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Introduction

Background

Crescendo Consulting Group (CCG) was engaged by the State of Maine, Department of
Administrative & Financial Service, Bureau of Human Resources (DAFS/BHR) to assist them in
the analysis and use of comprehensive cash and non-cash compensation comparisons of the
State of Maine’s competing labor market to jobs in the state of Maine.: To conduct the project,
CCG contacted over 250 organizations in addition to a large number of mumcnpahtles in order to
collect and analyze the survey responses.

Objectives

The State of Maine is challenged to control budget expenditures while still supporting efforts o

- fairly compensate valuable employees and wisely use public funding. Support of these efforts
has highlighted the need to view State wage data relative to the competitive labor market — both
private sector and public sector. The wage and benefits survey has the following objectives:

« Collect current wage and benefit data that can be used to benchmark individual job
classifications in the Executive Branch and as a basis fo respond to legislative inquiries.

e Aggregate survey information in order to extrapolate results by Administrative Unit—as a
basis to evaluate broader State of Maine employment characteristics and, if needed,
respond to legislative inquiries.

This report describes the methodology used {o obtain resulis and present the resuits of the
salary survey.

Methodology

In order to achieve the project objectives noted above, CCG developed and executed a five-
" step research methodology designed to collect and aggregate key data from Maine companies.
A description of the five-step methodology follows:

Sample design and coordination

CCG worked closely with DAFS to design a target sample that would yield approximately
eight or more responses for most job titles. To do this, three primary databases were
created and coordinated prior to requesting survey information.

First, a list of suggested job classifications was initially developed by DAFS, and then CCG
and DAFS worked together to refine the database and develop a final list of 87 private and
public sector job classifications to include in the research. The targeted job classifications
comprise at least 20% of the employment in each State of Maine Administrative Unit and
provide a reasonable “market basket” approach for comparing the results.

It was understood that some State of Maine job classifications (e.g., Public Service
Coordinators, Managers, and Executives, as well as Corrections positions and others) would
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have few private sector equivalents. It was agreed, thérefore, that compéariséns would be”
made fo comparable states’ positions, when available. '

Second, CCG developed a database of over 250 Maine companies (not including
municipalities) and individual contact names, email addresses, and felephone numbers for
each. In addition, the database includes over 100 municipalities and county authorities.
The target companies were geographically dispersed throughout Maine; were comprised of
non-profit, for-profit, and public sector (governmental) organizations; included
representatives from approximately 18 different industries; and, focused mostly on Maine’s
larger companies (over 100 employees). See Appendix 1 for a list of participants.

Third, in order to improve the expected response rates, CCG developed industry-specific
survey instruments that contained only job positions likely to be found among companies
comprising those industries.

All databases were reviewed and approved by DAFS prior to soliciting wage and benefit
data from target organizations.

Survey instrument creation

As noted above, CCG created 18 unique surveys based on the target industry. Each survey
had fwo components: benefits and salaries. .

The benefits data portion was identical across all survey versions. The benefits sections of
the surveys included a request for information on an organizational level about company-
paid insurances, paid time off (vacation days, sick time, number of holidays, etc.), and
deferred compensation (e.g., 401K programs, retirement accounts, etc.). Although policies
within companies can vary based on job classification, most company policies are consistent
across the majority of their workers.

In the salary portion of the surveys, targeted job classifications differed by industry. The
number of targeted job classifications varied by industry from 13 (for Banking and Financial
companies) to 83 (for Federal Agencies in Maine). The salary portion included a list and
description of the targeted positions, a request that respondents provide the number of
people currently employed for each position, the actual minimum salary paid, the median,
and the highest salary paid for each position. Wage changes (2008 versus 2007, and
expected 2009 versus 2008) were also included in the salary portion of the survey.

Data collection

Surveys were distributed via email in two waves. Each email survey invitation included a
cover letter which explained the purpose and usage of the survey information, and the
industry-specific survey as an Excel spreadsheet aftachment. Survey participants were
assured-anonymity. The first wave of survey requests was sent to approximately 200
companies from October 29 to November 3.

- Based on the early response rates, a second wave of surveys was sent out on November 16
o approximately 40 companies. Within three business days from the email date, CCG
began conducting follow-up telephone calls in order to confirm that the target person
received the survey, answer any questions, and encourage participation. Follow-up
telephone calls continued until December 9. Survey data was accepted until December 23.
In many cases, the target person had either not received the survey (so a replacement was
sent) or had received the survey but was not the person who could complete it. In the latter
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case, CCG would request the correct person’s email address and would re-send the surVey
request. In some cases, CCG needed to ieave voice mail messages for target respondents,
some of which were not returned.

CCG also sent “reminder” emails to non-respondents approximately two weeks after the
initial survey requests were issued.

Throughout the survey period (October 29 to December 9), CCG made a minimum of five
telephone calls and/or emails to each respondent organization in order to initiate their
participation. The overall participation rate was nearly 40%.

In addition to survey information, CCG was able to incorporate recently attained data
(October 2008) from the Maine Municipal Association (MMA). After reviewing the data with
DAFS/BHR in order fo align municipal job descriptions with targeted job classifications,
some of the MMA data (mostly public service positions) was incorporated.

In total, over 200 Maine companies and municipalities are included in the statistical
compilation of data.

Statistical compilation and analysis

When respondents submitted their completed surveys, CCG aggregated the data and
secured the surveys for analysis. CCG used a series of database analysis technigues to
sorf the data by job classification and administrative unit, and then to calculate key metrics
(average minimum hourly rates, medians, and average maximum hourly rates) for each
position. See Appendix 2 for a description of Adminisirative Units.

The key metrics for each administrative unit and target job classification are shown in
Appendix 3.

Data output and report generation

Based on analysis of the survey responses and information supphed by DAFS/BHR, CCG
prepared the data tables and this document for review by DAFS/BHR. The attached tables
include key metric data for each surveyed position and data for comparable State of Maine
job classifications, in addition to summaries by administrative unit.

CCG will provide a summary report for each survey participant. Raw data (blinded for
confidentiality) will also be available to DAFS/BHR including frequency reports and specified
tabulations of the survey results.

Considerations and limitations

A limitation of this work is related to the fact that the Executive Branch of Maine State
Government employs a range of job classifications virtually unduplicated within a single
employer in Northern New England outside of other state governmenis. While most of the
benchmark classifications have comparables in private industry, the most unigue jobs had
few comparables and were, thus, more likely to be subject to competitive market forces that
can result in large deviations from current State wages. The majority of these were public
health or Department of Corrections positions.

Based on DAFS/BHR and CCG discussions, other key questions considered when reviewing
the data included the following:
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What are the sample limitations of Maine DAFS/BHR data?

Overall, the DAFS/BHR wage survey was a broad-based study. The wage data represents
responses from approximately one-third of Maine’s larger employers, as well as
approximately 100 municipalities. However, not all Maine companies or all employment
positions were surveyed; nor was participation mandated.

How well do the job classifications match between DAFS/BHR and the private sector?

CCG and DAFS/BHR reviewed the State of Maine job classification descriptions and found
that job descriptions for a given job title were similar in the public (DAFS/BHR) and private
sector. Although descriptions were often similar, occasionally, degree requirements,
licensures, or some other specifications differed, and this may have contributed to some

. wage variations. Based on the job descriptions inciuded in the survey, survey participants
self-selected positions for which to provide wage data. Therefore, there may be some
variation due to the objectivity of job response selection.

How are comparable wage rates for job classifications found uniquely in the public
sector identified?

As previously noted, some job classifications tended to be predominantly in the public
sector. For positions such as Public Service Coordinators, Managers, and Executives;
Attorneys General; Government Interns; and, a few others there were few private sector
comparables. In order to help identify comparable public sector job classifications, CCG
and DAFS/BHR reviewed the MMA data noted above. Job titles that correlated well were
included in the survey response database. Data from the State of New Hampshire and the
State of Vermont was directly comparable to many State of Maine positions — especially
Public Service Coordinators, Managers, and Executives.

What process was used to compare State of Maine wage data to comparable market
positions?

CCG and DAFS/BHR chose to use median wage data to compare survey job classifications to
those in the State. This tends to minimize misleading effects due to outliers and reduce the
standard deviation of the data. It provides a more accurate comparison of the wage scales,
but is not necessarily reflective of current staffing due to tenure, etc. The following basic
process was used for most job classifications:

o Survey data was collected from participants and aggregated in a database. The
collected data included minimum, average, and maximum hourly wage rates for each
position, in addition to company benefits data.

o The data was sorted by job classification, and median values for each job classification
were identified.

o Hourly rates for comparable State of Maine job classifications were incorporated from
' publicly available data as was benefits data.

o State of Maine employment data includes eight different rates (or, steps) for each
position. Step 1 rates were considered to be the minimum rates paid, Step 4, the
median; and Step 8, the maximum.

o  Variances were determined by comparing median private sector rates to median (Step
4) State of Maine rates.
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How were State of Maine employees’ benefits compared with those of employees in
comparable non-State jobs?

CCG researched employee benefits in three ways.

o First, survey participants were asked to identify the dollar value of the company’s
contribution to fulltime employees’ primary insurance packages (i.e., health and dental)
for policies that include only the employee and for policies that cover the employee
and his or her family.

o Second, participants provided the value of the company’s contribution for disability
insurances, EAP’s, Social Security, and life insurance. .

o  Third, deferred compensation (e.g., the value of the company match to a 401K
program), pension amounts, tuition reimbursement, and other compensation were
provided by participants in nominal dollars or as a percentage of fotal compensation.

The value of all three components was then converted to an hourly amount per employee.

For example, if a company offered its employees health insurance valued at $2,400 per year

(fully paid by the employer), the analysis divided $2,400 by 2,080 (the number of fulltime o
hours per year) to derive an addition to the hourly rate of $1.15. The survey specifically
asked participants to provide their benefits data in several categories noted above. If the
participant did not provide data for a particular benefit, it was understood to mean that the
benefit was not provided.

The value of State of Maine benefits were separated into fwo groups — insurances, and
pension values. A separate data table shows the average paid time off for State of Maine
employees compared fo those of survey participants (aggregated).

How were administrative unit summaries developed?

Most administrative units were comprised of multiple job classifications. CCG developed
‘aggregated wage rates and variances for each unit by faking weighted averages of the
wage data based on the number of participants for each job comprising the administrative
unit. ‘

In general, how did State of Maine wages compare to market wage ranges?

As a large, geographically dispersed employer, the State of Maine tends to impact market
benchmarks for many jobs in many regions of the state. Some broad-based wage studies
that have been conducted in recent years (e.g., the Department of Labor) have combined
private sector and public sector (State of Maine) responses. When comparing the State of
Maine jobs to a market basket of comparable jobs that exclude State positions, the gap
between the public and private sectors may widen. To some degree, this appears to be the
case with the current DAFS/BHR study.

o] When excluding the value of company paid benefits to the employee, the survey
indicates that State of Maine wages paid to employees comprising administrative units
B (e.g., engineering, finance / accounting, scientific positions), E (e.g., skilled trades),
and X (e.g., legal, human resources, some clerical jobs) are at the greatest
disadvantage relative to comparable private sector jobs.
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The value of State of Maine paid insurance packages is generally befter than average
private sector packages. The value of the Maine State pension is somewhat larger
than that offered by some private sector survey participants.

" Jobs with equivalent scope of responsibility and authority (e.g. statewide policies and

programs) fo the State of Maine Public Service Coordinator, Manager, and Executive
positions were not found outside state government. Consequently, these jobs were
compared fo those of other state governments surveyed (that is, the State of New
Hampshire; State of Vermont data was not available).

The variance for some individual job classifications is larger than for the weighted
averages reflected in the administrative unit data. However, the trends are consistent
with the above observations.
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Appendlx 1 List of Fartlcmaimg Orgamzations

' Drgamzatlon Name

Bagéor Sé\}ings Bank.

