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WHEREAS, this year marks the 50th anniversary of the Unemployment 
Insurance System nationally and in the State of Maine; and 

WHEREAS, the Unemployment Insurance System is a unique federal-state 
cooperative program of assistance to individuals who are temporarily 
unemployed through no fault of their own; and 

WHEREAS, for fifty years the Unemployment Insurance System has provided 
benefits to eligible individuals which have eased the burden of unemployment 
and enabled these individuals to seek and secure new employment; and 

WHEREAS, the Unemployment Insurance System is among the most successful 
government efforts to provide necessary, appropriate and effective assistance 
to individuals, 

NOW, THEREFORE, I, JOSEPH E. BRENNAN, Governor of the State of Maine, ~o 
hereby proclaim Wednesday, August 14, 1985 as 

UNEMPLOYMENT INSURANCE DAY 

throughout the State of Maine in recognition and appreciation of an effective 
government program which has provided needed assistance to individuals for the 
past fifty years. 

Secretary of State 

In testimony whereof, I have 
caused the Great Seal of the State 
to be hereunto affixed GIVEN under 
my hand at Augusta this first 
day of August in the Year of 
our Lord One Thousand Nine 
Hundred and Eighty-Five. 





FOREWARD 

The Unemployment Insurance System established 
by the Social Security Act in 1935 is a cooperative 
federa 1-st ate program designed to counter the nega­
tive economic impact of unemployment. Each state 
enacts legislative requirements within general fed­
eral guidelines that address the needs and condi­
tions of the state. As a result no two state laws 
are alike. 

Changes at the state level occur from year-to­
year as existing laws are amended or new laws 
are adopted. The purpose of this publication is 
to provide a concise summary of the major legisla­
tive changes in the Employment Security Law of 
the State of Maine since its original enactment. 

The year 1985 marks the Fiftieth Anniversary 
of the Unemp I oymen t Insurance System, and this 
publication is being issued in observance of the 
federa !-state cooperative Unemployment Insurance 
Program. 

Patricia M. McDonough 
Commissioner 
Maine Department of Labor 
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PREFACE 

The federaL-state system of unempLoyment insurance, created in 1935 
as [Xll't of the SociaL Security Act, ted to the estabLishment of 
Maine 1 s unempLoyment insurance program. The state 1 s first action was 
to organize the Maine UnempLoyment Compensation Commission on Decem­
ber 21, 1936. The next year was devoted to staffing the UnempLoyment 
Compensation ard EmpLoyment Service Divisions ard preparing for the 
[Xlyment of benefits beginning January 1, 1938. 

From these origins, unempLoyment insurance has been one of Maine's 
and America's most successfuL sociaL insurance programs. It has met 
its major objective of providing short term financiaL assistance to 
those who Lose their jobs and are abLe to work, avaiLabLe for work 
ani are activeLy seeking work. At the same time, the unempLoyment in­
surance program has aided the business canmunity by acting as a sta­
biLizer for the econany during periods of high unempLoyment, thereby 
mitigating rea ess ionary pressures. 

Today, Maine's unempLoyment insurance program consists of a canptex 
array of provisions uhich define the types of workers and empLoyers 
covered; methods of financing; benefits that are [Xlyabte; ard the con­
ditions to be met for payment. These provisions are now referred to 
as the "EmpLoyment Security Law." The fat towing [Xlges contain the 
significant changes that have taken pLace since the inception of the 
EmpLoyment Security Law: changes occurring fran 1938-1964 are sum­
marized at the beginning of each section foUowed by a detaiLed des­
cription of the LegisLative history from 1965-1984. Note that onLy 
the more significant changes are Usted, especiaLLy those having a 
financiaL im[Xlct. Apperdices are incLuded at erd of the report which 
contain some of the key benefit and contribution statistics in both 
tabuLar ani graphic form. 

This pubLication updates one prepared in 19?8 ard coincides with the 
50th Anniversary of the unempLoyment insurance system uhich wiU take 
pLace on August 14, 19 85 in Washington D.c. The information in this 
issue is intended to serve as an informative reference source for Leg­
istatoY'S, administrative staff, ard others interested in the unempLoy­
ment insurance system. 
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BENEFIT PROVISIONS 





BENEFIT PROVISIONS 

Summary of Benefit Provisions, 1936-1964 

Benefits became payable beginning January 1, 1938, which was 24 months after the date when 
contributions were first accrued (January 1, 1936). The weekly benefit amount was 
determine<i to be 50 percent of an individual•s full-time weekly wage up to a maximum of 
$15. The minimum weekly benefit amount was set at the lesser of $5 or 3/4 of an 
individual•s full-time weekly wage. 

In 1939, it was provided that an individual•s weekly benefit amount (WBA) would be based 
upon earnings during the base period and determined according to a wage class table. At 
that time, base period wages of $144 were required to be monetarily eligible for benefits. 
The maximum amount of benefits payable was originally set at 16 x WBA. The maximum amount 
rose to 20 x WBA in 1945, 23 x WBA in 1955, and 26 x WBA in 1957. 

Detailed Benefit Provisions, 1965-1984 

Current Law 

Effective September 3, 1965: 
(1191,3) Holiday pay is not <ieemed to 
be wages for weekly benefit purposes. 

(1192,3) Removed the requirement that 
an individual be ineligible for bene­
fits for any week that is recognized as 
a vacation period or for which the in­
dividual has received or is entitled to 
receive vacation pay. 

Effective April 1, 1966: 
( 1 04 3, 1 7 , B ) A c 1 a i rna nt may be e 1 i g i b 1 e 
for partial benefits for any week of 
less than full-time work if his wages 
are not $5.00 or more in excess of his 
weekly benefit amount. 
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Previous Law 

(1191 ,3) Holiday pay was considered 
wages. 

(1192,3) Vacation pay was considered 
d i sq u a 1 i f yi n g i n c orne. 

(l043,17,B) Partial benefits were 
payable only when the claimant•s 
earnings were less than his weekly 
benefit amount for tot a 1 unemployment. 



Detailed Benefit Provisions, 1965-1984 (continued) 

Current Law 

(1191,2) Individual•s weekly benefit 
amount will equal l/25 of his high quar­
ter earnings, rounded to the nearest 
dollar, in his base period. It shall 
not be less than $10.00 nor more than 
50% of the state annual average weekly 
wage in covered employment, rounded to 
the nearest dollar, paid in the calen­
dar year preceding June lst of each 
year. 

(1191 ,4) The maximum amount of benefits 
a person may receive in his benefit 
year is the lesser of 26 times his week­
ly benefit amount or l/3 of the total 
\vages paid for insured work during his 
base period. 

Effective April 1, 1967: 
(1191 ,5) The minimum amount of benefits 
payable shall be $300.00. 

Effective April l, 1970: 
(1191,2) Individual•s weekly benefit 
amount will equal l/22 of his high quar­
ter wages, rounded to the nearest dol­
lar, paid to him in his base period. 
It shall be not less than $10.00 nor 
more than 52% of the state annual 
average weekly wage in covered employ­
ment, rounded to the nearest dollar, 
paid in the calendar year preceding 
June lst of each year. 
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Previous Law 

(1191,2) Weekly benefit amount was 
determined by the foll01.,ring schedule 
where Column B is the base period 
earnings, Column C is the weekly 
benefit amount, and Column D is· the 
maximum amount of benefits payable: 

ColumnA 

1. 
2: 
3. 
<1. 
5, 
li. 
7. 
H, 
9, 

10. 
11. 
12. 
13. 
H. 
15. 
1G. 
17. 
18, 
19. 
20, 
21. 
n. 
23, 

Column D 

$ 400.00 up to 
~50.00 up to 
500.00 up to 
GOO.OO up to 
700.00 up to 
ROO 00 up to 
'JOO.OO up to 

1,000.00 up to 
1,100:00 up to 
1,200.00 up to 
1,300.00 up to 
1,~00.00 up to 
1,500.00 up to 
1,600.00 up to 
1,700.00 up to 
1,850.00 up 'to 
2,000.00 up to 
2,150.00 up to 
2,300.00 up to 
2.~50,00 up to 
2,GOO.OO.up to 
2, 7!">0.00 up to 
2,000.00 and over 

$ 449.99 
499.99 
599.99 
699.99 
799.99 
899.99 
999.99 

1,099.99 
1,199.99 
1,299.99 
1,399.99 
1,499.99 
1,599.99 
1,699.99 
1,849.99 
1,999.99 
2,149.99 
2,299.99 
2.4~9.99 
2,599.99 
2,749.99 
2,R!J9.99 

(1191 ,2) See above schedule. 

Column C Column D 

$ 9.00 
10.00 
11,00 
12.00 
13.00 
14.00 
15.00 
17,00 
18.00 
19.00 
21.00 
22.00 
23.00 
25.00 
26.00 
27.00 
28.00 
2!!.00 
30.00 
31.00 
32.00 
33.00 
31.00 

~234.00 

2GO.OO 
2SG.OO 

• 312.00 
3:lS.OO 
3G~.oo 

390.00 
442.00 
468.00 
494.00 
546.00 
572.00 
598.00 
650.00 
676.00 
702.00' 
728.00 
73~.00 

7RO.OO 
ROG.OO 
832.00 
R5R.OO 
884.00 

(1191 ,5) No previous prov1s1ons other 
than the minimum amount prescribed in 
( 1 191 , 2 ) above • 

(1191 ,2) Weekly benefit amount was 
equal to 1/25 of high quarter wages, 
and the maximum weekly benefit amount 
was equal to 50% of the state annual 
average weekly wage. 



Detailed Benefit Provisions, 1965-1984 (continued) 

Current Law 

Effective March 24, 1971: 
( 1195 ,l-8) A permanent program of ex­
tended benefits was established in 
accordance with the prov1s1ons of the 
Federal-State Extended Unemployment 
Compensation Act of 1970. 

Effective January 1, 1972: 
(1191,2) The minimum weekly benefit 
amount payable to claimants shall be 
not less than $12.00. 

Effective March 25, 1974: 
(ll95,l,L) This amendment enabled Maine 
to pay benefits for an extended benefit 
period rluri ng calendar year 1974 as pro­
vided by federal legislation by allow­
; ng the State to disregard the 120% pro­
vision for State 11 0n 11 and 11 off 11 indi­
cators. 

{ll95,l,M) This provided for extended 
benefits to be paid for any weeks of 
unemployment beginning February 3, 
1974, provided such claims were filed 
on or be f o r e April 1 2 , 1 9 7 4 • 

Effective October 1, 1975: 
(1195,1,[) Eliminates the 120% require­
ment as it relates to the extended bene­
fit trigger for weeks of unemployment 
beginning before December 31, 1976. 

Effective January 1, 1976: 
- (1191,6) This provides for a supple­

mental weekly benefit for dependents to 
be paid to individuals who are totally 
or partially unemployed and otherwise 
eligible for benefits. Claimants may 
receive additional weekly benefits of 
$5.00 for each eligible dependent, up 
to l/2 the weekly benefit amount. De­
pendents are defined as children under 
18, or 18 and over if full-time student 
or if i ncapab 1 e of earning wages be­
cause of mental or physical problems. 
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Previous Law 

(1195,1-8) No previous provisions. 

(1191,2) The previous minimum vleekly 
benefit amount was $10.00. 

(ll95,l,L) No previous provisions. 

{ll95,l,M) No previous provisions. 

{ll95,l,L) Eliminates the 120% re­
quirement as it relates to the extended 
benefit trigger for weeks of unemploy­
ment beginning before April 1, 1974. 

{1191,6) No previous provisions. 



Detailed Benefit Provisions, 1965-1984 (continued) 

Current Law 

(1192,3) The able and available for 
work provisions were amended to provide 
that an unemployed individual who is 
not able or available for work due to 
good cause shall be eligible to receive 
prorated benefits for that port ion of 
the week during which he was able and 
available. 

Effective Jul~ 29, 1976: 
- (1191,6)his amendment requires the 

denial of the supplemental weekly bene­
fit for dependents when the spouse, who 
provides some support to the dependent, 
i s work i n g f u 11 time. 

Effective Januar~ 1, 1977: 
- (1195,1,E an F) The federal extended 

benefits "on" and "off" indicator is 
based on the seasonally adjusted 
13-week average insured unemployment 
rate. An "on" indicator occurs when 
this rate is 4.5% or more. An "off" 
indicator occurs when this rate is less 
than 4.5%. 

Effective June 2, 1977: 
(1195,1,[) The state trigger is based 
on the 13-week average insured unemploy­
ment rate. An "on" indicator exists 
when this rate equals or exceeds 5.0%. 
An "off" indicator exists when this 
rate is less than 5.0%. 

Effective January 1, 1978: 
(1191,3) Earnings in excess of $10.00 
are subtracted from the individual's 
weekly benefit. Individuals who have 
been unemployed in excess of 4 weeks 
and become employed less than 40 hours 
for a period not to exceed 2 consec­
utive weeks will have their weekly bene­
fit reduced by 50% of the earnings paid 
that are in excess of $10.00 up to 
$35.00, and 100% of the earnings in ex­
cess of $35.00. 6 

Previous Law 

(1192,3) A claimant was disqualified 
for the entire week if he was not able 
a nd a v a i 1 a b 1 e f o r a ny po rt i o n of t hat 
week. 

(1191,6) The law prior to July 29, made 
no mention of the spouse's wages. 

(1195,1 ,E and F) The federal extended 
benefit "on" and "off" indicator is 
based on the seasonally adjusted in­
sured unemployment rate determined for 
the 3 most recently completed calendar 
months. An "on" indicator occurs when 
this rate is 4.5% or more. An "off 11 

indicator occurs when this rate is less 
than 4.5%. 

