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SUMMARY

During the First Regular Session of the 1lllth Legislature,
- LD 1139, "AN ACT to Establish a Uniform Maximum Per Diem Allow-
ance for State Boards and Agencies" was presented to the Joint
Standing Committee on State Government. This bill was with-
drawn by the sponsors for the purpose of developing a workable
policy that considers the needs and demands of many organiza-
tions affected by the proposed legislation.

The Committee on State Government developed an inventory
of 200 boards and other similar organizations created by. the
Legislature and. 25 boards created by executive order. This in-
ventory also included the following information for each board:

. the number of members

. the length of the terms to which members are appointed
the rate of compensation

the powers, duties, and responsibilities, and

the qualifications/expertise required, if any, of each
member .

w W

In addition, the Committee sent more than 100 questionnaires
to 20 organizations for which the current effective rate of com-
petition is $50 or more per day. This survey, in addition to
discerning the needs, responsibilities, expertise, and percep-
tions of the members, also requested information about the
number of meetings per year and the average length of each meet-
ing of the board, and the reasons for which the membér accepted
the appointmenta ‘

An indepth study of the activities, duties, responsibilities
and powers of each board and the enabling legislation of each
board points out that there are no standards or policies for es-
tablishing rates of compensation of the boards. Not only are
there a variety of forms of compensation, there is also no
consistency of compensation among boards based on powers, duties,
responsibilities and members' experties. Boards, in some cases,
have overlapping responsibilities and duties.

The Committee recommended that:

1. a central inventory of all boards and similar organiza-
tions be established in one chapter of the Maine Revised
Statutes, according to similarity of powers, duties, re-
sponsibilities and expertise required of each board. This
inventory should include the rate of compensation and the-:
statutory reference to the organization and operation of .
each board.

2. the policy of the State pertaining to per diem compen-
sation of board members establish the per diem rate paid

to Legislators (currently $35/day) as the maximum rate, and
that adviscry boards and boards with minimal authority be
authorized compensation only for expenses. The only excep-
tion to this policy would be boards which require expertise
for which there is a very limited supply and which render
substantive decisions with substantial impact upon the State
of Maine. These boards may be eligible for a per diem com-




pensation greater than the Legislator Per Diem ($35/day).,

A. for the most part, appointments to boards are
appointments of honor, and board members serve re-
gardless of the rate of compensation.

2. the policy of the State pertaining to per diem compen-
sation of board members prohibit state employees appointed
to the board from accepting per diem compensation from the
board while receiving their regular wage or salary

while in attendance at a board meeting,

3. appointments to a board shall not qualify a board mem-
ber to earn eligibility for State Retirement benefits,

4. Every board be required to file an annual report with
the Secretary of State with information pertaining to the
number of meetings of the board, the board's activities,
expenses of the board, and other information relating to
the board's work.

Since the legislation proposed by the Committee on State
Government is very extensive, a copy of the proposed legislation
is not attached. 1In lieu of the legislation are tables that
classify the boards according to powers, duties, and responsibili-
ties, and which show the proposed rate of compensation. The
printed legislative document will be attached to the original
report.



REPCRT OF THE JOINT STANDING CQVMITTEE
N STATE GOVERNMENT

TO

THE LEGISIATIVE COWNCIL AND THE SECOND RHEGULAR SESSIN
CF THE 111TH LEGISIATURE

WITH RESPECT TO

A STATE PCLICY F(R THE DETERVMINATIN
OF COMPENSATION COF BQARDS, COMMISSICNS,
CONCILS, AUTHRITIES, AND SIMIIAR
(RGANIZATIONS

I. BAGGROND OF STUDY

The Legislative Council of the 111th Legislature approved a study
directing the Joint Standing Committee on State Government to study the
rates of compensation and means by which these rates are determined that’ are
paid to members of boards, comissions, camittees, councils, authorities,
and other similar organizations. The study is the result, 1in part, of a
bill introduced in the First Regular Session of the 111th Legislature, ID
1139, "AN ACT to Establish a Uniform Maximum Per Diem Allowance for State
Boards and Agencies." This bill was withdrewn by the sponsors for the
purpose of developing a workable policy that considers the needs and demands
of the many organizations affected by the bill.

During a legislative session, the Joint Standing Coomittee on State
Govermment considers many bills pertaining to boards, camissions, and other
similar organizations and the compensation of the members of these
organizations. There are no statutory standards or procedures by whiech the
State Government Committee can determine a rate of canpensatlon for each
organization or the actual need for each organization.

The study order direets the Joint Standing Committee on State
Govermment to report its findings and any necessary implementing legislation
to the Second Regular Session of the 111th Legislature.

II. PIRPGBE OF STWDY

For the purpose of this report, the term board(s) refers to all similar
organizations including advisory boards, camissions, councils, ete.. Full
time boards and comissions, including the Public Utilities Commission and
the Workers' Compensation Comittee are excluded fram the definition,

The purpose of the study is to determine whether there is a need for a
policy to determine the campensation of members of boards, camissions,
committees, councils, authorities, and similar organizations established by
the Legislature. In eaddition, it is necessary to determine whether an
effective procedure can be devised to make the best use of existing boards
and thereby increase the efficiency and reduce the costs of these
organizations to the State.

Another purpose of the study is to determine whether there are




inequities within the "system" of campensation of board members that impedes
the operation of and quality of work produced by these organizations.
Another aspect of this purpose concerns the perceptions that the State and
the general publie hold with respect to appointments made to the various
boards,

ITI. COMMITTEE STUDY PROCEDIRE
The Joint Standing Committee on State Government established a
subecamittee to undertake the basic research of the study and to develop
‘recamendations for consideration by the entire camittee. In order to
accomplish its task, the subcammittee devised an approach that included:
A. An inventory of all boards, camissions, camittees, councils,
authorities, advisory organizations, and similar groups established by
the Legislature to include:
1, the name of each organization
2. the number of members appointed to serve on the board
3. the qualifications/expertise required of each board member
4, the appointing authority
"5, the number of meetings required per year
6. the rate of cdnpensation
7. the powers/authority of each board
8. the duties and responsibilities of each board.
B. A survey of all boards for which the rate of campensation of board
members is $50.00 or more per day or an unused procedure for
campensation is used.
1. This survey included questions about the duties and
responsibilities of each board, the expertise required, the rate
of compensation, the number of meetings per year, and the average

length of each meeting.

2. The survey was sent to more than 100 individuals and roughly
50% responded,

C. An analyses of total per diem canpensation payments for fiscal year
1982-83 made through the Department of Finance and Administration;

D. An evaluation of different forms of campensation including
1. Payment per hour of board work
2. Payment per diem for board work

3. Payment of a salary for board work

[}
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4, Payments with a ceiling per year of board work.

E. Classification of all boards according to similarities of powers,
duties, and responsibilities,

F. determination of campensation for the various classifications of
boards.

A(1). INVENTORY OF ALL BOARDS

The inventory of all boards produced 196 organizations established
by the Legislature and 23 established by the Governor (by executive
order). Of the total number of boards established by the Legislature
the following number of boards receives rates of campensation as shown.

