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SUMMARY 

During the First Regular Session of the Illth Legislature, 
LD 1139, "AN ACT to Establish a Uniform Maximum. Per Diem Allow
ance for State Boards and Agencies" was presented to the Joint 
Standing Committee on State Government. This bill was with
drawn by the sponsors for the purpose of developing a workable 
policy that considers the needs and demands of many organiza
tions affected by the proposed legislation. 

The Committee on State Government developed an inventory 
of 200 boards and other similar organizations created by the 
Legislature and. 25 boards created by executive order. This in
ventory also included the following information for each board: 

1. the number of members 
2. the length of the terms to which members are appointed 
3. the rate of compensation 
4. the powers, duties, and responsibilities, and 
5. the qualifications/expertise required, if any, of each 

member. 

In addition, the Committee sent more than 100 questionnaires 
to 20 organizations for which the current effective rate of com
petition is $50 or more per day. This survey, in addition to 
disoerning the needs, responsibilities, expertise, and percep
tions of the members, also requested information about the 
number of meetings per year and the average length of each meet
ing of the board, and the reasons for which the member accepted 
the appo in tmen t;,. 

An indepth study of the activities, duties, responsibilities 
and powers of each board and the enabling legislation of each 
board points out that there are no standards or policies for es
tablishing rates of compensation of the boards. Not only are 
there a variety of forms of compensation, there is also no 
consistency of compensation among boards based on powers, duties, 
responsibilities and members' experties. Boards, in some cases, 
have overlapping responsibilities and duties. 

The Committee recommended that: 

1. a central inventory of all boards and similar organiza
tions be established in one chapter of the Maine Revised 
Statutes, according to similarity of powers, duties, re
sponsibilities and expertise required of each board. This 
inven~o~l should include the rate of compensation and the 
statutory reference to the organization and operation of . 
each board. 

2. the policy of the State pertaining to per diem compen
sation of board members establish the per diem rate paid 
to Legislators (currently $35/day) as the maximum rate, and 
that advisory boards and boards with minimal authority be 
authorized compensation only for expenses. The only excep
tion to this policy would be boards which require expertise 
for which there is a very limited supply and which render 
substantive decisions with substantial impact upon the State 
of Maine. These boards may be eligible for a per diem com-



pensation greater than the Legislator Per Diem ($35/day), 

A. for the most part, appointments to boards are 
appointments of honor, and board members serve re
gardless of the rate of compensation. 

2. the policy of the State pertaining to per diem compen
sation of board members prohibit state employees appointed 
to the bOard from accepting per diem compensation from the 
board while receiving their regular wage or salary 
while in attendance at a board meeting, 

3. appointments to a board shall not qualify a board mem
ber to earn eligibility for State Retirement benefits, 

4. Every board be required to file an annual report with 
the Secretary of State with information pertaining to the 
number of meetings of the board, the board's activities, 
expenses of the board, and other information relating to 
the board's work. 

Since the legislation proposed by the Committee on State 
Government is very extensive, a copy of the proposed legislation 
is not attached. In lieu of the legislation are tables that 
classify the boards according to powers, duties, and responsibili
ties, and which show the proposed rate of compensation. The 
printed legislative document will be attached "to the original 
report. 



REPCRT OF THE JOINI' STANDIN} .CXlVlVII'ITEE 
CN STATE GO\fEm\IIENT 

10 
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I • BAOnootND DE STI.DY 

The Legislative Cbuncil of the Illth Legislature approved a study 
directing the Joint Standing Cbmmittee on State Government to study the 
rates of compensation and means by which these rates are determined that' are 
paid to members of boards, commissions, committees, councils, authorities, 
and other similar organizations. The study is the result, in part, of a 
bill introduced in the First Regular Session of the Illth Legislature, UD 
1139, "AN ACI' to Establish a Uniform Maximun Per Diem Allowance for State 
Boards and Agencies." This bill was withdrawn by the sponsors for the 
purpose of developing a workable policy that considers the needs and demands 
of the many organizations affected by the bill. 

During a legislative session, the Joint Standing Cbmmittee on State 
Government considers many bills pertaining to boards, commissions, and other 
similar organizations and the compensation of the members of these 
organizations. There are no statutory standards or procedures by which the 
State Government COmmittee can determine a rate of compensation for each 
organization or the actual need for each organization. 

The study order directs the Joint Standing Cbmmittee on State 
Government to report its findings and any necessary implementing legislation 
to the Second Regular Session of the Illth Legislature. 

I I • PtRP<E E Cf SI!.lJY 

For the purpose of this report, the term board(s) refers to all similar 
organizations including advisory boards, commissions, councils, etc .• Full 
time boards and carrnissions, including the Public utilities Coorriission and 
the Workers' Compensation Cbmmittee are excluded fram the definition. 

The purpos e of the study is to det ermine whether ther e is a need for a 
policy to determine the compensation of members of boards, commissions, 
carrnittees, councils, authorities, and similar organizations established by 
the Legislature. In addi tion, it is necessary to determine whether an 
effective procedure can be devised to make the best use of existing boards 
and thereby increase the efficiency and reduce the costs of these 
organizations to the State. 

Another purpose of the study is to determine whether there are 
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inequi ties wi thin the "system" of canpensat ion of board manbers that impedes 
the operation of and quality of work produced by these organizations. 
Another aspect of this purpose concerns the perceptions that the State and 
the' general publ ic hold wi th respect to appointments made to the var ious 
boards. 

I I I. COVlV1l'ITEE SI!DY PR!XIDtEE 

The Joint Standing COmmittee on State- Government established a 
subcommittee to undertake the basic research of the study and to develop 
recommendations for consideration by the entire committee. In order to 
accarpl ish its task, the subcommi tte'e dev ised an approach that included: 

A. An inventory of all boards, commissions, committees, councils, 
authorities, advisory organizations, and similar groups established by 
the Legislature to include: 

1. the name of each organization 

2. the number of manbers appointed to' serve on the board 

3. the qualifications/expertise required of each board manber 

4. the appointing authority 

5. the number of meetings required per year 

6. the rate of compensation 

7. the power s/ au thor i ty of each board 

8. the' du ties and respons ib iIi ties of each board. 

B. A survey of all boards for which the rate of compensation of board 
manbers is $50.00 or more per day or an unused procedure for 
compensation is used. 

1. This survey included questions about the duties and 
responsibilities of each board, the expertise required, the rate 
of compensation, the number of meetings per year, and the average 
length of each meeting. 

2. The survey was sent to more than 100 individuals and roughly 
50% responded. 

C. An analyses of total per dian canpensation payments for fiscal year 
1982-83 made through the Department of Finance and Administration; 

D. An evaluation of different forms of compensation including 

1. Payment per hour of board work 

2. Payment per diem for board work 

3. Payment of a salary for board work 



1. 
2. 
3. 
4. 

5. 

4. Payments with a ceiling per year of board work. 

E. Classification of all boards according to similarities of powers, 
duties, and responsibilities, 

F. determination of compensation for the various classifications of 
boards. 

A( 1 ) • IN\fEN1ORY DE ALL ro,.moS 

The inventory of all boards produced 196 organizations established 
by the Legislature and 23 established by the Governor (by executive 
order). Of the total number of boards established by the Legislature 
the following number of boards receives rates of compensation as shown. 