Maine Medtcal Partners

1
2 | Blue Hill Memorial Hospital Manufacturer "A"
3 | Bowdoin Medical Group Martins Point Healthcare
4 | Camden National Bank Matthews Brothers
5 | Care and Comfort Medical Care Development
6 | Casco Bay Lines Microdyne
7 ] Charies A. Dean Memorial Hospital Midcoast Health
8 ] CHCS Millinocket Regional Hospital
9 | City of Augusta Montreal, Maine & Atlantic Railway
10 | City of Portland NASS
11 | City of Scarborough Northeast Delta Dental
12 | City of South Portland Northeast Labs
13 | Coastal Womens Healthcare Northern Maine Med. Center
14 | Colby College OCFCU
15 | County of Aroostook Oxford County Corrections
16 | County of Cumberland P.R.O.P.
17 | Darling's Penobscot Community Healthcare
18 | Days , Penobscot Job Corps
19 | Dead River Ol Pines Health Services
20 | Dielectric Pine Ridge Carpentry
21 | Domtar Pionite
22 | Down East Community Hospital Portland Public Library
23 | Dragon Products Press Herald
24 | Eastern Maine Healthcare Systems Redingion-Fairview General Hospital
25 | Employment Specialists of Maine Sargeant Corporation
26 | Fish River Seniors Plus
27 | Franklin Savings Bank Spring Harbor Hospital
28 | Geiger Spurwink School
29 | General Dynamics St. Joseph's College
30 | Goodall Hospital St. Mary's
31 | Great Pond Associates State of Vermont
32 | Hancock l_umber State of New Hampshire
33 | Harriman & Associates Sugarloaf
34 | Hinckley's Sustainable Structures
35 | Huhtamaki Sweetlser
36 | Hussey Seating Tri County
37 | IDEXX True Textiles
38 | Interstate Brands University of Maine
38 | Jackson Labs University of New England
40 | JGI Eastern UNUM
41 | Johnston Building Waldo County Corrections
42 | Katahdin Valley Health Center Wocedard & Curran
43 | Kennebec County Corrections York County Corrections
44 | Kindred Healthcare York Hospital
45 | KV ~Community Action Program Over 100 municipalities via the Maine
46 | Maine Audubon Municipal Association survey (Oct. 2008)
1 47 | Maine Medical Center
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Appendixi 2:7 Déseription:oft AdministratiVe dnits:

Designation | .~ Name .

'DeéAcri'ptio‘n R

A Administrative Services

Includes employees engaged in clerical and record
maintaining processes, preparation of reporis and
communications, manually or by operating machines,
and inspectors, investigators and examiners. Includes
Junior Accountants, Clerk Typists, Stenographers,

Staff Development Specialists and Multilith Operators.

-Professional/Technical
Services

Includes employees engaged in performing
professional, analytical, scientific or technical functions
requiring specialized technical or professional training
or licensing, and classifications engaged in the
planning and control of management programs.
Includes Nurses, Physicians, Systems Analysts,
Financial Analysts, Social Workers, Teachers,
Occupational Therapists, Physical Therapists,
Computer Operators, and Education Specialists.

C Institutional Services

Includes employees engaged in providing direct care,
paramedical, recreational and related support services
for persons confined fo institutions for rehabilitation
and treatment. Includes Prison Guards, Correctional
Officers and Mental Health Workers.

D Supervisory Services

Includes employees whose primary function is the
performance of supervisory duties but excludes
employees placed in one of the other units whose
performance of such functions is merely incidental to
other duties.

E Operation/Maintenance

Includes employees engaged in craft or unskilled work
in construction, maintenance or the repairing and
servicing of equipment and buildings and related
support services, and those engaged in operating
other equipment and vehicles. Examples include
Electricians, Carpenters, Highway Maintenance
Workers, Maintenance Mechanics, Plumbers and Light
Equipment Operators. Staff totals include DOT
Highway Crew.

F lLaw Enforcement -

Includes employees engaged in law enforcement
activities and providing services for public safety and
protection. Examples are Game Warden, Marine Patrol
Warden, Liguor Inspector and Motor Vehicle
Investigator.

(J Maine Department of
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Déstription ¢

State Police

Includes those employees in positions in the State
Police Trooper job series, excluding State Police
Lieutenant and Captain, who are responsible for the
safeguard of the Constitutional rights, liberty and
security of Maine Citizens by enforcing the motor
vehicle and criminal statutes of Maine.

Title V Confidential

Includes employees in the major policy-influencing
positions listed in Civil Service Law, Title 5, Chapter
71, except those major policy positions that are
salaried at the discretion of the Governor (who are in
Administrative Unit Y and are listed in Title 2, Section
6) and those who are provided a salary by Statute
(who are in Administrative Unit O).

Salary Set by Statute

Includes those positions in which the salary is set by
state statute including the Constitutional Officers
(Secretary of State, State Treasurer, Attorney General
and State Auditor), elected Officials such as the
Governor and District Attorney, and other major policy-
making administrative positions.

Confidential

These are management and management support
employees who are involved in administering labor
agreements, or who are engaged in the development
and administration of management policies and
procedures but are not deemed by law to be major
policy influencing. The positions range from secretarial,
fechnical and professional, to management.

Financial Order
Required

includes those employees in positions which the salary
levels are set by Governor, including Commissioners of
Departments, Directors and other high level
professional and technical positions. These positions
are listed in Title 2, Section 6.

Ineligible for
Bargaining Unit

Includes those employees in positions that are
ineligible to belong fo a collective bargaining unit or are
not elsewhere assigned. Among the class of positions
in this unit are Student Laborers, Substitute Teachers
and the Deputy Atlorney General.

Maine Department of

CI Administrative and Financial Services

Bureau of Human Resources

CONFIDENTIAL




Appendix' 3: Wage :and Salary Survéy Data Tables -

Appendix 3 includes a series of tables that summarize key information from the salary survey
portion of the project. The tables include the following:

* Summary by administrative unit
o Table 1 - Hourly rate data for survey participants the State of Maine
o Table 2 - Benefits values for survey participants
o Table 3 - Benefits values for State of Maine Employees
o Table 4 - List of job class codes

s Table 5 - Salary survey results and State of Maine wage rates by job classification (hourly
rates excluding benefits)

» Table 6 - Wage change data by job classification — 2008 versus 2007, and expected 2009
versus 2008

» Table 7 - Participating companies’ benefits by job classification

s Table 8 — State of Maine employee benefits by job classification

» Table 9 — Paid time off - State of Maine employees compared to survey participants
s Table 10 - Number of participating organizations by job classiﬁcétion

s Table 11 — State wage rate comparisons — Maine, New Hampshire, Vermont

» Table 12 — Sample survey

CJ Maine Department of
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State of Maine
DeparmenbotAdminisiative. Financial Gepvicesy . = .
Biireatrof Hifmarm Résources b 0o v

Table 1 - Summary by Administrative Unit - Wage Rates

Hourly Rate Data (no benefits included) for Administrative Units

Administrative State of Maine -] State of Maine - | State of Maine | variance -
Unit > Minimum Niedian Maximum Step 1 Rate Step 4 Rate Step 8 Rate |Hourly Rate
Unit A $ 1271 % 1406 | $ 17.38 1 % 1116 | § 13011§% . 1581 -7.5%
Unit B $ 1789 | § 2284 1% 26.26 | $ 1588 | $ 1797 § 21.19 21.7%
Unit G $ 1481 1% 17471 % 19.36 | § 1352 | § 1540 | § 17.65 -11.8%
Unit D $ 1743 1% 2058 | § 24881 % 16.43 1% 18.60 | $ 21.97 -9.6%
Unit E $ 1448 1% 16.98 { § 1987 | $ 11861 % 13321 9% 15.57 -21.6%
Unit F $ 1124 [ $ 1651 (% 18.10 | $ 1666 1 % -188118% 2217 21.3%
Unit G $ 16171 % 2023 1% 24731% 18.111% 20551 % 23.64 1.6%
Unit H $ 25231% 30.06 | % 3444 % 31831 % 35371 % 38.18 17.7%
Unit O $ 2647 1 % 31571 % 36.131% 26.891 % 32731% 38.46 3.7%
Unit X $ 26411 % 30.14 1 § 35081 % 19.77 1 § 22821 9% 27.30 -24.3%
Unit Y ke ek ke Yok ke ek ke
Unit Z sk ik ek ke ek bk ke

“* Administrative Unit data is derived from a weighted average of the survey data for job classifications that comprise each unit.

“* Due to the small sample size, data is not disclosed.
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Table 2 - Summary by Administrative Unit (Survey Participants)

Benef fs Values™ - Salary Surve Parftc:pants b wAdh?inisfrafive Unif

Benefits Value
(Including Percent of Benefits Value Percent of
employee only | Median Wage | (Including family | Median Wage
Administrative Unit ** insurance policy) Rate insurance policy) Rate

Unit A 3 3.68 26.2% % 5.01 35.7%
Unit B $ 5.02 22.5% $ 7.33 33.3%
Unit C $ 2.59 14.9% $ 4.97 28.7%
Unit D $ 4.68 24.3% $ 6.72 35.0%
Unit E $ 4.62 27.5% 3 7.16 42.5%
Unit F $ 3.84 25.6% $ 4.83 31.3%
Unit G $ 5.64 28.0% 3 8.34 41.5%
Unit H $ 5.34 17.8% $ 11.17 37.6%
Unit O $ 5,55 17.7% $ 12.16 39.0%
Unit X $ 5.41 18.4% $ 7.34 24.8%
Unit Y *kok *kk ek k%
Unit Z sedkk *okk *kk ek

* Dollars per hour values including paid insurances, deferred compensation, and pensions.

** Administrative Unit data is derived from a weighted average of the survey data for job classifications that
comprise each unit.

“** Due to the small sample size, data is not disclosed.
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Bureau of Human Resources
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Table 3 Summary by Admlnlstratlve Unit (State of Malne Emp!oyee Beneﬁts)

Benefits Values* - State of Maine Employees by Administrative Unit

Benefits Value Benefits Value Percent of
} (Including employee [Percent of Median{ . (Including family | Median Wage
Administrative Unit ** only insurance policy) Wage Rate insurance policy) Rate
Unit A $ 4.96 38.3% $ 8.65 66.8%
Unit B $ 5.21 30.3% $ 890 | '51.8%
Unit C $ 5.80 3B.6% $ 9.59 62.8%
Unit D $ 5.30 29.0% $ 8.98 49.4%
Unit E 3 4.97 37.8% $ 8.66 66.0%
Unit F $ 6.69 37.1% $ 10.37 57.5%
Unit G $ 6.94 35.2% $ 10.63 54.0%
Unit H $ 8.19 22.8% $ 11.88 33.2%
Unit O $ 7.87 25.3% $ 11.56 37.7%
Unit X $ 6.64 30.6% $ 10.33 47.8%
Unit Y $ 9.10 20.6% $ 12.79 28.9%
Unit Z $ 5.27 55.0% $ 8.96 93.5%

* Dollar per hour values including insurances and pension values.
** Administrative Unit data is derived from a weighted average of the survey data for job classifications that comprise
each unit.
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Table 4 - List of Job Class Codes by Administrative Unit

Admin. Unit Job Class Code

A 6542 - Office Associate i
6584 - Customer Rep Assoc Il - HS
6538 - Office Assistant Il

B 0038 - Planning & Research Associate |
0328 - Accounting Technician

0329 - Staff Accountant

0330 - Senior Staff Accountant

0392 - Management Analyst |

D504 - Revenue Agent

0612 - Auditor il

DB67 - Systemns Analyst

0928 - Info System Support Spec.
4025 - Licensed Practical Nurse

4031 - Nurse |

4032 - Nurse |l

4033 - Nurse Il

4051 - Public Health Nurse |

4055 - Public Health Nurse 1l

4219 - Microbiologist I}

5041 - MH & MR Caseworker

5069 - Human Services Caseworker
5073 - Family Independence Specialist
6325 - Environmental Engineer Spec
6341 - Civil Engineer |

6342 - Civil Engineer Il

6349 - Asst Engineer

6402 - Chemist li

8600 - Emergency Communications Spec.
9253 - Environmental Specialist Il

[} 5004 - Correctional Trades Shop Supervisor
5006 - Correctional Cook
5007 - Correctional Cook Supv
5207 - Correctional Officer
5208 - Correctional Sergeant
5232 - Correctional Officer Il
8013 - Correctional Trades Supervisor

D 0004 - Clerk IV

4034 - Nurse IV

4035 - Nurse V

4038 - Public Health Nurse Manager
4052 - Public Health Nurse Supv

5067 - Human Services Caseworker Supv
5209 - Correctional Captain

5243 - Corrections Unit Manager
5322 - Senior Environmental Engineer
6344 - Civil Engineer IHl

8473 - Ferry Captain

9352 - Biologist |l

9807 - Highway Crew Supervisor ||

Crescendo Consulting Group CONFIDENTIAL
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Table 4 - List of Job Class Codes by Administrative Unit

Admin. Unit Job Class Code

9808 - Highway Crew Supervisor |

E B122 - Heavy Equipment Operator Il

8201 - Carpenter

8214 - Electrician |l

8234 - Plumbing & Heating Technician
8303 - Auto Mechanic il

8304 - Heavy Vehicle and Equip Technician
8468 - Ferry Ordinary Seaman

8471 - Ferry Able Seaman

9303 - Highway Worker Truck Driver

F 5270 - Probation Officer
8431 - Forest Ranger I
9511 - Game Warden

G 7001 - State Police Trooper
7002 - State Police Sargeant - E

H Public Service Coordinator I
Public Service Executive |
Public Service Executive Il
Public Service Manager 1l
Public Service Manager Il

o] Public Service Coordinator il
Public Service Executive 1l
Public Service Manager |