TABLE I
BOARDS ESIABLISHED'BI THE LEGISIATIRE BY RATE OF CMPENSATICN

BATE OF CCMPENSATICN TOTAL # % OF

OF BDS TOTAL
No Per Diem Compensation 120 61.2%
$35/day or less (but more than 0) 44 22.4%
$40/ day ' 8 4.0%
$50/day or more 21 10.7%
A. $75/day . (2) (1.0%)
B. $100/day or more (2) (1.0%)
Other (hourly, salaried, etec.) 3 1.6%

An incamplete list of 23 boards created by Executive order describes

the rate of campensation according to the schedule below:

TABLE 11
BOARDS ESTABLISHED BY EXECUTIVE (RDER
IN SURVEY-BY RATE OF CCMPENSATIN

RATE CF COMPENSATICN TOTAL #
BQARDS

No Provision/No Per Diem 20

$45/Per Diem 2

Other ‘ 1

Of the total number of boards established by the Legislature, six major

and general categories of organizations may be easily distinguished.



TABLE 111
GENERAL CATHG(RIES CF BQARDS

CATHRGCRY TOTAL # - PERCENTAGE
QF BDS OF TOTAL

1. Occupational and
Professional Licensing boards 38 19.4%

2. Advisory Organizations and
Crganizations vested with very
limited authority and duties 81 41.3%

3. Boards vested with same
degree of substantive authority
and duties (other than pramotion) 44 22.4%

4. Intergovermmental Organizations 12 6.1%

5. Special study Organizations
(Select Committees, Commissions, etec.) 8 4.0%

6. Product/Commodity Protection and
Pramotion 13 6.8%

- According to the inventory of Boards established by the Legislature,
the rates of compensation for the 5 major and general categories of boards
are as follows: '



1.0ccupational/Professional #Bds

Licensing Organizations % of
(38 TOTAL) % of
2 .Advisory Boards/ #Bds
Boards with Non~-Sub % of
stantive Authority % of
(81 total)
3.Boards with #Bds
Substantive Authority % of
(44 total) % of
4,Intergovernmental #Bds
Organizations % of
(12 total) % of
5.Special Study #Bds
Organizations % of
(8 total) % of
6.Product/Commodity ~ #Bds
Protection and Pramotion % of
(13 total) % of

B(1). SURVEY OF BOARDS

" NO

RATES OF COMPENSATI(N, TOTAL
# OF BOARDS; % OF CATBEGC(RY; % OF

TOTAL

COMPENSATICN  $1-35/day

Categ=
Total=

Categ=
Total=

Categ=
Total=

Categ=
Total=

Categ=

Total=

Categ=
Total=

10
26.3%
5.1%

67
82.7%
34.2%

22
50%
11.2%

9
75%
4.6%

6
75%
3.1%

11
84.6%
5.6%

17

44.7%

8.7%

14
17.3%
7.1%

$40/day
4

13.2%

2.0%

0

$50/day+

15.8%
3.1%

13
29.5%
6.6%

0

The purpose of the questionnaire that was mailed to more than 100
members of 20 organizations for which the current effective
carpensation is $50 or more per day was to discern the reason for the
rate of campensation and the perceptions of the board members with
respect to their appointments.
boards are eligible for an effective rate of campensation of $50 per

day.

It should be noted that 10%

rate of

of the

The questionnaire results, for the most part, indicated that:

1. the current duties and responsibilities of the
boards are necessary and adequate; '

respective

2. the current expertise required by statute for each board is

necessary and adequate;

3. the current rate of campensation is necessary to attract
qualified and campetent people;

4, the current rate of compensation does not

refiect

and is



substantially 1less than the competitive market rate for the
services rendered by the board members;

5. appointments to boards should be and are appointments of
honor, particularly if the rate of campensation is less than the
‘market rate for similar services/expertise.

6. the individual board member did not accept the appointment
based on the campensation rate.

C(1). (OST OF CLMPENSATICN TO BOARD MEVMBERS

The cost of campensating members of boards, execlusive of travel;
meals, and other expenses for the fiscal year 1982-83 is shown below:

1. General Fund expenditures - $77,290.00
2. Highway Fund (State Claims Board) - 20,515.00
3. Federal Block Grant Monies - 490,00
4, Dedicated Revenues - 95,845.85
5. State Agency Revenues - 29,040.00
(E.G." - State Liquor & Commission & others).
: TOTAL $223,180.85

This cost reflects only the costs of 38.6% or roughly 75 boards
(of a total of 192) for which campensation of members is authorized,
and excluding travel and meal expenses.

D(1). EVALUATICN CF DIFFERENT ECRVS QF COMPENSATICN

There are a variety of methods of canpensating members of roughly
75 boards for meetings. Same methods are more advantageous than others
with respect to the cost to the State. In addition to this form of
cotpensation, there is campensation for travels, meals, and other
necessary expenses.

1. Per diem campensatiopn. Per Diem campensation is by far the
most camon form of campensation for services rendered by board

members. Of the 75 boards, 72 receive per diem campensation for
services rendered.

Per Diem campensation is easy to administer, and members of
any one board are treated equitably. In contrast to these
advantages are disadvantages. Board members are campensated at
the same rate for meetings that last 1 hour or 8 hours. Board
members are also coanpensated by the State whether or not they
receive full wages or salaries from their employers or businesses
while attending board meetings.

2. Hourly campensation. Hourly canpensation is provided to the

members of one board, the Board of Accountancy. the advantages of
this form of coampensation include payment for actual samount of
time engaged in the work of the board and equality of campensation
of board members.

In contrast to these advantages are three disadvantages.




Hourly campensation 1is difficult to monitor. Members are paid
whether or not they receive full campensation fram their employers
or businesses while in attendance at meetings. Thirdly, hourly
campensation may be charged for travel time to and fram meetings.

3. Salaried Compensation. Currently, two boards, the Board of
Registration In Medicine and the Maine Athletic Commission are

paid on a salary basis. This method of payment allows board
members to accrue eligibility for state retirement benefits.

Salaried campensation has a number of benefits including
predictability of costs, ease of administration, and equality of
compensation, Same of the disadvantages of this method of
campensation include payment of members, in same cases, whether or
not they attend meetings, a "disincentive" to pursue issues as the
‘numbers of meetings increase, and payment of members without
regard to compensation by employers and businesses.

4. Ceilings on Compensation. A very few boards, such as the

Human Rights Commission are authorized per diem campensation with
a ceiling for maximum coampensation in any single year. This form
of canpensation provides for ease of administration,
predictability of costs, efficient use of meeting times, and
equality of campensation. On the other hand, it is difficult to
determine the workload of same boards, and a realistic ceiling on
compensation for these boards may be very difficult to determine.
As the board approaches the ceiling, there may be reluctance, on
the part of the members, to pursue issues and responsibilities
beyond the compensation limit.

’

5. Application of Compensation. Statutory provisions concerning
campensation of board members vary with respect to the application
of the rate. In same cases, the statute allows compensation for
"attendance at meetings of the board." In other cases, the
statute allows compensation of members "engaged in activities of
the board". With respect to the latter, same board members have
requested per diem campensation for "hamework!" for their
respective boards, A few statutory provisions authorize
campensation of members for attendance at meetings of the board
"ealled by the chairman or by the majority of the board members."

One board, the Board of Accountancy, is authorized an hourly
rate of compensation. This rate could apply to actual time spent
in deliberation or it could ineclude the travel time and meeting
time of each member.

6. Reimbursement for Mileage and Expenses. A number of becards
are authorized travel expenses and/or campensation for necessary
expenses. In some cases, members of boards are reimbursed for
actual expenses.,

Another facet of reimbursement for travel and other expenses
concerns boards for which there is no statutory provision
whatsoever for reimbursement for these expenses. In some cases
the members of those boards are reimbursed, and in other cases

-~



board members are not reimbursed for expenses incurred.