TABLE I 

:EPARDS ESTABLISHED BY TEE LIDISLATlRE BY EA'rn QE CO\1PWSATICN 

EA'lE DE CCMPENSAIICN 'IUI'AL If % OF 
DE w.s 1:QrnL 

No Per Diem COmpensation 120 61.2% 
$35/day or less (but more than 0) 44 22.4% 
$40/day 8 4.0% 
$50/day or more 21 10.7% 
A. $75/day (2 ) (1.0%) 
B. $100/ day or more (2 ) (1.0%) 

Other (hourly, salaried, etc. ) 3 1.6% 

An incomplete list of 23 boards created by Executive order describes 
the rate of compensation according to the schedule below: 

TABLE I I 
.EO<\RDS fETABLISHID BY EXEaJrIVE aIDER 

IN SURVEY-BY RATE OF CGVIPFNSATICN 

No Provision/No Per Diem 
$45/Per Diem 

Other 

'IUI'AL If 
EP\RDS 

20 
2 
1 

Of the total number of boards established by the Legislature, six major 
and general categories of organizations may be easily distinguished. 
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TABLE I II 
GENERAL CATBXRI ES OF BOARDS 

CA'IIDCRY TOTAL # 
DE IDS 

1. Occupational and 
Professional Licensing boards 38 

2. Advisory Crganizations and 
Crganizations vested with very 
limi ted au thor i ty and du ties 81 

3. Boards vested with some 
degree of sUbstantive authority 
and duties (other than promotion) 44 

4. Intergoverrrnental Crganizat ions 12 

5., Spec i al study Crganizat ions 
(Select Cbmmittees, Commissions, etc.) 8 

6. Product/Comnodity Protection and 
Promotion 13 

PElUNI'AGE 
DE mrAL 

19.4% 

41.3% 

22.4% 

6.1% 

4.0% 

6.8% 

According to the inventory of Boards established by the Legislature, 
the rates of compensation for the 5 major and general categories of boards 
are as follows: 
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RATIS OF <XMPEN3ATICN, TOTAL 
# OF ~; % OF Q\THJCRY; % OF 
10TAL 

Q\TIDCRY 
:00 
<Xl\1PENSAT I CN $1-35/ day $40/day $50/ day+ 

1.Occupational/Professional #Bds = 10 17 4 6 
Licensing Crganizations % of Categ= 26.3% 44.7% 13.2% 15.8% 

(38 'IOfAL) % of Total= 5.1% 8.7% 2.0% 3.1% 

2.Advisory Boards/ #Bds = 67 14 0 0 
Boards with Non-Sub % of Categ= 82.7% 17.3% 
stant ive Au thor i ty % of Total= 34.2% 7.1% 
(81 total) 

3.Boards wi th #Bds = 22 7 2 13 
Substantive Authority % of Categ= 50% 15.9% 4.6% 29.5% 
(44 total) % of Total= 11.2% 3.6% 1.0% 6.6% 

4. Intergovernmental #Bds = 9 3 O' 0 
Organizat ions % of Categ= 75% 25% 
(12 total) % of Total= 4.6% 1.5% 

5. Spec ial Study #Bds = 6 1 1 0 
Organizat ions % of Categ= 75% 12.5% 12.5% 
(8 total) % or .Total= 3.1% 0.5% 0.5% 

6 .Product/Coornod i ty #Bds = 11 0 0 2 
Protection and Promotion % of Categ= 84.6% 15.4% 
(13 total) % of Total= 5.6% 1.0% 

B(l) • SURVEY QE BOARDS 

The purpose of the questionnaire that was mailed to more than 100 
members of 20 organizations for which the current effective rate of 
caq>ensation is $50 or more per .<;lay was to discern the reason for the 
rate of compensation and the perceptions of the board members with 
respect to their appointments. It should be noted that 10% of the 
boards are eligible for an effective rate of compensation of $50 per 
day. 

The questionnaire results, for the most part, indicated that: 

1. the current duties and responsibilities of the respective 
boards are necessary and adequate; 

2. the current expertise required by statute for each board is 
necessary and adequate; 

3. the current rate of compensation is necessary to attract 
qualified and competent people; 

4. the current rate of compensation does not reflect and is 

5 



substantially less than the competitive market rate for the 
services rendered by the board members; 

5. appointments to boards should be and are appointments of 
honor, particularly if the rate of compensation is less than the 

'market rate for similar services/expertise. 

6. the individual board member did not accept the appointment 
based on the compensation rate. 

C( 1). carr OJ:: CQV1PFmATICN ill ~ MEMBEffi 

The cost of compensating members of boards, exclusive of travel, 
meals, and other expenses for the fiscal year 1982-83 is shown below: 

1. General Fund expend i tures -
2. Highway Fund (State Claims Board) -
3. Federal Block Grant Monies -
4. Dedicated Revenues -
5. State Agency Revenues -

(E.G.' - State Liquor & Comnission & others). 
TOrAL 

$77,290.00 
20,515.00 

490.00 
95,845.85 
29,040.00 

$223,180.85 

This cost reflects only the costs of 38.6% or roughly 
(of a total of 192) for which compensation of members is 
and excluding travel and meal expenses. 

75 boards 
authorized, 

0(1'). EVALUATICN Of DIFFERENT BE'i6. QE c:rJ\IIPE:.EATICN 

There are a variety of methods 01 compensating members of roughly 
75 boards for meetings. Same methods are more advantageous than others 
wi th respect to the cost to the State. In addi tion to this form of 
compensation, there is compensation for travels, meals, and other 
necessary expenses. 

1. ~ diaD compensation. Per Diem compensation is by far the 
most cammon form of compensation for services rendered by board 
members. Of the 75 boards, 72 receive per diem compensation for 
serv fees rendered. 

Per Diem compensation is easy to administer, and members of 
anyone board are treated equi tably. In contras t to these 
advantages are disadvantages. Board members are compensated at 
the same rate for meetings that last 1 hour or 8 hours. Board 
members are also compensated by the State whether or not they 
receive full wages or salaries fram their employers or businesses 
while attending board meetings. 

2. Hourly cQmDensatjon. Hourly compensation is provided to the 
members of one board, the Board of Accountancy. the advantages of 
this form of compensation include payment for actual runount of 
time engaged in the work of the board and equal i ty of compensat ion 
of board members. 

In contrast to these advantages are three disadvantages. 
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Hourly compensation is difficult to monitor. Members are paid 
whether or not they receive full compensation fram their employers 
or businesses while in attendance at meetings. Thirdly, hourly 
compensation may be charged for travel time to and fram meetings. 

3. Salarjed CbmDensatjon. CUrrently, two boards, the Board of 
Registration In Medicine and the Maine Athletic COmmission are 
paid on a salary basis. This method of payment allows board 
members to accrue eligibility for state retirement benefits. 

Salaried compensation has a number of benefits including 
predictability of costs, ease of administr.ation, and equality of 
compensation. Some of the disadvantages of this method of 
compensation include payment of members, in same cases, whether or 
not they attend meetings, a "disincentive" to pursue issues as the 
'numbers of meetings increase, and payment of members without 
regard to compensation by employers and businesses. 

4. ceili~s 2Q Cbmoensatioo. A very few boards, such as the 
Human Rights COmmission are authorized per diem compensation with 
a ceiling for maximum compensation in any single year. This form 
of compensation provides for ease of administration, 
predictability of costs, efficient use of meeting times, and 
equality of compensation. On the other hand, it is difficult to 
determine the workload of same boards, and a realistic ceiling on 
carpensati on for these boards may be very di ff icult to determine. 
As the board approaches the ceiling, there may be reluctance, on 
the part of the members, to pursue issues and responsibilities 
beyond the compensat i on I imi t. 

5. Aooljcatioo ~ COmpensatjon. Statutory provisions concerning 
carpensation of board members vary wi th respect to the application 
of the rate. In same cases, the statute allows compensation for 
"attendance at meetings of the board." In other cases, the 
statute allows canpensation of members "engaged in activi ties of 
the board". With respect to the latter, some board members have 
requested per diem compensation for "homework" for their 
respective boards. A few statutory prOVISIons authorize 
compensation of members for attendance at meetings of the board 
"call ed by the chai rman or by the maj or i ty of the board member s." 

One board, the Board of Accountancy, is authorized an hourly 
rate of compensation. This rate could apply to actual time spent 
in deliberation or it could include the travel time and meeting 
time of each member. 

6. Reimbursement ~ Milea~e and Exoenses. A number of beards 
are authorized travel expenses and/or compensation for necessary 
expenses. In same'cases, members of boards are reimbursed for 
ac tual expenses. 

Another facet of reimbursement for travel and other expenses 
concerns boards for which there is no statutory provision 
whatsoever for reimbursement for these expenses. In same cases 
the members of those boards are reimbursed, and in other cases 
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board members are not reimbursed for expenses incurred. 

It is clear that there is no uniform pol icy for reimbursement 
of board members for travel expenses incurred for attendance at 
board meetings. 

E (l ) • ClASS IFlCATICN QE BOARDS ACXIlID lID 'ill PQ\IER3 00 our I ES • 

The COmmittee examined the powers, duties, and responsibilities of 
each board in order to establish classifications that include 
organizations with similar authority and responsibilities. In cases 
where the powers and duties of the board are not clear or the operation 
of the board is not well defined, the COmmittee discussed the 
activities of the board with its representatives. 

