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Maine Domestic Violence Intervention Programs 

This annual report regarding Maine Domestic Violence Intervention Programs (DVIPs) is 

provided by the Maine Department of Corrections (DOC) Office of Victim Services (OVS) and 

is presented to the Second Regular Session of the 131" Maine Legislature (Title 34-A M.R.S.A. 

§1214(5)). This is the thirteenth annual Domestic Violence Intervention Program report 

(previously called the annual Batterer Intervention Program report). This particular report 

includes a brief overview of DVIPs in similar but collapsed fonn to the report provided to the 

Legislature by the Maine Coalition to End Domestic Violence (MCEDV), which provides a 

detailed overview of the progress made in 2023 referred to below. 

A DV1P operating in the State of Maine must be certified by the DOC in order to receive 

court referrals (Title 17-A M.R.S.A. § 1804(6) and Title 19-A M.R.S.A.§ 4116, previously 

§ 4014). The current DVIP certification process is outlined undel' DOC rule (found on the 

Secretary of State website, section 03-201, Chapter 15). This rule outlines the procedures and 

standards governing the certification and monitoring of the DVIPs, pursuant to statute. Attachment 

A lists the currently certified DVIPs across the State. 

The statute and rule require that the DOC, in consultation with the Maine Commission on 

Domestic and Sexual Abuse, develop and, on a biannual basis, review a certification process for 

DVIPs. The review process may include input from various agencies and organizations listed in 

the rule and any others deemed appropriate by the DOC. Since 2022, the standards review 

committee has met every month working towards recommended changes. The standards were 

reviewed thoroughly, each topic discussed in detail, all voices heard, and final recommendations 

were be made through this process. This review was completed in the fall of 2023 and the draft 

do~ent has been submitted to the DOC, which will submit it to the Attorney General's Office 

for legal review in accordance with the rule-making process, as well as being put out for public 

comment The nc::w rule is very likely to be implemented in 2024. 

Since 2019, the DOC has contracted with the Maine Coalition to End Domestic Violence 

(MCEDV) to implement a plan for the partial reimbursement of DVIPs for indigent participation 

fees, training programs to sustain and expand the accessibility of DVIPs, and the reimbursement 

of mileage expenses for DVIP programs. Due to this continued funding, a third annual report 

titled "Annual Report on CDVIP Statewide Coordination, Training, and Technical 
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Assistance" was provided for the 2023 overview and submitted by MCEDV at the year end of 

2023. Attachment B reflects the MCEDV's report. 

The OVS collects yearly data from each DVIP across the State, and the data is compiled 

into a statewide total. The 2023 enrollment and completion data include.,: number of males 

reported to have enrolled in the DVIPs, males reported to have completed the programs, females 

reported to have enrolled in the DVIPs, and females reported to have completed the programs. 

The York County program Violence No More closed unexpectedly in 2023 and so data was not 

able to be obtained prior to the submission of this report. The statewide combined male and 

female data submitted is reflected in Attachments C and D. 

As well, yearly data on probation conditions for 2023 was collected using the same 

criteria as used since the 2018 report. It consists of offenders with a conviction for a domestic 

violence related charge as identified in statute and with a period of probation and has been 

obtained from the DOC offender records database (CORIS). The data includes a comparison of 

the probation conditions imposed as part of the sentence. Probation conditions compared were 

(1) anger management counseling, anger management evaluation and/or domestic abuse 

counselin& (2) certified DVIP and (3) psychological counseling. The DOC is not able to 

provide data regarding those ordered to attend DVP due to court-ordered deferred disposition, as 

mandated by DHHS, or by way of a referral source other than the DOC. 

The chart and graph below refiect the curnnt (as of the end of 2023) 560 male clients on 
probation with a domestic violence conviction statewide with a total of 690 conditions. 

Condition Count Approx, 
Percent -Anger Management Counseling & Evaluation and Domestic Abuse 

23 3% Counsclin£ 
Domestic Violence Intervention Progrnms 517 75% -
Psycholobrrcal Counselin!! 150 22% 
Total Male Conditions 690 100% 
Total Male Probationers 560 
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The chart below reflects the five-year percentage comparison of each condltfon according 
to each condition ordered for males by percentage. 

Condition GfNDE~ 
M 

:m, 
23 

■ A.r.ger ~-.1&'.'la:;et""it:'lt :=ov~sel•r ; & E'>JlllJet'or anQ ::)'o~utic ~:>vse Co:.u·stli~; 

:lo'T'es:ic Vio!et'l,e r.terven:10'" Prc;ra"lu 

.:>1iyi:"ioro~1ce, Co\.ir se•!r-; 

Condition Count Count Count Count Count 
2019 2020 2021 2022 2023 

Anger Management Counseling & 
Evaluation and Domestic Abuse 6% 7% 8% 4% 3% 
CoW1.Selin1?. 
'-

Domestic Violence Intervention 
69% 69% 69% 74% 75% Prol!ram --

Psvcholo,1J,ical Counselim.t 25% 24% 23% 22% 22% 
Total Male Conditions 1()()0/4 100% 100% lOOo/4 100% 

The chart and graph below reflect the current (as of the eud of 2023) 47 female clients on 
probation with a domestic violence conviction statewide with a total of 57 conditiom. 

Condition 

Anger Management Counseling & Evaluation and Domestic Abuse 
Counseline 
Domestic Violence Intervention ProONmQ 

Psychological Counseling 
Total Female Conditions 
Total Female Probationers 

GENDER 
F 

s 

45,~:~ 
2,S: 

:,eTIS'ti!: V•0~e!"'Ct f:"t tY·/ l ;\:~; o~ P111CQ1'4!"nS 

?s>'e.,olc,;,tca· Cci.r!"stl!r.; 

Count Approx. 
Percent 

8 14% 
-28 49% 

21 37% 
57 100% 
47 
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The chart below reflects the Ove-year percentage comparison of each condition according 
to each condltlon ordered for females by percentage. 

Condition Count Count Count Count Count 
2019 2020 2021 2022 2023 

Anger Management Counseling & 
Evaluation and Domestic Abuse IS% 13% 28% 15% 14% 
Counselin.i: 
Domestic Violence Intervention 

42% 39% 35% 44% 49% Proaram 
PsycholoJ!ical Counseling 42% 48% I 37% 40% 37% 
Total Male Conditions 100% 100% 100% 100% 100% 

17-A MRSA § 1807, sub-§ 6, requires a court to provide justification when participation 

in a DVIP is not ordered as a condition of probation in sentencing a person for a domestic 

violence crime. This same provision requires a prosecuting attorney to provide justification 

when participation in a DVIP as a condition of probation is not recommended in a plea 

agreement for a person convicted of a domestic violence crime. 

