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Maine Domestic Violence Intervention Programs 

This annual report regarding Maine Domestic Violence Intervention Programs (DVIPs) is 

provided by the Maine Department of Corrections (DOC) Office of Victim Services (OVS) and 

is presented to the Second Regular Session of the 130th Maine Legislature (fitle 34-A M.R.S.A. 

§1214(5)). This is the nineteenth annual Domestic Violence Intervention Program report 

(previously called the annual Batterer Intervention Program report). 

A DVIP operating in the State of Maine must be certified by the DOC in order to receive 

court referrals (Title 17-A M.R.S.A. § 1804(6) and Title 19-A M.R.S.A.§ 4014). The current 

DVIP certification process is outlined under DOC rule (found on the Secretary of State website, 

section 03-201, Chapter 15). This rule outlines the procedures and standards governing the 

certification and monitoring of the DVIPs, pursuant to 19-A M.R.S.A. § 4014. Attachment A 

lists the currently certified DVIPs across the State. 

Prior to the COVID-19 pandemic, the DVIPs were to be held "in-person" only. Since 

the pandemic, a. rule change was implemented to allow DVIPs to have altemative options for 

programming. Attachment B reflects the amended rule. 

Jn2019, as a result of Public Law 2017, Chapter 431 "An Act to Enhance Maine's 

Response to Domestic Violence,'' the DOC contracted with the Maine Coalition to End Domestic 

Violence (MCEDV) to implement a plan for the partial reimbursement of DVIPs for indigent 

participation fees, a plan for training programs to sustain and expand the accessibility ofDVIPs, 

and a plan for the reimbursement of mileage expenses for DVIP facilitators who are providing 

testimony and information required by the court regarding offender participation in certified 

DVIP programs as a condition of release. Also as a result of Public Law 2017, Chapter 431, a 

report titled "Initial Findings on the Effectiveness of Maine's Certified Batterer Intervention 

Programs" was submitted. Attachment C reflects Public Law 2017, Chapter 431. Attachment D 

reflects the "Initial Findings on the Effectiveness of Maine's Certified Batterer Intervention 

Programs'' report. 

In order to continue the efforts resulting in Public Law 2017, Chapter 431, in 2021 as a 

result of Public Law 2021, Chapter 448 "An Act To Ensure Access to and Availability of 

Violence Intervention Services To Reduce Domestic Violence in Maine," the DOC further 

contracted with MCEDV to continue the plans outlined above. A status report titled "Statewide 

Coordination of Maine's Certified Domestic Violence Intervention Programs in 2021" was 
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submitted by MCEDV at the year end of 2021. Attachment E reflects Public Law 2021, Chapter 

448. Attachment F reflects the MCEDV "Statewide Coordination of Maine's Certified Domestic 

Violence Intervention Programs in 2021" status report. 

Also as a result of the work done in Public Law 2017 Chapter 431, additional legislation 

was proposed and passed in the form of Public Law 2021, Chapter 174 "An Act To Implement 

the Recommendations of the Department of Corrections for Certified Batterer Intervention 

Programming." As a result of this law, the term "batterer intervention" was changed throughout 

Titles 17-A and 34-A to "domestic violence intervention." Pursuant to this law, there were other 

changes made in the statue, including that in Title 17-A M.R.S.A.§2102, sub-§ 1, 1 F-1 added to 

the information provided to a victim is "The termination of probation pursuant to section 1804, 

subsection 6." It also included changes to Title 17-A M.R.S.A.§2108, sub-§ 2, W E-F for the 

information pertaining to a victim's current address or location to be disclosed to "A certified 

domestic violence intervention program in which the defendant in a criminal proceeding 

involving the victim has enrolled or will enroll; or the domestic violence center serving the same 

county as the certified domestic violence intervention program in which the defendant in a 

criminal proceeding involving the victim has enrolled or will enroll". And finally the statute also 

changed Title 19-A M.R.S.A.§4014, sub-§ 3 to add information sharing with certified domestic 

violence intervention programs: "In a crim.inal proceeding that results in the issuance of a court 

order that directs a person to complete a certified domestic violence intervention program, within 

7 days of the issuance of the order, the attorney for the State shall provide to the certified 

domestic violence intervention program in which the person has enrolled or will enroll . . . A. 

The incident report from a law enforcement agency submitted to the attorney for the State that is 

most relevant to the criminal proceeding, which the certified domestic violence intervention 

program is authorized to receive pursuant to Title 16, section 805, subsection S; and B. The last 

known contact information for the victim in the criminal proceeding." Attachment G reflects 

Public Law 2021, Chapter 174 "An Act To Implement the Recommendations of the Department 

of Corrections for Certified Batterer Intervention Programming.'' 
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The OVS collects yearly data from each DVIP across the State, and the data is compiled 

into a statewide total. The 2021 enrollment and completion data includes: number of males 

reported to have enrolled in the DVIPs, males reported to have completed the programs, females 

reported to have enrolled in the DVIPs, and fem.ales reported to have completed the programs. 

The male and female data submitted is reflected in Attachments H and I. 

As well, yearly data on probation conditions for 2021 was collected using the same 

criteria as used in the 2020, 2019 and 2018 reports. It consists of offenders with a conviction for 

a domestic violence related charge as identified in statute and with a period of probation and has 

been obtained from the DOC offender records database (CORIS). The data includes a 

comparison of the probation conditions imposed as part of the sentence. Probation conditions 

compared were (1) anger management counseling, anger management evaluation and/or 

domestic abuse counseling, (2) certified DVIP and (3) psychological counseling. As stated in the 

2020 report "there is no simple way to determine why DVIP is not ordered as part of any 

sentence. Also, the DOC is not able to provide data regarding those ordered to attend DVIP due 

to deferred disposition, as mandated by Department of Health and Human Services, or by way of 

a referral source other than the DOC'' and this information stands true in 2021. 

The chart and graph below reflect 398 male probationen with a domestic violence 
conviction statewide with a total of Sl O conditions. 

Approx. 
Condition Count Percent 
Anger Management Counseling & Evaluation and Domestic Abuse 41 8% 
Counselin~ 
Domestic Violence Intervention ProgritmS 350 69% 

Psycbolog.ical Counseling 119 23% 
Total Male Conditions 510 100% -
Total Male Probationers 398 

Condition GENDER 
M Anger Management Counseling & Evaluation and Domestic Abuse Counselfng 

239& 8% 
119 41 

6"9% 
350 

■ Domestic Violence Intervention Programs 
Psychological Counse!lng 
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The chart and graph below reflect 36 female probationer, with a domestic violence 
conviction statewide with a total of 46 conditions. 

l Condition Count 
I Approx. 

Percent 
Anger Management Counseling & Evaluation and Domestic Abuse Counseling 19 28% 

Domestic Vlolence Intervention Programs 24 35% 

Psychological Counseling 25 37% 

Total Female Conditions 68 10096 
Total Female Probationers 47 . 

Condition GENDER 
F Anger Manag~ment Counseling & Evaluation and Oomestlc Abuse Counseling 

Dornest:lc Violence lnterventlor. Programs 
3796 
25 

35% 
24 

Psychological Counseling 

The chart below reflects the four-year pereentage comparison of each condition according 
to each male condition ordered. 

Cotmt Count Count Count 
Condition 2018 2019 2020 2021 
Anger Management Counseling & Evaluation and 
Domestic Abuse Counseling 8.00% 6.00% 7.00% 8.00% 
Domestic Violence Intervention Program 65.00% 69.00% 69.00% 69.00% 
Psycholo~ical Counseling 27.00% 25.00% 24.00% 23.00% 
Total M.ale Conditions 100.00% 100.00% 100.00% 100.00% 

The chart below reflects the four-year percentage comparison of each condition according 
to each female condition ordered. 

IC di . I 
Count Count Count Count 

on tion 2018 2019 2020 2021 
Anger Management Counseling & Evaluation and 
Domestic Abuse Counselinu 

I 19.00%, 15.00% 
13.00% 28.00% 

Domestic Violence Intervention Pro!fnun 
l 

31.00% 42.00% 39.000/o 35.000/o 
~ vcholo~ical Counselin~ 51.00% 42.000/o 48.00% 37.00% 
Total Female Conditions l 100.00% 100.00% 100.00% 100.00% 
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17-A MRSA § 1807, sub-§ 6, requires a court to provide justification when participation 

in a domestic violence intervention program is not ordered as a condition of probation in 

sentencing a person for a domestic violence crime. This same provision requires a prosecuting 

attorney to provide justification when participation in a domestic violence intervention program 

as a condition of probation is not recommended in a plea agreement for a person convicted of a 

domestic violence crime. 

Since the implementation of this statute, the Judicial Branch has added a "Statement of 

Prosecuting Attorney Regarding Domestic Violence Intervention" fonn to be used to provide the 

justification when participation in a CDVIP is not recommended by the prosecutor. Below is the 

number offonns submitted to the Court by prosecuting attorneys in 2019, 2020 and 2021. The 

reasons for not ordering certified DVIP were not tracked by the Court. Attachment J reflects the 

form used. 

2019 2020 2021 -
Statement of Prosecuting Attorney Regarding Domestic 
Violence Intervention 65 , 29 24 -

Finally, as recognized by the legislature, CDVIPs are the most appropriate and effective 

response to domestic abuse, and we need to continue to support referrals to DVlPs over any 

other form of intervention. In the MCEDV "Statewide Coordination of Maine's Certified 

Domestic Violence Intervention Programs" summary it is noted "The state of Maine benefits by 

having a coorrunated network of it's Certified Domestic Violence Intervention Programs, their 

partnering Domestic Violence Resource Centers, and allied professionals in government 

agencies and community organizations, led in partnership between the MDOC and MCEDV. As 

one CDVIP Director said in an update to MCEDV, "Investment in violence intervention 

programs is an investment in survivor safety and autonomy.0 And, as MCEDV said in response, 

"Maine is making the right investment." 

1bis concludes this year's report. 
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Certified Domestic Violence Intervention 
Programs 

Androscoggin, Franklin and _Oxford Counties 
Program I MHtlng Time· MMIIJng LocaUon 

Altamltlvee to Abu1e (Safe Volcae) 
(Male Pqram) 

Director: Courtney O'Brien 

P.O. Bolt 713 
Auburn, ME 04212 
(207) 207-212-6827 

(Certified until 9114/2023) 

~tlYN to AbUM (Female Program} 

Director: Courtney 0'Br1en 

P.O. Box 713 
Aub\1"1, ME 04212 
(207) 207-212-6827 

(Certffled untll 9/1412023) 

Please To Enroll in class, please 
come fill fill out Intake form at 
out the https://safevoices.org/get 
Intake form -help/certified-batterer-
to learn intervention-program 
more 

Please To Enroll in class, please 
come fill fill out Intake form at 
out the https://safevoices.ora/get 
Intake form -helo/certified-batterer-
to learn intervention-program 
more 

~~l~{1'~W?iJ~O~~r5osToolr~aw-~~~tn r.,,.. !L~<- ____ .._~i~n ~~, ._111_~-~ ,.~.-~- .W 
,---- Program - - - -- - -jMi.UngTlme r--MNtlngl.ocatlon _ __ _ 
Northern New England Community Relource Center -,Monday, 6:00 Cllamt,e, of Commorce, 
(Male Program) p.m. - 7.30 Presque Isle, ME 

p.m. 
Director: Charies Moody 

P.O. Box 164 
Houlton, ME 04730 
(207) 894-3088 

(Certified until 5/412022) 

l
'cholcee (Femat Program} 

Director: Desiree Chasse 

Contac:t: C20n 728-3199 

(Certified iml 3W1022) 

-

·-'f-H~ 
r~ ·:_.• ~~.~ r ·~ ~. v1,.&. __ 

Progl"lffl 

A Different Choice (Male Program) 

Director: Mal1ttew Perry 

P.O. Box704 

Wednesday, roulton· Regional Hospital 
8:00 p.m. - Houlton, ME 
7:30 p.m. 

Tllw>d~, o:00 lea,y Modlcol Center 
p.m. - 7.30 Caribou, ME 
p.m. 

Call for more 
details 

, .• :,~ .~~k .. ~~~~-~ 
~-1• ~JI.'! ' ' - -----·r-·- --,----Meet.11111 Tl~ Meeting Location 

Monday All classes held on ZOOM 
6:00p.m. 



Portland, ME 04104 
(207) 233-5997 

(Certified until 7/18f.2023) 

fwednesday 
14:00p.m. & 

1:00p.m. 

Thursday 
5:30p.m. 

!
Friday 8:30 
a.m. 

Cumberland, Sagadahoc'" Knox, Lincoln, and Waldo 
Counties 

Program 

Choices • Th• Men'• Group (Male Program) 

Director: Mary O'Leary 

14 Maine St. 
Brunswick, ME 04011 
(207) 240-4846 
{207) 373-1140 
(207) 694-0270 

(Certified un11I 111112023) 

Meeting Time 

Monday, 5:00 
p.m. 

Moeung t.,oc;atlon 

Belfa&1 Zoom 

Wednesday, Rockland Zoom 
5:15p.m. & 
7:00p.m. --Thursday, 8:00 Bath end Topsham combined 
p.m. Zoom 

Hancock County 
Prognim 

Choice V {Male Program) 

Supervisor: Astor GiUls 

69 Franklin St., B 
Elfsworth, ME 04805 
(207) 667-2730 

(Certified until 12/15/2023) - -- - - ---- ---DVTumlng Points (Female Program) 

Supervleor: Astor GIUls 

59 Frankin St., B 
Elsworth, ME 04805 
(207) 867-2730 

(Ct!r!ififfcl Until 02121/2022) 

Meeting Timo Mt!e'ting Location 

Tuesday, 5:00 Online 
p.m. -6:30 
p.m. 

wednesday, Online 
10:00a.m. -
11:30a.m. 

Kennebec and Somerset Counties 
Program 

Menawork (Male Program) 

Director: Jon Heath 

Menswor1c 
P.O. Box 304 

Meeting Time 

Tuesda~. 5:00 
p.m. -6:30 
p.m.&7:00 
p.m. -8:30 
p.m. 
Friday, 12:00 

Meeting Location 

South Parish Congrega1Ional 
Church 
9 Church Street 
Augusta, ME 



!

Augusta, ME 04332 
(207) 446-3386 

p.m.-1:30 
p.m. 
Saturday, 8:00 

https://www.famllwlolenceproiect.org/education- ::~: · 
9

:
30 

awareness-programs/menswork-cblp/ 

(Certified until 7/1412023) 

jReepect ME (Female Progl'llffl) 

Director: Robert Rogers, KBH; 
Michele LeClalr, FVP; Skyla Uttlefleld 

Contact: rrpqam@kbhmalne.gg or 207-474-8388 ext. 3607, 
cen phone: 207-881-2486; 

5 Commerce Olive 
Skowhegan, ME 04976 
(207) 873-2136 X 3807 

(Celf:lfled until: 81912023) 

Thursday, 5:00 Centerpolnt Community Church 
p.m. - 6:30 155 West River Road 
p.m. & 7:00 Waterville, ME 
p.m. -8:30 
p.m.; 
Friday, 9:00 
a.m. -10:30 
a.m. 
lwednesda~ Skowhegan Federated Church 
3:00 p.m. - 13 Island Ave. 
4:30 p.m. & Skowhegan, ME 
5:00p.m.-

1

8:30p.m.& 
7.00p.m.-
8:30p,m. 

• Rolling Intakes for Menswork are held weekly, 
please call 207~3386 for scheduling . 

. !Monday, 9:00 Kennebec Behavioral Health 
a.m. - 10:30 88 Stone Street 
la.m. Augusta, ME 

~

u~, 3:30 ~ennebec Behavioral Health 
.m. - 5.00 67 Eustis Parkway 
.m. __ watervllle, ME __ _ 

Wednesday, Kennebec Behavioral Health 
suspended 5 Commerce Drive 
umll In person Skowhegan, ME 
can happen. 

l~~ox, Lincoln Sagad_!hoc,_an~-W~ldo Counties 
;--- PNlgnm - f Meelfng Tim• ---r MHtlng Location 

fiiiiiefor Chang• Women'• Wednesdays- 10:00 a.m. - 11:30 a.m. Being Held Vlrtuatry 
joroup (r:.male Prognim) 

'Director: Rebekah Paredes . 
P.O. Box A 
Roc:ilc'-'cl, ME 04841 
80()..622-3304 

leettified untll: 1121r.z023 
_...,.,,r-;;~···' 
~:~i:LU 

.'Ir,, •• ,. , • ~ - . • •. • • .r t"',lt- . . f. ' ' 
. I _ • • • :, - • D • a • ,.. ,Ci ·~ • ~ • • :, : ,f _ ,. • 

.-- Program 
DV Cl11an for Men (Male Program) 

~

!rector. Salge Weeks 

82 Harlow Street 
Bangor, ME 04401 

Tuesday, 1:00 
p.m. -2:30 
p.m., 4:30 p.m. 
e:oop.m. & 

~:30 p.m. - 8:00 
~ .m. 

Penquis 
262 Harlowe Street 
Bangor, ME 



(207) 973-3850 
(207) 973-3689 (fax) 

For Intake can (207} 270-2963 

(Certified until 10/18/2022) 

umlng Polnbl: A non-Vfolent curriculum for Women 
Femllle Program) 

·rector. Amanda Cost 

.0. Box853 
angor,ME04402 

7) 946-5102 

-enesday, 
:00 p.m. - 6:30 
.m. 
hursday, 6:30 [Richard Brown 

p.m. - 8:00 p.m. ,Admln Building 
572 Bangor Road 

cla88 Dover-Foxcroft, ME 
rmation: 
hen 
era (207) 
2963 

Call for more 
details 

KCertfffed untll 11/19/2022) 
"'t•·F;'JI'J .. T• ~-....;;_:. -... "iai:~.p..,~•2 :"' ~a::r;.~ ~~.rl.J;~f-~1 
~!;~1~ :..L~:C~ yvasn1ng1or,.&~oun,7...:.~-.,~~~ :~':.:i r-· - ··---·--Pn,grlm - ------ -~. Time r -··11Nt1ng Lo.catlorl . 

Smp Forward, Leaving Violence Behind (Male Program) fwednesday, 5:00 p.m. - !Online 

M 
1a:30p.m. 

Director: Issy Fairfield 
P.O. Box 1488 
Ellsworth, ME 04806 
1(207) 255-4934 

1(Cert,fiet1 u n!ll. 12/1012023) 

York County 
Program 

Violence No More, HOPE (Male Program) 

Director: Patricia Ledoux 

15 York Street, BuDdlng 9, Suite 201-H 
Biddeford, ME 04005 
,<207) 283-8574 

(Certified until 11/15/2023) 

aumfng Polntl at cartng Unllmltld • A Non-Violence 
;un1culum fot Women (F1male Program) 

;

·rector: SUMn Gianbalvo 

00) 239-7298 
07) 480-3227 · 

kcertified until 0612512023) 

Last modified 12/13/2021 

r Mootln-g Time Meeting Location 
fuesct~, 7:30 15 York Street, Building 9, Suite 
!IJ.m. - 9.00 p.m. 201-H 
Wednesday, Biddeford, ME 
5:30 p.m. - 7:00 
p.m.&7:30 
p.m. - 8:00 p.m. 
Thursday, 9:30 Sanford, ME 
a.m. -11 :00 
a.m., 5:30 p.m. 
7:00p.m.& 

7:30 p.m. - 9:00 
p.m. 
Thursday, 
10:00-11:30 
·e.m .• virtual 
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03-201 DEPARTMENT OF CORRECTIONS 

Chapter 15: BATTERER INTERVENTION PROGRAM CERTIFICATION (Revised 1115121) 

Summary: This chapter outlines the procedures and standards governing the certification and 
monitoring of Batterer Intervention Programs, pursuant to 19-A M.R.S.A. §4014. 

1. Procedure11 and Standardl for Batterer Intervention Programs (relating to psychological, 
physical, verbal and sexual abuse) 

1.1 Definitions 

A. Domemc Abuae 

In the context of this docwnent, the definition of the tenn "domestic abuse'' 
refers to the definition of "abuse" in 19-A M.R.S.A. §4002. 

"Abuse" means the occurrence of the following acts between family or 
household members or dating partners. 

1. Attempting to cause or causing bodily injury or offensive physical 
contact, including sexual assaults under Title 17-A, Chapter 11, except 
that contact as described in Title 17-A, § 106, su~§ 1, is excluded from 
this definition; 

2. Attempting to place or pJacing another in fear of bodily injury through 
any course of conduct including, but not limited to, threatening, 
harassing, or tonnenting behavior; 

3. Compelling a person by force, threat of force or intimidation to engage 
in conduct from which the person has a right or privilege to abstain or 
to abstain from conduct in which the person has a right to engage; 

4. Knowingly restricting substantially the movements of another person 
without that person's consent or other lawful authority by: removing 
that person from that person's residence, place of business or school; 
moving that person a substantial distance from the vicinity where that 
person was found; or confining 1hat person for a substantial period 
either in the place where the restriction commences or in a place to 
which that person has been moved; 

5. Communicating to a person a threat to commit, or to cause to be 
committed, a crime of violence dangerous to human life against the 
person to whom the communication is made or another, and the natural 
and probable consequence of the threat, whether or not that 
consequence in fact occurs, is to place the person to whom the threat ia 
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communicated, or the person against whom the threat is made, in 
reasonable fear that the crime will be committed; or 

6. Repeatedly and without reasonable cause: 

a. following the victim; or 

b. being at or in the vicinity of the victim's home, school, 
business, or place of employment. 

B. Batterer Intervention Program 

J. The tenn "batterer intervention program" refers to a community-based 
educational program which is one component of a coordinated 
community response to domestic abuse where the main goals are: 

a. working toward the safety of victims; and 

b. holding domestic abuse offenders accountable for their actions. 

2. The community-based educational programs for domestic abuse 
offenders (hereafter called "BIProgram'') referted to in these standards 
are designed specifically to intervene with court referred adults, but are 
not Jimited to court referrals. 

C. Domestic Violence Center 

I. The term "domestic violence center" refers to a network of programs 
and services for victims of domestic abuse. There are two coalitions of 
domestic violence centers in Maine. The Maine Coalition to End 
Domestic Violence (MCEDV) is comprised of eight of Maine's 
domestic violence centers. Bach domestic violence center is a private, 
independent. nonprofit agency which provides individual crisis 
intervention, legal information, and advocacy for people affected by 
domestic abuse, as well as support groups and shelter options for 
victims of domestic abuse and their children. These services are 
confidential, free of charge, and based on a self-help model. In 
addition, domestic violence centers provide training, education, and 
consultation to community groups, schools, public officials, and 
services providers to improve the community's response to domestic 
abuse. The Wabanaki Women's Coalition (WWC) is comprised of the 
five tribal domestic violence centers in Maine. Each of these tribal 
domestic violence centers provides individual crisis intervention, legal 
information, and advocacy for predominately Native Americans 
affected by domestic abuse, as well as support groups and shelter 
options for victims of domestic abuse and their chHdren. These services 
are confidential, free of charge, and based on a seJf.help model. In 
addition, they provide training, education, and consultation to 
community groups, schooJs, public officials, and service providers to 
improve the tribal community's response to domestic abuse. 



_ ____________ _ 03-201 Chllj,lcn 15, Batterer Intervention ProgrJ.lJ'I Certification 

2. In the case of a domestic violence center which is not a member of the 
MCEDV or WWC, that center which is providing the services 
described above will serve as the collaborator in that jwisdiction. 

3 

3. For the purposes of this document, hereafter "domestic violence center" 
wiJI be referred to as "DVC." 

D. Monitoring consists of observation of and consultation about the 
performance/operation of a BIProgram in order to promote the safety of victims 
of domestic abuse. Monitoring must be provided by 5Ulff of a DVC as outlined 
in section 5.8 A or by a third party monitor as outlined in section 5.8 B. 