The following classifications were established 

1. Occupational and Professional Licensing Crganizations 

2. Property Valuation/Assessment & Appeals Organizations 

3. Labor/Employee Arbitration and Appeals Crganizations 

4. Regulatory Crganizations Vested With Substantial Powers 
and Dut i es 

5. Environmental Regulation and Cbntrol Crganizations 

6. Regulation of Rates and Price Setting Organizations. 

7. Financing and Administrative Organizations 

8. Pol icy -!VIak ing Crganizat ions Established Wi th Spec if ic 
Substantive Functions/Duties for Specified/Limited Purposes 

9. Product/Commodity Protection and Promotion Organizations 

10. Advisory Crganizations and Organizations Vested With 
Minimal Authority 

11. Intergoverrmental Crganizat ions. 

12. Special Study Crganizations 

For a description of the Powers, duties, and authority of each 
classification and a listing of the boards in each classification, 
please refer to Appendix I. 

F(l). DEfERVllNATICN QE o:::MPF.NSATICN .Em ~ CIASSIFlCATIQi. 

In order to determine compensation for each classification, the 
Committee analyzed the following: 

1. Responsibility of Board members 
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2. degree of impact of board dec is ions 

3. Expertise required and the degree of availability of expertise 

4. attraction of capable persons. 

IV. FIIDIWS. 

1. There is no inventory of state boards and no means to differentiate 
active boards fran inactive boards 

A. Boards are not required to report their activi ties to any state 
agency. 

2. Ther'e is no canprehensive policy or procedure for the creation, 
establishment and termination of boards. 

A. Boards are sanetimes established with overlapping responsibilities 
and duti es. 

B. Many boards, sane of which are established under the Private and 
Special Laws no longer fUnction, but remain within the statutes. 

3. There is no uniformity of canpensation or reimbursement for expenses 
among boards with similar responsibilities, duties, and authority • . . 

A. The wide range of discrepancies'of compensation, in sane cases, 
causes boards with lesser rates to strive for higher rates similar to 
those paid to other similar boards. 

4. The Occupational and Professional Licensing Organizations enjoy 
self-regulation and the ability to certify, register, and license in the 
name of the State members of occupations and professions. 

A. There is very little required of these boards to assure the public 
that the public welfare is being protected. 

B. In sane cases, there are no statutory oversight requirements of 
these boards that enables an. agency to require a board to fulfill jts 
duti es. 

5. Appointments of members to boards, for the most part, are 
appointments of honor. Individuals appointed to these positions, in many 
cases, are rewarded for loyalty and service as well as being appointed for 
personal ability and personal interest in a particular board. 

A. Although many of the respondents to the subcanmittee questionnaire 
indicated a desire for "high" rates of canpensation, the respondents 
also indicated they did not accept the appointment for the rate of 
compensation provided. A significant number of respondents asserted 
they would serve regardless of the rate of compensation. 
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6. Members appointed to occupational and professional licensing 
benefit fran the ability to establish policies and procedures for 
respective occupations/profess iona. Wi th extremely f~ exceptions, 
are no problems to attract persons to serve on these boards. 

boards 
their 
there 

7. Adv isory 
consist primarily 
state agency or 
capable persons to 

organizations, with no sUbstantive authority 
of persons who have a special interest in a 

issue. There are usually very f~ problems 
serve on these types of boards. 

and dut i es, 
par t icular 

to at tract 

8. Organizations which require persons with special expertise that is 
in short supply and which have a significant number of substantive powers 
and duties are the organizations to which it is most difficult to attract 
capable and motivate persons to serve. 

A. These types of organizations usually require considerable runounts 
of time to fulfill the purposes for which the boards have been created. 

B. The Governor's office indicated that these boards are sometimes the 
most difficult boards to which people are willing to serve. 

9. Sane members who serve on organizations established to protect and 
pranote natural resource products substantially benefit, in part, fran the 
implementation of pol icies and procedures that they helped to formulate. 
The carmi ttee heard no testimony and received no response to its survey to 
indicate that there are any problems to find persons to serve on these 
boards. 

V I • RECO\1I/IENDATlrnB 

The Joint Standing Cammittee on State Government, following its 
exhaustive and comprehensive study proposes the following recarmendations. 

1. That it is the policy of the State to provide compensation to 
members of boards, carmiss ions , and other similar organizations at a rate 
not to exceed the rate of per diem canpensation paid to State Legislators 
for attendance at meetings called by the Chairperson or by a majority of 
board members and at other meetings authorized by the chairperson. 

The only exception to this policy applies to boards which require 
members wi th special expertise for which there is an extremely limi ted 
supply and which require members to undertake very difficult tasks and 
render SUbstantive decisions that have a significant impact upon the State. 

.., 
L. • That 

organizat ions 
statutes. 

an inventory of all boards, carmiss ions and other simi I ar 
be established within a single chapter in the Maine Revised 

A. The inventory shall list the boards by 
according to similarity of responsibilities, 
boards within each classification. 

separate 
du ties, 

class if icat ions 
and au thor i ty of 

3. That the compensation of boards, excluding the boards for which the 
avai labl i ty of expertise is I imi ted and the duties and impact of dec is ions 
are substantial be established at existing levels except boards which 
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currently receive compensation greater than the Legislative per diem salary. 

4. That advisory boards and boards with minimal authority be paid no 
compensation except for travel and related expenses. 

A. Travel expenses would be provided only to those boards which 
currently are authorized to receive reimbursement for travel. 

5. That each board be required to report by December 15 each 
year to the Secretary of State wi th respect to its activi ties 
previous 12 months. Each board shall be required to complete forms 
by the Secretary of State and furnish the information as required 
Secretary to include at a minimum, the following: 

calender 
for the 
prov ided 

by the 

A. The date and. location of the last meeting in the calender year of 
the repor t, 

B. The dates and locations of all other meetings of the board in the 
previous 12 months, 

C. The total number of members of the board, 

D. The number of members attending each meeting, and the length of 
each meet i ng , 

E. The total per diem compensation received by the board for each 
meet i ng, i f any, 

• ·F. A synopsis of the minutes of each meeting of the board, 

G. The name and address of each member of the board, 

H. The number of vacancies on the board as of December 15. 

I. Total expenses received by each board member for the previous 12 
months to include travel, meals and lodging expense reimbursements. In 
addition, the total expenses of the entire board for the previous 12 
months shall be provided. 

6. That any state employee appointed to a board shall not be 
compensated by the state for that employee's regular duties and 
responsibilities while in attendance at board meetings unless appointment to 
the board is part of the duties of the position occupied by the state 
employee. In no event shall a state employee, while in attendance at board 
meetings receive his regular salary or wages and board per diem 
carpensation. 

7. That appointment to a board shall not be deemed service creditable 
or eligible for state retirement benefits. 
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APPENDIX 

I. Classification of Boards with rate of Compensation For 
Each Board 

II. Descriptions of Powers, Duties, and Responsibilities For 
Each Classification 



· TABLE I 
CXX:UPATI CNAL AND PROFESS ICNAL LI CENS lID CR3AN1 ZATI CNS 

N8ME QE CBJANI ZATICN RATE OF STA'IUImY 
(Xl\,jpEmATICN REFEREJ::CE 

1. BOARD OF AITOrnTANTS LID PER D lEVI 32 MR5A §3971 

2. .ARB<:EI ST EXAMI m ID a:wm $25/DAY 32 MR5A §2001 

3. srATE BOARD OF RIDISTRATICN $35 !DAY 32 MR5A §213 
OF ARClUTECrS (DAN)SCAPE ARCE. 