As reported since 2019, the Judicial Branch has a "Statement of Prosecuting Attorney 

Regarding Domestic Violence Intervention" form. Below is the nwnber of forms submitted to 

the Court by prosecuting attorneys since 2019. 

2019 20.20 2021 2022 2023 

Statement of Prosecuting Attorney 65 29 24 16 14 
Regarding Domemic Violence Intervention 

As stated in previous reports, DOC is not able to provide additional data regarding those 

not ordered to attend DVIP. 

For additional information from the 2022 annual report refer to the Department of 

COITeCtions Office of Victim Services website at www.maincl.gov/corrections/victimservices 

This concludes this year's report. 
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ATTACHMENT A 



Certified Domestic Violen.ce Intervention 
Programs 
Program Meeting Meeting Locatfon 

Time 
AndrOSCOf!j!rn 
Alternatives to Abuse (Safe Please come To Enroll fn class, please fill out Intake fonn 
Voices) fill out the at https:J/safevo1,e.s.org/get-heJp/certified-batterer". 
(Male Program) Intake form iriterventiorr.prograrn 

to learn 
Director: Courtney O'Brien more 

P.O. Box713 
Auburn, ME 04212 

(207) 207-212-6827 

(Certrfled until 9/14/2025) 
Altematlves to Abuse (safe Please come To Enroll in class, please fill out Intake fonn 
Voices) fill out the at https:Jlsafevoi,es.org/get-help/c.ertlffed-betterer". 
(Female Program) i Intake form Jnter.:ventf oI1·Pf ograID. 

to learn 
Director: Courtney O'Brien more 

P.O. Box 713 
Auburn, ME 04212 
(207) 207-212-6827 

(Certified until 9/14/2025) 

Aroostook 
Northern New England Monday, 6:00 Chamber of Commerce, Presque Isle, ME 
Communfty Resource Center p.m. to 7:30 

(Male Program) p.m. 

Director: Charles Moody Wednesday, Houlton Regional Hospital 

P.O. Box164 6:oo p.m. to 
Houlton, ME 04730 7:30 p.m. 
(207) 6M·3o66 cary Medfcal Center, caribou, ME 

{ certrfled untfl 5/4/2024) Thursday, 
6:oo p.m. to 
7:30 p.m. 



Choices (Female Program) Call for 
details 

Director: Desfree Chasse 

contact: (207) 728-3199 
I 
I 
I 

(Certified untll 9/9/2024) 
Cumberland 
A Dtfferent Choice (Male Monday All classes held In person at: 655 Riverside Street, 
Program) 5:00-6:30 Portland 

p.m. &7:00 -
orrector: Matthew Perry 8:30 p.m. 

I 

P.O. Box704 Wednesday 
4:00 p.m. -

Portland, ME 04104 5:30 p.m. & 
6:oo p.m.-

(207) 233-5997 7:30 p.m. 

(Certified untll 7/11/2025) Thursday 
5:30 p.m. -
7:00 p.m. 

Friday 8:30 
a.m. -10:00 

a.m. 

Brunswick & Harpswell Only: Please come To Enroll In dass, please flll out Intake form 
flll out the at https:llsafevoices.org[get-belplcertlffed-batterer-

Altematfves to Abuse {Safe Intake form fntervention-pr~m. 
Voices) to learn 

I more 
I (Male Program) 

Director: Courtney O'Brien 
P.O. Box713 
Auburn, ME 04212 
(207) 207-212-6827 

{Certified unto 9/14/2025) 

Franklin 



Alternatfves to Abuse (Safe Please come To Enroll In dass, please fnl out Intake form 
Voices) fill out the at bttps;Jlsafevoices.orglget-:belplcer:tffled-batterer-

Intake form lnteJVtmtfQrt:-prograrn 
(Male Program) toleam 

more 
Director: Courtney O'Brien 

P.O. Box 713 

Auburn, ME 04212 

(207) 207-212-6827 

(Certified until 9/14/2025) 
Altematfves to Abuse (Safe Please come To Enroll In dass, please fill out Intake form 
Voices) flll out the at https:J}safevolces..orglpt-help/ci'rtffied-batterer-: 

Intake form jnterventlon-program 
(Female Program) to learn 

more 
Director: Courtney O'Brien 

P.O. Box713 

Auburn, ME 04212 

(207) 207-212-6827 

(Certffled untll 9/14/2025) 
Hancock 
Choice Y (Male Program) Tuesday, Online 

5:00 p.m. to 
Supervisor: Astor Glllls 6:30 p.m. 

59 Franklin St., B 

Ellsworth, ME 04605 

(207) 667-2730 

(Certified until 12/15/2026} 
DY Turning Points (Female Wednesday, Online 
Program) 10:00 a.m. 

to 11:30 a.m. 



Supervisor: Astor Gll(fs 

59 Franklln St., B 
I 

Ensworth, ME 046o5 

(207) 667-2730 

( Certffted untfl 02/22/2024) 

Kennebec 
ChangeWork (Male Program) ChangeWork For more Information, or to enrofJ tn class, 

offers 12 please fill out the intake packet request 
Violence Intervention classes, in- here: htt~s:llwww.famllvvlolen~~r21~'1·ora/changework/ 
Director: Richard Langley person and 

virtual on~ or contact Richard Langley via 
Change Work line, Monday email: rlang!e~@famllwtolence~roject.org 

through text: 207 .200.5131 
P.O. Box304 Saturday phone: 207.623.8637 ext. 304 

each week. 
Augusta, ME 04332 

(207).623-8637 ext. 304 

1 (Certffled untn 7/14/2025) 
Respect ME (Female Program) Monday, Kennebec Behavioral Health 

9:00 a.m. - 66 Stone Street 
Director: Robert Rogers, KBH; 10:30 a.m Augusta, ME 

Mlchelle LeClafr, FVP; Skyla Kennebec Behavioral Health 
Lfttlefleld 67 Eustis Parkway 

Tuesday, WaterviJle, ME 
Contact: rrogers@kbhmaJne.org 3:30 p.m. -

Kennebec Behavioral Health or 207-474-8368 ext. 36o7, cell 5:00 p.m. 

phone: 207-861-2465; 5 Commerce Drive 
Wednesday, Skowhegan, ME 

5 Commerce Drrve paused until 

Skowhegan, ME 04976 In-person 

(207) 873•2136 X 3607 can happen 

(Certified until: 8/9/2025) 
Knox 



DV Classes for Men (Male Monday, 262 Harlow Street, Bangor, 

Program) 5:15 p.m. - ME04401 

6:45 p.m. 
And Temporary Director: Armee 

Kerrigan Tuesday, 
! 50 North Street, Dover- Foxaoft, 1:00 p.m. -

262 Harlow Street 2:30 p.rn., ME 04426. 

4:30 p.rn. -
Bangor, ME 04401 6:oo p.m., 

6:30 p.rn. - i 

(207) 802-3081 8:oo p.rn. 
I 

(207) 973-3699 {fax) Wednesday, 

For rntake call (207) 270-2963 
4:30 p.m.-
6:oo p.m.& 

(Certified untll 10/20/2024) 
6:30 p.m.-
8:oo p.m. 