(ll95,l,L) The state trigger is based 
on the 13-week average insured unem­
ployment rate. An "on" indicator re­
quires this rate to equal or exceed 4% 
and this rate must be 20% higher than 
the average of such rates during the 
corresponding week of the previous 2 
years. An "off" indicator exists when 
either of the above conditions is not 
met. 

(1191,3) Earnings in 
are subtracted from 
weekly benefit. 

excess of $10.00 
the individual's 



Detailed Benefit Provisions, 1965-1984 (continued) 

Current Law 

Effective March 20, 1981: 
(1195,7) On1y the first 2 weeks of ex­
tended benefits are to be compensated 
to interstate claimants effective June 
l, 1981; subsequent weeks of unemploy­
ment are payable only if an extended 
benefit period is also in effect in the 
claimant•s state of residence. 

Effective September 18, 1981: 
(ll9l ,3) Holiday pay is deemed to be 
wages. 

Effective September 18, 1981: 
(1051,7) Recovery of unemployment com­
pensation overpayments through deduc­
t ion from benefits that may be or be­
come payable to an individual shall be 
limited to not more than 10 percent of 
any weekly benefit payment otherwise 
due the claimant. 

Effective July 13, 1982: 
(1195,1,[) The optional state trigger 
is based on the 13-week average insured 
unemployment rate. An 11 on 11 indicator 
exists when this rate equals or exceeds 
6.0 percent. An 11 off 11 indicator exists 
when this rate is less than 6.0 per­
cent. 

Effective July 13, 1982: 
(1195, 1 ,E and F) The federal extended 
benefits 11 0n 11 and 11 off 11 indicator is 
repealed. 

Effective July 13, 1982: 
( 1 l9 5, 1 , L) The state trigger is based 
on the 13-week average insured unemploy­
ment rate. An 110n 11 indicator requires 
this rate to equal or exceed 5 percent 
and this rate must be 20 percent higher 
than the ave rage of such rates during 
the corresponding week of the previous 
2 years. An 11 off 11 indicator exists 
when either of the above conditions is 
not met. 

7 

Previous Law 

(1195,7) Otherwise eligible claimants 
received extended benefits if there was 
an extended benefit period in effect in 
the liable state. This was regardless 
of whether there was an extended bene­
fit period in ef feet in the state where 
the claim was filed for that week. 

(1191,3) Holiday pay was not deemed to 
be wages for weekly benefit purposes. 

(1051,7) No previous provisions. How­
ever, 1051 ,5 all owed that amounts erro­
neously paid to individuals may be de­
ducted from any future benefits. 

(ll95,l,L) The optional state trigger 
was based on the 13-week average in­
sured unemployment rate. An 11 0n 11 in­
dicator existed when this rate equaled 
or exceeded 5.0 percent. An 11 off 11 indi­
cator existed when this rate was less 
than 5.0 percent. 

(ll95,l,E and F) The federal extended 
benefits 11 on 11 and 11 off 11 indicator was 
based on the seasonally adjusted 
13-week average insured unemployment 
rate. An 11 0n 11 indicator occurred when 
this rate was 4.5 percent or more. An 
11 off 11 indicator occurred when this rate 
was less than 4.5 percent. 

(ll95,l,L) The state trigger was based 
on the 13-week average insured unem­
ployment rate. An 11 0n 11 i ndi cato r re­
quired this rate to equal or exceed 4 
percent and this ratP. must have been 20 
percent higher than the average of such 
rfltPs during the correspondi nq week of 
the previous· 2 years. An 11 off 11 i ndi­
cator existed when 'either of the above 
conditions was not met. 



Oetailed Benefit Provisions, 1965-1984 (continued) 

Current Law 

Effective February 24, 1983: 
(1191,2) Unemployment compensation, if 
not an even dollar amount, shall be 
rounded to the next lower full dollar 
amount. 

Effective June 24, 1983: 
(1195,3-A,B) An extended benefits clai­
mant shall not be ineligible for fail­
ure to actively engage in seeking work 
because that individual is on jury duty 
or hospitalized for treatment of an 
emergency or a 1 i fe-threateni ng condi­
tion. 
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Previous Law 

(1191,8) Unemployment compensation, if 
not an even dollar amount, was rounded 
to the nearest dollar. 

(1195,3-A,B) No previous provisions. 
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TAXATION PROVISIONS 

Summary of Taxation Provisions, 1936-1964 

At the start of the unemployment insurance program, each employer paid contributions equal 
to the following percentages of wag'es payable: (a) 0.9 percent in 1936; (b) 1.8 percent 
in 1937; and (c) 2.7 percent from 1938-1942. For 1938-1939, all wages were taxable; 
beginning in 1940, only the first $3,000 of each employee•s wages were subject to the tax. 

In 1943, experience rating began which encouraged and rewarded steadier employment by 
lowering contribution rates for those employers who had reduced their unemployment.- The 
contribution rates that came into effect in 1943 ranged from a minimum of 1.5 percent to a 
maximum of 2.7 percent. Up through 1964, the minimum rate was as low as 0.5 percent while 
the maximum rate remained at 2.7 percent. 

Detailed Taxation Provisions, 1965-1984 

Current Law 

Effective July 1, 1966: 
( 1221 ,4,B) 

t·:ftii'I.Orlm'.~ !'ON'I'Itlllli1'10N IIA'I'IC IN I'Jo:ltCJo:/'1'1' IH' WA!;Io;s 

''ulumn A II .: ll Jo: I•' 
lf,., ... r·rr Hntln AmnunL In l~uaul in Mlllint\A 

Ov"r ao Qv('J' :c!C, Q,·rr 20 
J•:qunllu nr I •''HH nn~ 1\U~ nn~ 
n\un•thnu thuu Ovo>' a~ ovt•r :lG over :JO over~() Un~or 20 

()% 2.7'"/" 2·.!)% 3.1 r,i. .1."1'i~ 3.7% 
r,•r:, 2.7% 2.7'/o 2.7'1. 2.7% 2.7% 

<r• ,,,, G% 2.i?'o 2.~% 2.0?(. 2.7'i~ 2.7% 
li'"/rt 7r;~ 2.1 ?'. 2.3% 2,5~"/r 2.7% 2.7?'. 
1'i~ 8% 1.0% 2.2?'. 2.1'/o 2.6?'. 2.7% 
R'i'n D'"/., 1.87· 2.1 ?'. 2.3'i~ 2.5% 2.7?'. 
H''t;. 10% l.G'/o 1.9'/o 2.2% 2.1% 2.7% 
10'~ II 'In lJi"/, 1.8% 2.1 ?'. ~.i'i'n 2.7'i0 
II% 12"/, 1.:1% l.G% 1.0'7. 2.3 '/o 2.7% 
1~·;.. l:t'i:. 1.2% l.G% 1.8% 2.2?'. 2.7% 
J:l'"/ .. loi'i~ 1.1% 1.3% l.li~O 2.1% 2.7?'. 
11';.:. lfi'"/,.. 1.0% 1.2% l.fi% 2.1 '/• 2.7?'. 
Jr,r;, 11i'i:.. 0.9% 1.1 ?'. 1.~ 'i'n 2.07. 2.77. 
IIi% 17'/:. 0.8% 1 % 1.3% 2.0'/ ... 2.7% 
J 7'i~ IK'"/,. 0.7'/n .9% 1.2'/• 1.9% 2.7% 
I/Vt~ 10'1<- o.r.% ,87. 1.1'1· l.fl~"/,. 2.77o 
IIJ',~ nod U\'('1' o,r,7o .7"/v I "tv l.R'i'• 2,77o 

Effective January 1, 1972: 
(l043,l9,A) Taxable wage base was 
increased to $4,200. 

(1221,4,A) Previously terminated employ­
ers must serve a minimum of 36 months 
to establish an experience rating. In 
addition, newly covered employers must 
pay contributions at a rate of 2.0% dur­
ing the m1n1mum of 2 years prior to 
their eligibility for an experience 
rating computation. 

11 

Previous Law 

( 12 21 ,4, B) 

Employer'• Contribution Aale In Percent of Wag11 

Column A 
Aourv• Ratio 

fo:qu•l to or JA:-~8 

more lha.n than 

1'.% 
r.r;~ 0% 
fl'i'f' 7% 
7t;~ A'ft, 
M•(, 11'1" 
lit;~, 111?0 

lUI{, 11% 
11 ~~ ]~'"/.• 
)'''"' •<" J:t~~ 
'1:1'(. lol% 
HI/~• 1~'1o 
1ft'1o lG'/" 
]li~ 11% 
17% 1~7. 
18'Yn 10% 
10% onc.J o,.~r 

(1043,19,A) 
$3,000. 

B c 

Over 30 
not 

0\'erl!ll over 35 

2.7% 2.7% 
2.4?'o 2MI• 
2.17n 2.37. 
1,07,. 2.Z7o 
l.M'i"., 2.1% 
1.11'/tt 1.0% 
1.r.7,. l.M% 
1.:1% 1.t\70 
1.~'/, l.rit70 
1.1% 1.3?'o 
1.0% 1.27'o 
0.07. 1.1% 
0.87o 1 7· 
0.7 7'o ,\J'i"o 
0.0% .B?'e~ 
0.0% ,7% 

Taxable 

D E F 
Amount I" Fund In Million& 

0\·or 26 Over 20 
not not 

over ao O\'er u; Under 20 

2.7~ 2.71", ~ '7'7o 
2.0'7o 2.7% 2.i'7o 
2.r.~ Z.io/'c z::-1;-'o 
~.1% 2.0')0 :.i?'o 
2.:-t% 2.!i~t. :.77· 
2.2'/o 2.4% ~.i7o 

~.1% 2.3% :.!.7'!~ 

1.07o 2.~'i~ 2.i';"o 

1.87o 2.1% ~.7% 

1.0% 2.0% 2.7% 
1.~7. l.Oo/o 2.7% 
1.4'/o 1.87o ::;'7" 
1.3<;', 1.i7'., ~.ic;'r. 

1.27. 1.0'1', '2.7're~ 
1,1')", l.ri"rC 2.7C7o 
1 % 1.4% 2.7'fo 

wage base was 

(1221,4,A) A new employer was assigned 
a tax rate of 2.7% until his experience 
rating record was chargeable with bene­
fits for a 36-consecutive calendar 
month period ending on the computation 
date. 



Detailed Taxation Provisions, 1965-1984 (continued) 

Current Law 

(1221,4,B) The following schedules 
s ha 11 be in effect beginning January 1 
1972: 

1:~11'1.0\'Eil'S l:ONTiliBliTION RATE IN l'ERCE!\''1' OF. WAGES 

ltnrrn lbtio Amount in Fund in ~fillioru 

Ovrr ~~ Over :\0 o,., 2~ 
l'qn.tl lo or l.r•• 0\rr not nul not Under 
tuurr 111.111 Tll"n 10 11\'t"r 40 uvrr 3!1 over 30 2~ 

f't•luiiUl A. n c D E F 
111 fl'/~· ;uul H\'rr 0.~% 0. 7?'r 0.9% U?'o 1.9% 
lilt!'/,. 1'1(1';\. n b':,. 0.8';1, 1.0% 1.6% 2.0% 
1711'/e I II Ut'/o U.7'7o 0.9% 1.1% 1.7% 2.1 '1o 
11·11'1,. 1/U% !I.H% I.U'7o 1.2% 18% 2.2?'. 
1 ,, w:~ II• !1'7e n ~'141 1.1'7n l.:l?'o 19% 2.3% 
llli'J., I'• 11'1,. J,(lt,Y, I ~?'o 11% 20% 2.1?'. 
I '111'7 .. 1·111'/e 1.1',1:. 1.:1% 1.57t- 2.1 '7o n?'o 
1:• 11'1(1 J:lfJf,{, I 1% 1.1% I G% 2.~% 2.6% 
1111% 1'!.0 1.11" l.:\'7r I ~% 1.7% 2 3'7o 2. 7'7et 
1011 1/r II.U'/,. 1.4% l.b'7o I.B?'o 2.4% 2 89'o 
~I 11'/,. 111 u•t, I ~·y, 1.7 ?'o 1.9% 2.~% 2.9'7o 
1111'11' !j_ot;~. I h% 1.6% 2.0?'. 2.6% 3.0?'. 
111'7o fiO% 1.7?'.. 1.9% 2.1 ?'o 2.7'7o 3.1 ?'o 
hfl% 7.11'1o I.B?'o 2.ll'7o 2.2% 2B?'o 3.2% 
~~ 11'1,. h 0'7n 1.!17(. 2.1 ?'o 2.3?'. 2.9?'. 3.3?'. 
4t1'7ro ~1.11% 2.U'7o 2 2?'. H?'o ~.U?'o 3.1 ?'o 
:ltl% 1.0r;~ ~.~% 2.4 ?'o 2.6% ~.2% H'7o 
'I or;,. :tO% 2 4'7o :.' h'/(1 2.11% :1 4'7o ~.8% 
111'/t. 'JU% ~h% i' H'Ji, :to% :lt,% 1.0% 

11'.1,. I (P.t,. ~.11'1.-t :l 0'/ ... :t2% :•.11% n?'o 
Nrt:dliu· lrnl"lll r :t.t'lf· ~ :l•.t,, !U'/o 4.11'/1. 0% 

(1221,4,C) The commission is authorized 
to impose the rates in column F and in­
crease such rates by not more than 5% 
if an emergency exists, or if the net 
balance available for benefit payments 
equals or is less than the follOI>Jing: 

January 1, 1972-December 31, 1972-­
$15,000,000 
January 1, 1973-December 31, 1973-­
$17,500,000 
On and after January 1, 1974-­
$20,000,000 

(1221,10-15) Procedures were estab­
lished to provide for making reimburse­
ment payments in lieu of contributions 
for eligible employers. 