4. B<WID OF EXAMINERS-MAINE BAR LID PER D lEVI 4 MR5A §801 

5. srATE BCWID OF BARBEffi $35 !DAY 32 MR5A §351 

6. BOARD OF 001 LER RU.ES EXPEN3ES CNLY 26 MRSA §171 

7. BOARD OF OiIRCPRACr IC EXAMI- $25/DAY 32 MR5A §501 
NATICN & RIDISTRATICN 

8. srATE BCWID OF C05METCLCGY $35 !DAY 32 MR5A §1601 

9. BrnRD OF DENTAL EXAMINERS LID PER D lEVI 32 MR5A §1071 

10. BrnRD OF COVlVIERCIAL DRIVER $35!DAY-P .M. 32 MR5A §9552 
EDu:ATICN 

11. ELECTRIC IANS EXAMI mID ID. $30/DAY 32 MRSA §1151 

12. B<WID OF ELEV A'ICR AND EXPEmES CNLY 26 MR5A §475 
TRArvlVAY SAFETY 

13. BrnRD OF RIDISTRATICN Fffi 'rnAVEL EXPENSES 32 MRSA §1301 
PROFESS ICNAL EN} INEER3 CNLY 

14. MAINE STATE BOARD OF RID IS- EXPEN3ES CNLY 32 MR5A §5004 
1RATICN Fffi ProFESS ICNAL 
FffiFSI'ER3 

15. srATE BrnRD OF FtNERAL $2 0 !DAY 32 MR5A §1451 
SERVICE 

16. BrnRD OF CERrIFICATICN CF EXPEmES CNLY 32 MRSA §4907 
GB:L<l3ISTS & SOIL SCIENTISTS 

17. BCWID OF EXAM! N:ER3 -LICENS lID EXPEmES a-u:..y 12 MR5A §7301 
OF GUIDES 

18. BCWID OF HEARIID & DFAL.ERS LID PER DIEM 32 MR5A §1658 
AND FI'ITE.R3 

1 



~ {E cmANlZATlrn RA1E OF STA'IUItRY 
C'Cl'y'IPrNSAT lCN REFEP.EOCE 

19. SI'A'IE l3Q:\R[) OF RID ISTRATI CN- EXPENSES CNLY 32 IVIR3A §1671 
lAND StRVEYms 

20. MANUF ACI'URID HOOS lID Fn!\RD $35/DAY 10 IVIR3A §9003 

21. BQ4.R[) OF LICENSURE CF ALMIN- $30/DAY 32 MRSA §63 
ISTRATCRS OF MEDIQ\L CARE 
FACILITIES 

22. BQ4.R[) OF RIDISTRATICN IN LID ISIA'ICR 32 IVIR3k §3 26 3 
MEDICINE PER DIEVI 

23. SI'A'IE B<WID OF NlRS lID LID IS IA'ICR 32 IVIR3A §2 151 
PER DIEVI 

24. OIL & SCLID FUEL ID\RD $30/DAY 32 lVlR3A §2351 

25. SI'A'IE BCWiD OF QYIOVIEIRY $25/DAY 32 IVIR3A §2415 

26. B<WID OF CSTECPATIIIC EXAMINA- LID ISIATffi 32 IVIR3A §25 61 
TICN & RIDISTRATICN PER DI:avI 

27 • . 13Q\RJ) OF CDVlVII SS ICNER3 - $25/DAY 32 MRSA §2851 
ProFESS ICN OF mARMACY 

28 • BOARD OF EXAMI NEffi OF fH)'S 1- $25/DAY 32 MRSA §3111 
. Q\L THERAPY 

29. PLlMBER3 EXAMI NIID tn\EID $35/DAY 32 IVIR3A §3401 

30. BOARD OF EXAMI NEffi - $25/DAY 32 IVIR3A §3601 
PO) IAmI STS 

31. BOARD OF EXAMI NEffi- LID IS IATffi 32 IVIR3A §3821 
PSlCH:Lffi ISTS PER DIEVI 

32. REAL ESTA'IE CDYMISSICN LID IS IATffi 32 lVlR3A §4051A 
PER DIEVI 

33. B<WID OF SOCIAL w:.RKER NCNE 32 IVIR3A §7026 
RID ISTRATICN 

34. l30ARD OF EXAMI NEffi -S PEErH $25/DAY 32 MRSA §6001 
PATInCDY & AIDla.cGY 

35. BQ\RIJ OF RID ISTRATICN OF ~E 32 IVIR3A §6201 
SUBSTANCE ABUSE COlNS ELms 

36. BQ4.R[) OF VETERl NARY MID IC lNE LID PER D I EVI 32 l\1RSA §4854 

37 • PENCESCUI' BAY & RIVER NCNE 38 IVmA §89 
PlLO!AGE OCMNllSSICN*(6 Licenses) 

2 



~ Of croANlZATICN RATE OF 
CD\tJPFNSATICN 

38. MAINE A'IHLEI'IC cavnvrrss ICN** LID ISIA'ICR 
PER DIEVI 

3 

STA'fUTCRY 
REFEREOC;E 

8 MRSA §10 1 



TABLE I I 
PRa?ERIY ASSESSMENT/VALUATICN, & APPFALS CRJANIZATICNS 

N&IE !:E OOANIZATICN RA1E OF STA'IUfCRY 
a:t\IIPWSATICN R.EFEREN":E 

1. STATE .f3Q\R[) OF ASSESSMENT $50/DAY 36 MRSA §486 
REVIEW 

2. lAND ClASSIFICATICN APPFALS $25/DAY-PU3LIC 36 MRSA §841B 
BQ\R[) MEMBER 

3. NnNICIPAL VALUATICN APPFALS $50MY 36 MRSA §291 
BQ\R[) 

4. STATE CIA IIVS InARD $50/DAY 23 MRSA §152 

4 



TABLE I I I 

I..ABffi/ E\1PLO'{EE ARB I TRAT I CN At..[) 

PRCDLCER-HANDLER ARB ITRATICN croANlZAT ICNS 

N&lE a:: OOANlZATICN RATE OF ' STA1UIORY 
c:xJItlPm)ATICN REFEREOCE 

1. srATE BrnRD OF ARBITRATICN $50/DAY 26 MRSA §911 
& a:NCILIATICN 

2. srATE PER3GlNEL 'OOARD $50/DAY 5 lVIRSA §591 

3. MAINE AGRICULTliRAL $50/DAY 13 MRSA §1956 
BAroAINUG .£OAR[) 
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TABLE IV 
RIDULA'ICRY cmANlZATICNS VESTED WITH SUBSTANTIAL rovERS ;DUfIES AND 

cmANlZATICNS FtRSUANT'lD FEDERAL/STATE 1REATIES CR AGREElVJ}N[S 

NailE DE CIDANlZATICN RATE OF SfA'TlTICRY 
,. CCt\IIPENSATICN REFEREN::E 

1. HE'AL1H CARE FI NANCE $150/DAY 22 MRSA §383 
cmt\1I SS ICN 

2. MAINE I.A13ffi RELAT ICN5 $75/MY 26 MRSA §968 
BQ\RI) 

3. MAINE nDIAN 1RI&\L $ 75/DAY 30 MESA §968 
srATE cmt\1ISS ICN 
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TABLE V 
ENV IffNVIENI'AL R.IDUlA TICN & <JNIRa.. 

~ ~ CRJANlZATICN RATE OF 
CTh1PENSATICN 

1. lAND USE RIDULATICN CO\1- LID ISlA1CR 
MISSICN: DEPAR1MENI' OF PER DIEM 
a::NSERVATICN 

2. Bam OF ENVlffNVIENI'AL PRO- LIDISlA1CR 
TECI'ICN: DEPAR'IlVIENI' OF PER DIEM 
EN\' IffNVIENI'AL PROIECr ICN 

3. I3Q\R[) OF PESTICIDES CCNIR£L LIDISlA'KR 
PER DIEM 
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STA'IUIORY 
REFERENCE 

12 MRSA §683 
38 MRSA §341 

38 MRSA §341 

22 MRSA §1471 



TABLE VI 
RIDUIATICN OF RATES AID PRICE SEITIID CR3ANlZATICNS 

N8ME g:: croANlZATICN 

1 • MA lNE MI IK CXlVlV1I S S 1m 

2. srATE LIQu:R COVMISS 1m 

8 

RATE OF 
CXMPENSAT 1m 

STA'IUICRY 
REFEREN::E 

LID ISIATffi PER D lEVI 7 lVlRSA §29 52 

28 lVlRSA §51 LIDISIATffi PER DIEVI 



TABLE VI I 
FINANCIID AID ADVII NI STRATIVE CRJANIZATICNS: 

FINANCE a:::NSTRlCI'ICN OF PROJEcrS; FINANCE EN'IERPRlSEj ISSUE 
BCNDS, ArMINI STER RIDS / I NVESTIVIENrS j AIlYU NI SI'ER AGENCI ES 

