURANCE

The baseline budget for this program may be found on page A-174. The Retired Teachers
Group Life Insurance General Fund program provides funding for group life insurance benefits for
Maine's retired teachers.
This program has one initiative that may also be found on page A-17 4. This initiative deappropriates $8,383 in FY22 and provides an appropriation of $125,431 in FY23. This funding request
is based on actuarial estimates calculated by the MainePERS.
RETIRED TEACHERS HEAL TH INSURANCE

The baseline budget request may be found on page A-175. The Retired Teachers' Health
Insurance General Fund program provides funding for health insurance benefits for Maine's retired
teachers. There are no new initiatives for this program.
SCHOOL AND STUDENT SUPPORTS (O3S)

The baseline budget for this program may be found on page A-176. This program strives to
ensure that Maine schools are inclusive, healthy, safe and supportive communities where every student
thrives. O3S endeavors to coordinate resources and programs that promote equitable, psycho-socially,
17

physically and environmentally healthy school communities for all. Each O3S team provides
information and guidance to parents, administrators, educators, legislators and other stakeholders ,:vithin
their focus areas. This program includes General Fund and Other Special Revenue Funds, that are
derived from the Dropout & Truancy Education Trust. It has six initiatives that may be found on pages
A-176 to A-178.
The first initiative reallocates the cost of a Management Analyst II, an Education Specialist III a
Public Service Manager II and a Public Service Executive II between accounts within the same program
in order to align work effort with the appropriate funding source. It also continues one Secretaty
Specialist Supervisor position previously continued by financial order and provides funding for All
Other costs related to it. The General Fund net effect for this initiative is an appropriation of $47,587 in
FY22 and $51,194 in FY23.
The second initiative reallocates the cost of a Regional Education Representative from 80%
Federal Block Grant Fund and 20% Federal Expenditures Fund to 88%/12% in order to align work eff01t
with the appropriate funding source.
The third through sixth initiatives transfers ten positions. and related All Other. from Learning
Systems to the O3S and one position and related All Other from School Finance and Operations to O3S.
As a result of a reorganization within the depmtment. a ne,v office was created that provides greatly
needed resources, professional development, technical assistance. and organizational capacity for
schools to provide effective social/emotional learning and mental health education. screening. and
services: increase and improve trauma-informed practices: address issues surrounding equity and
culturally responsive educational practices; and improve the cultural competence of educators and
students in order to ensure safe, respectful, and inclusive learning environments. This initiative may
also be found on pages A-165, A-166 and A-179 which reflects the transfers from other programs.
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SCHOOL FINANCE AND OPERATIONS

The baseline budget for this program may be found on page A-179. The School Finance and
Operations Team is responsible for the child nutrition program, data collection and reporting, and the
administration of school finance statutes, to include the Essential Programs and Services Funding Act.
This program includes the General Fund and Federal Expenditures Fund. It has four initiatives that
may be found on pages A-179 and A-180.
The first initiative, our federal child nutrition grant, provides an allocation of $6,745,641 in
FY22 and $6,740,141 in FY23 in order to align the allocation with estimated revenue. The Child
Nutrition grant makes the school lunch program available to school children and encourages the
domestic consumption of nutritious agricultural commodities. School districts are reimbursed for
expenses on a monthly basis.
The second initiative transfers $29,000 to Adult Education. This funding is for the adult
education management system (MaineStars) that was developed for reporting. This initiative puts the
funding in the appropriate program. It may also be found on page A-150 which transfers the funding to
Adult Education resulting in a net effect of zero.
The third initiative transfers a Public Service Manager II and related All Other costs to the
Office of School and Student Supports from School Finance and Operations in order to reflect the
position in the appropriate program. This initiative may also be found on page A-177 which transfers the
position to O3S resulting in a net effect of zero.
The fourth initiative de-appropriates $25,300 in each year of the biennium for travel, office
supplies and general operations in order to fund new budget initiatives as a result of a shift in
depmtmental priorities.
SPECIAL SERVICES TEAM

The baseline budget for this program may be found on page A-181. The Special Services Team
provides leadership, management, coordination and supervision of programs and services provided in
19

accordance with the Individuals with Disabilities Education Act (IDEA) to children with disabilities
birth to 21 years old. This program includes the General Fund and Federal Expenditures Fund. It has
three initiatives that may also be found on page A-181.
The first initiative transfers an Office Associate II position from Child Development Services to
the Special Services Team in order to reflect the position in the appropriate program. This position
provides administrative suppmt to the finance team within the Office of Special Services. This initiative
may also be found on page A-152 which transfers the position from CDS resulting in a net effect of
zero.
The second initiative reallocates the cost of a Public Service Manager II from 30% Federal
Expenditures Fund and 70% General Fund to 100% Federal Expenditures Fund in order to align work
effort with the appropriate funding source. It also provides an allocation for related All Other costs.
The third initiative transfers a .Q_ortion of the cost of an eliminated vacant Public Service
Coordinator II from Personal Services to All Other in order to expend the allocation on other grant
related expenditures. This initiative may also be found on page A-152 which reflects the General Fund ·
po1tion of the cost in CDS.
TEACHER RETIREMENT
The baseline budget for this program may be found on page A-182. The Maine Public
Employees Retirement System (MainePERS) provides retirement benefits for Maine's educators.
This General Fund program has one initiative that may be found on the same page. This
initiative provides an appropriation of$15,324,489 in FY22 and $20,677,486 in FY23. The expenditure
forecast for the 2022-2023 biennium for teacher retirement primarily consists of the required unfunded
actuarial liability (UAL) payment established by the actuarial valuation performed by MainePERS and
assumes projected teacher salary and wage gmwth of2.75 % for state-funded positions at Career and
Technical Education Regions. The sum of these two employer retirement cost components forms the
basis for the forecast for teacher retirement expenditures.
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LANGUAGE
PARTC
Part C may be found on pages 1- 9. This Part establishes the total cost of education from prekindergaiten through grade 12 for fiscal year 2021-22, the state contribution, the annual target state
share percentage and the mill expectation for the local contribution for fiscal year 2021-2022. It also
provides a one-year change to the Essential Program and Services model in order to recognize the
decline in student enrollment for the year prior to funding, and due to the unusual nature of the decline,
the inability of school units to reduce their costs accordingly.

PARTEE
Part EE may be found on pages 28 and 29. This Pait changes the name of the Director,
Legislative Affairs to the Director of Policy and Government Affairs.

PART FF
Part FF may be found on page 29. This Pait changes the title of Director, Communications to
the Director of Marketing and Communications and changes the title of Director of Special Projects to
the Chief Innovation Officer. It also adds the Chief Innovation Officer as a major policy-influencing
position in the department.

PARTGG
Part GG may be found on page 30. This Part adds the Chief of Operations position as a major
policy-influencing position in the department.

PARTHH
Part HH may be found on page 30 and 31. This Part removes the Education in the Unorganized
Territory account from the list of accounts authorized to carry unexpended General Fund Personal
Services balances and transfers the accumulated Personal Services unencumbered balance forward of
$5,002;639-to the unappropriated surplus of the General Fund.
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PART II
Part II may be found on page 31. This Pait removes the appointment of the Director of Early

Childhood Special Education. This position was formerly a Child Development Services position. It is
now a State position and does not need to be appointed.
PARTJJ
Part JJ may be found on page 31. This Pait adds language that allows the prorating of salary

supplement payments for national board-certified teachers based on the amount of revenue received for
this purpose.
This is the end of my testimony for the Department of Education. I would be pleased to answer
any questions you may have.
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TESTIMONY
Testimony Neither for Nor Against LD 221, An Act Making Unified Appropriations and
Allocations for the Expenditures of State Government, General Fund and Other Funds and
Changing Certain Provisions of the Law Necessary to the Proper Operations of State
Government for the Fiscal Years Ending June 30, 2021, June 30, 2022, and June 30, 2023
Grace Leavitt, President, Maine Education Association
Before the Joint Standing Committee on
Appropriations and Financial Affairs
February 22 nd , 2021

Senator Breen, Representative Pierce, and esteemed members of the Committee on
Appropriations and Financial Affairs,
My name is Grace Leavitt. I am a Spanish teacher on leave from Greely High School while
serving as President of the Maine Education Association. The MEA has nearly 24,000
members-faculty and staff in our pre-K-12 public schools, our institutions of higher education,
and many dedicated retired educators.
I am submitting this testimony to ask that you consider allocating the proper amount to ensure
that our National Board Certified teachers receive the stipends called for rather than only
receiving the much reduced 'prorated' amount that they are receiving this year and have also
received in past years. While the state has set in statute that those who attain this achievement
will receive an annual stipend of $3000----or $5000 for those teaching in a school with a Free and
Reduced Lunch Rate (FRLR) 50% and higher-the state has not provided enough funding for
the recipients of this highly regarded certification. Basically, the more teachers who pursue this
rigorous process and are successful, the lesser the amount of the stipend actually is since
insufficient funding is provided and the allocated funding is divided by the number of NBCTs.
This year, the stipend is reduced by almost a third of the amount that it should be.
I first became National Board Certified in 2002. The ce1iification was still relatively new, and
there were only a handful of teachers in Maine who had endeavored to attain it. My
superintendent at the time was one of the key people who encouraged me to engage in the
rigorous process, as he placed great value on it and wanted teachers in our district to attain it. I
was the first, the only one, in our district to apply for it that year, and only one of four world
language teachers in Maine-the first in our state in our content area-to undergo the process.
Rigorous is a bit of an understatement. It is a great deal of work, takes a great deal oftime, but
was absolutely the best process to truly examine one's teaching and reflect on how to do an even

better job for your students as well as how to work with colleagues and the whole school
community for continual improvement. Although fewer than half of the candidates attain the
certification in the first year they are in the process, I was able to, and my success then
encouraged others to also seek this achievement.
I have since re-certified, and again, it was both rigorous and rewarding to do so. The fact that the
state decided to offer these stipends showed that the educational community saw the value in
National Board Ce1tification as well. But to inadequately fund these stipends is demoralizing,
and basically is breaking a commitment.
The process to achieve this certification has been modified since 2002-but it is still just as
rigorous and attaining it is still just as highly regarded as verification of being a highly
accomplished teacher. And it is still just as deserving of the stipends-the full amount of the
stipends.
Please know, that while I am on leave, I myself am not receiving this stipend. I am speaking on
behalf of our members who have attained this certification, and on behalf of those currently
pursuing it, as well as the future candidates I hope v,1e see in Maine.
I urge you to consider increasing the amount funded for these stipends. It is the fair thing to do,
and our teachers deserve this.
Thank you, and please do not hesitate to contact me with wany questions.

