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LEGISLATIVE DIGEST OF BILL SUMMARIES AND
ENACTED LAWS

This Legislative Digest of Bill Summaries and Enacted Laws contains summaries of all LDs and adopted
amendments and all laws enacted or finally passed during the First Regular Session of the 127™ Maine
Legislature.

The Digest is arranged alphabetically by committee and within each committee by Legislative Document
(LD) number. The committee report(s), prime sponsor and lead co-sponsor(s), if designated, are listed
below each LD title. All adopted amendments are summarized and listed by paper number. A subject
index is included with each committee. An appendix provides a summary of relevant session statistics.

Final action on each LD is noted to the right of the LD title. The following describes the various final
actions.

CARRIED OVER ..ot carried over to a subsequent session of the Legislature
CON RES XXX ..ocooovieeeeeeeeeeeeeeeeteeeeve e chapter # of constitutional resolution passed by both houses
CONF CMTE UNABLE TO AGREE..................c........ Committee of Conference unable to agree; legislation died
DIED BETWEEN HOUSES. ...ttt House & Senate disagreed, legislation died
DIED IN CONCURRENCE. .........ccoveeiineaaannn. defeated in each house, but on different motions; legislation died
DIED ON ADJOURNMENT .........ccoveeeiieeieeeiieieeeeceeeeenne action incomplete when session ended; legislation died
EMERGENCY ... enacted law takes effect sooner than 90 days after session adjournment
FAILED, EMERGENCY ENACTMENT or FINAL PASSAGE............. emergency failed to receive required 2/3 vote
FAILED, ENACTMENT or FINAL PASSAGE........cccccooomiiiiiiniaiiieieeeeeenn failed to receive final majority vote
FAILED, MANDATE ENACTMENT .........ccccocvvueene. legislation proposing local mandate failed required 2/3 vote
HELD BY GOVERNOR.............. Governor has not signed; final disposition to be determined at subsequent session
LEAVE TO WITHDRAW......ccovvoeviiiieiiieeiecieennseecen e sponsor’s request to withdraw legislation granted
NOT PROPERLY BEFORE THE BODY ........................ ruled out of order by the presiding officer; legislation died
INDEF PP......cooiiiieaeee ettt sttt ae et eneenes indefinitely postponed; legislation died
ONTP, ACCEPTED, MAJORITY, MINORITY or REPORT X.... ought-not-to-pass report accepted; legislation died
PES XXX ittt chapter # of enacted private & special law
PUBLIC XXX ..ottt sttt ettt et ae s n e aeaeenna s chapter # of enacted public law
RESOLVE XXX c..coiuiiiieieeitiestie ettt sttt sttt chapter # of finally passed resolve
VETO SUSTAINED..........cocoovirieiieiieetse et Legislature failed to override Governor's veto

The effective date for non-emergency legislation enacted in the First Regular Session of the 127"
Legislature is October 15, 2015. The effective date for legislation enacted as an emergency measure may
be found in the enacted law summary for that legislation.



Joint Standing Committee on Labor, Commerce, Research and Economic Development
Put ME to Work Program.

LD 1384  An Act To Improve Workplace Safety by Simplifying and Improving CARRIED OVER
Employers' Substance Abuse Policy Requirements

Sponsor(s) Committee Report Amendments Adopted

STETKIS

This bill makes the following changes to the laws governing employment practices concerning substance abuse
testing.

1. It specifies that employers may establish policies or rules related to the possession or use of substances of abuse
by employees and for employee impairment by substances of abuse at the workplace.

2. It repeals a section of law that addresses nuclear power plants since there are no operating nuclear power plants
in this State.

3. It authorizes an employer that has employees subject to a federally mandated substance abuse testing program to
extend its federal drug testing activities to its entire workforce in order to maintain a single testing program and
specifies that the employer must maintain the privacy protections that Maine statute affords all other Maine
employees.

4. Current law prohibits a single work-related accident from forming the basis of probable cause to believe that an
employee may be under the influence of a substance of abuse. This bill amends the law to provide that a single
work-related accident that results in injury or significant property damage may be probable cause to suspect an
employee is under the influence of a substance of abuse.

5. Tt eliminates the current requirement that, prior to establishing a substance abuse testing program, an employer
with over 20 full-time employees have a functioning employee assistance program.

6. It directs the Commissioner of Labor to develop model policy templates with adequate flexibility so as to
facilitate the ability of the employers' substance abuse testing programs and policies to meet the requirements of the

Maine Revised Statutes, Title 26, chapter 7, subchapter 3-A to develop new policies or update existing policies.

7. It expands the number of establishments that can undertake companywide random substance abuse testing from
those with 50 or more employees to those with 10 or more employees.

8. It eliminates the requirement that employers share an employee's rehabilitation costs not covered by group health
insurance and clarifies that rehabilitation costs not covered by a group health insurance program are the

responsibility of the employee.

9. It specifies that testing at the point of collection of saliva or urine is permissible for both applicants for
employment and for employees.

This bill was carried over to any special or regular session of the 127th Legislature by joint order, H.P. 992.
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