E. Supervllllon is the internal oversight of the process and contont of the 
BIPrograrn by a qualified primiuy supervisor as defined in section 4.5 C. 

F. Stafl'means both paid and unpaid staff. 

2. Certification 

2.1 Ovenlpt of the Maine Standards for Batterer Intervention Proarams 

A. The Maine Deparbncnt of Corrections, hereafter called ''DCx:", shall be the Iced 
agency responsible for implementation of these standards. through its Victim 
Services Coordinator. Only BIPrograms that hold a valid certificate granted by the 
DOC shall be utili7.ed for court referrals. A certificae shall be valid for two years 
wtless suspended or revoked. 

B. The DOC, in consultation with the Maine Commission on Domestic and 
Sexual Abuse, shall develop and, on a biannual basis, review a certification 
process for BIPrograms. The review process may include input from 
representatives of the following agencies and organizations and any others 
deemed appropriate by the DOC: 

1. domestic violence centers; 

2. batterer intervention programs; 

3. the judicial system; 

4. local law enforcement; 

s. victims of domestic vio]cnce; 

6. health and human service agencies; 

7. schools; 

8. hospital emergency departments; 

9. comm1D1ity corrections; 
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10. groups working with victims of child abuse; 

11. groups working with victims of sexual abuse; 

12. groups coordinating supervised visitation; and/or 

13. other stakeholders. 

C. BIPrograms will be assessed a fee for program certification. 

D. Certification ofBIPrograms will be for a period of two years as refenmced in 
section 2.1 A. 

E. If anyone has a dispute regarding the certification of a BIProgram, which 
appears to be at an impasse, it will be the responsibility of the DOC, in 
consultation with the Maine Commission on Domestic and Sexual Abuse, to 
attempt to bring such a dispute to resolution. 

2.2 Application for Certilkation 

A. Each BJProgram requesting certification or renewal of certification shall submit 
a completed application to the DOC containing all of the infomtation requested, 
to include, but not be limited to: 

I. demonstration of the BIProgram 's ability to meet these standards; 

2. an overview of the BIProgram content; 

3. proof of successful completion for all co-educators at a national 
batterer intervention training or similar training determined to be 
sufficient by the DOC; 

4. documentation of a working agreement wi1h the local DVC in each 
county the BIProgram may operate in or request for waiver of this 
requirement providing specific reasons for the request; 

S. documentation of a working agreement with the DOC Regional 
Correctional Administrator; 

6. demonstration of need for a BIProgram, or another BIProgram, in the 
geographic area (initial certification only); 

7. name, address, and telephone number of the BIProgram and all sites; and 

8. a statement of ownership of the BIProgram, that discloses the names, 
address, and telephone numbers of all owners, directors, and officers of 
the corporation, and any members of any governing or advisory boards. 
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2.3 Denial, Ref111al to Renew, Suspemlon, and/or Revocation of Cerdft.catlon 

A. Deftnltiom 

1. Dental: action taken by DOC to not certify a BIProgram. 

2. Refusal to Renew: action taken by DOC at the end of a two year 
certification period rejecting a BIProgram's applicati'on for renewal. 

3. Suspemlon: action taken by DOC in lieu of revoking or refusing renewal 
of certification that stipulates the Program must correct the noted 
deficiencies within the time specified. 

4. Revocation: action taken by DOC removing a BIProgram's 
certification after the DOC has certified the Program, but before the 
BIProgram's two year certification has expired. 

Any of these actions make the affected BIProgram ineligible to receive any 
referrals unless and until the program is certified, its certification is renewed, or 
the suspension is lifted. 

B. Each of the following, in and of itself, may constitute full and adequate grounds on 
which to deny, suspend. revok~ or refuse to renew certification to operate a 
BIProgram: 

1. failure to submit infonnation required for certification; 

2. failure to meet any of these standards for BIPrograms; 

3. denial of entry to agmts of the DOC to conduct site visits or inspections or 
any other attempt to impede the work of agents of the DOC; 

4. obtaining or attempting to obtain certification by~ 
misrepresentation, or by the submission of incorrect, false, and/or 
misleading information; 

5. criminal conduct by the owners, staff. or administrators as evidenced 
by criminal convictions; 

6. operation of a BIProgram after the expiration of certification; 

7. operation of a BIProgram in a manner which fails to fulfill the tenns of 
1he program - client agreement; or 

8. operation of a BIProgram in a manner which endangers the health or 
safety of clients and/or victims of domestic abuse. 
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2.4 Recourse of Programs when Certlftcadon bu been Denied, Refused Renewal, 
Saspended and/or Revoked 

A. A BIProgram whose certification bas been denied, refused renewal, suspended 
and/or revoked by DOC will receive in writing, by certified mail, a program 
compliance letter outlining the standards that the Program is not in compliance 
with and the time frames allowed to bring the BIProgram into compliance. 

B. The BIProgram has 60 days from the date of notification of denial, refused 
renewal, suspension and/or revocation of certification to resubmit the 
application, clearly indicating remediation for deficiencies. DOC must respond 
to this information within 60 days of receipt. 

C. The BIProgram may appeal the DOC response to the Commissioner of 
Corrections within fifteen days of receipt of the response. 

3. Coordinated Community Response to Domestic Abu11e 

3.1 Goals 

A. A coordinated community response to domestic abuse occurs when diverse 
segments of a community work together for two common goals: 

I. the safety of the victims of domestic abuse; and 

2. to end domestic abuse. 

3.2 Coordinated Community Retponse to Domestic Abuse 

A. During development, implementation, and evaluation ofBIPrograms. 
BIProgram staff must consult, cooperate, and coordinate with representatives of 
the following agencies and organizations: 

t. domestic violence centers; 

2. the judicial system; 

3. local law enforcement; 

4. health and human service agencies; and 

S. community corroctions. 

B. During development, implementation, and evaluation of BIPrograms, 
BIProgram staff are encouraged to consult, cooperate, and coordinate with 
representatives of the following agencies and organizations: 

1. other certified BIPrograms; 

2. victims of domestic violence; 
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3. schools, including community adult education programs; 

4. hospital emergency departments; 

S. groups working with victims of child abuse; 

6. groups working with victims of sexual violence; 

7. groups coordinating supervised visitation; 

8. groups providing services to diverse populations; and/or 

9. other related services. 

3.3 BIProgram - DVC Collaboration 

A. The BIProgram shall acknowledge the experience of victims, who are experts 
on their own safety, and the important role of the DVC in responding to 
domestic abuse through: 

1. consulting with the local DVC on all written curricula, publications, 
and public relations materials of the BIProgram; 

2. publicly acknowledging the contributions of the battered women's 
movement to their efforts and that BIPrograms exist in support of the 
goals of the DVC; 

3. consultation with the local DVC when seeking funds in a way that 
competes with funding for DVC; 

4. always encouraging victims to contact their local DVC; 

S. inviting the local DVC advocates to attend BIProgram groups; 

6. participation in a community response to domestic abuse; and 

7. negotiating an ongoing working relationship with the local DVC and 
accepting feedback in order to hold themselves accountable to the 
battered women's movement, acknowledging that a working 
relationship may go beyond these standards. 

3.4 Partner Contacts 

A. A partner contact is the verbal and/or written exchange of information between 
a victim and a designated representative of the local DVC. 

B. The purpose of the partner contact is to provide the victim with: 

1. support and validation; 

2. information about the BIProgram; 
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3. information about the locaJ resources for victims; 

4. assistance in developing a safety plan; and 

S. information about the DVC as an ongoing resource for victims. 

C. Within seven days of enrollment in the BIProgram, unless the time frame is 
modified by any working agreement with the local DVC, the BIProgram shall 
provide the local DVC with the names and addresses of: 

1. the domestic abuse offender enrolled in it.s program; 

2. any adult or child victim identified in available police reports and/or 
court proceedings; and 

3. current partner of the domestic abuse offender. 

D. The BIProgram must never initiate written or verbal contact with victims 
except in the following situations: 

1. when a victim may be in jeopardy (verbal communication only); 

2. notification of the domestic abuse offender•s admission into the 
BIProgram (written communication only); 

3. notification of when the domestic abuse offender is discharged from the 
BIProgram (written communication only); and 

4. when a change in the format of BIProgram classes is required as 
outlined in section 11. 

E. In no case is a BIProgram t.o initiate contact with a victim if such contact would 
jeopardize the safety of the victim or domestic abuse offender or violate federal 
or state confidentiality laws. 

F. Should a. victim initiate contact with a BIProgram, the victim must always be 
referred to the local DVC for supportive services. 

3.S Financial Respomibility for BIProgram - DVC Collaboration 

A. Costs incurred by the DVC for providing services to partners in the context of 
their outreach efforts will be the responsibility of the DVC. 

B. Any costs incurred as the result of supervision, training, and/or monitoring by 
the DVC or a third party monitor of the BIProgram shall be reimbursed by the 
BIProgram. 
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4. BIProgram Model 

4.1 BIProaram Format 

A. BIPrograms must be: 

I . held in an in-person group format with no more than 1 S participants nor 
less than 3 participants registered. unless the program is granted a 
waiver by DOC; 

2. educationally oriented; 

3. restricted to perpetrators of domestic abuse; 

4. comprised of the same gender; and 

5. have rolling or open admission (no waiting lists). 

B. The group must be co-educated by appropriately trained male and female co­
educators, except that a group serving female domestic abuse offenders may be 
<»educated by two female co-educators. "Co-educated" means that each co­
educator contributes substantially equally in the facilitation process. (See 
section 4.5 for definition of appropriately trained.) At the discretion of the 
program director, exceptions may be made for individual classes to 
accommodate special circumstances, including, but not limited to. illness, 
vacation, weather, etc. 

C. There shall be no recording of an in-person c1ass except for quality assurance 
purposes by educators and/or monitors only. Recordings must not be 
disseminated. Each BIProgram shall have a protocol in place to ensure that any 
recording is destroyed within 30 days after the recording is made. 

4.2 IDapproprlate BIProgram Format 

A. The following formats, methods, and treatment modalities must not be used by 
certified BlPrograms working with domestic abuse offenders: 

I . individual counseling; 

2. couples or conjoint counseling; 

3. anger management; 

4. systems therapy; 

5. addiction counseling (identifying violence as an addiction); 

6. family therapy; or 

7. medication management 
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B. Unless specifically authorized in these standards, educators must not 
concurrently provide services to a domestic abuse offender and the offender's 
victim, current partner or minor children. 

4.3 Target Population 

A. These standards are specifically designed for adults who abuse their intimate 
partners, although other domestic abuse offenders may participate in 
BIPrograms. It is important that appropriate models be implemented for men 
who abuse their female partners, for women who use violence against their 
male partners, and for same sex or transgender abusers. 

4.4 Length of the BIProaram 

A. BIPrograms must be a minimum of 48 cJasses over a minimum of 48 weeks in 
duration. 

B. Each weekly session must be at least 90 minutes long. with check-in consuming 
no more than 30 minutes. 

C. Each participant's attendance must occur at a rate of one class per week 
counted towards the 48 class requirement. 

D. The BIProgram intake must not be considered one of the 48 weeks. 

E. Domestic abuse offenders who have completed a minimum 48 week BIProgram 
should be given the opportunity of voluntarily continuing 1heir participation or 
returning to the BIProgram at a later date. 

4.S BIProaram Staff Selection, Supervision, and Trainina 

A. Staff' must have had no convictions or protective court orders or courtp 
approved consent agreements for offenses involving violence during 
the last ten years. 

2. Staff' must not have had any criminal conviction within die last ten 
years, unless granted a waiver to work for the BIProgram from the 
DOC. 

3. Staff shall not be on administrative release, probation, parole, 
supervised release for sex offenders, or other supervision post­
conviction, or deferred disposition for any state or federal criminal 
offense. 

4. The BIProgram shall develop and maintain hiring criteria. 

B. All BIProgram staff having direct contact with domestic abuse offenders must: 

1. re<:eive training in a curriculum used by the BIProgram that is based 
upon, and adheres to, models developed by acceptable nationally 
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recognized programs or similar training in a cwriculwn determined to 
be sufficient by the DOC and that is consistent with these standards; 

2. provide certification of completion of this training prior to or within 6 
months of being hired to co-educate groups; 

3. be provided with on the job training with an experienced supervisor, to 
include a minimum of observation of six sessions of group, followed by 
co-educating an additionaJ six sessions of group with a trained 
experienced educator prior to assuming responsibility for a group; and 

4. attend a minimum of 6.25 hours per year continuing education on topics 
agreed upon by MCEDV, WWC, and the Maine Association of Batterer 
Intervention Programs (MABIPS). It will be the responsibility of the 
primary supervisor of the BIProgram to maintain training records. 

C. Any individual identified as the Program Director or a ''primary supervisor" 
must have at least two years documented experience in the following areas: 

1. direct work with victims; 

2. direct work with domestic violence perpetrators; 

3. group work; and 

4. supervision of employees. 

4.6 BIProgram Curriculum 

A. The BIPrograms must include at a minimum in their cuniculum that: 

1. stress, a life crisis, and chemicaJ dependency are not causes of domestic 
abuse, but ongoing substance abuse increases the risk of re-offense; 

2. domestic abuse is a choice, a domestic abuse offender makes to use 
power and control over an intimate partner; 

3. domestic abuse offenders are solely and exclusively responsible for 
their controlling and abusive behavior; 

4. the effect of abuse on victims, including children who witness abuse, is 
bannful; and 

5. abuse is never justified. 

4. 7 BIProgram Fee Structure 

A. Except for federal, state, or charitable organization funding {which must not 
include insurance), a domestic abuse offender is solely responsible for paying 
for participation in a BIProgram. 
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B. A domestic abuse offender must be charged at least a nominal fee. Programs 
may charge on a sliding fee scale. 

5. Administrative Standards 

5.1 BIProaram Intake Proeeu 

A. The BIProgram shall schedule an intake into the BIProgram within two weeks, 
absent good cause, from the time the domestic abuse offender contacts the 
BIProgram. 

B. At tho intake, the domestic abuse offender must enter into a written agreement 
with tho B[Program, which must include the following: 

1. the responsibilities of the domestic abuse offender; 

2. the responsibilities of the BIProgram; 

3. an agreement to stop atl fonns of violence; 

4. the minimum length of the BIProgram; 

5. signed waivers of confidentiality and/or appropriate releases; 

6. the fee structure and the weekly fee due from the offender; 

7. criteria for discharge; 

8. a copy of the complaint procedure; and 

9. readmission criteria. 

C. During intake, the BIProgram must obtain the following infonnation from the 
domestic abuse offender: 

1. full legal name of domestic abuse offender; 

2. current home address and mailing address (if they are different); 

3. current home telephone number, cell phone number, or telephone 
number of contact if the domestic abuse offender does not have a 
telephone; 

4. date of birth; 

S. name of employer. and current work address and telephone nwnber of 
employer; 

6. partner and/or victim name (if they are different); 

7. current driver's license number, or photo ID card; 
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8. make, modei year and license plate number of the vehicles used by the 
domestic abuse offender; 

9. history of any substance abuse; 

10. psychiatric history including homicida1 and suicidal ideation; 

11. history of any weapons possession and usage; and 

12. history of abusive behaviors. 

D. Within six weeks after the domestic abuse offend.er begins the BIProgram, the 
domestic abuse offender must provide the Bf Program with the following 
independent descriptions of the domestic abuse offender's abusive behavior, 
including, but not limited to: 

1. police reports (if applicable); 

2. administrative release, probation, parole, supervised release for sex 
offenders, or other post-conviction supervision or deferred disposition 
conditions (if applicable); 

3. legal pleadings, including, but not limited to, civil petitions and civil 
and criminal complaints (if applicable); 

4. court orders, including, but not limited to, protective orders, and court­
approved consent agreements {if applicable); and 

S. previous child protective service reports {if applicable and available). 

E. The following must be notified in writing of the domestic abuse offender's 
acceptance into the BIProgram within 7 days, unless the time frame is modified 
by the DVC working agreement: 

1. the domestic abuse offender; 

2. the victim and/or current partner, unless notification of the victim 
would jeopardize the safety of the domestic abuse offender or violate 
federal or state confidentiality laws; 

3. the domestic abuse offender's Probation Officer (if applicable); 

4. the local DVC; and 

5. the referral source, including, but not limited to, the prosecuting 
attorney's office, pre-trial agency, or Department of Health and Human 
Services (OHHS). 
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F. At minimum, the infonnation to be contained in the communication referred to 
in section 5.1 E must include: 

1. the date the domestic abuse offender begins the BIProgram; 

2. limit.ations of the BIProgram; and 

3. that victims are not required to have any contact with the DVC and/or 
BIProgram. 

G. A copy of the participant agreement must be provided to the referral source and 
pre-trial agency (if applicable). A copy of the agreement must be made 
available upon request from the victim or DVC. 

H. A BIProgram may only accept refemtls of persons residing in a county in 
which the BIProgram has a working agreement with the local DVC, unless the 
program is granted a waiver by OOC. 

S.2 BIProgram DiKbarge or Leave 

A. Reasons for discharge from a BIProgram include that: 

I. the domestic abuse offender has completed the 48 week program to the 
satisfaction of the BIProgram staff, based upon criteria contained in the 
participant agreement; 

2. the domestic abuse offender has five absences during the 48-week 
BIProgram; 

3. the domestic abuse offender fails to pay the weekly fee detennined by 
the BIProgram (the offender must be discharged if the offender fails to 
pay the fee for 4 sessions); and/or 

4. the domestic abuse offender does not comply with the rules of the 
BIProgram. 

B. A domestic abuse offender may request medical or other leave of absence for 
good cause with approval of the Program Director, who must consult with the 
referral source. If approved, the offender is allowed to continue the BIProgram 
from the last class prior to the approved leave. 

C. The following must be notified in writing within 7 days of the domestic abuse 
offender's discharge or leave from the BIProgram: 

1. the domestic abuse offender; 

2. the victim and/or current partner. unless notification of the victim 
would jeopardize the safety of the domestic abuse offender or violate 
federal or state confidentiality Jaws; 



03-201 Chapter JS, Batterer Intervention Program Certification pap:e IS 

3. the domestic abuse offender's Probation Officer (if applicable) (the 
Probation Officer must also be immediately notified verbally of a 
discharge, unless the discharge was due to the offender's completion 
of the program); 

4. the local DVC; 

5. the prosecuting attorney's office if a Probation Officer is not involved; and 

6. DHHS if involved; and 

7. the presiding judge of a Domestic Violence Monitoring Docket, if the 
domestic abuse offender·is enrolled in a Domestic Violence Monitoring 
Docket. 

D. At minimum, the infonnation to be contained in the communication referenced 
in section 5.2 C must include: 

1. the date the domestic abuse offender was discharged or given leave 
from the BIProgram; 

2. the reason for discharge or leave; and 

3. recommendations, which may include, but arc not limitlld to, 
assessment for additional services or further action by the Probation 
Officer, which may include revocation. 

5.3 Re-Admiuion to BIProgram after Discharge 

A. Except as set out below, a domestic abuse offender who has not successfully 
completed 48 weeks and returns after being discharged must start at intake unless 
the domestic abuse offender is allowed to start at week 1 by the Program Director. 

B. If the discharge was based upon absences, the offender is allowed to start at five 
classes before tbe Jast class prior to discharge. 

C. If the discharge was for non-payment of fees, after consultation with the referral 
source, the Program Director may allow the offender to receive credit for all classes 
attended and paid in full as long u the offender continues to pay tbe fee on 
schedule after the offender's return. 

D. Notwithstanding the above, any domestic abuse offender who has not successfully 
completed 48 weeks and returns after being discharged and who was discharged 
due to committing another domestic abuse offense or who committed another 
domestic violence offense after discharge must start at intake. 

S.4 Transfer of Credits 

A. &ch certified BIProgram must accept transfer of credits for weeks 
satisfactorily completed at another BIProgram certified in the State of Maine 
provided the domosti.c abuse offender was in good standing with the other 
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program at the time of transfer and no more than three months has elapsed since 
the last class attended at the previous BIProgram. Absent good cause, no 
transfer of credit may occur if more than three months has elapsed since the last 
class attended at the previous BIProgram. 

B. Each participant requesting transfer of credit must obtain a letter of referral 
from the previous program, setting forth the number of weekly credits that the 
domestic abuse offender bas earned, the number of absences, and that the 
participant is in good standing, and present it to the new program prior to 
receiving any credit(s) for weeks completed. 

5.S Complaint Procedure 

A. Before filing any complaint against a BIProgram, the domestic abuse offender 
shall make an attempt to resolve the complaint in an infonnat manner by 
talking with the educator(s). 

B. If unable to come to an agreement with the educator(s), the domestic abuse 
offender shall contact the Program Director who shall attempt, as soon as possible, 
to resolve the complaint 

C. If the complaint remains unresolved, a fonnal written complaint may be made 
to the Department of Corrections, 111 State House Station, Augusta, Maine 
04333-0111, Attention: Victim Services Coordinator. A copy of the complaint 
must be provided by the offender to the BIProgram Director, DVC and referral 
source. 

D. A victim may file a fonnat written complaint to the Department of CoJTections, 
111 State House Station, Augusta, Maine 04333-0111, Attention: Victim 
Services Coordinator. A copy of the complaint will be provided to the 
BIProgram director and the DVC as part of the investigation. 

5.Ci Confidentiality 

A. All written and/or oral communications, including electronic communications, 
from or to victims must be held in confidence by the BIProgram. except for 
mandated reporting requirements. 

B. Notwithstanding the above, the BIProgram may provide infonnation to the 
DVC so that the DVC may offer safety planning resources. 

S.7 Record Keeplq 

A. Domestic abuse offender and victim records (if any) must be maintainod in 
separate files with no record or reference of partner contact beyond the initial 
letter to the victim and/or partner about the domestic abuse offender's 
admission into the BIPrograrn. 

8. There must be at least minimal documentation for each group se§ion attended, 
which must include: 
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I. date; 

2. topic; and 

3. amount of time spent in group. 

C. Monthly status reports must be provided by the BIProgram to the domestic 
abuse offender's Probation Officer or other referral source. Reports must 
include, but are not limited to, the following infonnation: 

I . attendance; 

2. current payment status; and 

3. compliance with other BIProgram rules. 

5.8 Approval and Monitoring Process 

A. Any costs incurred as the result of monitoring of the BIProgram shall be the 
responsibility of the BIProgram. 

1. BIPrograms must arrange for monitors to attend a BIProgram class at 
least quarterly per educator pair. Monitoring may occur more frequently 
upon agreement between the BIProgram and the DVC or third party 
monitor, as applicable. 

2. BIPrograms must arrange for monitors to provide verbal 
communication to the BIProgram regarding the performance/operation 
of each observed class immediately after the class and written 
communication within 30 days. The BIProgram is required to provide 
the documentation of monitoring to the DOC Victim Services 
Coordinator and the local DVC. 

B. Third Party Monitors must be utilized when the local DVC is unable. unwilling, 
or fails to monitor the BIProgram or is operating the BIProgram. 

1. Selection of third party monitors must be ma.de pursuant to criteria 
developed by the MABIP, the MCEDV, and WWC. 

2. When a new third party monitor is usod, the BJProgram is required to 
provide the monitor's name and qualifications to the OOC Victim 
Services Coordinator. the Jocal DVC, WWC, and MCEDV. 

3. Documentation of monitoring sessions must be sent to the local DVC. 

6. Waiver 

A. The DOC may waive the requirements of these standards if and only if 
specified herein. 
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B. All requests for waivers must be directed to the DOC's Victims Services 
Coordinator, who must make the final decision on a waiver request in his or her 
solo discretion. 