*For class Information and to Thursday, 
schedule an rntake call: Stephen 5:30 p.m .• 
Madera 207-270-2963 or Serena 7:00 p.m. 
Buday 207-659-0736. 
Tfme for Change Women's Group Call for 
(Female Program) more details 

Drrector: Susanna Norwood, 
LSW 
P.O.BoxA 
Rockland, ME 04841 
SOo-522-3304 

Certified unto: 7/21/2025 
Uncorn 
Altematlves to Abuse (Safe Please ·come To EnroU rn class, please flll out Intake form 
Voices) fill out the at https:Usafevolces,org[get-helplcertified-batterer-
(Male Program) Intake form loterventfon-program 
Director: Courtney O'Brien to learn 
P.O. Box713 more 
Auburn, ME 04212 
(207) 207-212-6827 
(Certffled until 9/14/2025) 
Time for Change Women's Group Call for 
(Female Program) . more details 



Of rector: SUsanna Norwood, 
LSW 

P.O. Box A 

Rockland, ME 04841 

S00-522-3304 

Certffled until: 7/21/2025 

Oxford 
Alternatives to Abuse (Safe Please come To Enroll In dass, please fill out Intake form 
Voices) fill out the at https:J/~evotces.orgtgeH,eJp/c:ertified...hattere.r-

Intakefonn 1ntervention-progr:arn 
(Male Program) to learn 

more 
Director: Courtney O'Brfen 

P.O. Box713 

Auburn, ME 04212 

(207) 207-212-6827 

(Certified until 9/14/2025) 
Altemattves to Abuse (Safe Please come To Enroll rn class, please fm out Intake fonn at 
Voices) flll out the https://safevolces.org/get-help/certlfied-batterer-

lntakefonn Intervention-program 
(Female Program) toleam 

more 
Director: Courtney O'Brfen 

P.O. Box713 

Auburn, ME 04212 
I 

(207) 207-212-6827 

(Certffled untll 9/14/2025) 
Penobscot 
DV Classes for Men (Male Monday, Penqufs 
Program) 5:15 p.m. -

6:45 p.m. 262 Harlowe Street 



Temporary Director: Aimee Bangor, ME 
Kerrfgan 

Tuesday, 

262 Harlow Street 1:00 p.m. -
2:30 p.m., 262 Harlow Street, Bangor, 

Bangor, ME 04401 4:30 p.m.- ME04401 

6:oo p.m. 
And 

(207) 802-3081 
&6:30 p.m.-

50 North Street, Dover- Foxcroft, 
(207) 973-3699 (fax) 8:oo p.m. 

ME04426. 

For (ntake call (207) 270-2963 I 

(Certffled untll 10/20/2024) 
Wednesday, 
4:30 p.m. -

*For class Information and to 6:oo p.m. 

schedule an Intake call: Stephen and 

Madera 207-270-2963 or Serena 
6:30 p.m. -

1 
Buday 207-659-0736. 

8:oo p.m. 

Thursday, 
5:30 p.m.-
7:00 p.m. 

Plscataqurs 
DV Classes for Men (Male Monday, Penquls 
Program) 5:15 p.m. -

6:45 p.m. 262 Harlow Street 
Temporary Director: Aimee 
Kerrigan Bangor, ME 

262 Harlow Street Tuesday, 
1:00 p.m. -

Dover-Foxcroft, ME 04426 2:30 p.m., 
262 Har1ow Street, Bangor, 

4:30 p.m.-
ME04401 

(207) 802-3o81 6:oo p.m. 

And 
(207) 973·3699 (fax) &6:30 p.m. -

8:oo p.m. SO North Street, Dover- Foxcroft, 
For Intake call (207) 270-2963 ME 04426. 

(Certified untfl 10/20/2024) Wednesday, 
4:30 p.m. -



*For class Information and to 6:oo p.m. 
schedule an Intake call: Stephen and 
Madera 207-270-2963 or Serena I 

I 

Buday 207-659-0736. 6:30 p.m. -
8:oo p.m. 

Thursday, 
5:30 p.m. -
7:00 p.m. 

Sagadahoc 
Altematlves to Abuse (Safe Please come To Enroll In class, please flll out Intake form 
Voices) fut out the at https:~fevotc:es.0rg[gt-.helpjcertlfled-~tterer. 

Intake form .Intervention-program 
{Male Program) toleam 

more 
Dfrector: Courtney O'Brf en 
P.O. Box713 
Auburn, ME 04212 

(207) 207-212-6827 

(Certffled untll 9/14/2025) 
Time for Change Women's Ciroup Call for 
(Female Program) more details 

Director: Susanna Norwood, 
lSW 

P.O. Box A 

Rockland, ME 04841 
I 

Soe>-522-3304 

Certified until: 7/21/2025 
Somerset 
Changework (Male Program) ChangeWork For more information, or to enroll in class, 

offers 12 please flll out the Intake packet request 
Vfolence Intervention classes, In- here: hll,p_s:ljwww.fam1lwlolencep_roject.orv.lchangewor~ 
Director: Rf chard Langley person and 

virtual on- or contact Richard Langley via 
line, Monday email: rlangle~@familwiolence~roject.org 



ChangeWork through text: 207.200.5131 
Saturday phone: 207.623.8637 ext. 304 

P.O. Box304 each week. 

