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SENATE 

TROY DALE JACKSON, AROOSTOOK, CHAIR 

STAN GERZOFSKY, CUMBERLAND 

PETER MILLS, SOMERSET 

CAROLYN RUSSO, LEGISlATIVE ANALYST 

VERONICA SNOW, COMMITIEE CLERK 

February 22, 2010 

STATE OF MAINE 

ONE HUNDRED AND TWENTY-FOURTH LEGISLATURE 

COMMITIEE ON LABOR 

The Honorable Elizabeth H. Mitchell 
President of the Senate 
The Honorable Hannah M. Pingree 
Speaker of the House of Representatives 
I 24th Legislature 
State House 
Augusta, ME 04333 

Dear Madam President and Madam Speaker: 

HOUSE 

JOHN l. TUTTLE, JR., SANFORD, CHAIR 

HERBERT E. CLARK, MILLINOCKET 

TIMOTHY E. DRISCOLL, WESTBROOK 

ANNA D. BLODGETT, AUGUSTA 

STEVEN J. BUTTERFIELD II, BANGOR 

PAUL E. GILBERT, JAY 

ANDRE CUSHING Ill., HAMPDEN 

JAMES MICHAEL HAMPER OXFORD 

MICHAEL D. THIBODEAU, WINTERPORT 

BRUCE A. BICKFORD, AUBURN 

Pursuant to Title 3 Maine Revised Statutes, chapter 35, we are pleased to 
submit the findings of the Joint Standing Committee on Labor from the review 
and evaluation of the Maine Labor Relations Board under the State 
Government Evaluation Act. In its review, the Committee found that the 
Maine Labor Relations Board is operating within its statutory authority. 

Sincerely, 

Senator Troy Dale Jackson 
Senate Chair 

Representative John L. Tuttle 
House Chair 

cc: Marc P. Ayotte, Executive Director, Maine Labor Relations Board 
Patrick Norton, Director, Office of Policy and Legal Analysis 



JOINT STANDING COMMITTEE ON LABOR 

Review of the Office of the Maine Labor Relations Board under the 
Government Evaluation Act 

February 2010 

The Government Evaluation Act 

The Government Evaluation Act ("Act") provides for a system of periodic review of the 
efficacy and performance of state government agencies. The review of an agency's 
finances and programs must include a review of agency management and organization, 
program delivery, goals and objectives, statutory mandates, and fiscal accountability (3 
MRSA § 951 et seq.). The law was enacted in the 11 ih Legislature to replace the former 
Government Audit and Program Review Committee and substituted a legislative audit of 
each agency on a rotating basis with an agency self assessment. 

The focus of the Act is the agency program evaluation repmi that consists of a number of 
components required by the statute. Essentially, the report is an agency self-assessment 
that the committee of jurisdiction uses as a starting point for its evaluation of the 
agency's effectiveness, efficiency, and performance. The components that must be 
included in the report are: the agency's enabling state and federal legislation; program 
descriptions; organizational structure, position count, and job classifications; compliance 
with federal and state health and safety laws; ten-year financial summaries; regulatory 
agenda; coordinated efforts with other state agencies; constituencies served by the 
agency; alternative delivery systems; and emerging issues for the agency. 

Review Process 

On April28, 2009, the Joint Standing Committee on Labor notified the Maine Labor 
Relations Board of its intent to review the agency pursuant to the schedule established in 
section 959 of Title 3. The Maine Labor Relations Board submitted its program 
evaluation report in November 2009 as requested. 

On February 17, 2010, the Maine Labor Relations Board presented the Program 
Evaluation Report to the Joint Standing Committee on Labor. The committee did not 
hold any follow-up meetings after Executive Director, Marc P. Ayotte's presentation. 
The Joint Standing Committee on Labor voted unanimously to accept the report as 
presented on February 18,2010. 
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Findings and Recommendation 

The Joint Standing Committee on Labor has reviewed the Maine Labor Relations Board 
and finds that it is operating within statutory authority. The mission of the Maine Labor 
Relations Board and its affiliated organizations -- the Panel of Mediators and the State 
Board of Arbitration and Conciliation -- is "to foster and improve the relationship 
between public employees and their employers." Detailed information about the Maine 
Labor Relations Board can be found in the agency's report, submitted as part of this 
program evaluation, which meets the criteria set forth in statute (3 MRSA §956). 
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