7. Jail and Correedonal Facility Program, 

A. Programs offered in a jail or DOC correctional facility do not meet the 
definition of a certified BIProgram. Credit toward attending a certified 
BIProgram must not be given or transfctTed for any participation in any jail or 
OOC correctional facility program. 

8. Doty to Warn 

A. When a domestic abuse offender enrolled in a BIProgram makes an overt or 
covert threat of hann to self or others, the educator must promptly warn the 
following persons or agencies in the following order: 

1. Appropriate local, county. and/or state law enforcement agency(ies); 

2. Victim or other person threatened, if current contact infonnation is 
available; 

3. Probation Officer, if applicable; and 

4. Appropriate DVC(s). 

9. Mandatory Reportiq 

A. Required report of child abuae or neglect to DBHS 

BIProgram educators must immediately report or cause a report to be made to 
the DHHS, Child Protective Services, and/or Indian Child Welfare A.ct 
caseworker when the educator knows or has reasonable cause to suspect that a 
child has been or is likely to be abused or neglected by a person responsible for 
the child or that a suspicious child death has been caused by a person 
responsible for the child. 

B. Required report of child abu,e or nealect to Prosecutor's Office 

BIProgram educators must immediately report or cause a report to be made to 
the appropriate prosecutor's office when the educator knows or bas reasonable 
cause to suspect that a child has been or is likely to be abused or neglected by a 
person not responsible for the child or that a suspicious child death has been 
caused by a person not responsible for the child. 
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10. Ethics 

C. Required report of elder abuae, neglect or exploitation to DHHS 

BIProgram educators must immediately report or cause a report to be made to 
DID-IS when the person knows or has reasonable cause to suspect that an 
incapacitated or dependent adult has been or is likely to be abused, neglected or 
exploited. 

A. BIProgram staff must not discriminate against a domestic abuse offender based 
on age, race, religion, gender, gender identity, sexual orientation. disability. 
national origin. or socioeconomic status. 

B. A domestic abuse offender should be treated with dignity and respect by BIP 
program staff regardless of the nature of the offender's crimes or conduct. 

11. Declaration of State of Emergency 

A. This section may be invoked by the DOC in the event that the Governor has 
declared a State of Emergency or at the discretion of the IX)C, in consultation 
with the Maine Commission on Domestic and Sexual Abuse, in order to 
respond to serious health and safety risks. 

1. A BIProgram shaU, if possible, be held in an in-person group format 
that complies with all guidelines relating to the State of Emergency or 
as determined by the DOC, as applicable. 

2. If it is not possible for a BIProgram to hold an in-person group that 
complies with all such guidelines, the BIProgram shall offer a. video 
conferencing group. 

3. If a domestic abuse offender or the BIProgram has reasonable and 
articulable health and safety related concerns related to a specific 
offender, the BIProgram shall inform the referral source, and the 
domestic abuse offender shall be given the option to participate with an 
in~person group via video conferencing or to participate in a video 
conferencing group. as applicable. 

4. Participation in a group via video conferencing must be on camera for 
the full duration of the class, except as outlined in section 11.A.6, or as 
approved by the educator(s). 

5. Participation via video conferencing must be in real time only. There 
shall be no recording of a video conferencing class except for quality 
assurance purposes by educators and/or monitors only. Recordings 
must not be disseminated. Each BIPrograrn shall have a protocol in 
place to ensure that any recording is destroyed within 30 days after the 
recording is made. 



03-201 ChaplL'f IS, Batterer Intervention Program Cer:ti.flcation p,ge 20 

6. If a domestic abuse offender for whom there arc health and safety 
related concerns docs not have access to video conferencing 
technology, the domestic abuse offender may be given the option to 
participate via a phone call to an in-person group or video conferencing 
group. The use of this option to deliver the program must occur only in 
consultation with the referral source and must be limited to only 1hat 
period of time necessary to allow the domestic abuse offender to gain 
IICCCSS to video conferencing technology. 

7. A BIProgram must notify victims, the local DVC, MCEDV, and DOC 
about any changes to the BIProgram fonnat, wiless notification to a 
victim would jeopardize the victim's or domestic abuse offender's 
safety. Notification must include infonnation about local victim 
advocacy services. The BIProgram shall provide victim contact 
information to the DVC so that victim advocates may contact the 
victim(s), unless the contact would jeopardize the victim's or domestic 
abuse offender's safety. 

B. These standards must be followed in all other respects. 

STATUTORY AUTHORITY: 
19-A M.R.S.A. §4014; Resolve 2013 ch. 3 

EFFECTIVE DA TE: 
April 29, 1998 (Major Substantive) 

STATUTORY AUTHORITY: 
19-A M.R.S.A. §4014(1). The Maine Department of Corrections is adopting a proposal to revise 
the existing standards for the certification of batterer intctvention programs pursuant to 19-A 
M.R.S.A. §4014 (1) to revise the Standards as a result of the 2002 biannual review. The Maine 
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STATE OF MAINE 

LAWWllHOUT 
OOVERNORtS 
SIGNATURE 

JULY 4,2018 

IN THE YEAR OF OUR LORD 

TWO THOUSAND AND EIGHTEEN 

H.P. 369 - L.D. 525 

An Act To Enhance Maine's Response to Domestic Violence 

Be tt enacted by the People of the State of Maine as follows: 

CHAPTER 

431 
PUBIJCLAW 

Sec. 1. Report on effectiveness of pro1rams. The Department of Corrections 
shall submit to the joint standing committee of the Legislature having jwisdiction over 
criminal justice matters a report regarding the effectiveness of certified batterers' 
intervention programs, including any suggested implementing legislation, by December 
5, 2020. The joint standing committee may report out legislation addressing the report. 

Sec. 2. Sunset of funding for programs. Notwithstanding any provision of law 
to the contrary, funding provided to the Department of Corrections, Office of Victim 
Services related to expenditures for certified batterers' intervention programs may not be 
provided beyond fiscal year 2020-21 without explicit legislative approval. 

Sec. 3. Appropriationa and allocations. The following appropriations and 
allocations are made. 

CORRECTIONS, DEPARTMENT OF 

Office of Vic:tim Servlce1 0046 

Initiative: Provides funds for partial reimbursement of certified batterers' intervention 
programs for indigent participant fees. These funds are appropriated on an ongoing basis 
but not after June 30, 2021. 

GENERAL FUND 
All Other 

GENERAL FUND TOTAL 

Office ofVlctfm Service• 0046 

Page I -121LR1264(06)-1 

2017-18 
$0 

$0 

2018-19 
$100,000 

$100,000 



Initiative: Provides funds for training programs to sustain and expand the accessibility of 
certified batterers' intervention programs. These funds are appropriated on an ongoing 
basis but not after June 30, 2021. 

GENERAL FUND 
All Other 

GENERAL FUND TOTAL 

Office of Victim Senices 0046 

2017-18 
$0 

$0 

2018-19 
$20,000 

$20,000 

Initiative: Provides funds for partial reimbwsement of mileage expenses for certified 
batterers' intervention program facilitators who are providing testimony and information 
required by the court regarding offender participation in certified batterers' intervention 
programs as a condition of release. These funds arc appropriated on an ongoing basis but 
not after June 30, 2021. 

GENERAL FUND 
All Other 

GENERAL FUND TOTAL 

Office ofVictim Sen.lees 0046 

2017-18 
$0 

$0 

2018-19 
$5,000 

$5,000 

Initiative: Provides funds for the Maine Coalition to End Domestic Violence for the 
administrative expenses associated with additional funding for certified batterers' 
intervention program expenses. These funds are appropriated on an ongoing basis but not 
after June 30, 2021. 

GENERAL FUND 
All Other 

GENERAL FUND TOTAL 

CORRECTIONS, DEPARTMENT OF 
DEPARTMENT TOTALS 

GENERAL FUND 

DEPARTMENT TOTAL-ALL FUNDS 

Page 2 - 128LR1264(06)-1 

2017-18 
$0 

$0 

2017-18 

so 
so 

2018-19 
$25,000 

$25,000 

2018--19 

S150,000 

S150,000 
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Introduction 

Domestic violence continues to be a significant factor in approximately half of the homicides 
committed in Maine, Including most homicide/suicides. The 2014 Homicide Review Pane!1 

report observed that "7 of the 21 perpetrators had previously been arrested for [DV 
crimes]". The data Is less dear In the two subsequent reports from 20162 and 20183: 2016 
says "In 5 cases, [ of 16] the parties were Involved with the legal system [ civil Protection from 
Abuse Orders or criminal Justice system]" and in 2018 "6 perpetrators [ of 15] had prior 
criminal convictions and had been served with PFAs." Based on this, at least a third of DV 
homicide perpetrators have had prior DV criminal history. 

Maine's CertJfled Batterer Intervention Programs (CBIPs) "are designed spectflcally to 
intervene with court referred adults but are not limited to court referrafs."4 The staff of 
these programs are trained In nationally recognized approaches and are connected through 
local Coordinated Community Response efforts with other stakeholders In victim safety and 
offender accountability. This coordination is essential to the effectiveness of violence 
intervention. Whatever door victims enter, they should hear that their safety Is paramount; 
whatever door offenders enter, they should hear that they wlll be held accountable and 
expected to change their abusive behaviors. Every single Mainer should be able to rely on 
this Coordinated Community Response wherever In the state they are. 

To achieve that end, the existing support for statewide coordination, training, and reduced 
fee reimbursement should continue. 

Legislative Charge 

The 128th Legislature, by way of" An Act to Enhance Maine's Response to Domestic Violence, 
P.L. 2018, ch. 341, § 1 (LD. 525) directed the Department of Corrections to provide "a report 
regarding the effectiveness of [Marne's] Certified Batterer Intervention Programs, including 
any suggested Implementing legislation." As indicated in that legislation, the Maine Coalition 
to End Domestic Violence (MCEDV) administered the funding appropriated by the 
128thlegislature to support statewide CBIP coordination, training of CBIP staff and monitors, 
reimbursement to CBI Ps of reduced fees for Indigent participants, and mileage for staff to 
travel to court and training. As part of this work, MCEDV conducted a Survivor Impact 
Survey, the results of which are referenced below. This act was companion legislation to LO 
8145, which recognizes in statute that CBIP Is the appropriate Intervention In cases Involving 

1 10th Report of the Maine Domestic Abuse Homicide Review fanel, Aprll 2O14 

a 11th Report of the Maine Domestic Abuse Homicide Review Panel, June 2016. 

312th Report of the Maine Domestic Abuse Homicide Review Panel, October 2018. 
4 03-201 Chapter 15, Batterer Intervention Program Certfflcatlon, sectfon 1.1 (B) 2. 
5 P.L. 2018, ch.105, Sec. 4. 17-A MRSA §, sub-§6 (LO 814) 
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domestic violence, rather than anger management, individual counseling, or other 
interventions, and requires a court to note fts reasoning on the record in any case where one 
of these alternatives Is ordered in place of CBIP. Together, these are part of the policy effort 
to build a solid infrastructure around domestic abuse interventions in Maine. 

Overview of Maine's Certified Batterer !ntervention Programs 

An effective response to domestic abuse relies upon a Coordinated Community Response 
(CCR) in which the various entitles In a community that Interact with victims and offenders 
respond with consistent messages and interventions that prioritize victim safety and 
autonomy alongside accountability for offenders6• A Coordinated Community Response can 
take a variety of forms. Typically, It Involves a task force or other multJ--dlsdpllnary work 
group focused on improving systemic and community prevention and intervention regarding 
domestic abuse and violence. A CCR may Include High-Risk Response Teams (HRRT) to 
address specific cases with particularly dangerous factors. An effective CCR, however, is 
more than a monthly or quarterly meeting; it is a community that comes together to say: 

• abuse will not be tolerated, 
• victims will be kept safe and free, and 
• those who abuse will face meaningful accountabfltty. 

This happens in formal systemic ways, like through courts, health care, and child protective 
services, and In Informal ways, through friends, famlly, and neighbors. In this report, CCR 
refers to the formal networks of professionals who Interact with victims and perpetrators of 
abuse and to the concept of how our work and communities are organized to send the dear 
and consistent message that domestic abuse Is unacceptable, that victims deserve safety, 
autonomy, and freedom, and that those who abuse should be held accountable for the hann 
they've done. 

Maine's Coordinated Community Response efforts are at varying stages of effectiveness and 
organization statewide. The structure of the Coordinated Community Response to domestic 
abuse varies statewide. In some areas of the state, that effort is organized effectively 
around prfnclples of offender accountability and victim safety. In other areas, the response 
varies between municipalities or depends upon the particular professionals involved in 
cases. This Jack of consistency compounds the challenge of CBIPs fn creating conditions that 
lead to sustained behavior change, and it increases the chances of offenders avoiding 
accountabllfty, putting victims at greater risk of further harm. 

6 We are using the term "offender" throughout to be concise and understood, whlle also recognfzlngthat those 
referred to CBIP are full humans who deserve to be known by more than the crimes they have committed. We 
recognize that they are also parents, spouses, siblings, workers, and members of our communities. 
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Abuse intervention programs,7 like Maine's CBIPs, with appropriate oversight and 
monitoring are an essential part of the coordinated community response, but they cannot 
solve the problem of domestic abuse alone. Intervention efforts work best when In concert 
with the efforts of legal systems, healthcare, education, social services, and other 
community entitles, f ncluding informal connections like friends, families, and neighbors. 

When MCEOV surveyed survivors whose partners had been referred to one of Maine's 
CB I Ps, many of them noted the vita! Importance of communication and coordination 
between and among CCR partners, induding a way for survivors to make their own voices 
heard. This reinforces existing research8 about effectiveness of intervention programs being 
greatest when they are nested within an effective Coordinated Community Response. 
Certified Batterer Intervention Programs continue to be the most appropriate and effective 
response to domestic abuse as they address the belief structure that supports abusive 
actions. Anger management and lndMdual counseling are sometimes ordered In place of 
CBIP, but these interventions situate the cause of domestic abuse incorrectly. 

Anger management as an Intervention suggests that domestic abuse stems from a lack of 
skill fn regulating one's emotions, but that Is not the cause or nature of domestic abuse. 
Domestic abuse Is purposeful and deliberate with the Intent to exert power and control over 
the victim. Anger Is one of the Justtficatlons for aggression and violence - weapons of 
coercive control that seek to mask intentional behavior as uncontrollable outburst of 
spontaneous emotion. 

Individual counseling fs generally sought to treat mental health disorders, and domestic 
abuse Is not caused by or symptomatic of a mental health disorder, though a person who 
uses abuse may also have mental health Issues. These are separate issues that require 
distinct means of Intervention. 

Maine's certified Batterer Intervention Programs (CBIPs) are desfgned spectffcally to 
Intervene with court-referred adults, and are educational programs with the goals of: "1) 
working toward the safety of victims; and 2) holding domestic abuse offenders accountable 
for their actions."9 AH programs are required to use curricula and practices that challenge 
common Justlftcatlons and misconceptions about domestic abuse, including these principles 
as articulated In Maine's Certlfkatlon Standards: 

7 There fs a global shift toward labellng these programs by the behavior rather than the person, from "Batterer 
Intervention" to "Abuse lnterventfon." This shift also more accurately covers the behaviors used by women 
referred to these programs, the vast majority of whom, whlle having used violence, have not engaged In the 
ongoing and effective pattern of coercive, controlllng behavior that characterizes ubatterfng." 
1 Ciondolf, Edward w. "Evaluatfng batterer counseling programs: A difficult task showing some effects and 
lmpllcatfons." Aggression and Violent Behavior 9 (2004) 605-631. 
9 03-201 Chapter 15, Batterer Intervention Program Certification, seGtlon 1 (B). 
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1. Stress, life crises, and/or chemical dependency are not causes of domestic abuse; 
however, ongoing substance abuse Increases the risk of re-offense; 

2. Domestic abuse Is one choice a domestic abuse offender makes to gain and then 
maintain an imbalance of power and control in the domestic abuse offender's 
relationship with an intimate partner; 

3. Domestic abuse offenders are solely and exclusively responsible for their controlling 
and abusive behavf or; 

4. The effect of abuse on victims, including children who witness abuse, is harmful; and 
5. Abuse Is never justified.10 

Currently, there are 16 Maine's Certified Batterer Intervention Programs (CBJPs), 9 for male 
offenders and 7 for female offenders. The CB!Ps for male offenders serve all sixteen 
counties of the state, and there are programs for women available In twelve counties. Four 
programs for women currently have classes, while the other programs do not have the 
ml nfmum three participants required to run classes. As part of their certification process, all 
CBJPs are required to participate In the Coordinated Community Response In their areas. 
Specific information about the CCR efforts in each county can be found In Appendix B. 

AU of Maine's CBI Ps are certified by the Maine Department of Corrections according to the 
state's legal standards.11 Under those standards, Maine's CBIPs are required to collaborate 
with local Domestic Violence Centers (OVCs), and some of them are housed wfthln and 
operated by the DVCS. In those cases, the DVCS have taken precautions to create a strong 
and secure data firewall between the information regarding the victims of domestic abuse 
they serve In their advocacy programs and the Information regarding perpetrators of abuse 
served In their Intervention programs. In cases where the CBIP Is separate from the DVC, 
Maine's standards require them to collaborate with their local DVC far the purposes of 
ensuring the greatest degree of victim safety possible, program monitoring, and a 
coordinated community response. 

Maine Is fortunate to have a range of victim advocacy agencies available to meet the needs 
of survivors. The Wabanakl Women's Coalition (WWC) membership Includes five tribal 
domestic abuse and advocacy centers, and MCEDV's member programs include eight 
domestic violence resource centers and the Immigrant Resource Center of Maine which 
provides culturally specific services to both domestic abuse and sexual assault survivors. The 
VVWC reports that they have rarely, if ever, received partner contact information from 
Maine's CBIPs. 

10 BIP Certification, section 4.6. 
11 sute of Maine Rule Chapters for tbe Department of correc.t:Jons, 03-201 Chapter 15 
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All the intervention programs for women are run by MCEDV member programs except for 
Respect ME in Kennebec and Somerset counties, which is run by Kennebec Behavioral 
Health In close partnership with the local DVC, Family Violence Project. Four of the men's 
programs are run by DVCs, while the other five are operated independently but collaborate 
with the local DVC as required by Maine's CBIP standards. The chart below provides a list of 
Maine's Intervention programs and parent organizations, the counties they serve, 
partnering DVCs, curriculum used, population(s) served, and number of classes offered per 
week. 

Counties Program Name Domestic Curriculum Populatlon(s) 
Served (Parent Violence Used12 Served-

Organization) Center Number of 
Classes per 
Week 

Androscoggin Alternatives to Safe Voices Women- Women -1 class 
Franklrn Abuse{Safe Turning Pol nts Men -12 classes 
Oxford Voices) Men-Duluth 
Aroostook Northern New Hope and Emerge Men - ; classes 

England Justice Project 
Community 
Resource 
Center 
Choices (Hope Hope and Turning Points Women-no 
and Justice Justice Project classes at this 
Project) time 

Cumberland A Different Through These Duluth Men - 6 classes 
Choice Doors 
(Through These 
Doors) 

{East) Choices - The NewHopefor Emerge Men - 7 classes 
Cumberland Men's Group Women 
Knox (Volunteers of 
Lincoln America 
Sagadahoc Northern New 
Waldo England) 

Time for NewHopefor Turning Points Women-no 
Change Women classes at this 
Women's Group time 

u Unks to mentioned curricula: Duluth Model for Men, Turning P0{nts, Emerge 
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(New Hope for 
Women) -

Hancock ChoiceV Next Step Emerge Men - 2 classes 
Domestic 
Violence 

- Project 
DVTurning Next Step Turning Points Women -1 class 
Points Domestic 

Violence 
Project 

Kennebec Menswork Family Violence Duluth Men -10 classes 
Somerset (Family Violence Project 

Project) 
Respect ME Family VI olence Turning Points Women-4 
(Kennebec Project classes 
Behavioral 
Health) 

Penobscot DV Classes for Partners for Duluth Men - 6 classes 
Piscataquis Men (Penqufs) Peace 

Turning Points Partners for Turning Points Women-no 
(Partners for Peace classes at this 
Peace) time 

Washington Step Forward, NextStepDV Duluth Men-1 class 
Leaving Project 
Violence Behind 
(Next Step DV 
Project) 

York Violence No Caring Program- Men - 6 classes 
More Unlimited Created 
Turning Points Caring Turning Points Women -1 class 
(Caring UnUrnlted 
Unlfmlted) 

MCEDV Observations 

This fs the first time that there has been funded statewide coordination of Maine's CBIPs, 
and that coordination, begun in April 2019, has been fruitful. MCEDV's Violence Prevention 
and Intervention Coordinator has been able to conduct site visits with all of Maine's CBIPs, 
observe classes and provide feedback, and field technical assistance questions. It Is 
sometimes challenging for the CBJPs that are not housed within DVCs to stay connected to 
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the realities of victim experience as they lack daily access to colleagues engaging with 
survivors through advocacy services and having coordination through MCEDV has provided 
a liaison between Intervention programs and advocacy organ I zatf ons, as well as a central 
source for up-to-date research and training opportunities. One CBI P Director described the 
value of MCEDV's statewide coordination In this way: 

The statewide coordination has created a relationship between the CBIPs across Maine. 
This has never been done ln such a mean(ngful way. It has allowed us to learn from 
colleagues with whom previously we had little contact l believe this is creating a more 
robust profess( onallzed service delivery, so that participants now receive a simif ar 
experience no matter where they attended CBIP In Maine. The statewide coordlnatf on, 
especially during such a challeng;ng year as this, has kept folks connected and feeling 
supported In the work. It has facllltated a better flow of information from MDOC to 
CBIPs and back to MDOC, which translates to CBlPs performing better than ever 
before ••• I would go as far as saying that CBIP would have been at risk of going out of 
business thls year without MCEl>V working to f Ind a way for CBI P providers to dellver 
services outside of in person groups. 

Through the monitoring process, technf cal assistance, site visits, and feedback about 
trainings, needs and promising practices have been identified that Inform the 
recommendations In this report. During COVID-19, MCEDV was able to convene regular 
meetings of the CBIP network- first weekly, then twice monthly-to support and facilitate 
the programs in responding to the rapidly evolving circumstances of the pandemic. This 
resulted In greater efficiency of response and a more consistent approach statewide. As a 
result of this, MCEDV was able to provide comprehensive statewide CBIP updates to the 
Maine Commission on Domestic and Sexual Abuse as well as our legal system partners, 
lncludlng the Judicial Branch and the Maine Prosecutor's Association. 

Maine's CBIPs have noted the following among their needs: 

9 

1. Trarnlng for new educators to understand the dynamics of domestic abuse and to 
gain certfff catton, as well as opportunltf es for more experienced educators to 
reinforce their skills and knowledge and meet continuing education requirements. 
Cost and availability of trainings are barriers. 

2. Program management support Is needed, including the hiring, training, supervising, 
and retaining qualified educators and monitors; implementation of consistent 
practices statewide; efficient systems for attendance, fee, and data collection and 
tracking. 

3. Supports to reduce barriers to partfclpatfon, including transportation for both 
partldpants and educators; childcare; and resources for co-occurring issues 
(substance use, mental health, physical health). Participants In Intervention programs 
for women noted the need for these childcare and transportation resources 
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particularly, and survivors who responded to the survey noted the financial burden of 
CBIP participation as well as a desire for substance use and mental health treatment 
for their partners/fonner partners who were referred to CBI P. 

4. Stronger statewide Coordinated Community Response to include consistent CBIP 
practices statewide and training of community partners, partlcularly within the 
criminal and civil legal systems and with behavioral health professionals to whom 
referrals are made for anger management or counseling when CBIP is the 
appropriate response. 

