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REPORT 
OF THE 

ECONOMIC DEVELOPMENT 
INCENTIVE COMMISSION 

Executive Summary 

The Economic Development Incentive Commission submits this report to the 
Governor and the Legislature pursuant to 5 M.R.S.A. § 13070-L. The report identifies the 
work of the Commission over its first two years of existence. The report reflects the 
decisions and discussions of the Commission on the issues under the Commission • s 
jurisdiction. The members of the Commission represent a broad spectrum of economic 
development incentive policy perspectives as demonstrated by occasionally vigorous 
discussions and respectful differences of opinion both with regard to process and the 
issues before the Commission. This report describes the issues discussed by the 
Commission. It reflects many areas of agreement and identifies areas where differences 
were expressed. Despite their differences of opinion on some issues, Commission 
members have worked together well and with mutual respect. As the Commission 
reviewed a final draft report, it became apparent that there were some areas where strong 
opinions are held by Commission members that had not had the opportunity for 
significant previous discussion. Appendix H presents those individual perspectives. 

Specifically the Commission identifies the following major accomplishments. 

• Working with the agencies with reporting responsibilities under the new 
law, the Commission developed and refined a uniform business reporting format 
and timetable to provide the State with information necessary to evaluate the 
State's experience with businesses receiving economic development incentives in 
terms of job creation and retention, wages and benefits provided and capital and 
education investments. 

• The reporting process has generated significant data relating to job 
creation and retention, wages and benefits and capital and education investments 
through two years of business and agency reports 

• The Commission obtained independent analysis of the effects of economic 
development incentives on employment growth in Maine establishments by Todd 
Gabe, Ph.D. of the University of Maine Department of Resource Economics and 
Policy. 
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• The Commission has identified the parameters of the policy arguments 
supporting and opposing economic development incentives and the potential 
impact of imposing additional conditions on receipt of those incentives. 

• The Commission has refined issues for consideration by the Governor and 
Legislature relating to economic development incentives and the need for future 
analysis of the impact of those incentives. 

• The Commission sponsored an educational forum in 1999 on Economic· 
Development Incentives that brought together national experts in the field of 
economic development incentives for a discussion of current research. 

The Economic Development Incentive Commission (EDIC) was established by 
Public Laws 1997, chapter 761. The Commission is composed of 11 members including 
legislators, executive agencies and members of the public, appointed by the Governor, the 
President of the Senate and the Speaker of the House. The Commission is charged with 
the accumulation of data and analysis concerning: 

• The Business Equipment Tax Reimbursement Program (BETR); 
• Employment Tax Increment Financing (ETIF); 
• Municipal Tax Increment Financing (MTIF); 
• The Governor's Training Initiative (GTI); 
• Maine Quality Centers (MQC); 
• The Jobs and Investment Tax Credit (JITC); and 
• The Research Expense Tax Credit (RETC). 

The Commission has met regularly since first appointed in 1998. The 
Commission held an Educational Forum in March of 1999, inviting national economic 
development incentive experts to speak on the current state of economic development 
incentive research, public policy and practice. 

The Commission focused its first activities on working with the Department of 
Economic and Community Development and the other agencies administering the seven 
economic development incentive programs under the Commission's jurisdiction to 
develop the business and agency reporting framework required by the economic 
development incentive law. A form was devised to collect information required by law 
from businesses receiving more than $10,000 from a single incentive in one year. Report 
timetables were refined through the enactment of legislation during the Second Regular 
Session of the 119th Legislature. Reports from administering agencies were reviewed by 
the Commission in both 1999 and 2000. 

The Commission had very limited resources for analysis of the data collected 
through the reporting process beyond that provided in the administering agency reports. 
During the Spring and Summer of 2000, the Commission was able to contract with Todd 
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Gabe, Ph.D. of the University of Maine Department of Resource Economics and Policy to 
assist the Commission in its evaluation of the economic development programs. Gabe's 
research was a statistical-based study of the relationship between four of the seven 
economic development incentive programs and short-term employment change. Gabe's 
research analyzed the numbers of jobs associated with economic development incentives 
and wages and benefits related to those jobs. His report concluded that the number of 
jobs associated with incentives varies widely and that employment growth rates are at 
least partially explained by characteristics unrelated to incentives. 

The Commission is charged by statute with reviewing the seven economic 
development incentives according to a variety of criteria. The Commission determined 
that comparative analysis of the seven programs is complicated by different statutory 
purposes, differences in agency reporting requirements with regard to the programs, 
inconsistencies in data collected on the business reports and timing issues that make it 
difficult to establish causal relationships between incentives and their effects. The 
Commission explored the current state of the literature reviewing the effectiveness of 
state economic development incentive strategies and the pros and cons of economic 
development incentives in general. The Commission also reviewed literature regarding 
methods of evaluating economic development programs. 

The Commission reviewed whether economic development incentives result in 
intercommunity competition or are being used by companies to move their operations out 
of state. The Commission determined that there is no evidence that businesses are taking 
advantage of Maine incentives to expand outside the state. Anecdotal reports exist of 
intercommunity competition, primarily under the municipal tax increment fmancing 
program; however, the Commission did not have adequate information or resources to 
draw meaningful conclusions. It identified this issue as one where additional information 
needs to be collected The Commission reviewed the numbers of jobs associated with 
incentives as identified in the Gabe report and agency reports but identified difficulties in 
establishing causal relationships between jobs and incentives based on the data currently 
available. The Commission was unable to reach a consensus on a way of defming and 
measuring the "rate of return on investment" attributable to incentives. The Commission 
recommends the addition to the Commission's jurisdiction of the super credit for 
substantially increased research and development and the high-technology investment 
credit which have come into effect since the enactment of the EDIC law. The 
Commission reached no conclusion on whether to extend wage and benefit standards 
under the employment tax increment financing program to other incentives. 

The Commission makes the following additional ·findings and recommendations 
with regard to the Commission's process and the provisions subject to review. 

I. The Commission finds that it is not yet ready to evaluate the performance 
of the Maine Quality Centers, Governor's Training Initiative and 
Employment Tax Increment Financing programs. 
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3. 

4. 

5. 

6. 

7. 

8. 
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Economic development incentives should be based on specific goals. 
These goals should be included in legislation establishing the incentives. 
Performance measures should be identified (see Maine Economic Growth 
Council "Measures of Growth") and auditing responsibility assigned when 
an economic development incentive is enacted. · 

The Commission recommends that the Legislature appropriate $100,000 to 
ensure that further research and data analysis can continue regarding the 
effectiveness of economic development incentives. 

The Commission recognizes that there continues to be significant 
disagreement about the purposes and conditions of the BETR program. 

The municipal tax increment fmancing program should be evaluated with 
regard to its effectiveness as a municipal economic development tool and 
its impacts upon local and regional economies and the allocation of public 
funds. 

The Governor and Legislature should consider the potential for structural 
tax reform as an incentive for economic development. 

The Governor and Legislature should consider developing strategies to 
encourage regional planning and cooperation in economic development to 
counter the temptation for intrastate local competition. These strategies 
should also support regional growth management efforts designed to 
discourage the spreading out of development or "sprawl." 

Some members of the commission support additional restrictions on 
economic development incentives. 

Economic Development Incentive Commission • 



I. Introduction 

REPORT 
OF THE 

ECONOMIC DEVELOPMENT 
INCENTIVE COMMISSION 

The Economic Development Incentive Commission (EDIC or "the Commission") 
was created by Public Laws 1997, chapter 761. The original legislation proposing 
the Commission, LD 2243, An Act to Encourage Accountability and Return 
on Investment for Maine Taxpayers from Economic Development Initiatives, 
was proposed and sponsored by Senator Chellie Pingree of Knox for the following 
purpose: 

To ensure " ... that Maine taxpayers get the most for their 
money when state and local governments make large 
investments in economic development projects. "1 

.I 

The Commission, chaired by Senator Pingree, has met regularly since its 
beginning in September 1998. It has focused on the development of a reporting 
framework for businesses and agencies required to report under chapter 761, the 
accumulation of data regarding the experience of businesses receiving one or 
more of seven economic development incentive programs and the beginning of 
analysis of the 4ata. Specifically the Commission identifies the following major 
accomplishments. 

• Working with the agencies required to report under the EDIC law, the 
Commission developed and refined a uniform business reporting format 
and timetable to provide the State with information necessary to evaluate 
the State's experience with businesses receiving economic development 
incentives in terms of job creation and retention, wages and benefits 
provided and capital and education investments. 

1 Summary toLD 2243. 
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• The reporting process has generated significant data relating to job 
creation and retention, wages and benefits and capital and education 
investments through two years of business and agency reports 

• The Commission obtained independent analysis of the effects of economic 
development incentives on employment growth and associated wages in 
Maine establishments by Todd Gabe, Ph.D. of the University of Maine 
Department of Resource Economics and Policy. 

• · The Commission has identified the parameters of the policy arguments 
supporting and opposing economic development incentives and the 
potential impact of imposing additional conditions on receipt of those 
incentives. 

• The Commission has refined issues for consideration by the Governor and 
Legislature relating to economic development incentives and the need for 
future analysis of the impact of those incentives. 

• The Commission sponsored an educational forum in 1999 on Economic 
Development Incentives that brought together national experts in the field 
of economic development incentives for a discussion of current research. 

ll. Background of the Commission 

A. Legislation establishing the Commission 

LD 2243 was introduced in the Second Regular Session of the I 18th Legislature 
on March 2, 1998. The bill was referred to the Joint Standing Committee on 
Taxation for public hearing and review. 

LD 2243 was reported out be the Taxation Committee with two divided "Oughtto 
Pass as Amended" reports. 2 The majority report was enacted without further 
change as Public Laws 1997, chapter 761. Chapter 761 enacted 5 M.R.S.A. 
chapter 383, subchapter ll, Article 6 established reporting obligations for 
businesses that receive more than $10,000 in any one year through the Maine 
Quality Centers (MQC) program, the Governor's Training Initiative (GTI), 
municipal tax increment financing (MTIF), the jobs and investment tax credit 

2 The amendments were identical except that the minority report did not provide for the establishment of 
an Economic Development Incentive Commission. Instead, agency reports would have been submitted to 
the joint standing committees of the Legislature with jurisdiction over taxation and economic and 
community development. 
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(JITC), the research expense tax credit (RETC), the employment tax increment 
financing program (ETIF) or reimbursement for certain taxes paid on business 
property (commonly referred to as the BETR program).3 The new law established 
the Economic Development Incentive Commission and required the agencies 
administering the seven economic development incentive programs to report to 
the Commission and established a sunset date for the Commission and the · 
reporting process of October 1, 2001.4 

B Membership of the Commission 

The Commission is comprised of 11 members including: 

• Two Senators appointed by the President of the Senate (one must 
belong to the minority party); 

• Two Representatives appointed by the Speaker of the House of 
Representatives (one must belong to the minority party); 

• The Commissioner of the Department of Economic and 
Community Development or the Commissioner's designee; 

• The State Tax Assessor or the assessor's designee; and 
• Five members of the public (one each appointed by the President of 

the Senate and the Speaker of the House of Representatives and 
three appointed by the Govemor.5 

C. · Commission activities 

The Commission is charged with gathering information, analyzing and evaluating 
the seven economic development incentives under its jurisdiction and making 
recommendations to the Governor, the Legislature and the Commissioner of the 
Department of Economic and Community Development. The Commission has 
met regularly since it was established. The Commission reviewed all of the 
economic development incentive programs under its jurisdiction, met with agency 
representatives and members of the public regarding the programs and the 
Commission's responsibilities, worked with DECD in the development of a 
business reporting system, identified legislative changes necessary to facilitate the 
reporting of data and held numerous discussions relating to the business and 
agency reporting functions and the Commission's own reporting responsibilities. 
The Commission also held a an Educational Forum on March 19, 1999 at which 
representatives of the Federal Reserve Bank of Boston, the National Association 

3 A summary of each program with statutory citations and a 5-year funding history is located in Appendix 
E. 
4 PL 1999, chapter 768 extended the sunset of the Commission and the reporting system until August 1, 
2002 and made other changes to the timing of the reporting process. Chapter 768 also changed the staffing 
of the Commission from the Bureau of Revenue Services to the Legislature's Office of Fiscal and Program 
Review. 
5 A list of Commission members is located in Appendix A. 
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of State Development Agencies, KPMG, Good Jobs First and the Muskie School 
of Public Service of the University of Southern Maine made presentations. 

Ill. EDIC information gathering process 

The Economic Development Incentive Commission is required by statute to 
gather information pertaining to economic development incentives provided in the State. 
The statute establishes the process by which the information gathering occurs. 
Businesses receiving economic development incentives exceeding $10,000 in one year 
are required to report to the Department of Economic and Community Development. 
Each agency administering one of the seven economic development incentive programs is 
required to report to the Commission regarding the programs under its jurisdiction. A 
summary of the information required in each report is located in Appendix C. 

A. Development of reporting process 

The EDIC spent considerable effort during its first year in working with 
the Department of Economic and Community Development and the other 
reporting agencies to determine and refine the reporting forms and process to 
minimize the burden on businesses required to report while gathering the 
information necessary to permit the analyses envisioned by the EDIC legislation. 
A form was devised to collect information from businesses receiving an economic 
development incentive exceeding $10,000 in one year.6 The form requests 
information relating to amounts of economic development incentive assistance 
received, the amounts of capital and training investments made by the business, its 
employment levels, wages and benefits in Maine and any changes that result from 
the incentive. Businesses are given the opportunity to provide narrative 
information relating to the impact of the incentive on the business, the return on 
investment on incentives and suggestions for improvement in the incentive 
programs. Businesses are also asked to identify the public purpose of incentives 
received and to describe whether the public purpose has been accomplished. 

Agencies administering economic development incentives report to DECD the 
names and addresses of businesses that received more than $10,000 from an 
incentive each year, and DECD mails the business reporting forms to those 
companies. In 1999, deficiencies in the statutory reporting language were 
discovered relating to the timing of reports. Although administering agencies 
were required by the original EDIC legislation to report to the Legislature and the 
Commission by May 1, the legislation did not establish deadlines for the business 
reporting forms; therefore, DECD was left with the responsibility of establishing a 
due date. The first year's due date of April 16, 1999, caused significant discontent 

6 Copies of the 1998 and 1999 foQU are located in Appendix D. 
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for businesses that were also coping with the federal and state income tax due 
dates of Aprill5. This timing issue, combined with administrative difficulties 
and businesses' unfamiliarity with the new reporting requirements, resulted in 
lower report return rates than originally envisioned, and significant effort was 
required on the part of administering agencies to obtain reports that were not 
submitted by the date requested. Legislation enacted during the Second Regular 
Session added business reporting deadlines (August 1), changed agency reporting 
deadlines to October 1, and enacted a procedure for withholding of BETR 
reimbursement for businesses that have not submitted their reports beginning with . 
reports due in 2001.7 

The business reporting forms are received by DECD and distributed to the 
administering agencies for analysis. Resources have not been available for the 
establishment of a centralized computer database of all the information reported 
on the business forms. 8 In 1999 the agency reporting deadline was extended from 
May 1 to June 1 by the EDIC to allow the agencies to accommodate the EDIC's 
suggested changes to the report form. The agency reports were submitted by the 
June 1 deadline and included data from all business reports received as of that 
date.9 (In both 1999 and 2000 there was no statutory obligation for businesses to 
report by May 1, nor for the agencies to include their reported data in their agency 
reports.) 