It is clear that there is no uniform policy for reimbursement
of board members for travel expenses incurred for attendance at
board meetings.

E(1). CIASSIFICATICN QF BOARDS ACCORDING TO PCWERS AND DUTIES.

The Committee examined the powers, duties, and responsibilities of
each board in order to establish classifications that include
organizations with similar authority and responsibilities. In cases
where the powers and duties of the board are not clear or the operation
of the board is not well defined, the Committee discussed the
activities of the board with its representatives.

The following classifications were established

1. Occupational and Professional Licensing Organizations

2. Property Valuation/Assessment & Appeals Organizations

3. Labor/Hmployee Arbitration and Appeals Organizations

4, Regulatory Organizations Vested With Substantial Powers
and Duties

5. Environmental Regulation and Control Organizations
6. Regulation of Rates and Price Setting Organizations ,
7. Financing and Administrative Organizations

8. Policy -Making Organizations Established With Specific
Substantive Functions/Duties for Specified/Limited Purposes

9. Product/Commodity Protection and Pramotion Organizations

10. Advisory Organizations and Organizations Vested With
Minimal Authority

11. Intergovernmmental Organizations.
12. Special Study Organizations
For a description of the Powers, duties, and authority of each

classification and a listing of the boards in each classification,
please refer to Appendix I.

F(1). DEIERMINATION OF COMPEMNSATION FCR EACH CIASSIFICATICN.

In order to determine campensation for each classification, the
Committee analyzed the following:

1. Responsibility of Board members




2. degree of impact of board decisions
3. Expertise required and the degree of availability of expertiée

4, attraction of capable persons.

IV. FEINDINGS.

1. There is no inventory of state boards and no means to differentiate
active boards from inactive boards :

A. Boards are not required to report their activities to any state
agency. :

2. There 1is no camprehensive policy or procedure for the creation,
establishment and termination of boards.

A. Boards are sanetimes established with overlapping responsibilities
and duties,

B. Many boards, same of which are established under the Private and
Special Laws no longer function, but remain within the statutes.

3. There is no uniformity of campensation or reimbursement for expenses
among boards with similar responsibilities, duties, and authority.

A. The wide range of discrepancies of coampensation, in sane cases,
causes boards with lesser rates to strive for higher rates similar to
those paid to other similar boards.

4, The Occupational and Professional Licensing Organizations enjoy
self-regulation and the ability to certify, register, and license in the
name of the State members of occupations and professions.

A. There is very little required of these boards to assure the publiec
that the public welfare is being protected.

B. In same cases, there are no statutory oversight requirements of
these boards that enables an agency to require a board to fulfill its
duties,

5. Appointments of members to boards, for the most part, are
appointments of honor, Individuals appointed to these positions, in many
cases, are rewarded for loyalty and service as well as being appointed for
personal ability and personal interest in a particular board.

A, Although many of the respondents to the subcammittee questionnaire
indicated a desire for "high" rates of campensation, the respondents
also indicated they did not accept the appointment for the rate of
compensation provided. A significant number of respondents asserted
they would serve regardless of the rate of campensation.




6. Members appointed to occupational and professional licensing boards
benefit fran the ability to establish policies and procedures for their
respective occupations/professiona. With extremely few exceptions, there
are no problems to attract persons to serve on these boards.

7. Advisory organizations, with no substantive authority and duties,
consist primarily of persons who have a special interest in a particular
state agency or issue. There are usually very few problems to attract
capable persons to serve on these types of boards.

8. Organizations which require persons with special expertise that is
in short supply and which have a significant number of substantive powers
and duties are the organizations to whiech it is most difficult to attract
capable and motivate persons to serve.

A. These types of organizations usually require considerable amounts
of time to fulfill the purposes for which the boards have been created.

B. The Governor's office indicated that these boards are sometimes the
most difficult boards to which people are willing to serve.

9. Sane members who serve on organizations established to protect and
pranote natural resource products substantially benefit, in part, fram the
implementation of policies and procedures that they helped to formulate.
The camittee heard no testimony and received no response to its survey to
indicate that there are any problems to find persons to serve on these
boards.

V1. RECOMWEDATIQNS

The Joint Standing Committee on State Govermment, following its
exhaustive and camprehensive study proposes the following recammendations.

1. That it 1is the policy of the State to provide canpensation to
members of boards, comissions, and other similar organizations at a rate
not to exceed the rate of per diem canpensation paid to State Legislators
for attendance at meetings called by the Chairperson or by a majority of
board members and at other meetings authorized by the chairperson.

The only exception to this policy applies to boards which require
members with special expertise for which there is an extremely 1limited
supply anqd which require members to undertake very difficult tasks and
render substantive decisions that have a significant impact upon the State.

2. That an inventory of all boards, camissions and other similar
organizations be established within a single chapter in the Maine Revised
statutes,

A. The inventory shall list the boards by separate classifications
according to similarity of responsibilities, duties, and authority of
boards within each classification.

3. That the campensation of boards, excluding the boards for which the

availablity of expertise is limited and the duties and impact of decisions
are substantial be established at existing levels except boards which

10



currently receive campensation greater than the Legislative per diem salary.

4. That advisory boards and boards with minimal authority be paid no
campensation except for travel and related expenses.

A. Travel expenses would be provided only to those boards which
- currently are authorized to receive reimbursement for travel,.

5. That each board be required to report by December 15 each calender
year to the Secretary of State with respect to its activities for the
previous 12 months. Each board shall be required to complete forms provided
by the Secretary of State and furnish the information as required by the
Secretary to include at a minimum, the following:

A. The date and location of the last meeting in the calender year of
the report,

B. The dates and locations of all other meetings of the board in the
previous 12 months,

C. The total number of members of the board,

D. The number of members attending each meeting, and the length of
each meeting,

E. The total per diem canmpensation received by the board for each
meeting, if any,

* F. A synopsis of the minutes of each meeting of the board,
G. The name and address of each member of the board,
H. The number of vacancies on the board as of December 15.

I. Total expenses received by each board member for the previous 12
months to include travel, meals and lodging expense reimbursements. In
addition, the total expenses of the entire board for the previous 12
months shall be provided.

6. That any state employee appointed to a board shall not be
campensated by the state for that employee's regular duties and
responsibilities while in attendance at board meetings unless appointment to
the board is part of the duties of the position occupied by the state
employee, In no event shall a state employee, while in attendance at board
méetings receive his regular salary or wages and board per diem
carpensation.

7. That appointment to a board shall not be deemed service creditable
or eligible for state retirement benefits. '

11




APPENDIX

I. Classification of Boards with rate of Compensation For
Each Board

II. Descriptions of Powers, Duties, and Responsibilities For
Each Classification



NAME OF QRGANIZATICN

1.

9.

10'

11.

12.

13,

14,

15.

16.

17.

18,

- TABLE 1
CCOUPATINAL AND PROFESSI(NAL LICENS ING (RGANIZATIONS

BQARD CF ACCOUNTANTS

ARBCRIST EXAMINING BOARD

STATE BOARD CF REGISTRATION
OF ARCHITECTS/DANDSCAPE ARCH.

BOARD OF EXAMINERS -MAINE BAR
STATE BOARD OF BARBERS
BQARD COF BOILER RILES

BOARD OF CHIRCPRACTIC EXAMI -
NATICN & REGISTRATION

STATE BCARD OF COSMETOLGOGY
BCARD CF DENTAL EXAMINERS

BQARD COF CCVMERCIAL DRI
EDUCATION .