Augusta, ME 04332 

(207} 623..S637 ext. 304 

(Certified untn 7/14/2025) 
Respect ME {Female Program) Monday, Kennebec Behavioral Health 
Director: Robert Rogers, KBH; 9:00 a.m. - 66 Stone Street 
Mrchelle LeClarr, FVP; Skyla 10:3oa.m. Augusta,ME 
Uttlefleld 
Contact: rrogers@kbhmafne.org Kennebec Behavioral Health 
or 207-474-8368 ext. 3607, cell 67 Eustis Parkway 
phone: 207-861-2465; Tuesday, Waterville, ME 
5 Commerce Drive 

, 
3:3op.m. -

Skowhegan, ME 04976 5:00 p.m. Kennebec Behavforal Health 
{207) 873-2136 X 3607 5 Commerce Drive 
(certrffed until: 8/9/2025) Skowhegan, ME 

Wednesday, 
suspended 
until In-
person can 
happen 

Waldo 
DV Classes for Men (Male Monday, 262 Harlow Street, Bangor, 
Program) 5:15 p.m. - ME04401 

6:45 p.m. 
Temporary Director: Armee And 

Kenigan Tuesday, 
50 North Street, Dover- Foxcroft, I 1:00 p.m. -

262 Harlow Street 2:30 p.m., ME04426. 

4:30 p.m. -
Bangor, ME 04401 6:oo p.m., 

(207) 802-3081 
6:30 p.m.-
8:oo p.m. 

(207) 973-3699 (fax) Wednesday, 

For rntake call (207) 270-2963 
4:30 p.m. -
6:oop.m.& 



(Certffled untll 10/20/2024) 6:30 p.m. -
8:oo p.m. 

*For class Information and to 
schedule an fntake call: Stephen Thursday, 
Madera 207-270-2963 or Serena 5:30 p.m. • 
Budat 207-659-0736. 7:00 p.m. 
Time for Change Woments Group 
(Female Program) 

Director: Susanna Norwood, 
LSW 

P.O. Box A 

Rockland, ME 04841 

SoD-522-.3304 

Certified until: 7/21/2025 



Washfn~ton 
Step Forward, Leavrng Vfolence Thursday, Onlfne 
Behrnd (Male Program) 5:00 p.m. -

6:30 p.m. 
Director: Mf ssy Fafrffeld 

P.O. Box 1466 
I 

Ellsworth, ME 04605 

(207) 255-4934 

(Certified untn: 12/10/2025) 
DY Turning Points (Female Wednesday, Online I 

Program) 10:00 a.m. - I 

11:30 a.m. 
Supervisor: Astor GUifs 

59 FrankUn St., B 

Ellsworth, ME 04605 

(207) 667-2730 

(Certlfred until 02/22/2024) 
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Overview 
Mafne's COVIPs help make Maine safe, respectful, and free -for survivors, their children, and our 
communities. Maine's CDVIP staff members commit their time and energy to sitting In rooms week after 
week with people who have hanned those closest to them. There are too few people wnling enough, 
skllled enough, and dedicated enough to do this courageous and Important work. Educators must hold 
their belief In the possfblllty of transformatlve change alongside their clear-eyed understanding of the 
harm that has been done. They must ask dtfflcult questions and respond to the answers. They must always 
attend to the risk of collusion In the abusive choices of participants and do all they can to avof d It. These 
educators use trusted tools to help participants examine and change their bedrock beliefs so that their 
behaviors wm change to ones of respect and care. They Invite participants to an accountab0lty process, 
and they call them to be better versions of themselves through It. They encourage positive change 
through dlalogue and critical inquiry, and they do it with respect, care, and sensitivity. Their work deserves 
to be acknowledged and funded. Maine should look for opportunities to support their good work. 

There are currently7 men's and 6 women's certffled Domestic Violence Intervention Programs (CDVIP) In 
Maine. Earlier this year, the men's and women's programs fn York County closed due to staffing shortages 
and Jack of sustainable operational funding, leaving one of the most populous parts of the state without 
the Intervention recognized In Marne statute as "most effective and appropr1ate.111 In recognition of this 
need and emerging needs In other areas, MCEDV secured $10,000 rn funding from donors to support these 
vulnerable coverage areas. While this will not fully meet the need, It Is an Important step toward funding 
these valuable and cost-effective programs. 

Enrollment In DVIP varies, but ft hovers around 1,100 men enrolled per year and under 100 women enrolled 
per year. One of the accomplishments we are particularly proud of is the dramatic reduction fn courts 
ordering those who abuse their partners to "anger management," and the attendant increase In ordering 
to CDVIPs. In 2016, approximately 70% of people sentenced to a term of probation for committing 
domestic abuse were referred to anger management. In 2022, only 4% were sent to anger management, 
and 74% to DVIP -a dramatfc change fn the desired direction! This ensures appropriate Inventions and helps 
to correct the common misconception that anger causes DV; survivors regularly share that thls Is not true 
of thefr partners. lhefr abusive behavlors stem from their beliefs that support thefr perceived right to 
control their partners, not from anger. Anger, and the false notion that they cannot control thelr behavior 
when angry, Is an excuse to avoid responsibility for abusive actions. 

Most participants in DVIP attend as part of conditions fmposed on them through probatron, deferred 
dlsposltfon, or .child protective services. Ongoing communlcatfon with these referral sources is an essential 
part of the DVIP's work to ensure that victim safety Is attended to and that OVIPs are not alone In their 
efforts to encourage accountabfllty. This collaborative approach ls called a "Coordinated Community 
Response to OV'' and Is outllned In the standards that all Maine DVIPs follow. 

1 M,R.s.A. Title 17-A § 1501, Chapter 61, g. 
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Durfng the 2023 calendar year, the Marne C.Oalttlon to End Domestic Violence (MCEDV) and the Maine 
Department of Corrections (MDOC) continued their co11aboratfve efforts to support the work of Maine's 
Certtfled Domestic Vlolence Intervention Programs (CDVIPs) toward victim safety, offender accountablllty, 
and a consistent coordinated community response statewide. Maine's 130th leglslature appropriated 
continued and Increased funds to support the statewide coordlnatfon, training, and technical assistance, 
Including the partial reimbursement of reduced fees for very low-income participants in CDVIP. This 
funding is now included in the Maine DOC budget, and MCEDV is grateful for the MDOC's partnershfp and 
support. 

Statewide Coordination and Technical Assistance 

MCEDV and MOOC have continued to work fn concert with Maine's CDVIPs, Domestic Violence Resource 
Centers, and partnering organizations to respond to the ongoing COVlD-19 pandemic effectively. This 
response·has Included full network meetings twice monthly, periodic updates to system partners, and 
strategic technical assistance when challenges arise. 

MCEDV engages In a variety of pollcy work that both directly and fndlrectly connects with Maine's CDVIPs, 
lncludlng efforts to Implement restorat(ve practices safely and responslbly In Maine, supportlng Informed 
and trauma responsive prosecution practices, policy Improvements at Mame's DHHS Office of ChDdren and 
Family Services, and crlmlnal legal system reforms such as earned time, firearm relinquishment, community 
confinement practrces, and Judicial monitoring In cases lnvolvfng domestic abuse. 