• 

12 

Previous Law 

( 12 21 ,4,B) Schedules in effect up to 
December 31 ' 19 71 • are as follows: 

E~ll'l.l 1\'Eil'S C:IIN'II\IIIIITION llt\'1'1·: IN l'l·:llCENT OF 1\'t\! ;J·:S 

f:uluuut A II I! ll ~: f' 

1\runr lt,tllu Awuunt In l'nud in ~lilllutu 

lhrr :Ill 0\'l"f l~ fhrr :m 
I:IJII•II "'''' 1 ... " lltll nut Ill!( 

mutr th.m th.m 0\'rr :15 uvrr :t5 uvrr ~0 ovrr 25 Undrr ~0 

(1'/o ~. 7% 2.9% 3.1 ?'. 3.1 ?'o 3.77. 

~% 2.7?'. 2.7?'. 2.7?'. 2.7?'o 2.7% 

!t% 6% 2.1% 2.~% 2.6% 2.7% 2.7'/o 

t..'1o 7% 2.1 '1o 2.3% Uo/o 2. 7% 2.7?'o 

7'/r. u~ 1.9% 2.2% 2.1% 2.6'7o 2.7?'. 

ll'lr· 9% 1.8% 2.1 '1o 2.3?'. '2.~% 2.7% 

!J7,. Ill'/. l.b?'o 1.9% 2.2% 2.4% ~.7?'. 

1(1'/p II% U?'o I.B?'o 2.1?'. 2.4 ?'o 2.7'1o 
ll?'o 11'7n l.~?'o 1.6'7o 1.9?'.. 2.3% 2.7'7o 

1~% 1:1.%. 1.2% U?'o I.H?'o 2.2'7o '2.7'7o 

1:1% 11% l.l?'o 1.:1'/o 1.6?'. 2.1 '7o 2.7'/o 

11% 1!1'/r 1.0% 1.~% U?'o 2.1 '7o 2.7% 
I ~,,y,. lh'J,. n.9?'o 1.1% 1.1'7n HI% V't. 
lh'h· 17'J,. II.II'J. I ',~ U?'o 2.0% 1.7'7o 
Ji''11' lll'ir· 11.7'# !1',~· In;. 1.9'1 ... ~. 7% 
Ill'(,. 1!1~ cu,~l- .H'/o 1.1% 1.9% 27% 
l!t~ a11rl U'\"C'C 11.5% .7% I o/o l.tio/o 2.7% 

(1221,4,C) The commission was author­
ized to impose the rates in column F if 
an emergency existed, and to continue 
said rates until such emergency no 
1 onge r existed. 

(1221,10-15) No previous provisions. 



Detailed Taxation Provisions, 1965-1984 (continued) 

Current Law 

Effective July 1, 1974: 
(1221,4) The formula was changed for 
determining an employer's contribution 
rate. The contribution rate schedule 
is to be determined by a reserve multi­
ple system. The reserve multiple is ob­
tained by dividing the fund reserve ra­
tio by the composite cost rate. The 
fund reserve ratio is the fund balance 
as of May 31st divided by total wages 
for the preceding year. The composite 
cost rate is the average of the annual 
cost rates for the last 15 years except 
that the composite cost rate must be 
between 2.20 and 2.83. The following 
schedules are effective July 1, 1974: 

f.MI'I.OYER'S CON/RIDUTlON RATE IN PERCENT Of WAGES 

[Mpht71r 

Rntr,. Ratio 

l.qwallo at L..rn 
fftor1 than than 

Column A 

JQ tr;. an•l11~rr 
IK 0"'• 1Qf1"'• 
170"', IIUr'~ 

lb 0"'- 17 1}".:., 
I~ O"lo lb 0'1o 

14 ()":. I !I 0'/o 

IJO'"o 140"'• 
11 O"t ll.O"It 
II.O"t,. ll.QP7, 
10 0'"~ ll.t1'1, 
q IY!t 10(71'.', 
1St}"!, Q.O"It 

7 f1'\ 8 0"'. 
b O"'t 7 O"lt 
!I O''t fi.('Pio 

4(]"'• S(fl,, 
J.CF.~t 4 ll"'-
2~ H1"'• 
I 0". l.O'~ 

·"'' """' Nraau ... , belanu 

Column A 

JllfP•IntiiiH'I 

IIH1'·~ Jqo• .. 
170"-'. 1ft()".', 
I fl IY!o 17 O'"'oo 
I!IO"'o lb O"lo 

140''• I.H1"t, 
IJ 0"·0 J4J1"/o 

II"'' ll.O'·' 
II 0"'. 11.0'7~ 

100"1, II.O"Io 
q ()P7, 10.0"1, 
80"11 Q.(J"/1 

7 1}"1, 8.QP7, 
b(lill, 1,(fl, 

~(}'1, b.0"/1 

4 0'1, ~.0'/t 

)0'7, 4.1)'?'. 

1.0".6 J.0'7o 
10"1o 1.0"1, 

0"1t l.fTlt 

Nclllt¥t balanct 

Whtn Rl'ttnt Mwltlplr !.11 

l.Jl. UJ. l O'l· I •1· 1.81· l.b7 Ill· 
l.!ll l ~ ll<> Ill l 08 I .. 1.80 I bb 

A c D G H 

0.~.,_ Obo:o, 0791, 08'"• 09"7, I.C'"·, 1.1'7, 1 "/'71 

Ob'l, Ol'l, 08'7, oqo;o, I.O'i't l.l'lt 1.17t I.Y?', 
Q~ 0~ 0~ 1m I~ I.~ IN I~ 
08'7t OCJ'., 1.11"'1 1.1 11, 1.2"",-, t.)":, 1.41/ 1 1.~% 

0 9'7• 1.0"1, 1.1''• 1.1"7. t J":', 1 4"i'o 1.~"7, l.b.,, 
I 0"1t 1.1'7, 1.2"1, I.J""', I 4'·1 I.~"• I b'/1 1. 7'71 

l.l'rt 1.1"'- I.P.t 1.4"7, 1.~% Lb"i', I. ?'<o I 8'7'e 
1.2"'. 1..)97. 1.4'1, 1.~~~ I b"t J.?v,•, 1.8'7, 1.11'1, 
1.)17, I 4'7, I.~'.J, l.fr"''t I 7"7, 1.8'1', 1.9"1t 1.0"1. 
1.4'\ 1.~'7', 1.6"\ I, 'F'I, 1.8'\ 1.9"7, 1 O''t 2.1'1t 
1.~'"• l.b.,_ 1.7"7, 1.8~ I 9"7, 1.0':', 2.1""• ~.2-\ 
l.b.,., 1.1'1t l.fWt l.'l'1, 1.Q':', 2.1"• 1.~. 2.J% 
1.7=1'. 1.11'7t J.Q"'l', 2.0'7. 2Jf7, 11'". 1,)";, 2.4'7't 
1.~ I qt;, 2 O"lt 21''• 2 ~. 2.J''• 2.4'7', 1.~% 
I,Qi'lt 1 0"', 21''- 2 J'W', 1 J"" 2 4'?1 1.~'7', 2.br:1 

1.1)11. 2J"7, 11". 1.)9:", 24.,_ 2 ~··, 1,b'lo 2.7":', 
2.J'll:'t tl''• 2.4.,. 1.~''• 2 b"\ 2.7"',0, 28''• 1.Qi'!, 
2.4.. 1.~'7'. 1 tt'7e 1.7":\ 18% 1.9";", J (PJ, J ,.,, 
2.b':\ 2'"'- 2.8'\ 2.9"1, J.CJI'. J.l'7't J2'\ J..)f?. 
1 !'It 2.9"/'t J.(fl, J.l"t J ]47, J.J'7't J.4'7'1 J.~'7e 

J.l"- J.l'!. J.Y... ).4% J.~'7'. J.f,'7, J -rq, J.lri'. 

WbctA Rntnl' Muhlplr II: 

I.JQ. 1.2~· 1.11· .Q7. .8J. .M· .-4~. undu 
I !l. I.J8 1.24 I 10 .% .82 .67 .4! 

K M .N 

Stktduleo 

0 

I l"'"• 1.4'f I.''-'• 1.!'1''• 1.7"', IJW, Ill'"', J-4"'\ 
I 4'\ l.!l'lt l.b"\ I 7"7. 1.8"1, I.Y'h 1 (PI, J.S'?. 
I.S'It l.f'l'.', 1.1•1, 1.8"", 1.9',o, 1 1)% uvr, 1 !'1'\ 
I b''• I. 7"1, l.h''• J.o/':, 2.CP.t 2.1~'• 2.r"t 1 '1'1)', 

1.7"'1t 1.8-i'o l.o/'1, 1.11"·'• 2.1'7, 1.2"1, 1.r. 2.tl'/, 
1.8"'. 1.9"7. 1J1". 2.t';f 1.2"1. 1.J'I, 2.4"7, 1.9'1. 
I.Q"', 1.0"1, 2.1'f 22'-"'o l.J"?, 2.4'lt 2.~'71 J(P,'1 

1 (P', 21''• 1.2";', 1.J<". 2 411, 1.~"- 2 b'7', - l.te:•, 
2.1'7',. 1.~. 1.Jt:', 1A"1, 1.~t:', 1.b"~'• 1.7"7, ·J.r"t 
t~ u~ u~ M~ u~ t~ t~ 1~ 
1,_,.,, 1.4'7, 1 ~·;, 1.M't 2.7'"11 1.8% 19"7, J.4'7', 
u~ t~ u~ t~ t~ tft J~ 1% 
1 ~... l.b"· 1.7% 2.8"7. 1.9":', J.(J'?', J ,.,., J.b'l, 
2 b'i 1.7"1, 1 ft4l't 21'F"o J.O'l, J.l'7t J.l'"7. J 791t 

2 7"i 1.8'"~ 2.Y"l ••• J.0'1. J.l 11t J ~. J J·~ l.B"''• 
2fr!, 1.9"7. JO'l, J.l ...... J.~. J.l'lo J.4 ... , JCF/1 

J cr. J. t'7, Jr. J Jo:t. J . .rC'i J.~... J.b""• 4 '"• 
Jr. J.J'7, J.4"i', J ~~·. J.b"• J.7"'i', J.B-~. .. Pi'. 

J ""• J.~~· J b"'t J .,.... l.lf?. J "''' 4 (1'1, 4 ~.,.. 
l b"\ J 7"i J A''• J.I:F', -4.CP't 4.1"• 4 2'"-i -4.7':'1 

J 9":\ <4.(}"7, -4.1''• 4.2".'• 4,,)"'1, -4.4'"' -4.~"71 ~.(P/1 
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Previous Law 

(1221,4) Employer's contribution rate 
was determined by the fund balance as 
of February 1 of each year, except that 
emergency rates could be imposed under 
certain circumstances. The following 
schedules were effective up to June 30, 
19 74: 

EMPLOYER'S CONTRIIIUTIO"'·RA TE IN PERCENT OF WAGES 

Rrcuvc Rallo 

ltJIIJIIu or 
IIIII!\' lh .. n 

Column A 

I'I.II'J,f!tHI nvcr 

lns 
J'h:en 

IK.O% 1'1.0% 
17.0'.1- I K.fY,I. 
11>.11% I 7 .11~ 
I ~.0'.1- 11<.11',1. 
I~ .11'.1- I ~.fY.I> 
11.(1',1. 14 0',1. 
12 o~. 1.1.0% 
11.11',1. ll.O',I. 
I 0 0'.1. II.IYA. 
9 n% 10 o·r., 
K.O% ~.0\1. 

7.11% R.fl';l. 
h.fl% 7.fl'.l. 
~.0'.1> 6.0'.1> 
4.0'.1. S.fl% 
).U'k 4 .0'.1. 
2.0~ J.O% 
1.0\1. .l 0';1. 
.o·~ 1.0'.1> 

Nrro~tiH 1'ii1Jn\'e 

Over 
40 

IU'.I. 
n 6'.1> 
0.7'.1> 
OK% 
(1.9'.1> 
1.0% 
1.1'.1. 
1.2'.1. 
l.l\1. 
1.4% 
I.S% 
1.6'}'. 
1.7\1. 
1 R% 
1.9% 
2;0';1. 
2.2'.1> 
2.4'.1. 
l.b~ 

2.8\1. 
).I?< 

Amount In Fund in Millions 

Ovrr ~5 
no I 

0\'('f 40 

c 
0.7% 
O.R';I. 
0.9'.1. 
1.(1';1. 
I. I% 
l.l1o 
I.JII 
1.4';1. 
I.S\1. 
1.6~ 

1.7\1. 
I.R'.I. 
1.9% 
l.O% 
2.1'.1. 
2.2\1. 
2.4% 
2.6~ 

2.H'.I> 
).0\1. 
3.311 

Ovtr JO 
no I 

o"'e:r 35 

D 

0.9% 
1.0% 
1.1% 
1.2% 

1.3'.1> 
1.4% 
I.S% 
1.6% 
1.7% 
l.R% 
1.9'lo 
2.0% 
2.1 'lo 
2.2'.1. 
2.3';1. 
2.4'lo 
2.6'.1. 
2 R'lo 
3.0\0 
J.2% 
3j';l. 

0Hf 25 
no I 

o\·~r JO 

E 

I.S\1. 
l.b% 
1.7'.1. 
18'.1. 
1.9% 
2.0% 
2.1% 
2.2% 
2.3'lo 
2.''.1. 
2.S% 
lb% 
2.7% 
2 K% 
J.9~ 

J.O'lo 
).2'lo 
3.4'.1. 
3.6% 
3.8% 
4.0% 

l'nder 
2S 

F 

1.9% 
2 0% 
2.1% 
22% 
lJ'.l-
2.4% 
2.S% 
H'lo 
27';1. 
28'.1-
2.9% 
30~ 

3.1% 
3.2'.1. 
) )~ 

).4'.:. 