X 0331 - Managing Staff Accountant
0403 - Personnel Specialist

0404 - Personnel Manager

0428 - Personnel Officer

0470 - Agency Info. Technology Dir.
0966 - Financial Analyst

2002 - Staff Attomey

6323 - Environmental Eng Sves Mgr
6346 - Civil Engineer IV

6586 - Secretary Specialist

Public Service Coordinator |

Y 0186 - Asst Attomey General
Public Service Executive lil

z 0655 - Government Intern

Crescendo Consulting Group CONFIDENTIAL



State of Maine
'Department. of Administrative. Einancial; Servme,s s
Bureau of-Hiufman*Regourcess « "« -

Table 5 - Hourly Wage Rates by Job Classification

Survey Participants® State of Maine
Step 1 Step 4 Step8  State Rate %
Job Class Code Minimum Median Maximum Rate ** Rate ** Rate ™  Variance™™
0004 - Clerk IV $ 1581]% 1667|$ 19.82|% 1419]|% 1598 |% 18.89 4.1%
0039 - Planning & Research Associate | $ 1945(% 23.05|% 2865(% 1442|% 16.35|% 1950 -29.1%
0186 - Asst Altorney General $§ 37321% 4474 | % 5336|F 2496 |% 44273 5888 -1.1%
0328 - Accounting Technician § 1301]% 15891% 1828|% 1236}|8% 13.956|% 16.39 -12.1%
0329 - Staff Accountant $ 1685(% 21.97|% 2425|% 14421% 16.35(% 18.50 -25.6%
0330 - Senior Staff Accountant $ 2052(% 30.00]/% 3026|% 16.37]% 18.81)8% 22.43] -37.3%
0331 - Managing Staff Accountant $ 32283 38.78]% 44023 1967 |$% 2283 |% 2740 -41.1%
0392 - Management Analyst | $ 17351% 21.37]% 304213 15.01)% 17.18|$% 20.36 -19.6%
10403 - Personnei Specialist $ 17.46)% 2062|$ 2375|% 15771% 1802]|3% 21.58 -12.6%
0404 - Personnel Manager $ 2940]8% 3146]% 3760)% 2044]% 2366]% 28.38 -24.8%
0428 - Personnel Officer $ 2751|% 33.04{% 3850|% 18.15|% 2093 )% 2513 -36.7%
0470 - Agency Info. Technology Dir. $§ 32281|% 31.99(% 4311|$ 2537}|% 20.03|% 34.34 -9.3%
0504 - Revenue Agent $ 1404|% 18.19]% 2002|% 16.061% 17.991% 2114|  -12%
0612 - Auditor ji $ 2350]% 2028]% 3012|$ 16.37]|% 18.81|% 2243 -35.8%
0655 - Government Intern $ - $ - $ - $ 798|% 958|% 1221 -
0867 - Systems Analyst $ 2747)% 3341/% 36.00|% 2270|% 2562}% 29.90 -23.3%
0928 - Info System Support Spec. $ 1951|% 2312]% 2753|% 162213 18.06 |3 20.92 -21.9%
0986 - Financial Analyst $ 2481)% 294413 31.73[% 2044|% 2366]|% 28.38 -19.6%
2002 - Staff Altomey $ 3755]1% 50.98|% 5098|% 2044]9% 2366|3% 28.38 -53.6%
4025 - Licensed Practical Nurse $ 155318 17.72|$ 21.00|% 1415}% 1575]1% 18.18 -11.1%
4031 - Nurse | $ 20751% 27.70]% 3388|% 19.501% 21.21(|§% 24.12 -23.4%
4032 - Nurse |l $§ 2368]|% 2698|% 3547|% 1870[% 2050 |% 23.77 -24.0%
4033 - Nurse |l $ 25361|% 31.78(% 37619 19973 2204 |% 2563 -30.6%
4034 - Nurse IV $ 275318 37.251% 4502|% 2538|% 28B.09(% 3245 -24.6%
4035 - Nurse V $ 3275(% 40641$% 4750|% 2486|% 2798 |% 32.82 -31.1%
4038 - Public Health Nurse Manager $ 2271|% 26119(% 31.01|% 2452|3% 27.71|% 3269 5.8%
4051 - Public Health Nurse | $ 1785)% 1997 |$ 2592(% 17.70|% 19.50}% 2277 -2.4%
4052 - Public Health Nurse Supv $ - $ 2796 % - $ 2239193 25.09}% 2945 -10.3%
4055 - Public Health Nurse Il $ 1993[% 23.00|% 2897|% 1897 |% 21.04|% 2463 -8.5%
4218 - Microbiologist |1 $ 1936]% 2371]|% 2624|% 1740[9% 19.84]% 23.46 -16.3%
5004 - Correctional Trades Shop Supervisor{ $ 1511 { § 18.42]% 21.70|% 14.06]|% 16.10]|% 18.42 -12.6%
5006 - Correctional Cook $ 11.74|% 16.231$% 1507(% 12.191% 1377 |§ 1576 -15.2%
5007 - Correctional Cook Supv $ 14141|% 16.91]|3 19.36]% 14.06)$% 16.10|% 1842 -4.8%
5041 - MH & MR Caseworker $ 1286]% 14771% 17.79|% 1571]|% 1788{§% 21.37 21.1%
5067 - Human Services CaseworkerSupv | § 1574 % 18.79]% 2173]% 18941% 2200]|3% 26.32 17.1%
5068 - Human Services Caseworker $ 1286|$% 14391% 17391% -1571|% 1788($% 21.37 24.3%
5073 - Family Independence Specialist § 1567]% 1840|$% 2078|% 13.34|% 1507|% 1786 -18.1%
5207 - Correctional Officer $ 14581% 1597 |% 1800}% 13.02|% 1478|% 16.95 -7.4%
5208 - Correctional Sergeant $ 16811% 20.06|$% 23.2019% 14.06}% 16.10]§% 1842 -19.7%
5208 - Correctional Captain § 23561% 26.00|$% 2866!% 15771% 18.02|% 2158 -30.7%
5232 - Correctional Officer 1/ $ 15.18|§% 16.43($ 1768|$% 1350|% 1538|% 17.67 -6.4%
5243 - Corrections Unit Manager $ 22171% 25.39]% 3098|% 19.67% 2283|% 2740 -10.1%
5270 - Probation Officer $ 19890|§ 24241% 2856|% 1643|% 18.75|8% 2220 -22.6%
6322 - Senior Environmental Engineer $ 281619 3381|% 3878|% 23.71|% 2712|% 3205 -19.8%
6323 - Environmental Eng Sves Mgr $ 2982|% 3287|% 3670|% 25631% 25.28|% 3460 -10.9%
6325 - Environmental Engineer Spec $ 1875]% 2396|% 2927|% 20.56(% 2389(% 28.01 -0.3%
6341 - Civil Engineer | $ 2506|% 3132|$ 37581% 17.27(% 1977}|% 2352 -36.9%
6342 - Civil Engineer li $ 1961 (% 2393i% 289S5($ 198B8|% 2286(% 27.33 -4.5%
6344 - Civil Engineer Hi $ 23711% 26371% 3292|% 2273]% 2639|% 3170 0.1%
6348 - Civil Engineer IV $ 30621% 32.08|% 37.03|% 2463 |% 2866|% 3435 -10.7%
6348 - Asst Engineer $ 1398 % 16.24|$% 19.82}% 1571|% 17.88|% 21.37 10.1%
6402 - Chemist Il $ 2027(% 21.96|% 2827 |% 19.25]|% 21.75|% 2550 -1.0%
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Table 5 - Hourly Wags Rates by Job Classification

Survey Participants* State of Maine

Step 1 Step 4 Step 8 State Rate %
Job Class Code Minimum Median Maximum Rate ** Rate ** Rate ** Variance™™*

6538 - Office Assistant Il $ 11.75[% 13501% 15981({% 1020]% 11.831§% 14.45 -11.8%
6542 - Office Associate i1 $ 13501 § 14.64 | § 1927 1% 11.86(% 13.83|% 16.81 -5.5%
6586 - Secretary Specialist $ 16361 % 1850|% 2120(|% 1481}j% 17.3B{% 21.13 -10.8%
6594 - Customer Rep Assoc Il - HS $ 1325} % 1413]% 1680|% 1186|% 13.83[% 16.81 -2.1%
7001 - State Police Trooper $ 13971 % 17.841% 2260|% 17781 % 20.13|% 23.70 12.2%
7002 - State Police Sargeant - E $ 1793 % 22071% 2644|% 1837)% 20.801% 23.59 -5.4%
8122 - Heavy Equipment Operator Il $ 14421 % 16.21( $ 1867 % 10.951% 12.281% 14.34 -24.2%
8201 - Carpenter $ 13011 % 16.35]% 2000|% 1163]% 13.05]% 15.31 -20.2%
8214 - Electrician ! $ 1748 1 % 2120(% 2476(% 1278]% 143B|% 16.81 -32.2%
8234 - Plumbing & Heafing Technician $ 168119 20.181% 2283|% 1527(% 17.00}% 19.65 -15.8%
8303 - Auto Mechanic Ii $ 14851 % 1744|% 20641% 1236($% 13.96]% 16.39 -20.0%
8304 - Heavy Vehicle and Equip Technician } §  14.08 ! § 17.211% 2130({% 1345(% 15.18|% 17.83 -11.8%
8468 - Ferry Ordinary Seaman $ - $ - 3 - $ 9511% 1066($% 12.28 -

8471 - Ferry Able Seaman $ - $ 13.35] % - $ 11.27]1% 12651% 1475 -5.2%
8473 - Ferry Captain $ 15381 % 20.231% - $ 1967{% 22.831% 27.40 12.9%
8600 - Emergency Communications Spec. |$ 1258 % 16.811% 2101]% 13.34] % 15.07|% 17.86 -10.4%
9013 - Correctional Trades Supervisor $ 1656|% . 2028|% 23.89{% 1531]§% 1743]§% 20.07 -14.1%
9253 - Environmental Specialist 11 $ 1984 1|% 21841% 22531% 1637|% 18.81]8% 2243 -13.8%
9352 - Biologist Il $ 20461 % 23083|% 3056]% 20.151% 23.21]% 2753 -3.0%
8431 - Forest Ranger H $ 18.66 | $ 2280|% 2681|% 15.05{% 16.85|% 19.75 -26.1%
9511 - Game Warden $ 10.00 | $ 1428 | % 17781 % 16.80|% 1897 (% 22.35 32.8%
9903 - Highway Worker Truck Driver $ 12291% 1505|% 18.16]% 1133]% 12698% 1472 -15.7%
8907 - Highway Crew Supervisor li $ 158515 21.04|% 20781% 15841% 1791]% 2120 -14.9%
9908 - Highway Crew Supervisor | $ 13631 % 16090|% 26.13]% 14.121% 1596|% 18.75 -5.6%
Public Service Coordinator | $ 20821 % 24751% 2816)% 17181 % 2580|% 32.30 4.2%
Public Service Coordinator Il $ 23711% 28161% 32.09]% 28.49)% 30.22]|% 31.08 7.3%
Public Service Coordinator |l $ 2583|% 30,71]% 3541{% 30.20}% 38.78]% 4517 28.5%
Public Service Executive | $ 25831% "30711% 3541{% 30601% 33.82!% 3504 10.1%
Public Service Executive |l $ 28161 % 33.81]% 387B|% 34.98|% 41.05|% 4599 21.4%
Public Service Executive il $ 30881% 37.03|% 4228|% 3158|% 45.14|% 86.32 21.9%
Public Service Manager | $ 22711% 26981% 30711% 1967 |% 2283[|% 27.40 -15.4%
Public Service Manager | $ 23711% 28.16 )% 3209]% 28.15|% 34.01]% 37.03 20.8%
Public Service Manager lii $ 24755% 2944 |3 3381]|9% 36.42)% 37.77]1% 41.82 28.3%

*  As noted in the report, the data shown represents the median values reported by salary survey participants.
**  As of November 2008. .
*** Median salary survey rates compared to State of Maine Step 4 rates
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T ble 6 - .H.oﬁlrly“ ﬁéfe Wage‘éhé’nges w

Salary Survey Participants

Avg. Increase
2008 vs. 2009 vs.