Grace Leavitt
President, Maine Education Association
gleavitt@maineea.org

35 Community Drive--

Augusta, ME 04330-8005 - 207-622-5866

800-452-8709 - 207-632-2129 fax

www.maineea.org
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TESTIMONY IN SUPPORT OF
L.D. 221
AN ACT MAKING UNIFIED APPROPRIATIONS AND ALLOCATIONS FOR THE
EXPENDITURES OF STATE GOVERNMENT, GENERAL FUND AND OTHER FUNDS
AND CHANGING CERTAIN PROVISIONS OF THE LAW NECESSARY TO THE
PROPER OPERATIONS OF STATE GOVERNMENT FOR THE FISCAL YEARS ENDING
JUNE 30, 2021, JUNE 30, 2022 AND JUNE 30, 2023
Senator Breen, Representative Pierce, and members of the Appropriations and Financial Affairs Committee. I
am Victoria Wallack, Communication and Government Relations Director of Maine School Management
Association, submitting testimony on behalf of the legislative committees of the Maine School Boards
Association and Maine School Superintendents Association in support ofL.D. 221, the 2022-2023 Biennial
Budget.
As we approach the one-year anniversary of the COVID-19 vims being detected in Maine, we want to express
our appreciation for the support we have received from the Legislature, governor's office and the Department
of Education that allowed us to reopen schools in the fall, while keeping our students and staff safe. That has
involved a combination of in-person, hybrid and online classes via Zoom and other mediums, with the greatest
determinant being available space needed to follow distancing guidelines.
This budget continues that support by increasing funding for public schools. While we received $9 million less
in casino revenue for General Purpose Aid because of CO YID' s impact on business, the governor's proposal
for GPA increased state share over the baseline budget by $22.5 million each year.
Federal funding also has helped school districts with CO YID-related costs, and our hope is there will be
additional funding in the next package currently being negotiated. The more flexible Congress can make those
funds the better, as we face new challenges, including the need to address learning loss because of the
dismptive affect the vims has had on in-school learning. Remote learning has value, but is not a substitute for
in-person classes.

Steven W. Bailey

Eileen E. King

MSBA Executive Director

MSSA Executive Director

Mayor Rollins, Augusta
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Testimony of Mayor Michael Foley
In Support ofLD 221
"An Act Making Unified Appropriations and Allocations for the Expenditures of State
Government, General Fund and Other Funds and Changing Certain Provisions of the Law
Necessa,y to the Proper Operations of State Government for the Fiscal Years Ending June 30,
2021, June 30, 2022 and June 30, 2023"

Febrnaiy 22, 2021
Senator Breen, Representative Pierce, and honorable members of the Joint Standing Committee
on Appropriations and Financial Affairs, my name is Michael Foley, Mayor of the City of
Westbrook. I am here today on behalf of the Mayors' Coalition to testify in support of LD 221,
specifically to address education funding.
The Mayors' Coalition is a nonpartisan group formed in 2012, and currently includes the Mayors
of nine Maine communities - Augusta, Biddeford, Lewiston, Portland, Rockland, Saco, Sanford,
South Portland, and Westbrook - with a combined population of nearly 250,000. The Coalition
advocates for state and federal policies that recognize the important role that Maine cities play in
providing vital services to Maine people across our state, and the positive impact Maine cities have
on the economic strength of our state. The Coalition seeks to work in partnership with Maine's
state and federal elected officials to meet the needs of Maine people.
We appreciate and know firsthand the challenging task you have in balancing a budget during
difficult economic times. We also appreciate the incremental increases that the Mills'
Administration and the Legislature have supported in recent years to the state's portion of
education funding. However, we note the proposed state funding at 51.83%, is still well short of
the statutory requirement of 55%. This gap in funding falls to municipalities to make up through
the only source of funding we have for such purposes, namely the property tax. This places a
significant burden on our residents and business, especially during challenging economic times
such as the COVID-19 pandemic.
In the past, when the state budget was tight, reductions were made in education funding. We
strongly urge the Committee to maintain at least the level of funding in the Governor's proposed
budget and to find sustainable solutions to meet the state's statutory obligation to fund 55% of
essential programs and services in the future. With improvements in education funding and
municipal revenue sharing, this will help our communities to better manage growth in the property
tax and allow us to continue to deliver critical services without drastic cuts or increased taxes.
Thank you for your time and consideration. I would be happy to answer any questions you may
have.

TESTIMONY
OF
WILSON G. HESS, CHAIR
STATE BOARD OF EDUCATION

Before the Joint Standing Committee on Appropriations and Financial Affairs
And the Joint Standing Committee on Education and Cultural Affairs
Heming Date: Febrnaiy 22, 2021
LD 221 "An Act Making Unified Appropriations and Allocations for the Expenditures of
State Government, General Fund and Other Funds, and Changing Certain Provisions of
the Law Necessary to the Proper Operations of State Government for the Fiscal Years
Ending June 30, 2022 and June 30, 2023." ·

Senators Breen and Daughtly, Representatives Pierce and Brennan; and Members of the
Joint Standing Committees on Appropriations and Financial Affairs and Education and Cultural
Affairs, my name is Wilson G. Hess and I am the chair of the State Board of Education. I am here
today to present testimony on the biennial budget for the board.
The State Board of Education is authorized to act in an advisory capacity to the
Commissioner of Education in matters concemjng state laws relating to education. In addition,
the Board is delegated specific powers to make recommendations to the Legislature for the
efficient conduct of the public schools; to approve the fonnation of School Administrative
Districts; to approve the formation of Community School Districts; to grant permission for
administi·ative units to enter into agreements for cooperative educational purposes; to act upon
articles of agreement for creation of an Interstate School District; to develop and adopt a plan for
the establishment of career and technical education centers; to approve standards for school
constrnction; to approve school constrnction projects for State aid (which total approximately
$175M annually); to work as a partner with the Department of Education regarding the Essential
Programs and Services school finance process; to obtain information regarding applications for
granting degrees; to accredit programs at institutions of higher education that train educators; to
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set the standards for educator's ce1iification, authorization, and approval; to approve applications
for out-of-state institutions who wish to offer degree granting programs in Maine; to review the
applications for initial degree granting and make recommendations to the Legislature;
pmiicipates in the State Authorization Reciprocity Agreement (SARA) through the New England
Board of Higher Education; serves as the State agency for administering Carl Perkins Federal
funds (currently totaling approximately $7.047M); reviews student transfers requested by a
parent or superintendent dissatisfied with the decision of the Commissioner of Education.
The State Board of Education also appoints three members to the Maine State Chmier
School Commission and interviews and approves the four members at large. As part of its ongoing activities, the Board monitors the work of the Commission and reviews its mmual
monitoring reports of authorized charter schools.
The baseline budget may be found on page A-183 in the Budget Document. The
General Fund request is $162,006 in FY22 and $162,681 in FY23. The board has no budget
initiatives.
This concludes my testimony for the State Board of Education. I would be pleased to
answer any questions you may have.
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TESTIMONY
OF
NICHI FARNHAM, COMl\tIISSION CHAIR
MAINE CHARTER SCHOOL COMMISSION
Before the Joint Standing Committee on Appropriations and Financial Affairs
And the Joint Standing Committee on Education and Cultural Affairs
Hearing Date: February 22, 2021

LD 221 "An Act Making Unified Appropriations and Allocations for the Expenditures of
State Government, General Fund and Other Funds, and Changing Certain Provisions of
the Law Necessary to the Proper Operations of State Government for the Fiscal Years
Ending June 30, 2022 and June 30, 2023"
Senators Breen and Daughtry, Representatives Pierce and Brennan, and Members of the
Joint Standing Committees on Appropriations and Financial Affairs and Education and Cultural
Affairs, my name is Nichi Farnham and I am the Chair of the Maine Charter School
Commission.

