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As required by section 7 (¢) (2) of the Maine Unemployment
Compensation Law, enacted in December, 1936, this Commission
herewith respectfully submits a review of the benefit payment
experience of employers subject to the Maine Unemployment
Compensation Law, together with the Commission’s recommen-
dations as to the advisability of establishing a system of merit
rating, or “experience rating,” as it is now termed.

The section of law referred to reads as follows:

“The Commission shall classify employers in accord-
ance with their actual experience in the payment of
contributions on their own behalf and with respect to
benefits charged against their accounts and shall submit
in its report to the Governor, not later than the first
day of February, 1941, the result of the actual expe-
rience in payment of contributions on behalf of the indi-
vidual employers and with respect to benefits charged to
their accounts, together with its recommendations rela-
tive to the advisability of the adoption of the merit rat-
ing system as a design to encourage and reward steadier
employment with a view to reducing contribution rates
for those employers that have reduced their unemploy-
ment hazard as reflected by each employer’s contribu-
tions and unemployment benefit experience.”

The study herein considered is based on two and one-half years
experience in the paymeunt of unemployment benefits, commenc-
ing January 1, 1938, when benefits first became payable in
Maine, and continuing through June 30, 1940. Complete data
as to employer contributions and benefit payments during the
latter part of 1940 will not be available until late February or
March, but available data are sufficient for general purposes of
this study and as a basis upon which the Commission submits
its accompanying recommendations,

Over the period covered by this study the Commission has
maintained, as required by paragraph “c” of said section 7, a
separate account for each employer subject to the Maine Unem-
ployment Compensation Law, and has credited the employer’s
account with all the contributions he has paid on his own be-
half, and further, has charged employers’ accounts with benefits
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paid to eligible individuals in the manner stipulated by this sec-
tion of the law.

Supplementing this report are several statistical tables which
serve to bring out some of the more interesting aspects of the
study made.

Table 1, for example, classifies individual employers in major
industry groups. The table includes all active employer accounts
as well as those accounts which have become inactive during the
period of study. Analysis of this table shows that employers in
the construction group had the most unfavorable benefit payment
experience while employers in the group embracing financial ser-
vices, insurance and real estate brokers had the most favorable
benefit payment experience. It shows that $1.79 was paid out
on account of unemployment due to the construction industry
against every dollar received in contributions from that industry,
while only $0.16 was paid out in benefits on account of unem-
ployment in the financial services, insurance and real estate
group as against each dollar paid in contributions by employers
in that grouping.

TABLE I

Classification of all accounts by major industry groups.

% of % of % of % of Ben.
Classification No. of Accounts Total Total To
Accounts Ben. Contr. Ben. Contribu-
Charged Pd. Charged tions
Total ..........ovvviien.. 4806 Kid 100 100 67.3

Agriculture, Forestry and

Fisheries . . 20 90 .19 .23 87
Mining ..... 9 100 .20 .44 147
Construction . 437 83 2.95 7.84 179
Manufacturing ............ 1341 88 658.85 72.86 83
rans., Comm., and Other

Public Utilities........... 260 85 11.91 5.99 34
‘Wholesale and Retail Tr. ... 1983 70 19.35 9.14 32
Financial, Insurance and

Real Estate ............. 280 47 3.09 .75 16
Service Industries .......... 473 78 3.43 2.65 62
Establishments Not Classi-

fied ....... 0ol 3 100 .03 .10 225

As indicated by columns 8 and 4 of this table, the construction
group contributed less than 3% of contributions received from
all employers whereas unemployment in the same group ac-
counted for nearly 8% of all benefits paid out to all benefit
claimants. The financial group, on the other hand, contributed
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slightly over 3% of all contributions collected but unemployéd
workers in that group received in benefits only three-fourths of
one percent of all benefits paid.

A study of all overdrawn accounts by major industry groups
and average annual pay rolls revealed that 26% of all accounts
have been overdrawn, in other words that the amount of con-
tributions made by 26% of the employers were exceeded by the
amount of unemployment benefits paid out against those em-
ployers’ accounts. The total amount overdrawn from all such
accounts amounted to $2,5655,913.

The manufacturing group, with a total of 549 overdrawn ac-
counts, had the highest overdraft of any major industry classi-
fied, the overdraft amounting to $1,959,388. A breakdown of
the overdrafts in the manufacturing group showed that Textile
Mill Products accounted for an overdraft of $408,243,

Table 2 represents a breakdown of the major industrial groups
covered in Table 1, major industries being classified in this table
as to the total number of accounts, the amounts of contributions
credited and benefits charged, the proportion of the total con-
tributions collected and the benefits paid, and the ratio of bene-
fits charged to contributions received.

TABLE II

Classification of All Accounts by Major Industry Groups as
to the Percent of Contributions Credited. Benefits Charged, and
Ratio of Benefits to Contributions.

TOTAL

Number | Contribu- [Percent Benefits Percent | Ratio
[ tions of Charged of Percent
Accounts] Credited Total Total

TOTAL 4,806 13,927,770 100 9,375,106 100 67.3

Major Industry Group

00 General Farms

01 Dairy Farms

02 Cash-Grain Farms

03 Cotton Farms

04 Fruit and Nut Farms

05 Livestock and Poultry Farms

06 'Truck Farms, spec’s and
Mise. Agriculture

77 Agr. and Sim. Ser. Est. .... 12 11,935 .09 14,916 .16 124
08 Forestry ................. 8 13,163 .10 7,004 07 53
09 Fishery ...... ... iii]oiniidonin i

10 Metal Mining .....oovvvi]oenniiid i ciiiaes] oo
11 Anthracite Mining ...... .0 .. .ol
12 Bituminous and Other Soft-
Coal Mining ............ 2 1,437 .01 3,529 .04 245

13 Cr;dedPetro and Nat-Gas
S P M U XL (R




TOTAL

Number | Contribu- | Percent Benefits Percent | Ratio
Major Industry Group o tions of Charged of Percent
R Accounts| Credited Total Total
TOTAL 4,806 13,927,770 100 9,375,106 100 67.3
14 Non-Metallic Mining and
Quarrying .............. 7 26,533 .19 37,521 .40 141
15 Bldg, Const.—Gen. Contr. 153 134,774 .97 211,658 2.26 157
16 Gen. Contr. other than
Bldg.........coovuuinnn. 85 190,539 1.37 404,143 4.31 212
17 Constr —=Special Trade
Contr's. ................ 199 84,360 .61 119,224 1.27 141
20 Food and Kindred Products. 149 500,439 3.59 419,862 4.48 84
21 'Tobacco Manufacturers . ... 3 3,313 .02 3,315 .04 100
22 Textile-mill products ...... 7 2,090,953 15.01 2,577,493 27.49 123
23 Apparel and Other Fin.
Prod’s made from Fabrics
and Similar Matecials . ... 41 107,397 .80 86,180 .92 80
24 Lumber and Timber Basic
Prods’. ................. 596 598,557 4.30 752,341 8.02 125
25 Furniture and Fin. Lumber
Prod’s. .. 107 382,060 2.74 192,410 2.05 50
26 Paper and Allied Prod 30 1,772,679 12.72 487,237 5.14 27
27 Prlntmg, Pub. and Allied |
Ind’s. ............c..... 62 203,936 1.46 46,677 .50 23
28 Chemical and Allied Prod’s. 17 50,972 .36 42,139 .45 83
29  Products of Petro. and Coal.|........ 0 ..oovo oo ovain i oo
30 Rubber Prod’s. ........... 3 8,267 .06 3,110 .03 37
31 Leather and Leather Prod's 116 1,445,408 10.38 1,539,708 16.42 107
32 Stone, Clay and Glass Prod’s 34 125,540 .90 248,511 2.65 198
33 Iron and Steel and Their
Prod’s ................. 31 131,042 .94 76,053 .81 57
34 Trans. Equ1p (Except
Auto’s.) ... ..., 28 375,623 2.70 105,595 1.13 28
35 Nonferrous Metals and Their
Prod's ................. 8 13,589 .10 5,025 .05 37
36 Electrical Machinery ...... 1 1 00). .l .00 00
37 Machmery (except electrlca]) 24 356,770 2.56 234,679 2.50 66
38 Auto’s and Automobile
BEquip’t......c.cooiiiiieve e e
39 Misc. Manufacturing Indus-
tries ... ... ... 14 29,148 .21 17,283 .18 59
40 Interstate Railroads. 14 722,849 5.19 263,124 2.81 36
41 St. Suburban and Interurban
R. R. and Bus Lines . .... 8 46,911 .34 10,516 11 22
42  Trucking and /or Ware-
housing for hire ......... 93 98,172 .T0 44,212 47 45
43 Other Trans. except Water
Trans................... 14 21,213 .15 7,613 .08 36
44 Water Trans. ............. 8 18,321 .13 4,155 .05 23
45 Serviceo Allied to Trans.
................. 31 51,895 .37 101,458 1.08 196
46 Telephone, Telegraph and
Rel Ser. ............... 25 308,777 2.22 44,449 47 14
48 TElectric and Gas 35 371,013 2.66 78,210 .84 21
49 Local Utilities and Loeal
Public Ser., n.e.c. 32 21,438 .15 7,550 .08 35
50 Full-ser. and Limited-
function wholesalers. . . ... 256 425,479 3.05 141,019 1.50 33
51 Wholesale Distri. other than
above .................. 577 465,329 3.84 115,064 1.23 25
53 Retail General Merchandise 78 288,580 2.07 100,810 1.08 35
54 Retail Food .............. 99 289,124 2.08 80,630 .86 28
556  Retail Automotive ........ 170 269,338 1.93 66,398 .7 25
56 Retall Apparel and Acces-
sories........ v 118 136,190 .98 40,309 .43 30
57 Recail Trade, ne.c. ........ 295 326,617 2.34 108,908 1.16 33
71 Eating and Drinking Places 157 92,940 .67 67,847 .72 73
75 Filling Stations, Garages ete. 56 55,090 .39 22,309 .24 40
52 Other Wholesale and Retail
Trades .........ouvv... 177 347,986 2.50 113,084 1.21 32
60 Banks and Trust Companies 32 77,258 .55 5,371 .06 7
61 Security Dealers and Inv.
Banking ............... 41 52,284 .38 1,720 .02 3
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A study of this table reveals some interesting facts, among
them being that Textile Mill Products contributed 15% of the
total contributions but were charged over 27% of all benefits
paid out, while Paper and Allied Products paid approximately
12% of all contributions but were charged only 5% of all benefits
paid. :

Table 3 is a classification of all accounts by average annual
pay roll groups, showing the percentage of contributions credited,
benefits charged, and ratio of benefits charged to contributions
credited. This table indicates that there is but a slight difference
in ratios so far as average annual pay roll is concerned. It is
noticeable that accounts in the $5,000 to $10,000 classification
and the accounts in the $100,000 to $1,000,000 classification have
the least favorable ratio, while pay rolls in the classification on
$20,000 to $30,000 show more favorable ratios than the majority.

TABLE III

Classification of all accounts by average annual pay roll groups
as to the percentage of contributions credited, benefits charged,
and ratio of benefits to contributions.

No. of Contribu- 7, of Benefits % of Ratio
Pay Roll Class Accounts tions Total Charged Total %
Credited

Total ........ ..o vviiiiin. 4,806 13,929,770 100 9,375,106 100 67.3
Not Classified ................ 1,656 648,428 4.7 529,600 5.6 82
Below 5,000 .................. 773 177,032 1.2 122,107 1.4 69

5,000 — 9,999 651 408,004 2.9 310,905 3.4 76
10,000 — 19,999 756 943,722 6.8 570,702 6.1 60
20,000 — 29,999 .. .. 305 657,147 4.7 383,241 4.1 58
30,000 — 39,999 .. .. 146 451,159 3.2 305,775 3.2 68
40,000 — 49,999 . ... 91 364,868 2.6 225,768 2.5 62
50,000 — 99,999 .... 204 1,248,636 9.0 813,169 8.6 65
100,000—999,999 203 5,196,123 37.3 3,978,995 42 .4 i
1,000,000 and over ............ 21 3,834,670 27.5 2,134,756 22.7 56

A further study of accounts by average annual pay roll re-
vealed that the accounts between $100,000 and $1,000,000 had
the greatest overdraft, whereas accounts with an average pay
roll of $40,000 to $50,000 had the lowest amount of overdraft.

Table 4, which is attached as an appendix to this report, shows
the individual experience of all active employers subject to the
law during the two and a half years covered by the study and is
made a part of this report as required by Section 7 (c) (2) of
the Unemployment Compensation Law, Employers listed in this
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table are identified by numerical code rather than by name in
deference to Section 11 (g) of the Law which appears to pro-
hibit the disclosure of any information obtained from employers
which will in any way reveal the employers’ identity.

This table shows the amount of contributions credited to each
employer’s account, the benefits charged against such accounts,
the ratio of benefits charged against contributions credited, and
the reserve ratio of the balance between accumulated contribu-
tions credited from January 1, 1936 to July 1, 1940 and the
accumulated benefits charged from January 1, 1938 to July 1,
1940, divided by the 3-year average pay roll for the period 1937-
39, inclusive.

A detailed analysis of this table would show that of the 3.574
active accounts listed, 62% had a benefit payment ratio of less
than 60% (23% having none at all) ; 7% had ratios between 60%
and 79%; and 31% had ratios of 80% or more; 8% ranged from
100% to 149% ; 5% ranged from 150% to 199%; and 13% had
ratios of 200% or higher.

Before considering the feasibility of adopting an experience
rating system as part of the Maine Unemployment Compensa-
tion Law it is essential that we study the solvency of the unem-
ployment compensation trust fund out of which unemployment
benefits are paid.

In some States, notably the large industrial States, there is
considerable public agitation over the fact that the unemploy-
ment funds of those States appear to be accumulating excessive
reserves. This cannot be said of the Maine unemployment com-
pensation trust fund. When this Commission began paying un-
employment benefits in January, 1938, the fund then available
for benefits was slightly less than $4,000,000, representing the
accumulated contributions from subject employers for the years
1936 and 1937. Today, at the time of writing this report, the
fund is still slightly below $4,000,000, and considerably under
the total of $4 535,000 in benefits paid out in one year alone, the
year 1938,

It is a fact that the ratio of benefit disbursements as against
accumulated tax contributions and interest since benefit pay-
ments first began has been higher in Maine than in any State in
the Union. As of July, 1940, for example, again using the period
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of two and one-half years covered by our study, the Maine ratio
of benefit disbursements was 68.1 per cent against the national
average of 39.2 per cent. In other words, over 68 per cent of the
total tax collected in Maine since 1936, plus accumulated interest,
has been paid out in the form of benefits to unemployed worlkers.

The principal reasons for this high ratio of disbursements are
three: first, that Maine pays benefits to partially unemployed
workers and has a proportionately heavy volume of partial unem-
ployment due to the highly seasonal nature of many of our year
around industries; secound, the relatively large extent of purely
seasonal employment which closes down for extended recurring
periods; third, the liberality of our benefit payment structure,
notably in that unemployed workers in Maine become eligible for
benefits if they have earned only $144 in the preceding calendar
year, which is a lower minimum base than in a majority of
States.

It should he understood that funds for the payment of unem-
ployment benefits are derived from the 2.7 per cent pay roll tax
levied on employers subject to the Maine law. Actually the pay
roll tax is three per cent but in this State, as in all others, the
State collects 2.7 per cent of the total tax and ear narks it ex-
clusively for the payment of unemployment bhenefits, while the
remaining 0.3 per cent of the tax is collected directly by the
Federal Government and is re-allocated to the State in the form
of direct grants for payment of adininistrative costs.

It follows that in years when employment and pay rolls are
high the tax revenue is high and payments for unemployment
benefits are proportionately low, while in years when unemploy-
ment is high the revenue from pay roll tax is lowered and dis-
bursements for unemployment benefits are high.

In 1938, when employment fell off rather sharply after an up-
turn in 1987 this departinent disbursed $4,535,000 in benefits, or
nearly $700,000 niore than was collected during the same period.
In 1939, however, conditions were substantially improved and
benefit disbursements dropped to slightly over $3,000,000, while
collections for pay roll taxes in the same period slightly exceeded
$4,000,000, thereby more than replenishing the overdraft upon
the reserve fund in the preceding year,

In 1940 benefit disbursements approximated $3,470,000,
[9]



whereas contributions for the same year may reach $3,700,000,
although this amount cannot be definitely determined as collec-
tions for the last quarter of 1940 are not received until January
31 of this year.

The foregoing year by year figures should not be regarded as
a fair index of the rise and fall of employment conditions in the
State during the past three years because substantial changes in
the Federal and State laws the past two years, have materially
reduced the amount of revenue collected from employers.

An Act of Congress in 1939 transferred from the jurisdiction
of the State to the Federal Railroad Retirement Board all rail-
road employer accounts and their pay roll contributions. This
meant a loss of between $250,000 and $300,000 annually to the
Maine Unemployment Trust Fund. As of 1940 an amendment
to the Maine law, enacted at a special session of the legislature,
limited the tax rate of 2.7 per cent to the first $3,000 of an in-
dividual’s salary. This change probably will reduce the 1940
income by at least $150,000, although the exact amount will not
be known definitely until tax collections for the last calendar
quarter of 1940 are fully received.

The comparative year by year figures do illustrate the close
relationship existing between income and disbursement, and that
our benefit fund is not accumulating an excessive reserve. In
actual figures over the period covered by the study our accumu-
lated income to July 1, 1940 was $13,929,770, while benefit dis-
bursements to that date equalled $9,481,198,

The difference between these amounts is $4,448,572, showing
that in the two and one-half years of benefit payment experience
up to July 1, 1940, we built up our reserve by approximately half
a million dollars over the nearly $4,000,000 in the fund in Jan-
uary, 1938, when we began benefit payments.

The study, and this analysis of our income as against benefit
disbursements, demonstrate clearly that the immediate establish-
ment of an experience rating system is financially impossible
unless a “penalty structure” is adopted, which means that some
employers would be required to pay contributions at a rate con-
siderably higher than 2.7% in order to offset income losses
through any reduced rates granted to employers with a favor-
able experience. '
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Such penalty rates, these of course to be imposed upon em-
ployers with a bad employment experience, would be necessary
in order to maintain an average income of approximately 2.7%
and pay current disbursements for unemployment benefits with-
out dipping into the reserve. To put into effect, at this time, a
type of experience rating which carries no penalty rates would
immediately deplete the reserve.

The maintenance of the reserve at a substantially higher level
is considered necessary to guarantee that sufficient funds will be
available to meet all claims on account of unemployment in the
event of a sudden economic depression resulting in widespread
unemployment.

Actuaries differ as to the amount of reserve that should be
maintained, their estimates ranging from one and a half times to
two and one-half times, either the largest amount of income re-
ceived in any one year, or the largest amount of disbursements
for benefit purposes in any one year.