Job Class Code 2007 2008 (est)
0004 - Clerk IV 2.8% 2.8%
0039 - Planning & Research Associate | 2.6% 24%
0186 - Asst Attorney General - -
0328 - Accounting Technician . 2.9% 2.9%
0329 - Staff Accountant 3.2% 4.1%
0330 - Senior Staff Accountant 3.1% 3.1%
0331 - Managing Staff Accountant 2.8% 2.2%
0392 - Management Analyst | 2.5% 1.8%
0403 - Personnel Specialist 3.0% 2.7%
0404 - Personnel Manager 2.5% 2.6%
0428 - Personnel Officer 2.6% 2.7%
0470 - Agency Info. Technology Dir. -0.4% 1.8%
0504 - Revenue Agent 0.0% 0.0%
0612 - Auditor {1 3.6% 3.0%
0655 - Government Intern - -
0867 - Systems Analyst 3.2% 2.5%
0928 - Info System Support Spec. 3.3% 2.7%
0966 - Financial Analyst 3.4% 3.1%
2002 - Staff Attorney 2.7% 2.6%
4025 - Licensed Practical Nurse 2.4% 2.8%
. 14031 - Nurse | 3.2% 3.1%
4032 - Nurse 1] . 3.5% 3.0%
4033 - Nurse lil 4.5% 3.9%
4034 - Nurse IV ' 1.8% 1.5%
4035 - Nurse V 3.3% 3.0%
4038 - Public Health Nurse Manager 2.0% 2.0%

4051 - Public Health Nurse | - -
4052 - Public Health Nurse Supv - -
4055 - Public Health Nurse [i - -
4219 - Microbiologist I} 3.5% 3.0%

5004 - Correctional Trades Shop Supervisor - -

5006 - Correctional Cook 5.5% 5.5%
5007 - Correctional Cook Supv - -

5041 - MH & MR Caseworker 1.7% 1.7%
5067 - Human Services Caseworker Supv 1.7% 1.7%
5069 - Human Services Caseworker 2.4% 2.5%
5073 - Family Independence Specialist 3.0% 3.0%
5207 - Correctional Officer 3.0% 5.5%
5208 - Correctional Sergeant 3.0% 5.5%
5209 - Correctional Captain 3.0% 2.0%
5232 - Correctional Officer Il - -

5243 - Corrections Unit Manager 3.0% -

5270 - Probation-Officer - -

6322 - Senior Environmental Engineer 6.0% 2.5%
6323 - Environmental Eng Sves Mgr 3.3% 2.3%
6325 - Environmental Engineer Spec 7.0% 3.0%
6341 - Civil Engineer | 4.0% 3.0%
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Table 6 - Hourly Rate Wage Changes **

_Iurv a lc:pan

Avg. Increase
2008 vs. 2009 vs.

Job Class Code 2007 2008 (est.)
6342 - Civil Engineer 1l 4.5% 2.7%
6344 - Civil Engineer )i} 3.1% 3.0%
6346 - Civil Engineer IV 6.3% 1.8%
6349 - Asst Engineer 3.0% 1.7%
6402 - Chemist I 2.0% 1.5%
6538 - Office Assistant | 3.0% 2.8%
6542 - Office Associate || 3.1% 3.1%
6586 - Secretary Specialist _ 1 3.1% 2.9%
6594 - Customer Rep Assoc Il - HS 3.3% 2.9%
7001 - State Police Trooper 3.0% 3.0%
7002 - State Police Sargeant - E 3.0% 3.0%
8122 - Heavy Equipment Operator || 3.3% 1.8%
8201 - Carpenter 2.3% 2.2%
8214 - Electrician I} _ 3.3% 2.7%
8234 - Plumbing & Heating Technician 3.3% 3.3%
8303 - Aufo Mechanic li 3.0% 2.8%
8304 - Heavy Vehicle and Equip Technician 2.8% 1.3%
8468 - Ferry Ordinary Seaman - -
8471 - Ferry Able Seaman 3.0% 3.0%
8473 - Ferry Captain ' 4.0% 4.0%
8600 - Emergency Communications Spec. 2.8% 2.3%
9013 - Correctional Trades Supervisor - -
9253 - Environmental Specialist Hli 2.9% 2.0%

9352 - Biologist I} - -
9431 - Forest Ranger Il - -
8511 - Game Warden

9903 - Highway Worker Truck Driver 2.8% 2.7%
9807 - Highway Crew Supervisor il 3.0% 3.0%
9908 - Highway Crew Supervisor | 3.0% 3.0%

Public Service Coordinator |
Public Service Coordinator i
Public Service Coordinator il
Public Service Executive |
Public Service Executive |l
Public Service Executive |l
Public Service Manager |
Public Service Manager 1
Public Service Manager !l
AVERAGE 3.1% 2.7%

** In some cases above, too few respondents provided data to generate
wage rate change values.
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Table 7 - Survey Parficipants' Emgloy- ee Benefits Breakdown

Pension and

Other Pension and
Compensation** Other -Value of insurance Value of
Value (% of -Compensation**  policy (employee insurance policy
Job Class Code " Salary) Value (hourly rate) only ) (family )

0004 - Clerk IV 9.4% $ 157§ § 295| § 5.16
0038 - Planning & Research Associate | 8.5% $ 196 | % 1.89] § 4.08
0186 - Asit Attorney General 5.5% $ - 2471 % 2.03] % 6.49
0328 - Accounting Technician ) 10.4% $ 1651 % 3.041 % 5.40
0328 - Staff Accountant 9.7% $ 2131 % 2.31) § 4.33
0330 - Senior Staff Accountant 13.2% $ 3961 $ 3.04] % 570
0331 - Managing Staff Accountant 6.9% $ 268 | § 2.16] $ 3.67
0382 - Management Analyst | 10.5% $ 225 % 3.131 § 6.13
0403 - Personnel Specialist 9.7% $ 2001 § 2.31] $ 3.64
0404 - Personnel Manager ) 8.8% $ 2771 % 204 $ 3.92
0428 - Personnel Officer 10.2% $ 33| § 2.45]| % " 448
0470 - Agency Info. Technology Dir. 14.5% $ 4651 % 2791 % 5.51
0504 - Revenue Agent 12.2% $ 2221 % 3211 % 5.58
0612 ~ Auditor 1 - 7.2% $ 2111 § 2.391 % 4.37
0655 - Government Intern - $ - $ -1 % -
0867 - Systems Analyst 8.6% $ 2881 % 2.25) % 4.68
0928 - Info System Support Spec. 8.4% $ 1941 § 2.24]'§ 4,42
0966 - Financial Analyst 8.8% $ 258 | § . 217 $ 3.61
12002 - Staff Attorney 8.3% $ 422 | % 2.63| % 5.24
4025 - Licensed Practical Nurse 9.2% 3 1631 % 1.28] $ 2.03
4031 - Nurse | 8.4% $ 2341 % 2.52| § 4.27
4032 - Nurse I 10.9% $ 294 | % 1.28| $ 2.03
4033 - Nurse Il : . 8.6% $ 2731 % 0.78] % 1.56
4034 - Nurse IV 8.5% $ 3171 § 1871 % 3.58
4035 - Nurse V ) 7.3% $ 2961 § 1.03] $ 2.03
4038 - Public Health Nurse Manager . 7.2% $ 1881 % 2.03| & 4.55
4051 - Public Health Nurse | 5.1% $ 102 § 1.28] § 3.58
4052 - Public Health Nurse Supv 7.3% $ 204 | 1391 § 4.70
4055 - Public Health Nurse i 0.0% $ - $ -1 $ -
4219 - Microbiologist I 10.8% $ 258 | % 0.67| % 2.29
5004 - Correctional Trades Shop Supervisor 8.6% $ 1581 8§ 2.03; % 6.48
5006 - Correctional Cook 3.0% $ 0481 § 1.281 § 3.58
5007 - Correctional Cock Supv 6.7% $ 113 ] $ 0.64( $ 1.79
5041 - MH & MR Caseworker 9.2% $ 136] § . 0.19] § 2.86
5067 - Human Services Caseworker Supv 8.6% $ 162 | § 0,741 $ 3.22
5069 - Human Services Caseworker : 6.8% $ 0971 % 074} $ 3.22
5073 - Family Independence Specialist 5.5% $ 101 % 1.28] % 3.58
5207 - Correctional Officer : 7.0% $ 1131 % 267 % 5.37
5208 - Correctional Sergeant 7.6% $ 1521 % 1.28| $ 3.58
5209 - Correctional Captain : 3.2% $ 084 % 1911 $ 4.04
5232 - Correctional Officer Il 0.0% 3 - 18 1.281 § 3.58
5243 - Corrections Unit Manager 5.8% 3 146 | § 255 % 4.48
5270 - Probation Officer . 8.2% $ 189 1] § 2.03] § 6.49
6322 - Senior Environmental Engineer 9.1% 3 3071 ¢ 268| % 3.58
6323 - Environmental Eng Sves Mgr 9.7% $ 320 % 2.69] % 4.99
6325 - Environmental Engineer Spec 9.8% $ 2361 % 1.28] § 2.93
6341 - Civil Engineer | 16.7% $ 5241 8% 281 % 5.82
6342 - Civil Engineer il 13.0% $ 3111 § 3.061 § 6.09
6344 - Civil Engineer i}l 12.3% $ 3251 % 2.78] § 5.60
6346 - Civil Engineer IV 10.9% $ 3481 % 2691 % 6.38
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Pension and

Other Pension and
Compensation** Other Value of insurance Vaiue of
Value (% of Compensation™  policy (employee insurance policy
Job Class Code Salary) Value (hourly rate) oniy ) {family )

6349 - Asst Engineer 8.5% $ 1381 § 3.03] % 5.88
6402 - Chemist If 6.2% $ 1361 % 1.40] $ 4.08
6538 - Office Assistant Il 9.9% $ 1331 % 2121 % 3.61
6542 - Office Associate |l 11.3% $ 166 % 2.311 8 3.64
6586 - Secretary Specialist 10.3% $ 200} % 2641 % 3.58
6594 - Customer Rep Assoc il - HS 9.1% $ 1291 § 2.331 % 3.29
7001 - State Police Trooper 11.7% $ 2111 % 3.20{ § 5.86
7002 - State Police Sargeant - E 12.5% 3 277, % 3.131 % 5.87
8122 - Heavy Equipment Operator || 9.8% $ 159 ) § 3.13] § 5.58
8201 - Carpenter 6.6% $ 1081 § 1.28] $ 2.01
8214 - Electrician i 7.2% $ 1541 % 2.35] % 4.95
8234 - Plumbing & Heating Technician 7.9% $ 1.591 % 2.50| § 4.77
8303 - Auto Mechanic |l 12.6% $ 2181 § 3.031 & 5.84
8304 - Heavy Vehicle and Equip Technician 6.9% 5 1181 § 2.93( % 5.45
8468 - Ferry Ordinary Seaman - - - -
8471 - Ferry Able Seaman 21.2% 3 2831 % 1.90] § 4.55
8473 - Ferry Captain 12.4% 3 2501 % 0.95] § 2.28
8600 - Emergency Communications Spec. 12.3% $ 207 $ 287 % 5.55
9013 - Correctional Trades Supervisor 8.0% $- 1621 % 1.28] § 3.58
9253 - Environmenta! Specialist I}l 7.0% 3 152 % 1.28] % 3.58
9352 - Biologist il 4.8% $ 116 | § 2791 % 5.45
9431 - Forest Ranger |l 7.1% $ 1621 % 1.28| % 3.58
9511 - Game Warden 7.5% $ 1.06 | § 2.831 $ 3.46
9903 - Highway Worker Truck Driver 9.8% $ 1481 § 2951 % 5.66
9907 - Highway Crew Supervisor || 13.8% $ 290 | % 294| % 5.87
8908 - Highway Crew Supervisor | 5.4% $ 1581 % 3.28| % 4.57
Public Service Coordinator | 8.8% $ 2171 % 2781 % 9.40
Public Service Coordinator | 8.8% $ 2461 % 2781 % 9.40
Public Service Coordinator |l 8.8% $ 269 | % 2791 % 9.40
Public Service Executive | 8.8% 3 2691 § 2791 % 9.40
Public Service Executive li 7.6% $ 2571 % 2.79] % 5.48
Public Service Executive Il{ 8.8% $ 324 % 2.79] % 9.40
Public Service Manager ) 8.8% % 236} % 2.79] % 9.40
Public Service Manager li B.8% $ 2461 % 2.78] % 9.40
Public Service Manager 1il 8.8% $ 2581 % 2791 § 9.40

** Participants’ values include pensions, deferred compensation, and other compensation.
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able 8 - State of Maine Employee Benefits Breakdown '