A review of a sample of the business reporting forms raises concerns about their 
usefulness for comparison and analysis. Potential problem areas include: 

• Some forms are incomplete 
• Responses on the forms are sometimes confusing, ambiguous or appear to 

indicate a lack of understanding of information requested 
• Wage information is reported inconsistently with regard to time period 

(i.e. hourly, weekly, monthly, yearly) 

B. Contract for independent analysis 

The Commission contracted for research by Todd M. Gabe, Ph.D. of the 
University of Maine, Department of Resource Economics and Policy to assist in 
its evaluation ofEDI programs. Gabe's research is a statistical-based study of the 
relationship between four of the seven EDI programs (BETR, GTL MQC and 

7 BETR was the program with the lowest response rate. the new legislation is PL 1999, c. 768. 
8 A database of business report data was established by Prof. Todd Gabe, whose analysis of the data is 
described in the next section of this report. 
9 The four agency reports r~eived by the Commission in 2000 are contained in Appendix C. 
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MTIF) and short-term employment change. 10 It is important to note however, that 
only two of the four examined programs (MQC and GTI) have a specific, 
statutorily-defined purpose in job creation and/or retention. 

Gabe used econometric models to estimate the number of jobs in Maine 
establishments that are associated with their participation in the four economic 
development incentive programs. His report presents information regarding 
employment change in businesses from 1998 to 1999, the estimated number of 
jobs associated with the four incentive programs analyzed, the amount of wages. 
paid per dollar of incentives received and the amount of incentives received by 
businesses per incentive-related job. The models used for the study isolate the 
relationship between incentives and job growth while controlling for growth 
resulting from factors unrelated to incentives. The models focus only on 
employment effects and do-not consider the effects of the incentives on 
investment or other non-employment measures of establishment growth or 
economic benefit, nor do they consider the actual purpose for which each program 
was established. 

Gabe used data obtained from the Maine Department of Labor to analyze the 
experience in 1998 of 36,321 Maine establishments (860 of which received at 
least one of the four incentives, 35,461 of which did not). The key findings of the 
study are as follows. 

a L 

Key Findings of Gabe Study 

• 36,321 establishments experienced a combined net increase in 
employment of 20,408 workers between the first quarters of 
1998 and 1999. 

• 860 establishments that received incentives from the BETR, 
GTI, MQC and TIF programs experienced a combined net 
increase in employment of 690 workers between 1998 and 
1999. 

• 860 establishments received a total of $38.7 million in 
incentives from the BETR, GTI, MQC and TIF programs in 
1998. 

• Businesses that participated in these incentive programs 
received an average of $44,969 in assistance, or an average of 
$871 per worker employed by the establishment. 

10 At the time the Gabe analysis was begun, data was not available with regard to the jobs and investment 
tax credit, the research expense tax credit or the employment tax increment financing program. 
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• 77 percent of the establishments that participated in the BETR, 
GTI, MQC and TIF programs received less than $10,000 in 
incentives and six percent received $100,000 or more in 
assistance. 

• 198 establishments, that received $10,000 or more in 
assistance, accounted for $37.5 million of the total amount of 
incentives provided by the BETR, GTI, MQC and TIF 
programs. 

• Simulations indicate that 4,730 jobs were associated with the 
BETR, GU MQC and TIF programs, and establishments 
received an average of $8,176 in assistance per incentive­
related jobs. 

• Simulations reveal that ten or more jobs were associated with 
incentives from the BETR, GTI, MQC and TIF programs in 21 
percent of the establishments. 

• Simulations show that 40 percent of the establishments that 
received incentives had lower levels of estimated employment 
change than were estimated for these establishments based 
solely on their characteristics unrelated to incentives. 

• Simulations indicate that 1,586 jobs were associated with the 
BETR Program and establishments received an average of 
$16,654 in assistance per (BETR) incentive-related job. 

• Simulations reveal that 420 jobs were associated with the GTI 
and establishments received an average of $5,031 in assistance 
per (GTI) incentive-related jobs. 

• Simulations show that 1,091 jobs were associated with the 
MQC program and establishments received an average of 
$1,004 in assistance per (MQC) incentive-related job. 

• There is not a statistically significant relationship between 
employment growth and an establishment's participation in the 
TIF program, other things being equal. 

Gabe' s research analyzed relationships between jobs and incentives under the four 
economic development incentive, programs considered in his report. Gabe notes 
that job creation and retention are not necessarily appropriate measures of the 
public benefit of all of these programs, as two (BETR and MTIF) were established 
for other purposes. He further notes that his analysis does not consider the fact 
that the majority of incentive benefits are paid to businesses on a reimbursement 
basis and that their true job and investment impacts were realized in years prior to 
the study and are, therefore, not included in the analysis. His conclusions 
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regarding numbers of jobs associated with incentives and the wages associated 
with those jobs are identified in Section ill.3.E. of this report. 11 

IV. EDIC statutory reporting responsibilities 

The Economic Development Incentive Commission is charged with reporting to 
the Governor and the Legislature regarding performance and effectiveness of the seven · 
economic development incentive programs subject to review. Specifically, the 
Commission is directed to: 

• Evaluate the effectiveness of the 7 EDIC programs relative to alternative 
public investment opportunities 

• Evaluate the effectiveness of economic development programs in general 
• Recommend to CECD additional provisions to be reviewed 
• Review if economic development incentives are being used by businesses to 

locate jobs outside the State or to facilitate intercommunity competition 
• Review the aggregate number of jobs, the cost to taxpayers to create the jobs 

and the wages in those jobs 
• Recommend whether to extend standards of the Employment Tax Increment 

Financing (ETIF) program to other EDis 
• Report the rate of return on ED Is 
• Examine whether the EDis inhibit competition or provide preferential 

treatment 
• Recommend to the Governor and the Legislature improvements in the 

purpose, award criteria, administration, accountability and enforcement of 
ED Is 

Comparative analysis of the seven EDIC programs as contemplated by the statutes 
is complicated by the fact that each of the seven programs has a different stated statutory 
purpose.12 Maine's economic development incentive programs each contain language 
describing the purpose of the individual program, but these statements of purpose vary in 
specificity. Some incentives are aimed directly at job creation or enhancement; some at 
capital investment; some are intended to fund local economic development initiatives at 
the municipality's discretion. It is unlikely that any one measure of effectiveness can be 
used to analyze the effectiveness of all programs. 

A further constraint on comparative analysis of economic development incentive 
programs is the inconsistency of time periods for the operation and evaluation of the 
programs. BETR, MTIF, ETIF, JffC, and RETC investments are front ended with the 
costs of the program to the State or local government spread out over subsequent years. 

11 The executive summary from the Gabe report is located in Appendix G. 
12 See Appendix E. 
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The time period during which jobs are created or investments made may have little 
relationship to the period during which benefits are received by the business. Matters are 
further complicated by the fact that income tax incentives are received by businesses with 
respect to their tax year; businesses are required to report receipts during a calendar year, 
property taxes are assessed on a year that begins on April 1, and state funds are 
appropriated for the state fiscal year which begins on July 1. Effective analysis requires 
the accumulation of data over several years in order to identify the impact over time of 
economic development incentives; however, we only have two years of data thus far, and 
only one year has been the subject of comprehensive analysis. 

A. Effectiveness of the 7 EDIC programs relative to alternative public 
investment opportunities 

The EDIC law requires the commission to analyze " ... the effectiveBess of 
[the seven EDIC incentives] relative to alternative public investment 
opportunities."13 The EDIC's primary efforts in its frrst two years were on 
establishing a data gathering process to obtain timely and consistent information 
pertaining to the seven EDI programs. 

The evaluation of the "effectiveness of ... incentives relative to alternative 
public investment opportunities" is a complex process that is fraught with 
definitional, political and analytical complications. An immense literature exists 
surveying not only the "effectiveness" of various economic development 
strategies but even which methods of evaluation are appropriate.14 The legislation 
that was originally proposed to establish the Commission envisioned providing 
resources sufficient to enable the collection and analysis of data regarding 
business development.15 However, as finally enacted, the only appropriation for 
data collection and analysis was a one-time $25,000 to the Bureau of Revenue 
Services for " ... computer programming and other costs associated with gathering 
information necessary to provide biennial reports to the Legislature." In the 
Second Regular Session of the 119th Legislature an additional appropriation was 
sought by the Joint Standing Committee on Taxation to provide a $20,000 
continuing ·appropriation to the Commission for " ... studies, research and 
operating expenses for the Commission." In its final form, the appropriation was 
on a "one-time basis" for fiscal year 2000-01. The appropriation permitted the 
Commission to contract with Professor Todd Gabe, Ph.D. of the University of 

13 5 MRSA § 13070-L, sub-§4, CfA. 
14 For a sample of the state of the literature on the effectiveness of economic development incentives see 
the articles printed and cited in NEER. For a good review from the viewpoint of some policymakers 
outside of Maine see NCSL. 
15 LD 2243, An Act to Encourage Accountability and Return on Investment for Maine Taxpayers from 
Economic Development Initiatives. I 18th Maine Legislature, Second Regular Session 1998. As enacted 
(PL 1997, chapter 761) the legislation contained a one-time appropriation of $25,000 to the Bureau of 
Revenue Services for computer programming and other information gathering costs. 
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Maine Department of Resource Economics and Policy for analysis of the data 
collected through the EDIC process in 1999 with regard to tax incentives received 
in 1998, the first year for which the data collection process was in effect. 

Beyond the work of Prof. Gabe, the Commission has not had the resources 
to do more than conduct a cursory review of the work of others who embarked 
upon such a task. 16 

The Commission discussed methods of evaluating economic development 
incentives. The Commission experienced difficulty agreeing on what types of 
programs ought to be considered "incentives," how to define "rate of return, how 
to identify causal relationships between incentives and business activity and how 
to obtain useful data for analysis. 

B. Evaluation of effectiveness of economic development programs in 
general 
In order to prepare itself to evaluate the economic development incentives 

under its jurisdiction, the Commission sought information about how this function 
is conducted in other jurisdictions. The literature is diverse and practices vary. 
The Commission identified the following as being important considerations in the 
evaluation of economic development incentives. 

1. Goals and potential costs of economic development policies 

It seems to go without saying that economic development is good. But in 
order to evaluate policies intended to increase economic development it is 
necessary to define what is meant by the term. Economic development is a 
complex process that encompasses an array of activities generally directed 
at one or more of the following goals: 

a 

Economic Development Goals 

• Attracting businesses from somewhere else 
• Creation of new businesses 
• Expansion of existing businesses 
• Retaining existing businesses 

16 For an idea of the effort required to conduct a comprehensive review of state economic development 
programs see the 277-page report prepared by the Urban Center of Cleveland State University for the Ohio 
Economic Development Study Advisory Committee in 1998-99. The list of persons involved in the 
research team for that effort includes 23 professionals, 6 Ph.D. student research assistants, and 2 clerical 
and administrative staff. 
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• Modernization or strengthening of existing 
business 

• Job creation 
• Job retention 
• Increasing wages and job benefits 
• Increasing public revenues 
• Increasing gross state product 

2 &&&Ei.b 2& . LM E E& .. &L&& .25 

While the EDIC reporting process is intended to identify the positive 
impacts of economic development policies, economic development 
incentives cannot be fully evaluated without also considering the potential 
costs of those policies. 

EFFTR 

Potential Costs of Economic Development 

• Direct cost of the incentive and its administration 
• Indirect costs (demands for additional public 

services and infrastructure) that result from the 
development 

• Impact on physical and social environment 
• Social, cultural change 

--
2. Types of economic development incentives 

There are a variety of types of incentives that a State may choose from in 
pursuing the goal of increased economic development. Their purposes and 
effects are different. They may be general or targeted to a specific purpose 
or project. They are not easily compared. 

Types of Economic Development Incentives 
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• Tax incentives. Tax incentives include exemptions, credits, and 
reimbursements. These are among the most visible incentives. 
Tax incentives have high legislative and public visibility and are 
frequently the subject of scrutiny in the press and among taxpayer 
"watchdog" groups. Tax incentives provide a direct a financial 
benefit to a business by either reducing its tax liability or by· 
returning to it all or a portion of the tax paid. The amount of the 
benefit depends upon the individual circumstances of the business. 
A business with little or no tax liability in the current year receives 
little or no clirrent benefit from a tax incentive program, though 
some benefit may carry forward to future years. 

• Financing assistance. Financing assistance includes loans, grants, 
loan guarantees, tax-based credit enhancement agreements and 
similar policies directed at increasing or lowering the cost of 
capital to businesses. 

• Training assistance. Training assistance includes provisiorr of 
training or funding of training programs directed at the 
development of employee skills that are specifically required by a 
particular business or industry. 

• Business technical assistance. Business technical assistance 
includes entrepreneurship and business management training and 
assistance, permitting and other regulatory assistance, university 
research, agricultural extension, marketing assistance. 

• General and higher education. General and higher education 
include maintenance of a high quality state general and higher 
education environment to provide a desirable level of skilled 
employees in the general population as well as to provide the 
interaction between business and academia that is necessary to 
energize business' ability to compete in sectors, such as 
communications, technology and biological research where it is 
necessary to remain on the forefront of modern research and 
development. 

• Infrastructure improvements. Infrastructure improvements 
include transportation, communications, utilities and other 
infrastructure improvements necessary for the development and · 
efficient operation of many types of economic activity 

3. General review of literature on pros and cons of economic 
development strategies 

There are very few fields of public policy where so much has been written 
to demonstrate the effectiveness or ineffectiveness of government policy 
as in the field of economic development strategies. The absence of 
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agreement on economic incentive policy is a reflection of both the 
complexity of analysis and the political realities surrounding tax and other 
preferences and the proper role of government. There are literally 
thousands of academic analyses reviewing economic development . 
incentives. There is no consensus on the effectiveness of economic 
development incentive programs. Many studies find a positive correlation 
between economic growth and incentive programs; many other studies 
find no correlation whatsoever. One line of argument maintains that 
economic development incentives are a desirable governmental 
expenditure directed at improving the economy of the state, creating jobs 
and secondary economic activity and ultimately returning more to state tax 

coffers than the program originally costs. Under this line of argument, 
economic development will occur in places where the cost of development 
is lowest for the business, and economic development incentives are 
necessary for a higher-cost state to offset the costs of doing business in the 
state in order for the state to be competitive with lower-cost jurisdictions. 
The opposing side of the debate maintains that economic development 
incentives create giveaways to business for activity that may well happen 
without the incentive, that incentives create tax and other inequalities 
among businesses and deprive the state of revenues necessary for other 
public purposes and that incentives result in counterproductive 
competition among states and localities for business activity. 

In the economic development incentive debate, particular attention has 
been paid to the effectiveness of tax incentives. Tax policies have a 
variable impact upon economic development decision-making, dependent 
upon timing of investment cycles and economic opportunity, return on 
investment calculations made by a company relative to competing 
economic investment options, and the interrelationship of labor, 
transportation, energy and other cost factors. Therefore, economic 
development strategies and the tax policies they impact can be difficult to 
evaluate objectively, and the effectiveness of economic development tax 

incentives is subject to multiple and conflicting interpretations. 
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Pros and Cons of Economic Development Incentivei7 

Ar20ments favoring incentives Arguments opposing incentives 
Encourage job creation and keep Create windfalls for business 

firms from moving Jobs they create are simply stolen 
Level competitive differences from other states 

among the states Reduce funding for education, 
~eneflt bu~iness nationally by transportation and other 

prompting states to make tax government services that are 
and regulatory policies more necessary for solid economic 
uniform growth 

Reduce the tax burden on business Create inequities among industries 
Incentives have a positive effect on and fmns within a state 

business location Zero sum game for national 
Incentives finance job creation economy 
Incentives are cost-effective Governments should minimize 
Incentives help foster interference in the private sector 

competitiveness Empirical studies show that 
Incentives have a political element business incentives are not cost-
Incentives influence business effective 

location decisions Incentives are primarily politically 
Incentives create new jobs motivated 
Tax incentives are not a loss Taxes are not an important factor in 

because without the incentive business location decisions 
government would not get the Create destructive rivalry between 
tax revenue anyway the states 

Incentives have a multiplier effect Incentives tend to favor 
that boosts the state's economy manufacturing and mobile 

Incentives make state appear more businesses with service 
''business friendly" industries and other businesses 

Everyone else is doing it that are unable to relocate 
A means of adjusting state and making up the cost 

local business climate to meet 
rapidly changing needs 

Allow states and communities to 
chart and pursue their own 
economic futures 

17 Pros and cons are derived primarily from analyses prepared by the National Conference of State 
Legislators, the Council on State Government and the Deloitte and Touche Center for State Taxation. 
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4. Evaluation of economic development incentives 

In order to provide for an effective evaluation of Maine's economic development 
incentives, the Commission reviewed representative literature analyzing methods 
for evaluating incentives. The National Association of State Development 
Agencies has identified the following key questions that are critical to the 
establishment of an effective incentive monitoring and evaluation strategy.18 

Key steps in establishing an effective monitoring 
· and evaluation system 

1. Articulating the goals of the incentive and the policy problem the incentive 
addresses 

2. Transforming economic development goals into measurable objectives 
3. Selecting a strategy for assessing progress in achieving the policy goal 
4. Determining what data can be collected and how to collect it 
5. Deciding what analytic methods are most appropriate for analysis 
6. How can this effort be managed so the monitoring and evaluation efforts 

are most effective? 