I am here today to present testimony for the Commission's Biennial Budget

request.
The Commission was established in Public Law 2011, chapter 414 and is comprised of
seven volunteer members that support the work of authorizing and monitoring the state's public
charter schools. Of the seven members, three serve concurrently on the Charter School
Commission and the State Board of Education. The other four members are appointed by the
Governor.
The Maine Chatter School Commission authorizes and monitors the ten public chatter
schools across the state. In doing so, the Commission seeks to increase student achievement by
supp01ting high-performing schools, promoting innovative educational oppo1tunities in diverse
public-school settings, creating new professional opportunities for educators, and novel
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approaches for community engagement in the design, execution and delivery of education to the
state's children.
By law, the Chaiier School Commission may charge up to 3% of annual per-pupil
allocations received by each public charter school that it authorizes. Currently, the Commission
receives 2.25% which covers the cost of its oversight.
The revenue projections for this Biennium Budget are based on 2.25% and the baseline
budget for the Commission can be found on page A-91 in the Recommended General Fund
Biennial Budget document - Pait A. The Other Special Revenue Funds request is $694,809 in
each year of the biennium. There are no new initiatives for the Commission.
This concludes my testimony for the Maine Charter School Commission. I would be
pleased to answer any questions you may have.
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Maine Association for the
Education of Young Children

Testimony of Tara Williams
On behalf of the Maine Association for the Education of Young Children (MaineAEYC),
Before the Joint Standing Committee on Appropriations and Financial Affairs
And the Joint Standing Committee on Education and Cultural Affairs,
neither for nor against
LO 221: An Act Making Unified Appropriations and Allocations for the Expenditures of State Government, General Fund and
Other Funds and Changing Certain Provisions of the Law Necessary to the Proper Operations of State Government for the
Fiscal Years Ending June 30, 2021, June 30, 2022 and June 30, 2023

February 22nd, 2021

Senator Breen, Senator Daughtry, Rep. Pierce, Rep. Brennan, and members of the Appropriations and
Financial Affairs and Education and Cultural Affairs Committees, my name is Tara Williams and I am the
Executive Director of the Maine Association for the Education of Young Children (MaineAEYC}.
MaineAEYC promotes high-quality early learning for all children, birth through age 8, by connecting
practice, policy, and research. We advance a diverse, dynamic early childhood profession and support
all who care for, educate, and work on behalf of young children and families.
We appreciate the Governor's sentiments about the importance of protecting support for children's
education and a budget that continues stable funding for school districts and Child Development
Services during these difficult times. So many programs and services through the Department of
Education have been a vital resource for children and families prior to the pandemic and became even
more crucial this past year. These services support some of our state's most under-resourced children
and strengthen their development and learning opportunities.
When we think about the importance of Kindergarten through 3rd grade, MaineAEYC feels it is worthy
to lift up the fact that $45 million for public education, which makes progress toward a minimum
teacher salary of $40,000, is essential for our state to have high quality educators and children and
youth receiving the effective education and supportive learning environments they need and deserve.
When we think about the importance of early learning for infants, toddlers, and preschoolers,
MaineAEYC feels it is vital to lift up the research that shows 90% of a child's brain is typically developed
by the age of 5, and that economists project that for every $1 invested in strengthening early learning
opportunities, we can see a return on our investment anywhere between $7 and $12. Brain science
and economic investment research point the way for Maine to have more robust funding for children's
early learning opportunities in future budgets to come.
MaineAEYC looks forward to continued conversations around investments that will support high
quality early educators to also make progress towards a minimum salary of $40,000 and the ability for
all young children in Maine to receive the effective, nurturing, and supportive learning environments
they need and deserve. Thank you for taking time to hear our testimony.

295 WATER STREET, SUITE 10, AUGUSTA, ME 04330
(207) 747-2490 TARA@MAINEAEYC.ORG
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NICHI FARNHAM, COMMISSION CHAIR
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Before the Joint Standing Committee on Appropriations and Financial Affairs
And the Joint Standing Committee on Education and Cultural Affairs
Hearing Date: February 22, 2021
LD 221 "An Act Making Unified Appropriations and Allocations for the Expenditures of
State Government, General Fund and Other Funds, and Changing Certain Provisions of
the Law Necessary to the Proper Operations of State Government for the Fiscal Years
Ending June 30, 2022 and June 30, 2023"

Senators Breen and Daughtry, Representatives Pierce and Brennan, and Members of the
Joint Standing Committees on Appropriations and Financial Affairs and Education and Cultural
Affairs, my name is Nichi Farnham and I am the Chair of the Maine Charter School
Commission.

I am here today to present testimony for the Commission's Biennial Budget

request.
The Commission was established in Public Law 2011, chapter 414 and is comprised of
seven volunteer members that support the work of authorizing and monitoring· the state's public
charter schools. Of the seven members, three serve concurrently on the Charter School
Commission and the State Board of Education. The other four members are appointed by the
Governor.
The Maine Charter School Commission authorizes and monitors the ten public charter
schools across the state. In doing so, the Commission seeks to increase student achievement by
supporting high-performing schools, promoting innovative educational opportunities in diverse
public-school settings, creating new professional opportunities for educators, and novel
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approaches for community engagement in the design, execution and delivery of education to the
state's children.
By law, the Charter School Commission may charge up to 3% of annual per-pupil
allocations received by each public charter school that it authorizes. Currently, the Commission
receives 2.25% which covers the cost of its oversight.
The revenue projections for this Biennium Budget are based on 2.25% and the baseline
budget for the Commission can be found on page A-91 in the Recommended General Fund
Biennial Budget document - Part A. The Other Special Revenue Funds request is $694,809 in
each year of the biennium. There are no new initiatives for the Commission.
This concludes my testimony for the Maine Charter School Commission. I would be
pleased to answer any questions you may have.
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Shorey, Mandy
From:

Sent:
To:

Subject:
Attachments:

Allen, Amy L <Amy.L.Allen@maine.gov>
Wednesday, February 17, 2021 10:33 AM
AFA
Testimony - LD #221
LD 221 - MCSC Biennium Budget FY22-23 Testimony.doc

Good Morning,
I am reaching out from the Maine Charter School Commission and have attached a copy of the
written testimony that our Commission Chair, Nichi Farnham, will be presenting during the Public
Hearing for the Biennial Budget scheduled for Monday, February 22 at 10:00am.
Do not hesitate to reach out if you have any questions, or if there's additional information I can
provide to you.
Best,
Amy
AV\,\,!j ALLeV\,

Senior Support Coordinator
Maine Charter School Commission
182 State House Station
Augusta, ME 04333-0182
Call or Text: (207)592-6364
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Shorey, Mandy
From:

Sent:
To:
Cc:

Subject:
Attachments:

Dawson, Maureen
Monday, March 1, 2021 5:54 PM
Legislature: Committee on Appropriations and Financial Affairs
Tremblay, Rachel
FW: Answers to question asked during Higher Ed Biennial PH
MCCS Employment Demand Solution 2021 03 01.pdf

From: Becky Smith <bsmith@mccs.me.edu>

Sent: Monday, March 1, 202110:43 AM
To: Dawson, Maureen <Maureen.Dawson@legislature.maine.gov>
Cc: Pierce, Teresa <Teresa.Pierce@legislature.maine.gov>; Breen, Catherine <Cathy.Breen@legislature.maine.gov>;
Hymanson, Patricia <Patricia.Hymanson@legislature.maine.gov>
Subject: Answers to question asked during Higher Ed Biennial PH

Hello Maureen and happy MarchDuring the public hearing on Tuesday, Rep. Hymanson asked if MCCS had "shovel ready" programs that we could launch
if funding was available. Pres. Daigler answered "Yes."
Rep. Rebecca Millett then asked if we would be able to provide details if requested during the work sessions.
We hope the attached memo will answer any questions your committee may have. We are always available if the
committee you would like to discuss this or have any additional questions.
We have provided this same information to the Education Committee.
As always, thank you for your continued support of MCCS and our staff and students.
Becky

Becky Smith
Director of Government and Community Relations

Maine Community

CoHege System ·
323 State Street
Augusta, Maine 04330
(207) 380-9171-cell
(207) 629-4015-office voicemail
(207) 629-4048-Fax
bsmith@mccs.me.edu
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Maine Community ·
College System
OFFICE OF THE PRESIDENT
323 State Street, Augusta, ME 04330-7131
(207) 629-4000 I Fax (207) 629-4048 I rnccs.rne.edu

Maine's community colleges are ready to grovv
As legislators weighing many demands, you want to know the state's money is being invested in the
highest-priority areas with tangible, meaningful outcomes that will improve the lives of Maine
people. This document spells out the workforce gaps in specific industries, defines which existing
Maine community college programs train for those jobs, and how those programs could e:x.'Pand
immediately with an additional $3.3M, $9.9M and $26.4M investment from the state. These are all
"shovel-ready" areas that can be expanded immediately, since we already have years of experience
delivering these programs, established relationships with business partners, equipment
infrastructure and proven educational pathways.
Maine's ten-year economic development plan understood from the start that the solution starts with
talent. The ten-year plan, written before the pandemic, was followed by the Economic Recovery
Committee's Recommendation to Sustain and Grow Maine's Economy-which calls on policymakers
to "Unleash the potential of Maine's workforce by creating educational and training pathways for
people of all experience levels to access careers in high-demand fields."
The pandemic has left thousands without jobs, yet the demand for a skilled workforce accelerated
during this period.

Healthcare:
The pandemic has placed an appropriate spotlight on Maine's caregivers. More than ever, we have
come to realize how important it is to support Mainers' well-being. Throughout New England, there
is a significant and growing gap between the number of credentialed caregivers available and the
demand for caregivers (see Appendix A, attached).
Maine healthcare providers will need to fill 1,150 vacancies per year based on current hiring
practices, while Maine's colleges and universities (public and private) graduate only 750 nurses per
year. Demand for nurses is projected to grow from 3.1 million in 2019 to 3.3 million, or 7 percent
through 2029.

That shortage is forcing work normally performed by nurses to be reassigned to other health
providers. Demand for medical assistants is projected to grow 19 percent through 2029, much faster
than the average for all occupations. Likewise, demand for phlebotomists is projected to grow 17
percent, CNAs 8 percent, surgical technicians 7 percent and emergency medical technicians 6
percent through the end of the decade.

Green Economy:
In December 2020, the Maine Climate Council introduced A Four-year Plan for Climate Action (the
Plan). Strategy A notes that "Transportation is responsible for 54% of Maine's annual greenhouse gas
emissions." Goal #1 looks to "accelerate Maine's transition to electric vehicles by "putting 41,000
light-duty EVs on the road in Maine by 2025 and 219,000 by 2030." For that and the other goals in
the Plan to become a reality, Maine will need technicians trained to service and maintain electric
vehicles.

The JO-year Economic Development Strategy for Maine (the Strategy) focuses on the intersecting
themes of a global trend toward green energy and the strength of Maine's eco-structure, saying
there is an opportunity "to create solutions that will position Maine as an economic leader in
innovative technologies."
The Strategy notes that Maine had approximately "200 solar projects in the permitting process" in
November of 2019 and that there are more than 8,600 energy efficiency jobs in Maine. Maine's goal
to install 100,000 heat pumps mandates a workforce trained in installing and maintaining those
systems. In addition to growing the nun1ber of heat pump technicians, solar panel installations
require 450 new Journeyman Electricians throughout the state.