Value of Value of
Pension Value Pension Value insurance policy insurance policy
Job Class Code {% of Salary) {hourly rate) (employee only } (family )
0004 - Clerk IV 5.8% $ 0.91] $ 4211 § 7.90
0039 - Planning & Research Assodiate | 5.8% $ 0.94] $ 4.211 § 7.90
0186 - Asst Aftomey General 11.1% $ 4.89] 4.211 $ 7.90
0328 - Accounting Technician 5.8% $ 0.80] $ 4.21} § 7.90
0329 - Staff Accountant 5.8% $ 0.94| § 4.21] § 7.90
0330 - Senior Staff Accountant 5.8% $ 1.08| % 421] % 7.90
0331 - Managing Staff Accountant 5.8% $ 1.31] § 4211 % 7.90
0382 - Management Analyst | 5.8% $ 0.99] § 4.21| $ 7.80
0403 - Personne! Specialist 11.1% $ 1.9} § 4211 $ 7.90
0404 - Personnel Manager 11.1% $ 261| $ 4211 % 7.90
0428 - Personnel Officer 11.1% $ 231 § 4211 % 7.80
0470 - Agency !Info. Technology Dir. 5.8% $ 1.52] § 4.21] $ 7.90
0504 - Revenue Agent 5.8% $ 0.94] $ 4211 % 7.80
0612 - Auditor 1] 5.8% 3 1.08] § 4211 % 7.90
0855 - Government Intem ] ) 11.1% $ 1.06] § 4.21| § 7.90
0867 - Systems Analyst 5.8% $ 1.28] § 421] % 7.90
0928 - Info System Support Spec. 5.8% 3 0.80] § 421} % 7.90
0966 - Financial Analyst 11.1% $ 2811 § 4211 % 7.80
2002 - Staff Attorney 11.1% $ 281} % 4.211 § 7.90
4025 - Licensed Practical Nurse 5.8% $ 0.85| $ 4211'% 7.90
4031 - Nurse | 5.8% $ 1.05| § 4211 % 7.80
4032 - Nurse i 5.8% $ 1121 § 4.21] § 7.90
4033 - Nurse i 5.8% $ 1.21| § 4.21] $ 7.90
4034 - Nurse IV -5.8% 3 144| § 4.211 § 7.90
4035 - Nurse V 5.8% $ 1.55] § 42118 7.90
4038 - Public Health Nurse Manager 5.8% $ 1.58] $ 4211 $ 7.90
4051 - Public Health Nurse | 5.8% $ 1.12| § 4211 % 7.90
4052 - Public Health Nurse Supv 5.8% $ 1.441 % 4211 % 7.90
4055 - Public Health Nurse |l 5.8% $ 1.21] $ 4211 % 7.90
4219 - Microbiologist |1 5.8% $ 1.08f § 4.211 % 7.90
5004 - Comrectional Trades Shop Supervisor 11.1% $ 1.78] § 4211 % 7.90
5006 - Correctional Cook 11.1% $ 1.52] $ 421} % 7.90
5007 - Correctional Cook Supv 11.1% $ 1.78] $ 4211 % 7.90
5041 - MH & MR Caseworker 5.8% $ 1.03] § 4211 § 7.90
5067 - Human Services Caseworker Supv 5.8% $ 1.27| % 4211 % 7.90
5069 - Human Services Caseworker 5.8% $ 1.03] $ 4211 § 7.90
5073 - Family Independence Specialist 5.8% $ 0.87| § 4211 % 7.90
5207 - Comrectional Officer 11.1% $ 1.63] $ 4211 § 7.90
5208 - Correctional Sergeant 11.1% $ 1.78] $ 4,211 % 7.90
5209 - Correctional Captain 5.8% $ 1.04) § 4211 % 7.90
5232 - Comectional Officer Il 11.1% $ 1.70] $ 4.21] % 7.90
5243 - Corrections Unit Manager 5.8% $ 1.31] § 4.21] 8% 7.90
5270 - Probation Officer 12.1% $ 217] § 4211 % 7.90
6322 - Senior Environmental Engineer 5.8% 3 1.40] $ 4.21] % 7.90
6323 - Environmental Eng Sves Mar 11.1% 3 2.92] $ 4.21] $ 7.90
6325 - Environmental Engineer Spec 5.8% 3 1.24] § 4211 % 7.0
6341 - Civil Engineer | 5.8% $ 1.14] § 4.21] % 7.90
6342 - Civil Engineer || 5.8% $ 131 $ 4.21] $ 7.90
6344 - Civil Engineer IlI 5.8% $ 1521 § 4.21| § 7.90
6346 - Civil Engineer [V 11.1% $ 3.17] $ 421 § 7.90
6349 - Asst Engineer 5.8% $ 1.03] § 421} % 7.80
6402 - Chemist I 5.8% $ 1.14] $ 421] % 7.90
6538 - Office Assistant Ii 5.8% $ 0.68] § 4211 § 7.80
6542 - Office Associate I} 5.8% $ 0.80] $ 4211 % 7.90
6586 - Secretary Spedialist 11.1% $ 1.92] § 4211 % 7.90
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Pension Value

Table 8 - Sfate of Maine Emgloyee'Beneﬁts Breakdown

Pension Value

insurance policy

Value of
insurance policy

Job Class Code (% of Salary) (hourly rate) {employee only ) {family )

65984 - Customer Rep Assoc Il - HS 5.8% $ 0.80) § 421] % 7.90
7001 - State Police Trooper 13.9% $ 2.67] % 4.21| § 7.90
7002 - State Police Sargeant - E 13.9% $ 2.78] § 4211 § 7.90
8122 - Heavy Equipment Operator I 5.8% $ 071 § 4.21| § 7.90
8201 - Carpenter 5.8% $ 0.75} & 4.21] § 7.90
8214 - Electrician Il . 5.8% $ 0.80| $ 4.21] § 7.90
8234 - Plumbing & Heating Technician 5.8% $ 0.87] $ 4.21} § 7.90
8303 - Auto Mechanic H 5.8% $ 0.80| $ 4.211 $ 7.90
8304 - Heavy Vehicle and Equip Techn;c:an 5.8% 3 0.87| $ 4.21] § 7.90
8468 - Ferry Ordinary Seaman 5.8% $ 0.61] § 4.21] $ 7.90
8471 - Ferry Able Seaman 5.8% $ D.73] § 4.211 $ 7.90
8473 - Ferry Captain 5.8% 3 131 § 421 % 7.90
8600 - Emergency Communications Spec. 5.8% $ 0.87{ $ 4.211 § 7.90
98013 - Comrectional Trades Supervisor 11.1% $ 1.93} § 4211 $ 7.80
9253 - Environmental Specialist 1l 5.8% 3 1.08] § 4.21) $ 7.90
9352 - Biologist |l 5.8% $ 1.27] $ 4.21] $ 7.90
9431 - Forest Ranger |l 12.1% $ 1.94] & 4.21] $ 7.90
9511 - Game Warden 13.9% $ 2.51] § 4.21] $ 7.80
9903 - Highway Worker Truck Driver 5.8% $ 0.73] $ 421 $ 7.90
9907 - Highway Crew Supervisor 1l 5.8% $ 1.03| § 4211 % 7.90
9908 - Highway Crew Supervisor | 5.8% $ 0.92| § 4211 § 7.90
Public Senvice Coordinator | 11.1% $ 2.85{ § 4.21) % . 7.80
Public Service Coordinator i 11.1% $ 3.34] § 4.21] § 7.90
Public Service Coordinator }Ii 11.1% $ 4.40{ $ 4211 $ 7.90
Public Service Executive | 11.1% $ 3.74] $ 4211 & 7.90
Public Service Executive 1| 11.1% 3 4.54] § 421 % 7.90
Public Service Executive 1l 11.1% 3 4.99] $ 4211 % 7.90
Public Service Manager | 11.1% 3 2.52| § 421 $ 7.90
Public Service Manager I 11.1% $ 3.78] § 4211 % 7.90

11.1% 3 4171 $ 4.21] 3% 7.80

Public Service Manager 11

Crescendo Consulting Group
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Départaient of Admmistrative Hinanciat:Senvices, g o fml wwnws oy
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Table 9 Pald Tlme Off (Holldavs Vacatlon Sle Days Personal Days)

Number of Years of Service

Group 1 year 3 years Syears 10 years
Survey participants 28 29 33 36
State of Maine 36 36 39 42
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Bureau of Human Resources

Table 10 - Number of Parficioants by Job Classification

Total Number of

Job Class Code : Respondents
0004 - Clerk IV 101
0039 - Planning & Research Associate | 8
0186 - Asst Aitorney General 2
0328 - Accounting Technician 78
0329 - Staff Accountant : 38
0330 - Senior Staff Accountant 111
0331 - Managing Staff Accountant 17
0392 - Management Analyst | 33
0403 - Personnel Specialist 39
0404 - Personnel Manager 28
0428 - Personnel Officer : 39
0470 - Agency Info. Technology Dir. 27
0504 - Revenue Agent : 46
0612 - Auditor I 10
0655 - Government Intern 1
0867 - Systems Analyst : 18
0928 - Info System Support Spec. _ 32
0966 - Financial Analyst 20
2002 - Staff Attorney 8
4025 - Licensed Practical Nurse 17
4031 - Nurse | 16
4032 - Nurse |l ) , 13
4033 - Nurse 11l 11
4034 - Nurse [V

4035 - Nurse V

4038 - Public Health Nurse Manager
4051 - Public Health Nurse |.

4052 - Public Health Nurse Supv

4055 - Public Health Nurse Il

4219 - Microbiologist I

5004 - Correctional Trades Shop Supervisor
5008 - Correctional Cook

5007 - Correctional Cook Supv

5041 - MH & MR Caseworker

5067 - Human Services Caseworker Supv
5069 - Human Services Caseworker
5073 - Family Independence Specialist
5207 - Correctional Officer

5208 - Correctional Sergeant

5209 - Correctional Captain

5232 - Correctional Officer I

5243 - Corrections Unit Manager

5270 - Probation Officer

=N
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State of Maine

Dépattrientiof Aditinistrative: Binantial SENVIEas i =) oni oy i

Bureau of Human Resources

Table 10 - Number of Participants by Job Classification

Total Number of

Job Class Code Respondents

6322 - Senior Environmental Engineer 6
6323 - Environmentai Eng Sves Mar 11
8325 - Environmental Engineer Spec : 11
6341 - Civil Engineer | K 21
6342 - Civil Engineer Il 9
6344 - Civil Engineer [lI -9
6346 - Civil Engineer IV 9
6348 - Asst Engineer 10
6402 - Chemist il 11
6538 - Office Assistant Il 36
6542 - Office Associate lI 33
6586 - Secretary Specialist 15
6594 - Customer Rep Assoc il - HS . 16
7001 - State Police Trooper 93
7002 - State Police Sargeant - E 116
8122 - Heavy Equipment Operator li 109
8201 - Carpenter 9

N
-

8214 - Electrician 1l

8234 - Plumbing & Heating Technician
8303 - Auto Mechanic Il

8304 - Heavy Vehicle and Equip Technician
8468 - Ferry Ordinary Seaman

8471 - Ferry Able Seaman

8473 - Ferry Captain

8600 - Emergency Communications Spec.
9013 - Correctional Trades Supervisor
9253 ~ Environmental Specialist i
9352 - Biologist i

9431 - Forest Ranger I

9511 - Game Warden

9903 - Highway Worker Truck Driver
8907 - Highway Crew Supervisor |l
8908 - Highway Crew Supervisor |
Public Service Coordinator |

Public Service Coordinator Il

Public Service Coordinator 11|

Public Service Executive |

Public Service Executive il

Public Service Executive I

Public Service Manager |

Public Service Manager I}

Public Service Manager ll|

N
(%]

~
[*2]

[42]
DINOIOINIO| W | Ol

o]
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N|0|O
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State of Maine
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Table 11 - Stafe Wa-gé'R'atzze Cbmparfsbhs