The NASDA report provides additional advice to policymak.ers designing 
economic development incentive evaluation strategies. The report advises that 
analysis is most powerful when the results can be measured against some 
preestablished benchmark. Effective evaluation techniques are sophisticated and 
expensive. Regional economic software tools are tools for estimation or 
projections and should be used with great caution as they canJead to errors if not 
adequately applied or understood. Only with an economic impact model that is 
specifically designed to measure the particular regional linkages of the area's key 
industries can an analyst properly estimate the economic impact of a development 
project. Job multipliers are commonly misunderstood or overstated. 
Policymak.ers should consider establishing a set of policies as criteria in 
determining whether an incentive offer is absolutely necessary before a company 
requests assistance. Making the link between use of incentives and direct 
economic impacts is difficult at best. 

5. Review of literature on effectiveness of economic development 
incentives 

18 NASDA pp. 24-28. 
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A review of the literature on the effectiveness of economic development 
consensus raises more questions than are answered. Rigorous research on 
incentive impacts has found positive, but limited impacts from many business 
incentive investments. Evidence is inconclusive about what strategies are most 
effective. Many different modes of analysis are employed, and researchers 
disagree over the validity or usefulness of various approaches. It is difficuh to 
analyze the impact of tax and expenditure policies because of a variety of 
conceptual, definitional and measurement issues. Some empirical studies show a 
positive relationship between economic development incentives and economic · 
development; others do not. Many researchers suggest that policymakers should 
focus on general tax policy rather than expanding the use of tax incentives to 
stimulate investment. Disagreement also exists about the effect of state spending 
and regulatory policies.19 

A recent analysis prepared for Ohio's Economic Development Study Advisory 
Committee concluded that both business assistance programs and "reasonable 
changes in business tax policies" were necessary to maintain the state's future 
economic development competitiveness. The study concludes that economic 
development programs should be performance-based and that a state should 
actively monitor and evaluate program performance to provide for the most 
effective use of the state's resources. Programs are defined as being performance-
based if they meet the following conditions: · 

Six Conditions for Performance-based 
Economic Development Programl0 

1. They are guided by clear, unambiguous, and consistent goals 

2. Their performance is judged in terms of the programs' intended and 
unintended effects in the short, intermediate, and long terms. 

3. They consider the industry, geographic, population, labor, market, 
state and local governmental finance, and natural resource impacts 
of using the programs. 

4. They are budgeted annually and account for their full costs and 
benefits to the State and local governments. 

I 

19 See NEER 1-12 summarizing articles and commentary by numerous experts in the filed of economic 
development incentives research and practice. 
20 Ohio, p. 15. 
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5. They strive at a minimum to achieve break-even financial 
performance for state and local government, considering their full 
costs and benefits. 

6. They provide adequate legal recourse for state and local government 
against those companies that do not meet the requirements of their 
negotiated incentive agreements. 

·zrrT 

C. Recommend to the Commissioner of the Department of Economic and 
Community Development additional provisions to be reviewed 

The Commission considered an extended iist of additional tax and economic 
development programs that could be added to the provisions subject to EDIC 
review.21 The Commission agreed that two additional programs that were e'nacted 
in 1997 should be added to the list: the super credit for substantially increased 
research and development and the high-technology investment credit. These 
credits are similar and complementary to the research expense credit and should 
be reviewed according to the same structure. Further expansion is not 
recommended at this time. 

D. Review if economic development incentives are being used by 
companies to relocate outside State or to result in intercommunity 
competition 

The .Commission does not have adequate information to undertake this review in a 
comprehensive way. 

Of the seven programs under the Commission's purview, only one, MTIF, has the 
possibility of being used for intercommunity competition. The Commission has 
identified this program as one where additional information needs to be collected 
by the state in order to permit a variety of analyses. While there are some 
anecdotal indications of intercommunity competition, sufficient information does 
not exist to draw meaningful conclusions about this effect. 

While some states have adopted economic development incentive policies that 
make it possible for companies to receive a large state subsidy and subsequently 
move their operations to another state, the seven programs subject to EDIC review 
are only available to businesses that have already made an investment or created 
jobs in Maine or are receiving assistance with training of Maine employees. 

21 See Appendix F. 
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There is no indication that businesses are taking advantage of Maine incentives in 
order to expand outside the State. 

E. Review aggregate number of jobs, cost to taxpayers and wages in 
thosejobs · 

Professor Gabe's report identified the number of jobs associated with the four 
economic development incentives analyzed in his research. His conclusions are 
based on a framework that defines ')obs associated with incentives" as the 
difference between an establishment's estimated employment change with and 
without incentives based on economic modeling using Department of Labor data. 

Program 
BETR 
GTI 
MQC 
MTIF 

Jobs Associated with Incentives 
(Gabe analysis) 

Number of incentive Incentives received per job 
associated jobs 

1,586 $16,654 
420 $5,031 

1,091 $1,004 
Model was not able to analyze the impact ofMTIF on job growth due 

to limitations within the statistical models employed22 

Agency reports submitted to the Commission pursuant to the EDIC law contain · 
some information relating to job creation. Job information is not required to be 
reported by agencies with regard to the jobs and investment tax credit, the 
research expense tax credit, the employme~t tax increment financing program or 
the BETR program. Although the business reporting forms request job creation 
data with regard to all programs, that information is required oQ].y from businesses 
receiving more than $10,000, is inconsistently reported and the reported 
information has not been tabulated or analyzed. Agency reports relating to the 
Governor's Training Initiative, Maine Quality Centers and Municipal Tax 
Increment Financing contain information related to jobs created and retained; 
however, some the categories are defined inconsistently and the time periods are 
covered are not clear. Given the lack o~resources for further analysis and the 
difficulty of establishing causal relationships between the funds expended and the 

22 Notwithstanding Professor Gabe's inability to analyze MTIF data, many employers believe that the 
program has been associated with thousands of new or retained jobs throughout the state in the course of the 
program's many years of operation. 
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jobs created or retained, the Commission is unable to draw further conclusions 
with regard to the relationship between jobs and program expenditures or costs.23 

F. Recommend whether to extend ETIF standards to other EDis24
. 

Some members of the Commission believe that the State should ensure that funds 
directed at economic development incentives should be restricted to those 
businesses that are creating quality employment opportunities. They believe that 
ETIF wage and benefit standards have worked well where applied and should be 
extended to other programs and tax incentives. Proponents maintain that job 
standards ensure that the State's funds are directed toward businesses that 
contribute to the improvement of the State's economy and the well-being of its 
citizens. 

However, there is no consensus within the Commission regarding the expansion 
of ETIF standards to other ED Is. Many Commission members believe that job, 
wage and benefit requirements are inappropriate for application to economic 
development incentives that focus on capital investment. Renewal of Maine's 
capital infrastructure is a critical component of the state's long-term economic 
health. Tying economic development incentives which are geared toward capital 
investment to other qualifying standards makes them inherently less effective. 

G. Report rate of return on ED Is 

While studies exist that purport to identify the " rate of return on investment" by 
the state in ec<;momic development incentives, the results of those studies are not 

23 Appendix H contains a compilation of business comments relating to the EDIC law derived from the 
business reporting forms submitted to the Department of Economic and Community Development. 
24 The Employment Tax Increment Financing program requires: 

1. Full-time employees are provided a retirement program subject to the Employee 
Retirement Income Security Act 

2. Group health insurance is provided 
3. Employee's income from employment with the applicant, calculated on a calendar year 

basis is greater than the average annual per capita income in the county in which the 
employee is employed 

4. Restrictions on "qualified business." 
A. Not retail, or 
B. If retail, 

i. less than 50% of its revenues are derived from sales taxable in this 
State, or 

n. the business can demonstrate that any increased sales will not result 
from transferring or shifting retail sales from one bus~ness to 
another in the State 
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very helpful-in evaluating Maine's economic development incentives. Every state 
has different tax laws and differently structured incentives. Studies use different 
criteria, different definitions and different methodologies. 

Any attempt to analyze "rate of return" must begin by defining what the teirn 
means and how to measure it. There is no standard in the economic literature that 
is without its strengths and weaknesses. In the politically charged arena of 
economic development incentives, even the determination of methodology is 
primarily a political decision. This is an area where the EDIC cannot hope to. 
reach a consensus given that its membership was intentionally designed to 
represent many divergent viewpoints. 

V. Findings and Recommendations 

As a result of its work in reviewing and evaluating the State's experience with the 
seven economic development incentives under Commission jurisdiction the Commission 
makes the following findings and recommendations for consideration by the Governor, 
the Legislature, future members of the Commission and other public policymakers. 
While the terms of the five public members of the Commission extend until October 1, 
2001, the Legislative members terms expire when the 120th Legislature convenes on 
December 6, 2000, and new legislative members must be appointed. The Commission 
believe that it is important to provide a record of its work, even though at times that work 
may have been inconclusive, in order that the next stage of its work may move forward 
without having to repeat previous discussions and considerations. The Commission 
makes the following findings and recommendations. 
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A. The Commission finds that it is not yet ready to evaluate the 
performance of the Maine Quality Centers, Governor's Training 
Initiative and Employment Tax Increment Financing programs. 

Although encouraged by initial information collected by Professor Gabe, the 
Commission believes that it would be premature to make a judgment about these 
three programs based on one year's data. The Commission will continue to 
review the performance of these programs over time before making a final 
determination about their effectiveness. 

B. Economic development incentives should be based on stated goals that 
reflect the purposes of the programs. These goals should be included 
in legislation establishing the incentives. Performance measures 
should be identified (see Maine Economic Growth Council "Measures 
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of Growth") and auditing responsibility assigned when an economic 
development incentive is enacted. 

Evaluation of any economic development program requires that the progr~ have 
stated goals and that there be standards against which the accomplishments of the 
program can be measured. The goal may be the creation and retention of jobs· (or 
jobs with specified wages and benefits), the expansion of capital investment in 
general or in a particular business sector, the preservation of traditional Maine 
industries or some other public goal. 

The seven EDIC programs statutes all contain statements reflecting the purposes 
of the programs in varying degrees of specificity. 

• The MQC program and the GTI program both identify the goals of job 
creation and retention and preferences for high wage and high skill jobs. 

• ETIF and JffC both require that varying numbers of new jobs be created 
in order for a business to qualify for the programs, underlining their job 
creation goal. 

• The RETC grants a tax credit for businesses that are otherwise entitled to a 
federal research expense credit where specified "qualified research 
expenses have been incurred," emphasizing RETC's goal of including 
research expenditures 

• The BETR program is available to companies making capital investments 
in Maine, for equipment placed in service after 411/95, emphasizing its 
goal of lower property taxes and increased capital investment in Maine. 

• The MTIF program is available, subject to DECD approval, when a 
business and a municipality agree to utilize new tax increment as a 
fmancing mechanism, highlighting MTIF' s goal of providing 
municipalities with an effective economic development tool. 

• 
The MQC, GTI, ETIF, and JITC programs contain various wage and benefit 
standards and preferences; the BETR, RETC an MTIF programs do not, although 
the MTIF program may involve wage and benefit standards where a municipality 
and a business agree to include them in their contractual agreement. 

Two recent developments should contribute greatly to the ability of the EDIC and 
others to evaluate EDI programs. 

Firstly, Public Law 1999, chapter 768 established a new structure that should 
contribute positively to the ability of the EDIC and others to evaluate the 
effectiveness of major economic development incentive programs. Newly enacted 
5 MRSA § 13070-0 requires that economic development incentive proposals must 
have specific objectives, provide methods of measurement and require regular 
review by the joint standing committee of the Legislature with jurisdiction over 
the program and other provisions to enhance the ability of the Legislature to 
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evaluate the program. The Department of Economic and Community 
Development is required to review legislation proposing new economic 
development incentive programs with an estimated cost of over $100,000 and to 
report to the legislative committee the extent to which the legislation cont~ns the 
required provisions. The Department is also required to review MQC, GTI and 
MTIF statutes by November 1, 2000 and BETR, ETIC, JITC and RETC statutes 
by November 2001 and report to the Legislature the extent to which they meet the 
new criteria. 

Secondly, the Executive and Legislative branches are in the process of 
implementing a strategic planning and performance budgeting process for 
development oftbe State's biennial budget. The process now being developed 
requires the establishment of performance measures for each program for which 
funds are appropriated in the budget. The process being developed does not 
immediately provide additional information for evaluation of economic 
development incentive because (1) the current budget program framework eoes 
not include tax incentives such as tax credits and (2) most EDI programs are not 
currently identified separately for budget purposes. The Legislature could 
consider refining the performance budgeting process so that performance 
measures are established for each EDI program subject to review so that progress 
in accomplishing statutory goals could be tracked through the budget review 
process. 

C. The Commission recommends that the Legislature appropriate 
$100,000 to ensure that further research and data analysis can 
continue regarding the effectiveness of economic development 
incentives. 

Commission members fmd that, despite significant philosophic differences 
regarding EDis, all members agree on the need for continued research and 
analysis of data relative to the effecti,veness of ED Is. Professor Gabe has provided 
the Commission with a valuable starting point for future trend analysis and 
comparative review in changing economic circumstances of the performance of 
ED Is. 

In order to build on Professor Gabe's work and continue the Commission's 
statutory duties, it recommends that a fulltime state employee position be created, 
funded hy the Legislature and charged with helping the Commission evaluate 
future EDI performance in conjunction with the University of Maine and other 
research partners. 
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D. The Commission recognizes that there continues to be significant 
disagreement about the purposes and conditions of the BETR 
program. 

The BETR program provides a property tax rebate for 12 years for qualified 
business property (mainly personal property) first placed _in service in Maine after 
April1, 1995. The program is based on capital investment only and contains no 
job creation standards for eligibility. As anticipated when the BETR program was 
originally enacted, the cost of the program rises fairly rapidly each year for the 
first 12 years of the program because additional new qualified property is added 
each year as it is placed in service placed in service. 25 

1. Employment related conditions 

Some members of the Commission believe that if the State is spending 
such large amounts of its resources on business incentives there shottld be 
additional eligibility requirements to ensure that the funds made available 
to eligible businesses are used for the economic benefit of the citizens of 
the State through the creation of high quality employment opportunities. 

Many members of the Commission understand the purpose of the BETR 
program to be one of tax equalization, tax relief and investment incentive. 
The BETR program effectively lowers municipal property taxes on 
productive capacity, thereby improving return on investment for individual 
businesses and creating an incentive for further capital investment in 
Maine. With many other states taxing productive equipment at lower 
rates, or not taxing it at all, the BETR program puts potential Maine-based 
capital investments on a more viable footing when companies compete 
nationally for scarce capital investment dollars. Additionally, many 
Commission members support Professor Gabe' s findings of a positive 
correlation between job growth and participation in the BETR program, 
among other economic development incentives. Although capital 
investment projects can replace some jobs in certain instances, overall, the 
BETR program has provided a critically important support for capital 
investment and diversification in Maine's economy which will serve 
employers and employees throughout the state for years to come. 