Manufacturing:
In Maine, approximately 1,600 manufacturing businesses employ more than 58,000 Maine workers.
The starting wage in manufacturing is over $34,000 per year and an average of $60,000 1• One
manufacturing employer alone has increased its hiring quota from 1,400 to 2,600 new employees in

2021.
The Central Maine Community College Precision Machining Academy (PMT Academy) offers
short-term training for those with no manufacturing background. It provides a pathway for more
advanced precision machining skills and ways to build advanced skills. The PMT Academy includes
blueprint reading, quality inspection, CNC milling, technical math, and OSHA 10 certification.

These trainees receive 160-hours of work experience connecting them to local employers and have
also earned 8 college credits after completing the academy.
Southern Maine Community College's Manufacturing Technician Training Program delivers the
skills needed to read blueprints, power tool operations, oxy cutting, tack welding, in addition to
technical math and more. Upon completion, qualified applicants receive immediate interviews for
immediate career opportunities.

Hospitality:
Maine's Hospitality sector comprises restaurants and lodging establishments, along with the
companies and organizations that provide goods, services, and support to them. Before the
pandemic, the industry employed over 80,000 people - one out of every 10 working Mainers works
in hospitality. The industry pays $2.2 billion annually in wages producing $700 million in state and
local taxes. The post-pandemic economy will require this industry to be ready to respond to pentup demand for travel, delayed weddings, and destination meetings and conferences. The pandemic
has also changed the industry, and Maine will need to reskill current hospitality workers, training
new workers.
MCCS has supported the hospitality industry throughout the pandemic. One more example of
MCCS's expanded efforts to build a quality workforce for the industry is the Hospitality Apprentice
Program, which delivers an introduction to hospitality, lodging operations, exceptional customer
service. Upon completion, students earn a ServeSafe Certification through a guided apprenticeship
in partnership with Hospitality Maine.

Education:
The Maine Department of Education reports a shortage of teachers in multiple positions across all
disciplines, from foreign language to automotive technology, from PreK programs to CTEs. A 2019
MEPRI study, commissioned by the Maine legislature, also showed challenges recruiting Education
Technicians and Special Education specialists in rural school districts. There are currently over 200
open Education Technician positions on a school job board.
Maine's community colleges provide quality training for Education Technicians, Early Care
providers, and Child Development Associates (required by Head Start and Early Head Start for
certain positions). We have the ability to begin to solve these staffing shortages. In conjunction
with partners at DOE and school administration, Eastern Maine Community College created the
Leaming Facilitator Program. The program, complete with stackable credentials, put staff on track

to qualify as Education Technicians in the post-pandemic classroom. The program had over 280
applications.
Maine's Community Colleges are also working to enhance equity and diversity in Maine's public
schools. We are currently actively working with Lewiston and Portland schools to offer Learning
Facilitator programming specific to New Mainers. There are many talented New Mainers who
taught in their countries of origin and are working in schools. Still, they, and the schools, need
external supports to provide the training and community they need to be successful and included.
EMCC is also working with state-wide early care partners to create iterations of the Leaming
Facilitator program relevant and appropriate for early care and education and school-age childcare
programs to support workforce shortages and training needs in those areas. They have plans to
create a program specific to special education paraprofessionals if resources become available.

Other:
Additional occupational gaps over the next 10 years not addressed in the categories above include
construction and extraction (958 openings), facility, building/grounds maintenance (881 openings),
computer support (812 openings), and protective services occupations (206 openings). Short-term
training opportunities to help address these needs and gaps include High-Pressure Boiler Operator;
Marine Trades including Outboard Motor Repair; Heavy Equipment Operator training, Amazon
Web Services (AWS), Computer Training; Microsoft Office; and Microsoft Excel, courses available
through Maine's community colleges.
1) Source: JobsEQ@, Data as of2020Q3, Exported· Saturday, February 27, 2021 12:43 PM

Maine Community College System
Post-pandemic Workforce Development
Program Options
Investment

Investment

Investment

32

96

256

Healthcare
Certified Nursing Assistants CNA

50

100

325

Licensed Practical Nurse LPN

50

100

300

Medical Assistants

50

100

325

Phlebotomy Technician

50

100

300

PCHC-Medical Terminology

25

25

100

Surgical Technology

25

50

125

50

100

Nursing Graduates

Sterile Processing Technician
Pharmacy Technicians

25

50

150

Emergency Medical Technician EMT

25

50

125

Advance Emergency Medical Technician AEMT

50

100

Fire I and Fire II Training

50
725

100
2050

50

100

300

Green Economy
Electric Vehicle Auto Tech
Journey Electrician HVAC/

50

50

225

Heat pump installs Solar PV

50

50

225

50

100

100

50
250

100
750

25

100

200

25

100

200

Mechatronics Tech Level 1 Facility Maintenance

50

100

Mechatronics Tech Level 1 Equipment Maintenance

50

100

PMT Academy/CNC Operator

50
350

150
750

Level 1
Solar PV Design & Install

Manufacturing
Welding
Manufacturing Technician

50

Hospitality
Custom er Ca re
Lodging Attendent
Cook
Hospitality Apprenticeship

so
so
so
so

100
100
100

25
25

200

100
400

25

100

100

so
so

so
so

200

200

so
so
so
so
so
so

75

Education
Education Technicians
Early Childhood
Child Development Associate Training

0
25

Other
High Pressure Boiler Operator
Professional Loggers
Marine Outboard Motor Repair Training
Amazon Web Services (AWS) Computer Training
Microsoft Office

75
125
125

0

300

125
600

500

2,025

4,750

Microsoft Excel

Total Trained

75

Appendix A:
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NEW ENGLAND PROGRAM GAPS TOP FIELDS FOR ACADEMIC PROGRAM DEVELOPMENT

'=,:::f" SUMMARY

Ba,edonstudentondemp/oyerdemandtrend,

Bachelor's Gaps
Program gaps that could be filled through new or expanded
academic programs are concentrated in:

(630)
(621)

(621)

Medical/healthcare

Health and Physical Education

-"'"'"''•"'""-----=w02Gt3'T'!
"'"'"!!JG"''--==---?¥2'scAft1c"g
(395)

Education and instruction

----·tltil'-"""'=

----'"'""'"'"""a
(309) ==--""'"""

(373)

Sports and exercise science

(309)

--"'"-'"'°'!!JGa

Physical Education T eachlng/Coaching

SportAdrninlstration
Exercise Physiology
Kinesioiogy and Exercise Science
Chlld Development
Family and Community Services

(242) - - - - " " PackagingSdence

""'""'11-"'"""'

(218)

(700) (600) (500) (400) (3C-0) (200) (100)

Master's Gaps

2 year or Less Award Gaps

(2,688) _ _ _ _ _ _ __

PractkaVVocational Nursing
(2,456) - - - - - - -

(2,465) - - - - - - -

Health Aide
Nursing f-ssistant/Pat!ent..,

(252) - - - - - - - - (252) - - - - - - - - - (226) - - - - - - - - -

(1,265) - - - - Medical Office Assistant
(1,265)
Medical Secretary

(813) (804) -

{3,0QO)
■

(2,000)

(1,000)

0

awards and associated occupation demand.
HIGHER EDUCATION

(151) - - - - - (119)-______
(131)
- - - - - - -_
-

Education, Genera!

Educational Leadership
Health and Physical Education
Sport Administration
Superintendency

Exercse Physiology
Higher Education Administration

(111) ................ Library and Information Sdenc:e

Welder
Med/HeavyVehicleTechnician

RepreSents the difference between the number of post-secondary

I

(221) - - - - - - - -

Medical BHler
Medical Insurance Coding

(732) (623) -

Industrial Engineering

0

( 1 0 9 ) - - - - - Instructional Technology
(300)

(200)

(100)

0

■ Repres~nts the difference between the number of post-seeondary awards and

associated occupation demand.
Source: JobsEQ
Note: Selections made based on viability for academic program development.
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Shorey, Mandy
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To:
Cc:
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Dawson, Maureen
Monday, March 1, 2021 5:24 PM
Legislature: Committee on Appropriations and Financial Affairs
Tremblay, Rachel
FW: Maine Maritime Academy's Responses to Biennial Budget questions
Maine Maritime Academy Response to AFA-ECA questions.pdf

From: Becky Smith <bsmith@mccs.me.edu>

Sent: Monday, March 1, 202111:45 AM
To: Breen, Catherine <Cathy.Breen@legislature.maine.gov>; Daughtry, Matthea
<Mattie.Daughtry@legislature.maine.gov>; Pierce, Teresa <Teresa.Pierce@legislature.maine.gov>; Brennan, Michael
<Michael.Brennan@legislature.maine.gov>
Cc: Baker, Samuel <Samuel.Baker@legislature.maine.gov>; Risler, Hillary <Hillary.Risler@legislature.maine.gov>;
Dawson, Maureen <Maureen.Dawson@legislature.maine.gov>
Subject: Maine Maritime Academy's Responses to Biennial Budget questions

Hello Senators Breen and Daughtry and Representatives Pierce and Brennan,
Attached you will find the responses to questions asked of Maine Maritime during the Biennial Budget public hearing on
February 23 rd • It is our understanding that the Education Committee may discuss the higher education portion of the
budget this afternoon.
Please know that both President Brennan and Richard Rosen are available to answer any further questions.
Thank you,
Becky
Becky Smith
Director of Government and Community Relations

Maine Community
College System
323 State Street
Augusta, Maine 04330
(207) 380-9171-cell
(207) 629-4015-office voicemail
(207) 629-4048-Fax
bsmith@mccs.me.edu
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Joint Standing Committee on Education and Cultural Affairs & Appropriation and Financial
Affairs Committee
Biennial Budget
Questions and Responses
Monday, March 1, 2021
Question: There is a reduction of $15,600 on page A-171 ofthe budget document for the Maine HIV
prevention education program. Is this a reduction or elimination?
Response: This program's budget is-$150,000 per year. This initiative represents a reduction to the
program which will reduce the number of trainings offered. $134,400 remains for that purpose.
Question: Where is the budget for the Maine School of Science and Mathematics (MSSM)?
Response: The budget for MSSM ($3,615,347) is included in GPA and may be found on page 6 (in the
language portion of the bill) in Part C. There are no reductions for MSSM.
Question: There is no new funding for Child BevelGpment Services (CDS), but the Representative is
aware of wait lists.
Response: There has been a historic lack of private providers. The Office of Special Services and CDS
are instituting a comprehensive review of each of the 9 regions, the service provided and_the current wait
lists in order to develop a system that meets all the needs of the children it serves. Work is currently
occurring that identifies key staff needed, including fiscal support, and the processes needed to make this
happen. The cost is unknown at this time, however, CDS has one-time funding that will be used for this
purpose. It is expected that these funds will suffice, however, if they do not the Department will submit a
budget request in the 130th second regular session of the Legislature.
Question: Part II reflects removing the appointment of the Director of Early Childhood Special Education
in CDS. No statutory change was made to 20-A §7209(4).
Response: Part II changes the director of early childhood special education in Child Development
Services from appointed to non-appointed. Over the last few years changes have occurred within the
Department and-CDS.