Jb% 
.l8% 
4 0'.1. 
4.2\1. 
45'.1-



Detailed Taxation Provisions, 1965-1984 (continued) 

Current Law 

Effective October 1, 1975: 
(1195,9) Employer's experience rating 
account will not be charged for bene­
fits wholly reimbursed by the Federal 
government. 

Effective July 29, 1976: 
(1221 ,3,A-l) Benefits paid for supple­
mental weekly benefits for dependents 
are to be charged to the General Fund 
rather than the employer account. 
(Retroactive to January 1, 1976). 

(1221,4,A) New employers shall be taxed 
at a rate equal to the average employer 
tax rate during the previous calendar 
year but not less than 1.0% nor more 
than 3.0%. 

Effective June 13, 1977: 
(l22l,2,A) A surtax of 3/10 of 1.0% on 
wages paid during calendar year 1977 is 
to be assessed each employer retro­
active to January 1, 1977. 

Effective Jult 23, 1977: 
- (1221,3,A- ) Employers are not to be 

charged for benefits paid when the clai­
mant leaves work as a result of per­
sonal illness or illness within the im­
mediate family, or benefits as a result 
of an individual following his or her 
spouse to a new place of residence. 

Effective January 1, 1978: 
(1043,l9,A) Taxable wage base was in­
creased to $6,000. 

(1221,3,A-2) Employer•s account is not 
to be charged for benefits based on pre­
viously uncovered services. 

(1221,10) Governmental employers and 
nonprofit organizations may, by their 
option, pay on a direct reimbursable 
basis or by making contributions to the 
unemployment trust fund based on wages 
paid. 
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Previous Law 

(1195,9) No previous provisions. 

(1221 ,3,A) No previous provisions. 

(1221,4,A) New employers are taxed at a 
rate of 2. 0%. 

(1221,2,A) No previous provisions. 

(1221,3,A-l) No previous provisions. 

(1043,19,A) Taxable wage base was equal 
to $4,200. 

(1221 ,3,A-2) No previous provisions. 

(1221 ,10) No previous provisions. 



Detailed Taxation Provisions, 1965-1984 (continued) 

Current Law 

Effective September 18, 1981: 
( 1221 ,4) "Computation date 11 shall be 
June 30th of each calendar year, and 
the date on which the new employer con­
tribution rates become effective shal 1 
be January lst of each calendar year. 
This applies except that each employ­
er's contribution rate computed and 
effective as of July 1, 1981, shall be 
for the 6-month period ending December 
31 ' 1981. 

Effective January 1, 1983: 
(1043,19,A) Taxable wage base was 
increased to $7,000. 

Effective February 24, 1983: 
- (1221 ,2,B) A surtax of 6/10 

percent on wages paid during 
years 1983 and 1984 is to be 
each employer. 

of 1. 0 
ca 1 e nda r 
assessed 

Effective July 25, 1984: 
(1221,4,A) The standard rate of contri­
butions shall be 5.4 percent. No con­
tributing employer's rate shall vary 
until becoming eligible for a contri­
bution rate based on experience or if 
newly subject to these provisions. 

15 

Previous Law 

(1221 ,4) 11 Computation date" was 
December 31st of each calendar year, 
and the date on which the new employer 
contribution rates became effective was 
July lst of each calendar year. 

(1043,19,A) Taxable wage base was equal 
to $6,000. 

(1221 ,2,B) No previous provisions. 

(1221 ,4,A) The standard rate of con­
tributions was 2. 7 percent. 



Detailed Taxation Provisions, 1965-1984 (continued) 

Current Law Previous Law 

Effective July 2 5. 1984: 
( 12 21 ,4,B) The fol 1 owi ng schedules ( 12 21 ,4, B) Schedules in effect up to 
shal 1 be in effect begi nning January 1 • December 31 1984, were as fol 1 ows: 
1985: 

EMI'LOY!m'S CONTIHDUTION RATE IN l'lmCENT OF WAGES EMPLOYER'S CONTRIBUTION RATE IN PERCENT OF WAGES 

When neserve Multiple Is: 
When Reserve Multiple Is: 

I Hoplnyrr 
Employer ftr·o~t R:IIUl 

f'Cfll·lftunt In\ over 2.31- 2.2)- 2.09- 195- 181- 1.67- 1.51- Reserve Ratio over 2,37- 2.23- 2.09· 1.95· 1.8 I· 1.67· 1.53-
111\lltlhan I han "" uo 2.36 2.22 2.08 1.94 1.110 1.66 Equal to or Less 2.50 2.50 2,36 2,22 2.08 1.94 1.80 1.66 

Cnlumnll. A 
SCHEDULES more than lllan SCHEDULES D E u 

19fl':'l <~nLI nvcr 0 5~/, 0.61J't 0.7"7o 0,8o.'t 0.9"'o I.OI:'t I.IO:t 120/t J/I(IO;o 19!1"'• flt,o:0 0.70:o 0.80:o 0.9o:'t to•:o I.J":'o l.l~'"t IJO:o Column A A B c D E F G II l10°.'t IKIJ-;. 0.7•"o O.IIO:t 0.90:0 I.OO:o l.l"'o 1.2•:o 1.3~'"o J.4!1;"o 
/ftll~~"t 17 no O.llo;, 0.9•lo I.OOJo I.IO:o l.lO:o I.J~'"o I.•Wo I.SO'"o 
l10°.'o JflO''o 0.911io Lo•,t u•:o U"io 1.3°0 1.4~0 1.5":o 1.6o;"o 19.0% and over 0.5% 0.6% 0.7% 0.8% 0.9% 1.0% 1.1% 1.2% 14o•·, 1 ~ n•·· IIJO:o !.t•ro J.20:o l.)<ro 1.40:o 15°.'o l.fl<ro J.7<ro 18.0% 19.0% 0.6% 0.7% 0.8% 0.9% 1.0% 1.1% 1.2% 1.3% 11 o•·o 14m'o ,, .... 1.2•:, !.)•;. 1.4~·. 1.3°'o l.fl<ro 1.7D'o 111ro 12.u•·· 11 u~:, 1.2% 1.3~0 1.4°(o IS "'t )fl 0 "o I.P:o 1.11•:, 1\IO:o 17.0% 18.0% 0.7% 0.8% 0.9% 1.0% 1.1% 1.2% 1.3% 1.4% II u~:. nn•'t 1.1•·· 14°0 ISO:o l.no;, I.P'o 18°0 l\1°'o 2.oo-o 16,0% 17.0% 0.8% 0.9% 1.0% 1.1% 1.2% 1.3% 1.4% 1.5% 111n•.;, II 0% t4•o l.~r.. 1.6<ro 1.7'\'o I.H 0 "o )\lro 20 ..... l.l<ro 
<IO''• JUCI"'o l.'''o lt.•:o 1.1'\'o 1.11•,·, 1\1.-o 2o•o 2.1<ro 22ro 15,0% 16.0% 0.9% 1.0% 1.1% 1.2% 1.3% 1.4% 1.5% 1.6% H n~·, '}0°t j(,OO 1.70:o I.IIO:o ),qo-, 21to"o 2Wo 220"o 2Jro 14,0% 15.0% 1.0% 1.1% 1.2% 1.3% 1.4% 1.5% 1.6% 1.7% 1 n•·, R n•·· 170'o 1.11°:o l.\1°:o 200:o 2.10:0 22°"o 2l~~"'o 2.4~~"'o 

7 u•:, l11°.'o 1.'1°."o 200:o 2IO:o 22~~"'o 2\""o 24.-o 25o-o 13.0% 14,0% 1.1% 1.2% 1,3% 1.4% 1.5% 1.6% 1.7% 1.8'/~ 'u•:o t.n•·. 1'1•:, 21l0.'o 2.1 ~·. 2.2'\'t 21°'o 24°'t 25°'o 2fl 0 "o 12.0% 13.0% 1.2% 1.3% 1.4% 1.5% 1.6% 1.7% 1.8% 1.9% 40°'o 'u•:o 20•:. 2IO:o 2.2°:o 2.J•:, 2.4•:. zs•.o 2flo-o l?•i> 1n•:, 4 u•:. 22°.'t 2.)•;, 1.4•:, 2.50:o 2M'o 2.7°o 211°"o 2'1o-o 11.0% 12.0% 1.3% 1.4% 1.5% 1.6% 1.7% 1.8% 1.9% 2.0% 2.11"'• 1 u•o 2.4•;, 21°.'t 2.6•·· 2.7°:o 2.11°0 29•:, J ()~ .. JJo-o 10.0% 11.0% 1.4% 1.5% 1.6% 1.7% 1.8% 1.9% 2.0% 2.1% )IJOft 'ln•:, 2.M'o 27' ... 2.R<ro 2.9°.'t )tWo .l.Jo:, 12°'o 3\0'o u•r, IU0.'o 2110"o l.'J'.'o J.o•:, ).! ~-il )2''o ))O"t )4":'o 
l ~··· 9.0% 10.0% 1.5% 1.6% 1.7% 1.8% 1.9% 2.0% 2.1~ 2.2','{--to•:, u•:o JO•,'o J.l 0.'o lH"o )Jo;, ).4"'o 1 ~o:-. )b 0'o 170'o 8.0% 9.0% 1.6% 1.7% 1.8% 1.9% 2.0% 2.1 1fc-, 2.2'/t 2.3 1;1-·2H"'o . 1 u•:, ll•:o 1.2•:. JJ".'o ) 4~·, )5°/o ]fiO:t )?""o JIWo . 1 u•·. 2U0.'o 1.2~·. JJ•:o )40:t ].~ ... Jt.•o )70.'o )R 0 'o 3.9°o 7.0% 8.0% 1.7% 1.8% 1.9% 2.0% 2.1% 2.2% 2.3;< 2,4% 4U"'o 1m·, 11•;, J 4~'0 }. ~~0 ],6<\'t 3 7°~ 1 s~o )'J'l"o ~ n·~ 6.0% 7.0% 1.8% 1.9% 2.0% 2.1% 2.2% 2.3% 2.49i: 2.5% \U"·'t 4W.'t 14•;, ur,, J.bll'lo J.H't l.ll0 'o 3\l~~"'t 4o•:, 4Jro 

6(1•.; S (ll;'o _\ ~o;. )6<ro ),7'\'t ],go;, 3.</0:o 4 OO:o 4! 0'o 42 ..... 5,0% 6.0% 1.9% 2.0% 2.1% 2.2% 2.3% 2.4% 2.5% 2.6% -711'\'o -f.U 0.'o Jt."/o ).70:, J,80:t .l.9!1;'o 4.00:o 4.10:o 4.20:o 4.J•·o 4.0% 5.0% 2.0% 2.1% 2.2% 2.3% 2.4% 2.5% 2.6% 2.7% ·II n•:o -71l0lo )7o;, ).8'!'t 1.90:o 4.0'\'o 4.IO:o 4.20:o 4.] .... , 4.40"1 
- \101!0 ·H o•:o 18°:, ),\1°/o 4.oo;0 4.J117o 4.20'o 4JO:o 4.411;"o 4.~0:o 3.0% 4.0% 2.2% 2.3% 2.4% 2.5% 2.6% 2.7% 2.8% 2.9% -IOu•:o ·'1fl 0.'o 4H•'o 4.1~·. 42°0 4.JII;'o 44°.'o 4 ~ ..... 4.6 .... , 4.7ro 2.0% 3.0% 2.4% 2.5% 2.6% 2.7% 2.8% 2.9% 3.0% 3.1% -1111··· -10.111/t 42 ..... 4,\0:o 4.40:t 43v."t 4.M'o 47°.'o 4!11."o 4.90'o 

-120°i -ll.fl"i'o 4.4°/t 4.P!t 4.fl'i'o 4.711'7t 4.8°."t 4.\l<ro S.OO:t ~-, .... , 1.0% 2.0% 2.6% 2.7% 2.8% 2.9% 3.0% 3.1% 3.2% 3.3% unUtt -12 O'i't 34'i't S.4fit 5.41;', 3.4v."t ~.4r.t S.4t't S.40:t 5.4 ..... .0% 1.0% 2.8% 2.9% 3.0% 3.1% 3.2% 3.3% 3.4% 3.5% 
Negative balance 3.1% 3.2% 3.3% 3.4% 3.5% 3.6% 3.7% 3.8% 

When Heserve Multiple Is: 
When Reserve Multiple Is: 

1.19· J.H. 1.11· . 91. OJ • "· 41- under 1.39- 1.25- 1.11· .97· ,83- .68- ,45- under 1.52 1.)8 1.24 1.10 ·" " .67 " 1.52 1.38 1.24 1.10 .96 .82 .67 .45 
SCHEDULES 

SCHEDULES Column II. L M N () 

I?O'.'t <!Uti flV~I tlo:, 1.4% IYio l6!1.'t 1.7°!o IH 0'o I~~~, 24~~"'o 

ColumnA K L M N 0 p lllll 0.'t 1'1 H~'o 1.4% I. ~I;'. l.flll;"o 1.7t;, Jfl 0."o I !J~'o 2fJO'o 2SI"o 
11 u•:, 111!1'· I ~ •·o 16•/o 1.7°/o Uo;, l\1°-'t 20°"o 21°'o 2fl"'o 
lfiU''o 11 u~ I 11°~ J7f.'o I.H 0:o I \H"o 20°.'o 2 I·~ 22ro 27°"o 

19,0% and over 1.3% ·1.4% 1.5% 1.6% 1.7% 1.8% 1.9% 2.4% tsn•:, lfiU''t 17°:, I H 0.~ I .9~'o 2 u~·, 21o;"o 22°b 2.]ro 28.-o 
1411°.", 1 ~ nv·, lll 0 'o t<J•.o 2 UO:o 2.1".'t 2.2°.'o 2J<ro 24 ..... 2 ~0". 18.0% 19.0% 1.4% 1.5% 1.6% 1.7% 1.8% 1.9% 2.0% 2.5% 11 n•·, 1411'\'o I ~•:o 2 o•·o 21•:, 22'\'o 21°:o 24°.'o 