2. Retail restrictions 

25 The cost of the BETR program for fiscal year 2000-0 I is estimated to be $51.5 million and is expected 
to rise to over $100 million in FY 2008 when the 12th year of the program is reached. These estimates are 
based on revised figures provided by the Bureau of Revenue Services in 1999 as a result of the first few 
years' experience with the program and are higher than originally envisioned when the program was 
enacted. Some observers have pointed to the increased costs as an indication that the program has provided 
an even greater incentive toward economic development than originally estimated. 
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Some members of the Commission believe that reimbursement should not 
be available under the BETR program to retail businesses. They maintain 
that retail establishments will be developed if they are needed and that the 
state does not benefit overall from offering incentives because incentives 
only serve to divert business from existing (usually older, established, city 
center) businesses to new malls or strip development that have a negative 
impact on city centers and encourage sprawl. In addition, retail jobs are 
usually low wage jobs, offering few, if any, benefits. 

Other Commission members believe that retail business participatimi in 
the BETR program underscores the essential fairness of extending BETR 
property tax relief and capital investment incentives to every company in 
Maine. Excluding some sectors of the economy based on non-capital 
investment criteria would not only be unfair, but it would also lead to a 
gradual erosion of eligibility for the program. Especially when Maine's 
economy remains in transition form manufacturing jobs to retail and 
service jobs, continued eligibility under the BETR program for retailers 
and other "new economy'' businesses remains critical. 

E. The municipal tax increment f"mancing program should be evaluated 
with regard to its effectiveness as a municipal economic development 
tool and its impacts upon local and regional economies and the 
allocation of public funds. 

1. Need for additional analysis 

While municipal tax increment fmancing districts must be approved by the 
State Department of Economic and Community Development, their 
establishment and subsequent administration is essentially a municipal 
matter. Because MTIF may be used in a variety of ways to finance a broad 
spectrum of economic development and environmental improvement 
projects, every development program is unique. While some 
municipalities use MTIF to provide direct financial benefits to businesses, 
many others use the program for the financing of public improvements, 
either exclusively or in combination with business financing. The 
Department of Economic and Community Development does not have 
sufficient resources to monitor the performance of all of these municipal 
TIF development programs in a comprehensive and detailed manner. 
However, as part of its reporting requirements under 5 M.R.S.A. § 13070-
L, the Department has gathered information from TIF municipalities on 
the status of those development programs that provided credit 
enhancement agreement financing to businesses in 1998 and 1999. 
Additionally, in 1999 the Bureau of Revenue Services began to gather 
information about sheltered property tax value in MTIF districts as part of 
the annual municipal valuation return process. It should be noted that 
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these information-gathering efforts have not yet generated sufficient 
historical data to allow for the meaningful analysis of the program's 
economic and public budget impacts, nor is the information closely 
audited. 

In addition to the information currently being gathered by the Department 
of Economic and Community Development and Maine Revenue Services, 
the Commission believes that additional data is necessary in order to fully 
evaluate the MTIF program and its impacts at the local, regional and state· 
levels.· 

2. Additional qualifications 

Some members of the Commission believe that job and benefit conditions 
ought to be added to MTIF eligibility for the same reasons that they 
believe they should be added to the BETR program (see previous finding). 
Other members of the Commission believe that MTIF is clearly 
established as a locally determined and funded program, and that, within 
its current statutory limitations, local discretion should be maintained. 

F. The Governor and Legislature should consider the potential for 
structural tax reform as an incentive for economic development. 

Many members of the Commission, who otherwise disagree on specific policy 
recommendations concerning economic development incentives, find common 
ground in recognizing that structural tax reform is a much more effective vehicle 
for improving economic development incentives in Maine. The components of 
that structural tax reform are not agreed upon and are outside the jurisdiction of 
the Commission. 

G. The Governor and Legislature should consider developing strategies 
to encourage regional planning and cooperation in economic 
development to counter the temptation for intrastate local 
competition. These strategies should also support regional growth 
management efforts designed to discourage the spreading out of 
development or "sprawl." 

While there is considerable anecdotal evidence of municipalities offering 
competing incentive deals to attract businesses that might be considering locating 
in neighboring communities, it is difficult to pin down the extent or effect of that 
activity. Such competition has been described as "the race to the bottom" because 
it results in municipalities offering bigger incentives than are necessary to attract a 
business in order to out-bid a neighboring municipality. On a positive note, the 
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Commission notes that the cities of Lewiston an Auburn, and related economic 
development agencies, have established cooperative economic development 
protocols and tax increment financing policies to facilitate joint efforts and 
information sharing in attracting economic development to the Lewiston/ Auburn 
area. The Commission recommends that the Governor, the Legislature and. 
organizations representing municipalities consider ways of encouraging 
municipalities to cooperate regionally to attract and develop business locating and 
expansion. The Commission understands the value of local autonomy but 
believes that incentives for cooperation could result in state economic 
development policy that is more productive and less costly. 

The Commission also finds that interlocal cooperation can be a powerful tool in 
managing growth at the regional level. The Commission recommends that the 
Administration and the Legislature further explore ways to create new or 
enhanced economic development incentives for regional municipal groupings 
which are seeking to channel development toward "growth areas" under their 
comprehensive planning process. 

H. Some members of the commission support additional restrictions on 
economic development incentives. 

In future deliberations, the Commission may examine elimination of the dual use 
of MTIF and BETR incentives, restrictions on the use of economic development 
incentives by retail establishments, restrictions on the use of MTIF where 
interrnunicipal competition is evident, and restrictions on the use of economic 
development incentives by utilities, among other matters. It is also expected that 
the Commission will review proposals for expansion of existing ED Is, and the 
creation of new programs specifically designed to further assist Maine's small 
business community. Many Commission members recognize that existing EDI 
programs do not effectively reach Maine's entire small business community. 
Although the State is not without small business development programs, further 
expansion of ED Is for small business will constitute another topic of Commission 
debate in the future. 
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TITLES 

CHAPTER383 

Subchapter II 

Article 6 

Return on Public Investment From Economic 
Development Incentives 

5 § 13070-J. Employer reporting associated with eligibility for public subsidies and 
incentives 

1. DeUnitions. As used in this article, unless the context otherwise indicates, the 
following terms have the following meanings. 

A. "Commission" means the Economic Development Incentive 
Commission established in section 12004-1, subsection 6-E. 1997, c. 761,..§2 
(new).]] 

B. "Commissioner" means the Commissioner of Economic and Community 
Development. [1997, c. 761, §2 (new).] 

C. "Department" means the Department of Economic and Community 
Development. [1997, c. 761, §2 (new).] 

D. "Economic development incentive" means: 

(1) Assistance from Maine Quality Centers under Title 20-A, 
chapter 431-A; 

(2) The Governor's Training Initiative Program under Title 26, 
chapter 25, subchapter N; 

(3) Municipal tax increment financing under Title 30-A, chapter 
207; 

(4) The jobs and investment tax credit under Title 36, section 5215; 

(5) The research expense tax credit under Title 36, section 5219-K; 

( 6) Reimbursement for taxes paid on certain business property 
under Title 36, chapter 915; or 

(7) Employment tax increment financing under Title 36, chapter 
917. [1997, c. 761, §2 (new).] 

E. "Economic development proposal" means proposed legislation that 
establishes a new program or that expands an existing program that: 

(1) Is intended to encourage significant business expansion or 
retention in the State; and 

(2) Contains a tax expenditure, as defined in section 1664, or a 
budget expenditure with a cost that is estimated to exceed $100,000 
per year. [1999, c. 768] 
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[1997, c. 761, §2 (new).] 

2. Disclosure. Each applicant for an economic development incentive described 
in subsection 1, paragraph D, subparagraphs (1) to (4) and (7) shall at a minimum 
identify in writing: 

A. The public purpose that will be served by the employer through use of 
the economic development incentive and the specific uses to which the 
benefits will be put; and [1997, c. 761, §2 (new).] 

B. The goals of the employer for the number, type and wage levels of jobs· 
to be created or retained as a result of the economic development incentive 
received. [1997, c. 761, §2 (new).] 

Applications filed under this subsection are public records for purposes of Title 1, 
chapter 13. 

[1997, c. 761, §2 (new).] 

3. Report. Annually, an employer receiving an economic development incentive, 
the value of which exceeds $10,000 in one year, shall submit a written report to the 
commissioner no later than August 1st of the following year containing but not 
limited to the following information: 

A. The amount of assistance received by the employer in the preceding year 
from each economic development incentive and the uses to which that 
assistance has been put; [1997, c. 761, §2 (new).] 

B. The total amount of assistance received from all economic assistance 
programs; [1997, c. 761, §2 (new).] 

C. The number, type and wage level of jobs created or retained as a result of 
an economic development incentive; [1997, c. 761, §2 (new).] 

D. Current employment levels for the employer for all operations within the 
State, the number of employees in each job classification and the average 
wages and benefits for each classification; [1997, c. 761, §2 (new).] 

E. Any changes in employment levels that have occurred over the preceding 
year; and [1997, c. 761, §2 (new).] 

F. An assessment of how the employer has performed with respect to the 
public purpose identified in subsection 2, paragraph A, if applicable. [1997, 
c. 761, §2 (new).] 

The department shall mail report forms by May 15th of each year to every employer 
required to file a report under this subsection. Reports filed under this subsection 
are public records for purposes of Title 1, chapter 13. 

[1997, c. 761, §2 (new).] 

4. Agency reports. The following agencies shall submit the following reports. 

A. The State Tax Assessor shall submit a report by October 1st_annually to 
the Legislature and the commission identifying the amount of public funds 
spent and the amount of revenues foregone as the result of economic 
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development incentives. The report must identify the amount of the 
economic development incentives under the jurisdiction of the Bureau of 
Revenue Services received by each employer to the extent permitted under 
Title 36, section 191 and other provisions of law concerning the 
confidentiality of information. [1997, c. 761, §2 (new).] 

B. The Commissioner of Labor shall report by October 1st annually to the 
Legislature and the commission on the amount of public funds spent on 
workforce development and training programs directly benefiting businesses 
in the State. The report must identify the amount of economic development 
incentives under the jurisdiction of the Department of Labor received by 
each employer and the public benefit resulting from those economic 
development incentives. [1997, c. 761, §2 (new).] 

C. The Maine Technical College System shall report by October 1st 
annually to the Legislature and the commission on the amount of public 
funds spent on job training programs directly benefiting businesses in the 
State. The report must identify the amount of economic development 
incentives under the jurisdiction of the system received by each employer 
and the public benefit resulting from those economic development 
incentives. [1997, c. 761, §2 (new).] 

D. The department shall report by October 1st annually to the Legislature 
and the commission on the amount of public funds spent for the direct 
benefit of businesses in the State under municipal tax increment financing, 
employment tax increment fmancing and the Governor's training initiative. 
The report must identify the amount of economic development incentives 
under the jurisdiction of the department received by each employer and the 
public benefit resulting from those economic development incentives. [1997, 
c. 761, §2 (new).] 

E. The department shall report by October 1st annually to the State Tax 
Assessor a listing of employers that have failed to submit reports required 
under subsection 3. The report must document that each employer 
included in the report was provided with reasonable official notification of 
its noncompliance and that its failure to submit the required report within 
30 days would result in the withholding and potential forfeiture of 
reimbursements for which the employer may be eligible under Title 36, 
chapter 915. The notification must be in the form of a letter posted by 
certified mail before August 15th of the reporting year. If the department 
subsequently receives a report from the employer, the department shall so 
notify the State Tax Assessor. 

F. Prior to any forfeiture of benefits under Title 36, section 6652, 
subsection 3, the department shall make a written determination that the 
report required by subsection 3 either has not been received or is not in an 
acceptable form. A copy of that written determination, including the 
reasons for the determination, must be mailed to the claimant by certified 
mail. The determination made by the department constitutes final agency 
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action that is subject to review by the Superior Court in accordance with 
the Maine Administrative Procedure Act, except that sections 11006 and 
11007 do not apply. The Superior Court shall conduct a de novo hearing 
and make a de novo determination as to whether the claimant has filed a 
report in substantial compliance with this section. The Superior Court 
shall make its own determination as to all questions of fact and law. The 
Superior Court shall enter such orders and decrees as the case may 
require. In the event that the department's determination is appealed to 
Superior Court pursuant to this paragraph, forfeiture of the claimant's 
right to receive reimbursement of taxes under Title 36, chapter 915 may 
not occur unless the Superior Court, subject to any appeal to the Law 
Court, finds that the claimant had not substantially complied with the 
reporting requirements of this section. 

[1997, c. 761, §2 (new).] 

[1999, c. 768] 

5. Rules. Rules adopted by the commissioner under this section are routine 
technical rules as defined in chapter 375, subchapter ll-A. 

[1997, c. 761, §2 (new);.1999,c. 790] 

Section History: 
1997, c. 761, § 2 (NEW). 

5 § 13070-K. Economic development incentive contract 

If the commissioner enters into a contractual relationship with an employer 
regarding the provision of an economic development incentive in return for the 
employer's agreement to locate, expand or retain its facilities in the State, that 
contract must contain a statement of the State's expected public benefit from its 
investment of public funds. 1997, c. 761, §2 (new).]] 

Section History: 
1997, c. 761, § 2 (NEW). 

5 § 13070-L. Economic Development Incentive Commission 

The Economic Development Incentive Commission, established in section 
12004-1, subsection 6-E is created to review and advise the commissioner and the 
Legislature on public benefits derived from economic development incentives 
provided to employers. 1997, c. 761, §2 (new).]] 
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1. Membership. The commission consists of 11 members appointed as follows: 

A. Two members of the Senate appointed by the President of the Senate, at 
least one of whom is a member of the minority party; [1997, c. 761, §2 
(new).] 

B. Two members of the House of Representatives appointed by the Speaker 
of the House, at least one of whom is a member of the minority party; [1997, 
c. 761, §2 (new).] 

C. The commissioner, or the_commissioner's designee, appointed by the 
Governor; [1997, c. 761, §2 (new).] 

D. The State Tax Assessor, or the State Tax Assessor's designee, appointed 
by the Governor; and [1997, c. 761, §2 (new).] 

E. Five members of the public, appointed as follows: one member by the 
President of the Senate; one member by the Speaker of the House; and 3 
members by the Governor. [1997, c. 761, §2 (new).] 

[1997, c. 761, §2 (new).] 

2. Appointments; first meeting. Appointments of the first members of the 
commission must be made by August 1, 1998. The State Tax Assessor or the State 
Tax Assessor's designee shall convene the fust meeting of the commission by 
September 30, 1998. 

[1997, c. 761, §2 (new).] 

3. Terms; vacancies. Terms of the 5 public members are for 3 years, except that 
for those members first appointed, terms expire on October 1, 2001. Vacancies must 
be filled for the remainder of the term in the same manner as the original 
appointment. Nonpublic members serve at the pleasure of the appointing authority 
or until their term of office or employment that qualified them for appointment ends. 
A quorum of the commission is 6 members and the affirmative vote of at least 6 
members of the commission is necessary to conduct business. Each year the 
members shall select a chair from among the members. 

[1997, c. 761, §2 (new).] 

4. Duties. The commission has the following duties: 

A. Gathering information pertaining to economic development incentives 
provided in the State and analyzing the effectiveness of those incentives 
relative to alternative public investment opportunities; [1997, c. 761, §2 
(new).] 

B. Making recommendations to the commissioner on additional economic 
development incentives that should be included in section 13070-J, 
subsection 1; [1997, c. 761, §2 (new).] 

C. Examining and making recommendations to the Legislature concerning 
whether economic development incentives are being used by employers to 
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relocate employees outside the State or to encourage intercommunity 
competition for development projects; [1997, c. 761, §2 (new).] 

D. Reviewing every 2 years economic development incentives provided to 
employers including the effect of all business-related grants, subsidies, tax 
exemptions, tax credits and tax abatements made under state law on the 
aggregate number of jobs created, the cost to taxpayers per job created arid 
the wages paid in those jobs; and making recommendations to the 
Legislature concerning the public benefit to be gained and the feasibility of 
applying the wage and benefit standards of Title 36, chapter 917 to other 
economic development incentives; [1997, c. 761, §2 (new).] 