ELECTRICIANS EXAMINING HD.

BQARD OF ELEVATCR AND
TRAVWAY SAFETY

BOARD OF RBGISTRATION F(R
PROFESSICNAL ENGINEERS

MAINE STATE BCARD CF REGIS-
TRATICN FCOR PRCFESS IONAL
FCRESTERS -

STATE BQARD QF FUNERAL
SERVICE

BOARD OF CERTIFICATION CF
GEQLGOGISTS & SOIL SCIENTISTS

BCARD OF EXAMINERS -LICENS ING
OF GUIDES

BOARD OF HEARING & DEALERS
AND FITTERS

=

RATE CF

STATUTCRY
CQCMPENSATION REFERENCE

LE: PER DIEM 32 MRSA §3971
$25 /DAY 32 MRSA §2001
$35/DAY 32 MRSA §213
LE: PER DIEM 4 MRSA §801
$35/DAY 32 MRSA §351
EXPENSES ONLY 26 MRSA §171
$25/DAY 32 MRSA §501
$35/DAY 32 MRSA §1601
LE3 PER DIEM 32 MRSA §1071
$35/DAY-P.M. 32 MRSA §9552
$30/DAY 32 MRSA §1151
EXPENSES (ONLY 26 MRSA §475
TRAVEL EXPENSES 32 MRSA §1301
ALY

EXPENSES ONLY 32 MRSA §5004
$20/DAY 32 MRSA §1451
EXPENSES QNLY 32 MRSA §4907
EXPRSE QLY 12 MRSA §7301
LE3 PER DImv 32 MRSA §1658




NAME CF (RGANIZATICN

19.

20.

21.

22.

23.

24,
25.
26.

27.
28.

29.

30.
31.
32,
33.

34.

RATE CF

STATUTCRY

QOVIPENSATIQN ~  REFERENCE

STATE BCOARD OF REGISTRATICN-
IAND SURVEYCRS

MANUFACTURED HOUSING BOARD
BOARD OF LICENSURE COF ADMIN-
ISTRATCRS OF MEDICAL CARE
FACILITIES

BOARD CF REGISTRATION IN
MED ICINE

STATE BOARD COF NIRS ING

OIL & SOLID FUEL BQOARD
STATE BQARD OF CPTQMEIRY

BOARD OF (STECPATHIC EXAMINA-
TIN & REGISTRATICN

" BOARD OF (COVMISS IONERS -

PROFESSICN QF PHARMACY
BOARD OF EXAMINERS OF PHYSI-

" CAL THERAPY

PLUVBERS EXAMINING BOARD

BOARD OF EXAMINERS -
PCDIATRISTS

BOARD CF EXAMINERS -
PSYCHALGGISTS

REAL ESTATE CCMMISSION
BOARD COF SCCIAL WCRKER
REGISTRATICON

BQARD OF EXAMINERS -SPEECH
PATHOLQGY & ADDIQLGGY

BQARD OF REGISTRATIN COF

-SUBSTANCE ABUSE COWNSELCRS

BQARD CF VETERINARY MEDICINE
PENCBSCOT BAY & RIVER

EXPENSES (NLY

$35/DAY

$30/DAY

LEGISIATCR
PER DIEM

LEGISIATCR
PER DIEM

$30/DAY
$25/DAY

LEGISTATCR
PER DIEM

$25/DAY
$25 /DAY

$35/DAY
$25/DAY
LEGISIATCR
PER DIEM

LEGISTATCR
PER DIEM

NCONE

$25/DAY

NONE

LEG PER DIEM

NONE

PILOTAGE COMMISSION*(6 Licenses)

32 MRSA

10 MRSA

32 MRSA

32 MRSA’

32 MRSA

32 MRSA
32 MRSA
32 MRSA

32 MRSA
32 MRSA

32 MRSA

32 MRSA
32 MRSA
32 MRSA
32 MRSA
32 MRSA
32 MRSA

32 MRSA

28 MRSA

§1671
§9003
§63

§3263
§2151

§2351
§2415
§2561

§2851
§3111

§3401

§3601
§3821
§4051A
§7026
§6001
§6201

§4854

§89




NAME OF (RGANIZATICON RATE CF STATUTORY
COMPENSATICN REFERENCE

38. MAINE ATHLETIC COVMISS IQN** LEGISIATCR 8 MRSA $§101
PER DIEM




TABLE 11

PROPERTY ASSESSMENT/VALUATICN, & APPFALS (RGANIZATICNS
NAME OF (RGANIZATICN

STATE BOARD OF ASSESSMENT
REVIEW ‘

IAND CIASSIFICATION APPEAIS
BCARD

MINICIPAL VALUATION APPEALS
BQARD

STATE CIAINS BCARD

RATE OF - STATUTCRY
QOVIPENSATION REFERENCE
$50/DAY 36 MRSA §486
$25/DAY-PUBLIC 36 MRSA §841B
MEVBER
$50/DAY 36 MRSA §291
$50/DAY 23 MRSA §152




TABLE III

LAB(R/EVIPLOYEE ARBITRATIQN AND
PRODUCER-HANDLER ARBITRATICN CRGANIZATICNS

NAVE CF CRGANIZATION - RATE OF . STATUTCORY

QOMPENSATICN REFERENCE
1. STATE BQARD OF ARBITRATICN $50/DAY 26 MRSA §911
& CONCILIATICN
2. STATE PERSQNNEL BOARD $50/DAY 5 MRSA §591
3. MAINE AGRICULTURAL $50/DAY 13 MRSA §1956

BARGAINING BCARD




TABLE IV
REGULATCRY CRGANIZATIONS VESTED WITH SUBSTANTIAL PCWERS /DUTIES AND
(RGANIZATIONS PURSUANT TO FEDERAL/STATE TREATIES (R AGREEMENTS

NAVE OF (RGANIZATICN RATE COF STATUTCRY
QQVIPENSATICN REFERENCE
1. HEALTH CARE FINANCE $150/DAY 22 MRSA §383
QOVMISS IQN
2. MAINE LABCR RELATIONS $75/DAY 26 MRSA §968
BCARD
3. MAINE INDIAN TRIBAL $75/DAY 30 MRSA §968

STATE COVMMISS IQN




NAVE CF CRGANIZATICN

1.

ENVIRONMENTAL REGULATION & CONTRCL

IAND USE REGULATION CCM-
MISSION: DEPARIMENT OF
GNSERVATICN

BQARD OF ENVIRONMENTAL PRO-
TECTIN: DEPARTMENT OF
ENVIRONMENTAL PROTECTICN

BOARD OF PESTICIDES CONTRCL

TABLE V

RATE CF

COMPENSATTCN
LEGISTIATCR
PER DIEM

LHEGISIATCR
PER DIEM

LHEGISIATCR
PER DIEM

STATUTCRY
REFERFNCE

12 MRSA §683
38 MRSA §341

38 MRSA §341

22 MRSA $§1471



TABLE VI
REGULATION OF RATES AND PRICE SETTING CRGANIZATIONS

NAVE OF CRGANIZATICN RATE OF STATUTORY
~ COMPENSATICN REFERENCE
1. MAINE MILK COMMISS ICN LEGISIATCR PER DIEM 7 MRSA §2952

2. STATE LIQUCR CCVMISS ICN LEGISIATCR PER DIEM 28 MRSA §51



TABLE VII
FINANCING AND ADMINISTRATIVE (RGANIZATICNS:
FINANCE INSTRUCTION OF PROJECTS; FINANCE ENTERPRISE; ISSUE
BANDS, ADMINISTER FUNDS/INVESTMENTS; ALMINISTER AGENCIES