Forty State legislatures already have considered and adopted
experience rating systems as integral parts of their unemploy-
ment compensation programs. This fact alone should, in the
opinion of this Commission, entitle experience rating, at least.in
principle, to careful consideration by your Excellency and the
Legislature.

In view of the present state of our reserve fund, however, this
Commission does not feel that experience rating should be at-
tempted in Maine until the reserve reaches a much safer margin,
perhaps twice its present size.

To build the fund up to adeguate size quickly and make a lower
tax available this year to employers with a good employment ex-
perience would require the immediate imposition of a maximum
tax rate of 4% or higher upon many employers with a poor em-
ployment experience. This course, in our opinion, would be ex-
tremely unwise, primarily because it would place an excessive
tax burden upon a substantial number of employers and might
lead either to insolvency for many or their outright removal
to other States.

At the present rate of disbursement as compared with income
it is true that it will take two years or longer, and under excellent
employment conditions, to build up the fund without increasing
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the present maximum rate of 2.7%. Nevertheless we feel that
this course is preferable to the immediate adoption of a rating
system with a high penalty structure, for several reasons:

First, the Social Security Board plans to ask Congress this
yvear to adopt certain Federal “standards” governing all States
in the payment of unemployment benefits, These “standards”
as already outlined by the Social Security Board will be more
liberal than the present benefit formulas in most States;

Second, the possible collapse of improved employment condi-
tions in the next two or three years, because of a sudden termina-
tion of war overseas would throw a terrific strain on the reserve
funds of this and all other States.

Either of the foregoing developments would completely un-
balance any present consideration of what might be a safe re-
serve or a fair and reasonable experience rating plan.

Finally, as already stated, there is an extremely limited amount
of experience available as to the real results of experience rat-
ing plans now in existence. Only one State, Wisconsin, has had
two full years of experience; three others have had only one
vear. The remainder are starting their systems either this year
or-in 1942,

RECOMMENDATIONS

On these grounds, therefore, this Commission recommends that
the following courses be carefully considered by your Excellency
and the Legislature:

(1) Adopt experience rating in principle as part of the Maine
Unemployment Compensation Law but defer its effective date
until the present reserve fund is built up to a much safer margin;
or,

(2) Adopt experience rating in principle and direct this Com-
mission to continue its study of the subject and report to the
next regular legislative session as to the feasibility of adopting
a system based on the cumulative benefit payment experience of
at least three full years.

Kither recommendation, we believe, would have two highly
desirable effects, first, by encouraging employers to more fully
stabilize their employment, and second, by discouraging a prac-
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tice prevalent among some employers of “rotating” their work
so that employes are forced to accept lay offs and draw unemploy-
ment benefits in lieu of regularized employment.

The accomplishment of these two objectives is highly to be
desired and, in our opinion, are the greatest benefits held out by
any effective plan of experience rating.

The ultimate objectives of unemployment compensation as out-
lined in the preamble of the Maine Unemployment Compensation
Act—namely, to encourage employers to provide more steady
work, and to lessen the serious social effects of unemployment—
will be more fully achieved when and if the desirable features
of experience rating are made effective.

MAINE UNEMPLOYMENT COMPENSATION COMMISSION

CLIFFORD A. SOMERVILLE, Chairman
MYRON E. BENNETT, Representative of Employers
CHARLES E. FORTIN, Representative of Labor
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APPENDIX
TABLE IV
LIST OF ALL ACCOUNTS BY NUMERICAL ORDER

For identification purposes the list only gives the account num-
ber. The data for each account includes accumulated contribu-
tions credited and benefits paid through the second quarter of
1940. It also includes the ratios and the percentage of excess
(reserve ratio or index) in all cases where the accounts have
two and one-half years experience. The active accounts also
show the years of experience on which the ratio is based while
the inactive accounts show the month and year in which the
account became inactive,.

*Benefit payment experience is two and one-half years except
when otherwise specified. -

Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*®
1,243.30 617.06 .50 4.82 | ...
577.54 6.23 .01 7.10 | ...,
1,578.93 1,643.66 1.04 -84 | ...
1,900.29 6,454.18 3.40 e 2
656.98 0 0 10.13
1,015.19 1,099.81 1.08 —.59
1,036.23 625.08 .60 3.49
871.64 338.98 .39 5.52
1,403.95 55.67 .04 8.88
1,022.76 195.60 .19 —_—
722.45 9.50 .01 9.29
6,433.71 4,679.86 .73 2.53
888.43 2,548.03 2.87 —_—
548.67 981.30 1.79 —_—
829.76 1,223.79 1.49 —4.60
196.85 309.04 1.57 —5.48
11,501.40 17,717.80 1.54 -4.83
11,702.30 16,066.01 1.87 -3.87 | ...
115.63 272.50 2.36 _ %
1,517.76 1,654.59 1.09 -.78 1 L.
1,284.55 888.47 .69 2.90 | ...
801.50 1,590.55 1.98 -8.85 ...
641.26 1,081.49 1.69 -5.68 | ...,
« 2,337.36 2,233.38 .96 A1 Ll
7,277.52 9,486.63 1.80 -3.14 | ...
2,428.97 2,109.27 .87 1.24 | ...
4,275.60 2,903.56 .68 3.27 | ...
1,717.14 1,236.40 .72 2.7 | ...
1,067.38 1,304.51 1.22 —2.82
1,923.86 838.97 44 5.05
7,227.68 12,122.03 1.68 -6.17
1,855.56 2,245.55 1.21 ~1.68
562.59 891.65 1.58 —5.67
640.50 622.63 .97 .29
1,349.62 2,195.50 1.63 —4.78
992,74 904.03 .91 7
858.41 1,531.33 1.78 -6.08
892.64 416.59 47 3.71
224.71 54.24 24 6.25
646.10 30.00 05 —




Benefit
Contributions Benefits Ratio Reserve Payment
CODE Credited Charged Ratio Experience*
356.65 280.00 .19 —_— %
1,609.69 1,371.51 .85 1.33 L
692.10 1,063.71 1.54 —4.72
817.05 1,706.17 2.09 -10.43
750.00 854.24 1.14 ~1.24
1,711.11 1,661.98 .97 .24
981.42 2,948.39 3.00 -17.47
1,865.05 3.534.23 1.89 —7.97
5,867.31 12,644.43 2.16 -9.71
1,045.98 1,707.99 1.63 ~5.84
303.63 1,067.65 3.52 -15.45
974.18 2,196.83 2.26 ~10.85
812.00 411.50 .51 —_
22240 169.00 .76 —_—
270.90 19.00 .07 E—
252.56 78.00 .31 _—
34.01 122.50 3.60 —_—
1,017.48 619.49 .61 3.63
722,04 1,327.98 1.84 =7.47
3,018.30 1,831.65 .61 3.52
2,736.43 4,028.46 1.47 —4.27
3,122.38 7,622.20 2.44 -11.14
1,821.81 1,852.61 1.02 -.16
1,156.96 2,414.22 2.09 -8.83
1,346.18 2.728.29 2.03 -8.89
812.70 2,150.70 2.65 _—
728.51 236.50 .32 —
66.03 536.59 .81 2.15
890.42 1,928.57 2.17 -10.27
1,751.26 3,086.24 2.28 —11.21
277.18 908.58 3.28 ~15.86
533.83 1,479.50 2.77 -15.95
1,045.43 2,614.62 2.50
215.45 78.00 .36 e
615.48 394.50 .64 —_—
307.92 149.00 .48 —_—
143.09 139.00 .97 ———
1,316.86 1,691.88 1.28 ~2.65
1,437.38 2,158.85 1.50 ~5.06
1,937.29 3,614.96 1.87 ~7.81
1,212.22 952,54 .79 1.84
650.14 870.56 1.34 ~2.99
498.50 1,488.52 2.99 -16.57
871.23 790.90 .91 .74
224.99 11.00 .05 —
1,271.03 1,416.14 1.11 -1.02
54.63 0 .00 _
269.54 189.00 .70 S
128.42 356.65 2.78 -12.59
3,580.48 5,783.35 1.62 -5.32
26.52 0 .00 7.12
1,490.13 718.63 .48 —_— 114
355.92 1,119.12 3.14 2
3,445.41 2,625.39 .76 —_— 114
217.48 99.50 .46 —_— 115
333.27 1,191.52 3.58 —_— 134
548.82 303.24 .56 _ 2
745.20 797.12 1.07 —_— 2
43.03 0 .00 —_— 1
336.11 55.50 17 _ 1z
1,578.73 11,138.50 .12 —_— 14
172.74 15.00 .09 S i4
51.13 31.00 .61 —_— 1z
293.61 362.00 1.23 —_— 14
298.56 83.00 .28 —_ 14
159.15 40.50 .25 —_ 14
142.69 122.00 .86 —_— 14
2,014.15 1,974.50 .98 —_ 14
5,610.47 8,774.95 1.56 -4.52
1,547.83 1,717.30 1.11 —-.87
1,488.10 4,724.67 3.17 —21.69
554.02 35.27 .06 —_ 114
75.67 e — —_— 0
114.12 E— —_— _ 0
120.50 —— — —_— 0
91.89 R — — _ 0




Benefit
CODE Contributions |, Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
7.08 — —
398.39 517.76 1.30
3,148.11 3,812.90 1.21
21,925.64 87,957.72 1.73
1,376.53 551.22 .40
8,180.85 1,955.19 .61
3,754.05 8,738.10 2.33
2,113.65 4,318.48 2.04
430.12 504.50 1.17
52.90 0 0
468.26 359.50 77
1,485.56 2,884.12 1.94
1,142.14 1,310.37 1.15
797.02 1,235.96 1.55
5,000.52 4,538.25 .91
2,632.30 7,189.59 2.73
15,802.21 40,374.49 2.55
15,620.10 30,430.53 1.95
16,894.10 80,020.19 1.77
4,724.11 7,720.68 1.63
4,943.46 11,810.14 2.39
2,963.76 8,138.53 2.76
899.26 2,380.57 2.65
1,255.23 1,901.58 1.51
2,102.82 4,798.77 2.28
327.62 405.86 1.24
241.55 209.85 .87
1,741.67 8,627.77 4.95
40.26 73.01 1.81
84.08 72.39 2.12
167.13 0
361.88 435.85 1.20
4.52 .0
446 0 .0
13,020.41 32,222.85 2.47
2,371.67 4,449.59 1.88
665.01 1,127.15 1.69
2,464.73 1,392.83 .57
2,025.64 2,849.14 1.41 .
141.43 296.20 2.09 —_ 135
64.51 32.90 .51 —_ 144
1,369.16 936.39 .68 —_ 114
313.15 583.05 1.86 —_ 113
1,935.77 1,577.50 .81 — 15
196.568 43.50 .22 —_ 1z
726.49 2,095.62 2.88 -13.54
1,396.33 5,026.27 3.60 —20.43
1,142 .48 1,687.58 1.48 -3.50
3,022.87 8,708.29 2.88 ~14.56
62.41 229.55 3.68 _
142.21 0. 8.59
8.33 —
530.00 — —
1,491.38 179.60 .12 8.22
956.72 3,014.64 3.(1)5 —17.80
237.92 238.50 1.00
2,5632.38 2,187.96 .86 1.22
1,313.18 2,812.02 2.14 -9.66
2,644.71 1,941.66 .76 1.99
3,887.62 7,106.97 1.83 ~7.31
74.28 19.50 .26 3.23
3,792.96 3,617.37 .95 4.26
848.39 2,760.36 3.26 -20.18
1,457.64 635.837 .44 5.19
1,204.26 3,342.59 2.78 -13.65
1,545.63 52.50 .03 9.04
3,654.98 4,113.48 1.13 -1.10
737.95 1,050.61 1.42 -3.43
550.14 451.63 .82 1.68
330.67 370 49 1.12 —.68
761.63 353.71 .46 4.06
870.15 2,784.85 3.20 -16.82
936.16 105.00 .11 —
385.18 959.56 2.49 e




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
50.14 13.00 .26 5.74 [ ...
388.65 740.42 1.91 -7.16 | ...
435.81 161.54 .37 —_— 14
255.80 259.56 1.01 —_ 114
767.94 1,763.54 2.30 ~11.84 | ...
1,814.41 3,975.42 2.19 -9.26 | ........
1,532.74 422.13 .28 6.61 | .. ......
904.47 2,178.32 2.41 -12.49 | ...
1,039.00 1,254.30 1.21 -1.78 | ...,
120.00 2,423.05 20.19 -21.57 | ...,
848.34 996.14 1.17 — 2
191.42 0 0 e 1
272.65 142.00 .52 —_— 14
184.20 440.00 2.39 — ¥4
636.31 1,415.74 2.22 -13.09 | ........
672.41 72.39 11 5.86 |  ........
678.81 1,466.96 2.13 -11.11 | ........
445.13 0 0 —_ 14
310.33 518.25 1.67 — 1%
159.51 0 —_ 11
984.95 1,570.81 1.59 -5.72 | ...
854.74 85.96 .10 847 | ........
3,925.89 535.80 14 8.16 | ........
751.53 105.00 14 — 14
479.88 665.00 1.39 —— 14
303.31 0 — 14
1,986.43 5,408.85 2.72 -13.98 | .....0..
359.05 795.43 2.22 -9.74 | ...
853.71 1,949 94 2.28 -11.48 | ........
833.74 702.25 84 —_—
234.90 51.00 .22 —
40.32 35.00 .87 e
102.34 115.58 1.13 -1.09
144.12 170.20 1.18 —1.61
130.14 225.50 1.73 —
1,175.36 596.86 .51 e
1,252.17 132.50 11 7.34
15.58 57.33 3.69 -21.85 |  ........
151.60 853.07 5.63 -33.11 |  ........
25.59 36.00 1.41 — 2
88.55 123.50 1.39 -3.98 |  ........
567.54 0. —_ 2
182.38 199.66 1.09 70 | L
989.26 390.06 .39 6.03 | ........
355.90 1,180.31 3.32 -13.84 | ........
117.20 95.00 .81 P 134
15.70 0 .0 e 1
20.27 0 0 — b
164.47 25.00 .15 14
51.78 14 00 .27 114
157.74 30 00 .19 ¥
162.23 87.50 .54 - 4
27.10 .0 _ %
8.55 0 —_— 1
886 23.50 2.65 —_— 13
13.99 8.50 .61 —_ 15
11.82 0 .0 —_ 15
122.77 .0 e 3
284.60 11.50 .04 —_— %
1,105.68 383,96 .35 5.91 | .....0..
703.24 1,635.49 2.19 -10.36 | ........
1,311.24 738.95 .56 3.91 | ........
1,459.14 3,091.36 2.12 -8.82 | ........
109.36 127.69 1.17 2
636.68 1,573.73 2.47 e 2
36.92 0 0 —_ %
633.22 1,385.28 2.19 -9.58 | ........
572.67 1,251.33 2.19 -11.06 |  ........
6.13 6.50 1.06 — be3
1,154.29 976.33 .85 1.42 | ...
151.40 479.64 3.17 -12.92 |  ........
79.63 9.34 12 8.19 | ........
45.07 7.00 .16 8.00 |  ........
49.16 0 7.45 | ...
122.06 170.07 1.39 -2.81 | ...
192.63 0 .0 7.22 1 ...

(17]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
7.59 e — 0
529.64 207.91 .39 5.96 1 ........
41.01 — —_— 0
139.89 — _ _— 0
17.54 _ _ —_— 0
1.93 _— _ — 0
17.63 —_— _— _— 0
45.66 —_— e 0
852.08 606.76 .71 2.12 ...
3.92 R 0
6.88 0 0 —
37.83 96.50 2.56 —_—
9.12 e —_
1.78 _ — _
13.25 _— _—
11.68 0 .0 9.00
4,23 —_— _—
53.19 45.00 .85 e
408.50 0 .00 _
9,845.58 904.20 .09 8.42
1,521.90 1,319.90 .87 1.18
652.64 623.71 .96 .41
304.79 168.68 .55 3.80
4,060 02 418.52 .10 8.13
3,184.50 11,517.09 3.62 —23.74
3,645.58 209.08 .06 8.54
2,245.72 44712 .20 7.35
3,707.56 835.25 .23 7.62
2,298.91 744,27 .32 6.11
1,251.36 923.24 .74 2.34
4,701.03 2,672.55 .55 4.19
3,398.26 3,309.85 97 .25
7,576.68 1,953.66 .26 6.82
1,309.49 257.50 .20 7.70
2,709.83 209 03 .08 8.35
3,833.95 1,795.87 .47 4.76
235.44 -0 -0 9.37
713.16 18.00 .03 8.96
97.29 46.00 .47 _—
333.16 320.00 .96 _—
551.83 500.27 .91 .82
972.46 795.10 .82 1.47
2,366.76 1,167.24 .49 4.97
2,106.80 924.32 .44 5.35
645.87 96.00 .15 8.30
7,395.29 28.94 .003 9.38
6,617.28 1,531.52 .23 7.28
1,425.68 1,498.56 1.05 —.42
8,061.51 1,419.67 .18 7.92
3,219 98 587.64 .18 7.75
3,166.19 512.02 .16 7.84
515.32 352.69 .68 2.49
547.49 201 98 .37 4.49
1,576.13 454.37 .29 6.72
3,313.52 689.38 .21 7.33
1,103.18 779.11 71 2.45
329.23 506.02 1.54 — 2
164.37 30.46 .26 —_— 15
1,516.09 981.09 .65 3.67
1,834.30 907.57 .49 4.50
18,757.44 1,691.74 .12 8.09
937.90 344.29 .37 5.39
4,534 00 1,522.19 .84 6.07
896.21 228.76 .26 6.96
1,328.98 647.87 .49 4.94
4,432.40 2,550.36 .58 4.00
4,024.18 6,932.66 1.72 -6.23
602.24 38.65 11 —_—
1,300 84 714 46 .55 —
75.72 53 00 .70 —_—
87.88 18.00 .20 —_—
69.18 -0 .0 —_——
814.22 2,119.87 2.60 -18.97
2,214 66 7,334.10 3.31 —21.37
159.44 754.28 4.78 -30.15