E. Reporting biannually to the Legislature, the Governor and the 
commissioner on the rate of return to the State on its economic development 
incentives as determined by the commission; and [1997, c. 761, §2 (new).] 

F. Examining whether economic incentive programs inhibit competition or 
provide preferential treatment to private employers and making 
recommendations to the Governor and the Legislature for improvement in 
the purpose, award criteria, administration, accountability and enforcement 
of economic development incentive programs. [1997, c. 761, §2 (new).] 

[1997, c. 761, §2 (new).] 

5. Staffing. The Office of Fiscal and Program Review shall provide staff 
assistance to the commission. 

[1997, c. 761, §2 (new).] 

Section History: 
1997, c. 761, § 2 (NEW). 

5 § 13070-M. Repeal 

This article is repealed August 1, 2002. 1997, c. 761, §2 (new).]] 

Section History: 
1997, c. 761, § 2 (NEW). 

§13070-0. Evaluation of economic development proposals 

1. Criteria. An economic development proposal must: 

A. Have a program name that accurately describes the nature of the 
program; 

B. Have specific stated objectives, such as the number of jobs to be created 
or retained, the wage levels and benefits associated with those jobs or a 
project with significant value to the State or a community within the State; 
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C. Specify a method to measure whether the objectives of the program have 
been met; 

D. Require that a business that receives benefits under the program report 
on the use of the benefits received; 

E. Require that the appropriate joint standing committee of the Legislature 
review the program at specific and regular intervals; 

F. Provide incentives for a business to meet objectives of the program and, 
when incentives are provided in anticipation of contractual performance, 
penalties for a business that does not meet the objectives of the.program; and 

G. Provide a cost analysis of the program based on at least a 10-year period. 

2. Review of criteria. The department shall review each economic 
development proposal and any information relevant to the proposal and shall report 
to the joint standing committee of the Legislature having jurisdiction over the 
proposal on the extent to which the proposal meets the criteria specified in 
subsection 1. · 

[1999 c. 768] 

Sec. 6. 36 MRSA §665~, sub-§3 is enacted to read: 

3. Withholding for failure to report. Provided that the Department of 
Economic and Community Development has complied with the notice requirements 
of Title 5, section 13070-J, subsection 4, paragraph E and the notice required by that 
provision has been received by the claimant, the State Tax Assessor shall withhold 
reimbursement under this chapter for a claimant listed by the department pursuant to 
Title 5, section 13070-J, subsection 4, paragraph E as failing to submit the reports 
required by Title 5, section 13070-J, subsection 3 and who, as of the date of the 
claim for which payment is being withheld, has failed to submit a report that has 
become due. Upon notification by the department of its receipt of the required 
report in an acceptable form, the State Tax Assessor shall make the payment that 
was withheld. The right to receive payment is forfeited if the overdue report is not 
received in an acceptable form by the department within 180 days following the 
date the claim for reimbursement was filed, except that a forfeiture may not occur 
unless and until the following requirements have been satisfied: 

A. The assessor has notified the Department of Economic and Community 
Development, at least 60 days prior to the expiration of the 180 day period, 
of the date on which that 180 day period will expire; 

page B-7 



B. The Department of Economic and Community Development has notified 
the claimant in writing by certified mail within 15 days of receiving the 
assessor's notice that the department has made a determination under Title 5, 
section 13070-J, subsection 4, paragraph F that the report filed by the 
claimant has not been received or is in unacceptable form and that the right 
to reimbursement is subject to forfeiture if a report in acceptable form is not 
filed within 180 days following the date the claim for reimbursement was 
ftled;and 

C. The claimant has either riot appealed the determination of the 
Department of Economic and Community Development to Superior Court 
within 30 days of receipt by the claimant of the written determination in 
accordance with Title 5, section 13070-J, subsection 4, paragraph For the 
claimant has appealed and the department's determination has been upheld 
on appeal. 

[1999 c. 768] 

g:\ofpr\edic\edic2r.doc 
jsj 11/13/00 

page B-8 



APPENDIXC 





("') 
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ECONOMIC DEVELOPMENT INCENTIVE COMMISSION 
Summary of information contained in agency reports covering calendar year 1999 

Businesses receivin~ more than $10,000 from a single incentive 
Agency/ Amount Number of Number of Wage level Average Benefits Capital Training Total FI'IPT 
Program received per Jobs created Jobs of jobs wages provided investment investment employment 

business retained created levels 
businesses 
required to X X X X X X X X X 

report on 
form 

DECD 
ETIF $20,048 225 $34,026 Yes $48,744,558 $342,339 X 

(reouired) 
MTIF' X X X X X X X 

DOL 
GTI $38,348 1,675 5,147 $11.52 

(planned) created 
$14.30 
retained 

MTCS 
MQC $16,382 1,106 $10.16 

(ave) 
$26,982 
(mean) 

BRS 
JJTC* $14,065 

s 
. RETC* $62,517 

13ETR' X 

* 1997 tax y~ar (most recent tax year for wh1ch complete mformat1on IS available). InformatiOn IS available for corporations only. 

g:\ofrr\cdic\rptsxs2.doc 

1 Agency report includes wage, job and benefit information for businesses that provided the information. Data has not been total ted or averaged. 
2 Agency report includes BETR payments. Data has not been totaled on averaged. 
Prepared by Office of Fiscal and Program Review page I 
j.~j 9/8100 

Anecdotal Other 
impact 

X 

$186.6 M 
private 
capital 

investment 
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1999 AGENCY REPORT 
Department of Economic and Community Development 

Employment Tax Increment Financing & Municipal Tax Increment Financing 

I. BACKGROUND 

A. Statute. On April 16, 1998, "An Act to Encourage Accountability and Return on 
Investment for Maine Taxpayers from Economic Development Initiatives" ·was signed into 
law (see 5 MRSA § 13070.J). The statute covers certain economic development incentive 
programs managed by the Department of Economic and Community Development ("the 
~epartme.ntj and three other siate agencies. 

B. Report Required. 5 MRSA §13070-J(4)(D): "The department shall report by May 1st · 
annually to the Legislature and the commission on the amount of public funds spent for the 
direct benefit of businesses in the State under municipal tax increment financing, 
employment tax increment financing and the Governor's training initiative. The report must 
identify the amount of economic development incentives under the jurisdiction of the 
depa.x:.tment received by each employer and the public benefit resulting from those economic 
development incentives." 

C. Program Management. The department administers Employment Tax Increment 
Financing, and Municipal Tax Increment Financing, and, with the Maine Department of 
Labor (DOL), jointly manages the Governor's Training Initiative (GTI). DOL has prepared 
the 1999 agency report for GTI. · 

II. PROGRAMS 

A. Employment Tax Increment Financing (ETIF). ETIF is a state economic 
development tool available to assist in the financing of business investment projects that 
create quality jobs in Maine. A company must indicate that its expansion project needs ETIF 
in order to proceed. Standards for quality jobs include wages that exceed the average per 
capita county income, and access to group health insurance, and a qualified retirement 
program. A qualified business is one that creates quality jobs for a minimum of 15 net new 
employees within a two year period. 

The company withholds state income taxes for all employees and remits them to the state as 
it normally would. The state provides annual financing assistance (up to ten years) to the 
business through a pa.rtial. reimbursement of those income taxes withheld from the 
company's qualified employees. Reimbursement rates can be as high as 75% depending-on 
the severity of the labor market unemployment rate. 

During the calendar year 1999 report period (January 1, 1999- December 31, 1999), eight 
companies were reimbursed state income taxes for participation in the ETIF program. 

B. Municipal Tax Increment Financing (TIF). TIF is a local economic development tool 
that permits a municipality to use all or a portion of the new property taxes that result from 
an investment project within a designated district to assist in that project's financing, or for 
other local economic development purposes. In general, the district's property tax increment 
may be used to directly pay for eligible project costs, often by retiring community debt from 
bonds issued, or business debt from loans secured. 

Bonds may be issued for up to 20 years, while TIF districts may be designated for up to 30 
years. The designation of a TIF district requires a public hearing and a majority vote of the 
municipal legislative body. The department is responsible for reviewing all TIF proposals for 
statutory compliance, and issuing a letter of approval formally designating the TIF district. 

May I, 2000 Page 1 
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1999 AGENCY REPORT 
Department of Econontic and Corru.uunity Development 

Employment Tax Increment Financing & Municipal Tax Increment Financing 

During calendar year 1999 (January 1, 1999- December 31, 1999}, municipalities reported 
that they had reimbursed TIF revenues to sixty-six companies. · · 

III. AGENCY REPORT 

A. ETIF: Amount Received by Each Employer. As mentioned earlier, during calendar 
year 1999, eight employers received reimbursement of state income taxes under the ETIF 
program. They are listed by business name, primary location and reimbursement amount. 

Name Location Amount 
1. Atlantic Custom Processors Fort Fairfield $6,550 
2. DuraStone Inc. South Portland $5,307 
3. Fo;rmtek, Inc. (fka Cooper-Weymouth Petersen) Clinton $31,816 
4. The Foreside CompanyJaka Foreside Management) Gorham $7,301 
5. New Balance Athletic Shoe Norway $i,.407 
6. Oxford Aviation Oxford $4,118 
7. Perrier Group of America (dba Poland Spring Water Co.)_ Poland - $59,463 
8. Steag HomeTech, Inc:(fka First Light Technology) Sa co $38,422 

B. TIF: Amount Received by Each Employer. During calendar year 1999, sixty-six 
employers* received reimbursement oflocal property taxes from municipalities under the 
TIF program. They are listed by business name, primary location and reimbursement 
amount. 

Name Location Amount· 
1. 10-16-63 Corporation (aka The Highlands} Topsham $95.112 
2. Acadia Insurance Westbrook $69,788 
3. Atlantic Precision Products Biddeford $42319 
4. Auto Europe Portland $62404 
5. BankBoston South Portland. $41.063 
6. Bouchard Ice Arena _(aka T .J. R:van) Brewer $12000 
7. Brewer Automotive Components Brewer $112.728 
8. Casco Bay Energy (Maine Independence Station) Veazie - $290,500 
9. Central City Sheet Metal Brewer $10;900 
10. Champion International Bucksport $56.954· 
11. CR Associates {aka 110 Main Street Corp.) Sa co $25,297 
12. Crowe Rope Industries Winslow $119,691 
13. D&G Machine Products Westbrook $32756 
14. DeLorme Publishing Yarmouth $118,776 
15. The Dingley Press Lisbon $40,606 
16. Display Concepts Ellsworth $7,141 
17. Dyke Associates Windham $4,015 
18. Edwards Systems Technology· Pittsfield $92,654 
19. Fairchild Semiconductor South Portland $487,352 
20. Fairgrounds Realty Lewiston $2,750 
21. First Settler's Lodge Weston $5,376 
22. The Foreside Company (aka Foreside Management) Gorham $19,467 
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1999 AGENCY REPORT 
Depart1nent of EcouolTlic and Co1nmunity Development 

Employment Tax Increment Financing & Municipal Tax Increment Financing 

23. Formtek, Inc. (fka Cooper-Weymouth, Petersen) Clinton $25,773 
24. Franklin Printing Farmington .. $6,991 
25. GE Power Systems Ban~or $7.58,470 
26. Georgia-Pacific Baileyville $168,586 
27. Goold-Bindley Western Westbrook $22,013 
28. Gushee EnterPrises Gorham $6092 
29. Hinckley Corp. Ellsworth $8,053 
30. Hussey Seating North Berwick $5,835 
31. Interface Interior Fabiics (aka Guilford of Maine) Guilford $311174 
32. International Paper Jay $1,860,621 
33. Lanco Assembly Westbrook $22,600 
34. Land Air Express Pittsfield $7,837 
35. Lemforder Corporation Brewer $215,322 
36. Lt.Bean Freeport $131,239 
37. M&M Associates Oakland $8983 
38. M -36 Associates Gray $5{.084 
39. Madison Paper Madison _$165,249 
40. The Maine Woods Company Portage Lake $118,300 
41. McCain Foods Easton $83,369 
42. MEGA Industries Gorham $18 566 
43. Millrock, Inc. Sanford $25,250 
44. National Semiconductor South Portland $4,737,947 
45. New England Public Warehouse - Mechanic Falls $13 749 
46. Nichols-Portland Portland $99,423 
47. Penm.or Lithographers Lewiston $4750 
48. Pittsfield Woolen Yarns Pittsfield $12,399 
49. Pratt & Whitney North Berwick $339,858 
50. Rainbow Rugs Sanford $68,454 
51. Shape, Inc. Kennebunk $36,718 
52 Shipyard Brewing Portland $8~859 
53. Smith & Wesson Houlton .$38354 
54. Southern Container Westbrook $50 121 
55. Specialty Minerals Madison $49,018 
56. SR Weiner. & Associates Augusta $285,000 
57. SteaK Home Tech, Inc. Sa co $12,979 
58. Sysco Food Services Portland $36,586 
59. Tambrands, Inc. Auburn $326,104 
60. Transformit Gorham $4,749 
61. Transparent Audio Sa co $2156 
62 US Felt Manufacturing · Sanford $34 373 
63. V.an Baalen (dba Nautica Enterprises) Rockland $363,321 
64. Village Candle Topsham $13,227 
65. Volk Packaging Biddeford $104,653 
66. Wausau Paper Jay/Livermore $174,021 

*Note that all are included as "ernployers" euerL though seueral busirLesses are deuelopers only, 
and do not haue MairLe ernployees. These irLclude CR Associates, Dyke Associates, M&M 
Associates, M-36 Associates, and SR Weiner & Associates. 
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1999 AGENCY REPORT 
Depat·tment of Economic and Community Dcvclop~et~t 

Employment Tax Increment Financing & Municipal Tax Increment Financing 

C. ETIF: Public Benefit from Incentives. ETIF is a quality job creation program. The 
chart below, (derived from r~ports submitted by ETIF employers that received more thil_n 
$10,000 in calendar year 1999), provides examples of the public benefit resulting from tllls 
economic development incentive. These include: employment levels in 1998 and 1999, the. 
average wages paid, employee access to health and retirement benefits (HRB), jobs created 
because of the incentive (JC), capital investments (CI), and training investments (TI). 

NA =Not Applicable (employer received less than. $1 0,000; not required to file a report). · .I 

Name 1998 1999 Av. Waf!e HRB JC CI TI 
Atlantic Custom NA NA NA NA NA NA NA 
DuraStone Inc, NA NA NA NA NA NA NA 
Formtek, Inc. 178 167 $29,909 Yes 80 $425,000 ---
Foresid.e Company NA NA NA NA NA NA NA 
New Balance NA NA NA NA NA NA NA 
Oxford Aviation NA NA NA NA NA NA •NA 
Perrier Group 331 455 $35,800 Yes 124 $48,000,000 $58,000 
Steag, Inc. 102 123 $39,244 Yes 21 $319,558 "$294,399 

D. TIF: Public Benefit from Incentives. TIF is a program designed to encourage business 
investments, since no funds can be reimbursed to companies until first, considerable 
investments are made in personal property and real estate resulting in an increase in overall 
municipal valuation, and second, taxes are paid by the business on the new value. The chart 
below, (derived from reports submitted by TIF employers that received more than $10,000 in · 
calendar year 1999), provides examples of the public benefit resulting from the TIF economic 
development incentive. These include: employment levels i.i:t 1998-1999, the average wages 
paid, employee access to health and retirement benefits {HRB), jobs created due to the 
incentive (JC), and capital investments (CI), and training investments (TI) made during •99 . 