In FYI 7, the supervision of the Director of Early Childhood Special Education transferred from the
Commissioner of DOE to the Director of Special Services. At that time a Public Service Manager II
position was established by financial order and :cuntinued in a future budget bill (Public Law, 2017,
chapter 284). The state position was created to have a closer working relationship between the
department and CDS to provide clear oversight through direct reports to the Commissioner's Office. This
position works with CDS daily under direction of the State Director of Special Services and assists with
various special services projects.
The change necessary to 20-A MRSA §7209, sub-§4 was inadvertently overlooked resulting in Part II.
Question: What is the timing of the refinements to the CDS system?
Response: See response above related to CBS.
Question: In relation to community schools, is the Department of Education applying for the Full-Service
Community School Program grant? Is the Maine Department of Education considered using Titles I, II,
and IV ofESEA for community schools and enrichment?
Response: State Education Agencies are not eligible to apply for the FY202 l Full Service Community
Schools (FSCS) Competition. Eligible applicants must include partnerships between local educational
agencies (LEAs) and community-based organizations. Consortia consisting of the LEA and non-profit

partners usually apply for the Full-Service Community Schools program. The consortia are usually led
by the LEA or a non-profit.
In FYI 7 $150,000 was appropriated in the GPA account for a community schools pilot program in Public
Law 2015, chapter 267. Due to lack of applications, the funding for community school programs was
modified to $50,000 in FY18-20. In Public Law 2019, chapter 616, $150,000 was appropriated for
community school programs. The current FY21 budget is $200,000. There is currently only one school
district, RSU 34 that supports a community school program. RSU 34 applied for and received $50,000
annually in FY18, FY19, FY20 and FY21.
Title I, II and IV funds are allocated to School Administrative Units (SAU) by specific formulas outlined
in the Elementary and Secondary Education Act, as amended by Every Student Succeed Act and cannot
be earmarked by the Maine DOE for a specific purpose or use. Schools operating Title I Schoolwide
programs are provided the flexibility and authority to use all available resources (as described in a
school's schoolwide plan and comprehensive needs assessment) to best support the needs of students in
the school if statutory requirements and regulations are met for federal funds.

Question: EPS is using the October 1 count and doing a one-year change to the teacher ratio?
Response: As required by statute, the school funding formula uses the average of the two most recent
October 1 student counts October 2019 and October 2020. Recognizing that in most school units the
October 1, 2019 count would have been higher than that of2020 so, by using the average, the impact of
student enrollment decline from COVID impacts is somewhat mitigated.
As most of the student enrollment decline occurred in the elementary grades, the student teacher ratio on
page 1 of the ED 279 was made to reflect the smaller class sizes as a result of COVID related enrollment
declines and the inability of school units to react to those declines by altering staffing levels.

Question: Leaming through Technology (L TT) - Why are the positions moving to GPA? What are the
implications for ML TI?
Response: Historically the positions related to LTT were in the GPA account. In Public Law 2019,
chapter 616 a budget initiative moved 2 positions to the LTT account. This initiative moves the positions
back to GPA so that the 4 positions related to L TT are in the same account. The GPA account was
choseri over the L TT account because the funding for L TT is appropriated in GPA.
There is not impact to ML TL

Question: What are the federal grant programs that the Department receives funding from?
Response: See separate attachment.
Question: An organizational chart would be helpful to understand the scope of personnel within the
Department.
Response: See separate attachment.
Question: Teacher retirement, how is retirement evolving?
Response: This amount is provided to DOE by MainePERS. The Department has requested additional
information from MainePERS.
Question: Is the Child Nutrition amount on page A-179 of the budget document a new grant?

Response: The $6.Sm initiative for the Child Nutrition grant represents an increase in expenditures. The
department receives an allocation (through the Legislature in the budget) in order to spend the federal
funds. That allocation is the mechanism needed to reimburse school administrative units for costs
associated with the program. The current allocation for this grant is approximately $59m. The
department-projects, based on historical data, that another $6.Sm in allocation is needed to cover costs in
FY22 and FY23.
Question: What is the net change in personnel in the Department?
Response: There are 6 new positions. Which includes: Education Specialist III, a Management Analyst
II, an Office-Specialist Supervisor, a Public Service Coordinator II, a Public Service Manager II and a
Public Service_Managei III. One position, a Public Service Coordinator II, is being eliminated for a net
increase of 5 positions.
Question: On page4 of the testimony regarding Alternative Breakfast, has the pandemic impacted the
amount of funds being accessed?
Response: The SA Us have been accessing Coronavirus Relief Funds, as well as ESSER Funds to support
Child Nutrition for all students.
Question: How have the 11 budget categories in GPA changed over the past few years.
Response: This is available on the department's website at https://\\T\V\V.maine.gov/doe/funding/hlstorical
- Sixth bullet "State Total Expenditure by Budget Category FY 2006-FY2019". The School Finance
Team is working on adding FY20.
Question: Part C on page 5 of language, could a ten-year spreadsheet be provided?
Response: This is available on the depmtment's website at
https://\\T\Vw,maine.gov/doe/funding/historical - Second bullet "General Pwpose Aid (GPA) - FY 08
through prelimina,y FY 22 - Enacted and Proposed Acijustments to State Subsidy, Targeted Education
Funds, and Enhancing Student Perfonnance & Opportunity (Excel)"
Question: Maine Safety Center (MSSC)-The federal grant funds are ending in 2023, why is there state
funding being requested in the Biennial Budget?
Response! The Maine School Safety Center (MSSC) is a new office within the Department of Education.
The MSSC provides the following services:
• Emergency Operation planningtraining and tech support
• Site assessment and tech support
• Training (school safety specialist program)
• Police training (SRO and officers involved with youth)
• Behavioral Threat assessment program (training and tech support)
• Policy and legislation review and recommendations
The department received a 5-year Maine Grant for School Emergency Management (GSEM) graat to
support schools in their effort to develop high quality emergency operations plans (EOP) and has served
in the development of the MSSC. The grant,_however, is finite and the MSSC is designed to continue in
perpetuity to assure that Maine schools receive the support they require to maintain overall and
continuing safety for their staff and students. There is high demand for the services provided by the
center, and it will continue to grow with or without COVID. The 5-year funding for the center is
$3,J67,71L The funding sources are as follows:
GSEM grant= $2,643,700
Elementary and Secondary School Emergency Relief (ESSER) Fund= $395,466
General Fund= $128,545.

The cost for positions over the 5-year period is $2,189,789 and the cost for All Other (including contracts)
and indirect are 1,585,887 for a total 5-year cost of $3,775,676. The difference between the cost and the
funding needed is $607,965 which represents the initiatives in the budget related to the MSSC.

Question: Description of the COVID Funds and the State set asides for each of the CRF and ESSER: I
and II funds.
Response: This is included in the list of grants (from above).
Question: National Board Certification - What are we paying teachers in the current year and for the
Biennial years. This is funded by credentialing fees. How much is being collected?
Why does Part C reflect $307,551 and the National Board Certification Salary Supplement Fund reflect
$335,000?
Response: The budget for the National Board Certification Salary Supplement Fund is $642,551. This
amount is comprised of 2 amounts in 2 different accounts. The GPA budget amount (which can be found
in Part C) is $307,551 and the funds collected from certification fees is are in the Other Special Revenue
Funds account in the amount of $335,000.
The department budgets revenue for ce1iification fees in the amount of$1,144,888 per year. Ofthat
amount, $335,000 is for the salary supplement, $75,000 for the scholarsrJp fund and $734,888 that goes
to undedicated General Fund. Because the $734,888 is used statewide to balance the budget, any funds
taken from that would have an adverse fiscal impact and create a hole.
Supplement payments made in FY2 l:
Level

Total FTE

Total Amount Needed

1 - $3000

175.30

$525,900.00

2 - $5000

73.10

$365,500.00
$891,400.00

Paid out in FY 21

$642,551.00

Difference Short

$248,849.00

Question: Part JJ reflects a proration.
Response: Part JJ - The fiscal note from LD 1549 stated that the supplement would either need more
funding or would continue current practice of prorating the payments and § 13007, sub-§2D states that no
more than $335,000 would be paid in each fiscal year. §13013-A states the amounts of the supplements
but does not mention the proration. As a result, the language was added.