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
2,107.94 5,374.81 2.56 -14.38
653.47 2,707.41 4.14 —-27.79
1,384.31 3,985.14 2.88 -17.43
617.73 2,5681.63 4.18 —-28.71
1,509.52 4,809.75 3.19 ~19.77
592.65 2,773.76 4.68 -30.32
4,382.95 10,951.83 2.50 ~13.10
1,502.87 952.38 .63 3.26
3,030.29 9,861.69 3.25 -20.10
775.63 1,167.63 1.51 -5.17
390.05 1,829.71 4.69 -29.83
1,107.14 2,612.50 2.36 -12.70
1, 376 80 378.46 .27 6.85
1, 1245, 74 2,220.33 1.78 -7.20
2,434.12 8,489.01 3.49 -19.87
934.22 1,618.75 1.73 -6.92
592.76 806.90 1.36 -3.51
215.77 851.04 3.94 —24.33
789.31 2,481.22 3.14 -21.43
586.67 1,136.78 1.94 ~-9.76
3.76 142.24 37.83 -2.74
172.49 407.74 2.36 ~12.06
276.96 916.63 3.31 ~19.79
287.31 822.23 2.86 E—
197.10 786.256 3.99 e
121.33 209.63 1.73 —
121.62 578.01 4.75 —27.64
111.65 422.50 3.78 —
56.84 124.50 2.19 —
1,701.63 351.34 .21 7.59
995.21 514.53 .62 4.64
578.75 94 04 .16 8.58
3,489.87 3,589.82 1.03 -.27
1,159.90 129.43 .11 8.13
2,394.07 3,054.69 1.28 ~2.22
900.77 1,167.87 1.30 -2.88
141.71 358.36 2.53 —_—
246.77 902.85 3.66 _—
677.08 80.50 .12 —_—
9,182.57 14,9387.17 1.63 ~b5.14
9,755.72 15,310.86 1.57 —4.98
23,807.72 9,791.12 41 5.42
22,784.20 5,803.62 .26 7.06
5,388.77 1,024.77 .19 7.70
16,179.76 3,087.88 .19 7.16
12,903.35 15,589.72 1.21 -1.77
13,574.43 33,688.69 2.48 -13.39
1,914.39 8,677.67 1.92 -8.21
60,584.21 17,607.38 .29 6.52
15,577.21 3,615.81 .23 7.14
317.02 528.00 1.67 -5.81
5,394.48 15,476.66 2.87 —15.47
185.60 190.92 1.03 —_—
973.81 1,225.12 1.26 —2.31
5,170.38 3,237.82 .63 3.17
11,188.80 25,596.46 2.29 -11.63
3,711.14 4,442.95 1.20 -1.70
1,885.00 1,356.08 .72 2.72
410.569 138.00 .34 5.19
2,116.06 4,188.58 1.98 -7.33
4,940.12 439.25 .09 8.54
16,536.15 45,288.27 2.74 —156.86
2,341.96 2,420.34 1.08 -.29
7,681.66 1,372.26 .18 7.91
51,118.77 10,688.38 .21 7.18
2,634.02 651.27 .25 6.30
5,059.91 13,048.53 2.58 -13.28
283.96 —_— —
45.33 —_— ——
116 69 — —
577.14 696.84 1.21 —1.93
705.47 1,727.72 2.45 -12.80
2,030 56 890.09 .44 5.12
11,218.31 17,064.30 1.52 =5.08
19,969.69 15,337.40 17 2.23
14,636.85 39, 734 04 2.71 —15.44

[19]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
: Credited Charged Ratio Experience*
113,645.31 164,484.94 1.45 -4.08
97,526.69 104,683.14 1.07 —.68
149,703.05 385,296.26 2.24 -11.51
3,842.22 7,862.70 2.06 ~9.10
27,316.53 61,668.71 2.26 -14.44
78,032.94 9,645.32 .12 8.72
2,835.10 4,341.64 1.63 ~5.66
1,874.05 1,364.86 .73 —2.567
49,498.45 61,145.17 1.24 —2.16
570.45 294.81 .52 4.55
846.09 274.50 .32 6.87
2,252.76 1,396.00 .62 —
13,629.31 26,873.50 1.97 ~8.64
40,294.27 72,842.35 1.81 —7.63
39,913.20 23,295.90 .58 3.93
85,659.10 66,315.68 W77 2.18
121,349.07 62,407.93 .51 4.59
983,792.33 84,447,283 .90 9.08
67,918.92 40,685.34 .60 3.70
5,665.84 1,921.81 .85 —_—
4,236.58 2,385.78 .66 4.00
11,816.23 9,073.34 .77 2.08
10,039.49 9,912.41 .99 .12
28,766.16 10,818.09 .38 5.87
3,503.25 12,483.22 3.56 -23.43
1,840.60 1,960.50 1.07 —_—
20,567.80 19,461.51 .95 4.93
29,187.16 89,916.03 3.08 ~18.39
76,936.01 61,205.04 .80 1.85
19,149.87 5,100.14 .27 7.28
9,876.64 2,767.27 .28 6.89
18,305.77 41,400.99 2.26 -11.26
1,156.92 1,348.88 1.17 -1.569
2,161.46 4,326.81 2.00 -9.06
4,254.85 6,341.88 1.49 —5.06
97,367.52 113,127.37 1.16 -1.51
4,440.52 4,668.86 1.05 —.62
2,719.28 2,400.52 .88 1.09
596.86 1,913.86 3.21 -15.36
6,246.29 14,125.21 2.26 ~11.48
3,402.38 6,192.16 1.82 -1.71
4,094.42 1,149 57 .28 6.73
4,521.10 14,771.63 3.27 -18.26
10,797.48 16,896.98 1.66 -5.86
16,872.34 20,235.81 1.20 -1.92
10,210.40 9,860.50 .97 3.22
2,799.62 1,330.56 .40 6.00
17,705.75 37,627.88 2.13 -11.29
8,201.75 12,654.98 1.54 —5.44
1,095.84 3,406.55 3.11 —18 .44
45,643.13 100,130.74 2.19 -11.08
13,058.15 27,375.50 2.10 -11.02
20,514.43 46,758.12 2.28 ~11.98
16,834.22 29,131.82 1.73 -6.77
54,736.16 98,796.47 1.80 -7.15
765.97 12.00 .02 8.71
297,148.10 222,636.70 .75 2.29
147,132.10 236,786.16 1.61 —6.11
444.37 33.00 .74 —
14.88 -0 .00 —
6,119.53 7,751.72 1.27 —2.85
7,329.45 888.41 .12 8.17
3,914.65 461.77 .12 8.49
2,025.92 2,491.31 1.23 2.1
3,466.36 1,550.55 .45 —_—
9,010.53 495.00 .05 _—
2,081.43 333.50 .16 _—
3,324.96 1,019.27 .31 6.51
2,957.81 922.76 .31 6.65
3,240.49 2,412.51 .14 2.47
1,597.48 1,170.67 .73 1.60
5,248.91 3,247.21 .62 3.58
1,884.55 599.50 .32 —_— ¥
1,004.64 379.00 .38 —_ 14
20,735.10 12,074.54 .58 3.92 | ...
4,336.72 3,330.49 .76 2.08 | ...

[20]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
11,684.35 10,127.56 .87 1.21
2,922.64 3,407.75 1.17 ~1.52
2,500.85 59.51 .02 10.13
134.06 3.00 .02 _—
78.87 R _
64.23 —_ —
768.69 1,266.50 1.66 ——
789.97 1,067.85 1.35 -3.16
7,442.56 6,103.92 .82 1.63
5,137.97 1,783.65 .85 6.21
933.63 483.75 .52 4.81
1,250.87 279.91 .22 7.43
2,060.06 672.08 .32 5.73
1,100.17 697.36 .63 3.63
501.52 754.95 1.61 —4.15
617.71 692.61 1.12 -.63
200.00 124.52 .62 .78
847.83 324.84 .88 6.04
1,590.21 171.95 .11 8.36
4,781.65 3,462.88 .72 2.44
1,018.08 356.13 .86 5.94
3,660.75 1,727.25 47 4.79
574.88 418.40 .73 2.52
620.11 330.51 .53 4.40
739.22 504.41 .68 2.69
857.17 231.38 .27 6.34
318.85 303.17 .95 .45
449.46 769.69 1.71 —5.33
679.95 907.36 1.33 —2.98
272.17 703.77 2.59 —6.45
284.12 339.70 1.20 -1.56
424.20 71.63 17 6.36
111.82 8.50 .08 —_—
1,033.25 1,506.66 1.46 —4.29
1,414.72 587.69 .42 5.29
473.02 118.37 .26 7.69
2,185.16 1,876.65 .86 1.32
1,467.19 480.22 .33 7.09
1,709.58 525.25 .81 6.48
2,176.70 1,239.93 .57 3.32
1,764.68 882.81 .50 4.29
1,507.34 628.38 .42 4.80
817.71 53.97 17 7.53
2,305.82 1,426.56 .62 3.82
463.38 221.93 .48 4.93
150.74 149.71 .99 -.05
182.99 332.44 1.82 _—
302.95 -0 -0 —
55.34 10.00 .18 —_—
241.64 -0 0 —
1,809.08 757.66 .42 5,14
850.48 1,400.89 1.656 -5.60
689.73 816.73 1.18 —1.53
723.46 426.59 .59 4.55
877.62 197.43 .22 7.15
952.75 269.30 .28 6.68
1,018.88 152.95 .15 8.13
426.04 688.65 1.62 -5.41
411.85 276.26 .67 2.91
123.69 138.75 1.12 ~. 60
3,835.96 1,653.58 .43 5.39
2,141.91 3,315.01 1.55 ~5.75
673.81 203.59 .30 6.61
254.62 236.87 .93 .58
1,168.54 1,682.07 1.44 -4.99
753.08 76.78 .10 8.30
521.27 446,74 .86 1.31
4,127.07 1,599.02 .39 5.69
802.84 1,638.55 2.04 -5.99
62.00 133.19 2.15 —_—
290.47 19.00 .07 8.23
5,402.52 6,353.04 1.18 e
308.19 612.72 1.99 —_—
207.29 54.50 .26 _—




Benefit
Contributions Benefits Ratio Reserve Payment
CODE Credited Charged Ratio Experience*
395.46 9.00 .02 —
220.07 -0 -0 —
669.89 1,621.36 2.42 -12.70
5,637.83 1,698.52 .30 6.40
3,848.53 2,757.94 .72 2.81
1,435.59 1,758.48 1.22 -2.39
26,561.71 52,865.48 2.00 -8.39
1,610.02 1,862.96 1.16 —1.47
12,794.93 5,383.61 42 5.45
456.82 431.42 .94 .51
1,205.56 1,145.34 95 46
8,751.86 5,945.28 .68 3.00
807.89 686.65 .84 S
405.99 27.50 .07 9.24
151.34 888.00 .58 —_
215.15 154.40 72 —_
222.63 10.50 .05 —_—
15.79 -0 -0 _—
535.43 147.50 .28
1,330.31 1,958.85 1.47 —4.02
4,253.79 3,838.37 .90 .96
1,555.31 8,908.87 2.51 ~-13.73
6,240.48 7,411.27 1.19 —2.20
1,787.65 2,467.056 1.38 —-3.68
7,212.60 4,252.50 .59 4.03
718.80 1,467.21 2.04 -9.37
3,071.38 4,913.36 1.60 -6.16
1,193.90 2,469.66 2.07 -9.49
113.50 36.00 .82 4.67
509.26 577.560 1.13 —_—
4,092.89 6,410.74 1.57 ~5.04
2,173.53 3,961.12 1.82 ~7.19
4,482.20 5,436.50 1.21 —2.16
7,006.75 13,980.45 1.99 -9.60
7,004.36 15,933.67 2.27 -10.24
584.25 1,135.32 1.94 —5.22
41.60 - 595.38 14.31 -8.56
170 00 2,208.40 12.99 -10.10
270.51 645.69 2.39 —_—
460.67 2,697.50 5.86 E—
4,699.39 5,173.91 1.1 —.92
553.66 246.39 .45 5.4
390.46 35.00 .09 —
2,519.65 1,585.07 .63 4.12
111.00 159.50 1.44
49.67 11.13 .22 6.26
124.93 -0 0 10.69
869.22 93.30 .11 7.36
6,342.15 8,3656.81 1.32 —2.92
2,346 02 2,228.65 .95 4.11
6,779.84 5,500.13 .81 1.79
998.79 1,003.54 1.00 —.43
1,107.17 1,034.13 .93 6.56
9,491.07 13,031.28 1.37 ~3.20
1,008.61 1,114,568 1.11 —.94
1,889.39 2,379.39 1.26 -1.93
157.25 179.09 1.14 -1.03
423.14 793.38 1.87 —6.98
6,825.22 7,691.91 1.13 -1.21
2,064.67 4,178.53 2.03 -5.94
1,680.36 2,841.99 1.69 -6.17
49.74 1556.056 3.12 —
2,179.45 1,357.67 .62 3.92
1,034.25 1,292.57 1.25 -1.70
842.85 538.38 .64 —_—
836.29 203.24 .24 6.38
882.08 867.09 .98 .12
1,149.68 476.93 .41 4,82
584.18 118.75 .20 7.56
428.71 135.04 .31 6.36
29.21 0 0 e
55.65 33.00 .59 —_—
180.64 41.00 .23 —
487.10 329.87 68 3.17
519.91 557.14 1.07 —_—
265.27 .50 _ 6.98




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
341.66 24.00 .07 9.08
94,80 19.50 .21 _—
48,44 0 0 e
249.25 67.00 .27 —
12.18 0 0 -
110.02 0 0 —_
10.43 0 0 —_—
577.74 295.50 .51 -
44.37 0 0 —
12.50 45.50 3.64 —_
37.05 0 0 —
16.03 24,00 1.50 —
29.36 0 0 _—
39.05 0 0 —_—
32.53 0 0 -
57.68 6.00 .10 -
399.73 282.89 .71 2.79
600.21 709.40 1.18 ~1.12
337.95 453.34 1.34 J—
902.87 969.80 1.07 -.49
542.26 218.65 .40 4.73
2,839.49 4,717.67 1.66 ~5.86
1,515.88 3,477.79 2.29 -8.39
3,137.11 5,559.52 1.77 -7.14
700.36 1,517.63 2.17 -10.19
821.38 2,114.54 2.57 -9.20
417.05 691.83 1.66 ~7.37
706.21 474,54 .67 2.79
559.24 2,058.17 3.68 —-10.74
565.18 1,154.03 2.04 -9.91
396.07 251.74 .64 3.17
402.74 74,93 19 13.19
11.71 0 0 -— 2
370.34 154.00 .42 —_ e
670.12 1,041.50 1.55 e 134
530.42 738.60 1.39 o 124
602.74 1,502.50 2.49 — 1%
7.30 0 0 —_— 4
42.50 42,50 _— 14
310.36 61.50 .20 —_— 14
694.87 180.39 .26 —_ 114
17.99 0 0 e 14
163.31 17.00 .10 e 1%
75.76 29.00 .38 e %
16.17 ~0 -0 e 14
27.09 12.00 44 —_— e
48.37 0 0 _— e}
9.73 0 0 —— %
12.56 0 0 — 25
717.84 1,867.50 2.60 — Y%
752,45 1,235.50 1.64 —_— %
49.11 0 0 —_— 1
74.08 45.50 .61 —_— %
589.36 624.68 1.06 P
2,762.52 90 02 .03 8.68
7,448.32 6,670.51 .90 9.62
4,735.46 7,854.04 1.66 ~5.19
882.03 1,458.42 1.65 ~6.06
1,756.69 3,374.48 1.92 -8.07
799.41 475.58 .59 4.25
2,260.98 1,372.27 .61 3.81
2,005.53 1,069.10 .53 4.82
2,130.67 1,786.65 .84 1.55
204.54 475.81 2.33 -12.79
2,031.28 3,548.51 1.75 -6.81
809.59 1,243.60 1.54 ~5.58
1,018.91 1,780.77 1.75 ~7.87
2,128.31 6,031.10 2.83 -18.00
100.32 61.32 .62 3.31
189.12 357.99 1.89 -7.51
537.45 1,461.43 2.72 -14.01
501.33 714.91 1.43 -3.79
913.60 1,224.74 1.34 -3.13
1,241.38 1,779.89 1.43 -3.45
429.45 674.04 1.57 —4.26
24.50 103.01 4,20 —14.14




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
137.44 141.60 1.08 =17 L .
200.47 427.91 2.00 -7.01 | ...,
988.39 898.38 .91 7.99 ...
862.88 915.06 1.06 109 | ...l
936.92 1,126.31 1.20 -1.82 | ...
747.81 920.28 1.23 -1.62 | ...,
1,098.30 2,287.80 2.08 ~9.29 | ...
350.29 624.07 1.78 _— 2
48.00 83.27 1.73 —_ 2
2,005.35 1,705.41 .85 — 2
3,507.11 4,317.79 1.23 —_ 2
471.12 634,24 1.35 -3.06 | ... ...
1,066.63 1,575.71 1.48 B0 L
1,333.52 1,825.21 1.37 — 1%
9.92 0 0 776 ] ...
19.65 0 0 —_ 1
270.11 541.19 2.00 —_— 2
446.34 9.00 .02 8.33 2
1,177.36 521.89 44 4.40
155.63 0 —
0 0 0
669.15 140.50 .21 —_—
354.40 0 0 _—
181.99 109.50 .60 —_—
308.19 431.50 1.40 —
26.06 0 0 —_
120.87 0 0 —_—
120.87 165.50 1.37 o
31.87 0 0 _
148.89 84.50 .57 —
463.69 1,071.44 2.31 —12.45
297.16 383.91 1.29 —2.61
474.29 269.70 .67 4.16
5,388.90 8,622,32 1.60 —4.59
1,562.85 4,125.72 2.64 -11.88
190.25 137.32 .72 .81
715.61 486.60 .68 3.44
310.16 794.27 2.56 ~1.24
80.10 435,71 5.44 ~11.18
521.04 697.87 1.34 -3.76
300.77 46,82 .16 —_
689.38 1,056.75 1.53 —_—
74.50 201.97 2.71 —
72.96 0 —_
137.96 30.50 .22 —_—
190.69 269.59 1.41 —_—
214.19 2655.00 1.19 —
36.10 0  — 14
21.85 0 e 14
122.98 220.00 1.79  — %
2546 3.50 .14 - 14
319.28 124.50 .39 _ 4
97.37 145.00 1.49 — %
2,285.97 6,671.77 2.92 —13.84
3,146.32 5,363.06 1.70 -7.13
804.39 935.81 1.16 -1.53
519.76 1,141.51 2.20 -9.30
12,276.77 31,782.16 2.59 -14.11
7,513.65 6,148.92 .82 1.81
482.20 612.15 1.27 -1.89
633.98 1,516.14 2.39 -11.49
285.09 68.31 .24 6.78
467.84 1,315.87 2.81 E— 2
201.44 301.00 1.49 _— 1%
1,841.97 1,116.90 .61 — 2
239.90 205.13 .86 _ 2
318.80 623,42 1.89 —_— 2
356.54 308.50 .87 S 14
408.27 1,186.99 2.94 -18.84 | ........
659.39 1,448.50 2.20 —_— 14
1,079.98 2,185.00 2.02 e 15
17,195.51 7,051.49 41 6.36 | ........
379.00 —_— 9.09 | ........
40.10 54.07 1.35 -2.49 ...,
527.32 119.50 .23 — 14
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Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
598.52 1,047.57 1.75 -6.69
718.73 240.99 .34 5.23
2,414.59 4,313.32 1.79 -6.76
695.18 1,074.90 1.55 -4.14
93.43 66.35 .1 1.67
710.65 740.67 1.04 —.10
2,594.95 2,429.60 .94 .56
1,872.33 2,144.23 1.15 -1.17
687.67 828.84 1.21 -1.39
944,22 1,140.41 1.21 ——
229.99 139.37 .61 —_—
307.92 36.00 .12 4.36
3,108.44 3,263.37 1.05 —.43
2,247.74 2,208.90 .98 17
730.45 797.32 1.09 —-.72
234.83 30.67 .13 _—
672.45 1,198.50 1.78 E—
2,071.27 2,034.50 .98 —
1,310.15 2,651.21 2.05 —_—
353.98 906.56 2.56 ~12.60
7.32 16.00 2.19 —
143.32 598.05 4.17 ~8.69
94.68 70.84 .75 2.04
2,628.15 8,945.69 3.40 -18.13
784.12 1,407.12 1.84 —5.42
344.70 431.00 1.25 —
122.42 48.00 .39 5.01
198.80 302.08 1.52 -5.27
565.31 819.77 1.45 -3.51
50.79 44,04 .87 1.08
25.44 92.00 2.79 -16.77
243.43 361.05 1.48 -3.76
394.34 696.72 1.77 -6.69
33.84 29.51 .87 —
110.64 46.60 .42 E——
148.46 195.46 1.32 -2.01
80.92 83.75 1.038 _—
3,420.53 6,465.74 1.89 -8.38
4,156.81 8,968.07 2.16 -9.93
1,377.35 2,451.22 1.78 -7.79
1,439.16 1,558.68 1.08 =75 1 ...
15,164.68 7,526.88 .50 5.26 | ........
2,845.89 912.77 .32 6.68 | ........
11,232.20 13,265.98 1.18 -1.52 | ...
82.41 0 o 0
401.60 710.51 1.77 2
677.04 928.73 1.37 ~2.92 | ...
7,067.54 9,607.85 1.86 -2.87 | ...
2,476.26 5,197.14 2.10 -9.26 | ........
118.14 51.00 .43 _ 14
588.68 1,027.83 1.75 _— 2
197.65 16.0: .08 14
72,255.93 111,660.27 1.55 -4.69 | ........
51.2 110.00 2.16 —_ 14
436.20 59.78 .14 9.33
538.25 462.34 .86 1.09
424.26 120.61 .28 6.78
1,789.14 1,356.15 .76 2.20
333.70 47.8 .14 8.41
410.99 176.18 .43 4.59
206.00 121.00 .59 —_— 14
130.76 185.00 1.41 — 14
85.52 258.26 3.02 — 15
336.82 544.27 1.62 —_— 2
48.57 20.00 .41 — 14
113.14 125.00 1.10 —_— 14
20.75 —_— —_ 143
514.11 273.00 .53 —_— 0
362.52 39.00 11 _ 114
122.15 _ _— 0
_ _ 0
349.05 —_— —_— 0
223.24 _ _ 0
7.00 —_— _— 15
321.42 R _ 0