2 ~··· Jll•o 
17.0% 18.0% 1.5% 1.6% 1.7% 1.8% 1.9% 2.0% 2.1% 2.6% 12 ~~~-. 11 n•:o 20°.'o 21°."o 2.P:o 23o-o 24•:o 2P."o 2flro )l~~"'o 

tl11°'o 11 n•·, 21°.', 2.2•o 2.3'\'o 2.4 .... , 2.S•:o 26 ..... 2.1•·o 32.-o 16.0% 17.0% 1.6% 1.7% 1.8% 1.9% 2.0% 2.1% 2.2% 2.'7'7< wn•:, II n~·o 21•:, 2 )~·. 24<t"o 2.S~~:o 2.6".'o 2.? .... , 2 ~It'. JJ~~"'o 
15.0% 16.0% 1.7% 1.8% 1.9% 2.0% 2.1% 2.2% 2.3% 2.8% \Ill"'• wo•'o 2 . .1'\'o 2.4'\'o 2.S<ro 2.60:t 2.7".'t 28°0 zyo-, )40', 

1111•:. \IO"'o 24''• 2. ~ .... 2.f.O:o 2.1!1;", 280:o 29ro Joo-, 15.-o 14.0% 15.0% 1.8% 1.9% 2.0% 2.1% 2.2% 2.3% 2.4% 2.9(,{1 
70'.'o ROO't zs•·, 26•:, 2.7°."t 2.8•;, 29".'o J()O'o )jo-, )fl~~"'o 

13.0% 14,0% 1.9% 2.0% 2.1% 2.2% 2.3% 2.4% 2.5% 3.0% nn•·, 7 O"!o 2fl''o 27•:, 2H•.o 2 ~~~·. J H•:o ,, .... )2°'o \7•·, 
'U''• f.U"It • '?•', 211•.-. 2'J'.'o I!Wo l.ro:, 12•·· J\O'o 1K 0'o 12.0% 13.0'1o 2.0% 2.1% 2,2% 2.3% 2.4% 2.5% 2.6% 3.1% ~ O"'t ~ u•·, 111''• 2'1''• 1 u•·, 11•:. JlO.'o 11•·· 1 4~·. ,., .. , 

11.0% 12.0% 2.1% 2.2% 2.3% 2.4% 2.5% 2.6% 2.7% ),20~ 111''• 41)•:. l ll"'o ,, .... }2•:. J1r1 l4°'o \ ~·:, Jnro 4JO'o 
211°'1 1 u•·, ll""t l\a:, 14°0 l.Sv; )f109 1 p~ ) 8~0 43°0 10.0% 11.0% 2.2% 2.3% 2.4% 2.5% 2.6% 2.7% 2.8% 3.3% JIJO,'f 2 H1.'t 14""• 1 ,o·~ Jf.O'o J.7o-, ) flO.'~ 1<JOo 4 n~·. 45~~"'o 

9.0% 10.0% 2.3% 2,4% 2.5% 2.6% 2.7% 2.8% 2.9% 3.4% n•:, to•:, ,,., .. , 17°,"o 11! 0,'t 1.\IO:o 4 OO:o 41°0 42°"o 4?"'o 
-I II''• n•.·, l11°.'o l ~o:. 40°.'o 4.1°.'o 420:o 4\•:, -14•'o 49o·, 8.0% 9.0% 2.4% 2.5% 2.6% 2.7% 2.8% 2.9% 3.0% 3.5% -2 u•·, -10°/o 1'1"'• 4/J''o 41°!o 42°"o 4)f.'o 44'\'o 4.~··· ~ IJirt 

7.0% 8.0% 2.5% 2.6% 2.7% 2.8% 2.9% 3.0% 3.1 1,'f 3.6% 1 n•:, 1u•·· 4 u•:. 4 tro 42•:, 4 H'o 44'7t 4 ~ll;'o 4fl•:o ~ I o:, 
4 u•·, to•:, 41''• 42"'• -1,1•:. 4 4~·. 4.Ho 46•:o 4?•;, ~ 2°."o 6,0% 7.0% 2.6% 2.7% 2.8% 2.9% 3.0% 3.1% 3,2% 3.7% , n•·, 4u•:, 42•:, 41°"o 44°.'o 45 .... , 4t.•.'o 47°:, 4K".'t ~ l"o 5.0% 6.0% 2.7% 2.8% 2.9% 3.0% 3.1% 3.2% 3.3% 3.8% - 6u•:, ~ u•:, 4.\0:o 44° .• 4,j 0,"o 4611'7t 4.?0:o 48°"o 4.\IO:o SA'.'o 

-7 u•:, t.u•.'o 440:, 4 ~~·. 4,t.!l;"o 4.7~~;, 4.110:o 4.9•·· sn•·, S.5~~"'t 4.0% 5.0% 2.8% 2.9% 3.0% 3.1% 3.2% 3.3% 3.4% 3.9% 
~R n•:, - 1 ur,, ... ~o:. 46'\'o 4.7•.o 4.SO:t 4.9°.'o s.n ..... S.t~~"'o S6~~"'o 

3,0% 4.0% 3.0% 3.1% 3.2% 3.3% 3.4% 3.5% 3.6% 4.1% -911"11 -Htl0.'t 4.6'\'o 470:o 411!1;"o 4.90:o 5.00:o ~-' r,~ 52 .... 5.1.-o 
-tnno:, - 9 n~,.. 48•:, 490:0 S.U"7o Sl'?t S.2°"o 3.30:o 5.4":'t 5.90:o 2.0% 3.0% 3.2% 3.3% 3.4% 3.5% 3.6% 3.7% 3.8% 4,3% 
-II 111'• -I0.01lo s n•:, S.IO:t 3.20:o 5.)1;', S.4".'o S.5~~"'o 5.6 .... , b.JO:o 1.0% 2.0% 3.4% 3.5% 3.6% 3.7% 3,8% 3.9% 4.0% 4.5% -u.o~. -IJ.no;r, 3.2•,·· 3.}1:. SAo;, s.so:, S,t,o;-, S.7o;, S80:o 6.30:t 

unilft -12.o•:• S.4'i't s.so;, S,6"1t 3.707, 3.8v,'o 5.911;", 6.0".'o b.50:o .0% 1.0% 3.6% 3.7% 3.8% 3.9% 4.0% 4.1% 4.2% 4.7% 
Negative balance 3.9% 4.0% 4.1% 4.2% 4.3% 4.4% 4.5% 5.0% 
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Detailed Taxation Provisions, 1965-1984 (continued) 

Current Law 

Effective July 25, 1984: 
(1241,2) Special assessment. If an ad­
vance has not been repaid during the 
assessment quarter for the advance and 
the balance in the Federal Advance 
Interest Fund is insufficient to pay 
the anticipated interest charges that 
will be due on the advance on its in­
terest due date, and if, using stand­
ards adopted under the Maine Adminis­
trative Procedure Act, the Commissioner 
of Labor determines that it is probable 
that the advance will not be repaid by 
the interest due date, then the· Commi s­
sioner of Labor may assess a special 
assessment for that assessment quarter. 
The amount of an employer • s special 
assessment shall be determined by multi­
plying the wages for employment taxable 
to an employer under section 1221 for 
that quarter by the assessment rate. 
Assessments shall be paid into the 
Federal Advance Interest Fund for use 
in paying interest on the advance. 

(1241, l,C and D) 11 Assessment quarter .. 
means the calendar quarter in which an 
advance is received. 

11 Assessment rate 11 means a rate equal to 
the percentage, rounded to the next 
highest 1/lOth of 1 percent, derived if 
the amount of interest that will be due 
if an advance is not repaid by the in­
terest due date, minus any existing un­
obligated and unencumbered balance in 
the Federal Advance Interest Fund, is 
divided by the taxable wages reported 
by contributing employers for the cal­
endar quarter in the immediately pre­
ceding calendar year that corresponds 
to the assessment quarter. 
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Pre vi ou s Law 

(1241 ,2) No previous provisions. 

(124l,l,C and D) No previous provi-
sions. 





SECTION I I I 

COVERAGE PROVISIONS 





COVERAGE PROVISIONS 

Summary of Coverage Provisions, 1936-1964 

At the inception of the unemployment insurance program, employers of 8 or more individuals 
for some portion of a day in each of 20 different weeks (not necessarily consecutive) 
within either the current or preceding calendar year were liable for contributions. This 
condition did not include the following types of employers or activities: (a) government; 
(b) agriculture; (c) domestic service; (d) merchant vessel service (this was included in 
1947); (e) services by an individual 1 s child or spouse; and (f) religious, charitable, 
scientific, literary, and educational organizations. As of 1939, railroad v10rkers· were 
removed from unemployment insurance coverage and set up under their own program. 

In 1955, coverage was extended to employers of 4 or more individuals for some portion of a 
day in each of 20 different weeks within any calendar year. 

Detailed Coverage Provisions, 1965-1984 

Current Law 

Effective January 1, 1972: 
(l043,9,A-1) Coverage includes all em­
ployers who in the current or preceding 
calendar year paid wages of at least 
$1,500 in any calendar quarter or who 
employed one employee in each of 20 
different calendar weeks. 

(1043,9,H) Coverage includes nonprofit 
organizations under the 4 or more indi­
viduals in employment for 20 different 
weeks provi sian. 

(1043,9,1) Coverage includes services 
performed in state hospitals and state 
institutions of higher education. 

Effective January 1, 1978: 
( 1o 4 3 , 11 , A- 1 , ( 1 ) ) Coverage 
services in the employ of the 
its instrumentalities. 

includes 
state and 

(1043, 11 ,A-2) Coverage includes agricul­
tural 1 abor when the service is per­
formed for a person who paid $20,000 or 
more in 1vages in either the current or 
preceding calendar year or who employed 
for some part of a day in each of 20 
different calendar weeks 10 or more 
agricultural workers. 

21 

Previous Law 

(1043,9,A) Previous coverage provision 
was any employing unit which for some 
portion of a day in each of 20 differ­
ent ~veeks within a calendar year had 
employed 4 or more individuals. 

(1043,9,H) No previous provisions. 

(1043,9,1) No previous provisions. 

(1043, 11 ,A-1 ,(1 )) Coverage 
services in the employ of 
hospital or institute of 
education. 

includes 
a state 

higher 

(l043,ll,A-2) No previous provisions. 



Detailed Coverage Provisions, 1965-1984 (continued) 

Current Law 

(1043, 11 ,A-3) Coverage includes domes­
tic services performed for a person who 
paid wages of $1 ,000 in the current or 
preceding calendar year for such serv­
ices. 

Effective July 1, 1978: 
(1251,1 and 3) A 11 Seasonal industry 11 

means an industry in which, because of 
the seasonal nature thereof, it is 
customary to operate during a regularly 
recurring period or periods of less 
than 40 weeks in a calendar year. Ex­
cepting any hotel, motel, inn, sporting 
camp or other lodging facility includ­
ing camps operated for boys and girls, 
restaurants and other eating establish­
ments must operate for a regularly re­
curring period or periods not to exceed 
180 days to be deemed seasonal. Fur­
ther, any potato packing business 
operating during a regularly recurring 
period of at least 140 days shall not 
be deemed sea son a 1. 

Effective July 25, 1984: 
(1251,1 and 3) A 11 seasonal industry 11 

means an industry in which, because of 
the seasonal nature thereof, it is cus­
tomary tci operate during a regularly 
recurring period or periods of less 
than 26 weeks in a calendar year. Ex­
cepting any hotel, motel, inn, sporting 
camp or other lodging facility includ­
ing camps operated for boys and girls, 
restaurants, other eating establish-
ments, and potato packing businesses 
operating less than 26 weeks in any 
year shall be deemed seasonal. 
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Previous Law 

(l043,ll,A-3) No previous provisions. 

(1251,1-3) No previous provisions. 

(1251 ,1 and 3) A 11 seasonal industry 11 

meant an industry in which, because of 
the seasonal nature thereof, it was cus­
tomary to operate during a regularly 
recurring period or periods of less 
than 40 weeks in a calendar year. Ex­
cepting any hotel, motel, inn, sporting 
car.1p or other lodging facility, includ­
ing camps operated for boys and girls, 
restaurants and other eating establish­
ments must have operated for a regular­
ly recurring period or periods not to 
exceed 180 days to be deemed seasonal. 
Further, any potato packing business 
operating during a regularly recurring 
period of at least 140 days was not 
deemed seasonal. 



SECTION IV 

WAITING PERIOD PROVISIONS 





WAITING PERIOD PROVISIONS 

Summary of Waiting Period Provisions, 1936-1964 

The waiting period provision was in"corporated into the unemployment insurance program in 
1938. This provision required that an individual be totally unemployed for 2 weeks (or 
partially unemployed for 4 weeks) within the 13 consecutive week period preceding the week 
for which benefits were claimed. These waiting weeks did not have to be consecutive and 
the individual received no remuneration for these weeks. In 1941, the waiting period was 
reduced to 1 week of total unemployment or 2 weeks of partial unemployment (not neces­
sarily consecutive) within the benefit year which included the week for which benefits 
were claimed. The waiting week was again modified in 1945 when an individual was required 
to serve 1 week of total or partial unemployment. 

Detailed Waiting Period Provisions, 1965-1984 

Current Law 

Effective September 3, 1965: 
(1192,4) Allowed the payment of the 
waiting week to claimants who had filed 
4 consecutive compensable claims in 
addition to the waiting week. 

Effective February 13, 1975: 
( ll 92,4) All r eq u i reme nt s pertain i ng to 
the waiting week were repealed. 

Effective April 30, 1981: 
(1192,4) Claimants are required to 
serve a one-week noncompensable waiting 
period. 
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Previous Law 

(1192,4) Waiting week was not compen­
sated. 