MCEDV continues to work to promote the work that Maine's CDVIPs are doing to ensure victim safety and 
offender accountabnlty by featuring this work In organizational publtcatlons, like our recent .Imp.act 
Report. 

Reduced Fee Reimbursement 
MCEDV has continued to provide partfal reduced fee reimbursement to Maine's CDVIPs to support 
equitable access and outcomes for participants who are Income ellglble ( <138% of Federal Poverty Levels; 
$34,307 for a family of 3). Statewide, an average of 236 CDVIP participants qualtfy for reduced fees each 
month with eleven programs typlcally requesting reimbursement. Approxrmately 90% of participants fn 
women's CDVIPs are eligible for reduced fees, while roughly 301 of partfcipants fn men's CDVIPs are 
eligible. These numbers Indicate a signtflcant over-representation of people with low income In these 
programs. Addltfonally, whne the Intention Is for fees to be part of holding offenders accountable, these 
funds often come from budgets shared with survivors and their children. 

ln 2022, through regular meetings with the CDVIP networkt MCEOV Identified a need to Increase the 
refmbursement rate to keep pace with the costs of offering CDVIP classes. The MDOC agreed, and the new 
contract Included a reimbursement rate increase while also lowering the cost to participants, further 
reducing barriers to participation and completion which are connected to improved victim safety. 

3 Connectrng people, creating frameworks for change. 
mcedv.org 



Biennial Standards Review 
MCEDV collaborates with MDOC in the monthly facilitation of the biennial Standards Review Team which 
started In November of 2021 and held thefr final meeting tn September of 2023. The proposed standards 
are now wrth the MOOC for review. Once that process rs completed, the proposed standards will be sent 
to the Attorney General's Office as the next step In the rule-making process. 

Proposed changes range from minor updating and corrections to major substanttve changes. The 
proposed changes reflect several themes: 

• The growth In trust and collaboration between victim advocacy organizations, CDVIPs, the MDCC, 
and MCEDV since the Jast review; 

• Recognition of the need for clear statewide standards and local flexibility and autonomy; and 
• Increased clartty and alignment with exfstfng statutory language. 

Some of the most significant proposed changes are: 
• Videoconferencing wlll be aHowed but not required. 
• Opportunltr es to seek warvers from the MDOC have been added to balance the needs for flexibility 

In respondrng to local needs and for statewide oversight. Examples lndude expansfon of class size 
maximum to 17, requfrements for co-ed facilitation, and tralnfng tfmelfnes. 

• DVIPs may, but are not required to, charge fees. 
• Restrictions on hiring staff (Section 4.5) were revised to promote equity and to support 

programmatic discretion. Prohlblt(ons remain In place for those wtth histories of certarn vfolent 
crimes. 

In addition to the substantial progress the Standards Review Team made on the standards through this 
review process, several issues were identified as likely needing review and attention but were set aside for 
future work to not unduly delay this round of revisions. These Jncluded research and data; organizational 
structure of the standards; and the best way for CDVIPs to respond to the gendered nature of domestk 
abuse and the context In which It occurs. 

MCEDV is grateful for the leadership and collaboration of the MDOC and the dedk.ated and thoughtful 
work of the multl-dlsclpUnary team from across the state. The team spent many Tuesday mornings on 
Zoom carefully considering how to make Maine safer and more responsive to domestic abuse. 

Technical Assistance and Site Visits 
MCEDV observed classes and completed monitoring reports at 12 programs. Some of the women's 
programs were not holdJng classes, and some scheduling dffflcultres prevented observations wfthln the 
fiscal year. MCEDV's annual monitoring is fn addition to the quarterly monitoring of each fadlltator pair 
done by Domestic Violence Resource Center (DVRC) or 3rd party monitors. 

In addltfon to annual observation of classes, MCEDV conducted virtual site vlsfts wrth staff from g 
programs and has more scheduled for the new year. These focused on programmatic and administrative 
issues for each program and Informed MCEDV's assessment af need and program planning. As part of this 
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process and the ongoing work related to building capacity and consistency In systems advocacy and 
Coordinated Community Responses ( CCR), MCEDV wm be combining some of the data from these visits 
with a recent CCR survey of our membership to advance our understanding and ability to map existing 
response efforts, Identify areas of need, and work toward greater safety and accountablllty statewide. 

MCEDV continues to respond to requests for consu[tatJon and Technical Assfstance from programs. 
Examples of the kinds of TA requests received Include assistance with training needs, assistance with local 
Coordinated Community Response efforts, clarification on best practices related to program 
administration and crass facilitation, and specific victim safety and offender accountability challenges. In 
2023, MCEDV provided at least 18o hours of technical assistance related to Maine's CDVrPs. 

MCEDV participates In national conversatrons about DVIP programming and pollcy, Including the National 
BIP Network, a workgroup at the Battered Women's Justice ProJect focused on criminaJJzed survivors fn 
OVIPs, and the AQUILA listserv. MDOC Victim Services Director, Tessa Mosher, has also participated In the 
National BIP Network. Due to other professional demands on her ttme, Tessa Is stepping back from that 
Involvement, and MCEDV and MOOC are seeking participation from the network of Maine's CDVIP 
directors. As part of these national conversations, MCEDV fs exploring safe and responsible strategies for 
the further Incorporation of restorative practices In domestic violence Intervention efforts In partnership 
with both the Department of Corrections and the Maine Schoo) Safety Center. 

CDVI P Network Updates 

Women's CDVIPs 

Respect ME, the women's CDVIP serving Kennebec and Somerset Counties, learned of the reslgnatfon of 
their co-facllftator, a skOled advocate and educator from their partner, Famny Violence Project. Due to the 
capacity challenges facing DVRCs statewide, Famlly Violence Profect and Respect ME had to do some 
creative problem-solving to staff the program. Co-facilitation between the programs has been an 
important way to fully support the needs of participants in these programs, who they have found are most 
often referred for their use of force in response to the ongoing abuse and violence they experience from 
their partners. Family Violence Project did not have staff with time and capacity to step fnto co-facilitation. 
Respect ME was able to locate a qualified co-facllttator, but they didn't want to lose the connection to 
advocates. The program decided to Increase the frequency of Its monitoring visits from Famfly Violence 
Project from quarterly to monthly, allowing them to maintain the close-knit relatfonshfp and connectron to 
safety and victim advocacy without the same demand for FVP staff time. 