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
76.57 76.57 — | ..
66.54 0 — 14
28.28 5.62 20 —_— 114
100.75 — —_— 0
257.18 -_— —_— 0
112,18 —_— —_ 0
177.80 351.06 1.97 _— 2
41.64 — _ 0
364.21 789.28 2.17 -10.17
303.86 —_— —_
46.00 R — — —_
17171 — — _—
87.08 —— B _—
67.35 _— —_—
56,54 —_— _— —_
312.52 65.20 .21 B
170.22 —_— _—
178.87 — R
3.24 JR— -
113.11 — _—
50.75 37.50 .74 e
160.93 4389.61 2.73 —_—
4.07 —_— _— —
22.49 —_— —_ —_—
15.59 ————e — _—
10.05 — —_— —_—
122.17 R —_— _
19.59 _— _ —_—
94.60 _ _ —_
67.23 _— _ —
106.51 B — —_— —_—
66,40 - e
469.94 410.65 .87 1.28
906.67 470.28 .52 4.33
1,719.26 7717.30 45 5.00
9,034.63 1,384.59 .15 7.96
4,034.06 17.72 .004 9.10
10,588.30 763.15 .07 8.56
8,533.78 2,114.71 .26 7.08
1,680.74 0 0 9.30
1,147.09 21.27 .02 9.43
6,952.96 5,992.16 .86 1.09
1,533.32 1,435.30 .94 .61
1,069.35 1,498.16 1.40 -3.70
980.25 499.83 .51 3.02
64.21 0 1.45
2,707.84 1,920.26 .71 2.74
396.89 34.00 .08 7.35
318.52 272.52 .14 _—
8,108.18 3,890.02 .48 4.96
716.36 1,134.89 1.58 ~5.49
1,735.23 383.41 .22 2.08
4,187.12 2,040.56 .49 4.65
1,070.59 1,061.47 .99 .07
3,261.35 1,068.67 .33 6.43
8,337.70 2,141.22 .26 6.18
2,464.70 833.01 .34 6.40
6,068.72 482.40 .08 9.25
5,936.45 678.39 A1 8.27
637.54 18.50 .03 9.14
1,733.05 1,632.00 .88 1.11
889.24 812.65 .09 8.46
2,498.97 267.36 .11 8.49
1,689.22 585.85 .35 6.07
1,045.65 197.76 .19 9.38
1,714.25 826.86 .48 4.87
1,261.00 12.57 .009 9.46
926.50 1,778.65 1.92 —8.29
1,830 58 647.11 .35 6.97
3,416.31 1,040.53 .30 6.53
17,181.05 6,770.20 .39 6.11
30,049.87 11,098.94 .37 6.08
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Benefit

CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
8,064.90 3,753.01 .46 2.98
4,279.90 758.31 .94 8.186
7,063,738 3,141.75 .44 4.84
1,503.91 504.61 .34 6.37
8,843.69 1,362.82 .16 8.10
5,561.48 1,833.97 .33 5.36
2,079.32 949.89 .46 5.04
22.99 846.57 15.07 —7.94
250.77 100.50 .40 1.24
241.58 91.24 .87 _—
541.94 1,636.55 3.02 -18.10
6,959.85 7,001.88 1.01 .57
1,081.48 1,321.09 1.22 -2.06
1 621,97 1,556.15 .96 3.26
5,685.41 4,568.22 .80 1.90
7,936.48 2214 24 .29 6.59
1,631.09 2,129.80 1.31 -2.78
416.50 161.17 .39 4.80
169.95 0 7.28
1,409.93 465.50 .33 e
Z 525. 37 237.00 .09 8.37
0 —
1, 803 T4 152.28 .08 8.88
2,5661.42 454,82 .18 8.02
1 193.22 733.08 .61 3.57
295.83 1,333.71 4,51 -25.00
1,198.40 3 296 94 2.75 -16.76
142.70 "713.63 5.00 -31.34
705.25 1,214.64 1.70 —6.43
1,209.42 787 17 .66 3.40
407.19 37.50 .09 —
447.74 34.00 .08 —
2,636.32 871.35 .14 8.31
1,695.83 750.11 .44 5.77
1,470.30 67.50 .06 9.20
7,814.57 2,371.07 .30 6.62
11,580.58 8,911.74 i 2.38
2,533.97 905.40 .36 6.18
1,738.54 1,026.65 .59 3.70
12,952.21 6,735.16 .52 4.45
1,160.82 464.78 .40 6.17
240.13 49.25 .21 6.46
25475 40.50 .16 —_—
282.18 397.85 1.41 -3.33
702.61 1,658.06 2.36 -11.69
1,510.58 1,272.80 .84 e
1,164.49 364.34 .31 6.78
3,319.68 2,960.28 .89 5.92
5,253.40 5,879.96 1.12 -1.12
3,382.56 1,501.06 .44 5.14
644.08 416.65 .65 3.15
54,334.30 39,955.99 .74 2.17
4,878.95 2,320.88 47 4.18
20,188.87 9,854.77 .49 4.91
81.84 —_ —_—
11.77 —_— ——
2,616.47 2,374.16 .94 5.22
1,910.53 1,035.67 .54 4.28
48,852.95 10,770.69 .22 7.29
27,749.44 1,716.32 .06 8.23
4817.97 190.96 .39
282,033.73 62,317.86 .22 7.87T | ool
5,916.40 2,230.82 .38 6.19 | ...
1,311.48 2817.80 .22 7.63 | ...
1,274.14 29.00 .02 8.77 | ...
28,543.09 12,339.30 .43 5.50 | ...
31,112.73 15,740.63 .51 4.64 | ...
194,464.42 49,647.97 .26 7.06 | ...
1,129.17 662.61 .59 3.56 | ........
2,085.04 407.38 .20 744 L Ll
1,338.02 1,191.832 .89 1.04 | ...
59,577.93 16,847.41 .28 6.62 |  ........
6,164.56 2,036.56 .33 .6.49 | ...
55,356.70 4,284.30 .08 —_— 15
79,317.61 19,972.00 .25 6.96 | ........
64,182.29 b 8 696.40 .14 8.04 | ........

[27]



Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
74,530.63 5,912.68 .08 8.69
2,910.72 7,319.16 2.51 —11.77
818.66 1,049.65 1.28 ~2.70
53,746,560 18,745.71 .35 6.13
247,091.01 16,310.23 .06 8.78
133,059.76 57,807.50 .43 5.48
10,118.90 5,245,86 .62 4.65
247,5624.31 46,603.80 .19 7.71
2,074.13 0 0 9.33
4,411.54 878.42 .20 7.59
2,699.12 443.25 .16 7.92
1,213.82 542.01 .45 5.08
1,758.97 7.50 .004 9.40
1,514.28 . 482,95 .32 6.73
1,345.49 0 0 9.32
2,178.31 78.00 .04 8.93
2,295.79 356.21 .16 7.93
1,716.43 634.91 .37 6.02
1,383.05 133.07 .10 8.56
1,496.69 275.00 .18 6.84
1,455.65 252.00 17 7.80
1,481,74 4.72 .003 9.53
452.18 74.44 .16 7.74
' 62.36 74.27 1.19 -1.74
54.66 82.50 1.51 ~3.22
946.99 10.50 .01 9.20
2,024.30 407.50 .20 7.55
554.29 248.50 .45 _
22,684.13 347.11 .02 9.07
2,655.99 286.60 .11 8.37
4,044.20 1,400.76 .35 6.23
3,157.85 254.80 .08 8.64
2,747.78 193.92 .07 8.69
2,563.78 1,440.72 .56 4.32
12,491.10 10,174.66 .81 1.70
1,224.07 54.15 .04 9.08
447.71 322.56 72 2.45
1,346.81 535.19 .40 4.08
217.39 _— —
1,735.31 97.50 .06 9.06
18,744.59 1,275:66 .07 9.70
1,115.87 0 9.45
6,785.41 1,730.02 .25 6.61
264.81 22.50 .08 —_—
1,154.33 1,311.84 1.14 ~1.31
861.53 73.61 .09 8.64
1,919.45 359.43 .19 7.81
991.37 349.47 .85 6.13
78,538.61 10,092.35 .13 8.16
75,196.01 886,342.00 1.15 1.38
21,424.28 12,157.72 .57 4.47
797.47 436.09 .65 4.31
9,628.32 3,202.82 .33 6.23
19,050.58 35,399.22 1.86 8.43
24,195.12 59,731.80 2.47 13.63
8,370.71 1,759.79 .21 7.21
57,977.15 59,850.94 1.03 .81
33,322.71 29,220.53 .88 1.24
1,160.77 1,014.44 .87 1.27
664.83 432.29 .65 2.86
12,972.24 34,636.42 2.67 16.04
37,724.12 34,011.14 .90 —— 2
2,709.21 2,669.76 .99 A3 | L.
941.13 67.88 .07 - 2
789.18 696.62 .88 —— 114
3,695.22 3,313.72 .10 — 14
8,401.99 4,108.40 .49 —_— 14
506.07 475.50 .94 —_— 14
12,471.44 12,426.96 .99 3.48 |  ........
22,298.50 8,954.67 .40 520 | ........
3,810.57 2,414.79 .63 3.47 | ...
44,485.18 7,411.53 A7 N T N
2,191.14 613.34 .28 6.88 | ........
49,427.64 49,845.35 1.01 A T
10,096.22 7,01511 .69 2.77 | L.l
5,677.48 16,464.91 2.90 16.79 1 ...
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Benefit
Contributions Benefits Ratio Reserve Payment
CODE Credited Charged Ratio Experience*
2311 ....... 49,989.33 38,264.92 77 2.09 | ...,
2312 ....... 3,246.32 2,686.17 .83 1.55 | ...,
2313 ....... 17,915.66 8,061.88 45 _ 2
2314 ....... 20,424.27 9,299.89 45 _ 2
992.70 37.50 04 — 14
895.19 358.44 .40 5.64 | ...,
7,971.54 2,540.96 .32 7.04 | L.,
5,313.83 1,113.70 .21 7.46 | ...,
44,977.01 52,661.25 1.17 1.54 | ...,
9,249.88 2,320.53 26 9.10 | ...,
1,053.85 462,10 .44 5.17 ...,
2,171.54 — — 0
2,217.95 1,911.92 .86 1.35
9,994.62 8,116.02 .81 1.85
1,781.83 0 —_—
33.65 e —
961.12 82.61 .09 — |
143.54 0- — |
2,022.30 820.12 41 5.45 | ...,
7,036.69 2,106.71 .30 6.38 |  ........
1,537.80 4,428.43 2.88 18.21 | ...
2,440.47 3,317.38 1.36 3.37 | ...
1,568.11 4,598.47 2.95 17.82 Lol
2,025.75 3,246.63 1.60 5.7 | ...
15,632.32 6,600.76 .42 5.7 | ...
308.81 394.52 1.28 2.21 1 Lo,
9,707.48 49,147.84 5.06 33.57 | ........
11,904.70 11,096.16 .93 6.3¢ | ...,
20,791.34 24,453.32 1.18 1.60 | ... ...,
6,727.16 39,214.98 5.83 38.01 | ........
453.12 6,002.64 13.25 34.74 | ...,
4,340.93 27,198.77 6.26 35.76 | ........
247.11 1,700.84 6.88 9.82
2,819.30 4,222.79 1.60 4.68
6,763.18 9,441.95 1.40 3.48
1,795.80 3,683.46 2.05 9.45
539.97 292.00 .54 e
52.11 4,50 .09 —_
453.80 1,423.64 3.14 16 .52
103.12 105.16 1.02 _—
1,333.24 2,449.83 1.84 7.73
733.36 1,618.52 2.21 10.84
992.28 1,098.85 1.11 1.44
350.96 — —_—
13,394.62 15,759.65 1.18 1.82
645.81 2,210.24 3.42 14 .84
8,017.84 18,828.19 2.35 12.04
94.14 1,251.00 6.29 32 .48
2,676.23 1,133.53 .42 5.24
7,797.07 996.40 .13 7.87
1,310.08 1,034.91 .79 1.64
1,353.25 3,134.94 2.32 11.69
13,891.41 4,474,657 .82 6.43
4,283.68 2,402.95 .56 4.11
962.41 952.55 .99 .06
17,296.81 4,422.00 .26 7.28
4,061.19 1,933.64 .48 5.24
1,790.66 1,087.42 .61 3.72
1,874.04 3,767.54 2.01 8.7
3,857.36 1,074.13 .28 6.53
1,028.85 479.49 .47 5.07
5,687.64 544,23 .10 8.58
4,475.66 2,305.65 .52 4.61
361.89 171.00 .47 e
7,653.568 20,468.47 2.67 13.62
1,098.30 76.00 .07 8.83
705,10 362.50 .51° 3.88
1,401.82 593.66 .42 5.62 { ...
1,495.53 51.00 .03 3.66 |  ........
7,323.92 3,072.47 42 4.56 | ...,
37,499.82 20,124.61 .54 4.35 | ...
114.23 —_— _— 0
- I 14
47,799.87 3,678.30 .08 8.92 | ...,
1,216.61 3,420.61 2.81 12.86 | ........
660.84 136.50 .21 —_— 14
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Benefit

CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
2544 ..., .. 822.96 1,118.07 1.36 2.78
2645 ..., 1,472.91 1,121.62 .76 2.29
2546 ,...... 289,295.71 63,640.44 .22 7.54
7,106.24 3,328.88 47 5.39
2,517,94 6,370.84 2.53 10.84
1,228.07 147.00 .12 8.23
261.49 16.00 .06 _— 14
933.53 459.00 -49 — i
241.42 77.50 .32 —_— 14
394.96 508.59 1.28 — 2
11,709.34 13,908.90 1.19 .77 | L.
2,418.75 1,051.69 43 557 | Ll
1,231.05 51.12 .04 14
370.87 —_— —_— 14
483.28 592.31 1.23 1.61 | ........
130.04 _ —_— 0
— — 0
178.38 — —_— 0
2,604.69 1,466.73 .56 4.11
1,718.87 252.33 .16 7.
1,182.47 175.39 .15 7.
1,228.22 262.83 .21 4.
3,749.06 1,313.15 .35 5.
1,507.89 1,265.66 84 1.
1,402.51 288.63 .21 7.
195.18 —_— 8.
280,523.44 194,793.91 .69 2.
1,151.47 421.32 .87 6.
4,466.28 3,084.66 .69 2,
2,204.84 66.22 .03 9.
13,834.51 8,917.69 64 3
4,719.20 1,582.26 .84 6.
761.93 776.26 1.02 .
599.56 18.50 .03
3,662.94 2,117.58 .58
1,419.84 344.83 .24
1,202.43 189.08 .16
44.84 00
3,050.92 420.55 .14
1,601.58 125.89 .08
6,311.94 6,970.97 1.10
3,213.82 1,063.58 .33
1,893.83 531.18 .28
867.24 403.62 47
23,087.77 10,602.06 .46
666.13 376.87 .57
579.41 30.00 .05
831.88 1,660.18 1.10
645.38 1,268.66 1.97
1,024.61 761.05 .74
508.51 550.89 1.08
654.84 290.64 .44
4,712.25 5,083.60 1.08
929 04 00
2,259.15 00
2,341.07 490.99 .21
14,483.18 5,638.27 .39
2,179.68 1,460.21 .67
1,150.65 320.54 .28
10,180.09 1,081.21 11
570.74 2.50 .004
28,819.27 4,582,71 .16
617.86 665.81 1.08
2,179.19 1,076.21 .49
2,613.53 439.31 17
344.53 404.39 1.17
525.17 577.568 1.10
738.29 871.77 1.18
375.92 117.54 .31
831.59 1,553.35 1.87
2,015.31 83.71 .04
3.24 00
1,775.82 348.07 .20
13,427.11 2,367.23 .18
1,381.78 332.10 .24
604.80 0