Name 1998 1999 . Av. Waf!e HRB JC CI Tl 
10-16-63 COn>. RNF RNF RNF RNF RNF RNF RNF 
Acadia Insurance 239 212 INF Yes -- $430,746 --
Atlantic Precision 71 82 $34,122 Yes 15 $708,015 $45634 
Auto Europe 

. 
236 241 $28,494 Yes 10 $255,000 ---

BankBoston 75 75 $30,989 Yes -- --- --
Bouchard Ice Arena INF INF INF INF 4 --- ---
Brewer Automotive 93 89 $27,641 Yes 38 $584,000 $50,000 
Casco Bay Energy 0 18 $46,222 Yes 18 $140,000,000 $400000 
Central .Metal RNF RNF RNF RNF RNF RNF RNF 
Champion 1394 1396 $53,463 Yes --- $27,500,000 $2,500,000 
CR Associates NME NME NME NME NME ·-- ---
Crowe Rope 326 315 INF Yes --- --- ---
D&G Machine 106 121 $35,356 INF 15 $2,898,918 S222,971 
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1999 AGENCY REPORT 
Department of Econ01nic and Community Development 

Employment 'l'ax Increment Financing & Municipal Tax Increment Financing 

ANP = Averag(! Not Provided (a salar_y range was filed; att average wage was not). 
INF = lnformatiot~ Not Filed (employer filed a report; data item not provided) •. 

NA =Not Applicable (employer received less than $10,000; not required to file a report). 
NME =Not Maine Employer (developer filed a report; employment items not applicable). 

RNF =Report Not Filed (employer received more than $1 0,000; not yet filed a report). 

DeLorme 221 230 $41,328 Yes 37 $762,000 $117,600 
Dingley Press 265 365 ANP Yes $19,359,374 $28,821· 
Display Concepts NA NA NA NA NA NA NA 
Dyke Associates NA NA NA NA NA NA NA 
Edwards Svstems 364 425 $23,480 Yes 6l $3,145,000 $150,000 
Fairchild 1052 1303 $46,969 Yes 251 $32,235,000 $2,252,800 
Fairgrounds NA NA NA NA NA NA NA 
Firstsettler's · NA NA NA NA NA NA NA 
Foreside Company 133 142 $27,187 Yes 48 $5,770,000 $350,000 
Formtek, Inc. 178 167 $29,909 ·Yes 80 $425,000 
Franklin Printing NA NA NA NA NA NA NA 
GE Power Systems 460 477 $41,122 Yes $4,405,000 $403,000 
Georgia-Pacific 563 560 $45,895 Yes $6,026,396 $655,947 
Goold-Bindley 108 114 $27,632 Yes 14 $7,500,000 $33,600 
Gushee Enterprises NA NA NA NA NA NA NA 
Hinckley Corp_. NA NA NA NA NA NA NA 
Hussey Seating NA NA NA NA NA NA NA 
Interface Fabrics 719 626- INF INF $3,321,000 $750,000 
International Paper 1250 1220 $51,140 Yes 8 $8,501,000 $1,500,000 
Lanco Assembly 70 72 $44,875 Yes $236,456 $23,573 
Land Air Express NA NA NA NA NA NA 
Lemforder 360 380 $28,233 Yes 100 $8,224,101 $91,076 
LLBean 4145 4185 $26,878 Yes -- $13,600,000 
M&M Associates NA NA NA NA NA NA NA 
M-36 Associates NME NME NME NME NME $3,270,659 
Madison Paper 279 279 $54,182 Yes $6 880,606 $350,000 
Maine Woods 2 48 $25,011 Yes 47 $19,100,000 $1,007,400 
McCain Foods 592 . 625 $20,805 Yes 68 $70,000,000 $1;988,000 
MEGA Industries 33 36 Yes 8 $100,059 
Millrock, Inc. 105 107 $31,070 Yes 10 $230,418 $15,967 
National Semi. 582 598 $50,671 Yes 22 $51,767,442 $548,820 
NE Warehouse 43 91 $21,886 Yes 22 $1,030,000 $12,761 
Nichols-Portland 610 625 INF Yes 150 $5,533,422 $379,575 
Penmor NA NA NA NA NA NA NA 
Pittsfield Yarns 21 50 $19,333 Yes 27 $708,750 $89,856 
Pratt & Whitney .1641 1571 $41,658 Yes $10,898,000 $525,858 
Rainbow Rugs 97 83 $17,102 INF $2,327,804 
Shape, Inc. 324 252 INF Yes 
Shipyard Brewing 22 21 INF Yes 36 $98,996 
Smith & Wesson 71 72 $19,032 Yes 5 $11,888 
Southern Container RNF RNF RNF RNF RNF RNF RNF 
Specialty Minerals 21 21 $35,714 Yes --- $60,000 
SR Weiner NME NME NME NME NME 
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Employer Comments- EDIR99 

Tax Increment Financing 

1. 10-16-63 (Highlands)- Topsham 
Employer Comments: The significant expansion of The Highlands Retirement 
Community in Topsham could not have happened without the financial·· 
assistance by the TIF. (The ROI was) probably around 5-6% during 199Q~ but 
there will be some future benefits accruing. 

2. Acadia Insurance Co. - Westbrook 
Employer Comments: None 

3. Atlantic Precision Products -Biddeford 
Employer Comments: The incentives have made it ~asi~r to justify and 
convince corporate which is out of state to see the commitment of Maine to 
business and continue to invest. 

We have created numerous quality jobs and invested over 4 million dollars in 
new equipment! 

4. Auto Europe - Portland 
Employer Comments: Attachment included extensive listing of "some 
information that was not requested but may have more relevance .... " This 
included a history of assessed value, payroll and real and personal property. 

5. BankBoston - South Portland 
Employer Comments: The incentives help lower the Bank's occupancy 
expense at this facility which enables us to remain competitive on a national 
basis. We are not able to break out the components to calculate an ROI, and 
have no specific suggestions for improvements in the programs. 

6. Hindley Western - Westbrook 
Employer Comments: Incentives granted by the city of Westbrook and the 
state of Maine played a critical role in Bindley Western's decision to 
consolidate and relocate its operation in New England. 

7. Bouchard Ice Arena - Brewer 
Employer Comments: Business would not have started without TIF. 

8. Brewer Automotive Components - Brewer 
Employer Comments: BAC has not applied for any incentive program such 
as GTI during 1999. However we have benefited from the BETR and TIF 
programs offered by the state and local governments. These programs have a 
significant effect on our company which helps us stay more competitive on a 
global and domestic level. If the programs were to go away, it would be one 
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Employer Comments- EDIR99 

less argument to justify to our shareholder who sits in Germany and Japan 
on why we would like to continue to manufacture in ME. In addition, our 
customer incurs approximately 750,000-1,000,000 in added shipping costs 
which the BETR and TIF programs help to offset. However more programs 
will be needed in future success. 

Generally including the BETR and TIF programs BAC was able to achieve an 
ROI of approximately 16-19% before taxes on its total product group. It 
should be noted that we purchase a significant amount of material from 
Japan which we have been unable to localize to date. Therefore this plays a 
dramatic role on our ROI. For example at an exchange rate of 108 BAC 
breaks even or allows investments based on eight year program. Point is last 
year was exceptional. 

TIF program is excellent - no changes in process. Both programs could speed 
up payment process to process claims within 3 months vs 6 months. Also, 
since BAC is still at a significant disadvantage logistically speaking, I would · 
like to see a program developed to help BAC find cheaper ways to ship our 
products to our customers, suppliers, etc. We are fairly competitive in our 
market place until shipping costs are normally considered. See last years 
report for detail sent. 

BAC has accomplished its internal goals as outlined in our public assistance 
programs. These programs are very important for the continued success of 
manufacturing in ME by BAC. It is becoming harder and harder to stay 
competitive globally and we are always looking for ways to cut our costs. 
However, programs such as the GTI, BETR and TIFs help the management 
ofBAC defend manufacturing in ME to our shareholders and customers. If 
these· programs go away, future decisions will be much more difficult far us to 
defend. Currently we are in process of spending 2-3 million dollars this year 
for new business opportunity. This will create 10-12 new jobs and increase 
our sales 7,000,000 annually. If the BETR and TIF go away this busiaess 
could be relocated relatively easy to Tennessee area which is closer to our 
customers. 

9. Casco Bay Energy Company - Veazie 
Employer Comments: Getting the TIF was an important factor in selecting 
this site. 

Still in the construction phase. 

Seems to be working well. 

10. Central Sheet Metal -Brewer 
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Report not yet filed. 

11. Champion International Corporation - Bucksport 
Employer Comments: Maine is at a disadvantage in that some states and 
countries help make capital investment more· appealing by not taxing ·· 
manufacturing investment. In other words, equipment installed in other 
states cost the corporation less and earns the corporation more. Without 
Maine's economic tax incentives, it is even more difficult to show a 
competitive economic return on investment dollars spent in Maine. 

The incentives offered by the State of Maine give us the opportunity to show 
that our state is interested in attracting capital and willing to support 
businesses that support the local economy. The incentives allow local mill 
officials the opportunity to show corporate decision makers that capital 
dollars can be expended in Maine and still provide a return to shareholders. 
These state incentives are invaluable to the Maine operations' ability to be 
successful into the future and instrumental to maintaining the high paying, 
good benefit positions provided by Champion mills in Maine. 

Champion is the largest employer in Hancock County with more than 1400 
employees and spends more than $83 million in wages and benefits. In 
Maine, Champion also spends $134 million on supplies and services each 
year in more than 200 towns in all parts of our state. 

The average wage level and employer paid benefits does NOT reflect variable 
pay such as "Gainsharing" paid to employees. Gainsharing payments to 
Bucksport mill employees amounted to 4.3% of salaries and wages paid in 
1999. 

12. CR Associates - Saco 
Employer Comments: Project completed 10+ years ago - TIF proceeds 
assigned by ~greement 7 years ago. This payment is for infrastructure..:...­
work completed about 9-10 years ago. At that time the public objectives 
were met, (2) 110 Main Street Corp is not now active and ceased doing 
business as of 12/31199. 

13. Crowe Rope Industries -Winslow 
Employer Comments: None 

14. D & GMachineProducts- Westbrook 
Employer Comments: We compete against companies all over the world. 
These programs help level the playing field to keep us competitive. 

15. DeLorme Publishing- Yarmouth 
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Employer Comments- EDIR99 

Employer Comments: The program assisted with DeLorme's ability to 
relocate from Freeport to Yarmouth. This also allowed DeLorme to stay in 
Maine and have the presence and ability to effectively recruit and train a 
capable technology workforce. 

16. The Dingley Press - Lisbon 
Employer Comments: The training from the Maine Quality Centers will take 
place in March 2000 and forward. We are anticipating expanding the skills 
and knowledge of those employees in leadership positions. 

17. Edwards Systems Technology - Pittsfield .. 
Employer Comments: Reduce rework in panel business unit; transition from 
MIS system to new BAAN system. 

EST would have incurred over $500K in rework cost without training dollars 
made available through the Maine Quality Center and the GTI programs. 

Reduce the amount of paperwork in the process. 

EST has created sixty new jobs and trained more than 125 EST and 
Manpower employees in SMT, fine pitch, and through hole soldering. 

18. Fairchild Semiconductor - South Portland 
Employer Comments: Economic incentives have had a well-documented and 
positive impact on Fairchild Semiconductor and our employees in South 
Portland, Maine over the past year. Incentives such as the BETR and the 
South Portland TIF allow Fairchild's South Portland plant to invest 
significantly in plant and equipment in South Portland to maintain its cost 
competitive manufacturing and compete globally. This ability to be cost 
competitive and install modern equipment at the South Portland plant 
promotes continued growth at the facility by attracting transfers of new 
technologies and manufacturing capacity from other Fairfield facilities.- For 
example, we recently closed a facility in Mountain View, California and 
moved that capacity to South Portland. In addition, we initiated a new $8.1 
million investment in our "epitaxy" process (see attached article). As a 
result, we will transfer manufacturing volume from our capacity-constrained 
South Korean plant. All this is possible because the South Portland 
operation is cost-competitve. 

Overall return on investment on all incentives received is difficult to measure 
in exact dollars. However, the continued growth of the South Portland 
facility, as evidenced by the jobs created in 1999, supports the sites' 
competitive cost structure, which is assisted by the state's effective economic 
incentives. The Maine State Planning Office has calculated the regional 
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economic impact - or multiplier effect - of Fairchild's South Portland facility, 
which ended 1999 with 1,308 employees. The SPO data indicate that 
Fairchild's economic impact supports 3,408 additional jobs in the region. 
This is additional employment in the retail, service, wholesale and 
construction industry that in tum produces personal income and sales tax 
revenue for the state, as well as significant local property tax revenues.·. 

Specific improvements might be for the state to fully fund the BETR program 
as part of its annual budget and not restrict or limit the program to the 
manufacturing sector. 

The BETR program, as well as any incentives should focus on the goal of 
attracting capital investment to keep Maine's plants competitive. Investment 
allows jobs to be created and maintained. Tying incentives to a number of 
jobs as opposed to using incentives to encourage installation of equipment 
and new investments is not the way to encourage economic growth. 

19. The Foreside Company- Gorham 
Employer Comments: In 1999, the Foreside Company received funds from 
both the Governor's Training Initiative and the Employment Tax Increment 
Financing program. The GTI funds were used to provide both internal and 
external training for new hires. These funds supplemented our corporate 
training funds and provided necessary and beneficial training to employees 
throughout our company. GTI funds have also been a catalyst for other 
training within our company. GTI funds have been and will continue to be 
an important part of our employee development initiative. The ETIF 
program helped us fund the construction of a 108,000 sq. ft. State-of-the-art 
warehouse facility in Gorham. This warehouse has helped facilitate our 
growth in 1999 and has created many new full time regular employment 
opportunities for families in Southern Maine. 

The $17,000 received in 1999 from our GTI grant led to overall spending of 
over $350,000 in internal and external training for both new and existing 
employees. This level of training was critical to the attainment of our 1999 
goals which included the acquisition of Janice Girardi Design, the building of 
a new warehouse in Gorham, Maine. The ETIF funds were part of our $3,000 
warehouse funding package. 

The Foreside Company has been involved with the GTI program over the last 
several years. This program has become an important component in all of 
our company wide training. While our training costs have escalated, GTI 
funds have generally remained the. same. We would recommend additional 
funding to the GTI program 
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The Foreside Company has created many new full time regular jobs in our 
Southern Maine community. In addition to new jobs we continue to maintain 
a workforce well over 100 employees that has gained new skills necessary to 
compete in a global economy. These are well paying jobs with benefits.and 
growth potential. In the summer of 1999 we moved into our new 108,000-sq. 
ft. state-of-the-art warehouse. This type of construction project demonstrates 
our commitment to our employees and families in Southern Maine. 

20. Formtek, Inc (flkla Cooper-Weymouth)- Clinton 
Employer Comments: They have been helpful in creating and maintaining 
jobs and continued capital investments. 

These incentives were helpful in remaining competitive and profitable. 

Again this year I would like to comment that the report as constricted 
(annual) is of little value in determining the return that is received by the 
State ofMaine for its investments through the use of incentives. The true 
picture can only be seen by establishing a base line of data on the date which 
the programs began. For examples our program began in 1996 although not 
finalized and approved until1997. Since the beginning ofthe program we 
have added approximately 80 full-time jobs and our capital investment to 
date is near 4 million dollars. It is important to note that our current total 
employment of 167 should be at approximate 190 to support the current 
business level. We like many other companies are unable to obtain sufficient 
skilled employees to support our needs. 

21. Georgia Pacific Corporation - Baileyville 
Employer Comments: Property taxes for our facility in Maine are the highest 
cost of all of Georgia Pacific 15 pulp and paper mills across the country. The 
BETR and TIF programs enable our facility to have a better chance of 
competing for investment dollars with our other Georgia Pacific mills. The 
incentives have also helped the mill maintain its employment levels and not 
be forced to shut down either the paper or pulp machines in 1999. 

R0lof5%. 

BETR and TIF programs are good programs because they attract investment 
to the State of Maine. More of these types of incentives to grow business in 
the State of Maine are needed to maintain a viable operation. 