(1192,4) Claimants were required to 
serve a one-week waiting period. 

(1192,4) No waiting period existed. 





SECTION V 

ENTITLEMENT REQUIREMENTS AND BASE PERIOD PROVISIONS 





ENTITLEMENT REQUIREMENTS AND BASE PERIOD PROVISIONS 

Summary of Entitlement Requirements and Base Period Provisions, 1936-1964 

In 1938, individuals were eligible for benefits if they: (a) registered for work at an 
employment office; (b) placed a claim for benefits; (c) were able and available for work; 
(d) served a waiting period; and (e) earned required wages in a base period. 

Few changes outside of monetary eligibility occurred in this provision in ensuing years. 
In addition to being able and available for suitable work, the individual must also 
actively seek work (1949) and pregnant females were declared ineligible for benefits or 
waiting period credit for any week within 8 weeks prior to the expected date of birth and 
the 4 weeks after the birth of the child (1953). 

Monetary eligibility requirements were modified more frequently. In 1938, an individual 
must have been paid wages of at least 16 times the weekly benefit amount. To be eligible 
for benefits in 1939, an individual was required to earn $144 during the base period. 
This amount rose to $200 in 1945, $300 in 1947, and $400 in 1962. 

Base period provisions were also modified. The base period was originally the first 3 of 
the last 4 completed quarters and was revised in 1939 to be the calendar year immediately 
preceding any benefit year. The benefit year was the 52 consecutive week period beginning 
with the first day of the week that benefits were payable. These definitions were modi­
fied in 1939 when the benefit year was set at the 12 consecutive month period ending on 
March 31st. 

Detailed Entitlement Requirements and Base Period Provisions, 1965-1984 

Current Law 

Effective April 1, 1966: 
(1043,3) Base period is defined as the 
first 4 of the last 5 completed calen­
dar quarters immediately preceding the 
first day of an individual•s benefit 
year. 

(1043,5) Claimant•s benefit year is the 
one-year period beginning with the date 
with respect to which he is monetarily 
eligible to receive benefits. 

(1192,5) An individual must have been 
paid wages of at least $600 in his base 
period to be monetarily eligible for 
benefits. 

Effective January 1, 1972: 
(1192,5) No individual may receive bene­
fits in 2 succeeding benefit years with­
out having worked and earned at least 8 
times his weekly benefit amount subse­
quent to est ab 1 i shi ng the first benefit 
year. 
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Previous Law 

(1043,3) Base period was the calendar 
year immediately preceding any benefit 
year. 

(1043,5) Benefit year was the 12 consec­
utive month period ending March 31st. 

(1192,5) A m1n1mum of $400 must have 
been paid during the base period to be 
monetarily eligible for benefits. 

(1192,5) No previous provisions. 



Detailed Entitlement Requirements and Base Period Provisions, 1965-1984 

Current Law 

(1192,8) A reciprocal agreement is es­
tablished between U.S. and Canada relat­
ing to interstate claims for unemploy­
ment benefits. 

/

ffective January 1, 1976: 
(1192,5) To be eligible for~ ?enefits an 
individual must have been pa1d wages of 
at 1 east $250 in each of 2 different 
quarters in his base period and total 
wages of $900 in his base period in 
insured work. 

Effective January 1, 1978: 
- (1043,l9,C) Wages for insured work are 

to include wages paid prior to January 
l, 1978 for previously uncovered ser~­
ices in agricultural labor, domest1c 
service, or as an employee of the state 
or a political subdivision of the 
state. 

VEffective January 1, 1980 
/- (1192,5) To be monetarily eligible for 

regular unemployment benefits, base 
period wages in each of 2 different 
quarters have to equal or exceed 2 
times the annual average weekly wage, 
and tot a 1 base period wages have to 
equal or exceed 6 times the annual 
average weekly wage. 
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Previous Law 

(1192,8) No previous provisions. 

(1192,5) The previous requirement for 
monetary eligibility was for a claimant 
to be paid wages of at least $600 in 
his base period in insured work. 

(1043,19,C) No previous provisions. 

(1192,5) To be monetarily eligible for 
regular unemployment benefits, a clai­
mant must be paid wages of at least 
$250 in 2 different quarters and total 
wages of at least $900 in his base 
period for insured work. 



SECTION VI 

DISQUALIFICATION PROVISIONS 





DISQUALIFICATION PROVISIONS 

Summary of Disqualification Provisions, 1936-1964 

The beginning years saw these con,ditions established as reasons for disqualification: 
voluntary quit, misconduct, refusal of suitable work, -_participation in a work stoppage, 
and receiving other remuneration. Misrepresentation was added in 1941 and discharge for 
crime was added in 1955. 

The length of disqualification varied depending upon the issue: voluntary quit -- 1 to 5 
weeks (changed to 7 to 14 weeks in 1955 and 5 to 14 weeks in 1959); misconduct-- 1- to 9 
weeks (modified in 1959 to 7 to 14 weeks); and refusal of suitable work-- 1 to 5 weeks. 
Refusal of suitable work was amended in 1955 when the disqualification was deemed to begin 
with the week in which the refusal occurred and continued for the duration of the period 
of unemployment. An additional penalty was instituted in 1939 with an individual's 
maximum benefit amount being reduced by the number of weeks of disqualification times the 
weekly benefit amount (WBA) which applied to the misconduct, refusal of suitable work, and 
voluntary quit provisions. These provisions were modified in 1961 when an individual 
disqualified for voluntary quit or refusal of suitable v1ork had to earn 15 x WBA to be 
eligible for benefits (20 x WBA if disqualified for misconduct). 

In 1941, a fraudulent claim caused an individual's maximum benefit amount to be reduced by 
the number of \'leeks of disqualification times the weekly benefit amount. If wi1 lful 
misrepresentation occurred, the individual was ineligible for up to 12 months after 
receiving benefits. This was changed in 1955 to a disqualification period of not less 
than 3 months nor no more than 12 months. In 1961, an individual was disqualified until 
$400 in employment had been earned. 

Discharge for crime was established in 1955. An individual was disqualified until $300 
in employment (modified to $400 in 1961) had been earned. 

Detailed Disqualification Provisions, 1965-l9S4 

Current Law 

Effective September 3, 1965: 
(1193,1) Changed the penalty for volun­
tarily leaving regular employment to be 
for 12 weeks immediately following the 
week in which separation occurred or 
until the claimant has earned 8 times 
his weekly benefit amount. 

(1193,1) Good cause for voluntarily 
leaving work was expanded to include 
illness or disability of the claimant 
and the claimant notified his employer 
and sought reemployment when able. 

·(1193,1) Claimants retired from regular 
employment as a result of a recognized 
employer program are disqualified until 
they earn 8 times their weekly benefit 
amount. 
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Previous Law 

(1193,1) Disqualification for volun­
tarily leaving regular employment was 
until the claimant earned 15 times his 
weekly benefit amount. 

(1193,1) No previous provisions. 

(1193,1) No previous provisions. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

(1193,2) Disqualification penalty for 
discharged for misconduct was changed 
to continue for the 12 weeks imme­
diately follm~ing the week of separa­
tion or until the claimant earned 8 
times his weekly benefit amount. 

(1193,3) Disqualification penalty for 
refusal of offer, refusal of referral, 
or if an emp 1 oyer is un ab 1 e to contact 
was changed to continue until the clai­
mant has earned 8 times his weekly bene­
fit amount. 

Effective Se1tember 23, 1971: 
- (1193,1,B The disqualification period 

for a claimant who is retired from his 
regular employment as a result of a 
recognized employer policy or program 
under which he is entitled to receive a 
pension, shall continue until the clai­
mant has earned 6 times his weekly bene­
fit amount. 

(ll93,4,C) An individual Wl1o obtains 
employment subsequent to the beginning 
of a stoppage of work because of a 
labor dispute may qualify for benefits 
providing he has earned at least 8 
times his weekly benefit amount or was 
employed 5 full weeks. 

Effective January 1, 1972: 
(1192,3) Female claimants 
automatically ineligible for 
if their unemployment is 
pregnancy. 

are not 
benefits 
due to 

(ll93,l,A) The disqualification provi­
sions were removed that discriminate 
against women who voluntarily leave 
employment. 
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Previous Law 

(1193,2) Disqualification was until the 
claimant had earned 20 times his weekly 
benefit amount. 

(1193,4) Disqualification was until the 
claimant had earned 15 times his weekly 
benefit amount. 

(ll93,l,B) The disqualification for a 
claimant who is retired was until the 
claimant had earned 8 times his weekly 
benefit amount. 

(ll93,4,C) No previous provisions. 

(1192,3) A female claimant was ineligi­
ble for benefits for 8 weeks immedi­
ately prior to the expected date and 
within 4 weeks after the birth. 

(ll93,l,A) A female claimant who has 
voluntarily left work to marry, or to 
become a housewife, or to leave the lo­
cale to live with her husband was dis­
qualified for the week in which she 
left employment and for 12 weeks immedi­
ately following such week or until the 
claimant earned 8 times her weekly bene­
fit amount, whichever occurred first. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

(1194,ll,A) A claimant shall be paid 
benefits immediately following any deci­
sion which allows benefits, regardless 
of any appeal and until such decision 
is reversed. 

Effective October 1, 1975: 
(1192,9) Individuals serving as jurors 
shall not be denied benefits if other­
wise eligible. Those receiving actual 
earnings shall be paid a partial bene­
fit equal to the weekly benefit amount 
less the amount earned. 

(1193,4,0) Eliminates the disqualifi­
cation for individuals because of a 
strike or 1 ockout caused by the em­
ployer•s failure to observe safety and 
health standards. 

Effective October 24, 1977: 
(1193,1 ,A) An individual who volun­
tarily leaves work shall be di squal i­
fied from receiving benefits until he 
has earned 4 times his weekly benefit 
amount. Leaving work as a result of 
personal illness or illness in the 
immediate family is not considered 
voluntary when the claimant has noti­
fied his employer as to the reason and 
has requested reemployment. Individ-
uals who leave their employment to 
accept a new full-time job and become 
separated from this new employment will 
not be considered voluntary; nor will 
leaving employment to follow or join a 
spouse at a new place of residence. 

(1193,2) An individual discharged for 
misconduct shall be disqualified from 
receiving benefits until he has earned 
4 times his weekly benefit amount. 
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Prev·i ous Law 

(1194;Jl,A) No previous provisions. 

(1192,9) No previous provisions. 

(1193,4) Individuals are ineligible for 
benefits when the unemployment is due 
to a labor dispute. 

(1193,1 ,A) An individual who volun­
tarily leaves work shall be disquali­
fied from receiving benefits until he 
has served a disqualification from bene­
fits for the week he voluntarily left 
employment and the following 12 \veeks 
or until the claimant has earned 8 
times his weekly benefit amount. Leav­
ing work as a result of illness or ill­
ness in the immediate family is not con­
sidered voluntary. 

( 119 3 , 2 ) An i nd i vi d u a 1 d i s c h a rg e d f o r 
misconduct shall be disqualified from 
receiving benefits for the week he was 
discharged and 12 weeks follmving or 
until he earned 8 times his weekly 
benefit amount. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

Effective January 1, 1978: 
(1192,7,A) Individuals employed in an 
educational institution in an instruc­
tional, research, or principal adminis­
trative capacity are disqualified from 
receiving benefits between academic 
terms. 

(1192,7,B) Individuals employed in an 
educational institution (other than 
higher education) that are not of an 
instructional, research, or principal 
administrative capacity shall be dis­
qualified from receiving benefits 
between terms. 

(1192,7,C) Individuals employed for an 
educational institution in an instruc­
tional, research, or principal adminis­
trative capacity or in any other capac­
ity, except in higher education, shall 
be disqualified from receiving benefits 
during customary vacation periods or 
holiday recesses if the individual per­
formed this service immediately before 
the vacation period or holiday recess, 
and there is written assurance that the 
individual will perform this service 
immediately following this vacation or 
holiday recess. 

(1192,10) Benefits are denied to pro­
fessional athletes between 2 successive 
sport seasons. 

(1192 ,11) Benefits are denied to ille­
gal aliens. 
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Previous Law 

(1192,7) Individuals employed in an 
institution of higher education in an 
instructional, research, or principal 
administrative capacity are disquali­
fied from receiving benefits between 
academic terms. 

(1192,7,B) No previous provisions. 

(1192,7,C) No previous provisions. 

(1192,10) No previous provisions. 

(1192,11) No previous provisions. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

Effective Se)tember 14, 1979: 
- (1192,7,0 With respect to weeks of 

unemployment beginning after June 30, 
1979, benefits shall be denied to an 
individual who perfonned services in an 
educational institution while in the 
employ of an educational service agency 
for any week which commences during a 
period described in paragraphs A, B, 
and C if that individual performs any 
services described in paragraphs A orB 
in the first of these periods, as speci­
fied in the applicable paragraph, and 
there is a contract or a reasonable 
assurance as applicable in the appro­
priate paragraph, that the individual 
will perfonn these services in the 
second of these periods, as applicable 
in the appropriate paragraph. For pur-
poses of this paragraph, the term 
11 educational service agency 11 means a 
governmental agency or governmental 
entity which is established and oper­
ated exclusively for the purposes of 
providing these services to one or more 
educational institutions. 

Effective September 14, 1979: 
- (1193,3,A) In determining whether or 

not any work is suitable for an indi­
vidual to an otherwise suitable job 
during the first 12 consecutive weeks 
of unemployment, the commission shall 
consider prior earnings. In deter­
mining whether or not work is suitable 
after the first 12 consecutive weeks of 
unemployment, prior earnings shall not 
be considered with respect to an offer 
of or referral to an otherwise suitable 
job which pays wages equal to or exceed­
ing the average weekly wage in the 
State of Maine. 
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Previous Law 

(ll92,7,D) No previous provisions. 