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
333.12 — .00 e
822.95 509.61 .62 —
142.84 —_— —_—
846.79 -0 .00 8.49
48.00 -0 .00 .61
10,114.36 3,813.08 .38 5.81
3,213.36 341.92 .11 8.43
2,961.59 1,404.89 47 4.94
800.70 1,296.68 1.62 5.48
1,400.36 2,916.64 15.69 9,60
1,383.96 1,065.95 17 2.14
1,358.73 2,548.76 1.88 8.14
359.75 732.94 2.04 8.61
5,833.19 4,951.42 .85 1.67
1,999.42 703.99 .36 6.07
4,210.12 3,343.13 .79 1.93
5,919.04 6,891.80 1.16 1.69
1,382.41 65.37 .05 —
648.41 405.00 .62 3.26
599.42 —
7,989.13 11,356.56 1.42 3.89
7,217.03 2,428.06 .34 6.33
279.00 — —_—
23,399.62 14,817.22 .63 3.44
14,071.17 1,725.21 12 8 .44
20,612.67 50,318.51 2.44 13 .44
78,801.84 60,886.80 7T 2.11
2,926.72 3,260.16 1.11 1.17
24,528.80 14,828.86 .60 3.81
63,550.39 60,762.79 .96 4.12
40,852.23 62,766.20 1.54 5.00
8,397.22 15,715.23 1.87 —
222.02 1,006.50 4.53 —_
713.74 467.07 .66 3.25
39,334.96 47,181.76 1.20 1.95
8,669.78 6,348.16 .73 3.48
24,031.30 17,574.75 .73 2.64
11,142.25 10,318.04 1 N
870.98 337.50 .39 —
7,691.74 351.50 .05 —_—
32,074.08 20,373.02 .64 3.43
1,571.42 502.17 .32 6.63
24,651.84 3,203.10 .13 8.05
46,794.85 52,066.35 1.11 1.05
17,932.18 3,576.09 .20 7.74
2,829.77 1,492.28 .53 5.05
3,225.28 8,304.41 1.02 .24
2,110.98 3,246.54 1.54 5.23
32,389.96 32,794.72 1.01 .12
10,722.69 25,168.87 2.36 12.89
15,073.18 16,455.62 1.09 .86
4,286.81 5,891.14 1.37 3.59
24,540.31 49,642.11 2.02 8.94
6,621.92 4,562.13 .69 2.98
982.50 763.61 .78 2.13
3,588.62 1,2538.40 .35 6.02
8,465.85 3,473.65 41 5.71
5,938.70 596.24 .10 8.36
4,407.62 4,117.98 .93 6.59
35,503.96 29,710.15 .84 1.68
439.17 564,46 1.29 -2.71
474.12 359.71 .76 2.06
27.00 0 0 10.80
378.35 512.69 1.36 -3.22
3,840.94 11,763.55 3.06 -22.81
4,254.50 2,814.27 .66 3.08
1,089.17 441.07 40 5.71
3,5614.41 9,070.99 .58 -16.06
1,917.26 802.36 .42 5.46
947.13 3,805.30 4.02 -25.17
4,027.44 2,144.25 .53 4.01
202.94 1.056 .005 9.19
86.96 0 0 —
942.64 64.20 .93 9.05
1,010.74 592.00 .59 e
1,966.87 4,373.32 2.22 ~11.78

[31]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
50.71 32.00 .63 —_—
393.22 1,365.15 3.47 -21.69
8.96 19.70 2.20 ~7.98
194,11 0 0 11.47
25,266.98 60,893.11 2.41 -12.38
293.26 0 0 —_—
823.43 268.21 .33 6.25
669.40 79.50 .12 8.34
1,136.85 87.95 .08 8.64
696.91 267.75 .38 5.79
973.49 401.59 .41 5.57
1,216.93 237.99 .20 7.65
1,483.09 306.78 .21 7.43
527.11 10.50 .02 9.23
203.45 5.89 .03 8.78
753.23 188.64 .25 7.04
438.50 119.00 .27 6.75
155.85 62.50 .41 —_—
1,029.99 100.21 .10 8.61
714.20 94.90 .13 8.16
4,930.46 1,937.95 .39 5.50
6,311.30 1,920.16 .30 6.59
544.12 0 0 9.26
71.68 0 0 8.59
19,891.60 6,472.00 .33 6.22
5,500.84 2,645,53 .48 4.85
1,919.52 12.00 .006 8.87
256,082.71 27,501.81 .11 8.33
991.15 342.15 .35 5.07
1,102.29 36.00 .03 9.01
1,295.74 338.08 .26 6.79
24,233.48 11,242.14 .46 4.99
88,454.32 17,349.11 196 7.54
6,980.24 540.45 .08 8.56
51.84 159.62 3.11 —20.55
2,934.94 46.57 .02 9.28
293.57 0 0 9.26
349.78 1.46 .004 9.82
787.97 7.00 .009 9.30
7,197.86 1,671.49 .23 7.15
1,131.68 189.46 17 7.75
5,112.13 1,444.17 .28 . 6.77
59,332.61 [ 6,532.05 .11 8.29
135.03 0 0 9.50
445.23 77.77 .17 8.01
1,881.19 79.36 .04 8.77
535.95 0 0 9.23
407.74 100.00 .25
1,984.31 1,134,994 .57
1,944.31 434,93 .25
1,419.35 0
224.25 0 0
136,425.63 26,988.85 .20
9,125.61 1,040.40 11
11,901.13 2,044.12 A7
4,622.01 3,797.23 .82 1.72
121.44 0 0 9.41
213.17 28.24 .13 8.37
365.49 5.50 .02 9.18
205.27 152.77 .74 2.35
4,917.38 461.50 .09 8.50
762.06 72.69 .10 8.65
108.12 0 0 9.43
2,434.39 358.54 .15 8.03
494.26 27.50 .06 8.92
223.76 0 0 9.35
668.98 449,13 .67 3.21
78.02 0 00 10.08
184.77 42.23 .28 7.47
202.03 200.91 .99 .05
52.27 3.96 .08 8.49
88.55 23.97 27 7.02
126.91 2.10 .02 9.30
2175.08 10.50 .04 8.87
162.61 14.07 .09 8.47
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Benefit

CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience¥®
467.62 169.03 .36 6.32
230.46 148.00 .64 3.44
555.07 401.19 72 2.68
837.88 631.47 .75 2.38
489.51 145.25 .30 6.47
170.80 0 11.71
162.19 204.78 1.26 —2.42
173.83 .68 .003
89.10 8.00 .09 8.11
36.22 0 0 8.01
1,124.08 127.86 11 8.23
3,760.83 471.80 .13 8.39
189.78 o E—
187.69 0- 0.- ——
477.69 -0 .00 —
7,279.01 2,015.37 .28 6.81
2,119.03 961.30 .45 5.23
2,364.68 79.38 .03 9.07
5,598.79 831.89 .15 7.96
2,399.32 216.91 .09 8.10
6,671.04 1,402.756 .21 6.96
3,229.40 325.00 .10 8.40
771.10 544.34 .71 2.69
2,094.93 -0 .00 9.51
1,960.75 705.86 .36 5.93
5,655.97 167.19 .03 8.87
2,604.78 -0 .00 9.24
9,836.04 421.51 .04 8.64
1,642.21 175.00 .11 8.29
6,917.10 1,001.00 .14 7.95
3,285.49 934.64 .28 6.71
1,023.34 290.83 .28 6.65
1,774.31 22547 .13 9.10
4,161.14 1,219.56 .29 6.48
898.35 113.14 .13 8.19
13,079.52 1,934.72 .15 8.34
6,294.13 160.75 .03 8.54
4,722.65 2,812.85 .60 3.31
2,233.33 561.75 .25 6.67
966.81 481.46 .60 4.62
1,498.28 108.26 .07 8.42
6,873.63 335.22 .05 8.92
1,435.47 485.40 834 6.04
8,476.14 965.79 .11 8.36
2,416.39 853.17 .35 6.98
1,984.33 369.50 .19 7.62
565.66 101.17 .18 7.86
507.48 396.31 .78 2.29
1,789.98 1,067.91 .60 3.39
1,188.13 316.35 .27 6.00
1,809.22 499,47 .28 6.08
2,692.34 1,802.89 .67 3.37
804.18 144.89 .18 7.26
835.02 110.00 .13 —_—
388.47 418.80 1.08 e
1,720.95 208.50 12 _—
103.35 85.00 .82 —_—
359.66 -0 .0 —
717.57 1,053.57 1.47 -3.56
759.43 92.00 .12 8.48
2,165.83 118.00 .05 8.88
3,233.54 -0 .0 9.72
1,793.39 -0 .0 9.28
713.58 87.83 .12 8.67
1,976.14 1,806.50 .91 .81
2,499.00 2,373.04 .95 4.64
1,522.39 ~ .0 9.75
1,259.78 1,045.54 .83 1.47
2,321.63 584.99 .25 6.85
120.09 65.85 .65 3.77
874.51 -0 .0 ————
1,114.27 -0 .0 8.62
75.65 -0 .0 —_—
1,715.85 607.00 .35 5.94
3,246.82 928.55 .29 6.38
2,765.69 47.50 .02 9.00




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*

923.36 -0 .0 .43
480.20 305.67 .64 3.26
661.47 -0 .0 8.63
1,459.32 1,204.90 .83 1.45
360.64 607.83 1.69 -3.12
792.51 39.00 .05 —_—
1,112.57 21.00 .18 —_—
289 11 62.00 21 —
1,378.39 468.41 .84 6.02
2, 458 41 188.56 .08 8.74
290.36 6.67 .02 9.21
1 834.61 169.34 .09 8.02
5,637.24 145.08 .03 8.77
1,372.57 —0 .00 9.46
2,299.70 180.00 .54 8.68
601.82 56.00 .09 8.56
4,353.92 1,962.29 .45 5.13
1 105.91 200.59 .18 7.72
262.64 666.17 2.54 ~10.24
1,971.93 34.00 .02 9.21
2,913.73 3,155.04 1.08 —-.79
4,740.25 1.0 .0 9.41
1 720 96 523.64 .30 6.94
5454 06 1,144.19 .21 7.30
1,178.94 1,785.90 1.51 —4 .45
1,287.72 2,125.99 1.65 —5.52
2,811.34 398.17 .14 8.02
5, 038 62 389.47 .08 8.64
8, 850 19 2,676.32 .30 6.55
871.06 1,394.23 1.60 —2.87
1,821.52 520.71 .29 6.89
3 037.46 77.30 .03 9.23
2,182.16 439.20 .20 7.43
1 998.02 116.06 .06 8.90
4,965.89 2,045.33 41 5.49
1,388.55 422.55 .81 6.29
3,309.80 824.92 .25 7.10
8,626.73 2,708.24 .81 5.85
1,792.80 476.16 .27 6.75
3,727.40 394.30 A1 8.37
1,933.82 1,210.13 .63 3.41
2, 493 84 2,236.35 .90 .94
40.59 -0 .0 —
855.13 1,074.98 1.26 —2.29
599.54 771.81 1.29 -2.44
1,332.05 1,202.88 .90 .94
2,830.19 344.92 .12 7.88
366.81 32.00 .09 9.00
2,119.40 476.61 .22 7.25
5,671.56 332.83 .06 8.29
2, 292 42 1,987.43 .87 1.29
1,013.28 1,275.97 1.26 —2.49
838.18 760.33 .91 .85
1,304.17 993.97 .76 2.42
1,035.80 630.36 .61 3.64
565.17 144.46 .26 7.43
610.62 512.80 .84 1.53
269.01 615.93 2.29 -10.52
1,366.92 1,784.33 1.31 —2.85
1,650.56 1,343.84 81 1.81
1,827.63 314.87 17 7.88
7240 53.50 .74 _
389.97 -0 .0 8.52
111.52 18.08 .16 7.80
469.04 -0 .0 9.79
475.25 -0 .0 9.52
25.84 23.57 .91 .78
199.51 86.62 .43 6.19
1,825.86 10.00 .005 9.82
353.29 1.76 .004 8.68
260.99 -0 0 e
68.40 -0 .0 8.84
308.94 -0 .0 8.22
17.54 -0 .0 —
372.80 -0 .0 8.91
610.74 590.01 .97 .29




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,055.32 752.70 .71
1,262.77 121.47 .10
646.70 108.59 A7
763.67 287.13 .38
277.00 64.00 .23
634.79 548.80 .86
2,666.02 1,669.08 .63
1,103.63 934.88 .85
1,612.48 1,763.92 1.09
726.58 448.45 .62
1,325.71 1,271.84 .96
401.02 341.83 .85
380.53 294,48 7
271.21 388.81 1.43
506.04 370.08 .73
560.29 171.80 .31
386.92 851.10 2.20
318.40 365.58 1.15
311.39 537.20 1.73
305.55 180.79 .59
72.10 184.00 2.55
65.16 124.36 1.91
209.83 28.00 .13
290.90 6.50 .02
143.66 110.50 17 2.08 | ...,
158.23 66.00 42 —— %
262.99 49.50 .19 7.04 | L.l
304.67 160.50 .63 e %
147.36 141.22 .96 84 | L
301.89 95.50 .32 —— 134
188.41 15.00 .08 — 15
93.87 47.50 .b1 —— P ]
128.54 —0 .0 — %
274.75 -0 .0 9.81
4,065.81 970.57 .24 7.07
4,160.08 206.50 .05 8.96
24,652.04 6,673.19 .27 6.78
12,736.20 13,902.27 1.09 —.87
3,672.67 1,054.99 .29 6.59
1,675.563 45.00 .03 -
1,728.86 1,038.13 .60
2,590.19 — .0
1,465.22 621.25 .42
862.80 429.61 .50
4,965.34 463.58 .09
98.96 482.51 4.88
8,606.73 4,863.94 .57
3,280.40 1,012.73 .81
506.65 284.50 .56
195.99 211.50 1.08
726.78 115.21 .16
2,384.94 392.75 .16
6,640.57 813.89 12
915.19 -0 .0
884.37 275.39 .31
396.90 652.96 1.65
291.23 -0 .0
245.84 -0 .00
11.89 ~0 .00
22.22 .00
307.82 105.67 .34
19.98 .00
151.49 —_ 00
181.32 _— .0
396.13 45.34 .11 8.47
3,699.34 1,089.09 .29 6.68
3,069.29 369.40 12 8.05
3,124.36 510.54 .16 7.87
11,143.26 4,667.16 41 5.57
1,948.27 1,567.18 .80 1.87
3,147.44 537.66 A7 7.81
569.16 95.83 17 8.25
2,167.35 307.61 .14 8.12
18,282.71 3,544.49 .19 7.74
2,914.34 1,568.29 .54 4.29




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
2,003.27 682.50 .34 6.04
529.73 0. 9.71
439.91 0. 9.560
371.64 0. 9.28
1,399.78 249.50 .18 7.64
1,655.67 1,711.90 1.03 —-.29
2,152.87 30.00 .01 9.10
1,309.36 128.00 .10 8.58
548.62 75.89 .14 7.95
2,740.90 2,198.29 .80 1.45
3,688.14 42.00 .01 9.33
342.19 .0 9.48
1,470.54 128.28 .09 8.62
5,413.10 787.05 .15 7.91
3,285.40 1,763.64 .55 4.06
895.57 .0 8.58
3,866.67 706.01 .18 7.64
852.99 661.47 .78 2.10
233.59 236.14 1.44 _—
80.46 0. —
356.83 9.50 .03 _—
78.20 .0 —
91.80 .0 —_—
131.05 128.64 .94 .49
1,125.99 384.54 .34 5.75
1,347.49 152.20 11 8.06
428.20 .0 10.23
224.38 280.00 1.25 —2.43
1,957.69 161.41 .08 9.12
1,373.06 .0 9.11
1,783.94 243.36 .14 8.16
114,74 .0 9.54
878.85 296.09 .34 5.89
604.89 .0 7.96
10,319.69 13,920.95 1.36 -3.08
8,041.16 2,059.61 .26 6.78
282.13 .0 10.83
1,057.28 96.71 .09 8.06
70.75 79.50 1.12 e
1,113.58 12.13 .01 14.52
926.50 224.66 .24 7.58
294.78 240.00 .81 1.76
395.26 28.00 .07 8.76
232.56 170.10 .73 2.60
530.28 38.55 .07 8.78
1,215.99 836.41 .69 2.70
789.50 .0 9.38
876.72 124.86 .14 7.82
525.56 170.91 .33 5.95
266.91 .0 10.55
205.75 16.15 .08 8.37
1,5689.71 138.72 .09 8.09
93.65 .0 9.29
176.37 .0 9.45
366.73 57.14 .16 7.79
1,279.14 656.15 .51 4.09
198.50 0. 9.45
274.77 0. 9.42
200.43 _ 0. 9.74
1,431.23 6.00 .004 9.41
794 45 677.79 .85 1.37
308.51 0. 7.95
1,495.05 56.20 .04 9.28
1,093.82 83.38 .08 8.86
400.44 186.48 .47 4.92
477.45 .0 9.19
490.25 —_— .0 9.30
403.71 —_— .0 8.31
646.76 .0 9.53
75.66 .0 9.34
1,137.47 1,989.08 1.75 —-6.51
51.33 .0 9.27
848.35 173.50 .20 7.69
165.28 .0 8 .46
119.62 15.96 .13 7.16
547.93 297.44 54 3.97




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience®
206.91 .0 9.66
193.16 .0 9.50
1,257.13 45.00 .04 8.69
8,741.85 1,450.09 17 7.26
167.90 .0 8.85
240.16 .0 10.00
1,369.35 .0 8.86
179.17 4.53 .03 8.37
1,219.43 81.55 .07 8.53
485 66 392.36 .81 1.80
232.96 .0 9.39
528.03 10.68 .02 9.08
241.81 1.83 .007 9.29
344.93 .0 9.52
346.25 .0 8.85
348.78 .0 8.94
4,687.28 1,845.50 .39 5.67
97.51 95.84 .98 .001

121.32 202.50 1.67 -5.88
938.03 156.90 17 10.73
87.27 7.43 .09 15.68
388.43 .0 9.16
105.27 0. 8.69
72.18 0. 8.51
2, 098 85 97.33 .05 8.85
0.04 74.30 2.47 ~10.45
11.47 42 .04 10.21
144.02 0 9.11
144.43 0 9.55
190.95 0 9.21
353.72 69.00 .20 7.39
404.44 77.97 .19 7.52
379.56 114.61 .30 6.31
110.53 0 8.74
406.55 295.21 .73 2.56
456.79 396.70 .87 1.06
445.38 0 9.16
294.93 0 9.48
910.44 505.58 .56 3.85
180.32 0 8.49
197.31 _— 0 8.41
349.14 _ 0 7.63
271.21 _— 0 5.60
220.33 E— 0 8.34
203.30 _ 0 8.82
309.78 0 9.37
364.38 82.14 .23 6.56
310.50 0 9.35
98.92 Em— 0 7.89
159.14 —_— 0 8.43

93.89 - 0 = i4
109.32 _ [+ 8.95
194.21 _ 0 8.29
217.75 0 8.59
281.53 0 8.32
87.83 44.67 .51 3.88
676.93 0 8.55
291.06 0 8.14
110.56 225.00 2.04 ~9.50
487.97 0 8.13
532.64 240.00 .45 4.72
190.89 —— 0 10.11
238.60 0 8.57
233.93 — 0 8.60
222.23 —_— 0 8.67
460.54 — 0 7.59
126.44 _— 0 9.34
269.36 B 0 8.01
266.34 _ 0 8.63
6557.45 _ 0 8.80
191.35 0 7.54
803.40 304.40 .38 5.27
24213 0 8.82
602.30 _— 0 8.83
1,379.34 744.00 .54 4.29
378.40 _ 0 8.93

