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993 AN !Cf TO IK:REASE nm CCMPEN;ATICN Hickey 
BFNEFI TS FCR EMPLOiEF.S FCB'v1ERLY \\CRK- Par ad is , P. 
HG FCR A BANKmPI' EW?LOlER Hay es 

Tanmaro 

M-OIP-A 
m-<::NIP 
PL 19 83 , c • 172 

SUVMARY: Maine Wage Assurance Fund would provide up to 3 weeks wages, 
rather than 1 week's wages, to E!Jl)loyees o,ved wages by a bankrupt 
€IJl) 1 oy er • 

<XM\1I'ITEE .AM1N)MENf "A" (H-104): Changes max imt.m to 2 weeks' wages 
(adopted). 

994 AN !Cf TO m<::OlW£iE SIVlALL BIB INIBSES 
TO P.ARI'ICIPATE IN APPRENTICESHIP 
PRCIIBAMS 

Tuttle 
Zirnkil ton 
Norton 
Dutranble 

CNI'P( ace.) 

SUVMARY: Provides method to establish apprenticeship prograns in piecework 
industries when certain minilllJil standards are met. 

1038 AN !Cf TO IMPOOVE nm EVALUATICN CF 
HEARINJ ILES lIDER 1lIE \\{EKER5' <XM­
PENSATICN /Cf 

Nadeau 
Clark, H. 
Hayes 
MacEachern 

carryover to 
next session 

SUVMARY: Makes it easier to collect benefits under occupational disease law 
by allo,ving benefits for hearing loss in higher frequencies, where 
loss is more C(Jilllon. 

NOIE: Carried over pending negotiations anong members of Speaker's Select 
Carrnittee on Workers' Carpensation on the measurement of hearing loss 
that will be CCJll?ensable; see also ID 1757 on measurement of hearing 
loss. 

10 3 9 AN !Cf RIDARD INJ REitlRN 10 \\{RI( Cl ark ,H. 
'lIDER 1lIE \\{RKERS ' CXMP:ENSATICN LAW McHenry 

Hayes 
Bal dace i 

LY /VO ( ace • ) 

SUVMARY: El'q>loyers shall have the obligation to make jobs available to 
injured E!Jl)loyees and to provide information on this subject to 
€1Jl)loyees and their bargaining representatives; an €1Jl)loyer's 
obligation to transfer an injured E!Jl)loyee to suitable work shall 
continue for 1 year after maxilllJil medical in\>rovement or 2 years 
after the date of injury, whichever is earlier. 

10 40 AN /Cf TO :ENC:OlENJE SPEIDY RHIABI LI - Martin, J. 
TATICN UOER 1lIE ~' COVIP1N3A­
TICN /Cf 

LY /VO (ace.) 

SUVMARY: Flll>loyees disabled for more than 3 months shall be entitled, at 
the E!Jl)loyer's expense, to rehabilitation and evaluation. 
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