~ {E CRJANlZATICN RA'IE OF STA'I'tJlUtY 
CO\1PFNSATICN RE:FEREN::E 

1. lVlAINE 'IURNPlKE AUIHCRITY I..K1 IS IA'ItR 23 MffiA §1965 
PER DIEM 

2. lVlAINE PffiT AUIlmITY $25/DAY 23 MffiA §4420 

3. lVlAINE HEALTII & HIGH EDUJ\- EXPENSES rnLY 22 MffiA §2 054 
TICN FACILIT IES AUIHRITY 

4. lVlAINE SCOCCL BUI ill lID AUffi- EXPENS ES rnLY 20A MffiA §15704 
CRITY 

5. FINANCE AUIHCRITY OF MAINE LID ISIA'ItR 10 MffiA §964 
PER DIEM 

6. lVlAINE STA'IE HOOSIID AUIHRITY I..K1 I SIA'ItR 30 MffiA §4601-A 
PER DIEM 

7. BCWID . OF 1RUSfEES, JlMINE STA'IE LID ISIA'ItR 5 MffiA §10 31 
RErIREMENT SYSTElVI PER DIEM 
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TABLE VI I I 
PCLICY l'vWaID arnNlZATICNS ESTABLISHID WIlli SPECIFIC SUBSTANTIVE 

FlNcrICNS ;DUfIES FCR SPECIFIC at LIMITED PlRPCSE3 

EUlD Ne1ilE Of <roANI ZATICN RA1E OF STA'IUIffiY 
W/IPENSATICNEEFERW::E 

1. c:rnRECr ICNS STA1E PAR(LE BQ\RD $25/DAY 34 lVlRSA §1551 

2. EDu:::ATICN STA1E BQ\R[) OF EDu:::ATICN E\PENS ES CNLY 20a lVlRSA §401 

3. EDu:::ATICN B<WID OF 'IRUSTEm: E\PEN:; ES CNLY P&SL 1865 
UNIVER3 ITY OF MAINE C. 520 

4. EDu:::ATICN MAINE au MI NAL JUST ICE EXPFN3E3 CNLY . 25 lVlRSA §2802 
ACADEMY -ED OF 'IRUSTEm 

5. EDu:::ATICN MAINE STATE MUSEO\1 E\PEN:;E3 CNLY 27 MRSA §82 
COVlVIISSICN 

6. ENVIRCNMENT / BAXTER STATE PARK 12 MRSA §901 
NA1URAL AUlHRITY 
RESorncES 

7. ENVI:ocNMENTAL/ l'M.lNE FCRE3TRY AUIImITY 12 lVlRSA §1701 
NA1URAL 
RESc:mcE3 

8. ENVIRCNVIENT / (GENERAL) RIVER a::muIXR 30 MRsA §1961 
NA1URAL CXMVII SS ICN 
RES(){RCES 

9. ENV I:ocNMENT / SACD RIVER cr::ERIIXR EXPENSE3 CNLY 38 lVlRSA §951 
NA1URAL CXMVII SS ICN 
RESClECES 

10. FI:NMTC:E: SfA1E LOTTERY CCMVII SS ICN LID ISlATCR 8 lVlRSA § 3 5 1 
PER DIEM 

II. FI:NMTC:E BOARD OF ElVIERIENCY E\PFN3E3 CNLY 30 lVlRSA §5 301 
FINANCE 

12. ffiMAN HU\1AN RIGHTS CCt\1MISS ICN $25/DAY 5 lVlRSA §4561 
SERVICES: $1,000 MAX/YR 
Hu\1AN RIGHTS 

13. ffiMAN MAINE MID lCAL IABrnA'IrnY EXPENSE3 CNLY 22 MRSA §2026 
SERVICES/ CXMVII SS I CN 
HEALlli 
FACILITIE3 

14. JIDICIARY: STA1E COURT LI BRARY 4 MffiA §191 
lAW a:MVIITIEE 

10 



NlME DE OOANlZATI<N RATE OF STA'IUICRY 
<Xl\1PENSAT I CNREFERENCE 

15. lABffi BCWID OF cx::aJPATICNAL EXPEN5 FB CNLY 26 MffiA §5 6 4 
SAFE'IY & HEALTH 

16. I.A13ffi STATE APPRENTICESHI? EXPEN5 FB CNL Y 26 MffiA §1002 
COrnCIL 

17. NA'ItJRAL SOIL & WATER CCNSERVATHN EXPENS FB CNLY 12 MffiA §51 
RESaJRCE'S COVMISSI<N 

18. SPCRI' & SI'ATE HARNFBS RACHG I..H3 IS lATCR 8 MffiA §261 
EN1ERI'AINVlENI' cnvooSSI<N PER DIEM 

19. SlUtT & SI'ATE Rl.NNI m trnSE 8 MPSA §321 
ENTERrAHMENT RACIm COVMISSHN 

20. SI'ATE cnvMI SS 1m m GOVERNMENTAL 3 MRSA §271 
aJ\IEINWNr EIHICS & ELEcrIm PRAcrlCES 

21. TAXATIm ID OF mUSfEES - MINI m 8 MRSA §453 
EXCISE TAX mUSf FlND 

22. VETERANS In\RD OF mUSfEES -MAINE EXPfN3FB CNLY 37B lVlRSA §6 03 
AFFAIRS VETERANS HOVIE 

11 
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TABLE IX 
PRCDOCI' /CClVIVr]) ITY PROTEC1' I CN AND PROVIJI' I CN CIG\NI ZAT ICNS 

~ {E CIDANlZATICN RA'IE OF STA'IUTCRY 
<XMPENSi\TICN REFERENCE 

1. MAINE BLUEBERRY CQVMISS ICN EXPEN3ES CNLY 36 MRSA §1312-B 

2. CXlVI\U) ITY l\'lI\RK.EI'IID CUVlVIIT- EXPENSES CNLY 7 MRSA §427 
TEE(S) 

3. MAINE DA IRY PRClVOTICNS 0ClARD LID IS IA'Iffi 36 MRSA §4503 
PER DIEVI 

4. MAINE DAIRY & NUlRITICN LID IS IA'Iffi 36 MRSA §4523 
COlOCIL PER D lEVI 

5. MAINE GROt.IDFISH ASSCCIATICN 12 MRSA §6583 

6. SEED POTA'ID BQ\R[) EXPEN3ES CNLY 7 MRSA §2151 

7. MAINE POI'A'ID 'PALITY <XNTRQ., EXPENSES CNLY 7 MRSA §1033 
BOARD 

8. MAINE POI'A'ID <XlVlVII SS ICN EXPENSES CNLY 36 MRSA §4563 
rnAIRPERSCN-$25/DAY 

9. MAINE POI'A'ID COrnelL 36 MRSA §4571 . 
10. MAINE SARDINE COlNCIL EXPENSES CNLY 36 MRSA §4693 

11. MAINE POI'A'ID MARKEI'IID EXPENSES CNLY 7 MRSA §995 
CO'vMITTEE 

12. MAINE POrA'ID MARKErIID 7 MRSA §972 
IMPIDVEMENr <XlVlVIITTEE 

13. AGRICULTURE PBaVDrICN 7 MRSA §402-A 
<XlVlVIITTEE 
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FIFID 

1. AGRICULTURE 

2. AGRICULTURE 

3. CUVIVl{NITY 
SERVICES 

4. C'C'RRECI'ICNS 

5. IDlCATICN 

6. IDlCATICN 

7. IDlCATICN 

8. IDlCATICN 

9. IDlCATICN 

10. IDlCATICN 

11. IDlCATICN 

12. IDlCATICN 

13. IDlCATICN 

14. IDlCATICN 

15. ENEIGY 

16. ENEIGY 

TABLE X 
ADlISffiY CRJANlZATICNS AND CRJANlZATICNS 

VESTID WITH MINIMAL AUIlrnITY 

NAME OF croANlZATICN RATE OF 
COVlPENSATICN 

ANIMAL WELFARE ADlIS.CRY EXPEN3 ES CNLY 
BCWID 

ADI ISffiY ID TO F.ASI'EBN 
STATES EXPCS IT ICN 

CCM\1lNITY SERVICES EXP.ENS ES CNL Y 
ADI ISffiY aJARD 

!lM.lNE <mRECrICNAL EXPEN3ES CNL Y 
ADI ISCRY CXMV1I SS I CN 

ADI ISCRY COVMITIEE CN MID lCAL 
EDlCATICN 

AROIlVES ADlISffiY EX:WID EXPENSES CNLY 

<DVMITIEE FCR 'IHE EXPENSES CNLY 
1RAIN! ill (Xi' FI RElVIEN 

I ID IAN SCInARSHIP EXPThlSES CNLY 
COVlVIITIEE 

MAINE IDlCATICN COl.NCIL . 