NAME CF (RCANIZATICN RATE CF STATUTORY
COVPENSATICN REFERENCE
1. MAINE TURNPIKE AUTHRITY LEGISIATCR 23 MRSA §1965
PER DIIM
2. MAINE PQRT AUTHRITY ‘ $25/DAY 23 MRSA §4420
3. MAINE HEALTH & HIGH FEDUCA- EXPEI\SES (NLY 22 MRSA §2054
TIN FACILITIES AUTHRITY
4. MAINE SCHOQL BUIIDING AUTH- EXPENSES (NLY 20A MRSA §15704
RITY '
5. FINANCE AUTHRITY OF MAINE LEGISIATCR 10 MRSA §964
PER DIEM
6. MAINE STATE HOUSING AUTHCRITY  LEGISIATCR 30 MRSA §4601-A
PER DIEM
7. BQARD CF TRUSTEES, MAINE STATE LHEGISIATCR 5 MRSA §1031

RETIREMENT SYSTEM PER DIEM

0o



TABLE VIII

PALICY MAKING CRGANIZATIONS ESTABLISHED WITH SPECIFIC SUBSTANTIVE

FINCTIONS /DUTIES FCR SPECIFIC CR LIMITED PURPCSES

TAW

COVMITTEE

10

FIHD NAME OF (RGANIZATICON  RATE COF STATUTCRY
COMPENSAT ICNREFERENCE
1. COCRRECTIONS STATE PARCLE BQARD $25/DAY 34 MRSA §1551
2. IDUCATION STATE BQARD OF EDUCATION EXPENSES (NLY 20a MRSA §401
3. IDUCATIN BCARD OF TRUSTEES: EXPENSES (NLY  P&SL 1865
UNIVERS ITY OF MAINE C. 520
4. E)ImTlm MAINE (RIMINAL JUSTICE EXPENSES (NLY = 25 MRSA §2802
ACADEMY-BD OF TRUSTEES
5. IDUCATIN MAINE STATE MUSEW EXPENSES (NLY 27 MRSA §82
COVMI SS ION
6. ENVIRCNMENT/ BAXTER STATE PARK 12 MRSA §901
NATURAL AUTHRRITY
RESOURCES
7. ENVIRGNMENTAL/  MAINE FRESTRY AUTHCRITY 12 MRSA §1701
NATURAL
RESOURCES
8. ENVIRONVENT/ (GENERAL) RIVER (CRRIDR 30 MESA §1961
NATURAL COVMISS ION
RESORCES
9. ENVIRCNMENT/ SAQ RIVER CCRRIDAR EXPENSES ONLY 38 MRSA §951
' NATURAL COMMISS ION
RESOIRCES
10. FINANCE: STATE LOTTERY COMMISSION  LEGISIATCR 8 MRSA §351
PER DIEM
11. FINANCE BCARD OF EMERGENCY - EXPENSES (NLY 30 MRSA §5301
FINANCE
12. HWVAN HUMAN RIGHT'S COMMISS ICN $25/DAY 5 MRSA §4561
SERVICES: $1,000 MAX/YR
HWAN RIGHT'S
13. HWOVAN MAINE MIDICAL LABCRATCRY  EXPENSES (NLY 22 MRSA §2026
SERVICES / COMMISSICN
HEAI'TH
FACILITIES
14. JWDICIARY: STATE COURT LIERARY 4 MRSA §191



FIELD NAME COF CRCANIZATICN RATE CF STATUTCRY
QUVPENSATICNREFERFNCE
15, -IABCR BQARD OF OCCUPATINAL EXPENSES (NLY 26 MRSA §564
SAFETY & HEALTH
16. IABR STATE APPRENTICESHIP EXPENSES (NLY 26 MRSA §1002
QOWNCIL
17. NATURAL SOIL & WATER CONSERVATION EXPENSES (NLY 12 MRSA §51
RESCURCES COVMISS ICN
18. SPRT & STATE HARNESS RACING LEGISIATCR 8 MRSA §261
ENTERTAINVENT CCOVMISS ICN PER DIIM
19. SPCRT & STATE RUNNING HCRSE 8 MRSA §321
ENTERTAINVENT RACING COVMISS ION
20. STATE OVMISSIAN QN GOVERNMVIEENTAL 3 MRSA §271
GOVERNMENT ETHICS & ELECTICN PRACTICES
21. TAXATIN BD OF TRUSTEES - MINING 8 MRSA §453
EXCISE TAX TRUST FIND ‘
22. VETERANS BOARD OF TRUSTEES-MAINE EXPENSES (NLY 37B MRSA §603

AFFAIRS

VETERANS HQOME

11



TABLE IX :
PRADUCT/COVMD ITY PROTECTION AND PROVIOTION CRGANIZATIONS

GOVMITTEE

12

NAME CF CRCGANIZATICN RATE CF STATUTCRY
COVPENSATICN - REFERENCE

1. MAINE BLUEBERRY CQVMISS ION EXPENSES (NLY 36 MRSA §1312-B

2. OOMMCDITY MARKETING CQVMIT- EXPENSES (LY 7 MRSA §427
TEE(S)

3. MAINE DAIRY PROMOTICONS BOARD LEGISIATCR 36 MRSA §4503

PER DIIM

4, MAINE DAIRY & NUIRITIN LEGISIATCR 36 MRSA §4523
COMNCIL PER DIIM

5. MAINE GROINDFISH ASSCCIATICN 12 MRSA §6583

6. SEED POTATO BQARD EXPENSES (ONLY 7 MRSA §2151

7. MAINE PCTATO QUALITY OOQNTRCL EXPENSES QLY 7 VMRSA §1033
BOARD

8. MAINE PCTATO CCVMISSIQN EXPENSES QLY 36 MRSA §4563

(HA IRPERSCN-$25 /DAY

9. MAINE POTATO COUNCIL 36 MRSA §4571

10 . MAINE SARDINE COUNCIL EXPENSES QLY 36 MRSA §4693

11, MAINE POTATO MARKETING EXPENSES (NLY 7 MRSA §995
CCVMMITTEE

12. MAINE POTATO MARKETING 7 MRSA §972

IMPROVEMENT COVMITTEE
.13. AGRICULTURE PROMOTICN 7 MRSA §402-A



FIED

1.

10.

11.

12,

13.

14.

15.

16.