22. GE Power Systems - Bangor 
Employer Gomments: The BETR and TIF incentives that we receive are 
essential in maintaining a cost structure that is aligned with our other 
operations in GE's Power Systems division. These incentives have made 
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substantial equipment investment in the Bangor plant possible that 
otherwise would have been allocated to other locations (that are not burdened 
by personal property taxes on production assets). GE Bangor has a highly 
skilled workforce with one of the highest wage structures in the area. . 
Continual investment in equipment is necessary to allow for productivity 
gains required to compete without lower wage structure locations (i.e. · 
Monterrey, Mexico) and in the global marketplace. These incentives must be 
in place for the life of the investment to yield the return required by the 
corporation to secure funding and maintain our presence in Bangor. 

The incentives we received in 1999 (and the expectation of future incentives) 
helped secure $4.4 million in funding for capital investment in the GE 
Bangor plant. A large portion of investment was to support a manufacturing 
transfer of new product lines from our Schenectady operation. The result of 
this work transfer was employment stability for the Bangor plant. 

The BETR and TIF programs are necessary to sustain/increase the rate of 
economic development in Maine. The risk of legislation designed to reduce or 
eliminate these programs inhibits new investment and is detrimental to 
Maine's business climate. The programs must be kept intact for Maine to 
attract/retain capital investment from companies competing in the global 
marketplace. 

23. Interface Interior Fabrics (flk/a Guilford of Maine) - Guilford 
Employer Comments: Without these incentives, it is possible, if not probable, 
that many of the jobs currently in Maine would be relocated outside of the 
state. As new investment is considered, it is imperative that these programs 
remain intact so that jobs are maintained and/or created and investment is 
made in the state of Maine. 

The manufacturing plant to which these incentives relate is an integral part 
of an entire business and an individual ROI on the plant or economic 
incentives cannot be calculated. 

The primary improvements suggested are the elimination of bureaucracy (i.e. 
Paperwork as in this report), and also the continued threat of elimination of 
these programs. 

24. International Paper- Jay 
Employer Comments: Tax incentives are continuing to have an impact on 
capital investment in the Androscoggin Mill. It is extremely important for 
this facility to achieve business results in a global market that gives the 
corporation confidence to continue to invest and/or grow the product lines we 
produce. Tax incentives definitely contribute to the overall business result 
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and helps strengthen the economic impact this facility has in the State of 
Maine. Plans for 2000 include investing over $30 million dollars in new 
capital to maintain the physical plant and reposition one of our producing 
lines to maintain market share due to product erosion. 

Our decision to rebuild and convert one of our paper machines in 1996 ~nd 
1997 into a major new production line to produce coated vs. uncoated paper 
was based on the approval of the TIF agreement. Without that agreement, a 
major capital investment of $171,000,000 would not have been made. This 
machine would have been heavily impacted by poor market conditions, 
downtime and layoffs. The product line this machine produced was 
competing in a global market severely impacted by over capacity. Global 
competition demands that we become very efficient in controlling costs and 
produce quality products. It is highly probable that a machine would have 
been shut down and the retention of 86 jobs would not have been possible. 

-
Now that incentives have been made available, the long term viability of this 
facility is in a much more secure position. Our competitiveness in the global 
market has been enhanced by our focus on developing work systems and 
training. Other benefits of our capital investment include economic 
expansion caused by the increase in consumption of goods and raw materials 
in the state and local area. The State ofMaine has made itself more 
competitive by attracting capital investment from existing industries as well 
as attracting new businesses. 

BETR is the most beneficial incentive due to the fact it is a dollar for dollar 
reduction in property taxes. International Paper is the biggest industry in 
the Town of Jay and accounts for approximately 75% of the local tax base. 
Therefore we are paying 75% of the TIF refund in our local property tax bill. 

TIF agreements are a great way for industries and communities to partner 
together and strengthen the local economy and compete for good payipg jobs. 
However, the mechanics of how the TIF operates, once qualifying capital 
investments are made, needs to be less complex by reducing the number of 
TIF districts required (at least the current law exempts large industries froin 
the 2% limit) and the terminology used in TIF agreements concerning 
captured assessed value and frozen asset values needs to be much clearer. 

The annual legislative efforts to unravel the BETR program can create a 
perception of great instability in the state's climate for capital investment. 
That perception, if unchecked, will serve to discourage capital investment. 
The state should do more, to refrain from actions that reinforce the 
perception. 
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25. Lanco Assembly Systems - Westbrook 
Employer Comments: The incentives do not have a direct correlation on our 
company's growth. They allow us to remain profitable which we share . 
extensively with employees through bonus and 401K profit sharing. 

We would like to note that although our head count only increased by two, 
our turnover increased by 25%. A snapshot of employee count at 12/31 is 
misleading as since that date we have added at least 3 more employees and 
are searching for a further 3. 

There seems to be an extreme time lag between submission of year end 
results and when payment is received for STIF funds. The state is extremely 
slow. 

26. Lemforder Corporation - Brewer 
Employer Comments: The most important aspect of the incentives is our 
ability to use the "Maine Business Friendly" policies to convince our Board 
level management that expanding in Maine makes sense (in light of the 
obvious logistical disadvantage). These programs are mandatory if you want 
to keep competitive with the Carolinas, Kentucky, Tenn., Alabama, and all 
places with which we do business and are intimate with the aggressive 
economic growth policies of local/state agencies. 

Lemforder Corporation believes that the continued commitment of making . 
these programs available to all companies in Maine will confirm the stability 
of Maine's tax policy and provide consistent encouragement for future growth 
and development of business in Maine. 

27. L.L. Bean- Freeport 
Employer Comments: L.L. Bean's Order Fulfillment Center was the primary 
beneficiary of the BETR program. Construction of this facility has enabled us 
to continue to distribute the products we sell from one consolidated facility in 
Freeport, and has enabled L.L. Bean's continued growth in Maine. When we 
reached the maximum capacity in our prior Freeport facility, we were faced 
with the decision to either bring a new facility on-line either here in Maine or 
elsewhere, or limit growth. Because the majority of states either do not tax 
business personal property or have tax incentive programs in place, without 
the BETR program L.L. Bean is at a competitive disadvantage among many 
of our catalog and retail competitors in other states who do not pay a tax on 
personal property. The BETR program helps level the playing field, allowing 
us to increase sales, grow our business, employ more people in the State of 
Maine and make increased contributions to the state. 
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The credit we are claiming for the new equipment and machinery arises out 
of investments that broadly support growth in our business. The majority of 
these investments were driven by two projects: our order fulfillment center, 
completed in 1996, and the expansion of our retail store in Freeport. TJ:lese 
investments placed us on more competitive footing within the mail order and 
retail industry, thereby contributing to L.L. Bean's overall employment.levels 
here in Maine. Since our order fulfillment facility went on-line in 1996 
through 1999, our regular workforce has grown from 2,565 to 2,866 full-time 
jobs and from 889 to 1,289 regular part-time jobs. All ofthese positions 
include a complete benefits package. 

The BETR program was designed to address an inequitable tax burden on 
Maine businesses. The justification required in this form and the constant 
reexamination of this program have created an environment of instability for 
business investments in Maine. The basic purposes of this program need to 
be resolved not only so that businesses have a clearer understanding of the 
business environment, but also so that a program designed for one purpose is 
not fit into an evaluation form that does not suit that purpose. 

The BETR program played a key role in L.L. Bean's ability to maintain a 
more level playing field with our major competitors in the catalog and retail 
industry, many ofwhom are exempt from taxes on business machinery and 
equipment in other states. The BETR program has been an effective tool in 
allowing us to preserve quality jobs for Maine employees while maintaining a 
competitive balance through investments made in state-of-the-art equipment 
and technology. 

The majority of the credits taken by L.L. Bean came through the BETR 
program, and our Order Fulfillment Center (a $40 million construction 
project in 1996) was the primary beneficiary of BETR. The decision to 
construct an order fulfillment facility in Maine effectively meant a continuing 
commitment to retaining existing jobs and growing our business overall-here 
in Maine. However, it is not possible to sort out the number of new jobs 
created and specifically relate jobs retained to these incentives other than 
those directly related to the new Order Fulfillment Center. The numbers 
reflected in "Section D" pertain oilly to the BETR program and the workforce 
at the Order Fulfillment Center. Machinery and equipment investments have 
also been made at other L.L. Bean facilities, though we have made no 
attempt to quantify those additional jobs in this report. In addition to the 
numbers listed, we also have a fluctuating number of seasonal employees. 

28. M-36 Associates - Gray 
Employer Comments: We are in the construction stage and there hasn't been 
any return yet. 
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29. Madison Paper Industries - Madison 
Employer Comments: Incentive programs of whatever type are valiant 
efforts to keep the Maine business environment competitive. Ideally the root 
issue, taxation, would be adjusted to make incentive programs mute. In our 
present reality they are critical to Maine business. · 

Yes in call cases. 

30. Maine Woods Company - Portage Lake 
Employer Comments: We have hired over 50 people who have learned to 
operate state-of-the-art equipment and are part of a very fine operation. 

As a start up company, the ROI are incalculable but some training has 
occurred in very technical fields that are necessary for our existence. 

The match portion of some of the grants used to pay administrative fees seem 
excessive. 

The company has accomplished and has exceeded its requirements in all the 
above. 

31. Mega Industries - Gorham 
Employer Comments: None. 

32. Millrock, Inc - Sanford 
Employer Comments: Since establishing a warehouse and distribution center 
in Bristol, UK in 1998, Millrock's expansion throughout Europe has been 
significant. The company now ships to that distribution center but also-direct 
ships to Sweden and Norway. Sales to the European market had increased 
from $74,000 in 1998 to almost $600,000 in 1999, an eight fold increase. We 
believe that the State is economically benefited when products manufactured 
in Maine are shipped to other states and countries. 

In 1999 Millrock continues to invest in its network systems with both new 
manufacturing software and new accounting software. We continue to look 
at new engineering software packages, as they become available on the 
market. A very specific example how this has had an impact on both Millrock 
and the community is that we are about to bring our second CAD intern from· 
YCTC (York County Technical College), the first of whom became a full-time 
employee at the end of 1999. Also, the incentives have had a significant 
effect in the way our team members work together to solve ·the challenging 
problems oftoday's global economy. 
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Further, Millrock's increase in certain business lines has directly increased 
employment of other manufacturers in Sanford such as New England Metal 
fabricators, who just put up a new building within half a mile of us. 

In 1999 the cqmpany invested in equipment (a new glue and dowel machine) 
and continuous job training which resulted in job retention, training · 
investment, capital investments and tax base improvement. Millrock 
believes that it has accomplished each of the public purposes it identified at 
its application. 

33. McCain Foods - Easton 
Employer Comments: The incentives contributed to the decision to expand 
operations, thus increasing plant capacity and employment. This impacts the 
whole community as well as our potato growers and employees. 

Incentives increased the potential of increased sales and margins. Too early 
in the process to quantify the actual return on investment. 

We have experienced good turnaround time from when we bill to receipt of 
check. No complaints or improvements suggested. 

Job creation numbers have been achieved. Training, incentives and funding 
are still on going. 

34. National Semiconductor - South Portland 
Employer Comments: National Semiconductor is one of many companies 
that has located or expanded facilities in the state of Maine with the help of 
financial incentives provided by the state and local governments. 
Throughout is entire building and operation process, National has supported 
Maine, its businesses and citizens. For every dollar National has received in 
incentives, the company has spent $68. 

When the company built its South Portland facility, 80 percent of the 
construction resources came from Maine companies, to which we paid $200 
million in raw materials and labor. Each year, National spends $18 million · 
in Maine for supplies, maintenance and services. This is in addition to the 
residents we employ through service contracts such as security, cafeteria and 
housekeeping. It is important to recognize that companies which create new 
jobs and employ other businesses also generate a multitude of additional tax 
revenues for state and local economies: personal and business income taxes, 
sales taxes and property taxes to name a few. 
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It is the cumulative impact of incentives, offered by states and localities 
competing to attract industry, which businesses must routinely weigh in 
choosing where they locate or expand. 

David Lerner of Declaration Services, who prepares our rebate applications, 
has indicated to us that he feels an improvement could be made ifwe h~d to 
file an application only once annually. If the City Tax Collector notified the 
State of the quarterly tax payments, the State could then automatically issue 
the BETR reimbursements. 

Additionally, D. Lerner notes that the BETR amount can and has been 
reduced based upon other taxes that were due, however, these taxes were not 
past due. He feels that the State should not reduce the BETR payment 
unless there is an outstanding past due amount. 

35. New England Public Warehouse- South Paris 
Employer Comments: The incentives provided to New England Public 
Warehouse have helped the company continue with its steady growth over 
the past three years. The TIF helped the company build its first new, state­
of-the-art warehouse, which in turn. solidified the company's position as one 
of the premier public warehousing businesses in Maine. Partly as a result of 
the new business stimulated by that warehouse, the company has built two 
new additions to its main facility in South Paris and purchased an unused 
warehouse in Jay, Maine. The company has grown from 50 employees before 
the Mechanic Falls warehouse was completed in 1998 to 100 employees at the 
end of1999. 

It is not feasible to ascribe a return. on investment- to the incentives that the 
company has received since the TIF because the company's growth has been 
driven by a variety of factors. However, the company has nearly doubled its 
revenues and the number of employees since it received the TIF. In addition, 
the company created a company-wide incentive compensation~plan, expanded 
its 401K to include a generous company match and upgraded its training and 
benefits programs. We believe that New England Public Warehouse has 
provided the state ofMaine and the town of Mechanic Falls with an 
exemplary return on investment. 

None. The company is satisfied with the processes to date. The TIF was 
expensive and time consuming, but provided the company with an 
opportunity to know the community in which it was expanding (a special 
town meeting was required to approve the TIF). 

The company invested more than $2.0 million in its new facility in Mechanic 
Falls including the new building and rail spur improvements. This added 
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more than $21,000 in net new real estate taxes to the town of Mechanic Falls 
above the amount that was reimbursed to the company through the TIF 
($13,700 was reimbursed to the company). The company had created 15 new 
jobs in Mechanic Falls by the end of 1999 and expects additional increases as 
business expands. 

In addition to the Mechanic Falls expansion, the company also purchased 
another warehouse in 1999 in Jay, Maine that had been vacant for more than 
two years. This purchase did not involve any public assistance. Overall, tlie 
company has grown from 50 employees at the end of 1997 to 64 employees at 
the end of 1998 to a total of 100 employees at the end of 1999. Of the 100 
employees on the roster at the end of 1999, 76 were full-time employees and 
24 were part-time employees. 

36. Nichols Portland - Portland 
Employer Comments: As previously stated, without the TIF Nichols PoPi;land 
would have relocated to the southern states where property taxes are 
significantly lower. Therefore, all the jobs we have at Nichols are retained 
due to the TIF. The original475 employees in 1994 up to the current 625 
employees we have now, thus creating 150 jobs and retaining 475 jobs. 

We apply for a TIF every year- however, we have never stated a public 
purpose since our first application was in 1994. 

37. Pittsfield Woolen Yarns - Pittsfield 
Employer Comments: Our company would still be a viable operation 
regardless of these incentives, but by having these incentives available to us 
made it much more feasible for this company to attain its goals in 
manufacturing and also helping our areas labor market. 

The Tax Increment Financing District created for our company was a great 
benefit to us as we use these funds to pay down on our debt financing.-~ -

I think the types and amounts of all incentives provided for businesses in the 
State of Maine should be highly supported. Businesses in the State need 
these incentives available to promote positive growth and labor opportunities 
for the people of our great State of Maine. 

The Business Equipment Tax Reimbursement and Tax Increment Financing 
incentives my company received in 1999 has had a very positive effect. 
Through the incentives received we were able to reduce our debt load while 
sustaining an improved cash flow for our operation. 
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I'm sure as with any program there is room for improvement. It's my opinion 
that the programs in place worked very well for my company to attain the 
incentives for which it applied. 

38. Pratt & Whitney - North Berwick 
Employe~ Comments: These incentives directly affect our operating costs, 
and as such, improve our competitive position. Where we once competed with 
other plants for work, we are now evaluated on a global basis. Keeping costs 
down is paramount to sustaining the business. 