Job Classification State of New Hampshire State of Maine

0004 - Clerk IV $ 1567 (% 1840|% 20.78 $ 14.19]% 1598 |% 18.88
00389 - Planning & Research Associate | $ 20.B2|% 24.75|% 28.16 $ 144213 16.35]1% 19.50
0186 - Asst Attorney General $ 23141% 37.991% 5523 $ 2496(% 4427{% 58.88
0328 - Accounting Technician $ 1290|% 1501 1% 16.85 $ 12.36|% 1396 |% 16.38
0328 - Staff Accountant $ 19971% 2371|% 26.98 $ 144218% 16.35]% 19.50
0330 - Senior Staff Accountant $ 2271]% 26.88|% '30.71 3§ $ 1637 (% 188118 2243
0331 - Managing Staff Accountant $ 3228(% 3B78(3% 4402 [ $ 1967 )% 22.83|% 27.40
0382 - Management Analyst | § 18401% 2165|% 24.75 f $ 1501 1% 17.181% 20.36
0403 - Personne} Specialist $ 20.821% 2475]% 28.16 § 1577 |% 18.02|% 21.58
0404 - Personnel Manager $ 19987 |% 2371]% 26.98 $ 2044|535 2366}% 2838
0428 - Personnel Officer $ 2271]% 2688|% 30.71 $ 1815|% 20.83|§ 25.13
0470 - Agency Info. Technology Dir. $ 3228 |% 3B7B|S$ 4402 71 $ 2537 [ 20.03 | $ 34.34
0504 - Revenue Agent $ 1506]% 17.64|% 198.97 § 16.06]% 17883 21.14
0612 - Auditor i $ 1290}% 1501}% 16.85 $ 1637 |% 18B1|$ 2243
0655 - Government Intem $ 918|% 1027]% 11.15 $ 7981{% 958|% 1221
0867 - Systems Analyst $ 26.98|% 32.09|% 37.03[3% $ 2270]% 2562|% 29.90
0828 - Info System Support Spec. $ 2371]% 2816|% 32.09 7 $ 16221% 18.06|% 20.82
0966 - Financial Analyst $ 2475]% 284413 3381 [ $ 20441% 2366(% 28.38
2002 - Staff Atorney $ 2475|% 2944 % 33.81 $ 2044 )|% 2366|% 2838
4025 - Licensed Practical Nurse $ 18.07|% 21.17|% 23.96 $ 1415}(% 1575|% 18.18
4031 - Nurse | $ 20.34|$ 2395]|% 27.07 | $ 19581% 21.21(|% 24.12
4032 - Nurse 1l $ 2208(|% 2598 % 29.70 g% $ 1870]% 2050|% 2377
4033 - Nurse il $ 23.96|% 2845|$ 32.38 [EEEE $ 1997 |% 22043 25863
4034 - Nurse IV $ 31.00|% 36.85]|% 4249 $ 2539{% 28B.08|§ 3245
4035 - Nurse V $ 3228 |% 3B78|% 4402 }u $ 2486|% 27.98|% 3282
4038 - Public Health Nurse Manager $ 22711% 2698 )% 30.71 | $ 2452|% 2771]|9% 3268
4051 - Public Health Nurse | $ 1685|% 19.97|% 2256 $ 17.701% 1950 (8§ 2277
4052 - Public Health Nurse Supv $ 1997 |% 23.71]% 26.98 $ 2238|% 2508 |% 2945
4055 - Public Health Nurse I $ 21.751% 2583 |3 2944 $ 18878 2104195 2463
4219 - Microbiologist Il $ 19.971% 23.71]% 26.98 $ 1740(% 1984 |§ 23.46
5004 - Comrectional Trades Shop Supvsr $ 1506|% 17648 19.97 $ 1406|% 16.10|$ 18.42
5006 - Comrectional Cook $ 13.92|% 16.23{% 18.40 $ 12.191% 1377]|% 1576
5007 - Correctional Cook Supv $ 16.95|% 1997 |$ 22.56 $ 1406(% 1610}|% 1842
5041 - MH & MR Caseworker $ 1685]% 1987} % 2256 $ 1571]% 17.88|% 21.37
5067 - Human Services Caseworker Supv $ 20.82|% 2475{% 28.16 |} $ 1894 |% 2200|% 26.32
5069 - Human Services Caseworker $ 18.15|% 2256 | % 2583 i%F $ 15711% 17.88|% 2137
5073 - Family Independence Specialist $ 1567 )% 184D }$ 2078 $ 13.34|% 15071% 17.86
5207 - Correctional Officer $ 1531|% 17.85]% 20.24 $ 13.02|% 1478|§% 16.95
5208 - Cormrectional Sergeant § 1793 [$ 21.07|$ 23.82 $ 1406(% 1610}% 1842
5208 - Correctional Captain $ 21.97(% 2608 )% 2568 $ 1577 )% 18.021% 21.58
5232 - Comectional Officer 1 $ 1657 1% 19401 % 21.97 $ 1350(% 153B|8% 1767
5243 - Corrections Unit Manager $ 2290|% 27.23|% 30.98 $ 1967 |% 2283(% 27.40
5270 - Probation Officer $ 229818% 27.07}% 31.00 $ 1643 (% 1875]|8% 2220
6322 - Senior Environmental Engineer $ 28.16|% 3381|% 3878 $ 23711% 27.121% 32,05
6323 - Environmental Eng Svcs Mar $ 3381|% 4053 (% 4577 $ 2563 (% 29.29|% 3460
6325 - Environmental Engineer Spec $ 258318% 30.71]3% 3541 $ 2096 |% 23.89(% 2801
6341 - Civil Engineer | $ 1840 |% 21.65|8% 24.75 $ 17.27|% 1977 [$ 23.52
6342 - Civil Engineer Il $ 20.82|% 2475|% 28.16 $ 1988 |% 2286}% 27.33
6344 - Civil Engineer 11l $§ 23.71]9% 28163 32.09 |. $ 2273|% 26.3%8|% 31.70
8346 - Civil Engineer IV $ 2698[% 32.03[8% 37.03 $ 2483 |$ 2866 |% 3435
6349 - Asst Engineer $ 16.30|% 18.15[§% 21657 $ 1571(% 17.881% 21.37
65402 - Chemist |l $ 17.64|% 20.78 % 23.71 $ 19.25]1% 21.75]% 2550
6538 - Office Assistant I $ 11.53|% 1337|% 15.01 % 1020} % 11.891% 14.45
6542 - Office Associate || $ 1244 |% 14.45|% 16.23 [ $ 1186 % 13.83|% 16.81
6586 - Secretary Specialist § 13.92/% 16.23 1% 18.40 $ 1481]% 17.381% 21.13
6594 - Customer Rep Assoc Il - HS $ 11.97|% 13821¢% 15.60 | $ 11.86]% 13.83|% 16.81
7001 - State Police Trooper $ 21.64|% 2552 |% 3165 | $ 17.781% 2013 |8% 2370
7002 - State Police Sergeant - E $ 2663|% 31.65|% 39.31 >4 $ 1837 |% 2089 |% 2359
8122 - Heavy Equipment Operator H $ 13.92|% 16.23|% 18.40 | {s 109513 1228|$% 14.34
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Table 11 - State Wage Rate Comparisons

Job Classification State of New Hampshire State of Maine
8201 - Carpenier $ 13.92|8% 16.231% 18.40 $ 1163]% 1305|% 1531
8214 - Electrician I} $ 1567 |% 1840 § 20.78 13 1278|$ 14.38|% 16.81
. {8234 - Plumbing & Heating Technician $ 1840 |$ 21.65]% 24.75 )3 $ 15.27|% 17.00]|% 19.65
8303 - Auto Mechanic §f $ 1445]|% 1695|% 18.15 $ 12361% 13.96|% 16.39
8304 - Heavy Vehicle and Equip Tech $ 15.06]% 17.64]% 19.97 $ 1345|% 1518]% 17.83
B468 - Ferry Ordinary Seaman $ - $ - $ $ 951}|% 1066|% 1228
B471 - Ferry Able Seaman $ - $ - $ $ 1127]|% 1265|% 14.75
8473 - Ferry Captain $ - $ - $ $ 1967 |§ 2283 |% 27.40
8600 - Emergency Communications Spec. $ 1506|% 1764}$% $ 13.34]8% 1507 |8% 1786
9013 - Correctional Trades Supervisor $ 16.30)% 19.15} 8% $ 1531|$ 1743 )% 2007
8253 - Environmental Speuahst 11 $ 16.95|% 19.97|% $ 16.37{$ 188B1{$ 2243
9352 - Biologist $ 20.82|% 24.751% $ 20.15|% 23.21|8% 27.53
9431 - Forest Ranger I $ 1956 |% 2298 % 1% 1505|% 1685]% 19.75
9511 - Game Warden $ 1956 |% 2298|% $ 16.801% 1897 |3 2235
9903 - Highway Worker Truck Driver $ 10701% 1244 |% 1% 11.33]§% 1269}1% 1472
9907 - Highway Crew Supervisor il $ 15671% 18.40]|% $ 15841% 1791]18% 21.20
9908 - Highway Crew Supervisor | $ 1382]|% 16.23 | % $ 1412)% 1596|% 18.75
Public Service Coordinator | $ 2082(% 24751]% $ 17.18|% 2580 % 32.30
Public Service Coordinator 1l $ 23.71|% 2816 % 1% 28491% 3022|% 31.08
Public Service Coordinator Il $ 25831% 3071{8 § 30.20}% 39.78(% 4517
Public Service Executive ] $ 25831% 3071]% § 30601% 33.82|% 3504
Public Service Executive I $ 28.16]% 33.81]% $ 34.98)3% 41.05|% 4599
Public Service Executive Il $ 30.88|% 37.03|% $ 3158|% 4514 |3 86.32
Public Service Manager | $ 22711% 26.98 )% $ 19.67|% 2283| % 27.40
Public Service Manager i} $ 2371]% 281618 $ 28.15{% 3401]% 37.08
Public Service Manager | $ 2475|% 29441% $ 3642(% 3777|% 41.82
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SAMPLE SURVEY"

Table 12 Survey Sample
State of Mame Department of Admmlstratrve and ananmal Services, Bureau of Human Resources

Company name | (enter here)
Respondent name ] (enter here)
contalned below.

1. Please complete the "Benefils Survey" porion based on your company policy - not by individual job classification.
2. Please complete the "Salary Survey” poriion ONLY for the seledd posifions listed below that you employ.
3. Wnen completed, please save the spreadsheet and email it back as an attachment {o eltherscottg@crescendocg.com OR jimk@crescendocg.com | |

AD&D Insurance Premium
Employee Assistance Program (EAP)
Other insurance premiums

$
$
Long-term Disability Insurance Premium $
$
$
$

Employee :E;

Benefit Category ( insuram:es) Only Family Comments E

Health Insurance el
Monthly Premium $ - $ - é

% Paid by Employee 0.00% 0,00% ff

Dental Insurance Premium E:’
Monthly Premium $ - $ - 2

% Paid by Employee 0.00% | 0.00% B

Life Insurance Premium &
Short-term Disability Insurance Premium E
2,

e

Benefit Category (other compensation}
Deferred Comp. (e.g.. 401K, 403b, efc.) - Avg. annual company contribution per qualified employee
Pension or refirement benefits (excl, defemed comp.) - Avg. annual value per qualified employee
Education / Tuition reimbursement - Avg. annual dollar value per employee
Other compensation (e.g., bonuses, stipends, eit.) - Avg. annual dollar value per employee
Mileage reimbursement rate (please enter cents per mile)

I

0|9 | o

e
3

P

Days per Year

RS

After1 After3 After5 After10
Benefit Category (time off) year years years years

Paid holidays

Paid personal days
Paid vacation

Paid sick days

T SR A

ctual Houry Wage Rate )l Avg. lncre
Total Shift or 2009 vs.

Number of Weekend 2008vs. 2008
Jobs Min. Median Max. Differential 2007 {est)

0328 - ACCOUNTING TECHNICIAN - This is paraprofessional support work maintaining non-complex
accounts within an established accounting system or assisting senior accouniing personnel responsible for
maintaining complex accounts. Employees in this classification examine, account for, reconcile, analyze, an
inferpret basic accounting data and records in accordance with GAAP/GASB standards, statefagency
accounting procedures, and approptiate interna! controls. Accounting Technician work requires knowledge d
awounhng pnnnples and |ndudes prepanng financial and statistical reporis and summaries.
he "mp1e@en’naﬁnn an
&)

V]
T, p;a*,:,un ]
ab RS 13

0186 - ASST ATTORNEY GENERAL - This position is appointed by the Attomey General and may perform
all the duties reqmred of the Attorney General and other duties the Aﬁomey General delegates 1o them.

SR

upelabon f ihi
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SAMPLE SURVEY

Actual Hourly Wage Rate Avg. Increase
Total Shift or 2009 vs.

Number of Weekend 2008vs. 2008
Job Class Code and Description Jobs Min. Median Max. Differential 2007 {est.)
0812 - AUDITOR I - This is professional services work in conducting independent, complex audits. Work
includes reviewing effectiveness of and adherence fo accounting and administrative controls, financial
condition, and compliance and effectiveness of program operations. Positions in this classification perform
the full ranpe of professional auditing work and may act as a Jead worker over other audit staff on larger

a:0ne-0e[SoRgaraae.
BRSNS T
S prmaAnyemphas|

e
ha

9352 - BIOLOGIST ) - This is professional services and scientific work in planning, coordinating,
implementing, administering, and supenvising regional or multi-use programs or mulliple species research
studies for the maintenance and perpatuation of wildlife species and aquatic resources. Responsibilities
include regional or mul-species research, budgeting, reporting.

o =

3 ]
it

6402 - CHEMIST Il - This is seasoned professional services and scientific work in planning, implementing,
coordinating, direcling, and overseeing specific projecis for monitoring a broad range of organic, inorganic,
and biological agents. Work may involve responsibility for special or field projecis which require personnel
planning and supenvision, budget preparation, and project implementafion, Work performed can be broad
and co!