AGRICULTURE

AGRICULTURE

COVMINITY

SERVICES
CCRRECT ICNS

. EDUCATION

EDUCATICN

EDUCATION

EDUCATICN

EDUCATICN

EDUCATION
EDUCATICN

FDUCATICN

EDUCATIN
EDUCATION

ENERGY

ENERGY

TABLE X

AV ISCRY CRGANIZATINS AND (RGANIZATICNS

VESTED WITH MINIMAL AUTHRITY

NAME OF CRGANIZATION RATE OF
COMPENSATICN

ANIMAL WELFARE AIVISCRY EXPENSES ONLY

BQARD

AV ISCRY ED TO EASTERN

STATES EXPCS ITICN

COMMINITY SERVICES EXPRNSES ONLY

ATV ISCRY BOARD

MAINE CORRECTICNAL EXPENSES (NLY

ADV ISCRY COMMISS IQN

AV ISCRY OCVMITTEE N MED ICAL

FDUCATICN

ARCHIVES ADVISCRY BOARD EXPENSES ONLY

COVMMITTEE FCR THE EXPENSES ONLY

TRAINING CF FIREMEN

INDIAN SCHQLARSHIP EXPENSES CNLY

COVMITTEE

MAINE FEDUCATICN COWNCIL

DUCATICNAL LFAVE ALV ISCRY

H:)- ’

MAINE HISTCRIC EXPENSES (NLY

PRESERVATION COMMISS IQN

MAINE LIBRARY CCMMISSION EXPENSES ONLY

PCST SECCNDARY FDUCATION EXPENSES CNLY

QVMISS ION OF THE STATES

MAINE STATE CCVMISSION (N EXPRNSES ONLY

THE ARTS & HUMANITIES

AV ISCRY COWNCIL ON EPRNSE NLY

ENERGY EFFICIENCY BUIID-
ING PERFCRMANCE STANDARDS

STATE ENERGY RESOURCES
ADVISCRY BQARD

13

STATUTCRY
REFERENCE

17 MRSA §1216
7 MRSA §403

5 MRSA §3517
34 MRSA §525A

20A MRSA §11807

5 MRSA §96

20 MRSA §9002
20A MRSA §12403

20A MRSA §651

5 MESA §723
27 MRSA §501

27 MRSA §111

20A MRSA §10303
27 MRSA $§401

10 MRSA §1414

5 MRSA §5007



FIHED NAME COF (RGANIZATION RATE CF STATUTORY
COMPENSATION REFERENCE

17. ENVIRQMENT LOW LEVEL WASTE S ITING EXPENSES QNLY 10 MRSA §175
COMMISS IQN
18, ENVIRCNMENT: GROUND WATER PROTECTICN EXPENSES (NLY P&SL 1979
NATURAL COVMISS IQN
RESOURCES
19. FINANCE ADV IS(RY COUNCIL QN DE- EXPENSES ONLY 5 MRSA §884
| FERRED OCMPENSATIQN PLANS
20. FINANCE NATURAL RESOURCE FINANCE &  EXPENSES ONLY 10 MRSA §985
MARKETING BOARD
21. FINANCE STANDARD IZATICN CCMMITTEE EXPENSES QNLY 5 MRSA §1814
PUBLIC MEVBER
22. FINANCE MAINE VETERANS SMALL BUSI-  EXPRNSES (NLY 10MRSA §1100A
NESS LOAN BOARD
23. HOUSING AV ISCRY BOARD TO THE MAINE EXPENSES QNLY 30 MRSA §4602
STATE HOUSING AUTHCRITY
24. HOUSING PASSAMAQUCDDY INDIAN HOUSING 22 MRSA §4733
AUTHRITY-INDIAN TOWNSHIP |
25. HOUSING  PASSAMAQUCDDY INDIAN HOUSING ” 22 MRSA §4733
AUTHCRITY-PLEASANT POINT | i
26. HOUSING ' PENCBSCOT TRIBAL RESERVATIQN 22 MRSA $4733
HOUSING AUTHRITY ,
27. HUMAN AID TO FAMILIES WITH DE- NO PROVISION 22 MRSA §3773
SERVICES PENDENT CHIIDREN COCRD INATICN
COMMITTEE
28, HUMAN ADVISQRY COWNCIL TO MAINE 22 MRSA 3773,
SERVICES AID TO FAMILIES WITH DE- SUB-§3
PENDENT CHIIDREN COCRD INAT-
ING COVMMITTEE
29. HUMAN CERTIFICATE CF NEID ADVISCRY EXPENSES (NLY 22 MRSA §307
SERVICES:  COMMITTEE
HEALTH FA-
CILITIES
30, HWMAN MAINE COMMITTEE ON AGING EXPENSES (NLY 22 MRSA §5108
SERVICES :
FLDERLY
31. HWAN MAINE COINCIL ON ALOCHQL &  EXPENSES QNLY 22 MRSA §7101

SERVICES DRUG ABUSE PREVENTION &
TREATMENT

14




FIHED

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

SERVICES

HUVAN SER-
VICES:
PUBLIC
HEAL'TH

HWAN SER-
VICES:
HCSPITALS

SERVICES

HUVMAN SER-
VICES:
HFALTH FI-

SERVICES

HUVAN SER-
VICES:
PWBLIC
HEALTH

INLAND
FISHERI ES
& WIID-
LIFE

JIDICIARY
JWDICIARY:
JUVENI LE
ODE
JIDICIARY
RIMINAL
LAW

JIDICIARY

NAME CF (RGANIZATION

MAINE DENTAL HFALITH COWNCIL

ENVIRCONMENTAL HFALTH AIVI-

SCRY CQVMMITTEE

HGSPITAL ADVIS(RY COMMITTEE

MAINE HUVMAN SERVICES COWNCIL

PAYCR ADVIS(RY CCVMMITTEE

PROFESSICNAL ALV ISCRY

COVMMITTEE

RADIQLGGICAL EMERGENCY PRE-
PAREDNESS OCOMMITTEE

ADVISCRY COWNCIL(TO THE
DEPT. OF 1.F.&W.)

JIWDICIAL OOUNCIL

COVMMITTEE TO MONITCR IMPLE-
MENTATION OF THE JUVENILE

(DE

CRIMINAL IAW ADVISCRY

COVMMISSICN

PRCBATE LAW REVISI(N

COVMISS ICN

STATE ADVISCRY CONCIL
DISPLACED HOMEMAKERS AIVI-

COWNCIL

15

RATE CF
COVPENSATION

EXPENSES (NLY

EXPENSES (NLY

NO PROVISION

EXPENSES (NLY

EXPENSES (NLY

EXPENSES (NLY
EXPENSES (NLY

EXPENSES (NLY

EXPENSES (NLY

EXPENSES (NLY

STATUTCRY
REFERENCE

22 MRSA §2096

22 MRSA §1693

22 MRSA §396P

22 MRSA §5313

29 MRSA §396P

22 MRSA §396P
PL 1983

37A MRSA §124

12 MRSA §7033

4 MRSA §451

15 MRSA §3601

1TAVRSA §1351

P&SL 1973
C. 126

26 MRSA §1082

26 MRSA $§1604




FIHED

46 .

47.

48.

49,

50.

51.

52.

53.

54.

55.

56.

57.

58.

LOCAL &
CQOWNTY GOV'T.

LOCAL &
COWNTY GOV'T.

'MARINE

RESOURCES

MARINE
RESCURCES
INDUSTRY

MARINE

MARINE
RESCURCES :

MENTAL
HEALTH &
RETARDA-
TIN

MENTAL
HFALTH &
RETARDA-
TICN

MENTAL
HEAL'TH &
RETARDA~
TIN

MENTAL
HEALTH &
RETARDA-
TIN

NATURAL RE-
SCARCES ¢
FCORESTS

NATURAL RE-
SCRCES :
FQRESTS

NATURAL RE-
SCURCES ;
PROTECTION
& PROVOTION

NAME CF GEANIZATICN.

MINICIPAL RECORDS BQOARD
MWNICIPAL RECCRDS BOARD
ADVISGRY OOWNCIL(TO DMVR)

LCBSTER AV ISARY CONCIL

ATIANTIC SEA RIN COMMISSION

MAINE MARINE RESCURCES
COVMISS ION '

BOARD CF VISITCRS F(R EACH
STATE INSTITUTION UNDER THE
DEPT.