[37]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
4670 ....... 249.00 193.54 .78 2.03
4671 ....... 159.41 67.50 42 5.22
4673 ....... 373.02 296.00 .79 1.72
4674 ..., 365.97 0 9.76
4675 ..., 264.87 157.50 .69 3.62
328.01 0 7.94
245.53 465.00 1.89 —7.68
270.22 0 8.24
928.41 0 8.57
429.19 170.00 .40 5.32
199.79 350.00 1.76 -6.33
164.50 6.00 .04 8.04
363.36 0 8.37
291.02 50.00 .17 6.38
166.39 160.00 .96 .36
1,188.60 129.50 11 7.97
218.70 135.00 .62 2.80
198.20 0 8.09
514.00 0 9.08
268.05 — 0 8.57
162.10 — 0 8.70
157.82 —_— 0 9.52
512.96 0 8.46
374.50 0 8.90
163.27 45.00 .28 6.02
152.12 0 8.61
208.17 0 9.25
230.00 —_— 0 8.24
1,813.12 0 9.83
389.34 0 _—
55,5687.78 8,534.86 .15 7.96
7,971.15 1,103.82 .14 8.18
24,904.74 4,319.87 17 7.66
6,621.19 652.01 .10 8.24
25,433.37 8,835.92 .35 5.93
287.04 38.84 .14 8.14
2,841.47 2,342.98 .82 1.66
4,435.45 1,108.05 .25 7.11
211.28 0 8.06
258,72 15.00 .06 7.53
532.63 0 7.96
237.20 266.77 1.08 —.69
486.76 4.01 .008 8.60
160.32 0 8.76
257.96 106.93 41 5.29
797.00 581.50 .73 2.35
789.41 0 8.49
74.83 0 8.91
433.02 4.50 .01 8.33
258.70 0 8.93
183.36 0 10.74
157.32 _ 0 8.64
557.20 _— 0 8.67
421.84 0 7.97
197.60 450.00 2.28 -11.23
119.23 0 9.21
176.54 0 7.73
157.90 0 8.07
209.75 50.00 .24 6.47
430.73 0 9.69
192.00 0 7.88
505.73 _ 0 8.58
130.59 _ 0 8.30
228.89 0 8.68
158.79 0 11.31
6.51 25.67 3.94 —21.79
7.06 0 2.06
795.53 0 —_—
579.04 0 8.36
170.83 7.38 .04 8.42
151.71 180.00 1.18 —_—
139.71 0 8.46
99.44 28.06 .29 5.33
17.78 0 7.34
98.65 0 8.44
510.74 _ 0 8.04




CODE

Contributions
Credited

Benefits
Charged

Ratio

Reserve
Ratio

Benefit
Payment
Experience*

57.84
190.31
840.25
151.93
212,74
392.95
270.61
120.86
355.56
123.04
561.63
187.36
235.41
141.12
123.00
140.91
112.31
190.29
172.60
428.20
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CODE

Contributions
Credited

Benefits
Charged

Ratio

Reserve
Ratio

Benefit
Payment
Experience*

109.24
166.76
105.36
147.15
411.78
127.60
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471.41
525.58
371.70
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CODE

Contributions
Credited

Benefits
Charged

Ratio

Reserve
Ratio

Benefit
Payment
Experience*

154.63
395.39
1,376.16
322.33
601.48
2,739.44

11.06
136.91
48.30
4,31
18.23

2,235.31
819.52
365.49
519.04

40.37

1,008.41
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Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,234.24 239.66 .19 7.56
2,639.51 548.26 .21 7.47
5,488.45 3,157.42 .58 3.96
3,245.01 268.37 .08 8.59
4,155.95 472.04 .11 8.33
1,509.42 [4 9.41
1,634.56 19.12 .01 9.24
13,149.66 4,711.94 .36 6.12
1,332.68 1,506.02 1.13 1.19
1,204.20 6.60 .005 9.81
960.73 76.30 .08 8.22
1,710.31 223.40 .13 7.90
2,430.69 24.00 .01 9.28
2,407.52 743.75 .31 6.57
1,131.82 351.29 .31 6.48
1,087.21 58.78 .05 8.86
5,026.31 1,458.36 .29 6.70
2,085.75 3,525.50 1.69 5.94
5,050.88 537.99 .11 8.51
9083.26 11.00 .01 9.27
1,005.77 302.23 .30 6.48
1,755.28 385.95 .22 7.40
2,118.78 1,106.22 .52 .45
1,600.98 564.10 .35 5.86
2,707.47 30546 .11 8.34
807.68 456.21 .56 R
6,371.36 339.14 .05 8.93
1,077.87 960.55 .89 .87
698.11 553.58 .79 1.81
7,788.93 1,980.80 .25 6.87
5,904.09 1,546.33 .26 6.86
1,728.81 206.60 .12 7.97
3,132.14 535.67 17 7.81
1,826.46 0 9.28
7,777.89 564.57 .07 8.80
8,932.16 652.50 .07 8.81
6,800.98 1,438.88 .21 7.50
312.23 1,609.77 5.16 18.13
1,073.67 0 10.19
528.70 61.67 12 6.61
3,773.13 1,082.82 .29 6.70
386.75 267.30 .69 2.70
2,194.87 494.20 .23 7.19
942.34 0 9.49
591.49 446.00 .75 —_—
327.16 60.00 .18 6.90
18.20 0 _—
1,291.12 140.33 .11 9.71
1,418.89 94.62 .07 8.51
341.15 0 5.09
3,061.27 408.26 .13 8.28
1,528.85 526.98 .34 6.05
836.73 75.76 .09 8.89
3,924.81 151.38 .04 8.95
2,949.23 758.18 .26 6.71
186.23 528.75 2.84 3.85
7,327.50 96.23 .01 9.17
4,995.81 4,246.28 .85 1.36
1,846.56 498.44 W27 6.88
2,763.21 8.08 .002 9.24
3,960.86 959.25 .24 8.07
2,620.71 771.73 .29 7.50
622.76 27712 44 _
553.90 405.14 .73 2.36
768.99 38.00 .05 —
526.10 340.50 .65 —_—
546.32 10.46 .02 9.40
411.80 .83 .002 8.15
196.60 0
826.08 17.06 .02 9.66
1,997.82 881.38 .44 5.25
422.51 85.89 .20 8.06
577.36 488.35 .85 —_— 114
84.71 0 —_— 14
1,315.61 465.95 .35 6.03 | ...,
783.07 1,377.35 1.76 =702 1 ...l

[42]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,287.67 566.62 44 5.82
525.07 91.18 A7 6.22
1,989.29 267.52 .13 7.74
1,118.18 214.45 .19 7.44
1,928.66 443.89 .23 7.17
682.71 60.57 .09 7.97
353.62 17.08 .05 —_—
274.95 0 _—
800.00 0 4.46
3,079.40 1,315.52 3.36 -5.47
1,976.58 1,320.07 .67 3.07
3,970.93 86.14 .02 9.28
838.88 1,132.90 1.35 ~-3.16
2,524.80 1,142.40 47 4.73
2,428.07 1,097.41 45 5.10
1,311.00 573.79 44 5.03
1,599.49 114.14 .07 8.75
969.85 141.85 .15 7.87
4,185.80 0 9.38
2,761.47 657.02 .24 7.26
1,555.12 352.13 .23 7.14
1,971.76 382.64 .19 7.41
1,426.54 2,021.11 1.42 ~3.36
1,257.67 475.76 .38 5.65
2,470.10 3,150.93 1.28 ~2.65
2,388.84 449.73 .19 8.39
959.17 813.74 .85 6.93
710.51 321.90 .45 4.90
5,051.71 1,896.98 .38 5.79
892.54 364.00 .41 5.10
466.70 361.86 .78 —_—
324.07 64.00 .20 —
831.12 540.72 .65 3.57
1,642.47 988.11 .64 3.79
800.84 60.60 .08 8.68
1,372.65 1,777.80 1.30 -2.74
1,414.06 516.69 .37 5.46
145.50 167.00 1.15 —
1,5645.80 402.16 .26 7.17
1,099.56 521.80 A7 4.70
3,448.56 3,167.52 .92 .73
2,182.45 103.33 .05 8.91
1,411.56 1,703.43 1.21 e
710.21 0 9.34
5,178.75 1,847.63 .36 5.64
112.01 0 7.82
989.45 211.00 .21 7.16
1,286.42 242.30 .19 8.07
2,676.42 500.34 .19 7.66
337.56 168.00 .50 5.17
100.35 0 8.66
1,267.71 24.00 .02 11.55
10,743.18 3,225.02 .30 6.56
1,777.57 221.81 12 8.26
4,032.52 1,434.38 .36 G.14
432.69 691.50 1.60 ——
11,601.11 1,624.41 14 7.93
2,835.32 652.21 .23 G.85
15,539.53 3,630.51 .23 5.25
1,837.95 17.37 .01 8.85
421.30 72.00 .17 —
7,997.42 1,241.51 .16 7.98
1,975.13 382.64 .19 5.06
11,204.22 8,348.43 75 2.29
2,236.08 56.58 .03 9.3
97.69 E— —_—
51.54 _ B — —_—
58.36 — ——
319.81 50.00 .16 ——
700.91 95.08 14 7.93
593.48 164.91 .28 6.82
898.06 491.54 .65 3.80
316.11 — —
1,015.92 390.81 .38 5.95
30,808.01 4,892.83 .16 7.71
9,064.72 3,265.45 .36 5.97
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Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
716.89 46.99 .07
639.54 128.24 .20
6,238.27 1,697.42 27
552,12 601.99 1.09
684.64 167.76 .25
233.65 e
955.65 54,50 .06
483.87 305.75 .63
228.65 60.00 .26
3,550.02 211.48 .06
17,043.59 13,686.77 .20
720.76 10.84 .02
76.27 77.88 1.02
3,329.54 223.26 .07
3,788.60 231.08 .06
496.16 33.50 .07
1,264.92 495.55 .39
172.23 —_—
1,724.83 2,191.80 1.27
2,148.83 191.48 .09
1,060.42 640.42 .60
819.71 259.50 .82
4,605.22 566.71 12
784,78 —_—
4,831.46 449.72 .09
1,798.59 36.50 .02
832.83 27.25 .03
24,774.91 7,255.52 .29
1,288.76 156.21 .12
1,990.53 973.18 .49
1,191.09 699.60 .59
500.36 102.04 .20
1,404.29 764,07 .54
431.47 272.42 .63
1,431.18 120.50 .08
1,836.42 263.00 .14
1,091.51 191.34 .18
642.51 81.54 .13
629.86 79.25 .13
441.98 56.50 .13
477.47 89.00 .19
281.74 —_
5,610.40 2,693.47 .48
3,124.565 2,438.69 .78
15,027.40 5,648.45 .38
11,766.23 3,579.83 .30
34,443.04 12,565.51 .36
1,371.11 541.60 .40
17,279.64 12,776.23 .74 2.42 | ...
21,867.98 8,854.71 .41 5.46 | ..........
11,686.97 6,122.97 .52 4.87 | Lo
8,195.87 2,211.24 .27 6.16 | ..........
9,528.08 6,174.76 .65 3.82 | ..o
3,639.71 1,901.05 .52 4.49 | ...
279.20 367.94 1.32 3.06 § ..........
299.07 80.50 .27 e 15
54.76 _ _ ]
246.12 —_— —_— —_— 14
39.80 —_— e 0
37.40 _— e 0
735.06 171.49 .23 7.02 | ..o,
500.72 264.21 .53 4.28 | ...
633.36 39.75 .06 9.00 | ..........
47.22 45.00 .95 _ 1
140.91 38.00 .27 - 4
10,694.85 107.09 .01 8.71
842.64 134.79 .16 7.92
6,436.89 1,682.90 .26 6.97
4,710.92 2,217.27 47 4.50
608.02 .00 9.24
740.43 315.10 .43 5.80
1,595.05 170.58 A1 9.07
1,198.61 409.74 .34 6.06
702.93 133.61 .19 6.59




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,779.33 1,774.81 1.00
_777.38 619.21 .80
662.61 559.23 .84
16,661.06 2,490.98 .15
340.83 340.83
281.27 .00
441.39 .00
1,865.31 170.50 .09
509.73 .00
233.17 E— .00
1,098.01 .00
129.85 67.50 .52
1,541.78 420.05 A
689.72 339.85 .49
2,212.07 1,685.40 .76
3,518.02 643.64 .18
1,930.34 1,327.11 .69
1,499.81 352.52 .24
758.76 146.71 .09
584.09 13.33 .02
479.32 82.00 17
161.48 143.91 .89
64.65 .00
3,186.84 353.12 .11 8.40
4,108.19 2,030.41 .49 4.77
899.00 462.08 .51 4.46
1,009.94 .00 9.24
1,233.20 200.00 .16 7.42
1,492 59 369.68 .25 6.84
1,322.54 51.40 .04 9.26
315.01 208.42 .66 2.85
634.19 96.58 .16 6.83
320.56 57.58 .18 7.48
406.23 786.34 1.96
510.26 108.00 .21 —_—
907.57 42.00 .05 8.37
1,555.24 1,119.38 .72 2.51
360.00 40.0 J11 _—
1,002.50 414.83 .41 5.26
948.89 444.93 47 4.80
345.52 359.67 1.04 _
466.81 237.96 .41 3.79
117,693.55 24,735.15 .21 7.43
1,838.86 1,488.98 .81 1.78
1,167.13 1,198.53 1.03 2.77
481.13 .00 8.83
1,832.97 600.83 .33 6.32
175.75 66.00 .38 —_—
127.59 .00 9.88
62,985.43 17,455.52 .28 6.76
2,879.60 304.57 .11 9.23
1,077.74 98.84 .09 8.54
71.46 .00 e
103.70 .00 —_—
705.21 0 9.53
1,986.57 415.08 .21 7.50
1,831.44 168.71 .09 8.76
961.97 638.79 .66 2.76
1,753.20 397.98 .23 7.16
2,573.66 121.29 .05 8.70
1,345.28 296.01 .22 7.47
367.26 95.60 .26 —_— 14
500.27 52.50 .10 —_— 144
2,451.59 58.68 .02 9.51
2,377.09 671.26 .28 6.77
5,848.70 1,687.53 .29 6.86
1,769.41 354.80 .20 7.42
2,450.46 611.40 .25 6.75
8,919.49 2,051.16 .23 7.19
927.36 61.82 .07 7.96
597.55 1,091.51 1.83 6.80
2,801.15 15.06 .005 9.20
2,200.92 248.94 .11 8.11
2,405.82 859.44 .36 5.89
4,644.45 970.40 .21 7.22
1,257.34 490.56 .39 5.59




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
820.78 72.68 .Q9 6.04
9,878.85 1,133.90 .11 8.21
6,248.20 2,431.40 .39 5.69
2,294.94 366.17 .16 8.09
1,948.02 0 9.82
290.08 221.60 .76 .68
313.47 3.40 .01 —
2,022.99 10.50 .005 _—
744.44 39.50 .05 —_—
188.57 00 —_—
2,041.33 895.71 44 5.15
3,516.23 996.64 .28 6.79
1,480.95 89.52 .06 9.11
1,307.84 217.08 A7 7.81
*1,241.88 0 8.59
438.51 5.00 .01 _
3,219.56 944.19 .29 6.66
1,685.36 72.38 .04 8.95
657.80 679.98 1.03 .81
5,153.02 1,427.43 .28 6.61
4,831.72 785.19 .16 7.88
3,170.08 852.94 .27 6.84
928.88 124.67 .13 8.43
2,816.38 278.91 .10 8.36
2,922.29 491.23 A7 7.30
582.57 322.17 .56 _—
330.89 0 —_—
1,650.83 199.25 12 8.19
2,428.15 156.66 .06 8.76
1,321.79 415.21 .31 6.17
1,716.98 120.00 .07 9.17
1,104.40 40.50 .04 —_—
175.53 81.00 .46 e
86.53 0 —_—
1,622.02 115.50 .07 8.69
2,312.52 274.66 12 8.19
1,982.20 545.30 .28 6.81
726.91 239.42 .33 5.90
1,430.92 674.98 Y 4.73.
1,480.92 674.98 .47 4.78
1,580.43 510.32 .32 6.45
1,392.93 260.68 .19 6.97
2,183.58 131.56 .06 8.73
1,635.93 840.87 .51 4.53
1,158.70 120.61 .10 8.72
1,599.60 964.18 .60 3.65
592.65 209.50 .35 6.06
1,415.59 376.55 27 6.46
2,008.85 269.44 .18 —_—
530.02 52.50 .10 5.12
430.67 33.55 .08 6.58
161.43 11.00 .07 —_—
3,882.88 448.65 .12 8.27
1,465.76 407.34 .28 6.66
2,576.89 118.67 .05 9.12
873.77 511.55 .59 4.01
2,387.27 224.17 .09 8.57
1,034.10 92.90 .09 8.59
2,090.56 341.53 .16 8.01
2,188.00 450.00 .21 7.560
1,661.63 219.57 213 8.43
6,505.35 1,815.28 .28 6.55
2,630 33 18.85 .007 9.42
8,588 44 1,756.86 .20 7.50
830 42 186.86 .16 7.27
7,205.69 1,646.79 .23 7.52
807.12 146.46 .18 7.41
529.54 146 00 .28 5.81
923.50 621.27 .67 2.27
1,042.51 48.96 .04 7.86
1,278 02 107.81 .08 —_—
219.87 153.15 .70 2.43
842.43 93.00 11 —_
3,445 87 663.19 .19 7.63
900.23 362 53 .40 5.78
671.15 859.85 1.28 -2.76