S s 5
professional civil engineering work in performing a variety of complex
engineering funclions relating 1o the planning, project development, and/or mainienance of public works
structures and facilities. Employees in this class may act as a Resident Engineer on a complex (Class 3)
‘construction projects
S CITIEENT

6346 - CIVIL ENGINEER IV - This is professional civil engineening work of a supenvisory nature in
adminisiering or assisting in the administration of enginéering activities. Responsibilities include supervising
and administering a variety of complex engineering functions. This class can be distinguished from the Civil
" 1Engineer I}l level by complex coordination and delegation of responsibilities through professional and
managerial staff rather than supervision of technical project leaders and individuats.

0004 - CLERK IV - This is office and administrative support work of a supervisory nature in managing offi
support senvices for one or more operational unifs within an agency. Responsibilities include overseeing,
monitoring, and coordinafing funclions relating to personnel, clerical services, and office operations and may
include building mainienance and leased property.

5208 - CORRECTIONAL CAPTAIN - This is investigative and protective services work of a supervisory
nature in monitoring and overseeing staff on a work-shift or program activity in an adult corectional facifity.
Work includes scheduling and assigning staff, directing the activities of subordinate personnel, implementing
operational procedures, and maintaining records

S
OR - This is maintenance and personal services work of a
supervisory nature in directing and overseeing food service operations and kilchen security for a correctional
facility. Responsibilities Include securing the kitchen and all kitchen eguipment, overseeing cooking and
kitchen operations, supervising subordinate employees and inmates, keeping administrative records, and
requisitioning supplies.

parpapaing i andmplen WLy
e AtmER GOl ETOPAND SRS RER I SOPIIE SRt PrePANNG T poHS S a A B e
5232 - CORRECTIONAL OFFICER Il -~ This is investigative and protective services work involving the
custody, discipline, and rehabilitation of residents at a Correctional or Training Center. Work includes

directing subordinate officers in the progressive care and training of residents, directing the handling of

emergencies, and ensuring that adequate staff coverage is maintained.

-
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SAMPLE SURVEY

Actual Hourly Wage Rate
Total Shift or 2008 vs.

Number of Weekend 20DBvs,
Jobs Min.  Median Max. Differential 2007

3’3“"”“’ ?‘a
'\iﬂsr-‘*sz
TiE; AER

5004 - CORRECTIONAL TRADES SHOP SUPERVISOR - This is structure and craft work involving inmate
vocational programs. Work includes developing vocational training programs, teaching inmates trade skills,
directing, and assigning work aciivities. Employee specialize in a specific frade (e.g. wood shop, machine
shop, finishing shop, upholstery/refinishing shop, print shop, safety iraining). Supervision may be exercised
over ass;stants |nstrudors, and/or other trades emp!oyees
o .

[ess7eno) i =
5243 CORRECTIONS UNIT MANAGER ThlS is investigative and protective services woﬁ( ofa
managenial nature in planning, coordinating, directing, overseeing, and evaluating security and treatment
programs within a designated housing unit in an adult comectional facility. Responsibiliies include
interpreting, applying, and administering institutional policies and procedures. Supervision is exercised over
prnfessmnal leuhnh:al and clercal emplnyees

8214 - ELECTRICIAN Il -Thls is struciure and craft work as a Masfer electrician involving the installation,
alteration, maintenance, and repair of electrical systems and related eguipment Responsibiiities inciude

performing skilled electrical tasks in accordance with standard trade praclices. Must have a current Master
Eleclnuan s license.

PR
Lk
TORMER

6323 - ENVIRONMENTAL ENG SVCS MGR - This is professional services and scientific work of a
managerial nature in directing and overseeing environmental engineering services, Responsibilities include
planning environmental engineering programs; assisting in procurement and allocation; supenvising staff;
overseeing environmental poliution abatement, remediation, and prevention activities; developing and
momtonng englneenng serwce pm)eds and pohmes

9253 - ENVIRONMENTAL SPECIALIST Il - This is professional services and scientific work in protecting
the environment. Responsibilities include investigating, inspecting, and evaluating air, water, and Jand quali
and assessing technical information. This classification is distinguished from the next higher dassification by
its project ralfher than program onenlahon and by generally Iess r;omplex and contmversxal assngnmenis

yerying &
pmvjousidetermmabon ‘;ieusmgs
8471 - FERRY ABLE SEAMAN - This is strudure and nﬁm work involving the general upkeep, senvicing,
and operation of a ferry boat. Work includes assisting in docking vessel and loading and unloading
|passengers and vehicles, standing refief watch, and performing cleaning and maintenance tasks. Work is
performed under immediate supervision. Must have U.5, Coast Guard certificate as able seaman and
{ifeboatman.

B468 - FERRY ORDINARY SEAMAN - This is maintenance and personal services work in the general
upkeep, servicing, and operation of a ferry boat. Work inciudes assisting in docking, loading and unloading
passengers and vehicles, standing refief waich and performing cleaning and maintenance tasks. Musl have]
Certificate as Ordinary Seaman as issued by the United States Coast Guard.

Crescendo Consuiting Group CONFIDENTIAL



SAMPLE SURVEY

0, D 4 AUAR r~
Actual Hourly Wage Rate Avag. Increase
Total Shiftor 2009 vs.
Number of Weekend 2008vs. 2008

Jobs Min. Median Max. Differential

e E=r ey

(est)

Job Cla;s (_:ode and Description

2007
TR

oy

an CEC0 o
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9431 - FOREST RANGER Il - This is investigative and protective services work in the detection, prevention|
presuppression, and suppression of forest fires, and in the enforcement of forestry, environmental, and
conservation laws,

A.;w.\-éuéa?r;.:#'_e;.é SRRt
hplicabledmyssinye
requires no specific job description.
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8304 - HEAVY VEHICLE & EQUIPME ork in the maintenance, repair,

and rebuild of heavy vehicle, construction equipment. Work includes diagnosing mechanica) and electrical

problerns, evaluating overall condition, and performing skilled technical tasks in testing, installing, repairing,

rebuilding, rewiring, replacing, and fabricating parts for the maintenance, repair, and rebuild of a variety of

heavy vehicle and construction equipment.
Highanc=/eo) helpleC/boRa

anﬁ:!g‘;_s@ﬁo

9907 - HIGHWAY CREW SUPERVISOR !l - This is maintenance and personal services work of a
supervisory nature in overseeing a crew engaged in highway maintenance work. Responsibilities include
planning, assigning, supervising, and inspecting highway maintenance projecis; keeping administrative
records and making reports; and monitoring materials and supplies and use of proper safety precaufions
o o - = T, . e

g i o S
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5069 - HUMAN SERVICES CASEWORKER - This is professional services work in the areas of child
profection, substitule care, adoption, or adult protection, guardianship, and conservatorship Work includes
assessing the threat of harm and/or risk from abuse or neglect; dlient capability and family functioning; case
fing; and petitioning for protective custody and placement.
SRR SRR

0828 - INFO SYSTEM SUPPORT SPEC - This is {fechnical services work in an integrated computer
network environment. The employee performs a full range of system administration functions requiring a
technical computer support background such as installing and configuring network devices; diagnosing and
resolving communications, hardware, and operating system problems; implementing, and monitoring syste
securily procedures.

R
Careiandg

A SRR
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0392 - MANAGEMENT ANALYST | - This is professional services work involving review, examination, and
evaluation of orpanizational structures, policies, and systems in state depariments, agencies, and
institutions. Responsibilities inciude analyzing activities and work problems, preparing reports, and
recommending changes in organizational structures, programs, policies, procedures, or practices.
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Actual Hourly Wage Rate Avg. Increase

Total Shift or 2008 vs.
’ Number of Weekend 200Bvs, 2008
Job Class Code and Description Jobs Min. Median Max. Differential 2007 {est)

5041 - MH & MR CASEWORKER - This is professional services work in providing a wide range of
casework services io community based and/or insfitutionalized clients and their families. Services are
directly linked to a consumer driven needs based model. Work is performed with considerable
independence. Human relations skills are most important, as incumbents of these positions influence and
motivate others 1o take aclion. Requires Masiers Degree in a human services field or a BA Degree and threg
years experience.
42;5;&M10R031®L BISTEERISISPIctEs
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4031 - NURSE 1 - This is the first level of professional nursing work involving the care and freatment of the J
mentally retarded and mentally or physically ill. Work includes performing general nursing aclivities on wardg
in hospitals for the physically or mentally ili or in infirmaries of other state institutions. Supervision may be
exerused over pamprofessmnal siaff. Must have a hcense as a Registered Nurse

4033 - NURSE Ilil - This is professional nursing work involving the care and freatment of the mentally
retarded and mentally or physically ili. Responsibilities include supervising and applying proper nursing
principles, praclices, and techniques in the care and cuslody of patients. Must be an RN and have a BA
Degree in Nursing or related field and two years nursing experience or graduation from nursing school and

4035 - NURSE V - This Is professional services work of a managerial nature in direcling, evaluating, and
coordinating nursing services at a major mental health institution. Responsibilities include coordinating the
implementation of nursing and patient quality care standards and in-service training of personnel; consulting
on nursing staff; developing and proposing budget projections; and evaluating effecliveness of nursing
services. Must be an RN with seven years of professional nursing education and experience including three]
years expenEnce at asu envisory level

6542 OFFICE ASSOCIATE Il - Oﬁice and admlnrstmhve suppon wurk perfonnlng complex vaned office
support tasks ofien requiring established skill sets. Responsibilities require independent decision-making on
the appropriate processes to follow, information fo process, and actions to take in accordance with standard

D428 - PERSONNEL OFFICER - This is professional services work of a supervisory nature in directing and
overseeing the personnel functions of a medium sized agency or institution, or a broad range of personnel
and employee relations programs for a large sized agency or institution. Responsibiiities may include
dlassification, compensation, employee relations, pay and benefits, recruitment and selection, workers'
compensation administration, and implementation and oversight of personnel policles and practices.
Supervision may be exercised over other professional, paraprofessional, and/or clerical personnel. Work is
performed under Ilmrted suparvrsnon.

0038 - PLANNING & RESEARCH ASSOCIATE | - This is professmnal services work in conduchng planning
and research. Responsibiities include collecting, analyzing, and presenting reports, facts, and stafislics
relevant to developing policies for effective resource utilization. Work involves the application of research
principles in various phases of multi-faceted projects coordinated by a superior, or in a generally single
functional area {o provide a basis for planning programs.
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Actual Hourly Wage Rate Avg. Increase
Total Shift or 2009 vs.

Number of Weekend 2008Bvs. 2008
i Differential

investigative and pi
involving the supervision of adult offenders released to the community, Work includes assessing risks and
needs, counseling, and supervising individuals on probation or other forrns of community release, completin
afiercare, pardon, and pre-sentence investigation reports, and investigating and participating in the

4055 - PUBLIC HEALTH NURSE |l - This is professional services work in providing direct nursing services
such as care management, conducting home visits, conducting dinics and conferences, advising civic
groups on nursing and public health needs, and performing certain administrative funclions. This class is
distinguished from the Public Health Nurse | by its senior level administrative responsibilities for: (1) planning
and imple menting comprehensive orentation and training of new Public Health Nurses and acting as a
preceptor for nursing/medical students; (2) planning, and coordinating staff meetings in cooperation with the
supervisor, (3) planning and conducting caseload and record reviews according {o established review
procedures; (4) attending meetings and conferences as a representative of the supervisor when so
delegated; and (5) being available fo other unit staff when the supervisor is not available or when assigned

4052 - PUBLIC HEALTH NURSE SUPV - This is professional services work of a supervisory nature in
directing and overseeing a public health program in an assigned geographic area. Responsibilities include
adminisirating, directing, and promoting public health programs; evaiuating community needs; and providing]
consullative services 1o clinics, physicans, nurses, community groups, and individuals.Must be a Registered
Professional Nurse and have three years experience in public health nursing including experience in a
supervisory capacity and a Bachelors Degree in Nursing.

is fo provide consultative, professional advice and expertise about significant issues fo agency and executiv
management. The Coordinator is often referred fo as the subject matter expert The Public Service
Coordinator regularly exercises independent judgment on important matters affecting the agency’s
operations, such as, legal, human resources, finance, technological resources, policy development,
advocacy, an agency’s relationship with other agencies, the Governor's Office, the Legislature and its

R B R

B

mm:%éwﬁ _- 5e 5
%pohgyé_gg E)OpmED

AL

SERVICE EXECUTIVE 1 - The primary fo
confrol the work of an agency, or major agency subdivision, and to formulate state-wide policy. The
executive establishes agency objectives and strategies, ensures that goals, objectives and strategies are
met, and allocates the resources and budgets necessary for operation of multiple agency programs and
activiies
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EA38 - PUBLIC SERVICE EXECUTIVE lif - The primary focus of the Public Service Executive series is fo
direct and control the work of an agency, or major agency subdivision, and fo formulaie stale-wide policy.