5. Responding to diverse populatrons including people with limited English proficiency, 
culturally specific populations, Including New Mainers, tribal members, and LGBTQ+ 
communities. 

6. Men's programs noted a need for greater connection to vlctfm advocates and 
survivor experience to keep the safety and wellbeing of survivors at the center of 
the work. 

7. Managing volume of referrals - in some areas, high volume creates a caseload that is 
dtfflcult to manage, and In other areas, low volume makes it difficult to run classes 
consistently. 

Each program tailors Its approach to the community In which It resides, and some promising 
practices have been observed: 

1. Monitors attend 3 consecutive classes instead of one per quarter. This allows for 
more robust feedback, stronger relationship between educators and monitors, and 
stronger connection to survivor perspective. 

2. Partnership with "Raising Readers" so that CBIP participants who are parents can 
bring books home to their chlJdren. Many of the CBI P educators cite a desire to 
prevent ill effects on their children as a motivator for change among participants. 
More work needs to be done to explore the best and safest ways to engage those 
who have used abuse In their roles as parents along wfth thef r abuse of the other 
parent. 

Without statewide coordination and communication, these needs and promising practices 
might exist in separate silos around the state, but Instead MCEDV has been able to bring 
common needs and effective strategies forward for statewide problem-solving and idea­
sharing. One CBIP Director described the Impact of MCE0V's statewide coordination In thfs 
way: 

10 

We have found MCEDV to be an invaluable resource since the transfer of 
oversight and management of Maine CBIP's from MABIPs. [MCEDV's] 
leadership, knowledge, and willfngness to work with us, as a group & as 
Individual programs, has been exceptional, especially through a 
pandemic. [MCEDVj's determination to bring us together to give us all a space 
to overcome barriers and to resolve problems was key. As was [the] 
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acceptance to be the agent to move the process further, even when It 
sometimes seemed as if we had run ;nto a wall. The Coalition's ability to create 
forms, assist ln creating procedures & policies, organizing timely meetings, 
setting up training opportunities and capturing all our voices was so helpful in 
a time when no individual CBIP had the time to take on any of those projects. 

MCEDV observes that, despite the change in statute, courts continue to order inappropriate 
and Ineffective Intervention. The Mafne legislature has recognized CBIPs as the appropriate 
response to domestic abuse and violence. Judges must make findings on the record when an 
Intervention other than participation in one of Maine's Certified Batterer Intervention 
Programs is ordered. This was based In part on substantral research that supports BI Ps as the 
appropriate intervention; no evidence that anger management effectively prevents 
recidivism; and some evidence that anger management may increase rather than decrease 
abusive behavior. 

Despite this, MCEDV continues to hear anecdotal reports of inappropriate lnterventf on being 
ordered in domestic abuse cases. Alternative interventions often include options built upon 
common Justifications and misunderstandings of the cause of domestic abuse. It is tempting 
to attribute domestrc abuse to untreated substance use disorders or mental health problems, 
but those co-occurring Issues, while they can exacerbate the danger of domestic abuse, do 
not cause the violence. Similarly, anger management is only an appropriate intervention If the 
cause of the actions fs an Inability to control one's anger. Domestic abuse rs not an Issue of 
skill deficiency or inability to regulate emotion; it ls deliberate and purposeful. 

Unfortunately, there is currently no consistent mechanism for collecting data to fully 
understand how often orders for something other than CBIP happen, what the alternate 
orders include (anger management, counseling, etc.}, or the reasons for those orders. If a 
Judge is called upon to decide whether to order CBI P or not, and makes findings that support 
not ordering CBIP, there fs currently no simple way to collect data on those cases fn the 
aggregate. lt would require physically pulling and reviewing every criminal case file wheref n a 
crime of domestic abuse and violence was charged. A similar challenge exists In understanding 
the conditions applied to deferred dispositions. Understanding the criteria for including CBIP 
as part of the conditions of deferred dispositions would help create a complete picture of the 
state's response to domestic abuse. Tracking the consequences for complfance and non• 
compliance, regardless of referral source, would help further determine where gaps exist In 
efforts to protect the safety of survivors and to hold offenders accountable in meaningful 
ways. The data and rationale regarding the circumstances under which Inappropriate 
interventions are ordered would help clarify what remedy would effectively address and 
correct It. 

11 
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Key Accomplishments 

MCEDV is proud of the strides that have been made In the first two years of this funding. 
Those accomplishments have Included: 

• Successful development and implementation of reimbursement for reduced fees for 
Income ellglble participants, lncludlng eligibility detennfnatfon, data collection, and 
reimbursement processes. 

• Supporting the certification of two new intervention programs In previously 
unserved areas - a women's program In Hancock County and a men's program in 
Washington County. 

• Convening and facllltatlng meetings of the network of CBIP providers to promote 
consistent, responsible, and effective program adaptations to the COVID-19 
pandemic and its restrictions. 

• Providing both foundational and advanced training from nationally recognized 
violence Intervention experts, Including training specific to the use of 
videoconferencing during COVI D-19. 

• Administering a survey to explore the impact of CBIP participation on the lives of 
survivors whose partners are referred to Malne1s men's programs to better 
understand the effectiveness of Maine's CBIPs. 

ln addition to these accomplishments, MCEDV's ongoing statewide coordination and 
technfcal assistance have helped Maine's CB!Ps overcome both large and small hurdles. 
MCEDV has provided a place for both Intervention educators and victim advocates to turn 
with their questions, and MCEDV has been able to connect them with appropriate resources 
and, when needed, act as a llafson between the two. 

While these accomplishments are significant, they have also revealed that there Is 
substantial work still to be done to ensure that Maine's CBIPs, along with their victim 
advocacy partners and Coordinated Community Response teams, are achieving their aims of 
Increased safety and freedom for victims and meaningful accountability for offenders. In the 
next sections of this report, each of these accomplishments wlll be explored more fully. 

Reduced Fees for Income Eligible Participants 

The Implementation of partial reimbursement for reduced fees for income elf glble 
participants has yielded new knowledge about the economic status of people ordered to 
Maine's CBIPs. Toe income threshold set for income eligibility for this program is 138% of 
Federal Poverty Levels (FPL) to be In line with guldellnes for common safety net programs 
like Medicaid, TANF, and SNAP benefits. Elfglbillty guidelines were established to minimize 
administrative burdens on the CBIPs, which already operate on shoestring budgets. By 
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aligning eligibility with other programs, participants can use verification from those 
programs to demonstrate their eligibility for reduced fees, and CBJP staff are often saved 
additional work. Statewide, approximately 36% of CBIP participants, an average of 204 

individuals per quarter, in participating programs were eligible for reduced fees. This is 
roughly three times the rate of people Jiving In poverty In Maine.13 

One survivor noted that, "BIP was really expensive for our family." While the cost of the 
program Is Intended to be a part of how a participant Is held accountable, It Is Impossible to 
situate that responsibility solely on the participant's shoulders in all circumstances, 
particularly when the survivor is still living with the person who abused them. 

In 2019, the first year of this funding, MCEDV created reimbursement forms, guidance 
documentation, and a recommended practice for Implementation of LO 525 (2018 Chapter 
431 Public Law) to partially reimburse fees for lncome-ellglble participants. By the end of 
2019, six of the eight programs for men and one of the programs for women were 
requesting reimbursement for lncome-ellglble partklpants. Staff at programs that are 
offering reduced fees ($10/sesslon minimum) reported that It makes a significant difference 
In participants' ability to complete the program. At one women's program, approximately 
Bo% of the women are eligible for reduced fees, and the Program D(rector has observed that 
the availability of these funds to support their attendance has resulted in fewer absences 
and more successful completions of the program. Some of the men's programs also show 
high rates of eHgfbllJty at nearly 50%, which reveals disproportionate representation of 
people with low-income levels in Maine's CBIP classes. The D(rector of Menswork which is 
the CBIP for Kennebec and Somerset Counties explained the impact that these funds have 
had on thef r program and Its participants: 

Endfng 2018, Menswork was experlenclng a 10-year steady decline fn referrals. 
When the indigent participant funding was provided, we saw an Immediate 
uptrck In referrals and have learned that defense attorneys were successfully 
arguing program cost at sentencing, and Judges were listening. In 2018, we 
received 115 referrals; in 2019, 125 referrals; and this past fiscal year from 
October 2019 to October 2020 we received 143 Intakes with 70 
completions ••• These enrollment stats are directly linked to the indigent 
fund( ng. ff it goes away, judges will again be considering the financial state of a 
defendant when sentencing domestic violence cases. 

County4 level data regarding the percentage of the population living below poverty as well as 
that data separated by sex, compared to the percentage of income•e·ligible CBIP participants 

13U.S. Census Data for Maine, bttps:lfdata.census,gov{cedsci/all?q=poYerty ma!ne, accessed 11/24/2020. 
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In the programs that serve that area14 demonstrates dearly, a slgnlflcantly higher 
proportion of CBIP partldpants are fndfgent or low-Income as compared to the poverty 
level of the populatron at large fn the respective geographfcal area. This was true for every 
county. 

CBIP staff also acknowledged that the additional administrative work can be a challenge to 
manage with limited staff and budget. In 2020, the second year of this funding,. participation 
increased to all nine programs and two of the women's programs. 

In the proposal for this funding that was appropriated by Maine's legislature, the quarterly 
need was estimated at $25,000 statewide. The actual need has proven to be significantly 
greater, even without all programs requesting reduced fee refmbursement. The most recent 
(July - September 2020) quarter's reimbursement requests totaled approximately $45,000. 

The chart below maps out how reimbursement requests have changed over the course of 
this fundlng.1s MCEDV estimates $50,000 per quarter as a minimum ongoing amount, and 
the economic Impacts of the COVID-19 pandemic may cause that need to be even greater. 
Additional information about expenditures to date can be found in Appendix D. 
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1+ United States Census Bureau Poverty Rate by County, accessed 10/22/2020: 
https;(Jdat.a.ce)l$U$,i0Y/(fdse,lftahle?g.PovertY%20rate%20by%l0C0UDlY8ci•P400Q00US23.0500001!ttfd=ACSST5Y2018.S1701 
&hidePceview=false 
15 'Tlte quarter ending 6/30/20 reflects the Aprtl-June 2020 quarter In which many programs temporartly dosed due to COVID-
19 restrlc.tlons. 
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One CBI P df rector described the precarity of relying on partfdpant fees In this way: 

We are completely reliant on part1clpant fees to cover the costs of our CBIP. We 
seek no other funds to support the CBIP program as we apply all our 
fundralslng efforts on programming for victims/survivors and educat;onal and 
prevention efforts. The costs that are offset by participant fees are only the 
most direct costs of CBIP: personnel expenses of d;rect CBIP staff, costs of 
renting space for classes, and other very direct overhead costs of the CBIP 
program (utilities, etc:.) but no other Indirect, overhead, or administrative 
costs. If we tried to include other costs, which are very appropriate but not 
Included, the program would not pay for 1tself. We want participant fees to 
remain as affordable as possible to encourage a full 48 weeks of engagement. 

The funds to support reimbursement of reduced fees for indigent participants have several 
layers of impact. They alleviate potential financial strain on survivors, they encourage and 
make possible completion of the full course of the CBIP dasses, they grant dignity to 
indigent participants, they reduce systemic Inequities due to economic status, and they 
provide vital operating support to the CBIPs. 

New Programs Certified in Hancock and Washington Counties 

To meet the goal of a consistent, predictable, and equitable response to domestk abuse 
throughout the state, it is essential that the most appropriate and effective Intervention Is 
available In all areas of the state. Washington County was without a Certified Batterers' 
Intervention Program until Next Step Domestic Violence Project eamed certification for 
their new initiative, Step Forward, Leaving Violence Behind in December 2019. 

Next Step Domestic Violence Project took on the challenge of designing, planning, and 
Implementing a CBIP for male offenders In Washington County. Program staff was able to 
attend a national BIP conference with a track of workshops specifically for new BIPs wtth 
the financial support of MCEDV through the DOC contract funds. The program started 
classes in early 2020 and was operational for approximately 6 weeks when COVID-19 
restrfctJons were Instituted. They are now offering classes once again via videoconference. 

Additionally, Next Step's Violence Prevention and Intervention Coordinator worked with the 
Director of the Hancock County program, Choice V, to certify a women's fnterventf on 
program In Hancock County. Most referrals to that program originate from DHHS Child 
Protective Services, rather than from Probation. This was one of the few classes that 
continued meeting without lnterruptfon throughout the pandemic because of their 
resourcefulness and willingness to use outdoor meetr ng spaces. With winter fast 
approaching, they have moved to videoconferencing classes. 

15 Connecting people, creating frameworks for change. 
mcedv.org 



COVID-19 Response 

The Maine Coalition to End Domestic Violence (MCEDV), the Maine Department of 
Corrections (DOC), along with Certified Batterer Intervention Programs (CBIPs) and their 
partnering Domestic Violence Centers (DVCs) have worked together to craft safe, effective, 
and appropriate responses during COVID-19. Since Governor MIiis announced restrictions 
necessary to protect Mainers' health, MCEDY and the DOC have been in regular 
communication with the network of people involved with Maine's Certffled Batterer 
Intervention Programs. The primary shared obfectlves have been to find response strategies 
that ensure to the greatest extent possible: 

1. Safety of victim/survivors, children, and other household members, 
2. Equttable access to programming by all partidpants, and 
3. Continued engagement with local Coordinated Community Response efforts. 

MCEDV has made the following efforts to support the statewide coordination of Maine's 
CBJPs during COVID-19, Including: 

• Convened regular meetings of CBIPs, DVCs, DOC, and the Wabanaki Women's 
Coalition (weekly March through June, twice monthly July to present); 

• Shared regular email updates about training opportunities, status of Coordinated 
Community Response efforts statewide, and COVID-19 response resources; 

• Consulted with national and international experts on best practices for Intervention 
education; 

• Drafted guidance for Maine's CBIPs and the Maine DOC In the development and 
assessment of COVID-19 response plans; and 

• Provided 15 hours of training In Fall 2020 on the use of vldeoconferendng software 
and vldeoconferendng fadlftatlon skills to CBIP staff. Recordings of the trainings 
were made available to the full CBIP network. 

A Director of one of Maine's CBIPs for men shared, "The transition to vldeoconference 
would never have been achievable were It not for the statewide coordination provided by 
MCEDV. MCEDV conducted hours and hours of statewide zoom meetings for CBIP providers 
to determine the best way to keep victims safe and deliver CBIP In the face of this current 
pandemic.'' 

The DOC, In collaboratfon with MCEDV, recommended the modification of programming 
from in-person classes to one-on-one phone check-ins with participants with an emphasis on 
supportive crisis management. This approach allowed CBIP partidpants to continue to 
progress In their programs whlle mf nlmlzlng dangers to victims and providing equitable 
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access to participants and followed the International best practice guldeflnes that were 
available at the start of the pandemic16• 

Maine's CBIPs centered safety in their work, based on the best available guidance, 
and lnitJally suspended In-person classes due to COVID-19 followlng public health 
guidance. In November 2020, per the waiver process as allowed in the CBIP 
standards section 4. 1, most programs requested pennlssfon from the Maine Department of 
Corrections to: 

1. Offer in-person classes when it is feasible to do so based on current publfc health 
guidance and the avallablllty of space that allows for physkal distancing; 
2. Offer classes via videoconferencing when In-person classes are not feasible due to 
public health and safety concerns; and 
3. Consult with referral sources regarding participants who are unable to Join either In­
person or videoconferencing classes prior to allowing audio-only participation. 

The Maine Department of Correctf ons (DOC) has encouraged all CBIPs to create back-up 
plans that include videoconferencing options for times when in-person classes are cannot 
safely be offered due to the ongoing COVID-19 pandemic. The Maine DOC, In collaboration 
with members of the Marne Commrssfon on Domestic and Sexual Abuse, Is pursuing a rule 
change to the CBIP standards related to the ongoing states of emergency declared by 
Governor Janet MIiis. 

As of November 2, 2020, the individual calls to CBIP participants were no longer pennltted. 
When videoconferencing classes are needed due to health and safety concerns, 
participants wfll be expected to Join from a private space wfth a relfable Internet connection 
and to use headphones with an appropriate device (personal computer, tablet, or 
smartphone). CBIPs wfll consult with referral sources If participants report an lnablUty to Join 
the videoconference classes In this way. 

To support the lnclusfon of videoconferencing classes and the specific planning that Is 
needed to address the safety concerns ft poses, MCEDV provided 15 hours of training in 
October wtth Melissa Scaia, an international expert in the use of videoconferencing wfth 
domestf c abuse perpetrators. The tra(nlng sessfons addressed key decision points In 
planning and Implementation, emphasized the rmportance of a coordinated community 
response across systems, and close coHaboration with referral sources, courts, and victim 
advocacy organizations to mf nf mlze danger to victims. 

CBI P staff have worked diligently to determine the ability of their participants to f ofn vfa 
alternate means If In-person classes are not feasible in their areas. They have also worked 

16 WNPIIEuropean Network, "Ensuring Responsible Perpetrator Work During COVID-19." Accessed 
bttps;/jwww.work-wltb-perpetrators.eu/c0Ylci-19, 11/24/2020. 
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to find spaces that allow for physically distanced In-person classes fn areas when 
possible. Through the collaboration and support of both the MCEDV and the Maine DOC, 
Maine's CBIPs are better able to respond to the changing circumstances of the ongoing 
pandemic. 

MCEDV Training Efforts 

All CBIP staff are required to be trained In a nationally recognized Intervention curriculum 
within six months of their hire, and they are required to attend a minimum of 6.25 hours of 
continuing education each year thereafter. One CBIP Director explained what this 
requirement means in practical terms: 

The trainings provided by these funds have allowed CBIPs to hire more 
qualified lndtvlduals, rather than recycle a smaller pool of folks who already 
had the training. Formerly, CBIP providers would have to fund a trip to 
Minnesota or various other out of state locations, just to have a very part-time 
employee tralned In the national model as required by MDOC. The statewide 
trainings have proven invaluable, specific to the pandemic, as we have had to 
temporarily change our method of in person servlce delivery with COVID-19 risk 
Increasing. The trainings for CBIPS has allowed Maine CBIP staff to be trained 
by experts in the field who have participated In studies of how best to use 
vldeoconference for CBIP. Lastly the national model trainings that have been 
brought to Maine have created a place for CBIP providers to form relationships 
with victim/survivor advocates, and research Indicates CBlP staff who 
understand the lived experience of victim/survivors do better work within CBIP 
classes, and victim/survivors are made safer. 

This training is essential to doing intervention work safely and responsibly, and ft Is a costly 
investment for these programs that rely on participant fees for operational costs and often 
have educators who are working on a very part-time basis. With these funds, MCEDV was 
able to alleviate some of that expense by providing both foundational and advanced 
trainings to CBIP educators with costs for lodging, mileage, and travel-related expenses 
reimbursed. When COVID-19 made In-person trainings impossible, MCEDV was able to pivot 
to provide advanced trainings online and to use training funds to pay the tuition of 
foundatfonaJ trainings for new educators. One CBJP Director shared the impact of the 
provision of this training: 

18 

lt is very difficult to cover the costs of CBIP programs through fees alone. 
Educators and program coordinators must be paid for their challenging work, 
and o~en separate space, technology, and equipment are required. To make 
the program pay for Itself, the fees can become untenable and 
disproportionate, yet few other resources are available for this work. We want 
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educators to remain up to date in their information and skill development and 
prlor1tlze training though thls adds to the ffnanclal burden of the program. 

ft is also Important to find quality, relevant training so we are not Just 'checking 
the box' of training. We have been grateful for the quality trainings made 
available since MCEDV became responsible for this element of CBIP work. Their 
understanding of the needs of the program have meant that all trainings are 
well worth our time and the financial reimbursements make It possible to send 
all educators rather than having to select a few. In this way, our full 
complement of educators are trained regularly and consistently, white at the 
same time making sure that the financial impact is minimized. 

In 2019, MCEDV provfded substantial training to CBIP staff that included opportunities for 
certification In national models for both men's and women's intervention programs. In May 
of 2019, Melissa Scaia of Global Rights for Women and Scott MIiier of Domestic Abuse 
Intervention Program provided certification training for 60 people on Creating a Process of 
Change for Men Who Batter. Melissa Scala returned In December 2019 to train 45 people In 
the Domestic Violence Turning Points curriculum for women who have used force. Whtie 
here, Melissa provided an additional full day of training on Advanced Facilitation 
for 49 participants, Including educators, monitors, and directors of both men's and women's 
programs. All the trainings were well-received and were at full capacity. In addition to 
providing Initial certification and continuing education, the trainings offered valuable 
opportunities for networking and Information-sharing among CBJPs and DVCs across the 
state. Training participants included staff members from all the state's CBIPs and DVCS, the 
Wabanakf Women's Coalltfon, Immigrant Resource Center of Maine, and the Department of 
Corrections. 

In 2020, MCEDV shifted Its training priorities and practices in response to the COVID-19 
pandemic as It became clear that CBIPs needed to be able to offer programming via 
videoconferencing software. Fortunately for Maine's CBIPs, Menssa Scala has been Involved 
f n a pllot project testing the use of videoconferencing software in intervention programs 
with men, and she was able to partner with Jon Heath of Family Violence Project's 
Menswork (Kennebec/Somerset) to facilitate classes In that new format through the 
Pathways to Family Peace program. Melissa provided online trainings, tailored to the specific 
needs of Maine's CBIPs In the fall of 2020. Staff from Maine's CBIPs attended the Jive online 
sessions, and recordings of the trainings were shared with those staff members who were 
not able to attend. 

Trainings included: 

19 

• Engaging Responsibly with Perpetrators of Domestic Abuse during COVID-19 - 6 
hours 
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• Use of Videoconferencing In Abuse Intervention Programs for Men - 3 hours 
• Use of Videoconferencing In Abuse Intervention Programs for Women - 3 hours 
• Effective Facilitation Skills for Abuse Intervention Using Videoconferencing- 3 hours 

Due to the pandemic, MCEDV was also forced to shift from providing in-person foundational 
training to new CBIP educators in 2020. ln the past, MCEDV has contracted with the creators 
of the Duluth Model's Creating a Process of Change for Men who Batter curriculum and the 
Turning Points curriculum to provide this foundatfonal multi-day training. Due to COVID-19, 
the Duluth trainers are offering Creating a Process of Change traf nlng In an onlfne format, and 
MCEDV, with the support of the DOC, paid for the registration fees of new CBIP staff who 
needed foundational training so that they could attend. 

Data Related to Evaluating Effectiveness of CBI P 

The question of effectiveness Is a compJlcated answer to provide because domestic abuse Is 
a complicated problem to solve. "Do they work?" seems simple, but the answer is not. It 
depends on several variables, not all of which are within the control of an intervention 
program. One survivor provided a succinct answer to this perennial question, "People 
only make change when they identtfy their behavior and want to make change." Given that 
behavior change Is dependent to a large degree on personal motivation, It Is Important to 
consider how effective programs are at creating conditions that Inspire that motivation. Jon 
Heath, Director of Menswork In Kennebec and Somerset Counties, described the difficulty of 
measuring "success": 
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The difficulties ln assessing success In a CBIP are challenging. Can we count it as 
a completer's success if they are never again arrested for domestic vlolence? Or 
does that Just mean were there no future arrests because they became smarter 
about how they batter? Or were there no future arrests because their victim 
grew weary of reporting the abuse, and carrying the burden of having to 
testify In court agalnst the person who in a complex way, was both a loving 
partner and an abuser? The truth of effectiveness of CBf P like Menswork, is in 
its relationship to the Coordinated Community Response to domestic violence. 
CBIP is not and was never intended to be a standalone response to domestic 
violence and yet we llve In an "evldence~based" world that expects clear 
results. Most "evidence-based" services spend lots of energy touting the 
effectiveness of their service. For CBIP this is not the case. We are part of a 
movement to end domestic violence which began at a time when ft was legal 
for a man to rape and abuse his wife. The hrstorica/ narrative we collectively 
created tn the DV movement since the mld-197os was to never give a 
victim/survivor false hope that a perpetrator had changed, and to never gf ve a 
perpetrator fafse clout to wave a completion certificate as proof he had 
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changed. The result of that historical narrative has made an impact on the way 
CBIP is viewed by all today. CBIP providers seem to be shedding that self 
deprecating storyline but doing so from a place of relationship with 
vlctlm/survlvor services with a goal of increasing vicUm/survivor safety. 