(ll93,3,A) In determining whether or 
not any work is suitable for an individ­
ual to an otherwise suitable job the 
commission considered prior earnings. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

Effective March 31, 1980: 

(1193,8) The full amount of any pension 
shall be subtracted from an individ­
ual's weekly benefits. 

Effective April 13, 1981: 
(1193,9) An individual shall be dis­
qualified for or receive reduced bene­
fits for any week with respect to which 
he is receiving a pension, annuity or 
any other similar periodic payment un­
der a plan maintained or contributed to 
by a base period or chargeable employ­
er. If the individual contributed to­
ward the pens ion, only that port ion not 
contributed by him shall be deducted. 
If the services performed by the indi­
vidual or pay received during the base 
period did not affect the individual's 
eligibility for or increase the amount 
of the pension, no deduction shall be 
made. 
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Previous Law 

(1193,8) No previous prov1s1ons. How­
ever , 1 1 9 3 , 5 de a 1 t with pens ions i n the 
following manner: An individual was 
disqualified for or received reduced 
benefits for any week with respect to 
which he was receiving, was entitled to 
receive or has received retirement pay 
or a pension. This excluded Social 
Security and retirement, disability, 
retainer or pension payments received 
as a result of service in the armed 
se rv1 ces o Further, payments made di­
rectly by the employer or paid indi­
rectly by the employer through a trust 
fund, insurance or other media under a 
plan or system established by the em­
ployer were also excluded. However, no 
claimant was disqualified from receiv­
ing benefits, nor were benefits re­
duced, because of such payments if his 
benefits were based entirely on wages 
earned from employment other than that 
from which he retired o 

(1193,9) No previous provisions. How­
ever 1193,8 dealt with pensions in the 
following manner: The full amount of 
any pe,ns ion \'las subtracted from an in­
dividual's weekly benefits. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

Effective May 6, 1981: 
- (1195,3-A and 3-B) An individual shall 

be ineligible for payment of extended 
benefits for any week of unemployment 
in his eligibility period if he fails 
to accept or apply for any suitable 
work to which he was referred by the 
employment service or failed to ac­
tively engage in seeking work. Fur­
ther, the individual shall also be de­
nied benefits beginning with the first 
day of the week following the week in 
which that failure occurred and until 
he has been employed in each of 4 subse­
quent weeks, whether or not consecu­
tive, and has earned remuneration equal 
to not less than 4 times the extended 
weekly benefit amount. 

Effective Ma1 6, 1981: 
- (1195,3,C In determining whether or 

not any work is suitable for an individ­
ual receiving extended benefits, prior 
work and earnings shall not be cons id­
ered. "Suitable work" means any work 
which is within the individual 1 s capa­
bilities and gross average weekly remu­
neration payab 1 e for the work exceeds 
the individual•s extended weekly bene­
fit amount plus supplements. Further, 
the pay must not be less than the high­
est applicable m1n1mum wage whether 
f e de r a 1 , state , or 1 o c a 1 o 

~ffective February 24, 1983 
- (ll92,7,B) Individuals employed in an 

educational institution who are not of 
an instructional, research, or princi­
pal administrative capacity shall be 
disqualified from receiving benefits 
between terms o 
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Previous Law 

(1195,3-A and 3-B) No previous pro­
vis ions o 

(ll95,3,C) No previous provisions. 

(ll92,7,B) Individuals employed in an 
educational institution (other than 
higher education) who were not of an 
instructional, research, or principal 
administrative capacity were disquali­
fied from receiving benefits between 
terms. 



Detailed Disqualification Provisions, 1965-1984 (continued) 

Current Law 

Effective June 28, 1983: 
(1192,6-B) The acceptance of training 
for such opportunities as are available 
through United States Public Law 97-300 
(including the Job Training and Partner­
ship Act) shall be deemed to be accept­
ance of training with the approval of 
the state within the meaning of any 
other prov1s1ons of federal or state 
law relating to unemployment benefits. 

Effective September 23, 1983: 
(1192,3) An unemployed individual shall 
be considered able and available for 
work and no ineligibility may be found 
solely because the claimant is unable 
to accept employment on a shift, the 
greater part of which falls between the 
hours of midnight to 5 a.m., and is un­
available for that employment because 
of parental obligation, the need to 
care for an immediate family member, or 
the unavailability of a personal care 
attendant required to assist the unem­
ployed individual who is a handicapped 
person. 
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Previous Law 

(1192,6-B) Training was approved only 
if the following standards were met: 
( 1) the program must have been cert i­
fied or approved by the U.S. Department 
of Labor or the Maine Department of 
Labor; (2) there must have been a firm 
offer of employment upon completion of 
the program; (3) the claimant was re­
ceiving no remuneration for time spent 
in the program; ( 4) the program was not 
a regular part of a curriculum for high 
school or post-secondary education; and 
(5) the training must have been com­
pleted in a maximum of 12 weeks. 

(1192,3) No previous provisions. 
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TABLE 1 

AVERAGE WEEKLY WAGE, MINIMUM AND MAXIMUM WEEKLY BENEFIT AMOUNTS, AND 
MONETARY ELIGIBILITY REQUIREMENTS, 1938-1984 

Monetary Eligibility 
Weekl~ Benefit Amount (WBA)* Reguirements** 

Ave rage Maximum Ave rage Wages Base 
Weekly Without With With in Two Period Divided 

Year Wage (AWW) ~1i n i mum Deeendents Deeendents Deeendents Quarters Wages b~ AWW 

1 938 ••• $ 20.02 $ 5.00*** $15.00 $ 8.00 
1939 ••• 20.28 3.00 15.00 7.12 $144.00 7.1 
1 940 ••• 20.98 3.00 15 .oo 6.48 144.00 6.9 
1941 ••• 23.93 5.00 15 .oo 6.85 144.00 6.0 
1 94 2 ••• 31 .35 5.00 15.00 8. 37 144.00 4.6 
194 3 ••• 39.20 5.00 15.00 8.67 144.00 3.7 
1 944 ••• 40.45 5.00 15.00 10.01 144.00 3.6 
194 5 ••• 40.12 5.00 20.00 14.78 200.00 5.0 
1 946 ••• 40.87 5.00 20.00 15.49 200.00 4.9 
194 7 ••• 44.75 6.00 20.00 13.12 300.00 6.7 
1 948 ••• 48.87 6.00 20.00 14.28 300.00 6.1 
1949 ••• 48.48 6.00 25.00 15.50 300.00 6.2 
1950 ••• 51 .02 6.00 25 .oo 14.68 300.00 5.9 
1951 ••• 55.40 7 .oo 25.00 14.56 300.00 5.4 
1952 ••• 57.90 7.00 25.00 15.63 300.00 5.2 
1953 ••• 59.79 9.00 27 .oo 16.41 400.00 6.7 
1954 ••• 61 • 61 9.00 27.00 18.11 400.00 6.5 
195 5 ••• 64.23 6.00 30.00 18.44 300.00 4.7 
1956 ••• 66.39 6.00 30.00 18.57 300.00 4.5 
195 7 ••• 68.67 7.00 33.00 20.61 300.00 4.4 
19 58 ••• 70.44 7.00 33.00 21.71 300.00 4.3 
1959 ••• 74.10 7 .oo 33.00 21.15 300.00 4.0 
1960 ••• 76.38 7.00 33.00 21.39 300.00 3.9 
1961. •• 78.17 7 .oo 33.00 21.89 300.00 3.8 
19 62 ••• 80.64 9.00 34.00 22.40 400.00 5.0 
1963 ••• 82.98 9.00 34.00 22.70 400.00 4.8 
1964 ••• 86.67 9.00 34.00 22.97 400.00 4.6 
1965 ••• 89.72 10.00 34.00 23.31 400.00 4.5 
1966 ••• 93.21 10.00 45.00 28.22 600.00 6.4 
196 7 ••• 97.74 10.00 47.00 31.62 600.00 6.1 
1968 ••• 103.56 10.00 49.00 34.84 600.00 5.8 
196 9 ••• 109.38 10.00 52 .oo 34.80 600.00 5.5 
1970 ••• 116.51 10.00 57.00 39.71 600.00 5.1 
1 g 71. •• 121.69 10.00 61.00 43.36 600.00 4.9 
19 72 ••• 124.58 12.00 63.00 45.67 600.00 4.8 
19 73 ••• 131.32 12.00 65.00 47 0 71 600.00 4.6 
197 4 ••• 141.40 12 .oo 68.00 50.28 600.00 4.2 
19 7 5 ••• 151.84 12.00 74.00 53.67 600.00 4.0 
197 6 0. 0 165.80 12.00 79 .oo $119.00 59.43 $250.00 900.00 5.4 
19 77 ••• 173.79 12.00 86.00 129 .oo 65.98 250.00 900.00 5.2 
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Table 1 (continued) 

Monetary Ei1gibility 
Weekly Benefit Amount (WBA)* Reguirements** 

Ave rage Haximum Ave rage \~ages Base 
~Jeek l y Without With With in Two Period 

Year Wage ( AWW) Mini mum Dependents De~endents De~endents Quarters Wages 

1978 ••• $183.74 $12.00 $ 90.00 $135.00 $ 68.98 $250.00 $ 900.00 
1 g 7 9 •• 0 199.30 12.00 96.00 144.00 73.32 250.00 900.00 
1980 ••• 220.35 18.00 104.00 156.00 80.54 398.60 1,195.80 
1981. •• 237.89 20.00 115.00 173.00 86.72 440.70 1,322.10 
1982 ••• 255.86 22.00 124.00 186.00 94.89 475.78 1,427.34 
19 83 ••• 268.7 5 23.00 133.00 200.00 100.63 511.72 1,535.16 
1984 ••• 282.43 24.00 139 .oo 208.00 103.62 537.50 1,612.50 

* Prior to 1966, the WBA was effective on April 1st. Beginning in 1966, the 
WBA became effective June 1st. Dependents• allowances became effective 
January 1, 1976. 

Divided 
bt AWW 

4.9 
4.5 
5.4 
5.6 
5.6 
5.7 
5.7 

** Wages in two quarters requirement became effective January 1, 1976. Beginning in 1980, 
monetary eligibility requirements are effective on June 1st each year. 

*** Or 3/4 of an individual's full-time weekly wage, whichever is the lesser. 
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TABLE 2 

INSURED UNH1PLOYMENT RATE (IUR), FIRST PAn1ENTS, WEEKS COMPENSATED, 
FINAL PAYMENTS, AND DURATION OF BENEFITS, 1938-1984 

First Weeks Final ~u ration In Weel<s 
Year IUR Payments Compensated Payments Maximum Average 

1938 ••• 11.7% 78,460 566,558 16 7.2 
1939 ••• 9.2 52,917 425,131 18 '721 16 8.0 
1940 ••• 9.1 59' 116 535,180 15,262 16 9.1 
1941 ••• 2.9 25,253 225,403 7,815 16 8.9 
1942 ••• 1.6 16,906 141,257 4,545 16 8.4 
1943 ••• 0.6 5,110 49,341 1,675 16 9.7 
1944 ••• 0.5 4,358 31,978 858 16 7.3 
194 5 ••• 1.8 14,7 88 118 '374 1,438 20 7.7 
1946 ••• 4.6 31,707 353,755 7,868 20 11.2 
194 7 ••• 4.3 32,086 340,274 6,116 20 10.6 
1948 ••• 4.9 38,370 383,915 7,214 20 10.0 
1949 ••• 10.0 66,888 735,402 14,185 20 11.0 
1950 ••• 8.3 53,858 619,823 17,667 20 11.5 
1951 ••• 5.0 37 '144 384.295 8,654 20 10.3 
1952 ••• 4.5 36,432 342,467 6,755 20 9.4 
1953 ••• 4.7 36,599 354,087 6,836 20 9.7 
1954 ••• 7.1 50,089 544,526 10,976 20 10.9 
195 5 ••• 6.0 38 '734 442,593 9,645 23 11.4 
1956 ••• 4.2 34,698 35 7 '7 81 6,314 23 10.3 
1957 ••• 5.7 41,374 475,663 6,034 26 11.2 
1958 ••• 10.3 68,329 871,281 11 '733 26 12.8 
1959 ••• 7.1 45,565 608,356 10' 146 26 13.4 
1960 ••• 7.1 50,040 605,628 8,635 26 12.1 
1961. •• 8.3 53' 129 704,531 10,515 26 13.3 
1962 ••• 5.5 37,679 450,451 6,259 26 12.0 
1963 ••• 5.8 40,376 473,186 4,622 26 11.7 
1964 ••• 4.8 33,426 398' 839 5,570 26 11.9 
1965 ••• 3.3 24,881 279,976 3,420 26 11.3 
1966 ••• 2.5 24,05B 230,364 3, 165 26 9.6 
1967 ••• 2.6 28,352 244,034 4,428 26 8.6 
1968 ••• 2.9 25,955 26 5 '905 4,701 26 10.2 
1969 ••• 3.6 32,706 344,373 ~ ·~)i~ 26 10.5 
1970 ••• 4.4 41 '815 441,266 26 10.6 
19 71. •• 6.1 49,200 624' 256 16,050 26 12.7 
1972 ••• 4.4 42,440 524,423 15,302 26 12.4 
19 73 ••• 3.7 40,706 470,176 12,754 26 11.6 
1974 ••• 4.9 -7 c5 ,076 601,206 14,847 26 10.9 
19 75 ••• 8.2 . 86,178 1,021,290 30,569 26 11.9 
1976 ••• 5.8 70·,023 755,342 21,631 26 10.8 
1977 ••• 6.0 68,765 797,678 21,931 26 11.6 
1978 ••• 4.3 61,520 645,424 16' 821 26 10.5 
1979 ••• 4.1 65,009 667,514 15,501 26 10.3 
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Table 2 (continued) 