The executive establishes agency objectives and strategies, ensures that goals, objeclives and strategies

are met, and allocates the resources and budpets necessary for operation of multiple agency programs and
acliviies. The executive is a member of the agency’s senior leadership staff and/or state management staff
and generally is an appoinied position. This series differs from Public Service Managers in that the executive
is a visionary whom directs and exercises authority of the work in an agency rather than managing or

3PENCY,SSENIRLL [ T edreaesy P :
MA28 - PUBLIC S! AGER If - The pnmary focus of the Public Service Manager series is 1o
administer one or more stalewide policies or programs, and {o direclly manage and oversee operating,
support or administrative functions of an agency or agency subdivision with differing levels of scope,

accountability and complexity. The manager implements program policles and initiatives in support of agenc
goals and objectives established by executive management, The manager may be a member of the

e

1228
o
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AGENT - This is enfryJevel prof iving leaming to
perform compliance determinations for state income, sales, and exdse taxes; regional tax agreements; and

state-imposed fees. Work includes performing multi-tax audits of individuals, businesses, and corporations

in the field under the supervision of senior personnel in order {o determine tax liability; and employing judicial
processes to enforce stale tax laws,

B

6322 - SENIOR ENVIRONMENTAL ENGINEER - This is professional services and scientific work in
overseeing subordinate engineering personne) and maintaining a project workload. Responsibilities include
conducting highly complex environmental engineering planning and review; managing environmental pollutid
abatement, remediation, and prevention projects; overseeing work of subordinate staff; and assisting in
grant administration. Must be registered as a PE and have two years experience,

0328. STAFF ACCOUNTANT - This is professional services work involving the application of GAAP GASB
guidelines in maintaining complex accounts within established accounting systems. These complex account
characteristically have (1) mulfiple fund types, revenue sources, cost centers, and cost allocations; (2)
multipie levels of controlling regulations; and (3) overlapping reporting periods. Employees in this
classification are responsibie for ensuring assigned accounts are managed in accordance with GAAP/GASE
standards, stale/agency accounting procedures, and appropriate internal controls. This classification is
distinguished from that of Accounting Technician by the technical complexity of work in maintaining complex
accounts and increased responsibility.
2002 STAEATTORN| desico
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Actual Hourly Wage Rate ) Avg. Increase
Total Shift or 2009 vs.

Number of Weekend 2008 vs. 2008

Job Class Code and Description Jobs Min. Median Max. Differential 2007 {est)

0BB7 - SYSTEMS ANALYST - This is advanced iechnical services work involving the analysis, design,
development, and implementation of diverse, enterprise-wide application systems such as researching and
analyzing business needs, formulating and defining system scope and objectives, and designing systems o)
better meef business needs and objectives. Employees are competent to work at the highest technical level
in all phases of applications systems analysis and design activities. The most important aspects of this work

are the application of system analysis skills o formulate solutions to complex business probiems through thd
use of aulomation technology.

Crescendo Consulting Group CONFIDENTIAL



Wage Rates (hourly)
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A

B

C $14.81 | $17.47| $19.36 $13.52 | $15.40| $17.65 .

D $17.43 1%20.58] $24.88 $16.43 | $18.60 | $21.97 -9.6%
E $14.48 1$16.991 $19.87 $11.86 | $13.32 | $15.57 -21.6%
F $11.24 [ $15.51| $19.10 $16.66 | $18.81 | $22.17 21.3%
G $16.17 | $20.23| $24.73 $18.11 | $20.55 | $23.64 1.6%
H $25.23 | $30.06| $34.44 $31.93 | $35.37 | $38.19 17.7%
0 $26.47 | $31.57| §$36.13 $26.89 | $32.73 | $38.46 3.7%
X $26.41 ({$30.14| $35.08 $19.77 | $22.82 ] $27.30 -24.3%
Y

Z




Benefits Values (hourly)

3.8%

B $7.33 $5.21
-2C $2.59 $4.97 $5.90 127.8%
wixt D) $4.68 $6.72 - $5.30 13.2%
s B $4.62 $7.16 $4.97 7.6%
ik $3.84 $4.83 $6.69 74.2%
=G $5.64 $8.34 $6.94 23.0%
- H $5.34 $11.17 $8.19 53.4%
20 $5.55 $12.16 $7.87 41.8%
s X $5.41 $7.34 $6.64 22.7%
‘\, Y *kk *kk $9'10
Z Sekk Hokk $527




Wage Rates Benefits Values Combined (hourly)

N 'Survgy%ParitidipantS- '

GCombined

Variance (fammily)
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% A $17.74 . 13.6%
;B $27.96 $30.27 $23.18 $26.87 A7.1% A12%
C $20.06 $22.44 $21.30 $24.99 6.2% 11.4%
D $25.26 $27.30 $23.90 $27.58 -5.4% 1.0%
E $21.61 $24.15 $18.29 $21.98 -15.4% -0.0%
T F $19.35 $20.34 $25.50 $29.18 31.8% 43.5%
.G $25.57 $28.57 $27.49 $31.18 6.3% 5.1%
H $35.40 $41.23 $43.56 $47.25 23.1% 14.6%
0 $37.12 " $4373 $40.60 $44.29 9.4% 1.3%
i X $35.55 $37.48 $29.46 $33.15 A7.1% A16%
Y
Z

*kk




2008 SALARY SURVEY

' JOB CLASS SELECTION PROCESS™ "

In order to identify the appropriate job classifications to be used for the salary survey,
lists of all job classifications in each occupational group (i.e. administrative unit) were
developed, including numbers of positions for each classification. It was determined that
the survey would cover at least 20% of the employees in each occupational group.

The lists were compiled and sorted by position count. A target number of positions was
determined (20% of the total position count for each occupational group), and the
classifications with the greatest number of positions (highest representation) were chosen
for the survey. Additional classifications to be included in the survey were identified
based on factors such as those having recruitment and retention issues (e.g. jobs in IT,
nursing, social work, engineering, corrections, accounting,) and those reported by hiring
agencies as well as the general HR community as having compensation issues (e.g.
nursing, social work, human resources, engineering).

The limited number of job classifications represented in the Administrative Services
occupational group is diie to two things: (1) a classification and compensation study was
very recently done (2005) and new wage scales were developed based on the results of
that study; and (2) the Administrative Services unit is scheduled to be reviewed again in
2010.

Administrative Units H, O, X, and Y are known as “confidential” - that is, excluded by
law from collective bargaining. These confidential employees in State Government are
classified under the Maine Management Service in one of nine classification categories:

Public Service Coordinator I
Public Service Coordinator II
Public Service Coordinator IIT
Public Service Manager I
Public Service Manager I
Public Service Manager III -
Public Service Executive 1
Public Service Executive II
Public Service Executive III

All nine of these classification categories were included in the salary survey. These
include such traditional titles as Deputy Commissioners, Commissioners, Bureau
Directors, and some Division Directors. It was thought that using the classification
categories (as opposed to the “traditional” titles) would be more likely to elicit greater
response from private-sector companies with regard to equivalent jobs. For example, it
- was expected that few private-sector companies would have a position equivalent to a
Commissioner of Transportation, but more would have positions equivalent to Public
Service Executive III. Results, however, indicated that the private-sector (and even
public-sector municipal participants) did not identify jobs with equivalent scope of
responsibility and authority (i.e. statewide policies and programs). Consequently, jobs in
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2008 SALARY SURVEY

those units are compared only to the other participatifig state governmients incliided f'tHe™ * -
survey (New Hampshire and Vermont).

Administrative Unit M is a single-classification unit (Special Assistant to the Governor)
and was thus not included in the study.

Following is a table identifying the total number of classifications in each occupational
group, the total number of active positions in each group, the number of classifications
chosen to be surveyed in each group, and the total number of positions represented by
those classifications surveyed:

dlet e e T T T Numberof - Numiber of - | Percentage
Administrative | Total Number of | Total Nuraber | Classifications: |. Positions | of Positions
o Unit .| - Classifications - | of Positions’ | . Surveyed - Surveyed { Represented

A 60 2185 3 1232 56%

B 385 5384 26 1828 34%

C 30 1226 7 631 51%

D 277 1703 15 495 29%

E 85 2070 5 678 33%

¥ 24 395 3 226 57%

G 13 314 2 249 79%

H 10 58 5 50 86%

(o) 18 54 3 28 52%

X 47 815 11 298 37%

Y 7 286 2 158 55%

Z 3 58 1 38 66%

lrepresenting 68 working titles

21'epresen’£in,c:r, 61 working titles
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~ APPENDIX 1 - Job Classificatiohs Siwrveyed™

2008 SALARY SURVEY
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Admin Unit | JobClass . -+ Job Class Code . | Number of Positions
A Office Associate II 6542 608
: Customer Rep Assoc II HS 6594 94
Office Assistant 1T 6538 530
B 1232
B Planning & Research Associate 1 0039 51
Accounting Technician 0328 57
Staff Accountant 0329 42
Senior Staff Accountant 0330 35
Management Analyst I 0392 46
Revenue Agent 0504 29
Auditor II 0612 21
Systems Analyst 0867 47
Info System Support Spec. 0928 42
Licensed Practical Nurse 4025 138
Nurse I 4031 3
Nurse 11 4032 56
Nurse IIT 4033 59
Public Health Nurse 1 4051 24
Public Health Nurse II 4055 29
Microbiologist 1T 4219 12
MH & MR Caseworker 5041 154
Human Services Caseworker 5069 423
Family Independence Specialist 5073 357
Environmental Engineer Spec 6325 2
Civil Engineer I 6341 1
Civil Engineer 11 6342 47
Asst Engineer 6349 41
Chemist II 6402 15
Emergency Communications Spec. 8600 60
Environmental Specialist ITI 9253 137
1828
C Correctional Trades Shop Supervisor 5004 13
Correctional Cook 5006 1
Correctional Cook Supv 5007 9
Correctional Officer 5207 537
Correctional Sergeant 5208 67
Correctional Officer I 5232 1
Correctional Trades Supervisor 9013 3
' 631




2008 SALARY SURVEY. - .

Admin Unit :

Job-Class

"Number of PosiHons | -+

"Job Class Code™ |
D Clerk IV 0004 70
Nurse IV 14034 27
Nurse V 4035 1
Public Health Nurse Manager 4038 1
Public Health Nurse Supv 4052 5
Human Services Caseworker Supv 5067 76
Correctional Captain 5209 20
Corrections Unit Manager 5243 8
Senior Environmental Engineer 6322 15
Civil Engineer I1I 6344 29
Ferry Captain 8473 19
Biologist II 9352 37
Highway Crew Supervisor II 9907 85
Highway Crew Supervisor I 9908 102
= 495
E Heavy Equipment Operator II 8122 5
Carpenter ' 8201 8
Electrician II 8214 7
Plumbing & Heating Technician 8234 2
Auto Mechanic II 8303 17
Heavy Vehicle and Equip Technician 8304 65
Ferry Ordinary Seaman 8468 2
Ferry Able Seaman 8471 33
Highway Worker Truck Driver 9903 539
’ 678
F Probation Officer 5270 76
Forest Ranger II 9431 57
Game Warden 9511 93
226
G State Police Trooper 7001 206
State Police Sargeant E 7002 43 «
249
H Public Service Coordinator II 3
Public Service Executive I 6
Public Service Executive II 24
Public Service Manager 11 10
Public Service Manager II1 7 _
50
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Admin Unit [ JobClags™ %7 ~F = "7 T5b Clasg Eode | Nuniber:of Positiéns:: [ b«
O Public Service Coordinator III 5
Public Service Executive III 21
Public Service Manager I 2
' 28
X Managing Staff Accountant 0331 12
Personnel Specialist 0403 13
Personnel Manager 0404 2
Personnel Officer 0428 19
Agency Info. Technology Dir. 0470 8
Financial Analyst 0966 41
Staff Attorney 2002 7
Environmental Eng Sves Mgr 6323 5
Civil Engineer IV 6346 3
Secretary Specialist 6586 17
" Public Service Coordinator I 171
. : 298
Y Asst Attorney General 0186 101
Public Service Executive I1I 57
o 3 158
[ Z | Government Intern T0655 38
. 38



