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167 AN PCf 10 PIOUBIT RESIDENCY RE
QUI RBIDflS FCR MCNI CI PAL E.\1P.LC1iEffi 

Pearson OIP-A 
PL 1983, c. 406 

SU\1\1ARY: Prohibits municipality 
condition of E!Jl)loyment 

fran making residence within 
for nonsupervisory er.ployees. 

ta.vn a 

CXMVII'ITEE M1ENDlVIENT "A" (S-90): Prohibits municipality fran enacting 
ordinance or negotiating collective bargaining agreenent with strict 
residency requirenent; does allow energency response provisions 
requiring residence within specified distance or response time if it 
is a legitimate job requirenent; this shall not apply to those 
already E!Jl)loyed (Adopted) 

SENA1E M1INJMENT "A" to CIMVII'ITEE AlVJEN)MENf "A" ( S -10 7 ) : Muni c ip al i ty may 
only enact energency response provisions if it does not engage in 
collective bargaining (Dutrenble). 

IIXJSE M1ENDlVIENT "A" (H-251): ID 167 will not take effect until O:!t. 1, 
1985. This would allow nunicipalities to conform through collective 
bargaining (Melendy). 

SENA1E M1INJMENT "B" 10 CXMVIITIEE M1INJMENT "A" (S-136): rrunic ipali ty may 
only enact energency response provisions if it does not engage in 
collective bargaining; clarifies that ordinances do not apply to 
those already er.ployed when they take effect (Dutrenble) (Adopted) 

304 AN PCf 10 PRECLIDE PARI'-TIME EM
PLOYEES OF NrnPOOFIT CIGANIZATICNS 
FRCM ELIG IBI LI1Y lIDER lNE'l1PLOiMINr 
Cll\1PENSATICN IF EMPLOYED FCR LESS 
1HAN 3 MCNIH3 

Br~,K. 
Twitchell 
Webster 
Minkowsky 

LV /WJ(acc.) 

SU\1\1ARY: Part-time er.ployees of nonprofit organizations who have worked 
with the organization for less than 3 months would be ineligible for 
unE!Jl)loyment caq;>ensation benefits. 

328 AN ACf 10 aD DISCRIMINATICN A
GAIN;T GIIRCPRACI'IC SERVICES {IDER 
1HE \\O«{ERS I COlP~ATICN LAW 

Beaulieu 
Theriault 

M-OIP( ace.) 
M-<NIP 
PL 1983, c. 158 

SU\1\1ARY: Broadens the range of chiropractic treatment for a C<Jll)ensable 
injury that will be covered by the workers' caq;>ensation laws; the 
full scope of a chiropractor's practice is covered rather than only 
palpating and adjusting the spinal column by hand. 

1-DlSE M1ENDlVIENT "A" (H-21): Specifies which chiropractic treatments are 
covered under workers' caq;>ensation laws rather than covering the 
full scope of services; list includes palpating and adjusting the 
spinal colllllil, hydrotherapy, electrical therapy, ultrasound 
treatment, and back support devices (Racine). 
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