VAINE COVMMITTEE (N PROBLEVS
OF THE MENTALLY RETARDED

VMENTAL HEAITH ALV ISRY
COUNCIL

STATE PLANNING & ADVISCRY
CONCIL (N DEVELCPMENTAL
DISABILITIES

RATE CF
COVIPENSAT ICN

EXPENSES (NLY

EXPENSES ONLY

EXPENSES ONLY
EXPENSES ONLY

EXPENSES QNLY

FQREST FIRE AIVISCRY COWNCIL EXPENSES (NLY

FCREST IAND VALUATION AIVI-
SARY COUNCIL

KEEP MAINE SCENIC COMMITTEE

16

EXPENSES QVLY

EXPENSES (NLY

STATUTCRY
REFERENCE

30 MRSA §347

30 MRSA §2214

12 MRSA §6024

12 MRSA §6462

12 MRSA §6251

SENATE PAPER
#64, 1973

34 MRSA §41

34 MRSA §2613

34 MRSA §2003

34 MRSA §13

12 MRSA §9621

36 MRSA §584

12 MRSA 3633



FIEID

59.

60.
61.

62.

63.

64.
65.
66 .
67.
68.

69.

71,

72,

73.

NATURAL RE-
SCURCES ¢
RECREATIN

NATURAL RE-
SCURCES :
RECREATICN
NATURAL RE-
SCURCES :
RECREATION

OCCUPATIQNS :
AUCT ICNEERS

OCCUPATIQN:
AVBULANCE
SERVICES

CCCUPATIQNS :

CQVIPUTERS

OCCUPATIONS ¢

INSURANCE

OCCUPATIONS :

INSURANCE

OCCUPATICN
REAL ESTATE

STATE
GOVERNMENT

STATE
QOV'T.

STATE
COVERNMENT

STATE
PLANNING

TRANS PCRTA~
TIMN: MOTCR
VEH ICLES

TRANS PCRTA~
TION: FERRY
SERVICE

NAME CF (RGANIZATI(N

MAINE TRAILS SYSTEM ADVI-
SCRY COVMITTEE

WHITE WATER ADVISCRY
COMMITTEE '

WHITE WATER SAFETY
COVMITTEE

AUCTIONEERS ATV ISCRY BCARD

EVMERGENCY/MED ICAL SERVICES
ADV ISCRY BCARD

OCOMPUTER SERVICES AIVISCRY
BQARD

GENERAL LINES AGENT EXAM-
INATION ADVISQRY BCARD

LIFE ADVISCRY BCARD
CONTINUING FDUCATICN
COMMITTEE

CAPITOL PLANNING CQVMISS ICN
MAINE STATE CCMPENSATION
COvMISS ICN

STATE GOVERWMENT INTERNSHIP
PROGRAM AV IS(RY OCVMMITTEE

MAINE (RITICAL AREAS AIVI-
SCRY BCOARD

MAINE AERONAUTICAL ALV ISCRY
BCARD

MAINE STATE FERRY AIVIS(RY
BCARD

17

RATE CF
COMPENSAT ION

EXPENSES ONLY
EXPENSES (NLY

EXPENSES (NLY

EXPENSES (NLY

EXPENSES (QNLY
EXPENSES (NLY
EXPENSES ONLY
NO PROVIS ICN
EXPENSES (LY
EXPENSES (QNLY
EXPENSES (NLY
EXPENSES (NLY

NO PROVISION

NO PROVISIN

STATUTCRY
REFERENCE

12 MRSA §602

12MRSA §7368A

12 MRSA §7367

32 MRSA §271

32 MRSA §88

5 MRSA §1855
24 MRSA §1525
24 MRSA §1525
32 MRSA §415B
5 MRSA §298

3 MRSA §2A

5 MRSA §293

5 MESA §3313

6 MRSA §302

23 MRSA §4301




FIHELD

4.

75.

76.

7.

78.

79.

80.

81.

- TRANSPCRTA-

TIN,
HIGHWAY

TRANSPCRTA-
TIN: MOTCR
VEHICLES

TRANSPCRTA-
TIN: MOTCR
VEHICLES

 TRANS PCRTA-

TIN: PUBLIC
TRANSPCRTA-
TIN

TOURISM

TELEQCM-
MUNICA-
TINS

TELBOOM~
MNICA-
TIQNS

NAME OF CRGANIZATION

MAINE HIGHWAY SAFETY
COVMMITTEE

ADVISCRY & REVIEW BCARD (N
DRIVER LICENSING & VEHICLE
REGISTRATICN

MED ICAL AV ISCRY COVMITTEE
(LICENS ING OF DRIVERS)

PUBLIC TRANSPCRTATION AD-
VIS(RY COVMITTEE

TRAVEL INFCRMATION ADVISCRY
QOWNCIL

ALVIS(RY COVMMITTEE (N STATE
TELBECOVMINICATIQNS

ADV IS(RY COMMITTEE (N MAINE
PUBLIC BROADCASTING

MAINE COVMMISSION FCR WOMEN

18

RATE OF
OCOVMPENSAT ICN

EXPENSES QNLY

EXPENSES ONLY

EXPENSES ONLY

EXPENSES ONLY

STATUTCRY

REFRENCE

23 MRSA $§4205

29 MRSA §2246

29 MRSA §547

23 MRSA §4209

23 MRSA $§1904

5 MRSA §350

20A MRSA §801

5 MRSA §7021



FI1ELD
1. EDUCATICN
9. EDUCATICN
3. ENVIRONVEN-
TAL
4.  ENVIRONMEN-
TAL:
5. MARINE
RESCURCES
6. STATE
GOVERNMENT
7. STATE
GOVERNMENT
8. STATE
GOVERNVENT
9. STATE
GOVERNVENT
10. STATE
GOVERNVIENT
11. TRANSPCR-
TATICN
12. TRANSPCR-