There are various measures that can be considered indicators of effectiveness, and most of 
them are Incomplete. The most readily available data Is often related to crlmlnal recidivism 
rates, but not all re-offenses are reported to and acted upon by law enforcement. There are 
also no consistent data collection practices around recidivism fn Maine such that we could 
confidently give a dear picture even regarding the criminal recidivism rates at this point. 
Additionally, many forms of abuse that offenders commit are not obviously or wholly illegal, 
despite their detrimental impact on survivors and their children. 

In many programs geared to change behavior, evaluation relies to some degree on the setf­
assessment of participants; however, domestic abuse offenders cannot be relred upon to 
accurately report changed behavior. They are f nvested In the appearance of changed 
behavior, but minimizing, denying, and avoiding blame for their abusive behaviors are core 
tactics of many people who use abuse and violence. In the following sections, several 
sources of data will be explored In more depth -the MCEDV CBIP Survivor Impact Survey, 
MCEDV Site Visits and Class Observations, and data available from the Maine DOC. 

CBIP Survivor Impact Survey 
The best insight and information about the effectiveness of intervention programs is held by 
the victim-survivors who are or were partnered with the CBIP participants and are or were 
the targets of the CBI P participants' abuse and violence. To that end, MCEDV developed a 
CBIP Survivor Impact Survey modeled on Project Mirabal,17 a four-year longitudinal study in 
the U.K. that examined the Impact of intervention program participation on the lives of 
partners and their children. Project Mirabal Identified six areas of Impact, listed below: 

1. Respectful communication 
2. Expanded space for action 
3. Safety and freedom from violence and abuse for women and chfldren 
4. Safe, positive and shared parenting 
5. Awareness of self and others 
6. Safer, healthier childhoods 

MCEDV created an abbreviated version of the Project Mirabal survey that sought 
information about whether survivor experience f n those areas Improved, worsened, or 

~ Kelly, L and Westmarfand, N. (2015) Domestic Violence Perpetrator Programmes: Steps Towards Change. 
ProJect Mirabal Final Report. London and Durflam: London Metropolitan University and Durham University. An 
electronic copy of this report and other Project Mirabal publ!catlons are available at: 
https://www.dur.ac.uk/crfva/projectmlrabal. 

21 Connecting people, creating frameworks for change. 
mcedv.org 



stayed the same when their partners/former partners were referred to CBIP. The survey also 
explored the efficacy of systemic responses to domestic abuse. In creating the survey, 
MCEDV consulted with the Nicole Westmarland who was one of the researchers on the 
Project Mirabal study, met with advocates who do CBIP partner contact work at MCEDV 
member programs, and consulted with a Maine-based researcher, Erin Whitham, to ensure 
reliable and useful results. 

A Note on Implementation Challenges: 
The original plan was to administer the survey in the spring and summer of 2020, but that 
tlmeJlne was Interrupted by the COVJD-19 pandemic. The survey was delayed, allowing both 
CBJPs and victim advocacy organizations time to adapt to the publfc health crisis. The survey 
was administered f n the fall of 2020, with a much tighter timeframe of just three weeks for 
response collection. This resulted fn a smaller pool of responses than hoped. 

Additionally, a portion of respondents whose partners and fonner partners are currently 
enrolled In CBIPs were receMng services adapted to accommodate pandemic restrictions. 
Many of these participants received individual crisis management calls rather than typical 
weekly go-minute In-person dasses for several months. These responses measure the 
effectiveness of a non-standard approach and should not be Interpreted as reflective of the 
effectiveness of standard class provision. 

Administration of the survey revealed a systemic challenge in obtaining accurate contact 
Information for partners of CBIP participants. As standards are currently written, it is the 
responsibility of the CBI P partf dpants to provide that Information. This is problematic as 
CBIP participants may want to prevent their current and fonner partners' contact with 
organizations that support their safety and autonomy, and if separated from their partners, 
It may be unsafe to encourage them to seek their contact information. In some cases, the 
participants are under court orders of no contact with their former partners. CBJPs are in a 
difficult position fn the(r efforts to get accurate information as they do not want to 
encourage harassing or stalking by the CBI P participants of their victims. This challenge, on 
top of the difficulty of reaching people through "cold-callfng" generally made It partfcularty 
dtfficu(t to get a substantial sample size. 

Lastly, some of Maine's Domestic Violence Resource Centers also noted that response rates 
were somewhat depressed due to a significant portion of survivors either did not want to 
participate In the survey or for whom the DVC assessed that contact could not be safely 
done. 

Despite these significant challenges, forty-two responses were collected over a three-week 
period from eight organizations, including Caring Unlimited, Family Violence Project, Hope 
and Justice ProJect, New Hope for Women, Next Step Domestic Violence Project, Partners 
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for Peace, Safe Vof ces, and Through These Doors. Advocates at these programs expressed 
interest and enthusiasm at continuing to administer the survey rn an ongoing manner to be 
able to collect more robust data. 

The Survivor Impact Survey was shared with advocates at Maine's eight domestic violence 
resource centers (DVCs}, the Immigrant Resource Center of Maine, and Maine's five tribal 
domestic and sexual abuse advocacy centers. Whrle a larger response pool would allow 
more definitive and broad-based conclusions, the forty-two responses provided: 

• Valuable infonnation about the impact of CBIP participation on survivors, 
• An opportunity to test the survey tool, 
• Insight about the ways In which our systems both succeed and fall survrvors, and 
• An understanding of some of the lived experiences of those directly Impacted by 

domestic abuse and our systemic Interventions. 

Survivors were asked to assess overall effectiveness of the CBIP, the Impact of the 
offender's participation in CBI P in various areas of their lives, the effectiveness of other 
community partners, as well as about re-offense and Protection from Abuse Orders. 

When asked to evaluate overall effectiveness of the CBI P, survrvor responses reinforced 
existing research18 that Indicates that Intervention programs are most successful when the 
participant completes the full course of the program. The only survivors who rated CBlP as 
"very effective" were those whose offenders completed or were still attending CBI P. This 
supports both the value of completlon of the full program and also the value of ongoing 
supervision and monitoring that occurs while a person Is In the program. For Instance, one 
survivor reflected that the combination of CBIP and their partner's sobriety made a 
significant difference In her safety and freedom, "He is a different person today than he was 
when he assaulted me and got arrested. CBIP, his stopping using (drugs and alcohol} and 
attending church, have made him into a better man and husband. I knew when he stopped 
using that thlngs would get better, but every night he came back from class he just seemed 
energized.'' 

Conversely, survivors whose offenders dropped out or were expelled rated CBIP as "not at 
all effective" without exception. One survivor noted, "I had no Idea that he wasn't doing 
well in the classes nor not attending. I just feel like that made things more dangerous for me 
and my children.'' 

overall, survivors reported greater degrees of safety after the offender's attendance at 
CBIP. As the table below shows, the number of survivors feeling "not at all safe" went 

13 Gondotf, Edward w. "Evaluating batterer counseling programs: A difficult task showing some effects and 
lmpllcattons." Aggression and Violent Behavior 9 (2004) 605-6.31. 
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down, and the number of survivors reporting any degree of safety from "a little safe" to 
"very safe" went up. While this Is heartening news, It Is also Important to note that survivors 
attributed their increased feelings of safety to a variety of sources, Including CBIP, 
participants' fear of arrest, probation, victim advocacy services, protection orders, sobriety, 
and survivors' relocat(ng away from the offenders. Some survivors speclflcally noted that 
they did not consider CBIP to be a significant factor In their Increased feelings of safety, and 
others noted that ft was one of a combination of factors. This survivor's comments show the 
complexity that can be found In the combfned Interventions of probation and CBI P, "I don't 
think It was him taking the SIP dass that got him to stop being abusive. I think he's damn 
scared of going back to jail and having probation. He also was never violent towards the kids 
and never would be. BIP may have showed him to be more respectful of women and me. BIP 
was really expensive for our famffy and If the probation ordered it, then they should pay for 
it!' 

How safe do you feel? 
- Prior to hfs attending CBIP 
- Since he attended CBIP Before CBIP • # srnce CBIP -# Before% Since% 

Not at all safe 25 10 60% 24% 

A little safe 1 4 2% 110% 

Somewhat safe 9 13 21% 31% 

Very safe 5 9 12% 21% 

N/A ~ 5 5% 12% 

Unanswered 0 11 0% 2% 

Total 42 42 100)( hoo% 

To explore more deeply the Impact of CBIP participation, survivors were asked a serf es of 
questions related to the areas identffied in Project Mirabal and asked whether behaviors had 
gotten better, stayed the same, or gotten worse since the CBIP referral. Feedback from 
survivors whose offenders were still attending, had completed, or whose status was 
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unknown indicated mixed results in all six areas. Some reported improvement, some 
reported worsenf ng, and some reported that behaviors stayed the same. These results 
differed from those whose offenders dropped out or were expelled. In cases when 
offenders dropped out or were expelled none of their current or former partners reported 
improvements In any of the six areas19. 

An area that warrants additional examination Is whether the reduction of illegal behaviors 
(particularly physfcal violence) coincided with an Increase fn legal forms of coercive control. 
In open-ended answers on the survey, several survivors noted this happening, and some 
types of non-physical abuse were more likely to worsen, regardless of the partJclpant's 
completion/attendance status. The types of non-physf cal abuse that survivors noted 
Increasing lnduded financial abuse, intimidation, and threats. One particularly troubling 
comment from a survivor Illustrated how offenders can "fly under the radar" even while 
enrolled in CBIP: 

He had a no contact order with me (because he was on probation for DV 
against me) while attending Batterers Intervention but was living with me. I 
was his rlde and payment for Batterers Intervention, and he was angry every 
time I picked him up from it and we would argue the remainder of the evening 
about It. He would tell me that l wasn't being abused because the stories he 
heard from the other men were 'worse' than what he does. He started calling 
ME the abusive one. He would blame me for having to go to CBJP and would 
brag about how smart he was for 'trlckf ng' the people In charge because he 
would lie and 'tell them what they want to hear.' It was a horrible experience 
for me and just made him more angry, and he never took it seriously. I safely 
ended things with hlm for good just recently though! Yay! 

The survey provided several opportunities for survivors to refJect on what worked and did 
not work well for them, both In terms of the offender's participation in CBIP and the overall 
response of the community to the abuse they experienced. Survivors were asked about their 
interactions with various community entitles and the effectiveness and helpfulness of their 
responses. One such response seems simple on the surface, "My primary challenge is 
affordable housf ng for my chfldren which Is the only reason J am stfll lMng with him, and 
now 1 am pregnant." The simple need for housing is complfcated by the survivor's 
pregnancy, which Is a known risk indicator, both for re--assault and for lethality according to 
two validated risk assessment tools used In Maine. 20 Along the same lines, legal assistance 

19 One small exception to this was the question related to sexual coercion which had considerably fewer 
responses than other questions. It Is not clear whether the Improvement In this area for the few survivors who 
noted It was due to a change in behavior or a lack of continued contact with the offender. 
10 campbell, Jacquelyn, Danger Assessment, bttps;lfwww.dan5't!rassessment,or~i and Waypolnt Centre, Ontario 
Domestic Assault Risk Assessment, https:[/odara,waypo!ntcentre.ca/. 
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was sought and received comparatively infrequently, but when ft was available, survivors 
reported significant levels of helpfulness and effectiveness. 

Survivors mentioned the vital role that personal motivation plays In sustained behavior 
change of their partners and former partners who were referred to CBI P. The leadership at A 
Different Choice, Cumberland County's CBIP, agreed and expanded on both the opportunity 
presented to the CBI P participant and to the community striving to effectively respond to 
domestk abuse: 

CBIPs are an Important part of the CCR model. CBIPs are the agent that brings 
organized education to those who have shown they could benefit from this 
opportunity. That Is what CBIP is, an opportunity. A lot of men complete the 
CBI P educational program, but many choose not to seize the opportunity to 
learn new ways of being, acting, and behaving ln relationships. One can 
mandate someone to car P, but not to learn, grow, and change. We believe 
strongly r n giving participants the opportunity to access this education, but 
that does not mean they will take anything from It. Just because a person 
completes a CBJP successfully, doesn't mean he will change his behavior. 
Though if he does not change his behavior, hfs enrollment In CBIP has offered 
the community { an opportunity] to work and communicate together to keep 
his victim safer. Having partlclpated In CBIP also provides Information to the 
person he has chosen to victimize about whether he engages In good f alth and 
takes advantage of what might be his best opportunity to learn new 
behav(ors. 

The responses to the open-ended questions resulted in the identification of key themes: 
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• Survivors want meaningful accountability and swift and certain consequences for 
abuse and non-compliance with CBJP requirements. 

• Survivors need accurate infom,ation and clear lines of communication with all 
professionals Involved so that they can plan for their safety. 

• Survivors want professionals responding to abuse to coordinate their efforts with 
one another. 

• Survivors often found value and safety when protection from abuse orders and/or 
probation were In effect. 

• Survivors were concerned both about the abuse they experienced and the ham, that 
their fonner partners went on to commit against subsequent partners. 

• Survivors attributed changed behavior to a variety of sources, including threat of 
criminal sanctions (arrest, probation, incarceration), protection from abuse orders, 
sobriety, education, and personal motivation. 

• Survivors who engaged with victim advocacy services found those services helpful 
and effective, and, In some cases, lifesaving. 
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• Survivors need resources for themselves and their children, Including financial 
support/resources, safe and stable housing, and access to legal representation. They 
also want their partners and fonner partners to get the help they need to address 
their choice to abuse as well as with substance use and mental health Issues when 
a pp If cable. 

One survivor offered this request to those In a position to respond to domestic abuse: 

I think there should be some sort of way for victims to be Involved wlth/have a 
voice in some way in the CBIP process while their partner is attending. He has 
told me he learned to 'walk away' from confll ct but his understanding of 
conflict Is any discomfort ( even if it Js something that has nothing to do with 
her) and he sometimes leaves for days, even when he is needed in the home. 
The program gave him a heightened sense of confllct and avoiding any sort of 
natural day-to-day challenges, instead of lea ml ng how to deal honestly with 
those. If anything, he Is more psychologf cally controllfng and abusive now. He 
learned how not to get arrested. It's an effective program as far as participants 
learning how to communicate productively or cooperatively. He still has to 
control everything and has escalated in his verbal and psychological and 
financiaf and other types of abuse. 

The responsibility is on all of us to find a way to provf de survivors an opportunity to have a 
voice In these processes, while still maintaining essential confidentiality protections. Further, 
we must find ways to hold offenders accountable for all the abusive tactics they use, not Just 
those that are against the law. 

What we have learned from the survey indicates that we need to continue gathering this 
lnfonnatlon and listening to the real-Jtfe Impact our interventions have on survivor safety 
and autonomy. While ft fs a rellef to learn that most survivors experience greater safety after 
an offender has attended CBIP, it is also concerning that some abusive behaviors worsened, 
and that no f mprovement was seen In any area for survivors whose partners or former 
partners dropped out or were expelled from the programs. 

MCEDV Site Visits and Class Observation 
MCEDV visited and observed at least one class at each CBIP with active classes in 2019. 

Overall, the classes observed were found to be meeting DOC standards and us! ng ldentiff ed 
best practices. The one observed exception was related to class content and was promptly 
and effectively addressed by the program. 

MCEDV was able to consult with each CBIP about how and to what degree they meet each 
of Marne's standards related to program certification. This helped to determine areas of 
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need In terms of training and technical assistance, and to give MCEDY the information It 
needed to connect CBJP staff with appropriate resources for sklll development and problem­
solvlng, as well as to update the Maine DOC about statewide challenges and developments. 

One of the topics addressed In site visits was the status of local Coordinated Community 
Response efforts. A summary of those flndfngs by county can be found in Appendix 8. 

DOC Data 
The Maine Department of Corrections collects data from Maine's CBJPs annually about 
enrollment and outcomes. Some key pfeces of Information from the 2018 and 2019 data are 
In the tables below. It is important to note that this data reflects totals for a calendar year, 
so there are some enrolled participants who may not complete untll the following year due 
to the 48-week duration of Maine's CBIPs. 

One significant point to make here is the difference In numbers between male and female 
programs. Programs for women consistently have about one-tenth the number of 
participants as programs for men, and many of the women's programs never have the 
minimum three participants to run a class. This is likely because most women who use force 
against their partners do so to protect themselves from the abuse and violence of their male 
partners. When rates of referrals to women's programs rise, It raises the question of 
whether women are using more violence or if they are being wrongly deemed the 
predominant aggressor In a case where they have tried to resist harm being done to 
themselves. 

2018 Mafne DOC CBIP Report Male Female 
Probationers with DY Convictions 650 68 
Enrolled in CBlP '-177 40 

: ompleted CBIP 270 9 
Re-offended due to DY-related f ncldent while attending and went 24 0 

to jail 

2019 Maine DOC CBIP Report Male -=emale 
Probationers with DV Convictions 470 f19 
Enrolled In CBIP no72 67 
Completed CBIP 864 122 
Re-offended due to DY-related Incident while attending and went 38 h 

Ito Jail 
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The full annual reports from the Maine DOC for 2018 and 2019 are available upon request 
from the Maine DOC. 

Recommendations: 

1) Continue Statewide Coordination, Technlcal Assistance, and Support. 

MCEDV has provided opportunities for peer collaboration, training, and support, as well 
as created model paperwork for Maine's CBIPs to use. These supports are important to 
these programs which have limited funds for core operations, let alone additional 
administrative and support functions. One CBIP director said of MCEDV's coordination 
efforts during COVI D--19, "we would be floundering without you." Several CBIP staff 
members have noted that, despite strong teams at their programs, this chalfenglng work 
feels isolated and a network of colleagues engaged in the same effort has value to their 
ability to do this work well and sustafnably. Priorities for continued statewide 
coordination indude: 
a) Strengthening accessibility of Maine's CBIPs to all Mainers 
b) Engage diverse communfty members In a way that Is culturally competent and safe 

for participants. 
i) Needs assessment for New Mainers and people with LEP. 
If) LGBTQ+: Partners for Peace, Maine Trans Net, Health Equity Alliance, and Penquis 

are colfaboratlng on the plannfng and fmplementatfon of an Intervention program 
to address the specific needs and context of Q+ lndlvlduals ordered to 
intervention programs. 

iii) Access for people who are Deaf or Hard of Hearing 
Iv) People wfth dfsabllltles 

2) Continue current Funding and Seek Addltfonal Funding. 
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The current financial structure for CBIPs poses an operational and funding challenge. 
CBIPs have minimal resources and depend almost exclusively on participant fees, which 
inhibits their ability to sustain and improve programming. 

Many CBIPs function with very part-time employees who have substantial lnltfal training 
and professional development requirements that compound the difficulty of sustaining 
programs with this fiscal structure. COVI D-19 has compounded the financial challenge. 
The need for reduced fees and the COVID--19 pandemic have brought Into sharp relfef the 
precarity of sole reliance on participant fees for program operations. 

At the same tr me, It Is Important that intervention programs not compete with or usurp 
funds for serving victims of domestic abuse. In order to run effective and sustainable 
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programs over the longterm, Intervention programs need to have reliable sources of 
core operational funds to support their work. 

Therefore, this report recommends: 
I} Identifying and supporting funding for core operations for CBI Ps as reliance on 

partf dpant fees Is precarious, prevents advance planning, and creates an 
incentive for CBJPs to keep participants In class even when they are non­
compliant; 

11) Identifying and supporting funding for CBIP teacher training and for CBIP 
representatives to attend CCR meetings and Judldal Monftorfng sessions was an 
important step and should continue; 

Ill) Continuing and enhancing the funding for the provision of training; 
fv) Continuing and Increasing funding for the reimbursement of reduced fees for 

Indigent partldpants to ensure equitable access for all those referred to CBIPs; 
and 

v) Continuing and Increasing funds to support ongoing statewide coordination of 
Maine's violence Intervention work. 

3) Prevent Abuse by Changing the Culture that Supports It. 

The tools of dialogue, critical Inquiry, and examination of the beliefs that support one's 
actions can be applied to prevention as well as to Intervention. Possibilities for 
expanding the use of these tools Into vitally important prevention work should be 
explored. 

4) Address vrctlm Safety Risks. 
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a) Address CBI? Non-Compliance and Non-Completion. Retain current program duration 
and consider response to those who do not complete the full duration, whether that 
is because they drop out or because they are expelled. "Swift and certain" sanctions 
for non-compliance for BIP participants through effective compliance monitoring. 

b) Develop protocols for compliance monitoring to ensure consistent and equ(table 
responses regardless of the source of the referral to one of Maine's CBIPs or the 
offender's locatr on. 

c) Explore with women's Intervention programs the potential use of validated risk 
assessment tools with women referred to violence intervention programs to better 
understand thef r experiences and the risk they may face from partners who use 
abuse against them. 

d) Promote timely notlffcatlon of victims by prosecutors related to details of their cases. 
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5) Increase Opportunities to Connect Vfctlm-SUrvivors with Advocacy Services. 
a) Ensure robust system of advocate-initiated contacts with current and former 

partners of CBIP participants, including ongoing administration of the Survivor 
Impact Survey. 

b) Expand availability of legal representation and advocacy to domestic abuse survivors, 
including those who have used force in resisting the abuse committed against them. 

c) Recognize that most women referred to Maine's intervention programs are also the 
victims of coerdve controlling violence by their partners, and explore what additional 
resources, services, safety planning, and protections should be available to them. 

6) Strengthen the Coordinated Community Response Statewide. 
a) Improve communication between and among CCR partners and with victim-survivors 

about factors that impact their safety and autonomy. In the Survivor Impact Survey, a 
significant number of survivors raised the concern that lack of communication about 
compliance/non<ompiiance was a risk to their safety. There need to be effective and 
safe ways for survivors to share information about what their partner/former partner 
is doing and ways for infonnation to be provided to survivors about the participant's 
status in class. 

b) Consistent provision of ODARA scores to CBJPs for the purposes of rnformed 
decision-making and safety planning. 

c) Educate behavioral health professionals about CBIP as the most appropriate and 
effective response to domestic abuse and how they should respond to inappropriate 
court referrals for anger management and/or individual counseUng. 

d) Provide and require training for both clvfl and criminal JustJce system partners, to 
include all members of the judiciary, on: 
i) the prevalence and impact of non-violent abuse on survivors and their chlldren; 

and 
11) the Importance of attending to financial security of victims through the Issuance 

of restitution and support orders at the earliest possible opportunities. 