Mfdcoast Men's CDVIP 

2023 was the first full calendar year in whfch men's CDVIP in this region was provided by either Penquls' DV 
Classes for Men or Safe Voices' Alternatives to Abuse after the closure of Volunteers of America Northern 
New England's Choices program. Safe Voices administers classes in the southern part of the area 
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(Bath/Brunswick/Topsham), and Penquls admfntsters the northern area (Betfast/Rockland). New Hope 
Midcoast Is the partnering DVRC for both CDVIPs In this region. 

Closure of York County Programs Hlghlrghts Funding Need 

In March 2023, caring Unlimited made the dtfflcult decision to discontinue their Turning Points program, 
the women's CDVIP In York County, which consistently had 6-12 participants. caring Unllmlted worked 
closely with local partners, lncludfng the Dfstrid Attorney's Offlce and Probation Officers, to ensure as 
seamless a transition as possible wfth no adverse Impacts on the women enrolled In the program. Respect 
ME, A Time for Change, and Turning Points Hancock County offered enrollment In their virtual classes to 
York County Turning Points participants as capacity allowed. This supportive collegial response was made 
possible due to the strong relationships built through consistent meeting and collaboratlon of the CDVIP 
Network led. by MCEDV, which has only been possible through the general fund support allocated to the 
MDOC in the 130th Legislature. 

In August 2023, one of Maine's largest CDVIPs for men, Violence No More rn York County, which served 
over 120 participants each year {roughly 10-15% of the state's total participants), also made the dtfflcult 
decision to dose. The timing of this was particularly challengrng as It colnc.lded with an Influx of 
enrollments statewide that resulted from the Judicial Branch's intentional efforts in several districts across 
the state to clear the pandemic driven criminal case backlogs. The state's network of men's CDVIPs wanted 
to step In to provide dass space to the part1dpants as the women's CDVIPs had, but they could not. 
Programs had no room In classes, even with waivers from the MDOC to Increase class size. Normally, as 
participants enroll, others complete, which provides consistent and timely avallabillty of programming to 
those who need It. The influx of so many cases at once meant that CDVIPs were full and had few timely 
anticipated openings. CDVIP staff, advocates at DVRCs, and community partners are concerned about 
what this gap In services In one of Marne's most populous counties means for the safety of survivors and 
their chlldren and for the successful rehabilitation and support of participants look.Ing to comply with their 
ordered requirements. Local programs report that they are hearing more rnstances of offenders having 
conditions removed from their probation and deferred disposition agreements, not because the 
programming ls determined to be not needed, but merely because of this gap In services. 

Unfortunately, CDVIPs rely on participant fees to run their programs. While there is a range across the 
state, the average cost of a weekly DVIP class to partfcfpants Is $40 -$60, with reduced fees available to 
verified low-Income participants. Assessment of program fees does not fully cover the total operational 
cost for running these programs, and yet Increasing fees would create slgntffcant accesslblllty challenges 
and equity concerns. OVIPs attempt to make up the difference between what participant fees cover and 
the true cost of program operation through the generosity of parent agencies who may have some 
additional cash flow to leverage, or, In the case of smaller independent programs, facilitators going 
without pay themselves, essentially volunteering, to ensure ongoing operation. It has become dear that 
this Is not a sustainable structure to ensure the availability of domestic violence intervention programs In 
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Maine. If action rs not taken to address the deficits In the fundrng structure for these programs soon, the 
state wlll llkely experience further reductions In programming availability. 

White a new provider of DV Intervention programming has not yet surfaced In York County, MCEOV Is 
grateful to the staff at Penqufs' DV Classes for Men who opened an addltlonal virtual class to meet some of 
the need for York County participants. In 2024, MCEDV looks forward to continuing to meet with caring 
Unlimited and other York County partners to explore long-term solutions to thrs fmportant need. 

Addressing Fatherhood with Men who Abuse 

The facilitators of Maine's CDVIPs for men regularly observe that men's desfre to parent their children well 
can be a motrvatlng factor In choosfng to engage In the difficult work of belief and action change that 
CDVlP asks of them. While there are opportunftles to address therr roles as fathers and the Impact of their 
abuse on children, many CDVlPs wish there was more they cou[d do to leverage this opportunity. This 
comes up wrth all participants who are parents and Is particularly present for fathers who are sent to 
CDVIP as part of Child Protective Services Involvement. 

MCEDV has been working with Maine's DHHS Office of Chlldren and FamOy Services to strengthen the 
policy that guides Child Protective Services workers in responding to cases that involve Intimate partner 
violence by one parent against the other. This work rndudes dfrectlves, allgned wfth Maine's existing 
statutory language, to refer a parent who has been abusrve to therr co-parent to one of Maine's COVIPs, 
rather than other Interventions. Some cha Henges have been ldentfffed, fncludlng: 

• Establishing responslbllfty for payment and a reliable payment process among participants, DHHS, 
andCDVIPs; 

• Navrgatlng the misalignment between the average length of a CPS case and the length of the CDVIP 
programming; 

• AHgnlng expectations of communfcatlon and Information-sharing between CDVIPs and OCFS staff. 

In addition to this collaborative effort to strengthen CDVIPs as an available lnterventfon for those who've 
used intimate partner violence and who are involved in the Child Protection System, two of Maine's 
covr PS serving men are trying new ways to address fatherhood among their participants. Penquls' DV 
Classes for Men, in close collaboration with Partners for Peace, fs piloting a class specifically for fathers 
referred through Child Protective Services, using the caring Dads curriculum, which is spectflcally designed 
for fathers who abuse their children's mothers. Along sfmflar lines, Family Violence Project's ChangeWork 
program wlll begin a CDVIP class speclflcallyforfathers referred through Chfld Protectrve Services. This 
class will be co-facilitated by experienced advocates who are also trained and experienced Intervention 
educators. 

At the beginning of the class, I didn't think I deserved to be here but, In the end, I 
know now where I was in the wrong. I was extremely verbally abusive, and I made 
[her] feel unsafe ... Now my goals are to raise my son differently, so hfs views 
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aren't like that and to change the future a little ... I did deserve this class. I made 
people feel unsafe and that is not healthy for my child or for anyone to see. 
p Men's CDVIP Part(clpant 

These efforts are lntentlonally structured as pRot projects within exrstfng CDVIPs to ensure that they are In 
alignment with Marne's ongoing effort to recognize those as "the most effective and appropriate" 
rntervention for domestic abuse and vloJence, 

Training 

MCEDV provided 41 hours of CDVIP related training In 2023 over 11 training sessions. These sessions 
occurred as part of two serf es of training, the Systems Advocacy Leaming Lab (SALL) and Crftical Principles 
and Practices, A total of 58 people were trained fn one or both series, which represents 13% of MCEDV's 
direct training hours. 