Year 

1980 ••• 
1981. •• 
1982 •• 0 

1983 ••• 
1984 ••• 
)'1('):5•'' 

IUR Payments 

5.1% 72,498 
4.9 58 257 

~:~ tlb cjfliD 
4 .1, \)3 4 , 7 09 
), I ( '3(, , q ')0 

785,235 

~ 
582,883 
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18,547 
~465 

~~liD 
19,714 

l ~ 

26 
26 
26 
26 
26 

10.8 
12.7 
15.4 
18.3 
16.8 
17. 1 



TABLE 3 

TAXABLE WAGE BASE AND CONTRIBUTION RATES, 1938-1984 

Contribution Rate 
Taxable Average Contribution Rate (Taxable Wages) 
Wage Total Taxable New 

Year Base Wages Wages ~1i nimum ~1aximum Em~loyer 

1938 ••• All Wages 2.66% 2.66% 2. 7% 2. 7% 2.7% 
1939 ••• All Wages 2.69 2.69 2.7 2.7 2.7 
1940 ••• $3,000 2.58 2.70 2.7 2.7 2.7 
1941. •• 3,000 2.57 2. 70 2.7 2.7 2.7 
1942 ••• 3,000 2.57 2.70 2.7 2.7 2.7 
194 3 ••• 3,000 2.28 2.50 1.5 2.7 2.7 
1944 ••• 3,000 2.04 2.28 1.5 2.7 2.7 
194 5 •• 0 3,000 1.93 2o08 1.2 2.7 2.7 
1946 ••• 3,000 1. 7 8 1. 93 1.2 2.7 2.7 
1947 ••• 3,000 1.5 7 1. 74 0.9 2.7 2.7 
1948 ••• 3,000 1.44 1.64 0.9 2.7 2.7 
1949 ••• 3,000 1.48 1.67 0.9 2.7 2.7 
1950 ••• 3,000 1.47 1.69 0.9 2.7 2.7 
1951. •• 3,000 1.43 1.67 0.9 2.7 2.7 
1952 ••• 3,000 1.36 1.63 0.9 2.7 2.7 
1953 ••• 3,000 1.31 1.59 0.9 2.7 2.7 
1954 ••• 3,000 1. 27 1.58 0.9 2.7 2.7 
195 5 ••• 3,000 1.22 1.55 0.9 2.7 2.7 
1956 ••• 3,000 1.24 1.61 0.9 2.7 2.7 
195 7 ••• 3,000 1.19 1.58 0.5 2.7 2.7 
1958 ••• 3,000 1.23 1.53 0.5 2.7 2.7 
1959 ••• 3,000 1.13 1.58 0.5 2.7 2.7 
1960ooo 3,000 1.15 1.63 0.7 2.7 2.7 
1961 ••• 3,000 1.23 1. 78 1.0 2.7 2.7 
1962 ••• 3,000 1.34 1.98 1.4 2.7 2.7 
1963. 0. 3,000 1.41 2o12 1.4 2.7 2.7 
1964 ••• 3,000 1. 29 1.99 1.0 2.7 2.7 
196 5 ••• 3,000 1.09 1.71 0.7 2.9 2.7 
1966 ••• 3,000 • 91 1. 47 0.5 2.7 2.7 
1967 ••• 3,000 • 73 1.23 0.5 2.7 2.7 
1968 ••• 3,000 • 78 1.34 0.5 2.7 2.7 
1969 ••• 3,000 .77 1.39 0.5 2.7 2.7 
1970ooo 3,000 .73 1. 39 0.5 2.7 2.7 
19 71 ••• 3,000 .71 1.41 0.5 2.7 2.7 
19 72 ••• 4,200 1. 59 2.55 1.9 4.5 2.0 
19 73 ••• 4,200 1.55 2o59 1.9 4.5 2.0 
1974 ••• 4,200 1.48 2. 70 1.9 4.5 2.0 
19 7 5o •• 4,200 1.50 2. 7 9 2.4 5.0 2.0 
1976 ••• 4,200 1.64 3.21 2.4 5.0 2.8 
19 77* •• 4,200 1. 73 3.54 2.7 5.3 3.3 
1978 ••• 6,000 1.88 3.20 2.4 5.0 3.0 
1979 ••• 6,000 1. 75 3.14 2.4 5.0 3.0 
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Table 3 (continued) 

Taxable Average Contribution Rate 
Wage Total Taxable 

Year Base Wages Wages 

1980 ••• $6,000 1.61% 3.13% 
1981 ••• 6,000 1.53 3.11 
1982 ••• 6,000 1.42 3.08 
1983**. 7,000 1.81 3.6 7 
1984**. 7,000 1.74 3.66 

* Contribution rate includes surtax of .3 percent. 
**Contribution rate includes surtax of .6 percent. 
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Contribution Rate 
(Taxable Wages) 

New 
Minimum Maximum Employer 

2.4% 
2.4 
2.4 
3.0 
3.0 

5.0% 
5.0 
5.0 
5.6 
5.6 

3.0% 
3.0 
3.0 
3.6 
3.6 



TABLE 4 

COVERED EMPLOYMENT AND TAXABLE AND TOTAL WAGES, 
EXCLUDING DIRECT REIMBURSABLES, 1938-1984 

r a X ab 1 e Wages 
Cove red Hages (In Thousands) as a Percent 

Year Em~l oyment Taxable Total of Tot a 1 Wa~es 

1938 •••• 127,510 $ 132,720 $ 132,720 100.0% 
1939 •••• 136,908 144,359 144,359 100.0 
1940 •••• 143,521 149,210 156,553 95.3 
1941. ••• 172,662 204,173 214,835 95.0 
1942 •••• 194,164 301,485 316,575 95.2 
194 3o 0 0 0 191,517 356,561 390 '413 91.3 
1944 •• 0. 176,466 331,672 371' 188 89.4 
194 5 •••• 156,321 301,929 326,107 92.6 
1946 0 ••• 16 7,2 39 327,717 355,459 92.2 
1947 •••• 175,637 370,345 408,723 90.6 
1948 •••• 176,420 394' 260 448,335 8 7.9 
1949 0 ••• 163,557 364,956 412,320 88.5 
1950 •••• 166,209 383,891 440' 941 8 7.1 
1951 •••• 176,026 432,555 507,078 85.3 
1952 •••• 176,878 444,077 532,566 83.4 
1953 •••• 178,771 455,742 555,849 82.0 
1954 •••• 173,038 445' 398 554,350 80.3 
195 5 •••• 176,048 463,844 587,999 78.9 
1956 •••• 195,123 518,741 673,618 77 .o 
195 7 •••• 192,131 516,546 686,077 75.3 
1958oooo 183,987 495,967 673,968 73.6 
1959. 0 •• 189,835 525,072 731,451 71.8 
1960 •••• 191,768 536,007 761,646 70.4 
1961 •••• 190,196 533,622 773' 123 69.0 
1962 •••• 192,585 546 '753 807,529 6 7. 7 
1963 •••• 191,060 547,637 824,442 66.4 
1964 0 ••• 194,467 568,085 876,388 64.8 
1965 •• 0. 202,535 599,361 944,902 63.4 
1966 •••• 212 '497 636' 923 1,029,963 61 .8 
1967oooo 215' 309 660,297 1,104,483 59.8 
1968 •••• 220,885 689,278 1,189,504 57.9 
1969 •••• 224,225 704,7 94 1,275,321 55.3 
1970 •••• 224,029 713,119 1,362,369 52.3 
19 71. 0 •• 220,907 706,227 1,398,108 50.5 
19 72 •••• 25 7 '930 1,038,891 1,669,995 62.2 
19 73. 0 •• 267,914 1,092,049 1,826,740 59.8 
1974 •••• 266,665 1,126,951 1 ,982,014 56.9 
19 7 5 •••• 259,486 1,103,254 2,055,161 53.7 
1976 •••• 274,900 1,219,464 2,384,765 51 • 1 
19 77 •••• 282,525 1,251,593 2,566,064 48.8 
1978 •••• 299,053 1,702,553 2,893,651 58.8 
1979 •••• 309,157 1,802,968 3,240,348 55.6 
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Table 4 (continued) 

Taxable Wages 
Cove red Wa9es (In Thousandsf as a Percent 

Year Em21oxment Taxab1e Tot a of Total Wa9es 

1980 ... 0 310,261 $1,860,571 $3,609,479 51.5% 
1981. ••• 310,789 1,908,604 3,898,125 49.0 
1982 •••• 307,996 1,896,606 4,131,055 45.9 
1983 •••• 314,338 2,173,118 4,417,154 49.2 
1984 •••• 332,244 2,329,030 4,902,946 47.5 
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TABLE 5 

DISBURSEMENTS AND REVENUES UNDER THE STATE UNEMPLOYMENT 
INSURANCE PROGRAM, 1938-1984 

~inancia1 Data In Tnousands 
Benefits Paid Year-End 

Extended Contributions Interest Fund Balance Loans 
Year Regular (State Share) Received Earned (Excluding Loans) Received 

1938 ••• $ 4,535 $ 3,166 $ 66 $ 2,456 
1939 ••• 3,027 4,094 65 3,588 
1940 ••• 3,467 4,060 95 4,020 
1941. •• 1,543 5,006 139 7,622 
1942 ••• 1,182 7,444 248 14,132 
1943 ••• 428 9,473 383 23,560 
1944 ••• 320 7,840 523 31 ,602 
1945 ••• 1 '7 50 6,599 666 37 '117 
1946 ••• 5,478 5' 945 713 38,297 
1947 ••• 4,466 6,457 780 41,067 
1948 ••• 5,481 6,507 877 42,967 
1949 ••• 11,402 6,222 876 38,658 
1950 ••• 9,098 6,408 785 36 '744 
1951 ••• 5,559 7,219 817 39,218 
1952 ••• 5,326 7,316 895 4 2' 106 
1953 ••• 5,788 7,335 1,016 44,665 
1954 ••• 9,837 7,056 1,011 42,896 
1955 ••• 8,146 7 '18 7 968 42,902 
1956 ••• 6,625 8,348 1,052 45,826 
1957 ••• 9 '784 8,464 1 '185 45,537 
1958 ••• 18,891 7 '724 1,039 35,208 
1959 ••• 12' 817 8,249 888 31,502 
1960 ••• 12' 922 8,796 900 28,266 
1961. •• 15,383 9,456 764 23 '184 
1962 ••• 10,050 10,870 708 24,733 
1963 ••• 10,712 11,710 800 26,521 
1964 ••• 9,133 11,591 938 29,900 
1965 ••• 6,502 10,424 1 '132 34,944 
1966 ••• 6,478 9,650 1,318 39,498 
1967 ••• 7,694 8,821 1,552 42,244 
1968 ••• 9,241 9,341 1 '716 44,123 
1969 ••• 11 '962 9,858 1 '912 44,000 
197 o ••• 17,504 10 '127 2,052 38,417 
1971. •• 26,881 $2,162 10,022 1,681 21,152 
1972 ••• 23,807 1,430 24,099 860 20,976 
1973 ••• 21,998 0 28,225 1,056 28' 510 
197 4 ••• 28,940 1,819 29,393 1,559 28,831 
1975 ••• 53,029 5,302 29 '7 62 1,019 1,447 $ 2,400 
197 6 ••• 43,570 4,706 38,837 45 (-) 7,695 12,500 
1977 ••• 51,607 5,183 44,353 15 (-)19,855 8,000 
1978 ••• 41,246 2,848 52,366 0 (-)11,272 13,500 
1979 ••• 43,425 1 '912 56,525 1 14 
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Table 5 (continued) 

F1nanc1al Data In Thousands 
Benefits Paid 

Extended Contributions 
Year Regular (State Share) Received 

1980 ••• $56,774 
1981 ••• 58,766 
1982... 69,527 
1983... 65,501 
1984... 56,864 

$4,332 
3,057 
3,598 
2, 950 

0 

$58,880 
59,805 
59,075 
77,086 
85,703 

Year-End 
Interest Fund Balance 
Earned (Excluding Loans) 

$ 79 
34 

286 
591 

3,110 

$(-)2,513 
(-) 266 
(-)3,764 

22,5 77 
56,310 

* Federal-state extended benefits program became effective in 1971. 
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CHART 1 
YEAR-END FUND B!LANCKS, 1938-1984 
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CHARi 2 
NET FUND BALANCES AS A PERCENT OF TOTAL WAGES, 1938-1984 
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CHART 3 

5000 TAXUILg AND TOTAL WAGES, 1938-1984 
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CHART 4 
TAXABLE IAGES AS A PERCENT OF TOTAL IAGES, 1938-1984 
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CHART 5 
AVERAGE CONTRIBUTION RATES AS A PERCENT OF 

TAXABLE AND TOTAL WAGES, 1938-1984 
5~------------------------------------------------------
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CHART 6 
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MINIMUM RATE 
MAXIMUM RATE 

5 SURTAX 

4 
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NOTE: Contribution rates are based on taxable wages. Surtaxes of 0.3 percent 
in 1977 and 0.6 percent in 1983-1984 were effective. 
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CHART 7 
BENEFITS PAID AND CONTRIBUTIONS RECEIVED, 1938-1984 
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NOTE: Benefits paid includes state share of extended benefits. 
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CHART 8 
AVERAGE WEEKLY BENEFIT AMOUNT, 1938-1984 

JEEKLY BENEFIT AMOUNT 
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NOTE: Average weekly benefit amount refers to total unemployment and iru:lude~ 
dependency allowances beginning in 1976. 
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CHARi 9 
AVERAGE fEEKLY WAGE REPLACEMENT RATIO. 1938-1984 
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NOTE: Replacement ratio equals the average weekly benefit total divided by 
the average weekly wage. 
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