7) Improve Program Evaluation and Data CoUect(on aaoss Systems. 
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a) The Maine Judicial Branch and the Maine Prosecutors Association should collaborate 
to create an effective mechanism for Inputting data In cases involving domestic 
abuse and violence that allows aggregate data to be retrieved on: 
i) cases in which CBIP is ordered; 
ii) cases in which CBIP Is not ordered; 
Ill) the findings made regarding why CBIP was not ordered In a case Involving 

domestic abuse and violence; and 
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Iv) whether or not a participant ordered to CBIPs by the court completed the 
program or not. 

b) Training for the Maine Judicial Branch, In collaboratlon with the Maine Department of 
Corrections, the Maine Certified Batterer Intervention Program network21, and the 
Maine Coalition Against Domestic Violence on Certified Batterer lntervent(on 
Programs and the benefit of Coordinated Community Response to ensure broad 
understanding of when and in what context these Interventions are most effective. 

c) Ongoing administration of Survivor Impact Survey by MCEDV 
d) Continue with monitoring practices as outlined In Maine's CBIP standards. 

8) Review Maine's CBIP Standards to Prlorftrze Vlctrm Safety and Autonomy, Offender 
Accountablllty, and Equity of Response. 
a) Consider changing terminology from "Batterer Intervention Programs,, to Abuse 

Intervention Programs. 
b) Retain gender-specific, educational approaches while continuing Bl P standards 

accommodation of programming specific for women that acknowledge differences 
between men's and women's uses of violence. 
i) Explore the use of the Danger Assessment as a tool to better understand the risk 

of harm that women referred to these programs may face. 
U) Explore avenues to address challenges of LGBTQ+ offenders and binary gender 

requirements for facilitators of men's programs, I ndudlng the emerging and 
promising collaboration between Partners for Peace, MalneTransNet, Health 
Equity Alliance, and Penquis. 

c) Explore alternate means to provide partner contact information that does not rely 
upon the CBIP participant. 

Conclusion 

over the last two years, MCEDV and Its member programs, the Maine DOC, and Maine's 
CBI Ps have learned a lot and built a sturdy foundation for the ongoing work of ending 
domestic abuse through education aimed at reforming the belief structures that support 
abuse and coercive control. This work Is not done, and its continuation will help us to create 
communities across the state who make rt clear that their prf orf tles when ft comes to 
domestic abuse f s keeping victims safe, autonomous, and free, and holding the person who 
has done the harm accountable. Support for this ongoing work will mean that this message 
becomes dearer, more widespread, and more consistent 

11 Thell! Is no formal organization of Maine's CBIPs, though there has been In the past, which was called the 
Maine Association of Batterer Intervention Programs (MABIP), but It was administratively dissolved. 
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Central priorities of the next phase of this work are outlfned In the recommendations above, 
but they boil down to the need to listen carefully to what survivors are saying they need 
from us, the network of people and organizations who respond to them formally and 
informally: that they need systems and people wtthln those systems working together In a 
coordinated way to ensure their safety and the accountablllty of the person who harmed 
them. They also recognize that so much depends on the personal motivation of the 
offender: 

He went all the tlme, he showed up, he was ready. Llfe was so different after 
that. But he used to mention there were people there who weren't ready to 
change and that It wouldn't work for them. It made him a changed man. If you 
aren't ready, you're not ready. 

We need to improve our ablflty to motivate the offenders who are ready to make change 
along with our ability to quickly respond to those who make their Jack of readiness clear 
through non<omplfance and continued harmful actions. 
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Appendices 

Appendix A: 2020 CBlP Survivor Impact Survey 

Below is the text and full set of questions asked of survivors in the MCEDV CBIP Survivor 
Impact Survey. 

Welcome to the MCEDV's Survivor f mpact Survey. Thank you for taking approximately 30 
minutes to answer these questions so we can better understand your experiences. 

Form Information 
Hello, the Maine Coalition to End Domestic Violence and your local Domestic Violence 
Resource Center Invite you to take this anonymous survey. Below are the answers to some 
questions you might have. 

Who should take this survey? 
People whose partners or former partners have ever been referred to Maine's Certified 
Batterer Intervention Programs (CBIPs). 

Why Is MCEDV doing thfs survey? 
The goal of Maine's CBf Ps Is to end domestic abuse. The only way we can know ff they do 
that rs to ask the people who experienced the abuse of men sent to the programs. Those 
questions have never been asked in Maine before, and we hope to find out if these 
programs help keep survivors and children safer. You can help us understand if these 
programs work and how we can make them better. What we learn will be shared with 
Maine's legislature so that programs c:an be improved. 

Do I have to take this survey? 
No. This survey is completely voluntary. You do not have to participate. You can skip any 
questions you don't want to answer by leaving it blank or choosing unanswered. You can 
stop at any time. 

What wfll happen with my answers? 
All answers are anonymous and confidential. The overall results of the survey wfll be used to 
tell Maine's legislature how CBIP programs affect the lives of survivors and their children 
generally. No personally identifying information will be collected or shared. 

How long wm It take? 
It will vary, but we think It will take between 15 and 30 minutes. 
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What rf J need help with safety or Just need to talk about my experiences? 
Help rs available. You can call Maine's statewide helpUne any time: 

1-866-83+-HELP 
Deaf/Hard of Hearing 1-800-437-1220 

Date: 
CBJP Att4!ndance 

1. When your partner/ex-partner attended CBIP, dfd he: 

• He completed the full 48 weeks of CBIP 
• He stopped attending voluntarily before completing. 
• He was expelled from the program before completing. 
• Unknown 
• Unanswered 

2. How long ago did he attend: 
• Currently attending 
• Less than a year ago 
• 1 - 3 years ago 
• More than 3 years ago 
• Don't know 
• Unanswered 

Respectful Communfcatfon 
3. [If separated] Sf nee he attended CBIP, has hJs respect for whether and how you want to 
be In contact wfth him: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

4. Since he attended CBIP, has his support and respect for your choices and decfsf ons: 
• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

Expanded Space for Action 
5. Since he attended CBIP, have hf s actions to prevent you from seerng your frf ends, family 
or support system: 

• Stayed the same 
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• Gotten better 
• Gotten worse 
• Unanswered 

6. Since he attended CBIP, have his actions to try to restrict where you go and what you 
do: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

7. Since he attended CBIP, have his actions to use money or finances to control you: 
• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

Safety and Freedom from Vfolence 
8. Since he attended CBIP, has his physical violence • punching, slapplng, pushing, klddng, 
strangUng: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

9. Since he attended CBlP, have his actions to Intimidate and threaten you: 
• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

10. Since he attended CBIP, have his actions to make you do things you do not want to do 
sexually: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

11. Prior to his attending CBIP, how safe did you feel: 
• Not at all safe 
• A little safe 
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• Somewhat safe 
• Very safe 

12. Since he attended CBIP, how saf-e do you feel: 
• Not at all safe 
• A little safe 
• Somewhat safe 
• Very safe 

Awareness of Self and Others 
13. Since he attended CBIP, has his blamrng you for hfs abuse: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

Shared Parenting- Q14-16 ONLY IF THEY HAVE CHILDREN 
14. srnce he attended CBIP, has your fear of leavfng the children alone with him: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

15. srnce he attended CBIP, have hrs actrons to make the children report what you are dorng 
and where you have been: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

Safer and Healthier Childhoods 
16. Since he attended CBIP, has your worry for your children's safety: 

• Stayed the same 
• Gotten better 
• Gotten worse 
• Unanswered 

Coordrnated and Community Response 
17. srnce he attended CBIP, has he been arrested for DY-related offenses, other offenses, or 
both? 
Yes,DV 
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Ves,other 
Yes, Both 
None 
oon•tKnow 
Unanswered 
18. Have you ever obtained ( or tried to obtafn) any type of civil order against hfm (PFA or 
PHA). Select all that apply: 
Yes - before CBIP 
Yes -during CBIP 
Yes - after CBlP 
No 
19. How effective and helpful was his attendance at CBIP In ending his violence agaf nst 
you? 

o Not at all effective and helpful 
o A little effettive and helpful 
o Somewhat effective and helpful 
o Very effective and helpful 

20. When you think about his partldpatlon In CBJP, Is there anything else you'd llke to 
share? 

21. Have you ever received services from any of these people or agendes for hf s behavfor 
toward you? 
Batterer Intervention Program 
Domestic Violence Resource Center 
Friends/Family 
Colleagues 
Religious Group/Church 
Doctor/Other healthcare provider 
Helpline or online support 
Mental Health Provider 
Social Service Provider 
Police 
Lawyer/Legal Aid 
Other 
22. When you think about your experience with these re.sources, rs there anything else 
you'd Hke to share? 

23. Whf ch CBIP df d he attend? 
• Dropdown list of all Maine CBIPs for men 
24. What agency helps survivors In your area? 
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- Oropdown fist of MCEDV member programs and WWC tribal .advocacy centers 
Demographics 

25.Age: 
Choose: 18 - 24; 25 - 29; 30 - 44; 45 - 59; 60+ 

26. Gender: 
Choose: Male; Female; Transgender, Nonbfnary, Other 

27.Race: 
Choose: Black or African-American; White; American Indian or Alaska Native; Asian; Native 
Hawaffan or other Pacific Islander; Multi-race; Other 
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Appendix B: Maine's Coordinated Community Response to Domestic Abuse by 
County 

Androscoggin, Oxford, and Franklin Counties 
Safe Voices oversees certified violence Intervention programs called Alternatives to Abuse 
for both men and women in Androscoggin, Oxford, and Franklin counties. There Is one class 
for women each week, and there are eleven classes for men. Safe Voices began requesting 
partial fee reimbursement In 2019 and has continued to do so in 2020. 

There are family violence working groups fn each county, frequently organized by Safe 
Voices educators. CBIP director looks forward to attending in the future as this first year of 
her role has been focused on programmatic Issues. The CBIP director has a close connection 
to the High-Risk Response Coordfnator at Safe Voices and is in communication with 
probation regularly. 

Safe Voices participated fn the following Coordinated Community Response {CCR) activities 
as reported on their quarterly reimbursement request forms: Judicial Review for Domestfc 
Vlolence Cases once monthly at the Androscoggin County Court; participated In a High Rfsk 
Response meeting with DVC Staff re: one of our participants; participated in a Team Meeting 
wfth a participant and CPS caseworker to increase victim safety and offender accountability; 
dozens of one-on-one conversations by phone, emafl and In person with Probation officers 
and Deferred Disposition Staff at the District Attorney's office regarding both individual 
clients specifically and our overall program more generally; consistently send letters to 
Victims of Domestf c Violence whose partners and former partners are participants In our 
classes to llnk victims to our local DVC. 

Aroostook County 
Hope and Justice Project (HJP) oversees the certified violence fnterventfon program for 
women called Choices fn Aroostook County. They have not had the required minimum of 3 
participants to run classes In 2019 and 2020. 

Northern New England Community Resource Center (NNECRC) operates the certified 
violence Intervention program for men In Aroostook county. NNECRC curTently runs three 
classes weekly. NNECRC did not request partial fee reimbursement in 2019, but they have 
done so fn 2020. NNECRC works with probation and parole a lot and feels they have a good 
relationship with their partnering DVC, Hope and Justice Project, who provides their 
monitoring. The Houlton police chief started the Aroostook County DY/SA Task Force about 
twelve years ago. CBIP director has not been able to attend due to scheduling conflicts, but 
he does stay updated about events. NNECRC reports that there seems to be good 
engagement from victim service agencies, tribal organizations, law enforcement {both local 
and state), and the local university. 

40 Connecting people, creating frameworks for change. 
mcedv.org 



Cumberland County 
There is currently no certified violence intervention program for women In Cumberland 
county. 

Through These Doors runs A D(fferent Choice which is the certified violence intervention 
program for men In Cumberland County. They offer sJx classes weekly. A Different Choice 
began requesting partial fee reimbursement in 2019 and has continued to do so in 2020. 

The director of A Different Choice understands the goal of CBJP within a coordinated 
community response as victim safety through education of men in lives who have victimized 
them. That Is the paramount reason that the CCR Is assembled. Communities cannot 
respond in silos. All of the lenses and perspectives need to be applied to see the full picture 
and effectively plan for safety. The Violence Intervention Partnership has been in existence 
for 20 years. It takes a long time to build trust and bring people together. The CCR In 
Cumberland County is very justice system focused. 

A Different Choice participated fn the following Coordinated Community Response {CCR) 
activities as reported on their quarterly reimbursement request 
forms: CCR meetings (Violence Intervention Partnership); meeting with new DA and 
staff; CBIP seat on Maine Homicide Review Panel (attend monthly meetings); Participate 
In pre-Judicial Monitoring meeting/attend monthly JM; meeting to discuss ADC classes with 
Windham PD; MCEDV CPS Advance Trarntng; CBIP panel; and DV Case Coordination 
meetings. 

Hancock and Washington Counties 
Hancock and Washington Counties are In the same prosecutorial district, and many of the 
stakeholders in the Coordinated Community Response efforts in the two counties are the 
same. 

This region Is home to the two most recently certified programs. A violence intervention 
program for women was certtfled In 2019 In Hancock county. Choice V operates the certrfled 
violence intervention program for men In Hancock county. Choice V currently runs 
two classes weekly. Choice V began requesting partial fee reimbursement in 2019. Next Step 
Domestic Vfolence Project's program for men, Step Forward, Leave Violence Behind, was 
certified by the Department of Corrections and began offering one class per week in January 
2020. 

Choice V regards the work of their partnering DVC, Next Step DY Project, highly. The 
Hancock County task force meets quarterly. They last met via Zoom in July 2020 with a good 
turnout. Representation Includes someone from the District Attorney's office, usually a 
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prosecutor and a vlctrm witness advocate. There Is also representation from the local sexual 
assault response agency, probation, sheriff's department, Ellsworth police department, and 
the Maine State Police. 

The Choice V director has a robust network of connectfons within the community. Reflecting 
on the task force, the meetings were good. The Choice V director works closely with the 
local DVC, law enforcement, and the District Attorney's office. They get together at yearly 
events. The Choice V director has regular contact with probation and appears In court for 
DHHS often and sometimes for probation. Probation supports efforts at accountabfllty as 
needed. 

Choice V participated In the following Coordinated Community Response (CCR) activities as 
reported on their quarterly reimbursement request forms: Duluth Model training through 
MCEDV; communication with probation (weekly); court appearances and 
testimony; consultations with attorneys and probation; family team meetings; work with 
DVC advocates; referrals to parenting classes, substance abuse treatment, vfctlm services; 
consultations with DHHS CPS workers, attorneys, and probation officers. 

In developing its new CBI P program In Washington County (Step Forward, Leaving Violence 
Behfnd), Next Step reached out to community partners. They held a Lunch and Learn 
training session with DV-CPS Liaison at DHHS and met with the DA's office. DA's office and 
CPS have been making referrals to CBIP. They have a close working relationship with 
probation In which they work together to find solutfons. In the near future, Next Step plans 
to set up a Zoom meeting to update CPS about current status of the program. They also 
plans to improve referral process by adopting forms recommended and developed by 
national CBIP expert, Melissa Scaia. 

While there is no formal CCR structure in Washington County, there are good working 
relationships between Next Step and community partners. These relationships have been 
cultivated overtlme with law enforcement, DAs, and CPS. 

Kennebec and Somerset Counties 
Kennebec Behavforal Health c.ollaborates with Family Violence Project to run Respect 
ME, the certified violence intervention program for women in Kennebec and Somerset 
counties. They have recently had to add additional classes in both Waterville and 
Skowhegan. 

Family Violence Profect's Menswork Program operates the certffled violence Intervention 
program for men In Kennebec and Somerset counties. Menswork has nine classes per 
week. 
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Both Respect ME and Menswork requested partial fee reimbursement in 2019 and 2020. 
The director of Menswork cites the goal of the coordinated community response 
effort as recognizing that domestic abuse Is not an Isolated event and that it takes the whole 
community to change the culture. Members of the CCR are interested in what is happening 
In class, and CBI P df rector emphasizes Importance of reinforcement of the same anti­
violence message from everyone in community. Men in CBJP say that going back to 
communitl es where belief systems have not changes Is a dffflcuf t challenge. 
Menswork serves two counties, and there are distinct differences ln the coordinated 
community response in each county. In Somerset County, the DV Task Force has been 
meeting for more than 20 years and has broad representation from the community. In 
Kennebec County, the CCR Is stlll burldlng Its membership and strength. 

Respect ME's director is involved In the Somerset County Task Force and sees CCR goals as 
including networking and relationship building. They have been meeting for nearly 25 years. 
Over that time, they have done a variety of work and been able to have difficult discussions. 
They have looked at the Jaw enforcement response to DV cases, about which they wrote a 
report. They have been trained on predominant aggressor, formed a high-risk response 
team, and have presentations when the Homicide Review Panel releases their report.. 
Fatality rates are high In Somerset County. There's good representation In Somerset County, 
and they have had joint meetings with the Kennebec County Task Force. Another Respect 
ME educator attends the Kennebec County Task Force. 

Respect ME participated in the following Coordinated Community Response {CCR) activities 
as reported on their quarterly reimbursement request forms: ColJaborate and co-teach 
Respect ME Program with FVP; participate In the Somerset County and Kennebec County 
Domestic Violence Task Forces; participate in High-Risk Response Team on an as-needed 
basis; participate in DV Court. 

Menswork participated in the following Coordinated Community Response (CCR) activities 
as reported on their quarterly refmbursement request forms: judlcfal monitoring In 
Kennebec (Augusta and Watervllle DV courts) and Somerset (Skowhegan DV Court); DHHS 
caseworker Training on DV Perpetrators hosted by MCEDV; pilot study on videoconference 
BIP In partnership with Melissa Scaia and Dr. Nicole Westmarland; attendance at the 
monthly Kennebec and Somerset Task Force; and attendance at the Maine Commission on 
Domestic and Sexual Violence. 

Penobscot and Piscataquis Counties 
Partners for Peace (PFP) oversees the certified violence intervention program for women 
In Penobscot and Piscataquis counties. They do not currently have the minimum 3 
participants required to run classes at this time. Partners for Peace f s currently working with 
Maine Trans Net, the Health Equity Alliance, and Penquis to develop, plan, and implement an 
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intervention program that would safely and appropriately address the needs of members of 
the Q+ community.22 

Penquis operates the certlfled violence Intervention program for men In Penobscot and 
Piscataquis counties. Penquis currently runs three classes weekly. Penquis participated in 
the partial fee reimbursement In 2019 and 2020. 

Penquls serves two counties, and those two counties are in different developmental stages 
with their CCRs. In Penobscot County, the CBIP Is still finding Its way rnto the Task Force. 
They have been on the agenda for meetings, and they share how they approach thef r work 
and aim to Increase awareness of CBIP. The DV Task Force revisited its goals before summer 
and plans to have a four-part strangulatf on traf nlng soon. 

In Piscataquis County, there Is deeper awareness of CBIP, and it is easier to move Into more 
substantive conversations. Penquis' CBIP has very strong relationships with probation in 
Piscataquis, and a probation officer attends CBIP class monthly to help with accountability. 
His probationers know that he cares about the group and thinks It Is Important. The 
Piscataquis County Corrections Meeting Is focused on connections within community and 
between organizations. A lot of valuable problem-solving happens at these meetings. Staff 
from the local District Attorney's office often attends as do local emergency responders. 
Penquis participated in the following Coordinated Community Response (CCR) activities as 
reported on their quarterly reimbursement request forms: monthly reports to probation 
officers through email with the report about each participant; weekly reports on a handful 
of participants due to some Issues probation been having with them; ff participant Is asked 
to leave class or has two reoccurring absences, we email probation officers; attend the DV 
Task Force for Penobscot, Jail Diversion for Penobscot County, and chair the Community 
Corrections Meeting in Piscataquis county; presented at the DV task force r n December 
about what we do; and two of us also attended a Strangulation training put on by our local 
DVC. 

Sagadahoc, Knox, Uncoln, and Waldo Counties 
New Hope for Women oversees the certified violence Intervention program for women 
f n these counties. They do not have the minimum of 3 participants required to run classes at 
this time. 

22 q+ Is a shortened version of LGBTQ+ whfch stands for lesbian, gay, bisexual, transgender, and queer. The plus 
sign Indicates that there are additional Identities and orientations that are not reflected In this lfst, and that those 
should also be Included under this umbrella. Members of these communities are likely to be disproportionately 
Impacted by domestic abuse, and participation In the existing CBIPs which are organized according to a binary 
view of gender and an assumption of heterosexuality may not be safe or appropriate. 
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Volunteers of America Northern New England runs Choices which is the certified violence 
Intervention program for men In these counties. Choices currently runs seven classes 
weekly. Choices participated In the partial fee reimbursement In 2019 and 2020. 

CBIP director represents CBJP at the Sagadahoc County Working Group on DV, and she notes 
that there has been spotty attendance and the group sets a goal for each season during 
which they meet. Years ago, they created DV Ball, but that has now fallen by the wayside. 
They have discussed responses to LGBTQ+ DV, but no action has been taken. Representation 
from the LGBTQ+ community is missing. There is a strong connection to parenting 
classes. Membership lndudes parenting class facllltators, DVC (New Hope), DV Investigator, 
Bath PD, Sheriff, CBIP, Maine Pre-Trial, and the CAP agency. 

Choices participated In the following Coordinated Community Response (CCR) activities as 
reported on their quarterly reimbursement request forms: participation in Community 
Response Meetings In Sagadahoc County; participated in Judicial Review in West Bath; and 
weekly communication with Probation Officers re: BIP participants. 

York County 
Caring Unlimited (CU) oversees the certified violence Intervention program for women 
in York county. They have one weekly class. CU did not participate in the partial fee 
rermbursement. 

Violence No More {VNM) operates the certified violence intervention program for men 
In York county. VNM currently runs three classes weekly. VNM did not participate In the 
partial fee reimbursement In 2019 but began participating rn 2020. 

The York County CCR team meets quarterly. The core group also makes up high risk 
response team. The team discusses violence Intervention programs occaslonally, usuaJly 
when initiated by the District Attorney's office. The women's intervention program, Turning 
Points, has been a good addltl on because the themes can be used anecdotally to connect 
the f mp act of Interventions to lfved experrence. Th(s group started from law enforcement 
and criminal justice, so most participants are within or adjacent to those systems, and ft 
would be good to have broader representation from the community, particularly the health 
care community. York county's CCR prioritizes safety of victims, accountability for 
perpetrators, and educating the community. Each meeting includes an hour of education for 
the members on a variety of topics. 
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Appendix C: Ustfng of Maine's CBIPs According to Maine DOC 

ndrosco In, Fraoldfn and Oxford Countles 

IProgran, ,Meeting Time 
1

Altematfves to Abuse (Safe Vofces)::Monday, 4:oo p.m:: 5:30 p.m:&- ~,zoom 0-;1y 
,(Male Program) :;6:oo p.m •• 7:30 p.m. ': I 

I 'Wednesday, Noon - 1:30 p.m. & ·
1 I 

,101rector: Courtney O'Brien 12:oo p.m •. 3:30 p.m. & 6:oo p.m. - : 1 I 
· · 7:30 p.m. :I . 
;P-O· Box 713 , 'Saturday, 8:30 a.m. -10:00 a.m. & · I I 
· Auburn, ME 04212 1,o:30 a.m •• 12:oo p.m. • 
1(207) 207-212-6827 : . " . . ----~-- _ .. . ------- ·"' _ , 
.j '[Tuesday, 1:30 p.m. • 3:00 p.m. 1Zoom only 1 

!i{Certlfled until 9/13/2021) ,Tuesday, 4:15 p.;;;::-5;45p.m:·• --:,uu Ch~~ch:----·-· - . 

i . . . . 

~ti.Abuse(f.nalo 

Director: Courtney O'Brien 

P.O. 8ox713 
Auburn, ME 04212 

.(207) 207-212-6827 

lccertrfied untll 9/1"3/2021} 
Aroostook Coon 

Proglam 

'i(zoom only)&. 6:oo p.m. • 7:30 p.m.:)479 MaJn Street, I 
.. . ,jNorway, ME 

:;n;u;sday;4:00 p.m::;~o-p.m. & )Zo~~ni;, 
:1 : l6:oo p.m. -7:30 p.m. , .. I , .. 