MCEDV has also continued to reimburse the cost of foundational training for DVIP staff and monitors In 
nationally recognized DVlP models created in Duluth, Minnesota at the Domestic Abuse Intervention 
Program, Creating a Process of Change for Men who Batter and Turning Points curricula. This cost-effective 
model of foundatlonal training for new staff has provided flexible means for timely training and 
compliance with certtflcatlon standards. Three staff members, representing Safe Voices and Northern New 
England Community Resource Center, received training In the Duluth Creating a Process of Change 
curriculum. Nine staff members, representing Partners for Peace, safe Voices, and Hope and Justice 
Project, received training In Turning Points curriculum. 

Peer Learning 

MCEDV and the CDVIP Network designated the first CDVIP Network meeting of each month to be focused 
on peer training topics, and the M DOC has.agreed that those meetings count toward the traln(ng required 
of CDVIP staff by Maine's standards. The chart below outlines topics covered In each month's training and 
business meetings. Topics range from the nuts and bolts of administration and compliance with standards 
to the nuances of dealing with sensitive topics like relfglon and faith fn class. Some topics, like non-fatal 
strangulation, are a result of class observations about topfcs comfng up In multlple regions. 

CDVIP Network Meetings - 2nd and 4th Mondays from 1pm to 2pm 
rf rafnl~ Focused - 2nd Mondays 
Date Toprc 
Uanuary g Overview of Legal Systems 

8 

Business Focused- 4th Mondays 
Date Topfc(s) 
Uanuary23 Communication with DVRC staff, 

volunteers, and boards about DVlP 
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February13 Overview of Child Welfare February27 CPS Debrief 
March13 Religion & Faith in CDVJP March27 Data Dive! 

Future Training Prfortties 
A.prll 10 Absences & Leave April24 NBIP Network Update 

i Resource Question 
I 

Out of County Waiver Process DVIP Condftlons Removed 
MJB Conference Update 

May8 Multlp(e Generations In DVIP May22 Probation discussion follow up 

Forms discussion 
June 12 Q & A Probation RCAs June26 NO MEETING 
July10 Monitoring Summary Uuly24 Contract Updates 

Drawing the Line between Good Co-Facilitatron Language from 
8c Bad {Hannah Gadsby video) Amanda McCormick 

August14 NO MEETING August28 VNMdosure 

~eptember 11 Melissa Scaia - When They Tell September Media Messaging & Spokespeop(e 
You What They Really Think 25 

Monthly Data Update 
0ctober9 NO MEETING - INDlGENOUS October23 Reimbursement Update & Income 

PEOPLES DAY Verification 

confldentJallty & Lkensure 

November13 Non-Fatal Strangulation November 12024 Schedule 
17 

December11 2023 Look Back & Learnings December NO MEETING~ CHRISTMAS 
~5 

Forecast for 2024 

lhls emphasis on ongoing peer Ieamrng opportunities has resulted In ldentlflcatlon of considerable rn-state 
expertise, and MCEDV plans to bund on th(s fn the spring of 2024 when MCEDV hosts an In-person training 
for CDVIP staff that features trainers from our state's CDVIPs. 

Systems Advocacy Learning Lab: Understanding Survivor-Defendant Experiences 

In jurisdictions across Maine, women are arrested and prosecuted for domestic abuse crimes. In areas 
where women's DVIPs exist, they are often ordered to attend those programs in accordance with state 
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statute. Most of these participants are women who have used resrstfve or reactive vrolence against their 
partners. 

The Systems Advocacy Leamrng Lab (SALL} provrded an opportunity for advocates and Intervention 
program staff to work with Mellssa Scala and Amanda McConnlck, global experts In survivors' use af force, 
to gather data, map system responses, and analyze cases to better understand and Improve how our 
systems Impact the Jives of survivors and their children. Maine Is a national leader In Investing In 
exploration of this specific issue and strengthening the systems advocacy skills of women's CDVIP 
facllftators and DV victim advocates. 

The SALL was an extended training project with a cohort of women's DVIP educators to better understand 
the experiences of women who have used resistive or reac.tlve vfolence against their partners and the 
systems with whfch they fnteract. Over nine months, the cohort met onllne for 3-hour sessions each month 
and then gathered for a two-day In-person data review session, followed by a final onlfne meeting. 
ObJectlves rnduded mappfng Maine's Coordinated Community Response efforts, Increasing system 
navigation and systems advocacy skills, and strengthening understanding of the experiences and needs of 
women who are arrested and prosecuted for the use of resistive or reactive violence against their 
partners. Additional details about the SALL and findings from It can be found in the Related Documents 
section of this report. 

Critical Principles & Practices Training Series 

MCEDV contracted with Ufester Dougfas and Lee Glordano, two Independent consultants and experts in 
DV rnterventfon with men, to offer a two-part trarnlng serf es that built upon last year's CDVIP "Change" 
serf es of trafnfngs. Topics covered In the series were split Into four parts: 

1. The Spectrum of Intimate Partner Violence 
2. Effective Facmtation Practice 
3. Keeping Your Cool (lesson demonstration) 
4. Dealing with Diffl cult Scenarios 

CDVIP facilitators continue to reference the value of several parts of this training series, even now, a year 
later. The Spectrum of Intimate PartnerVfolence provided a helpful framework for addressing legal and 
Ulegal abuse with. participants In classes. 

FY 2024 Budget Update 

MCEDV renewed Its contract wrth MDOC In June 2023. calendar year 2023 Included part of both state FY 
2023 and state FY 2024. The closure of one of Maine's largest C0VIPs, Violence No More fn York County, 
wtll llkely result In lower-than-expected requests for participant fee refmbursement. MCEDV plans to 
explore with M DOC how these funds may be accessed to support the funding needs af Maine's CDVIPs. 
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ACTUAL 
TOTAL TOTAL IN 

Administration SPENT BUDGET Remaining 
State FY23 (7/1/22-f,/30/23) 574,753.13 $76,481.76 $1,728.63 

State FY24 (7/1/23-
6/30/24) $38,259.79 $62,500.00 $24,240.21 

As of12/31/23 $25,968.84 
ACTUAL 
TOTAL TOTAL IN 

Training SPENT BUDGET Remaining 
State FY23 (7/1/2~-

6/30/23) $19,161.96 . $30,061.00 $10,899.04 
State FY24 (7/1/23-

6/30/24) $19,672.94 $25,000.00 $5,327.06 
As of 12/31/23 $16,226.10 

ACTUAL 
TOTAL TOTAL IN 

Participant Reimbursement SPENT BUDGET Remaining 
State FY23 (7/1/22-f,/30/23) $208,825.00 $269,825.00 $61,000.00 

State FY24 (7/1/23-
6/30/24) $113,950.00 $200,000.00 $86,050.00 

As of 12/31/23 $147,050.00 

ACTUAL 
TOTAL TOTAL IN 

TOTAL SPENT BUDGET Remaining 
As of 12/31/23 $474,622.82 $663,867.76 $189,244.94 

Recommendations 

MCEOV makes the foUowrng recommendatfons related to Maine's Certified Domestic Violence Intervention 
Programs: 

1. Identify and pursue ongoing, operational funding to ensure consistent, equitable access to Certffled 
Domestic VJolence Intervention Programming across all of Maine. Funding Is critically needed to 
sustain thfs vital work to protect victims of domestic abuse, their children, and the people of Maine. 