IDlCATICNAL LEAVE ADI ISCRY 
ED. 

MAINE H ISTCRI C EXPENSES CNLY 
PRESERVATICN COVI\1ISS ICN 

MAINE LIBRARY <XM'v1I SS I CN EXPENS ES CNLY 

PCST SECCIDARY IDlCATICN EXPENS ES CNL Y 
COVlVIISS ICN OF 'IHE STATES 

MAINE STATE CO\OOSS ICN CN EXPENSES CNLY 
THE ARTS &. HlMANIT IES 

AD! ISCRY COlNCIL CN EXPENSES CNLY 
ENEIDY EFFICI:EN:Y BUIID-
I NJ PERFrnlVIANCE STANDARDS 

STATE ENEIGY RESaRCES 
lilll ISCRY ffi\RD 

13 
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STA'IUICRY 
REFEREN::E 

17 MRSA §1216 

7 MRSA §403 

5 MRSA §3517 

34 MRSA §525A 

20A MRSA §1l807 

5 MRSA §96 

20 MRSA §9002 

20AMRSA §12403 

20A MRSA §651 

5 MRSA §723 

27 MRSA §501 

27 MRSA §1l1 

20AMRSA §10303 

27 MRSA §401 

10 MRSA §1414 

5 MRSA §5007 



FIEID NAME OF (R}ANI ZAT IClf RATE OF STA1UIDRY 
CUVIPEN3ATIClf REF'ElWCE 

17. ENVIRCNMENI' I.fJN LEVEL WASTE S IT lID EXPENi EB ClfL Y 10 MRSA § 1 7 5 
CXMVJI SS IClf 

18. ENV IRCNVIENT: GROl.ID WATER PIDrECr IClf EXPEN:; EB ClfL Y P&SL 1979 
NA'IURAL CCMVII SS I Clf 
RES~ 

19. FINANCE AD! IS<RY COlNCIL Clf DE- EXPEN:; EB ClfL Y 5 MRSA §884 
FERREl) CUVIPENSAT IClf PLANS 

20. FINANCE NA'lURAL REScmcE FI NANCE & EXPENSEB ClfLY 10 MRSA §985 
lVIARKEI'IID In\ID 

21. FINANCE STANDARD IZATIClf CDVlVIITIEE EXPEN:; EB ClfL Y 5 MRSA §1814 
PU3LIC MEMBER 

22. FINANCE MA INE VETERANS SlVlM.L BUS I - EXPER5EB ClfLY 10MRSA §1100A 
NESS I..Q\N BCWID 

23. lOJSIID ADI IS<RY InARD TO THE MAINE EXPEN:; EB ClfL Y 30 MRSA §4602 
STATE HCUSIID AUIHCRITY 

24. HOOSIID PAS~Y IIDIAN HCUSIID 22 MRSA §4733 
AUJHIUTY - I ID IAN 'JUVNSHIP 

25. lOJSIKi PAS~Y lID IAN HCUS lID 22 MRSA §4733 
AUIHCRITY-PLEASANT POI NI' 

--

26. HOOSIID . PENCESCOT 1RI R\L RESERV AT I Clf 22 MRSA §4733 
HOOSIID AUIIrnITY 

27. .HUVIAN AID TO F.MIT LI EB WITH DE- NO PROVIS IClf 22 MRSA §3773 
SERVICES PFNJENT rnlIDREN co::m lNAT I Clf 

CDVlVIITIEE 

28. HtMAN ADI IS<RY COrnCIL TO MAINE 22 MRSA 3773, 
SERVICES AID TO F.M1ILIEB WITH DE- SUB-§3 

PEIDENT aIIIDREN co::m INAT-
lID CCMVIITIEE 

29. .HUVIAN CERrIFlCATE OF NEID ADlIS<RY EXPENSEB ClfLY 22 MRSA §307 
SERVICES: CCMVIITIEE 
HEALTH FA-
CILITIEB 

30. HlMAN MAINE CDVlVIITIEE Clf NJ lID EXPENSEB ClfLY 22 l\1RSA §5108 
SERVICES: 
FIDERLY 

31- HtMAN MAINE COrnCIL Clf ALCCH<L & E.."PENSES ClfLY 22 MRSA §710 1 
SERVICES mm ABUSE PREVENTIClf & 

1P,.EA1MEN1' 
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FIEID NAME OF CR3ANIZATICN RATE OF STA'IUItRY 
<XlVIPENSAT I CN .REFEREN:E 

32. HlMAN MAINE DENI'AL HEALTH COrnelL EXPENSES CNLY 22 MRSA §2096 
SERVICES 

33. HlMAN SER- ENVIRCNVIINrAL HEALTH ADI I - 22 MRSA §1693 
VICES : S<RY CGVn\1ITI'EE 
PlBLIC 
HFALTH 

34. HlMAN SER- HCS PI TAL ADI ISffiY <XMV1ITI'EE 22 MRSA §396P 
VICES: 
OCSPITAIS 

35. HlMAN MAINE m:MAN SERVICES COlNCIL EXPENSES CNLY 22 MRSA §5313 
SERVICES 

36. HtMAN SER- PAYrn AfJI ISCRY CCIv1MITIEE 22 MRSA §396P 
VICES: 
HFALTH FI-
NANCE 

37. HlMAN PROFESS ICNAL ADI ISCRY :00 PROVIS ICN 22 MRSA §396P 
SERVICES <Xl'IMlTIEE PL 1983 

38. HlMAN SER- RAO I<LCG ICAL EMER3:ER::Y PRE- EXPENSES CNLY 37A MRSA §124 
VICES : PARIDNFBS CClVMITI'EE 
PlBLIC 
HFALTH 

39. INLAND ADlISCRY COlliCIL('IO 1HE EXPENSES CNLY 12 MRSA §7033 
FISHERIES DlPT. OF r. F • &:W. ) 
&: WIID-
LIFE 

40. JIDICIARY JIDICIAL COrnelL EXPENSES CNLY 4 MRSA §451 

41. JIDICIARY: COYMITI'EE 'IO I\OCNI'Im IMFLE- EXPENSES CNLY 15 MRSA §3601 
JUVENILE MENTATICN OF 1HE J1N.ENI LE 
ernE CXDE 

42. JIDICIARY CRIMINAL lAW ATJI ISCRY EXPEN3 ES CNLY 17AMRSA §1351 
(lUMINAL COYMISSICN 
LAW 

43. JIDICIARY PRCEATE LAW REVIS ICN EXPENS ES CNLY P&SL 1973 
lAW <XlVMI SS I CN c. 126 

44. IABCR: STATE AfJI ISCRY COlNCIL EXPEN3 ES CNLY 26 MRSA §1082 

45. lABCR.: DISPlACED Ho\1EMAKERS ADI 1- 26 lVlRSA §1604 
CDlNCIL 
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FIFID NAME OF CR.lANI ZAT ICN RA1E OF STA1UIORY 
CO\1PENSAT ICN R.EFEREN:E 

46. LCXJ\L & lVIlNI C I PAL R.F.CI:EDS :ocwm 30 lVIR3A §347 
COlNlY OOI'T • 

47. LCXJ\L & MlNICIPAL RE.C:(l[)S a:::w.m 30 MR3A §2214 
COlNlY OOI'T. 

48. lVIARlNE PDI ISCRY COlNCIL (10 DrvR) EXPFN3ES CNL Y 12 MR3A §6024 
RR5CURCES 

49. lVIARlNE LCl3STER ADlISCRY COrnCIL EXPFN3ES CNLY 12 MR3A §6462 
REBOJRCES 
IIDUSI'RY 

50. lVIARlNE ATIANTIC SEA Rrn COVMISS ICN EXPFN3ES CNLY 12 MR3A §6251 

51. lVIARlNE MAINE lVIARlNE RE'SOJRCES EXPENSES CNL Y SENA1E PAPER 
RE'SOJRCES : <nV.MI SS I CN #64, 1973 

52. IVIENI'AL In<\RD OF VIS I'fCBS FCR FAaI 34 MR3A §41 
HFALTII & SI'A1E INST rrurlCN lIDER 1HE 
RETARDA- DEPT. 
TICN 

53. MENTAL l'M.lNE COVlVITTTEE CN PI03LEVS EXPENSES CNLY 34 MR3A §2613 
HFALTII & OF TIm MENTALLY REI'ARDID 
RErARoA-
TICN 