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*

6200 4,249.95 1,474.41 .35
6201 960.09 84.62 .09
6202 671.056 338.80 .50
6203 589.83 146.00 .25
6204 235.02 0
6205 1,642.80 10.95 .006
6206 2,708.25 257.80 .10
6207 3,274.06 433.03 .13
6208 1,5626.55 354.44 .23
6209 966.09 157.21 .16
6210 1,048.70 356.41 .34
6211 781.22 65,19 .08
6212 948.60 186.75 .20
6213 628.62 109.44 A7
6214 312.82 .00
6215 241.04 .00
6216 483.16 18.00 .04
6217 320.32 .00
6218 2,842.86 1,117.99 .39
6219 434.17 278.92 .64
6220 3,688.06 1,327.14 .36
6221 6,249.84 1,118.02 .18
6222 646.59 .00
6223 4,109.89 639.40 .16 7.24
6224 5,136.60 357.79 .07 8.59
6226 3,838.63 1,737.32 .61 5.07
6228 3,169.86 331.97 .10 8.53
6230 992.07 282.64 .28 6.74
6231 26.62 .00 —
6232 367.62 — 00 —
6233 59.62 — .00 —_—
6234 166.40 — —_—
6235 127.28 .00 —
6236 901.08 1,059.71 1.18 -1.39
6237 101.21 .00 —
6238 42.76 — .00 e
6239 63.04 .00 _—
6240 11.89 0 —
6402 1,339.14 352.43 .26 9.19
6403 1,064.55 555.49 .62 4,52
6404 3,684.36 1,828.06 .51 4.58
64056 2,639.91 1,642.60 .62 3.50
6406 241.14 374.06 1.565 -5.06
6407 780.43 508.80 .65 3.10
6408 427.711 369.44 .86 1.28
6409 1,050.68 114,70 11 9.19
6410 826.71 228.90 .28 6.70
6411 8,169.99 1,281.29 .16 7.83
6412 1,998.78 409.49 .20 7.67
6413 397.64 834.94 2.10 -8.73
64156 9,754.71 501.67 .05 8.53
6416 2,835.04 1,279.06 .45 4.91
6417 469.96 142.22 .30 6.23
6418 564.76 45.00 .08 8.67
6419 271.99 230.57 .85 1.31
6420 486.14 338.33 .70 2.569
6421 246.53 448.01 1.82 -7.25
6422 546.21 373.51 .68 2.83
6423 212.71 0. 9.75
6424 561.92 57.03 .10 7.57
6425 292.76 302.68 1.08 _ 2
6426 68.58 0. _— 113
6427 437.53 0. — 114
6428 1,380.85 14.00 .01 9.09
6429 5,213.56 2,875.21 .65 4.19
6430 334.63 309.27 .92 .67
6431 2,320.92 171.97 .07 8.90
6432 972.85 31.14 .03 9.15
6433 1,205.19 10.50 .01 9.45
6434 146.77 102.01 .70 _ 2
6435 347.77 0. 8.4
6436 460.02 80.00 A7 7.62
6437 226.33 25.79 11 7.93
6438 252.17 100.50 .40 —_—
6439 515.83 40.20 .08 9.21
6440 106.02 70.00 .66 2.99




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
301.73 310.83 1.03 —_—
1,643.48 209.14 .13 8.13
557.74 224,00 .40 5.98
561.59 248.99 .44 5.30
650.24 26.86 .04 9.16
1,112.90 214.28 .19 7.28
3,316.6b 253.67 .08 8.76
2,283.38 159.52 .07 8.7
2,255.55 885.04 .39 5.58
886.30 685.67 ks 2.00
254,32 0. 8.98
176.90 36.00 .20 e
283.97 259.00 .91 —_—
420.47 0. 9.40
382,06 —_— 0.
264.50 44.00 A7
994,07 820.06 .32 6.43
1,512.21 125.00 .08 8.74
921.64 481.62 .52 4.24
1456.31 .0 —
263.47 30.00 .11
424.96 A1 0. 9.56
995.84 141.42 .14 8.44
307.87 52.50 .17 6.82
1,504.13 250.24 .17 7.64
92.85 12.30 .18 9.30
1,215.11 625.78 .51 4.60
1,980.92 1,042.35 .53 4.46
©150.22 0. _
200.11 92.50 .46 ——
12,164.19 916.71 .08 8.66
2,641.42 961.33 .36 5.78
796.93 134.25 17 7.38
2,429.76 619.91 .26 7.20
942.85 239.40 .25 7.08
926:04 635.93 .69 2.93
1,133.91 413.61 .36 5.89
4,782.69 1,335.23 .28 6.59
1,721.89 257.52 .15 8.03
10,185.67 1,502.30 .15 7.72
1,073.38 565.82 .53 4.42
1,429.68 529.11 .37 5.96
2,895.81 2,149.31 .74 2.38
122.12 0. —_—
1,864.24 566,15 .30 6.52
583.87 29,08 .05 8.24
4,435.62 254.28 .06 9.02
162.80 0. —_
31.52 —_— —— e 0
24.30 —_ _— —_— 0
32.42 _ _— —_— 0
43.83 —_— E— —_— 0
9.26 -_— _— o 0
27.78 — — —_— 0
5.60 — — 0
6.38 —_— —_— 0
2,221.54 199.11 .099 8.7
1,011.04 224.25 .22 7.06
1,782.94 0. 9.25
1,970.37 684.53 .35 6.11
875.17 1,674.40 1.91 8.23
127.15 99.64 .78 1.62
1,280.36 0. 9.43
752.91 278.03 .37 5.97
3,148.98 305.45 .10 7.84
1,269.35 154.42 .12 8.32
2,101.24 116.79 .06 8.74
439.90 488.50 1.11 E— 2
1,5643.38 451.64 .29 6.77 .
1,272.10 423.08 .33 6.13
1,870.19 15.33 .008 9.21
3,995.07 4,481.61 1.12 1.11
3,331.11 0. 9.34
2,752.98 930.23 .34 6.17
770.86 705.17 .91 .18
1,008.64 308.46 .31 6.02




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
2,976.25 562.15 .19 7.69
4,856.01 1,065.63 .22 7.44
1,226.52 424.27 .35 6.02
3,084.32 665.28 .22 7.37
1,112.10 0. 9.05
1,121.62 720.67 .64 3.23
1,456.21 29.00 .02 9.19
3,017.83 567.84 .19 7.65
1,572.82 125.85 .08 9.40
1,502.03 341,45 .23 7.25
2,771.59 1,649.55 .56 3.63
1,712.98 .361.05 .20 7.57
1,037.57 78.63 .08 8.48
1,604.67 777.51 .48 4.96
3,930.03 277.50 .07 8.87
4,200.20 311.84 .07 8.66
5,871.66 1,646.03 .28 6.71
4,774.30 938.36 .20 7.26
2,074,33 648.66 .31 6.18
5,225.79 1,321.90 .25 6.77
1,385.10 1,094.75 .79 1.95
2,193.85 822.69 .37 5.52
3,145.45 254.50 .08 8.38
7,698.93 849.98 11 8.88
1,449.72 1,149.70 .79 1.97
221.25 134.73 .61 3.27
923.12 147.00 .16 7.76
1,448.28 527.95 .36 5.88
3,451.16 699.06 .20 7.94
1,229.33 148.44 12 8.18
840.52 957.83 .12 8.28
1,421.73 1,129.25 .79 1.91
203.63 205.43 1.01 -.08
440.37 310.01 .70 2.69
446.08 151.34 .34 6.14
91.92 79.03 .86 1.21
511.31 112.69 .22 7.60
522.57 403.87 7 2.22
384.88 384.88 ——
1,312.06 738.71 .56 —
1,027.47 121.00 12 —
465.53 23.33 .05 —
382.76 0. —_—
358.46 25.50 .07 —
687.26 810.95 1.18 ~1.69
1,280.30 100.30 .08 8.63
825.37 4.50 .005 9.29
295.39 0. —
434.74 0. —
1,213.77 45.00 .04 9.56
1,185.84 33.33 .03 8.79
821.35 7.77 .019 9.38
636.15 987.03 1.55 -4.77
1,342.49 406.89 .30 6.83
1,405.51 1,353.14 .96 .36
3,232.67 538.65 17 7.81
1,279.44 605.51 47 4.92
38.34 54.00 1.41 -3.47
2,271.29 2,185.43 .96 .34
729.76 411.18 .56 4.10
611.44 404.73 .66 3.62
257.33 188.83 .78 2.81
635.87 18.00 .03 9.038
319.04 36.00 11 ——
179.69 82.83 .46 4.76
347.68 60.47 A7 —
1,677.02 18.47 .01 9.15
1,357.88 933.29 .69 2.76
2,162.69 342,81 .16 7.85
489.18 321.50 .66 2.76
987.54 502.53 .51 4.68
674.34 76.00 .11 8.91
1,252.81 0. 10.64
1,236.73 33.67 .03 9.19
914.31 176.97 .19 7.73
642.50 480.52 .75 2.50




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*®
627.04 566.28 .90 3.99
856.47 108.50 .18 7.7
3,618.96 425.01 .12 8.30
1,515.61 630.73 .42 5.43
539.87 263.85 .49 5.15
1,754.41 925.52 .53 4.60
1,021.39 592.95 .58 4.25
1,931.16 143.98 .72 8.39
1,049.37 0. 9.49
1,386.41 78.11 .06 8.56
2,2538.18 461.71 .20 7.74
2,209.18 272.35 .12 8.16
2,177.06 1,498.98 .69 2.87
1,008.18 52.68 .05 9.08
1,223.96 0. 10.36
1,577.57 842,24 .53 4.40
1,483.48 286.98 .19 7.63
326.03 644.04 1.98 —-8.38
397.63 101.75 .26 e
614.46 64.38 .10 E—
218.39 3.11 .01 E—
183.49 0. —
1,054.91 _— 0. 8.50
52.85 -—_— — —
336.60 0. —_
344.59 39.00 .11 3.49
2,384.66 12.00 .005 8.92
1,175.11 401.34 .34 6.17
988.43 60.95 .06 9.08
764.26 217.54 .28 6.49
1,755.90 419.53 .24 7.21
717.74 1,219.84 1.70 -6.58
567.85 177.00 .31 6.41
1,374.46 60.00 .04 8.64
1,224.32 501.52 .41 6.02
1,477.85 197.78 .13 8.05
2,146.04 2,646.02 1.28 -2.15
2,221.83 3,365.91 1.51 —-4.77
434.35 297.38 .68 2.91
1,357.86 Q. 9.02
11,010.96 826.62 .08 8.56
15,408.95 5,711.50 .87 5.23
2,061.69 299.29 .15 7.89
1,135.41 325.31 .29 7.18
646.93 27.00 .04 9.20
856.43 464.47 . b4 3.92
96.26 275.80 2.87 -12.10
560.84 369.50 .66 —_—
877.73 82.73 .09 8.74
734.86 646.34 .88 —
102.07 31.00 .30 —_—
622.38 80.00 .18
2,083.07 329.93 .16 8.08
1,134.41 1,756.02 1.56 4.96
1,371.12 368.70 .27 2.63
289.14 3 96
649.15 61.00 .09 7.90
343.84 112.50 .33 —
345.33 0. 3.24
896.14 228.48 .25 7.65
4,273.97 1,661.09 .39 5.77
1,264.65 675.00 .53 4.99
159.64 22.95 .14 6.09
67.51 —_— 0. 7.25
444.52 474.42 1.07 -.55
1,340.89 325.72 .24 5.87
44.21 0. 8.20
1,351.78 427.66 .32 6.46
4,335.83 996.01 .23 7.14
1,389.05 345.67 .26 —_—
643.26 88.00 .14 r—
96.96 0. e
548,05 51.50 .09 —_—
71.70 4517 .63 2.75
441.18 0. ———
741.08 198.07 .27 7.91




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*®
810.70 55.42 .07 8.19
1,337.71 215.06 .16 6.86
1,445.61 34.54 .02 8.06
354.09 377.72 1.07 —-.50
208.50 172.71 .83 1.28
249,96 1,139.03 4.56 5.23
110.00 110.00 _—
533.56 326.70 .61 —_—
256.29 880.83 3.44 21.13
86.11 0. —_—
479.16 53.89 .11 6.20
369.61 0. —_—
1,375.08 1,108.33 .80 1.81
2,061.14 335.50 .16 7.79
324.32 0. 8.74
34.22 0. 8.79
147.96 —_— 0. 8.86
4.30 0. 8.01
374.33 0. 9.01
2,545.73 673.06 .26 6.84
5,668.67 653.55 12 8.33
7.70 0. —
2,031.79 363.58 .18 7.94
1,894.81 185.40 .10 8.66
3,296.94 418.52 .13 8.26
367.56 54.50 .15 7.03
3,416.68 974.73 .29 6.10
700.45 379.94 .54 3.57
834.54 1,226.81 1.47 3.82
3,065.96 1,305.89 .43 5.24
2,090.48 481.18 .23 7.17
1,164.96 73.02 .06 8.73
2,868.37 1,171.69 41 5.29
116.74 10.00 .09 6.93
1,139.63 160.21 14 7.77
775.52 157.34 .20 6.52
188.27 —_— —_— 0
82.60 —_— —_— 0
43.41 — —_ 0
105.15 90.00 .86 JE— %
397.71 31.00 .07 e 115
109.60 —— —_ 0
144.24 —— —_ 0
54.46 ——— — 0
43.70 —_— —_— 0
421.44 93.50 .22 — b3
170.21 _ —_— 0
6.36 _ —_— 0
24.55 e —_— — 0
2.75 — — — 0
36.86 —_— _ cel
1,375.74 0 9.41
1,807.85 480.00 .27 6.90
7,471.55 179.10 .02 9.16
5,976.63 1,907.57 .32 6.37
1,762.27 0 9.33
1,193.02 31.50 .03 8.57
2,362.98 133.76 .06 _—
1,756.73 318.16 .18 —_—
3,458.52 138.00 .04 9.11
1,070.66 00 9.42
1,457.16 12.50 .008 9.33
1,287.41 3.50 .002 9.35
2,340.15 00 9.23
1,849.38 58.13 .03 9.17
2,813.45 80.50 .03 8.97
1,864.94 18.00 .009 9.32
1,822.00 00 9.39
2,148.88 00 9.49
1,100.48 77.00 .07 —
2,628.67 1,025.05 .39 5.38
2,121.27 00 9.45
1,478.19 00 9.33
1,780.55 00 9.31
543.93 00 8.88
889.96 1.06 .001 9.91




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,556.98 43748 .28 6.81 | ..........
6,960.22 162.00 .02 9.47 | ...
6,760.96 295.96 .04 8.93 | ..........
6,846.80 4,00 .000 9.41 | ..........
00 —_— 0
2,851.92 15.00 .005 9.90
2,736.27 00 9.84
1,597.31 _ 00 9.54
4,117.59 —_— 00 10.22
4,585.78 —_— 00 9.53
2,964.05 —_— 00 8.81
4,837.72 00 9.33
555.87 00 9.47
229.25 228.43 .10 —_—
166.10 00 _—
2,445.59 00 —
1,232.69 184.14 .15 8.29
2, 1406, 06 2.81 .001 9.72
2 976.68 00 9.21
636.19 00 10.26
312.66 00 8.96
4,685.53 00 9.28
1,395.25 36.53 .03 9.35
237.00 00 9.66
175.78 00 7.98
267.93 e — 00 ——
758.64 00 8.73
590.16 00 —
2,633.02 102.88 .04 9.70
40.83 00 —
43.23 _ 00 9.70
1,311.98 1.10 0 9.34
2, 040 05 1,033.19 .51 4.40
8, ,456.98 1,941.52 .23 7.15
638 59 83.07 .13 8.18
1,573.78 296.97 .19 7.92
'276.66 0  — 14
260.15 0
214.02 0 9.50
598.66 0 8.56
1,062.00 319.78 .30 6.83
1, 147550 0 9.45
2,162.47 583.79 .27 6.89
336.36 387.02 1.15 1.49
2,117.29 568.77 .26 7.30
6,438.60 2,638.62 .41 5.38
2,984.92 361.83 .12 8.26
'236.20 00 9.45
14,942.19 854.13 .06 8.92
'162.20 68.45 .42 5.51
1,629.52 00 9.47
'414.40 00 8.93
2,126.89 — 00 9.52
265.34 —_— 00 9.47
422.07 _ 00 9.12
324.25 —_— 00 8.99
616.78 —_— 00 9.64
405.78 — 00 9.75
334.94 _ Q0 9.32
443.99 —_ 00 8.98
715.26 _ 00 9.57
231.57 _ 00 9.4
830.21 00 9.48
2,349.62 00 9.40
2 990.23 497.37 17 7.69
1,623 94 261.52 .16 7.78
2,903.73 00 9.40
369.47 00 9.56
415.94 ——— 00 9.41
1,287.01 00 9.46
’201.60 00 8.40
355.04 70.00 .20 7.51
497.83 00 9.54
104.33 00 8.52
523.71 96.50 .18 6.92
771.78 00 —_—

[52]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
822.45 268.17 .33 6.41
96.98 4.16 .04 9.08
70.66 s 00 8.53
916.89 91.09 .10 8.45
446.84 4.50 .01 9.35
249.20 46.06 .18 7.66
282.60 00 9.42
234.05 00 9.47
205.16 — 00 9.47
553.61 —— 00 9.46
668.79 —— 00 9.87
518.81 ——— 00 9.46
517.48 00 9.52
249.77 — 00 9.26
14,766.08 4,648.49 .31 6.44
735.33 70.29 .10 8.53
3,890.41 2,798.79 .72 2.66
1,109.36 00 9.81
219.38 00 9.46
1,066.11 —— 00 9.36
1,658.29 — 00 9 .41
189.00 E— 00 9.456
1,023 47 E— 00 9.6
539.72 E— 00 9.38
583.40 E— 00 9.33
507.18 00 8.23
113.39 13.75 00 9.94
1,206.99 —— 9.47
128.31 391.86 3.05 ~18.49
630 63 387.42 .61 3.58
320.80 e 9.55
462.60 R — 00 8.55
248.26 —— 00 9.91
585.24 —_— 00 8.93
173.78 — 00 8.45
581.65 — 00 8.47
1,257.71 00 9.65
260.65 108.00 .41 5.42
162:70 — 00 —
2,868.29 30 00 .01 9.15
37,709.63 6,376.18 17 7.82
6,250.78 184.00 .03 9.37
355.78 00 8.59
34.42 00 ——
243.86 — 00 9.49
231.75 —— 00 8.84
183.71 00 — 113
85.88 36.00. .42 —_— 14
4.86 — 8.10
260.25 00 7.58
59,319.67 4,070.30 .07 8.68
12.96 00 —_— 0
19.94 _ 00 e 0
12.15 00 —_— 0
509.80 8.05 .02 9.834 | ...
1,015.30 — 9.51 | ..........
1,104.28 55.69 .06 8.05 | ..........
86.21 — 8.24 | ..........
358.06 —_— 9.57 | .........
1,382.08 24.64 02 933 | ..........
1,842.18 154.44 .08 8.38 | ..........
561.69 S —— 4
67.62 — — ¥
1,371.53 445,75 .33 6.33 | ..........
201.62 225.50 1.12 — 114
182.32 — —— 114
3,223.02 112.00 .03 9.16 | ..........
277.82 —— 8.63 | ..........
121.50 46.30 .38 —_— 1%
1,510.45 0 0 9.29 | ..........
754.46 646.56 .86 1.3¢ | ..........
1,725.08 360.38 .21 7.65
1,984.63 784.02 .40 5.66
1,180.59 12.00 .01 9.44
1,090.12 224.36 .21 7.46
1,926.15 1,067.08 .55 4.12