Department of Education
FY21 United States Department of Education Grants
As of February 23, 2021

B><."'1.Jl
H027A200109

fY.2._lAward ~
59,500,777 2o'8012 -1DEA School Age

H173A200115

2,594,644 208023 • Speclal Education Preschool grants

H181A200010

2,333,044 044945 • CDS Preschool Part C (Inf & Tod w/dlsabllltles)

R372A200013

879,817 Z07830 • Maine State longltud!nal Data System

S010A200019

55,318,472 Z08113 • Tltle I Grants to LEAs

S011A200019

686,222 Z08124 • Migrant Education

S013A200019

112,229 Z08113 • Tltle I Neglected & Del!nquent Children

S144F200019

118,576 208124- Migrant Ed Consortium

S184Q180012
S196A200020
S287C200019

425,940 207850 • School Emer1tencv Management
333,330 208101 · McKinney Homeless Assistance

1,736,864 Z08103 • Rural and Low Income Adm!n

S365A200019

895,288 208116 • Engl!sh Language Acquisition

10,298,533 208111 • Teacher Quality

S369A200020

3,719,699 208104 • Assessment

S424A200020

5,839,158 208166 •Student Support and Academic Enrichment

V002A200013

1,838,151 036464 • Adult Ed

V048A200019

6,247,167 208108 • Perkins Vocational

2001MEATSG

2,568 208037 • Assistance to !ndlvlduals with Dlsab!1ftles

f101MEATSG

495,713 208037 • Assistance to !nd!vlduals with Olsab!Htles

5 NU87PS004292

100,000 ZOB115 • Center for Disease Control

01CD00405201

125,000 208126- Head Start Collaboratlon office

NAEP Contract

Prov/de grants to local educational agencles (LEAs) to assist them In providing speclal education and related
services to alt ch!ldren (birth to 20) with dlsabll!t!es.
Provide grants to local educat!onal agencles (LEAs) to assist them In providing speclal education and related
servlces to chlldren w!th dlsab!Htles ages 3 through 5 years, and at the State's discretion, to 2• year· old
children with dlsab!l!t!es who wUl reach age three during the school year.
To assist statts to Implement and maintain a Statewide, comprehensive, coordinated, mult!d!sclpllnary,
lnteragency system to make available early Intervention serv!cts to Infants and toddlers with dlsab!l!t!es and
thelrfam!Hes,

............ .

... ,

efficlently and accurate!y manage, analyze, disaggregate, and use !ndlvldual student data, consistent with
the Elementary and Secondary Education Act of 1965 and to facll!tate analyses and research to Improve
student academlc achievement and close achievement
gaps.

He!p local educational agencles (LEAs) Improve teaching and !earning In htgh•poverty schools lri partlcular
for children falling, or most at-risk of falllng, to meet chatlenglng State academic achievement standards.
To ensure that migratory chlldrtn have the opportun!ty to meet the same challenging State content and
performance standards that all chlldren are expected to meet.
Improve educatronal services for ch!ldren and youth In St1:1te Institutions for del!nquent chl!dren and youth
so that such ch!ldren and youth have the opportunity to meet the same challenglng State academic content
standards and challenging State student academlc 1:1ch!evement standard7 th1:1t all chl!dren !n the State are
expected to meet.
To provide financlal Incentives to State Educational Agencles {SEAs) to participate In consortia that provide
hlgh-quallty project designs and services to Improve the Interstate or Intrastate coordination of migrant
education programs by addressing key needs of migratory children who have their education lntertupted.
To Improve students' safety and well-being during and after the school day.
To ensure that all homeless children and youth have equal access to the same free, appropriate public
tducatlon available to other children.

6,123,398 208167 - 21st Century

S358B200019

S367A200018

P..lli.tl.lill!m

208104 • Natlonal Assessmtnt of Educatronal Progress (NAEP)
_1;i_9j7.24~ Total· All Federal DOE Awards

To create community learning centers that provide academic enrichment opportunities for children,
particularly students who attend high-poverty and low-performing schools, The program !s Intended to help
students meet state and local student standards ln core academic subjects, such as reading and math;
offers students a broad array of enrichment activities that should complement their regular academic
programs; and to offers llteracy and other educatlonal services to the families of partlclpatlng chl!dren.
To provide financial assistance to rural districts to carry out activities to help Improve the quality of teach!ng
and learning In their schools,
To help ensure that limited English proflclent (LEP) chlldren, Including Immigrant ch!ldren and youth, attain
Engl!sh proflcl~ncy and meet the same challeng!ng State academic content and student academic
ach!evement standards as all children are expected to meet
Provide grants to local educational agencles (LEAs) In order to Increase student academic achievement
through such strategies as lmprovlrig teacher and pr1nclpal quaHty and !ncreas!ng the number ofhlgh!y
qua!lfled teachers 1n the classroom.
To pay the costs of developing the standards and hlgh-quallty assessments required byTltlt 1 of the ESEA;
to pay for the adm!n!strat!on of the assessments and for other actlvttles related to ensuring that the State's
schools and LEAs are held accountable for results and helping studtnts atta!n cha!leng!ng academic
standards linked to college• and career-readiness.
To Improve student's academic achievement by Increasing the capaclty of States, !oca! educatlonal
agencies, schools and local communities to provide all students with access to a we1kounded education;
Improve school conditions for stu~ent learnlng; and Improve the use of technology In order to Improve the
academic achievement and d!g!tal l1ttracy for all students.
Fund local programs of adult education and l!teracy services, Including workplace literacy services, family
!lteracy servlces, and English Hteracy and !ntegrated English literacy-civics edt:catlon programs. Partlclpatlon
!n these programs Is Umlted to adults and out-of-school youths aged 16 and older who do not have a high
schoot diploma or equivalent and who are not enrolled or required to be enrolled In a secondary school
under State law,
To develop more fully the academic, career, and technlcal sk!Us of secondary and postsecondary students
who enroll In career and technical education programs and prepare them for postsecondary placement,
careers and today's workforce needs.
To Improve tht provision of asslstlve technolo(Jy to Individuals with disabilities through comprehensive
statewide programs oftechnology-re!ated assistance for lndlvlduals w!th dlsab1Ht1es of all ages.
To Improve the provision of asslstlve technology to lndlv!dua!s with dlsabllltles t'1rough comprehensive
statewide programs oftechnology-re!ated assistance for lnd!vlduals with dlsab!lft!es of all ages.
To Improve the health and well-being of our nation's youth by working with educlltlon and health agendes,
and other organizations to reduce HIV, STD, teen pregnancy, and related risk behaviors among middle and
h!gh school students.
To promote school readiness by enhanclng the sodal and cognitive development of low-Income children,
Including chlldren on federally recognized reservations and children of migratory farm workers, through the
provision of comprehensive health, tducatronal, nutrltlonal, soclal and other services.
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Senators Breen and Daughtry, Representatives Pierce and Brennan, and distinguished members of the
Joint Standing Committees on Appropriations and Financial Affairs and Education and Cultural Affairs:
My name is Eliot Mitchell Sanborn- my friends and colleagues call me "Mitch." I am here today to
speak on behalf of my employer, Enercon Technologies, as well as many other local business who
have benefited from working with Maine's public universities in support of the funding in the State
budget for the University of Maine System, including its research, development and
commercialization capacity (MEIF).
I am a lifelong resident of Maine, attending college at Southern Maine Community College as well as
the University of Southern Maine. The programs I took at USM were instrumental in me achieving
several of my career goals, specifically, in the area of leadership and lean manufacturing.
My professional career began about 30 years ago where I was a tool and die maker for Nichols
Portland. In 1999, my career took me to Lanco Integrated, a Westbrook-based company that
specializes in the designing and manufacturing of custom automated assembly machines. At Lanco, I
pursued a new path as a mechanical design engineer. During my 20-year tenure at Lanco, I held many
positions ranging from Project Engineer to Project Manager and Manufacturing Manager. During this
period, I received professional certifications from USM for Leadership, Supervision, Lean Six Sigma
· Green Belt and Lean Six Sigma Black Belt.
It was during my time as Lance's Manufacturing Manager where I began collaborating with John
Belding, the Director of the Advanced Manufacturing Center at University of Maine in Orono. John, as
well as his staff of professional engineers and engineering students, worked with me on several
projects primarily supporting the design and building of custom automated assembly equipment for
various industries. This partnership allowed Lanco to secure these projects, which may have been
awarded elsewhere if not for their support.
Last March, I joined the Enercon Technologies team as their Manager of Process Engineering. Enercon
Technologies is a fully integrated Design and Build Center for electronics instrumentation specializing
in medical devices, life sciences, military and industrial instrumentation. In the simplest terms, we
take an idea from our customers, sometimes one drawn on a napkin, and design that into a product
that we will make in our manufacturing facility. Enercon is a privately owned company, which was
founded over 40 years ago and now employs nearly 300 people in their Gray facility.
On my very first day at Enercon, we had a company meeting where our General Manager, Ryan
Marcotte, explained to the employees what our role would be in the fight against the coronavirus.
Our customers' products are being used on the front lines of the pandemic battle and the need for a

significant increase of the volumes of these products was required. To support this need, my role was
to work with the Enercon teams and per our motto, do whatever it takes" to meet this need.
11