54. MENTAL MENTAL HEALTII AD! ISffiY 34 MR3A §200 3 
HFALTII & COlNCIL 
RETARDA-
TICN 

55. MENTAL STA1E PI.ANNI N} & ADI ISCRY 34 MR3A §13 
HFALTII .& COrNelL CN DEVELCPMFNTAL 
REI'ARDA- DISABILITIES 
TICN 

56. NATURAL RE- FOUST FIRE ADlISCRY COrnCIL EXPFN3ES CNLY 12 MR3A §9621 
SOtRCES: 
~TS 

57. NATURAL RE- FffiEST IAND V ALUATICN AD! I - EXPENS ES CNL Y 36 MBSA §584 
SOtRCES: srny COtNCIL 
FffiESTS 

58. NATh"BAL RE- KEEP MAINE SCENIC CCM\1ITTEE EXPENS ES CNL Y 12 MBSA §633 
scrn.OS: 
PROI'ECI'ICN 
& PROVDrICN 
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FIEID . NAME CF ffi3ANlZATICN RATE OF STA'IUTCRY 
CCl\1PENSAT ICN REFEREN:E 

59. NA'IURAL RE- MAINE TRAILS SYSTEVl ADII- 12 MRSA §602 
S<XRCES : SffiY CXl\1VIITIEE 
RECREATICN 

60. NA'IURAL RE- m ITE WATER ADI ISffiY EXPENSES alLY 12MRSA §7368A 
sa:JRCES: CXl\1VIITIEE 
RECREATICN 

61. NA'IURAL RE- W! ITE WATER SAFE'IY EXPENSES alLY 12 MRSA §7367 
saJR.C:E3 : CXl\1VIITIEE 
RECREATICN 

62. <XUJPATICNS: AOCf ICNEFm ADI ISffiY a:wID EXPENSES alLY 32 MRSA §271 
AOCf ICNEER3 

63. <XUJPATICN: EVIER3:EN:Y /IV1ED lCAL SERVICES EXPENS ES alLY 32 MRSA §88 
AlVIBlLANCE ADI ISffiY IDARD 
SERVICES 

64. <XUJP AT I CNS : <XMPUIER SERVICES ADI ISCRY EXPENSES alLY 5 MRSA §1855 
<nV1PUI'ERS In\RD 

65. <XUJPATICNS: GENERAL LINES AGENT EXAM- EXPENSES alLY 24 MRSA §1525 
INSURANCE lNATICN ADIISffiY a:wID 

66. <XUJPATICNS: LIFE ADIISCRY IDARD EXPENSES alLY 24 MRSA §1525 
INSURANCE 

67. <XUJPATICN a::Nr INUrN} IDUJ\TICN NO PROVIS ICN 32 MRSA §415B 
REAL ESTATE cnYMITIEE 

68. Sf ATE CAPITOL PI..ANNIN} CClVMI SS ICN EXPENS ES alLY 5 MRSA §298 
<lJVElN\I11Nr 

69. Sf ATE MAINE STATE CXl\1PENSATICN EXPENSES GlL Y 3 MRSA §2A 
CDV'T. CXl\1VII S S I CN 

70. Sf ATE STATE G<JVE.mVIENr INTERNSHIP EXPENS ES alLY 5 MRSA §293 
<lJVElN\I11Nr PRCGR.AM ADI ISCRY CCM\lITIEE 

71. Sf ATE MAINE CRITICAL AREAS ADlI- EXPENS ES GlLY 5 MRSA §3313 
PlANNIID SCRY IDARD 

72. 'rnANSKRTA- MAINE AEllNAUflCAL ADlISffiY N) PROVIS lCN 6 MRSA §30 2 
TICN:i'VOIt:R BQ\R[) 

VEHICLES 

73. TRANSRRTA- MAINE STATE FERRY ADI ISffiY ill PROVIS lCN 23 MRSA §4 30 1 
TICN:FERRY fOARD 
SERVICE 
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FIElD NAME CF ffi3ANlZATICN RAlE OF STA'IUIffiY 
CX1V1PENSAT ICN REFREOCE 

74 •. TRANSR::RTA- MAINE HIGHWAY SAFEIY 23 MRSA §4205 
T ICN , COVlVII1TEE 
HIGHWAY 

75 • TRANS R::RTA - Af}/ ISCRY & REV I EW a::wm CN EXPflilSEB CNLY 29 MRSA §2246 
TICN:lVOIrn DRIVER LlCENSIID & VEHICLE 
VEH ICm RID ISTRATICN 

76. TRANSR::RTA- MID lCAL AD! ISCRY CXMlVII1TEE 29 lVIffiA §547 
TICN:lVDIffi (LlCEm lID OF DRIVER») 
VEHICm 

77. TRANS R::RTA- FlBLIC TRANSKRTATICN AD- 23 MRSA §4209 
TICN:PU3LIC V ISaW <XlVMI1TEE 
'IRANS R::RTA-
TICN 

78. TOURISM 'rnAVEL INFrnMATICN AD! ISCRY EXPEN3EB CNLY 23 MRSA §1904 
CDlNCIL 

79. TELErDVl- AD! ISCRY <XlVMI1TEE CN STAlE 5 MRSA §350 
MtNlCA- 1ELHXM\1tNICAT ICNS 
TICNS 

80. TELErDVl- AD! ISCRY <XlVMI1TEE CN MAINE EXPEN3EB CNLY 20A lYIRSA §801 
lVI{NlCA- FlBLIC BRQ\1rASTIID 
TICNS 

81. Y\Q\t1FN MAINE COVl\1I SS I CN Fffi \\tMEN EXPEmEB CNLY 5 MRSA §7021 
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TABLE XI 
INIERJOVEm'VlENTAL OJRANlZATICNS 

FIEID NAlVJE OF CRJANIZATlm RA'IE OF STA'IUrCRY 
cx:MPENSATlm REFEREN:E 

1. EDUJ\Tlm IDUJ\Tlm CDVIVlI SS 1m OF THE PAID BY 20A MRSA §603 
srATES CCMPAcr 

2. EDUJ\Tlm NEW FIDlAND InARD OF HIGHER 20 MRSA §2 7 52 
EDUJ\TI<;N 

3. ENV IRCNVIEN- NBV FIDlAND INI'ER3TA'IE EXPENS ES CNLY 38 MRSA §532 
TAL WATER PCLLurlm CCNIRO... 

CXlYIV1I SS 1m 

4. ENVlIOlMEN- NCR1HEASI'ERN INTER3TA'IE EXPENS ES CNLY P&SL 1949 
TAL: FCREST FI RE PROTECI'Im C. '75 

cnvtVII SS 1m 

5. MARINE ATlANTIC srATES MARI'NE 12 iYmA §4603 
RESctlR£:H3 FI SHERl ES CUVl\1I SS 1m 

6. srA'IE cnvtVII SS 1m m 3 MRSA §271 
<XJVEBNMENT INT.EroOVERNIVlENrAL RElA T I CNS 

7. srA'IE cnvMISS 1m m INI'ER3TA'IE EXPEN3 ES CNLY 3 MRSA §201 
<XJVEBNMENT <XDPERATlm , 

8. srA'IE cnvtVII SS 1m m l.NI FrnM STA'IE EXPENS ES CNLY 3 MRSA §241 
mv.ERNMENT IA\\s 

9. srA'IE NEW FIDIAND INI'ER3TA'IE FROVI 10 MRSA §304 
mv.ERNMENT cnvtVII SS 1m cnvtVII SS 1m BUXiEr 

10. srA'IE MA1NE-Q\NAD IAN LID IS IAT IVE 3 MRSA §227 
mv.ERNMENT cnvMISSlm 

11. TRANSPCR- MAlNE-NBV HAMPSHIRE EXPEN3ES CNLY P&SL 1937 
TAT 1m INI'ER3TA'IE BRIIGE AUlHRITY C. 18 

12. TRANSPCR- VEH 1CLE EQJI RVIENT &\FETY EXPEN3 ES CNLY 29 MRSA §1513 
TAT 1m cnvMISSlm 
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TABLE XII 
SPK:IAL STillY ffiJANlZATICNS 