[53]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,132.94 1,009.13 .89 1.03
1,676.19 404.00 .24 7.12
4,706.34 4,017.60 .85 1.13
1,221.51 961.19 .79 2.03
729.44 176.83 .24 6.87
433.25 53.00 .12 8.09
309.20 32.67 .11 7.55
441.13 428.10 .97 .25
1,068.80 214.55 .20 —
295.58 00 9.45
305.36 166.16 .54 4.00
73.38 00 —
1,217.54 632.82 .62 4.50
3,257.30 1,028.80 .32 6.47
312.80 421.26 1.35 —2.96
582.11 388.00 .67 3.01
93.71 00 8.54
230.27 28.96 .12 —_
44.38 00 o
1,142.63 195.49 17 7.67
452.40 726.25 1.61 ~5.46
385.62 00 —
1,609.56 378.11 .23 7.31
1,636.34 2,796.74 1.7 —-6.57
813.44 377.22 .46 4.80
669.65 219.07 .33 5.68
195.98 73.45 .37 6.26
107.72 00 —_—
1,619.61 2,627.08 1.62 -5.59
1,246.54 797.93 .64 3.20
863.54 1,525.95 1.77 —_—
351.86 6.50 02 9.27
468.52 320.00 .69 2.95
2,688.23 186.66 .07 8.35
201.08 —— 9.42
137.70 —_— 9.18
1,196.02 —_— — 9.77
2,219.50 _— —_— 9.28
590.07 —_— 9.43
227.65 —_— 8.24
228.58 —-.81 .003 7.31
1,284.75 —_— 7.96
13.53 —_—
2,292.18 747.09 .33 5.90
1,732.10 102.68 .06 9.03
1,1566.27 229.50 .20 —
5,064.43 14.50 .002 9.34
2,140.42 11.63
225.05 —_— 9.00
2,348.01 2,126.94 .91 .82
1,490.38 836.59 .56 4.07
1,020.33 1,692.92 1.66 -5.54
9,696.35 1,402.48 .16 7.94
2,297.50 906.24 .39 5.51
8,449.63 233.66 .62 4.50
3,388.48 2,079.26 .61 3.48
3,319.10 3,179.98 .96 .39
5,402.48 2,377.756 .44 5.23
1,004.29 1,095.32 1.09 —-.85
25,638.97 8,041.20 .31 6.49
575,72 781.94 1.36 —2.85
559.46 109.83 .00 —_—
385.32 19.00 .05 —
1,244.22 674.26 .54 4.24
1,520.67 925.60 .61 3.40
1,427.16 410.09 .29 6.20
1,382.46 979.97 .1 2.48
5,193.41 3,735.41 .72 2.52
912.59 1,867.21 2.06 -9.35
531.76 835.10 1.57 -5.12
320.90 104.03 .33 6.18
744.99 214.14 .29 6.50
1,037.85 869.25 .84 1.20
367.37 952.64 2.59 —14.18
1,257.03 1,631.44 1.22 —_—
1,204.34 1,076.34 .89 .92

[54]




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*®
2,937.30 622.24 .21 7.56
15,412.11 14,194.84 .92 7.06
739.00 956.47 1.20 -2.93
936.24 1,117.77 1.19 -1.63
420.83 101.80 .24 e
1,128.27 953.69 .85 1.44
1,390.43 2,275.31 1.64 -5.48
658.82 462.54 1.70 -2.76
774.62 1,262.48 1.63 -5.50
533.64 1,016.55 1.90 -8.06
658.29 1,749.31 2.66 -13.92
1,850.93 2,555.88 1.38 -3.15
677.10 109.00 .16 6.29
782.68 1,244.55 1.59 —-5.42
952.23 835.07 .88 1.18
1,131.18 778.12 .69 2.81
4,518.93 2,654.72 .59 3.77
525.77 452.91 .86 1.18
1,027.97 393.41 .38 5.80
1,792.88 422.63 .24 7.10
282.24 325.83 1.15 — 2
886.04 715.00 .81 1.80 | ..........
1,062.99 506.68 .48 411 ...,
1,986.56 1,5679.01 .21 —_— 1
1,504.69 1,826.47 1.21 -1.96
689.85 75417 1.09 .77
1,305.14 648.66 .60 4.70
6,037.29 1,454.09 .24 7.11
602.79 874.63 1.45 —4.16
103.96 381.12 3.67 -3.59
7,280.07 2,290.76 .31 6.43
384.81 537.28 1.40 -3.58
373.69 142.99 .38 —
450.09 267.47 .69 —_
204.96 206.08 1.01 —_—
438.42 105.00 .24 —_
748.93 1,078.44 1.44 -3.90
34.63 704.16 20.33 -17.84
1,134.92 499.45 .44 5.64
158.36 20.00 .13
1,627.93 1,444.97 .70 2.73
2,585.35 779.73 .30 6.48
626.06 292.50 47 —
897.93 247.50 27 6.64
0 .00 0
5,335.22 4,040.46 .76 2.02
1,500.84 552.99 .37 8.06
1,522.41 1,469.61 97 .32
1,078.16 1,097.74 1.02 -.17
1,167.44 730.98 .63 3.44
1,893.57 1,381.80 .73 2.19
425.73 441.57 1.04 ~.33
833.47 1,312.22 1.57 —4 .87
1,301.56 1,098.00 .84 1.34
815.51 649.50 .80 1.47
68.51 65 00 .95 —_—
1,393.32 657.95 47 1.82
82.94 .00 —_—
114.45 10.00 .09 —
148.54 .00 —
731.35 255.48 .35 6.52
623.78 349.10 .56 4.11
232 80 547.01 2.35 -10.00
819.85 184.17 .22 6.85
152.50 506.42 5.06 — 2
1,265.15 888.85 .70 —_— 2
128.53 36.00 .28 — 14
236.87 44.00 .19 — 14
367.68 858.33 2.33 12.01
613.84 524.74 .85 1.32
1,562.26 76.28 05 8.76
810.71 242,11 .30 6.25
148.41 E— — 14
6,031.59 4,523.21 .75 2.30 RN
1,377.61 1,011.61 .73 2.53
3,989.11 960.76 .24 717
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Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*®
781.10 480.88 .62 3.57
598.96 507.26 .85 1.60
4,829.21 4,650.61 96 38
663.21 537.40 .81 1.77
2,022.27 622.08 .31 5.07
846.33 688.33 .81 1.72
749.47 456.26 .61 3.54
1,168.04 1,002.50 .86 1.29
484.49 783.34 1.62 -5.57
276.22 449.19 1.63 —4.43
531.47 254.29 .48 e
411.19 305.30 .40 9.38
721.53 122.00 17 —_
281.04 303.50 1.08 —_
1,209.24 780.63 .65 _
672.15 475.20 .1 ——
148.00 148.00 —_—
399.58 185.00 46 _
497.45 918.56 1.85 7.80
374.74 e —_—
941.14 207.00 .22 —_—
323.01 —_— —
348.99 46.00 .13 —
56.00 56.00 —_—
233.48 145.50 .62 —_
31745 139.50 44 —
257.77 —
1,034.38 822.73 .80 1.83
1,247.50 708.25 .57 4.35
216.07 181.32 .84 1.55
1,606.37 93.97 .06 8.94
877.05 1,122.73 1.28 2.63
1,597.75 610.58 .38 5.55
460.36 76.00 A7 —
845.36 503.21 .60 3.73
1,045.61 1,338.37 1.28 2.29
749.69 321.84 .43 5.24
41.90 41.90 .58
50.65 33.00 .65
164,40 59.00 .36 —_—
2,451.10 2,013.97 .83 1.59
889.51 724,98 .82 1.54
551.27 189.55 .84 6.09
1,202.89 293.80 .24 7.14
800.47 411.79 .61 4.89
539.42 422.18 .78 2.15
161.50 375.48 10.73 6.52
294.48 359.97 1.22 1.80
342.76 51.50 .15 —_—
373.22 —_— —_
149.77 36.00 .24 —
1,248.74 591.16 47 4.88
534.56 4238.77 .79 1.89
854.95 918.07 1.07 .67
743.04 870.07 1.17 1.61
855.41 366.92 .43 5.34
1,589.02 745.87 47 4.46
622.75 356.41 b7 3.98
813.03 507.54 .52 3.67
728.80 279.49 .38 5.94
1,021.76 1,341.19 1.31 2.88
163.06 49.50 .30 _—
120.23 37.50 .31 —
1,399.87 773.50 .55 4.16
545.50 1,266.72 2.32 11.61
757.61 600.81 .79 1.99
309.36 570.92 1.04 27
108.50 160.00 1.47 _—
199.01 476.64 2.40 —_—
404.38 473.80 1.17 1.62
595.41 404.45 .68 2.61
243.53 41.50 .17 e
1,570.67 360.82 .23 7.15
326.32 217.84 .67 2.83
973.83 1,257.87 1.29 2.64
688.85 1,018.02 1.48 -3.85
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. Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,165.32 906.81 .78 2.05
2,300.03 1,266.05 .35 4.16
755.00 557.29 .74 2.18
366.056 28.50 .08 _— 1%
456.50 149.00 33 —— 1}4
326.82 286.89 .88 1.18 | ...,
32.35 —_— — g
26.00 26.00 — 1
170.88 e — 0
36.00 36.00 — 0%
_ — - Y
— e _— 0
250.95 —_— e g
2,242.76 563.37 .25
1,680.69 2,273.08 1.35
1,452.02 1,108.83 .76
802.94 341.07 42
378.51 1,280.40 3.38
695.24 889.77 1.28
185.45 132.42 .71
11,333.94 2,360.25 .21
3,5640.99 966.33 .27
2,528.42 445.897 .18
1,180.93 515.68 44
1,749.80 577.73 .33
1,608.30 636.69 .40
884.99 442,48 .60
5,219.19 2,864.73 .bb
1,602.53 509.48 .34
2,5655.64 1,236.30 .48
2,227.22 1,001.38 .45
4,945.60 2,251.72 .46
1,088.62 386.61 .36
1,481.39 98.31 07
628.48 472.43 .75
911.32 664.48 .73
536.58 457.29 .85
1,995.90 435.61 .22
427.19 335.00 .78
496.75 00
417.29 00
127.88 14.00 11
1,023.88 413.91 .40
572.37 174.00 .30
5,939.99 2,290.57 .39
2,080.58 661.03 .32
808.71 187.17 .23
291.76 211.67 e
1,598.42 416.38 .26
1,138.77 132.67 .12
3,277.79 2,669.10 .81
00
622.01 149.49 .24
200.53 13.00 .06
84,75 00
970.12 1,456.83 1.50
1,422.71 625.56 .44
1,989.46 172.84 .09
798.97 1,976.17 2.47
847.43 293.38 .85
863.51 263.65 .31
1,5626.48 442.18 .29
943.77 354.92 .38
1,712.30 954,72 .56
1,962.47 588.88 .30
932.07 00
560.26 106.52 .19
54.43 00
2,512.40 436.44 A7
590.66 221.01 .37
2,098.20 396.27 .19
987.71 874.64 .89
871.21 1,536.58 1.76
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Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,034.80 378.06 .36 6.09
208.54 15.00 .07 —
1,820.90 3,956.23 2.17 -10.78
799.52 60.50 .08 8.16
271.45 343.95 1.27 -2.29
2,182.55 483.23 .22 7.49
223.35 432.60 1.94 -8.04
18.96 00 —_—
2,284.65 400.62 .18 6.88
139.90 00 9.25
1,305.13 191.08 .15 7.93
387.77 362.45 .93 .54
1,331.08 37.00 .03 9.02
405.20 00 8.48
168.10 88.00 .b% —
364.78 4,58 .01 8.31
15,161.78 3,165.50 .21 7.28
173.26 283.40 1.35 —_—
430.59 965.18 2.24 -10.39
1,468.74 532 32 .36 5.57
426.51 00 9.39
203.62 —_— 00 11.08
368.30 00 8.54
1,068.23 265.06 .25 7.02
2,783.26 00 9.17
3,244.21 1,385.57 41 5.28
1,771.61 844.74 .48 e
1,851.40 77.83 .06 8.47
1,048.70 185.50 .18 —_—
1,110.87 324.76 .29 6.83
179.62 00 —_—
3,972.49 401.92 .10 8.21
242.59 00 9.56
1,380.80 352.98 .26 6.98
1,437.39 38.50 .03 9.43
1,954.33 00 9.32
52.04 00 8.79
923.58 104.17 .11 7.41
191.48 69.17 .36 —_—
73.91 00 .23
1,077.20 88.00 .08 _
249.11 00 8.39
111.21 00 9.43
60.12 102.00 1.70 —6.387
12,57 00 _—
142.77 -_— 00 e
79.02 —_— 00 S
336.15 00 8.66
232.75 00 —_
366.90 314.18 .86 1.15
3356.01 00 8.55
910.14 94.00 .10 7.20
209.90 00 6.61
293.50 00 8.57
8.99 24,52 2.73 -10.77
3.49 00 _—
42.24 _— —_—
14,296.63 1,381.48 .09 8.2

536.69 408.00 .76 1.77

48.90 00 —_— 14
2,656.44 138.56 .05 8.99
1,074.97 00 9.51
986.28 00 9.16
2,161.97 267.22 .12 8.38

3.37 00 —_— 1%

1.13 _— 0 -— b3

465.08 15.00 .03 —_ 2

1,133.06 76.75 07 8.55
1,894.77 —_ 9.24
658.02 201.68 .31 5.56
52.70 —_ 6.49
131.06 —_— 8.36
114.38 —_ 7.72
279.49 50.33 .18 7.71
1,465.07 602.88 41 5.56
1,228.94 594.08 .48 4.47
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: Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
1,052.25 414,47 .39
741,79 1,387.82 1.87
1,125.10 770.80 .69
828.60 665.65 .80
942.78 581.31 .62
795.62 270.50 .84
120.00 120.00
1,518.90 6.01 .003
877.69 59.25 .07
85.17 00
4,567.11 1,445.39 .32 6.35
943.11 191.78 .20 7.25
3,453.81 379.53 11 8.25
538.40 196.33 .36 5.80
546.73 218.99 .39 —_—
1,628.64 125.81 .08 8.76
774.12 65.56 .08 9.33
1,073.15 1,013.00 .94 .51
1,632.76 757.33 .46 5.12
1,023.02 393.94 .39 5.60
187.70 18.07 .10 8.14
508.84 5.00 .009 _— 14
57.00 57.00 -1.15 .
1,495.24 1,049.54 .70 2.67
1,844.08 777.56 .42 5.35
1,357.67 306.65 .23 7.20
184.77 _ 00 9.04
52.33 00 E— 0
200.00 117.64 .59 S 114
505.17 830.47 1.64
165.89 00
172.60 162.00 .94
546.07 133.29 .24
943.38 269.50 .29
391.56 165.00 .42
1,207.36 00
478.26 406.36 .85
4,786.72 3,314.93 .69
548.66 1,337.42 2.44
303.06 498,50 1.64
81.80 254.77 3.12
545.78 194.67 36
1,369.71 140.76 .10
278.10 —
4,688.09 845.41 .18
512.66 133.56 .26
304.46 3.50 .01
2,070.41 336.50 .16
937.03 67.67 07
1,966.79 59.08 .03
347.89 e
468.87 —
1,191.54 34.00 .03 9.07
6,648.81 337.89 .05 8.94
485,01 .60 .001 9.67
266.92 98.00 .87 5.65
715.50 448,50 63 3.40
706.43 176.00 .26 7.24
699.61 — 9.70
1,031.25 453.50 44 4.98
616.71 62.97 .10 8.70
72.24 38.80 54 3.72
990.43 431.99 .44 B
241.83 — 9.563
2,013.91 233.97 12 8.27
451,54 R — 9.75
374.64 — 8.65
338.40 171.92 .51 3.81
1,579.89 137.97 .09 7.88
1,109.47 29.74 .03 9.34
5,420.10 2,089.97 .39 5.82
1,033.05 31.46 .03 8.98
©1,022.86 75.62 .07 8.84
863.70 293.86 .34 6.43
921.25 240.87 .26 6.96
2,608.02 67.76 .03 8.66




Benefit
CODE Contrihutions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
2,302.82 320.04 .14
6,906.66 1,329.77 .19
1,536.96 370.38 .24
478.04 485.15 .92
121.85 S
298.98 945.5¢ 3.16
372.01 543.27 1.46
343.98 1,168.93 3.40
446.09 82.50 .18
802.84 1,797.78 2.24
1,739.09 1,775.97 1.02
632.36 1,408.41 2.23
208.78 371.18 1.82
452.77 1,118.39 2.47
481.40 507.26 1.06
630.51 243.33 .39
458.50 274,28 .60
1,100.89 189.50 W17
108.23 493.55 4.56
447.97 775.82 1.73
127.08 00
448.23 895.13 1.10
246.21 279.00 1.13
307.52 00
00
12.00 00
736.23 772.64 1.05
463.12 338.65 .73
337.36 655.77 1.94
229.41 644.04 2.81
445.57 793.90 1.78
725.74 1,681.23 2.32
224.92 388.00 1.73
756.20 1,045.15 1.38
231.26 584.67 2.53
839.65 542.00 .65
90.84 372.83 4.10
417.11 73.56 .18
251.37 281.33 1.12
155.08 705.05 4.55 .
601.66 117.96 .20 _— 114
105.15 00 —_— 15
00 — 0%
1,012.18 8.17 .008 9.40
895.19 131.50 .15 8.02
2,292.38 444.81 .19 7.30
801.72 00 9.26
997.42 277.00 .28 6.49
263.81 80.00 .30 —
666.15 58.00 .09 8.39
1,007.93 534.79 .53 4.33
527.36 240.00 .46 5.24
856.24 144.75 A7 8.13
66.77 00 9.57
146.96 242.35 1.65 -5.52
141.02 0. 8.90
2,097.08 341.56 .16 6.64
57.67 0. —_—
481.81 0. _—
441.80 1,905.35 4.31 -9.33
483.09 1.13 .05 8.27
2.13 —_— —_
101.98 _—
557.51 1,467.06 2.63 -12.96
3,267.43 7,712.52 2.36 -11.84
269.82 33.59 12 8.28
1,470.94 51.40 .03 9.12
1,637.41 23.82 .02 9.31
1,045.46 391.50 .87 6.37
388.84 12.62 .03 9.37
15.90 .00 9.25
15.57 8.00 .61 —
51.30 7.50 15 —
25.94 9.58 37 5.59
450.80 215.91 48 5.20




Benefit
CODE Contributions Benefits Ratio Reserve Payment
Credited Charged Ratio Experience*
9330 ....... 46.31 .00 ——
9331 ....... 384.72 114.66 .80 6.14
9332 ....... 305.99 28.06 .09 8.57
9333 ....... 268.43 .00 7.58
9334 ....... 279.50 .00 8.60
9336 ........ 177.48 18.00 .10 7.68
9337 ....... 283.79 .00 9.47
9338 ....... 508.41 152.98 .30 6.31
9339 ....... 275.74 257.66 .93 .66
9340 ....... 761.72 351.01 .46 5.10
9341 ....... 347.38 7.49 .02 9.38
9842 ....... 689.22 .00 9.79
9344 ....... 917.41 75.37 .08 8.67
9345 ....... 348.54 6.50 02 8.00
9346 ....... 21.06 _— E—
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