TATIN

TABLE XI

INTERGOVERNMENTAL GGRANIZATICNS

NAME OF CRGANIZATIN

IDUCATION COMMISSION COF THE
STATES

NEW ENGLAND BOARD OF HIGHER
EDUCATICN

NEN ENGIAND INTERSTATE
WATER PCLLUTION CONTRCL
COVMISS ICN

NCRTHEASTERN INTERSTATE
FCREST FIRE PROTECTI(N
GOVMISS IQN

ATIANTIC STATES MARINE
FISHERIES CCQVMISS ION

CVMISS IAN AN
INTERGOVERNVMENTAL RELATICNS

COVMISSION QN INTERSTATE
COOPERAT ICN

COVMMISSION QN INIFCRM STATE
LAWS

NEN ENGIAND INTERSTATE
GOVMISS IQN

MAINE-CANADIAN LEGISIATIVE
COVMISS ICN

MAINE-NEW HAMPSHIRE
INTERSTATE BRIDGE AUTHRITY

VEHICLE BQUIPMENT SAFETY
COVMI SS ICN

19

RATE OF
COVMPENSATICON

PAID BY
CCMPACT

EXPENSES (NLY

EXPENSES (NLY

EXPENSES ONLY
4

EXPENSES ONLY

FRCM

STATUTCRY
REFERENCE
20A MRSA §603

20 MRSA §2752

38 MRSA §532

P&SL 1949
C. 75

12 MRSA §4603
3 MRSA §271
3 MRSA §201
3 MRSA §241

10 MRSA §304

COVMISSICN BUDGET

EXPENSES (NLY

EXPENSES (NLY

3 MRSA §227

P&SL 1937

C. 18

29 MRSA §1513



TABLE XI1
SPECIAL STUDY CHGANIZATICNS

FIED ' NAME OF CRGANIZATIQN RATE CF STATUTCRY

COMPENSATION ~ REFERENCE
1. HWAN COVMISSION (N THE AVAIL- LEGISIATIVE RESCLVE
SERVICES ABILITY, QUALITY, DELIVERY PER DIEM HP 1251
OF SERVICES PROVIDED TO ID 1664
CHIIDREN WITH SPECIAL NEMDS
2. HUWAN COVMISSION TO STUDY THE EXPENSES (NLY PL 1983
‘ MATTER OF CHIID CUSTCDY IN C. 564
DOMEST IC RELATICNS CASES
3. LABR INEMPLOYMENT COMPENSATICN EXPENSES (NLY P&SL 1983
FOND STWDY COMMISS IQN C. 46
4, NATURAL MAINE FOREST FIRE QONTRCL EXPENSES O(NLY PL 1981
RESOURCES STWDY COVMISS ICN C. 705
PART H,
SEC. 3
5. PWBLIC JOINT SELECT COMMITTEE CN NO PROVISION  P&SL 1979
UTILITIES DECOVMISS IONING NUCLEAR C. 59
GENFRATING FACILITIES
6. STATE RE- JOINT SELECT CCMMITTEE TO NECESSARY P&SL 1979
TIREMENT STWDY THE RETIREMENT SYSTEM = EXPENSES ~  C. 63
SYSTEM ¢ QLY
7. CORRECTIONS MAINE SENTENCING GUIDELINES  $40/DAY P&SL 1983
QCVMISS IQN EXCEPT STATE C. 53
EMPLOYEES
8., CIVIL EMER- CITIZENS CIVIL EMERGENCY TRAVEL 37-A MRSA
GENCY PRE- COVMISS ION EXPENSES §56-A
PARFDNESS , QLY PL 1983,

C. 516

20



DEFINITIONS OF CLASSIFICATIONS CF BCARDS

I. Occupational and Professional Licensing Organizations
A. Primary responsibilities:

1) examine applicants who wish to practice a licensed occupation
or profession in Maine

2) Issue licenses for the practice of occupation/professions
3) Initiate action in the Administrtative Court for the revocation
or suspension of licenses of persons who are in violation of the
law governing their occupation/profession

B. Primary Powers:
1) hold hearings
2) adopt rules
3) establish procedures & set standards
4) issue licenses
5) charge fees for licenses and examinations

II. Proper}y Assessment/Valuation & Appeals Cmganizatiohs

A. Primary Responsibilities:

1) assess property for purchase, valuation & tax purposes

2) hear appeals and render decisions on property
valuation and assessments

B. Primary Powers:
1) hold hearings,
2) adopt rules,
3) determine, modify, assess or refund fees, taxes, penalties,
4) settle disputes,
5) establish procedures, set standards or
6) serve in an adjudicatory capacity
C. Expertise required

1) expertise in property assessment/valuaticn

21



I11.

A,

B'

c.

Labor/Employee Arbitration; Producer/Handler Artitraion
Organizations

Primary Responsibilities:

1. Resolve grievances between employers and employees
by conciliation and mediation

2. arbitrate differences between procedures and
handlers pertaining to contracts for agriculture
products

Primary Powers:
1) hold hearings,
2) adopt rules,
3) determine, modify, assess or refund fees, taxes, pen
4) settle disputes,
5) establish procedures, set standards of

6) serve in an adjudicatory capacity

Expertise required

alties,

1) .expertise in arbitration/negotiation of labor/cammodity price

disputes

IV. Regulatory Organizations vested with very Substantial
Duties/Organizations Pursuant to Federal/State Treaties/Agreements

A.

B.

Primary Responsibilities:
1) Establish revenue limits for hospitals, establish e
payers for hospital costs and make determinations
hospital reorganization
2) arbitrate grievances between employees and employer
3) Oversee implementation of federal/State Treaties/Ag
Primary Pcwers:
1) hold hearings
2) adopt rules
3) determine procedures end set standards
4) serve in an adjudiciatory capacity

5) issue decisions with substantial impact on the State

22
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C. Expertise Required

1.

2.

3.

expertise in field of hospital/medical costs
expertise in arbitration

expertise in administration and fact-finding

V. Environmental Regulation & Control

A. Primary Purpose (Responsibilities):

1)

Protection of State's natural resources and regulation of

activities that affect these resources

B. Primary Powers:

1)

Evaluate applications for activities affecting Maine's natural

resources and environment

2)
3)
4)
5)
6)
7)
8)

Issue licenses to conduct certain types of activities
Establish standards; set procedures

Hold hearings

Adopt rules

Enforcement of the law and penalties

Assess fees

Serve in an adjudicatory capacity.

VI. Regulation of Rates and Price Setting

A. Primary Purpose (Responsibilities):

1)

Establish rates or revenue limits for camodities or services

B. Primary Powers:

1)
2)
3)
4)
5)

6)

Hold hearings

Adopt rules

Establish policies and procedures

Set revenue limits or establish rates for commodities
Conduet investigations

Hmploy persons as required to conduct organization activities
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7) Subpoena witnesses, evidence, etec.

8) Issue or initiate action to revoke, suspend permits or
licenses

9) Serve in an adjudieatory capacity
FINANCE AND ADMINISTRATIVE CRGANIZATIONS:

VII. Finance Construction of Projects; Finance enterpbise; Issue Bonds,
Administer Funds/investments; Administer agencies

A. Primary Purpose (Responsibilities):

Administer COrganizations designed to finance specific
activities/projects/functions

B. Primary Powers:
1) hold hearings
2) adopt rules
3) lease/acquire property
4) finance activities, construction of projects
5) issue bonds
6) invest income *
-7) enter contracts
8) borrow monies
9) establish policies and procedures
10) employ staff as required
11) administer agencies/funds

VIII. Poliey Meking Organizations with specific Substantive powers and
duties for specific or limited purposes

A. Primary Purpose (Responsibilities):

Regulate/license limited activities or recommend policies/measures
for limited activities ,

B. Primary Powers **
1) acquire/sell property

2) hold hearings
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3) adopt rules

4) establish procedures/policies
5) contract

6) establish just charges

7) conduct investigations

8) initiate court action

* Not all of the organizations enumerated in Table VII contain all these
powers, but many have a cambination of these powers.,

IX. Produce/Commodity Protection and Promotion Organizations
A. Primary Purpose (Responsibilities)

Pranotien/protection of natural resource/agricultural camodities
and their respective industries.

B. Primary Powers **
1) hold hearings
2) adopf ruless
'3) enforce collection of industry tax
4) establish classifications/grades of products
5) inspect camodities
6) prepare advertisements
7) develop markets
* Not all the organizations in this category contain all the powers
enumerated in this section. Many of the organizations have a cambination of
the powers listed.
X. Advisory Organizations and Organizations Vested with Minimal Authority
A, ﬁMMymmme
Provide State Organizations with expert advice or public sentiment
about the responsibilities, duties, and purpose of the state
organization,
B. Primary Powers (Duties):

1) Conduct studies/research

2) review procedures and policies
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3) provide information

4) make recammendations

5) conduct evaluations of progrems

XI Intergovernmental Organizations
A. Primary Purpose:

Establish cooperation between the State of Maine and other
state/provincial governments to facilitate the interests of Maine
citizens,

B. Primary Powers (Duties):

1) Represent the State of Maine at interstate meetings

2) make recomendations to the State of Maine for Legislative
consideration and final approval.
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