FIEID NAME OF CRJANlZATICN RATE OF STA'IUTCRY . 
cx:MPENSATICN R.EFEREl'CE 

1. HUVlAN a:tVlVIISSICN CN 1HE AVAIL- LID IS IAT IVE RESCI..YE 
SERVICES ABI LITY, QUALITY, DELIVERY PER DIEVI HP 1251 

OF SERVICES PROVIDED TO ID 1664 
QIIIDREN WITH SPK:IAL NEEDS 

2 • HUVlAN a:tVlVII SS ICN 10 STillY THE EXPENS ES CNLY FL 1983 
lVIA'ITER OF aUID CUSTCDY IN C. 564 
IXJIJ1ESTIC REIATICNS CASES 

3. IABCR tNBVlPLOllVlENI' COVIPENSAT ICN EXPENS ES CNLY P&SL 1983 
FlND STlDY CClVlVII SS ICN C. 46 

4. NA'TURAL M!\INE FCREST FIRE CXNIR£L EXPENSES CNLY FL 1981 
Im3a.JRC:ES STlDY CXlVlVII SS ICN C. 705 

PART H, 
SK:. 3 

5. PU3LIC JOI Nf SELED' a:tVlVIITTEE CN NO PROV1S lCN P&SL 1979 
UrILITIES DEX:O\1VJl SS lCNI 1'0 N'lCLF.AR C. 59 

GENERATI1'O FACILIT lES 

6. srATERE- JOI Nf SELED' COVlVIITTEE 10 NEC1!SSARY P&SL 1979 
TIRE\1ENT STIDY THE RETIREMENr SYSTEVI EXPENSES C. 63 
SYSTEVl 

, 
CNLY 

7. ccmmcrICNS M!\INE SENT.ENCI1'O GUIDELINES $40/DAY P&SL 1983 
<DV1MI SS ICN EXCEPT srATE C. 53 

ElYIPLO'fEES 

8. CIVIL EVIER- CIT IZENS CIVIL EMEFGEN:Y TRAVEL 37-A MRSA 
GENCY PRE- cnvooSSICN EXPENSES §56-A 
PAREDNFES CNLY PL 1983, 

C. 516 
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DEFINITICNS OF CIASSIFlCATICNl OF l3Q\R[)S 

I. Occupational and Professional Licensing Organizations 

A. Primary responsibilities: 

1) examine applicants who wish to practice a licensed occupation 
or profession in Maine 

2) Issue licenses for the practice of occupation/professions 

3) Initiate action in the Administrtative Cburt for the revocation 
or suspension of licenses of persons who are in violation of the 
law governing their occupation/profession 

B. Pr imary Power s: 

1) hold hear ings 

2) adopt rules 

3) establish procedures & set standards 

4) issue licenses 

5) charge fees for licenses and examinations 

II. Property Assessment/Valuation & Appeals Crganizations 

A. Primary Responsibilities: 

1) assess property for purchase, valuation & tax purposes 

2) hear appeals and render decisions on property 
valuation and assessments 

B. Pr imary Power s: 

1) hold hearings, 

2) adopt rules, 

3) determine, modify, assess or refund fees, taxes, penalties, 

4) settle disputes, 

5) establish procedures, set standards or 

6) serve in an adjudicatory capacity 

C. Expertise required 

1) expertise in property assessment/valuation 
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III. Labor/Brployee Arbitration; Producer/Handler Artitraion 
Organizat ions 

A. Pr imary Respons ib it it i es: 

1. Resolve grievances between employers and employees 
by conciliation and mediation 

2. arbitrate differences between procedures and 
handlers pertaining to contracts for agriculture 
products 

B. Primary Power s: 

1) hold hearings, 

2) adopt rules, 

3) determine, modify, assess or refund fees, taxes, penalties, 

4) settle disputes, 

5) establish procedures, set standards or 

6) serve in an adjudicatory capacity 

C. Expertise required 

1) expertise in arbitration/negotiation of labor/commodity price 
disputes 

IV. Regulatory Organizat ions ves ted wi th very Subs'tant ial Powers and 
Duties/OTganizations Pursuant to Federal/State Treaties/Agreements 

A. Primary Responsibilities: 

1) Establish revenue limits for hospitals, establish equity among 
payers for hospital costs and make determinations concerning 
hospital reorganization 

2) arb i trate gr i evances between employees and employer s 

3) CNersee implementation of federal/State Treaties/Agreements. 

B. Primary Pewer s: 

1) hold hearings 

2) adopt rules 

3) determine procedures and set standards 

4) serve in an adjudiciatory capaci ty 

5) issue decisions with sUbstantial irr~act on the State 
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c. Expertise Required 

1. exper"tise in field of hospital/medical costs 

2. expertise in arbitration 

3. expertise in administration and fact-finding 

V. Environmental Regulation & Control 

VI. 

A. Primary Purpose (Responsibilities): 

1) Protection of State's natural resources and regulation of 
activi ties that affect these resources 

B. Primary Pcmer s: 

1) Evaluate applications for activities affecting Ma~ne's natural 
resources and environment 

2) Issue licenses to conduct certain types of activities 

3) Establish standards; set procedures 

4) Hold hearings 

5) Adopt rules 

6) Enforcement of the law and penal ties 

7) Assess fees 

8) Serve in an adj udicatory capac i ty. 

Regulation of Rates and Price Setting 

A. Primary Purpose (Responsibilities): 

1) Establish rates or revenue limits for cannodities or services 

B. Pr imary Pcmer s: 

1) Hold hearings 

2 ) Ad op t r~ 1 es 

3) Establfsh policies and procedures 

4) Set revenue 1 imi ts or establish rates for carrnodi ties 

5) COnduct investigations 

6) Employ persons as required to conduct organization activities 
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7) Subpoena witnesses, evidence, etc. 

8) Issue or ini t i at e act i on to revoke, suspend permi ts or 
licenses 

9) Serve in an adj udicatory capac i ty 

FINANCE AND ADVlINISTRATIVE ffi3ANIZATICNS: 

VII. Finance COnstruction of Projects; Finance enterprise; Issue Bonds, 
Administer Funds/investments; Administer agencies 

A. Primary Purpose (Responsibilities): 

Administer Organizations 
ac t i vi t i es/proj ects/ functi ons 

des igned to finance specific 

B. Primary Power s: 

1) hold hearings 

2) adopt rules 

3) lease/acquire property 

4) finance activi ties, construction of proj ects 

5) issue bonds 

6) inves t incane * 
. 7) enter contracts 

8) borrow rooni es 

9) establish pol icies and procedures 

10) erq>loy staff as required 

11) administer agencies/funds 

VIII. Policy Making Organizations with specific Substantive powers and 
duties for specific or I imi ted purposes 

A. Primary Purpose (Responsibilities): 

Regulate/l icense I imi ted act i vi ties or recannend pol ic i es/measures 
f or I im i ted ac t i v i ties 

B. Primary Powers ** 

1) acquire/sell property 

2) hold hearings 
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3) adopt rules 

4) es tablish procedures/policies 

5) contract 

6) es tablish jus t charges 

7) conduct investigations 

8) initiate court action 

* Not all of the organizations enumerated in Table VII contain all these 
powers, but many have a combination of these powers. 

IX. Produce/Commodity Protection and Promotion Organizations 

A. Primary Purpose (Responsibilities) 

Promotion/protection of natural resource/agricultural commodities 
and their respective industries. 

B. Primary Powers ** 

1) hold hearings 

2) adopt ruless 

3) enforce collection of industry tax 

4) establish classifications/grades of products 

5) inspect commod i ties 

6) prepare advertisements 

7) develop markets 

* Not all the organizations in this category contain all the powers 
enumerated in this section. Many of the organizations have a combination of 
the powers 1 isted. 

X. Advisory organizations and Organizations Vested with Minimal ~~thority 

A. Primary Purpose 

Provide State Organizations with expert advice or public sentiment 
about the responsibilities, duties, and purpose of the state 
orgimizat ion. 

B. Primary Power s (Du ties) : 

1) Conduct studies/research 

2) revieN procedures and pol icies 
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3) provide information 

4) make recommendations 

5) conduct evaluations of programs 

XI Intergovernmental organizations 

A. Primary Purpose: 

Establish cooperation between the State 
state/provincial governments to facilitate the 
citizens. 

B. Primary Powers (Duties): 

of Maine 
interests 

1) Represent the State of Maine at interstate meetings 

and 
of 

other 
Maine 

2) make recommendations to the State of Maine for Legislative 
consideration and final approval. 
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