Monday, 4:30 p.m. -6:oo p.m. ·1zoomonly 
·, . 

ii 
I 

·I 

I 
I 

Meeting~-- - 'M•eth-C Location 
.!Northem New England Communfty Monday, 6:oo p.m. • 7:3_o_p-.m-.--1

1
chamber of Commerce,-

. Resource Center (Male Program) : Presque Isle, ME 1 

I :~we_d_n_e_sd_a-y,-6-:o_o_p-.m- .-_-7-:3_0_p-.m-.-·,:Hc)ulton Regional-----1 
!Director: Charles Moody :'.Hospital i 

jP.O. Box 164 
1Houtton, ME04730 
X207) 694-3066 
I 
I 

{Certlfled until 5/4/2022) --.. ·.....;. . ·· ... .. ·•.;.. · .... . -· 

: :;;;~;;;;~~. G;~~ ;;.,;;. : 7;;~ ;;.,;;: ~~::~~:, c;;t;; · I 
: ,caribou, ME I 

__ L t ...I 
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fctioices (Female Pr~) 

orrector: DesSree Olasse 

!contact:(207)728-3199 
. berJand Cmnt 

-- ·- . 

,. . •--'-"-'•"·-·;·.,;..;_ ____ r ...... 
Call for more details 

....... 

·1Pro_sram ··----_______ 1~Tfme 
,A Dfff•rent Chofce (Male Program) jMonday, 6:oo p.m. 

Meetflig Loc:atfon 
·---··,---·---·--:lSt. Anne's Episcopal · 1ursday, 5:00 p.m. 

Director: Matthew Perry : 
'!Church 
'I 
140 Windham Center 
:!Road 

P.O. Box704 
Portland, ME 04104 

. (2.07) 233-5997 

:! 

:1 lwtndham, ME 
-------'''" . . . . . . .. . 

Wednesday, 4:00 p.m. and 6:oo : !999 Forest Avenu;,-Unit 1
1 

! .Is 
.p.m. I I 

.k~rt~ed untll 7/
11

/
2021

) !Frfday, 8:oo a.m. and 10:30 a.m. : Portland, ME 1 

cumoerland, S adahoc Knox U~ln and Wa1do C,ouhtles counties . ~-~~j 
. Program - JMeetln& Ttme ~ fM-eeting Location -1 
Choices -The Men's Group (Male :IT~e~ay, 5:15 p.m. • 6:4s p.m. & !MCRRC I 
Program) !1:00 p.m. -8:30 p.m. , 1Publfc Safety 
· ;I ; 45 Congress Street 
. Director: Mary O'Leary 1 _____ , Belfast, ME 

: :jWednesday; 5:15 p.m~·--6:4.5 ·p.m~ & :j<:ongregati~n;.,;.. .. a_l c"'-"h...:.·~rc--· -h 

114 Maine St. 8 6 LI ck St t :i7:oo p.m. • :30 p.m. 117 mero ree 
jBrunswlck, ME 04011 :I : Rockland, ME I 
(207)240-4846 I , , -•• •••---• · •·-,- ·.· -·•· - ·--•---1 

·:c2o7) 3734140 ·'.1hursday, 5:15 p.m. -6:45 p.m. & '!Topsha!'1 Public Safety j 
(2o7) 594-0270 ,,

1

7:15 p.m. · 8:45 p.m. :100 Main Street 
! ;r: . . . _ . . _.~Top~~a-~,_M~- ..:..-- j 

'(certlfled until 1/11/2021) :jFrlday, 9:00 a.m. -10:30 a.m. :;Bath Police 
,

1

1 • Dept., Conference Room 
250 Water Street I 

: Bath, ME I . .... . . .. ...;.;..;.;~_..--._"'' ' '"' ' ''" :r· . 
'I 

r ---- -~ 
i11me for Change Woma,'s Group :call for more details 
!(Female Program) 

!Director: Rebekah Pa~ 

·' 

P.O. Box A 
Rockland, ME 048,41 
(207) 594-2128 
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!certified until: 1/22/2021 

Hancock CoWl 

I I 
I 

.J ··· ··-····· ......... ...... ..... ......... i 
i~ .. ... . . . . ..... ~11ma - ·- .. _. ·.......... . .. - . ,., 

MHtfng Location ----·-----·- ,-----·---·-----,--- .. _____ -
1cholce V (Male Program) · ;Tuesday, 3:00 p.m. -4:30 p.m. & , 59 Franklin Street, B 

: Ellsworth, ME 
!supervisor: Astor GIiiis 
r 
i 
'59 Franktrn St., B 
r Ellsworth, ME 04605 
:,(207) 667-2730 

lccertlfled until 11/08/2021) 

fovrum~ Polnts.(Female 
IProgran,) 

Supervfsor: Astor Gills 

59 Franklin St., B 
Ellsworth, ME 04605 
(207) 667-2730 

lccertlfled untll ol/21/2022) 
Kennebec and Somerset Counties 

1ProaJram .--
jMenswork (Male Program) 

pirector: Jon Heath 

IMenswork 
IP .O. Box 304 
'Augusta, ME 04332 
(207) 446-3386 

{Certlfled untll 7/15/2021) 

· 5:00 p.m. -6:30 p.m. 

;1 

I 
i 
I . . lean for more-d-et_a_lls ____ _ 

I 
! I 
I i 

j I 

I I 
____ ;_I ___ I 

I 
r-·---
!Meetlng Time jMHtlng Location 

··-·---Tuesday, 5:00 p.m. • 6:30 p.m. & , 1south Parish 
7:00 p.m. -8:30 p.m. :congregational Church 

· Friday, 12:00 p.m. -1:30 p.m. ij9 Church Street 
• ~~tur~~y~~=~-~-m. -9:30 a.m. · ,Au~sta, ~E . -I 
:;Thursday, 5:00 p.m. -6:30 p.m. & '.lcenterpoint Community I 
·!7:00 p.m. -8:30 p.m.; ,

1

1church 1 
{ rfday, 9:00 a.m. -10:.30 a.m. : 155 West River Road I 
. . . . . . . . ... . . ...... .. ..... ........... .... .. ............. . . IY.v.a.t~r.v.11_1_~!-~E. ..... .. . . . . .. 
.•-· ••·- •-· ........ _ ----. -·· ·-- - --·•· ·· -·----, 
· Wednesday, 3:00 p.m. -4:30 p.m. &'!Skowhegan Federated 
5:00 p.m. -6:30 p.m. & 7:00 p.m. - · ~Church 

: 8:30 p.m. :;13 Island Ave. 

_ ... -·-•-.. ·---·· i1skowh~an,.ME 
'i* Rolling Intakes for Menswork are held weekly, please call 

!207-446-3386 for schedulrn~. ---· ··----1 
Respect ME (female frolram) !Monday, 9:00 a.m. -10:30 a.m. : ~ennebec Behavforal 

..,__ ______ ___ _ _ .L.........,...'.C...,............ . . . ..... ... '11:f~~-,t~ .............. , ..,,. •.•. ,, _ 
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::~:~~H; c-~-~-= -.... ~~. __ J~:::;~~•t"' == I 
[
Tuesday, 3:15 p.m. -4:45 p.m. fi<ennebec Behavioral : 

·1~e~lth 
Contact: rrqg~rs@kbhmafne.org_or , !67 Eustis Parkway 

· 207-474--8368 ext 3607, cell phone: ! awaterville, ME 
207-861·2465; t· . . . . .. . ___ ,..._.____ . . . . ·-· ... . . • . .. 

· 5 Commerce OriYe ,Wednesday, 10:00 a.m. -11:30 a.m. ' Kennebec Behavioral 
. Skowhegan, ME 04976 :lHealth 
. (207) 873-2136 x 3607 'Is Commerce Drive 

·:Skowhegan, ME 
:I 
I 1Certrfied untfl: 8/4/2021 

enobscat and Piscataguls Countres -------======---. ! Program 1MeetfnCTlme --[Meeting Location 
. DV c,a-;;;s for~ (Male - ---•:[u;sd"iy, 1?o-op . .;;::-;~30· p.m., 4:30 . f~enquis -- . 
. 

1

Program) . p.m. • 6:oo p.m. & 6:30 p.m. -8:oo · 1262 Harlowe Street 
: p.m. jBangor, ME 

·IDfrector: Salge Weeks .!Wednesday, 1:00 p.m. - 2:30 p.m. & : 

I ·1~:3~ p.~,.-~:oo .. p.m,. . . :L_. .. . .. - ·-· -·· ·-.....; 
1262 Harlow Street ,.Thursday, 6:oo p.m. -7:30 p.m. : Charlotte White Center 
•Bangor, ME 04401 Admln Bundlng 
,(207) 876-6210 'I : 572 Bangor Road 
(207) 973-3699 (fax) ___________ :!Dover-Foxcroft, ME 

T• For Class information: StephenM~dera ~-·--·---·-· -
I . (f~;,tiffed_ un~l~o/18{2022) 

- -·· - · - ··- ·· - · --·. ··-. • .;.·;_.,..a.; __,....,..;_ ___________ _ 

· Turning Points: A non~vtotent 
currkulum for Women (Female 
Program) 

Director: Amanda Cost 

P.O. Box653 
Bangor, ME 04402 
-(207) 945-5102 

j(Certlfted untfl 11/19/2022) 

Washi~ton Co_unt_ -====== 
ProaJram 

·1step· F-o_rwa_r_d_, Le-avr-~g Vfolence 
Behrnd (Male Program) 

Director:-' Missy Falrflel_d 
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:can for more details 

I 
I 

!Meeting Time 
----

:call for details 

, ... . ...: 
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·'P.O. Box 1466 
~Ellsworth, ME 04605 I' 207) 255-4934 

.Certified unb1: 12/10/2021 
I, .. . ., . 

orkCoun . ' . . , ... :..__-===::==== 
~ Meetin,·nme Meetfnl Locatk>rl - -
:lyfolence No More (Male Program) ·~uesday, 7:30 p.m. - 9:00 p.m. :'1svork Street, Building 9, 

·/Wednesday, 5:30 p.m. -7:00 p.m. &:!Suite 201-H 

Director: Martfn Burgess ·17:30 r:,.m. - ~:.oo..:~~:'. . . . .. . .... :~sl~d~ord, flt1~ ,.;;.. 
· Thursday, 9:30 a.m. -11:00 a.m., '.:Sanford, ME 

. 15 York Street, Bulldtng 9, Suite 201- : s:30 p.m •• 7:oo p.m. & 7:30 p.m. . ,I 
:H . 9:00 p.m. ·, 
ielddeford, ME 04005 ,1 
t,07) 283-8574 I ,

1 

(Certtfled until 06/19/2021) . . .. . ... . __ .......... ___ :I __ . ____ ........; 
_!Ouing lhtHtnbci-cFema--le----·Ca-11 f~~-moni°d;talls :1 

Program} ii 
Director: Susan Giambalvo 

(800) 239-7298 
(207) 490-3227 

(Certffled until 06/26/2021) -------·---·--··· 

,, 
I 

. . - - -----·---------
Last modified 8/17/2020 
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Appendix D: Expendftures to Date 

The funds from this contract provide essentlal support to Maine's CertJffed Batterer 
Intervention Programs (CBIPs) in the form of statewide coordination, partial reimbursement 
of reduced fees for indigent participants, and high-quality training opportunities. The lnltlal 
funding allowed MCEDV to better understand the statewide needs, and we now know that 
the a dual degree of need is greater than the original funding estimated. 

CBIP Expenditures In Past Year (10/1/2019- 9/30/2020) 

Annual Budget Actual Invoiced Expenses 
Indigent $100,000 $142,325 
Partldpant Fee 
Reimbursement 
Travel $5,000 $462.79 

Training $20,000 $19,540.40 

Admfnfstratlon $25,000 $21,060.20 

TOTAL $150,000 $183,388.39 

Observations 
Indigent Participant Fee Reimbursements 
There has been a steady increase of participating CBJP programs and a higher need for 
Indigent Participant Fee Reimbursements. Our most recent Invoices show total request 
amounts of over $45,000 per quarter. The current allocatfon Is $25,000, with an expected 
shortfall of $20,000 per quarter. 

Travel 
We have had few requests for travel reimbursement, and the COVID-19 pandemic has 
Impacted travel since March 2020, further reducing requests. 

Training 
There is an increased need for more training opportunities, particularly with the move to the 
use of videoconferencing software for classes due to COVID-19. 
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Admlnrstratlon 
There was an initial delay in fully utilizing the funds in this line. As with any brand-new 
program, staff needed to be hired, new processes Initiated, and new relatf onshfps formed. 
Now that It Is established, we better understand the amount of administrative time needed 
to oversee reimbursement, provide statewide coordination, and offer training. Statewide 
coordination, technical assistance, and support of Marne's CBIPs has been needed at 
Increasingly hf gher rates than currently allocated. 

TOTAL CBIP Expenditures to Date {1/1/2019 · 9/30/2020) 
3 Year Budget 

lndrgent $300,000 
Participant Fee 
Reimbursement 
Travel $15,000 

Training $60,000 

Adm(nlstratlon $75,000 

TOTAL .$450,000 

52 

Actual Invorced Remaining Balance 
Expenses 
$183,525 $116,475 

$2,587.04 $9,888.46 
($2-524.50 of unspent 
funds were not used In 

time) 

$39,310.31 $20,689.69 

$43,403.87 $31,596.13 

$268,826.22 $178,649.28 (to be 
spent by 6/30/2021) 
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STATE OF MAINE 

APPROVED 

JULY 9,2021 

BYOOVERNOR 

IN THE YEAR OF OUR LORD 

TWO THOUSAND TWENTY-ONE 

S.P. 478 - L.D. 1491 

CHAPTER 

448 
PUBLIC LAW 

An Act To Ensure Access to and Availability of Violence Intervention 
Services To Reduce Domestic Violence in Maine 

Be it enacted by tbe People of the State of Maine as follows: 

Sec. 1. Appropriations and allocations. The following appropriations and 
allocations are made. 

CORRECTIONS, DEPARTMENT OF 

Office of Victim Sen,lces 0046 
Initiative: Provides funding for partial reimbursement of certified batterers' intervention 
programs for indigent participant fees. 

GENERAL FUND 
AJ10ther 

GENERAL FUND TOTAL 

Office ofVlctim Services 0046 

2021-22 
$200,000 

$200,000 

2022-23 
$200,000 

$200,000 

lnitiative: Provides funding for increased administrative expenses associated with 
additional nm.ding for certified batterers' intervention program expenses. 

GENERAL FUND 2021-22 2022-23 
· All Other $62,500 $62,S00 

GENERAL FUND TOTAL 

Office of Victim Services 0046 

$62,500 $62,500 

lnitiative: Provides funding for training programs to sustain and expand the accessibility of 
certified batterers' intervention programs. 
GENERAL FUND 2021-22 2022-23 

All Other $25,000 $25,000 

OENERALFUNDTOTAL $2S,000 $25,000 
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CORRECTIONS, DEPARTMENT OF 
DEPARTMENT TOTALS 

GENERAL FUND 

DEPARTMENT TOTAL-ALL FUNDS 

PIJ8e 2 - 130LRl307(03) 

2021-22 

5287,SO0 

$287,SO0 

2022-23 

$287,500 

S287,500 
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I DV. The Maine Coalition 
to End Domestic Violence 

Statewide Coordination of Maine's 
Certified Domestic Violence Intervention 
Programs in 2021 
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Introduction 

In early 2019, the Maine Coalltlon to End Domestic Violence (MCEDV) entered into a contract 
with the Maine Department of Corrections {MDOC) to Implement "An Act to Enhance 
Maine's Response to Domestic Violence," (P.L 2018, chap. 431), and that work has continued 
with renewed and modestly Increased funding from the 130th Maine Legislature. The work 
period of calendar year 2021 continued to call upon Maine's Certified Domestic Violence 
Intervention Programs (CDVIP), formerly Certified Batterer Intervention Programs (CBIP), to 
adapt to the evolving needs and conditions related to the COVI0--19 pandemic which has 
Impacted program delivery methods, staffing, program overhead, victim safety concerns, 
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and local Coordinated Community Response efforts. Throughout the pandemic, MCEDVand 
the DOC have worked together to ensure that victim safety remains the top priority of 
Maine's CDVIPs and that the CDVIPs have the support they need to continue their work 
under these challenging circumstances. 

Legislative Accomplishments 

MCEDVand the MDOC collaborated on two key pieces of legislation In 2021: LD 1491, "An Act 
to Ensure Access to and Avallablllty of Violence lnterventfon Services To Reduce Domestlc 
Violence in Maine," whfch continued and Increased the funding for reduced fee 
reimbursement and statewide coordination, technical assistance, and training for Maine's 
CDVIPs; and LD ,s:z, "An Act to Implement the Recommendations of the Department of 
Corrections for Certified Batterer Intervention Programming," which made Important 
changes as a result of the 2020 report to the legislature, lol:tfal 8ocllngs on the Effectiveness of 
Maine's Certified Batterer Intervention Programs. Both pieces of legislation had bipartisan 
support and were passed into law. This success was largely due to the strong collaboration 
that has been built between MCEDV, MDOC, Maine's Domestic Violence Resource Centers 
(DVRCs), and Maine's Certified Domestic Violence Intervention Programs. 

After the close of the 130th Legislature, focus shifted to Implementing the changes In LD 782 
and Improvements in the administration of funds made avaflable via LO 1491. The 
recommendations that were addressed by LD 782 Included a change In the name of Maine's 
Certified Batterer Intervention Programs to Certified Domestic Vlolence Intervention 
Programs. This name change brings these programs Into closer alignment with legal 
language used to describe these crimes, shifts the focus from labeling people to naming the 
behaviors that must change, and more accurately describes the range of behaviors 
committed by the people referred to these programs, Including those who have used 
resistive or reactive force against their partners' ongoing patterns of coercive control 
against them. 

Another Important change within LD 782 shifted the onus for providing victim contact 
Information and Incident reports from CDVIP participants to local District Attorneys, to avoid 
the potential for participants to withhold that Information or to use the obllgatfon to harass 
their victims. MDOC, MCEDV, and the CDVIPs continue to partner on effective 
Implementation of this legislation. MCEDV drafted and shared guidance for both prosecutors 
and CDVIPs. Implementation of this aspect of LD 782 has been addressed In an ongoing way 
at regular meetings of the CDVIP network, and significant collaborative progress is being 
made in Jurisdictions throughout the state. 
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MCEDV Administrative Support and Statewide Coordination 

MCEDV's Preventton and Intervention Director, Karen Wyman {she/her), coordinates 
statewide efforts related to Maine's CDVIPs. She works closely with other MCEDV colleagues 
to administer reimbursement for reduced fees for Jncome-ellgible participants and CDVIP 
staff training costs; convenes the CDVlPs twice monthly to solve problems, share 
Information, and coordinate efforts; coordinates traf ning opportunities for CDVIP staff; 
provides lndlvlduallzed technical assistance to programs as needed; observes classes at each 
program annually; and co-facilitates the biennial Standards Review Team with Tessa Mosher 
{she/her) of the MDOC. Additionally, MCEDVand MDOC have been active in facilitatlng 
efforts to explore options for more Inclusive and equitable access to CDVI P for marginalized 
populations, lncludlng people In LGBTQ+ communities, people with limited English 
proficiency, and people with dfsabllltles. 

During 2021, the CDVIP network discussed the followtng topics at their meetings: 
• Standards Review Process • Training Needs 
• Suicide Prevention • Handling the Personal Impact of CDVIP 

• Program Updates - funding, COVID Work 
response and protocols, staffing and • Family Hierarchy and Abuse 
hiring • Funding and Reimbursement 

• Challenges of Online Facilitation • Opioid Use, Overdose Prevention, and 

• Legislative Updates Narcan 

• Infrastructure Funds • Legislative Implementation 

• Disparity of Enrollment In Women's • Dlsabllity Accommodations 
Programs • Record Retention and Document 

• Language Access Needs Storage 

• What CDVJPs can teach us about 
preventing DV 

Looking ahead to 2022, MCEDV wlll continue to convene the CDVIP staff twice monthly and 
use one of those meetings for peer learning and the other for attending to COVIP business. 
MCEDV wlll continue to co-facllltate the Standards Review Team with the MDOC. 

Reduced Fee Reimbursement 

MCEDV continues to admfnlster reimbursement to Maine's CDVIPs. lncome-ellglble 
participants, defined as at or below 138% of federal poverty levels, may pay a reduced fee of 
$10 per class, and the CDVI P may request reimbursement of $25 per class for those 
Individuals. This results In total revenue of $35 per class which Is the average cost of full-fee 
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C0VIP participation as of the start of the MCEDV-MDOC contract In 2019. In 2021, MCEDV 
held severaJ discussions regarding funding, Including a means to create greater consistency 
In eligibility determination and streamlined request mechanisms. 

Technkal Assistance 

MCEDV's Prevention and Intervention Director regularly responds to lndlvfdual requests for 
assistance related to CDVIPs. These requests come most often from CDVIP staff, but they 
also originate from DVRCs, prosecutors and court staff, community organizations, and other 
members of Coordinated Community Response efforts. MCEDV strives to be responsive, 
transparent, and collaborative in providing technical assistance on these Issues. 

Some key areas of technical assistance included: 
• Supporting the transition and renewal of DVIP certiflcatlon for the York County Men's 

Program which changed ownership. 
• Updating legal system partners about changes in class format (virtual vs, onllne) and status 

of CDVIP programming throughout the COVID-19 pandemic. 
• Trouble-shooting and problem-solvfng logistical and content delivery issues as CDVIPs moved 

between virtual and In-person classes. 
• Addressing Issues of staff support, supervision, and sustenance as they do work that Is 

Intellectually and emotionally demanding. 

Maine's CDVIP staff are remarkably dedicated, hard-working, and resourceful. They have 
managed to continue to provide domestic violence Intervention programming that is aligned 
to what fs known to enhance victim safety and offender accountability amid near constant 
change, tight budgets, and incredibly dtfflcult circumstances. During the pandemic, the 
complexity of the situations they deal with has been exacerbated by an Increase In observed 
and reported substance use, Including several participants' deaths due to overdose. CDVI Ps 
have sought training in overdose prevention and Intervention, and most of the programs 
who are meeting In-person keep Narcan on hand In case it's needed during class. Programs 
that are meeting onllne have Instituted emergency response protocols to address overdose 
and safety concerns as well. These committed professionals deserve recognition for the 
complex, high stakes work that they are doing. 

Training 

In 20211 MCEDV coordinated a variety of training opportunities for CDVIP staff, monitors, and 
allied professionals. In addition to the training hosted and/or funded by MCEDV, regular 
updates to the CDVIP network consistently included additional opportunities for 
professional development from respected local, national, and global sources. MCEDV made 
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the difficult decision not to host fn-person events during 2021 due to the COVID-19 pandemic. 
MCEDV hosted the following onllne trainings in 2021: 

• Domestic Vlolence Turning Points: A Nonviolence Curriculum for Women, May/June 2021, 

presented by Melissa Scala, co-author of the curriculum used by all of Maine's CDVIPs for 
women - 15 hours 

• Monitoring Maine's Certified Domestic Vlotence Intervention Programs, MCEDV Advocate 
Weblnar Series (audfence Included both advocates and DVIP staff), presented by Karen 
Wyman, MCEDV Prevention and Intervention Director, July 2021 -1.5 hours 

MCEDV consfstently receives high marks from participants when they evaluate CDVIP 
trainings hosted by MCEDV1. The high level of existing understanding among participants in 
this training resulted in the highest posltlve response rate about affirmation of current 
bellefs and attitudes about domestic abuse, and 98% of participants felt that the training 
provided useful and practical Information. 