I decided to integrate several automated systems to assist our production teams in meeting our goals.
This included on boarding several collaborative robotic systems to help with various testing and part
handling of some of the components used in these products. It was at this point where I reached out
to the AMC at University of Maine to help us with this challenge. John and his team did not hesitate.
Their task would be to design and manufacture custom tray handling systems that the robots would
be interacting with. These systems would be one of many systems needed to help with our customers
product be deployed for fighting COVID-19. Our partnership with the university gave me the
confidence we would be able to meet our customers' production requirements. This in turn made us
able to hire a significant number of new employees at a time when many Mainers were losing their
jobs. We are still hiring today. Had it not been for the commitment and collaboration of the Enercon
team and the team at the university, our customers may have been forced to seek assistance from
other manufacturers outside the state of Maine.
Enercon is one of hundreds of Maine companies and small businesses that depend on the expertise
and equipment available at the University of Maine and other universities with the University of
Maine System, as well as the workforce they prepare and we in-turn hire. We know State funding is
critical to the universities' ability to meet our needs to grow our businesses and the overall economy
and hope you will continue to provide them this support.
Thank you, and I look forward to answering your questions.
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Government, General Fund and Other Funds and Changing Certain Provisions of the Law Necessary to the
Proper Operations o.fState Governmentfor the Fiscal Years Ending June 30, 2021, June 30, 2022 and June 30,
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Senator Breen, Representative Pierce, members of the Joint Standing Committee on Appropriations and
Financial Affairs; Senator Daughtry, Representative Brennan, members of the Joint Standing Conunittee on
Education and Cultural Affairs, my name is Steve Bromage, Executive Director of the Maine Historical Society.
I am speaking in support of the Historical Society's item in the Biennial Budget.
Mission and programs
By way of background, Maine Historical Society (MHS) was founded in 1822-tvvo years after Maine became
a state- and has been collecting, preserving, and promoting research, scholarship, and engagement ,vith Maine
history ever since.
:i\ffiS is a private 501(c)3 non-profit whose mission is to preserve and share Maine's story.
With headquarters in Portland, MRS includes the Brown Research Library, MHS Museum, and Maine
Memory Network.
(1) The Brown Research Library includes the most comprehensive collection of archival material related to
Maine history in the state and serves researchers, scholars, educators, students, genealogists, the general public,
and professionals from across many fields.
Through our research library, MRS suppo1ts extensive scholarly and collections activities-the foundation for
meaningful civic dialog. MHS publishes the scholarly journal 1'.1aine Hist01y in partnership with the History
Depaitment at the University of Maine. We also host fellowships and scholarly forums, and have recently
completed major collections care and access initiatives related to our photographic and clothing collections.
With funding from the National Endowment for the Humanities, we have just embarked on a major initiative to
digitize our Proprietors and N01theast Boundary collections which document the settlement and distribution of
land in Maine from the 17 th through 19th centuries.
(2) The MHS Museum offers changing exhibitions and public programs that use Maine history to provide
context for issues of contemporary interest and concern. Recent major initiatives explored immigration,
veterans' issues, Maine's food heritage and economy, and Maine's evolving paper industry.
The first of our two major Bicentennial exhibitions, Holding Up the Sky: Wabanaki People, Culture, Hist01y
& Art, which was open throughout 2019, explored 13,000 years of Wabanaki presence and stewardship of

Maine. It provided context for the Bicentennial by acknowledging that 200 years of Statehood is just one part of
Maine's history.
This year's exhibition iniative-Begin Again: Reckoing with Intolerance in Maine-will explore how Maine
fits into the national dialog on race and equity. Opening in May, it will include an exhibition, digital resources,
extensive public programs delivered via Zoom, and educational resources that support remote learning.
Our Museum also includes the Wadsworth-Longfellow House (1785-86), a National Historic Landmark.
These resources are complemented by public and educational programs that provide educators, students, and
the public with programs and resources designed to increase knowledge of Maine history, connect students to
their communities, and build a variety of skills.
(4) Finally, the Maine Memory Network (www.mainememory.net), our nationally-recognized digital platform,
empowers Maine communities to share their collections, stories, and perspectives. Maine Memory has evolved
constantly since its launch in 2001 and become a robust platform for a wide range of historical interests and
activity. It includes historical items contributed by 270 partners across Maine, hundreds of digital exhibits,
educational resources, lvfv A1aine Stories-a p01ial that enables individuals to share their stories, and A1aine
Historv Online, a spra,vling introduction to Maine. The model gives status to local knowledge and expertise,
and radically expands the perspectives that are included in Maine history.
Public Service
Through these activities, MHS serves approximately 500,000 people each year on our campus; through outreach
programs; and online.
Employees, Total Budget, and the General Fund
MHS is supported by 15 full-time and 16 part-time staff and a current operating budget of approximately $1.6
million. Our budget is funded by membership, annual fund, earned income, endowment, and foundation and
government grants. In the proposed Biennial Budget for 2022-2023, MHS would receive $44,864 annually from
the State of Maine General fund, or approximately 2.8% of our operating budget.
Funding Initiative
State funds received by Maine Historical Society supp01i the development, maintenance, and outreach services
provided through the Maine Memory Network. Annual operating costs for Maine Memory are approximately
$250,000 per year. In the cmTent year, state funding accounts for 18% of its operations. Sustaining Maine
Memory as a free and vital public resource is one of MHS's foremost strategic priorities. The state's general
fund allocation remains essential to its sustainability.
Maine's Bicentennial
While the pandemic fundamentally affected the scale and spirit of Maine's Bicentennial commemoration, MHS
was nonetheless able to adapt, provide programming, and create resources related to the Bicentennial that will
be permanently accessible.
These include a new Bicentennial section of Maine Memory with extensive information about the Statehood
process, and new curricular resources that MHS created in partnership with teachers around Maine and the
Bicentennial Commission. Our second Bicentennial exhibit, State of Mind: Becoming Maine, which just
closed, considered how multiple communities perceived and experienced Statehood, including the Wabanaki,
African-Americans, English-speaking, and the Acadien French.
MHS also published a Bicentennial edition of Ronald Banks' classic book Maine Becomes a State, which
provides a play-by-play of the statehood process, in partnership with the Maine Cultural Affairs Commission
and supp01i from the Bicentennial License Plate Fund. You should have each received a copy.

And, finally, we were able to pivot our Bicentennial public programs online. Our l\faine at 200 series began
in September and will continue through March-each of the programs in the series is available online. In the
next few weeks, Earle Shettleworth, Jr. and Colin Woodard will deliver the series' final programs.

Impact of Pandemic
The pandemic has brought both challenges and opportunities.
We estimate that MHS will lose approximately $300k this year in revenue from admissions, fundraising events,
and other sources impacted by the pandemic. We are working hard to replace that revenue and making progress.
Maine Cares funding enabled MHS to avoid laying staff off.
Along ,vith challenges, the pandemic has created opportunities for MHS. When it became clear that in-person
activities were going to be extremely limited for the foreseeable future, ,ve smv that MHS ,vas ,;vell-positioned
to adapt and shift our focus to the digital realm where ,ve have developed significant resources and expe1iise.
With people homebound, socially-isolated, and desperate for c01mection, infon11ation, and ente1iainment, MHS
staff focused on responding to those needs vi1iually.
Maine Memory Network provided a powerful starting place-giving us a digital platform to share Maine
content, including historical context for the pandemic and social equity issues. MHS recorded 1.9 million page
views from 500,000 users in 2020, a 47% increase over 2019.
Zoom has provided a new and powerful tool that is now enabling l\ffiS to reach and serve people who care
about Maine across the state and country. We have produced Zoom progra1m11ing on topics ranging from the
Bicentennial, to suffrage, to social justice issues, to a wide range of general Maine history topics. This enabled
us to triple participation in our public programs in 2020-from approximately 1,000 people in person in 2019
to more than 3,000 via Zoom in 2020. Again, you can view each of those programs online.

Conclusion: Looking Forward
As we enter 2021, MHS is focused on what comes next: the oppmiunity and need to prepare Maine to thrive in
its next century.
What are our dreams for Maine? What assets and opp01iunities will drive a strong economy and create
prosperity for people and communities throughout the state? How will we address challenges like climate
change and social, economic, and geographic inequity? How will we preserve and strengthen Maine's incredible
sense of place?
History is essential to this process. Every aspect of Maine today is fundamentally shaped by history. The stories
that MHS preserves and shares-the stories of your families and communities-provide a road map of how we
got here, and of what makes Maine "Maine." They provide the context and information needed to unpack
challenging legacies, and keys that can help us build a vibrant, forward-looking Maine.
Thank you for your time, and the critical funding you provide for our work.
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The-Maine Historical Society preserves and shares Maine's story
to enrich life in contemporary Maine.

Maine history is the story of Maine.

*
*
*
*
*

History documents the experiences of Maine's diverse people and communities,
and how each contributes to the state's identity, well-being, and vitality.
History shows us how Maine became the place it is today- how our towns, industries,
and institutions emerged and continue to evolve.
History connects our personal and family experiences to our communities, to Maine,
to our nation, and to each other.
History helps us unpack challenging issues, solve problems, see new opportunities,
and imagine the future.
History is fundamental to Maine's identity and sense of place-the state's most important asset.
Our sense of place is a source of pride and connection to Mainers, a magnet for visitors,
and a powerful brand that resonates with audiences around the world.

MHS is dedicated to making history relevant and a resource for Maine people. We are committed
to engaging and partnering with aH who have a stake in Maine, and, to inspiring, informing, and
supporting forward-looking thinking.and action.
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I
Preserving
Maine
History

Fostering
Research &
Scholarship

Sharing
Maine's
Story

Mobilizing
the Longfellow
Legacy

We collect, care for, and provide access
to materials that support the study of
Maine history. We strive to engage Maine
people,communities, and institutions
in preserving and sharing their unique
collections and stories. We are committed
to overcoming geographic, social, cultural,
and technological barriers to the access
and use of historical collections.

We promote study and use of Maine
history by all people. We are committed to
rigorous scholarship, freedom of inquiry,
confronting all aspects of the historical
record, and advocate the use of history to
support planning for the future.

We help audiencesthroughout the world
explore and learn about Maine through
its history. We support lifelong learning
and use history to help people of all ages
develop knowledge, skills, and deeper
connections to Maine.