2. Support MCEDV's collaboration with member programs, MDOC, and Maine's CDVIP providers to 
provide statewide coordination, training, and technical assistance has strengthened the statewide 
response to those who use abuse and violence against their partners and should continue, with 
partfcularfocus on strengthening connections between victim advocacy organizations and their 
local CDVIP providers. 
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3. Support effective, ongoing training respons(ve to program and communfty needs to sustafn a 
skilled DV Intervention workforce. Future CDVIP training efforts should be focused on: 

a. Skillful facilitation that centers victim safety and offender accountability and fs responsfve to 
the population served, 

b. Development and maintenance of Coordfnated Community Response efforts to Improve 
victim safety and offender accountabll~y, 

c. Building capacity, knowledge, and skfll of CDVIP providers to identify and address systemic 
challenges In collaboratlon with their CCR partners, 

d. Supporting monitors of CDVlPs to provide constructive and meaningful feedback. 
4. Where safe and responsible intervention programming relies on Coordinated Community Response 

and effective systems advocacy, MCEDV recommends continued work to bund capacity for systems 
advocacy and meaningful participation In CCR efforts. This work should Incorporate findings from a 
variety of statewide recommendations, Including the SALL Fina! Report and the Maine Domestic 
Abuse Homicide Review Panel report. 

Summary 

The state CDVIP Network and, this year, the Standards Review Team, ldenttfled not only fssues that need 
to be addressed, but also strategies for addressing them In ways that safeguard safety and accountability 
and bund a stronger and more consistent statewide Coordinated Community Response. 
Maine benefits from a strong collaboratlve approach to the work of Certified Domestic Violence 
Intervention Programs. MCEDV observes more communication between DVIPs and their partnering DVRCs, 
among DVIPs, and with community partners. This brings increased hopes for greater safety and autonomy 
for survivors, meaningful accountability for those who commit abuse, and the potential transformation of 
our communities Into places where respect and equality are the norms. 

MCEDV Is grateful for the partnership of the Maine DOC and looks forward to our ongoing work together. 

Related Documents 

MCEDV 2023 Annua[ Report hlghlfghts the full scope of MCEOV's work, Including work with Maine's 
CDVIPs. 

MCEDV CDVIP Virtual Site Visit Topics: CDYle. Annual Info Update.pdf 

MCEDV FY 2022 Impact Report features the important work of Maine's CDVIP Network on the first page: 
Elna! FY 22 Impact Report,pdf 

Systems Advocacy Learning Lab: Understanding Survivor-Defendant Experiences Flnal Report: SALL Final. 

Repor:tDec 2023.pdf 
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ATTACHMENT C 



SJAJEWIQE DOMESTIC VIOLENCE INJJRVENDQN PROGRAM MALE SJAJJSTICS 
January 1, 2023 to Dec:embar 31, 2023 

2023 Statewrde Totals 

Number of men who were enrolled In the prosram 

•! Number of men who completed the prosram (48 weeks) 

Number of men who left without completing the program (voluntarily, their choice) 

Number of men who left without completlns the program (discharged, expelled) 

Number of men who re-offended due to a non-DV related Ind dent and went to Jall while attending 

i Number of men who re-offended due to a DV related Incident and went to Jail while attending 

Number of men who completed but were required to attend again after completion 

Number of referrals from MDOC probation 

Number of referrals resulting from filinas or condition of release 

Number of referrals from OHHS 

1078 

277 

62 

273 

41 

73 

6 

762 

l 

60 
-------======'-=====--.::=-=====--..;.--

Number of protection from abuse referrals (PFA) 

Number of self-referrals 

Transfers from other Domestic Violence Intervention Programs 

Number of other referrals 

Number of deferred dispositions 

Number of men with special needs 

Number of men referred to another provider for mental health services 

I! Number of men referred to another provides for substance abuse 

Number of men referred to another provider for literacy services 

Number of men referred to another provider for parenting $$'Vices 

Number of men referred to another provider for vocatlonal services 

i Number of men referred to another provider for employment services 

Number of men referred to another provider for flnandal services 

___, 
"I 

0 
.~~-

37 

29 

3 

170 

123 

20 

s 
0 

14 
2 

13 

s 

11.~,· 



ATTACHMENT D 



il&.U.WIQE DOMESTIC YIQLENCE INTERVENTION PROGRAM FEMALE SJ4IISUC$ 
J1nu1ry 1, 2023 to Dtc.mber 31, 2023 

2023 Stat.wide Totals 

Number of women who w~ enrolled in the protram 

Number of women who completed the program (48 weeks) 

Number of women who left without completing the program (voluntarily, their choice) 

Number of women who left without completlng the prosram (discharged, expelled) 

Number of women who rtH>ffended due to a non-OV related Incident and went to Jail while attending 

Number of women who re-offended due to a DV related Incident and went to Jail while attendlna 

Number of women who completed but were required to attend a1aln after completion 

11 Number of referrals from MOOC probation 

Number of referrals resultlns from flllnp or condition of release 

Number of referrals from DHHS 

i Number of protection from abuse referrals (PFA} 

Number of self-referrals 

Transfers from other Domestic Violence Intervention Programs 

Number of other referrals 

Number of deferred dlsposldons 

Number of women with special needs 

Number of women referred to another provider for mental health services 

Number of women referred to another provides for substance abuse 

Number of women referred to another provider for ltteracy services 

1 Number of women referred to another provider for parenting services 

Number of women referred to another provider for vocational services 

Number of women referred to another provider for employment services 

Number of women referred to another provider for financial services 

99 

27 

11 

9 

s 

5 

1 

28 

1 

12 

0 

1 

8 

0 

36 

14 

17 

14 

0 

1 

10 

10 

16 