MCEDV also supported the participation of CDVIP staff and allied professionals at the 
following professional development opportunities: 

• Creating a Process of Change for Men Who Batter (foundational training In the curriculum 
commonly referred to as "Duluth"), various dates, presented by Domestic Abuse 
Intervention Program of Duluth, Minnesota 

• Advanced Facilitation Webfnar Series, various dates, presented by Domestic Abuse 
Intervention Program of Duluth, Minnesota. Topics Included: Coercion and Threats; 
Emotlonal Abuse and Using Children; lsolatlon and Economic Abuse; Male Privilege; 
Minimize, Deny, and Blame; and Physical Violence 

• Beyond Covfd: Challenges, Benefits, and Wisdom ofVldeoconferendng in BIPs, June 2021, 

presented by New Mexico Coal!t!on Against Domestic Violence 
• Spectrum 2021 Conference: Preventing & Responding to Violence against LGBTQI+ Students, 

June 28 - July 2, 2021, presented by SPECTRUM (Sexual & Interpersonal Violence Prevention 
Education, Capacity Building, and Training fn Response for Underserved Sexual and Gender 
Minorities) 

• 25th Annual BISC-MI Conference• From Theory to Practice: Focusing on Sexualized Abuse, 
Sexual Respect, and Sexual Health In Battering Intervention Programs, November 2021, 

presented by Battering Intervention Servfces of Michigan 

This hybrid approach to training, which Included both MCEOV-hosted and extemally.:-hosted 
events supported through re(mbursement, has allowed for a new level of flexlbfllty and 
responsiveness to CDVIP staff members' tralnfng needs as those needs arise. This approach 
allowed Innovation In our training efforts, too. As part of our 2021 trafnlng efforts, MCEDV 
contracted with global expert on domestic violence fnterventlon programming, Melrssa 

' MCEDV's most recent training report covers the MCEDV fiscal year which runs October - September. 
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Scaia, to provide lndfvfdualfzed class observatlon and feedback to two of Maine's CDVIPs, 
Safe Voices' Altematlves to Abuse program for men and Kennebec Behavioral Health's 
Respect ME program for women. Staff at both programs reported that this Individualized 
Instruction was valuable to improving their work and one described ft as akin to a "master 
class" rn domestic violence Intervention work. 

Monitoring and Class Observation 

In the spring of 2021, Karen Wyman of MCEDV observed classes at all of Maine's CDVIPs that 
were running classes. Wyman provided Immediate feedback to CDVIP educators after 
observation, followed up with CDVIP directors as needed, and completed monitoring 
reports that were shared with the CDVIP, the partnering DVRC where applicable, and the 
MDOC after each observation. 

CDVIP MonltorfnS! Date 
carrn~ Unlimited - York Countv Women's Proj!ram April 29, 2021 

Choices (Volunteers of America) - Midcoast Men's Proi?ram March 10. 2021 

MensWork (Family Violence Project)- Kennebec/Somerset Men's April 30, 2021 

Prol!ram 
Turning Pornts - Hancock County Women's Program April 14, 2021 

Northem New England Community Resource Center-Aroostook March 4, 2021 

County Men's Prof!ram 
Step Forward, Leave Vfolence Behind (Next Step Domestic March 16, 2021 

Violence Project) -WashlnS!tOn County Men's Program 
DV Classes for Men (Penquis)- Penobscot/Pfscataquls Men's March 23, 2021 

Pro~ram 
Respect ME (Kennebec Behavioral Health)- Kennebec/Somerset March 2, 2021 

County Women's Pro~ram 
Safe Voices -Alternatives to Abuse - March 1, 2021 

Androsco2e:fn/Oxford/Franklin Women's Program 
Safe Voices - Alternatives to Abuse - March 6, 2021 

Androsco~~in/Oxford/Franklin Men's Program 
A Different Choice (Through These Doors)- Cumberland County February 25, 2021 

Men's Proi?ram 
Violence No More - York County Men's Program March 2:,, 2021 

In addition to these class observatlons and monitoring reports, MCEDV reviewed monitoring 
reports shared by DOC and CDVIPs and provided input as needed. 

Inclusive and Equitable Access 
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MCEDV, in partnership with the MOOC, has been active In Identifying barriers to and 
resources for inclusive and equitable access to domestic vlolence Intervention programming 
that addresses the needs of Maine's diverse population. Areas of need have been identified 
In serving people who are LGBTQ+, who have limited Engllsh proficiency, and who need 
accommodations on the basis of dlsablllty. 

MCEDV and MDOC are supporting the collaboratlve efforts of Famf)y Violence Project, 
Partners for Peace, and MafneTransNet to explore the planning, development, and 
implementation of domestic vfoience Intervention programming for people who are 
LGBTQ+. Addftlonally, the CDVIP network has had conversations about thfs fssue. Funding to 
support thoughtful planning and implementation is a challenge to advancing thfs work. 

Several organizations have expressed interest in a similar exp[oratlon of CDVIP options for 
people who need linguistic and/or cultural accessibility needs met to meanlngfully 
participate In CDVIP, and MCEDV and MDOC support those efforts. Concerns about funding 
for program operations, interpretive and translatlon services, and curriculum development 
are significant. 

In 2021, the Issue of access to CDVIP for people who are Deaf or hard of hearing emerged. 
MCEDV and MDOC engaged with CDVIPs to explore options that would address the 
necessary accommodations for equitable access without an impossible financial burden on 
the CDVIPs. MCEDV and MDOC has begun fnltlal conversations about how to do that. That 
collaborative problem-solving wJII continue in 2022. The cost of interpretive services Is a 
significant obstacle for the CDVIPs. 

Conclusion 

The state of Maine benefits by having a coordinated network of its Certified Domestic 
Violence Intervention Programs, their partnering Domestic Violence Resource Centers, and 
allied professionals In government agencies and community organizations, led in partnership 
between the MDOC and MCEOV. As one CDVIP Director said in an update to MCEDV, 
"Investment In violence Intervention programs is an investment In survivor safety and 
autonomy." Maine Is making the right Investment. 

If you need additional Information about the content of this update or the work of MCEDV 
related to Maine's CDVI Ps, please reach out to Karen Wyman, Prevention & Intervention 
Director, MCEDV at karen@mcedv.org. 
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STATE OF MAINE 

APPROVED 

JUNE 11, 2021 

BY GOVERNOR 

IN THE YEAR OF OUR LORD 

TWO mousAND TWENTY-ONE 

H.P. 587 -L.D. 782 

An Act To Implement the Recommendations oftbe Department of 
Corrections for Certlfted Batterer Intervention Programming 

Be it enacted by tbe People of tbe State of Maine u followa: 

CHAPTER 

174 
PUBLIC LAW 

Sec. 1. 17-A MRSA §1501, sub-§9, as enacted by PL 2019, c. l 13, Pt. A, §2, is 
amended to read: 

9. Recoanize domestic violence and certified h1ttePen' domestjc yjolence 
intervention programL Recogniz.e domestic violence as a serious crime against the 
individual and society and to recognize eattffl:!fs' domestic violence intervention programs 
certified pursuant to Title 19-A, section 4014 as the most appropriate and effective 
community intervention in cases involving domestic violence. 

Sec. 2, 17-A MRSA §1804, sub-§6, as enacted by PL 2019, c. 113, Pt. A, §2, is 
amended to read: 

6. Exception to limits when person ordered to complete NU.NH' domesdc 
yiolepg Intervention program and pay restitution. If the State pleads and proves that 
the enumerated Class D or Class E crime was committed by the person against a family or 
household member and the court orders the person to complete a certified eeUereM' 
domestic violence intervention program as defined in Title 19•A, section 4014, the person 
may be placed on probation for a period not to exceed 2 years, except that, on motion by 
the person's probation officer, the person or the court, the term of probation must be 
tennlnated by the court when the court determines that the person has: 

A. Served at least one year of probation; 

B. Completed the certified eatteMP9' domestic yjolence intervention program; 

C. Paid in full any victim restitution ordered; and 

D. From the time the period of probation commenced until the motion for termination 
is heard, met all other conditions of probation. 

As used in this subsection. "enumerated Class D or Class B crime11 means any Class D 
crime in chapter 9, any Class Dor Class E crime in chapter 11, the Class D crimes described 
in sections 302 and 506-B and the Class D crimes described in sections 554, SSS and 758. 
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See. 3. 17-AMRSA §1807,sub-§2, ,i»,as enacted by PL 2019, c. l 13, Pt. A, §2, 
is amended to read: 

D. Undergo, as an outpatient, available medical or psychiatric treatment, or to enter 
and remain, as a voluntary patient, in a specified institution when required for that 
purpose. Failure to comply with this condition is considered only as a violation of 
probation and may not, in itself, authorize involuntary treatment or hospitalization,, 
The eeu,t may fl.et 8ffier and die State may net pay fer the pel'58n te attend a eatterers' 
ifltePYention p,eg,em unless tfte pPegNHft is e8f'tifiee Eder Title t 9 A, eeetieR 4014; 

Sec. 4. 17-A MRSA §1807, sub-§2, 11)-1 is enacted to read: 

P-1, Complete a certified domestic violence intervendon program. The court may not 
order and the State may not MY for the person to attend a domestic violence 
intervention proi[BM Wlless the proil])M is certified under Title 19-A, section 4014; 
Sec. 5. 17-A MRSA §1807, sub-§4, as enacted by PL 2019, c. 113, Pt. A, §2. is 

amended to read: 

4. Fmdln11 or explanation required In certain c11m when completion ofl,a1HreH' 
dome,tic; yiolepce intervention program ls not ordered as a condition of probation. If 
an individual is convicted of a crime under chapter 9 or 13 or section 758 that the State 
pleads and proves was committed by the individual against a spouse, domestic partner or 
sexual partner; a fonner spouse, domestic partner or sexual partner; a victim with whom 
the individual is living or lived as a spouse; or a victim who is or was a dating partner of 
the individual and the court does not order as a condition of probation that the individual 
complete a batterel'S' domestic violence intervention program certified pursuant to Title 
19-A, section 4014, the court shall make findings on the record of the court's reasons for 
not ordering the individual to complete a l!mterers' certified domestic violence intervention 
program. If a plea agreement submitted to the court in accordance with Rule I IA(b) of the 
Maine Rules of Unified Criminal Proced\Ue does not contain a provision ordering the 
individual to complete a ee:ttereR11 certified domestic violence intervention program, the 
attorney for the State shall indicate, in a writing submitted to the court, the-basis for the 
plea agreemenfs not including completion of a b8"e1e,s' certified domestic violence 
intervention program as a condition of probation. For purposes of this subsection, 0dating 
partner" means a victim currently or formerly involved in dating the individual, whether or 
not the individual and the victim are or were sexual partners. For purposes of this 
subsection, "domestic partner" means one of2 unmarried adults who are domiciled together 
under a long-term arrangement that evidences a commitment to remain responsible 
indefinitely for each other's welfare. 

Sec. 6. 17-A MRSA §2102, sub-§1, as enacted by PL 2019, c. 113, Pt. A, §2, is 
amended to read: 

1. Information provided to victim. Whee JIN&fteaele, the~ attorney for the State 
shall make a good faith effort to infonn each victim of the following: 

A. The details of a plea agreement, including a deferred disposition, before it is 
submitted to the court; 

B. The right to comment on a plea agreement, including a deferred disposition, 
pursuantto section 2103; 
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C. The proposed dismissal or filing of an indictment. infonnation or complaint 
pursuant to the Maine Rules of Unified Criminal Procedure, Rule 48, before that action 
is taken; 

D. The ti.me and place of the trial; 

E. The time and place of sentencing; 

F. The right to participate at sentencing pursuant lO section 2104; 6ftf! 

F-1, The termination of probation pursuant to section 1804. subsection 6; and 
0. The right to comment on the proposed early termination of probation, early 
termination of administrative release or conversion of probation to administrative 
release, pursuant to section 2105. 

Sec. 7. 17-A MR.SA §2108, sub-§2, as enacted by PL 2019, c. 113, Pt. A, §2, is 
amended to read: 

2. Disclosure to law enforcement or victims' seniee aaency. Records that pertain 
to a victim's current address or location or that contain infonnation from which a victim's 
current address or location could be determined may be disclosed only to: 

A. A state agency if necessary to carry out the statutory duties of that agency; 

B. A criminal justice agency if necessary to carry out the administration of criminal 
justice or the administtation of juvenile justice; 

C. A victims' service agency with a written agreement with a criminal justice agency 
to provide services as a victim advocate; er 

D. A person or agency upon request of the victim,.; 

E. A certified domestic violence intervention proaram In which the defendant in a 
criminal proceedine; involvin& the victim has enrolled or wi]J enroll; or 
F. The domestic violence center servin~ the same county as the certified domestic 
violence intervention m:omam in which the defendant in a criminal proceeding 
inyolvin& the victim has enrolled or will enroll. 

Sec. 8. 19-A MRSA §1653, sab-§2, ,iE, as enacted by PL 1995, c. 694, Pt. B, §2 
and affected by Pt. E, §2, is amended to read: 

E. The order of the court may not include a requirement that the State pay for the 
defendant to attend a ee!teNM' domestic violence intervention program unless the 
program is certified Wlder section 4014. 

Sec. 9. 19-A MRSA §4013, sub-§1, 4'[A, as amended by PL 2019, c. 188, §1, is 
further amended by amending subparagraph (9-F) to read: 

(9-F) One member, appointed by the Governor, who has experience working in 
eatte,ePS' domestic violence intervention programs; 

Sec. 10. 19-A MRSA §4013, sub-§4, ,rA, as amended by PL 2001, c. 240. §2 and 
PL 2003, c. 689, Pt. B, §7, is further amended to read: 

A. The chair of the commission shall appoint members of the panel who have 
experience in providing services to victims of domestic and sexual abuse and shall 
include at least the following: the Chief Medical Examiner, a physician, a nurse, a law 
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enforcement officer, the Commissioner of Health and Hwnan Services, the 
Commissioner of Corrections, the Commissioner of Public Safety, a judge as assigned 
by the Chief Justice of the Supreme Judicial Court, a representative of the Maine 
Prosecutors Association, an assistant attorney general responsible for the prosecution 
of homicide cases designated by the Attorney General, an assistant attorney general 
handling child protection cases designated by the Attorney General, a victim-witness 
advocate, a mental health service provider, a facilitator of a certified eattefefS' domestic 
violence intervention program under section 4014 and 3 persons designated by a 
statewide coalition for family crisis services. Members who are not state officials serve 
a 2-year term without compensation, except that of those initially appointed by the 
chair, 1/2 must be appointed for a one-year term. 

Sec. 11. 19-A MRSA §4014, as amended by PL 2013, c. 424, Pt. B, §8, is further 
amended to read: 

§4014. Certileatloa ofl,aftereN' Certiflgl domestic yiolence Intervention programs 
1. Rules establishing standards and procedures for certlfkation. The Department 

of Corrections, referred to in this section as the "department, 11 shall adopt rules pursuant to 
the Maine Administrative Procedure Act, in consultation with the Maine Commission on 
Domestic and Sexual Abuse, that establish standards and procedures for certification of 
1,atte,e,el domestic violence intervention programs. The department, in consultation with 
the commission, shall review and certify programs that meet the standards. Rules adopted 
pursuant to this subsection are routine technical rules as defined in Title s. chapter 375, 
su.bchapter 2-A. 

3. Information 1harlpg with certlfie<J domestic violegg iptemptiog programL 
In a criminal proceeding that results in the issuance of a court order that directs a person to 
complete a certified domestic violence interyention PC91WVD, within 7 da,ys of the issuance 
of the order, the attorney for the State shall provide to the certified domestic violence 
intervention prolWPJl in which the person has enrolled or will enrol): 

A. Toe jncident report from a law enforcement yenw submitted to the attorney for 
the State that is most relevant to the criminal proceeding, which the certified domestic 
violence intmention prolWlJD is authoriud to receive pursuant to Title 16. section 805. 
subsections; and 
B. The last known contact infonnation for the victim in the criminal proceeding. 

Sec. 12. 22 MR.SA §4036, sul>-§1, ,ii, as amended by PL 1995, c. 694, Pt. D, §43 
and aff ectcd by Pt. E, §2, is further amended to read: 

I. The court may not order and the State may not pay for the defendant to attend a 
eMfepeftl' domestic violence intervention program unless the program is certified under 
Title 19-A, section 4014. 

Sec.13. 34-A MR.SA §1206-A, sub-§1, 18, as amended by PL 2017, c. 407, Pt. 
A, § 1 S 1, is further amended to read: 

B. "Community intervention program" means a program operated at the community 
level providing services designed to intervene in the risk factors for reoff ending. 
including. but not limited to, mental health, sex offender treattnent, social service and 
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substance use disorder treatment programs, but not including a eatte,ePB1 domestic 
violence intervention program under Title 19-A, section 4014. 
Sec.14. 34-AMRSA §1214, sub-§5,as amended by PL 2017, c. 407, Pt. A, §153, 

is further amended to read: 

S. Report regarding INltte,en domestic violence Intervention programs. 
Beginning Janumy 2003 and annually thereafter, the department shall report to the joint 
standing committee of the Legislature having jurisdiction over criminal justice matters 
regarding the work of haHere,e domestic violence intervention programs. The report must 
include infonnation regarding: meeting program benchmarks and goals, developing and 
implementing new programs, measuring effectiveness of existing programs and 
communicating and coordinating efforts with providers of substance use disorder services, 
literacy support and other services with whom battefem persons ordered to complete a 
domestic violence intervention proi1JU11 may need to work in order to participate 
meaningfulJy in a ~ domestic violence intervention program. 
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STATEWIDE DOMESTIC VJOLENCE INTERVENTION PROGRAM MALE STATimcs 

January ~ 2021 to December 31, ZDZ1 

ZDZ1 Statewide Totals 

Number of men who were enrolled In the program 
::r • •• -. ':" .- • •••••• • - : •• .:: • 

Number of men who completed the program (48 weeks) 

Number of men who left wlthout completing the prosram (voluntarily, their choice) . . .. ... - .... . ... : . . . . 
Number of men who left without completing the program (discharged, expelled) . . ' . . 
Number of men who re-offended due to a non-DV related Incident and went to jall whlle 
attendins 

·~ "'I,. ' - · ,,. • ' • , • •• 

· Number of men who re-offended due to a DV related lnddent and went to jail whlle 
J _a~ndlns 

➔ Number of men who completed but were required to attend apln after completion 
, • -rY', • II" •• • • • •, • • 

·. Number ~f referrals from MDCC proba~on 

Number of referrals resu lting from ti lings or condltlon of release 
:. . ' 

Number of referrals from DHHS . . . 

Number of protection from abuse referrals (PFA) . . ··. . . . . .. . . 
Number of self-referrals 
:· ,. ·' 

~ Transfers from other Domestic Violence Intervention ProSrams . .. -· ... ... •. • . . . •' ' ' 

i N~mb~r o~ other referrals 

.:. Number of d~e~re~_d_ls~osltlon~ . . 

·: Nu~ber _of men with special needs 

Number of men referred to another provider for mental health services - ,: · ... . ,• ' 

Number of men referred to another provides for substance abuse . .... 
Number of men referred to another provider for ltteracy services 
. • .r . ·• ' • . .... .. . . . . ... 

;i.~!''!Jber of me~ referred _to a_nother provl~er for par~ntlns services ir . . . .. 
1
: ~.um_~r of m~~ r~ferred to anoth~r provider for vocatl~nal services 

•· __ N~~ber of m~n._~eferred to ~nother P.rovider for em~loyment servi~ 

•. Number of men referred to another provider for flnandal services ---~ . -·· -- :, •. :. . ' . 

1151 

341 

52 

192 

30 

38 

14 

689 

31 

70 

54 

58 

23 

6 

168 

97 

20 

12 

0 

11 

0 

0 

2 
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STATEWIDE DOMEmc VIOLENCE INTERVENTION PROGRAM fEMALE SJATISJIC$ 

January 1, 2021 to December 31, 2021 
2021 Statewide Totals 

Nu_mber_ of ~men who were enrolled In the prosram 

'.! Number of women who completed the program (48 weeks) 
-~- ·r•--L_z_, ·. . • • 

, Number of women who left without completll"li the program (voluntartly, their choice} . ' .. ... . . . . . . . . 

Number of women who left without completing the pr01ram (discharged, expelled) 
' ·T" - . . . - ·"' ... . . . . . . :~ 

Number of women who re-offended due to a non-DV related Incident and went to jall while 
attending 

Number of women who re-offended due to a DV related incident and went to Jail while 
~~~nding 

Number of women who completed but were required to attend again after completion 
• • .· • •• • • a; • ... • • ' ' 

Number of referrals from MDOC probation .. . . -~.. . . ' '• 

,, Number of referrals resulting from flllngs or condition of release 
. : . . '"; . . . . 

Number of referrals from DHHS . . 

Number of protection from abuse referrals (PFA) . ' . . . . . . . 
Number of self-referrals 

Transfers from other Domestic Violence Intervention Programs 
. . : . . . . " . . . . 

Number of other referrals 
. .. ·: "· . 

Number of deferred dispositions 
•· .. .. -: . . ' . . ' 

Number of women with special needs . .. :. .. ... ...... . .. . , . 
Number of women referred to another provider for mental health services 

: , . , • + • • • • • • • • •• • 

i~ ... N~T~_er ~f. ~o~en referred _to ai:iother provides for substance abuse 

•
1 Number of women referred to another provider for llteracy services . . - . . 

Number of women referred to another provider for parentlns services ·= .: ~- .. ·. . . . . . 
Number of women referred to another provider for vocational services 

• rt ~. ... . • • . • . • ' 

Number of women referred to another provider for employment services 
Ir ... ·-· . • . • . . . • ' 

~ Number of women referred to another provide.r for financial services 
I • • 

92 

23 

19 

3 

3 

0 

0 

25 

9 

13 

1 

4 

1 

2 

18 

14 

12 

10 

0 

3 

0 

0 
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MAINE JUDICIAL BRANOf 

STATE OF MAINE 

V. 

- ---- ---------- Defendant 

"X" the court for filing: 
0 Superior court D District Court 
D Unified Crlmlnal Docket 
County: 
Location (Town): ---------Docket No.: -----------

STATEMENT OF PROSECUTING ATTORNEY REGARDING 
DOMESTIC VIOLENCE INTERVENTION 

17-A M.R.S. §1807(4) 

I, ______ _ ______ ___, prosecuting Attorney for the State of Maine, hereby state that the 

Inclusion of a certified Domestic Violence Intervention Program was not part of the plea agreement offered In this 
case for the followlng reason(s): 

D Domestic Violence Intervention Is not appropriate given the following facts: 

DA Certified Domestic Violence Intervention Program is not reasonably accessible in this case. 

D Defendant does not have the financial means to pay for a Certified Domestic Violence Intervention 
Program and alternative funding is not available. 

D Defendant completed a Certified Domestic Vfolence Intervention Program, namely 
__________________ on (mm/dd/yyyy) _______ _ 

D Defendant has completed or is enrolled in the following alternative treatment that is appropriate In 
this case: _________ __________ _ __________ _ 

00ther: _ _ ______ _ _______ _ _______ _ 

Date (mm/dd/yyyy): ► 
Attorney for the State 

Printed Name and Bar Number 

ADA Notice: The Maine Judicial Branch complies with the Americans with Disabilities Act (ADA). If you need a reasonable ~ 
attommodatlon contact the Court Access Coordinator, accesslbHltypcourts,ma!ne.gov. or a court clerk. 
langua,e Services: For la~ uage assistance and Interpreters, contact a a,urt dertc or inte•preter,;Ocourts m.ilne., \ . 
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