We use the Wadsworth-Longfellow family
home to celebrate Maine's creativity,
cultural heritage, and to explore Maine's
part in the American story.
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Maine Memmy Network Contributing Pa1iners -June 2020
Abbe Museum
Abbot Historical Society
Abel J. Morneault Memorial Library
Abplanalp Library, UNE
Acadia National Park
Acadian Archives
Acton-Shapleigh Historical Society
Alexander-Crawford Historical Soc.
Alfred Historical Society
Allagash Historical Society
Ambajejus Boomhouse Museum
Androscoggin Historical Society
Aroostook Co. Hist. & Art Museum
Baldwin Historical Society
Bangor Daily News Library
Bangor Museum & Center for History
Bangor Police Museum
Bangor Public Librmy
Bar Harbor Fire Department
Bar Harbor Historical Society
Baxter State Park
Belfast Historical Society
Biddeford Historical Society
Biddeford Mills Museum
Blake Librmy Spec. Collections
Blue Hill Historical Society
Blue Hill Public Libra1y
Boston Public Library
Bowdoin College Library
Bowdoin College Museum of Art
Brewer Public Librmy
Brick Store Museum
Bridgeviater Historical Society
Bridgton Historical Society
Buck Memorial Libra1y
Buckfield Historical Society
Bucksport Historical Society
Bureau of Parks and Lands
Buxton Hollis Historical Society
Byron Historical Society
Camden Public Libraty
Camden-Rockpo1t Historical Society
CampRunoia
Camp Winnebago
Caribou Fire & Ambulance Dept.
Caribou Public Librmy
Carmel Historical Society
Cary Library
Cary Memorial Libraty (Wayne)
The Cedars
Chmfotte Hobbs Memorial Library
City of Brewer
City of Portland Dept. of Public Works

City of Portland-Planning & Dev.
City Point Central Railroad Museum
Clifton Historical Society
Clinton Historical Society
Colby College Special Collections
Congregation Shaarey Tphiloh
Cornish Historical Society
Craig Brook National Fish Hatchety
Cumberland Historical Society
Davistown Museum
Dedham Historical Society
Dixfield Historical Society
Dover-Foxcroft Historical Society
Durham Historical Society
Dyer Library Archives / Saco Museum
East Grand School
Easton Historical Society
Eastern Maine Medical Center
Eddington Historical Society
Edythe Dyer Community Librmy
Eliot Baha'i Archives
Ellsworth Historical Society
Ellsworth Public Library
Farmington Historical Society
Farmington Public Libraty
Fifth Maine Regiment Museum
First Parish in P01tland
Fort Kent Historical Society
Fo1t Kent Public Library
Franco-American Collection, USJl.1
Franco-American Heritage Center at
St. Mary's
Freeport Historical Society
Friends of Wood Island Lighthouse
Friendship Historical Society
Frontier Heritage Histo1ical Society
Friends of the Kotzschmar Organ
Fryeburg Academy Archives
Fryeburg Historical Society
F1yeburg Public Libra1y
Gm-land Historical Society
Gorham Historical Society
Great Cranberry Island Historical Soc.
Great Harbor Maritime Museum
Greater Pottland Landmarks
Greater Rumford Area Historical Soc.
Guilford Historical Society
Hallowell Fireman's Association
Hamlin Memorial Librmy
Hmnpden Historical Society
Harmony Historical Society
Han-ison Historical Society
Hmtland Historical Society

Haystack Historical Society
Hennon Historical Society
Hiram Historical Society
Hollingsw01th Fine A.Its
Hose 5 Fire Museum
Houlton Grange
Hubbard Free Library
Hudson Museum, Univ. of Maine
Island Falls Historical Society
Islesboro Historical Society
Jesup Memorial Libra1y
John Bapst Memorial High School
Jonathan Fisher Memorial, Inc.
Kennebec Historical Society
Kennebec Valley Comm. College
Kennebunk Free Libra1y
Kennebunkport Historical Society
Kings Landing Historical Settlement
L'Heritage Vivant Living Heritage
L.C. Bates Museum/ Good WillHinckley Homes
L.L.Bean Corporate Archives
Lamoine Historical Society
Leeds Hjstorical Society
Lewiston Public Library
Life St01y Center
Lincoln Academy
Lincoln Historical Society
Lithgow Public Libnuy
Lisbon Historical Society
Long Creek Youth Development Ctr
Longfellow Garden Club
Longfellow National Historic Site
Lovell Historical Society
Lubec Historical Society
Lubec Landmarks
Lubec Memorial Libraty
Lyman Moore ·Middle School
Maine Aviation Hist. Soc. & Maine
AirMuseun1
Maine Bure.au of Parks & Land
Maine Conservation Corp
Maine Central Institute
Maine Department ofTrm1sp01tation
Maine Folk.life Center, lJMO
Maine Forest Service
Maine Grm1ite Indust1y Historical Soc.
Maine Historical Society
Maine Historic Preservation Comm.
Maine Irish Heritage Center
Maine J\faritime Museum
Maine Medical Center Archives
Maine State At·chives

Maine State Library
Maine State Musewn
Maine's Paper & Heritage Museum
Maine Today Media
Mantor Library at UMF
Margaret Chase Smith Library
Mark & Emily Tumer Library
McArthur Public Library
Mercy Hospital
Mexico Historical Society
Milbridge Historical Society
Millinocket Fire Department
Milo Historical Society
Minot Historical Society
Monhegan Museum
Monmouth Museum
Monson Historical Society
Montpelier, The General Henry Knox
Museum
Moosehead Historical Society
Moosehead Messenger
Mt. Desert Island Historical Society
Mt. Desert Island Hospital
Museum at Portland Head
tfoseums of Old York
Muskie Archives & Special Coll. Lib.
Naples Historical Society
National Archives at Boston
New Gloucester Historical Society
New Hampshire Historical Society
New Portland Historical Society
New Sharon Historical Society
New Sweden Historical Society
Norcross Heritage Trust
Nordica Memorial Association
Norridgewock Historical Society
North Yarmouth Historical Society
Northeast Harbor Library
Northeast Historic Film
N01them Maine Museum of Science
Norway Historical Society
Norway Memorial Libra1y
Nylander ivfuseum
Oakfield Grange #414
Oakfield Historical Society
Old Berwick Historical Society
Old Canada Road Historical Society
Old Orchard Beach Historical Society

Old York Historical Society
Otisfield Historical Society
Owls Head Transportation Museum
Palmyra Historical Society
Paris Cape Historical Society
Paris Hill Historical Society
Parsons Memorial Library
Parsonsfield-Porter Historical Society
Patten Free Library
Patten Historical Society
Patten Lumbermen's Museum
Peary-MacMillan Arctic Museum
Pejepscot Historical Society
Penobscot Marine Museum
Peru Historical Society
Phillips Historical Society
Phippsburg Historical Society
Pittsfield Historical Society
Poland Spring Preservation Society
Porter Memorial Libra1y
Portland Harbor Museum
Portland Public Libra1y
Portland Water District
Pownal Scenic and Historical Society
Presque Isle Air Museum
Presque Isle Fire Department
Presque Isle Historical Society
Prince Memorial Library
Princeton Public Library
Raymond H. Fogler Library
Robert A. Frost Memorial Libra1y
Rockland Historical Society
Rumford Historical Society
Saco Museum
Salmon Brook Historical Society
Sanford Historical Committee
Scarborough Historical Society
Seal Cove Auto Museum
Seashore Trolley Museum
Sebago Historical Society
Sedgwick-Brooklin Historical Society
Ski Museum of Maine
Skowhegan History House
Skowhegan Public Library
Skyline Farm
South Bristol Historical Society
South Pmiland Historical Society
South Pmtland Public Library

Southern Aroostook Agricultural Mus.
Southwest Harbor Historical Society
Southwest Harbor Public Library
St. Albans Historical Society
St. Croix Historical Society
St. Joseph Healthcare
Stanley Museum
Ste. Agathe Historical Society
Steep Falls Library
Stetson Historical Society
Steuben Historical Society
Stockholm Historical Society
Strong Historical Society
Sullivan and Sorrento Historical Soc.
Surry Historical Society
Swan's Island Educational Society
Tate House
Telephone Museum
Thomaston Historical Society
Topsham Historical Society
Town of Cumberland
Trenton Historical Society
Trescott Historical Society
Turner Historical Society
United Society of Shakers
University of Maine at PI Library
Vaughan Homestead Foundation
Waldoboro Fire Department
Walker Memorial Library
Warren Memorial Library
Washburn Memorial Library
Washburn Norlands Living History Ctr
Waterford Historical Society
Waterville Public Library
Westbrook Historical Society
Westpmt Island History Cmnmittee
West Quoddy Head Light Keepers
Association
Western Maine Cultural Alliance
1\'hitefield Historical Society
William Fogg Libra1y
Wilson Museum
Windham Historical Society
Winslow Historical Preservation
Committee
Winter Harbor Historical Society
Yaimouth Historical Society

Map showing geographic representation of Maine Memory Network Contributors

Manie Historical Society presents a powerhouse series
of on!ine programs commemorating
the Bicentennial of Maine Statehood!

2020 has been a remarkable and challenging year, heightening the need for information,
context, connection, and dialog. Join us for compelling talks, panels and conversations with
distinguished historians and authors. Explore how Maine became a State in 1820, what that
has meant to Maine people, and how 13,000 years of history shape the issues that matter to
Mainers today. The series is part of Maine Historical Society's ongoing effort to preserve and
share Maine's story, and to recognize the experiences, perspectives, and contributions of all
Maine people.

SOME OF OUR FEATURED PRESENTERS:
(each held 6:00 to 7:00 pm)
See the COMPLETE schedule of additional
programs with details and how to register on
mainehistory.org/programs. Please register
early; we expect these events will fill up
quickly!

Freedom's Woods:
The African American
Community of
Peterborough in
Warrerr, Maine
Dr. Kate McMahon, Smithsonian Institution

Liberty Men, Great
Proprietors, and
Maine Today

Alan Taylor,
Author and Professor of
History, University of Virginia

Becoming Maine

Acadiens in Maine

Liam Riordan,

Lise Pelletier,

Professor of History,
University of Maine

Director, Acadian
Archives University of
Maine-Fort Kent

in Wabanaki
Communities

James E. Francis, Sr.,
Director, Cultural and
Historic Preservation, Penobscot Nation

Medicine in
Early Maine

Maine State Historian

Maine's Bicentennial:
looking Backward
and Forward

Dr. Richard Kahn,

Colin Woodard,

Medical Historian
and Author

Award-winning Author
and Journalist