39. Rainbow Rugs Inc. -Sanford 
Employer Comments: None 

40. Shape Global Technology- Kennebunk 
Employer Comments: As a manufacturing firm in the Northeast, Shape 
Global Technology, Inc. Faces significant economic pressures from abroad 
and regional burdens from taxation, utility costs, and low unemployment 
rates. While some programs offer lower utility rates for business creation 
and expansion there are no programs in place to offer similar rates to 
existing businesses at their current level of service. Foreign competition has 
eroded the manufacturing base of operations, contributed to equipment 
obsolescence, and restrained the manufacturer's ability to offer competitive 
wages nationwide. Market pressure have forced Shape Global Technology, 
Inc. To diversify into value-added products requiring modern high-speed 
equipment and additional support equipment. Since the beginning of 1999 
Shape Global Technology, Inc. has closed facilities in the Northeast and 
Alabama. Without continued increased. economic and development incentives 
Shape Global Technology, Inc. would be forced to move its base of operations. 

41. The Shipyard Brewing Company - Portland 
Employer Comments: The Tax Increment Financing program was 
instrumental in enabling the Shipyard Brewing Company to relocate from 
Kennebunk to Portland. Relocation was necessary as a larger manufacturing 
facility permitted Shipyard to continue its growth and expansion and become 
Maine's largest brewery. The "partnership" with the City of Portland, which 
has included significant capital commitments on behalf of the company, has 
worked well. Without the TIF program, Shipyard would have been unable to 
relocate to Portland, lessening the related benefits to the company and the 
city. 

Continue educating the public about the benefits of the TIF program. The 
program benefits both the company and the general public. Increasing the 
tax base by encouraging businesses to develop undertaxed property results in 
lower taxes and/or improved city services for all citizens. 

June 1, 2000 15 of20 

. C-23 



Employer Comments- EDIR99 

42. Smith & Wesson - Houlton 
Employer Comments: This is brief- Smith & Wesson in Springfield ha:d 
3,000 employees ten years ago while at the same time we had around 80 here. 
Today, Smith & Wesson in Springfield has 750 people while we have been 
able to retain our workforce of around 75-80 because of these incentive 
programs. We are constantly moving new work in here from the parent 
plant. 

43. Southern Container- Westbrook 
Employer Comments: The incentives allowed the company to invest in capital 
to make us more competitive in our market place. Being a private company 
we need assistance to compete against large corporations. It is very difficult 
to calculate the ROI because of the incentive. However, we have been able to 
grow our business by over 12% during the last year. I feel a modification or 
discontinuance of these benefits would harm industry relocations to Main.e. 
We need these programs to attract new business. 

44. Specialty Minerals - Madison 
Employer Comments: The Business Equipment Tax Reimbursement (BETR) 
and Tax Increment Financing (TIF) incentives have helped Specialty 
Minerals compete with businesses outside of Maine and outside the U.S. The 
BETR and TIF programs help us with our costs. Final delivered costs of our 
products and the quality of those products are what our customers are 
interested in; the lower our costs, the lower our customer's costs. Since we 
serve primarily Maine manufacturers, benefits of the incentives not only 
serve our company, but they also benefit other Maine business as well. 

45. SR Weiner - Augusta 
Employer Comments: Without these incentives the project would not have 
been feasible because of the high cost of infrastructure necessary to make the 
site usable. 

We do not measure the incentive received in this manner. The incentives 
when added to the project's return yield an aggregate return consistent with 
expected returns in our business. Without the incentives, the return would 
have been too low to do the project. 

None, program works fine. 

46. Steag HomeTech, Inc. - Saco 
Employer Comments: Right now the return is slightly greater than our 
expense. Projects have not been in place long enough to have a meaningful 
impact. 
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Since programs have been in place we have doubled our workforce for 
$50,000. 

47. Sysco Food Services (flk/a Jordan's Meats)- Westbrook 
Employer Comments: The TIF incentive has been a key consideration iir 
Sysco's continued expansion in Westbrook. It has allowed us to expand our 
facilities, buy modern equipment, and to attract and retain topnotch 
employees. 

Impossible to measure true financial rate of return due to many other factors 
involved. Incentives have helped us to position ourselves to remain 
competitive and be on the leading edge of our industry for years to come. 

Cannot think of any specific improvements to make. The program seems to 
work well from our perspective and the reporting is certainly justified. 

48. Tambrands, Inc. -Auburn 
Employer Comments: Develop new manufacturing technology to support 
future growth plans. 

Create engineering infrastructure to support product initiative capability. 

Maine's attempt at minimizing property taxes is admirable, but their 
complete elimination would have a very positive impact on the business 
climate in the state. It would also eliminate a great deal of paperwork and 
non-value added effort for all who must file returns and reports like this one. 

Through capital investment and quality training, we have maintained and 
grown employment for the citizens of the City of Auburn and surrounding 
region. 

49. US Felt Manufacturing Co. - Sanford 
Employer Comments: We had been approached by New Hampshire with a 
very competitive package to relocate to New Hampshire for our new facility. 
With the help of the SBA, STIF and TIF programs Maine became more 
competitive and we decided to stay in Sanford and build in Maine. 

We realize a full return on our investments. We invest in equipment and 
people. This allows our small company to remain profitable and competitive. 

It is vitally important to maintain funding for all these incentive programs -
BETR, TIF & STIF. This allows Maine to compete with New Hampshire for 
business and growth. 
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50. Van Baalen Pacific Corporation - Rockland 
Employer Comments: Without the incentive, the company would have been 
unable to continue doing business in its present location. 

The financial benefit of the TIF helped in part to offset other more significant 
costs. 

Incentives could be improved by expanding their scope and simplifying the · 
approval process. 

51. Village Candle - Topsham 
Employer Comments: The TIF allowed Village Candle to relocate to a larger 
facility in the Topsham Fair Mall. Since the relocation, employment levels 
have increased 50%, sales have increased 30% (due to expanded production 
capacity) and we have added a new product line. 

The relocation enabled Village Candle to expand production to meet market 
demand. Our sales grew 30% in 1999 and are on track to grow 25% in 2000. 

The program has worked very well for Village Candle. Our success is due in 
part to the excellent support we have received from_ the Town of Topsham. 

52. Volk Packaging- Biddeford 
Employer Comments: We are the only Maine owned and operated corrugated· 
sheet plant in Maine. Over the last 6 years our sales have increased by over 
65%. Two years ago we had reached our maximum capacity with both our 
equipment and facility and were looking to expand. Cash flow was extremely 
important during this time since we had a number of financial covenants to 
meet with our bank. Both the Business Equipment Tax Reimbursement and 
Tax Increment Financing programs gave us the ability to continue our 
expansion in Maine and still meet our banking obligations. As part ofthis 
expansion, our workforce grew and required training. It was a natural 
progression to begin using the GTI program to assist in this growth and 
expansion. We have utilized Maine based educational facilities to provide 
this training. 

Sales grew 15% from 1998 to 1999. Without this expansion this would not 
have been possible. · 

The GTI application and reporting is very cumbersome and difficult to deal 
with when a company has broad based training which affects all areas of the 
company. It has become an administrative problem for our company which 
has no central Human Resource function to keep track of all the training. 
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I believe both our TIF and Business Equipment Tax Reimbursement 
programs were before 7/16/98. Our training investment for the GTI program 
is only 50% complete as of December 1999 and will be continuing throu~h 
2000. 

53. Wausau Mosinee Papers Otis Mill - Jay 
Employer Comments: Tax incentives were major factor in Wausau Mosinee 
decision to invest $19mm in new paper machine at Otis Mill. "The Otis" is 
approximately 102 years old. Without this investment Otis would most likely 
be a 1 paper machine mill in C'OO, unable to compete with major competitors. 

Invested $19,228m in Otis in C'99, most for paper machine rebuild. ROI 
approx 2.0%. 

Programs have run.smoothly for the 4 years Otis has participated. No 
change is fine with Otis. 

Employment Tax Increment Financing 

1. Formtek, Inc. - Clinton 
Employer Comments: They have been helpful in creating and maintaining 
jobs and continued capital investments. -

These incentives were helpful in remaining competitive and profitable. 

Again this year I would like to comment that the report as constricted 
(annual) is of little value in determining the return that is received by the 
State of Maine for its investments through the use of incentives. The true 
picture can only be seen by establishing a base line of data on the date which 
the programs began. For examples our program began in 199p although not 
finalized and approved until1997. Since the beginning ofthe program we 
have added approximately 80 full-time jobs and our capital investment to 
date is near 4 million dollars. 

It is important to note that our current total employment of 167 should be at 
approximately 190 to support the current business level. We like many other 
companies are unable to obtain sufficient skilled employees to support our 
needs. 

2. Poland Spring Bottling Company - Poland 
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Employer Comments: The incentives have aided the company enabling it to 
invest over $80MM in manufacturing facilities within the State of Maine and 
to provide 124 additional high paying jobs with the State. 

Allow companies to receive both ETIF and JITC benefits up to an annu~l 
maximum which would be no higher than the annual maximum allowed- for 
the JITC today. 

3. Steag HomeTech Inc - Saco 
Employer Comments: Right now the return is slightly greater than our 
expense. Projects have not been in place long enough to have a meaningful 
impact. 

Since programs have been in place we have doubled our workforce for 
$50,000. 

ETIF =we received 1996, 1997 + 1998 in 1999. 
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ANGUS S. KING, JR. 

GOIIEIIHOfl 

April 24, 2000 

STATE OF MAU-ll 

DEPARTMENT OF L.:•.!IOR 

20 UNION STREET, P.O. !'OX 259 

AUGUSTA, MAIN' 

04332·0259 

The Honorable Rochelle Pingree, Chair 
Economic Development Incentive Commission 
Maine State Senate 
3 State House Station 
Augusta, Maine 04333 - 0003 

Dear Senator Pingree: 

VALERIE A. UI.NDAY 
OOt.IMISSKlNER 

The Department of Labor and the Department of Economic & Community Development respectfully submit 
this report on the Governor's Training Initiative (GTI) in accordance with the Statute on Annual Reporting 
Requiremen~, SMRSA §13070-J. 

The enclosed data provides actual expenditures artd the number of p~cipants for 1999 contracts in excess of 
$10,000. 

GTI is grounded in the premise that public benefit is a prerequisite for public investment. Quantifiable 
evidence of such is included in the 1999 report narrative. 

Please contact Mike Bourret, Employer Assistance Division Director, at 624-6390, with questions regarding the 
Governor's Training Initiative and the 1999 Annual Report. 

Sincerely, 

Valerie R. Landry, Commissioner 
Department of Labor 

VRUSHL/dm 
Enclosure 

cc: Representative Ken Gagnon 
Representative Peter Cianchette 
Senator Peter Mills 
Mayor Lee Young 
Michael Allen 
Alan Brigham 
Bruce Coggeshall 
Chris Hall 
Christopher St. John 
Burt Wartwell 

~c;J 
Steven H. Levesque, Co ssioner 
Department ofEconomic and CommunitfDev. 

TTY (IIE:\IUN(: 1~·\Pi\lltEI)) t-~~'~'·i94·11h' 

E~~·tail: Vah.-.-it...·.IL L:uHirv@slaC'-"·""~-us 
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EDIC Repo1·t Narrative 
Governor's Training Initiative 

Return on Invcstmen t 

The Governor's Training Initiative (GTI) provides training assistance for firms intending to 
expand or locate in Maine, reorganize a workforce to remain competitive, or upgrade worker 
skills. Jointly administered by· the Department ofLabor and the Department of Economic and 
Community Development, GTI provides a tool for the skill development of Maine workers, 
competitiveness ofMaine industry, and viability ofMaine communities. In Calendar Year 1999, 
GTI provided reimbursement toward training costs to 60 Maine companies, committing 
$2 300 926 toward the skill development of5,147 incumbent and 1,675 new workers. This same , , -

figure has leveraged a private investment in worker training of$3,865,557. The following report 
represents a summary of planned public benefits for 1999 calendar year GTI investment.* 

.Job Creation 
Thirty-two companies {53%) received fin~cial reimbursements toward the cost of new job 
training requirements. Based dn-.-State income tax. sale$ tax revenue and an indirect job multip}iep· 
m'&6§:~~.*.~''tne~averagehv~yeat·:R:ormf!riew:rur~ ttammg is projeeted at $4, 730/new hire .. ·.~ This 
~ .. ~!!.-.. , .....•. ·figure represents a return to the state of $7,922,750 over a two-year period. This figure does not 
include impact on retail sales, corporate income taxes, local property taxes, and the decreased 
burden on social services. Based on the 1999 program year, :u1g;~vernge ·public investme"i1tp!r 
;~~:::o/a._:s -~~p8.1 0. ··'Average post training wage was $11.52/hour . 

.Job Retention 
Avoiding routine training, GTI assisted firms with the skills· needed to advance company position 
and provide the competitive .edge for growth and survival in Maine. High performance skills 
development has allowed one mature industry employer (shoe) to retain and significantly grow a 
globally competitive workforce. Based on the 1999 program year, the average public investment 
per incumbent worker was $560.89. Average incumbent post training wage was $14.30/hour. 

Increase in Labor Force Skill Capacity 
Maine companies are facing increasingly tight labor markets and continue to report difficulty in 
accessing skilled applicants. Six out of ten manufacturing firms have identified that over 50% of 
applicants for positions are unqualified, and the numbers are growing. The distribution of the 
labor force is growing older and will continue to do so in Maine. Companies accessing GTI 
assistance have done so primarily to grow skilled workers from their existing labor force. New 
and effective modes of training delivery have allowed Maine workers to access necessary skills · 
while remaining employed. Trainees report the skills they have achieved are not only transferable 
but have provided opportunity for upward mobility within their existing company and increased 
job security. 

*GTI program funding cycles each span two years. Funds reimbursed in calendar year 1999 went to 
company contracts from three program year funding cycles: PY97, PY98 and PY99. 

**Job multiplier used by the State Planning Office to measure the economic impact of employment growth; 
i.e. 1,000 direct jobs create 660 indirect jobs at approximately $23,445/ycar {average 1996 Maine wage). 
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Govcr·nor's Training Initiative 

Expanded Training Capacity/Promotion of Public Training Provider Capacity 
GTI selection preferences encourage formation of employer consortia and provider partnerships · 
for shared workforce development. These partnerships have traditionally resulted in lo~er 
training costs to individual employers resulting in increased employer match overall, incr~sed 
local training capacity via development of new and exportable training programs from whi'ch 
additional employers can benefit and expanded use of public and nonprofit vendors for provision 
of training services. 

Overall Community Benefits 
GTI encourages development of cost-effective relationships that maximize public funds, outlive 
public subsidy, and build local workforce development capacity. Past GTI assisted training 
projects have resulted in improved environmental conditions, an increase in worker safety, 
placement of dislocated workers, and a decrease in public reliance on welfare and other public 
subsidy programs. GTI scoring prioritizes employers/projects providing opportunities to target 
populations and projects serving economically depressed areas of the state. 

Promotes Advancement of Lifelong Learning for Maine Workers 
Increasing numbers of small and medium companies have initiated new and expanded employee 
training policies as.a result ofGTI preference criteria. GTI has been a catalyst for the 
advancement of lifelong learning; the application and reporting process has broadened employer 
understanding of the benefits and return on investment for worker training. 

Improved Job Quality (Wage Increase- Benefits) 
Many companies increased wages to meet eligibility thresholds. In addition, 57% of contracts are 
scheduled to increase worker wages at the completion of GTI tr8ining. The average post training 
increase is contracted at $1.2~. GTI recipients must provide at least 50% ofthe cost of 
employee health insurance premiums. However, the average employer contribution is 75% of 
cost (note: companies with less than 25 employees and in business less than three years are 
exempt from the health insurance requirement). In addition, GTI training has resulted in direct 
improvement in workplace safety and compliance either via direct training assistance or via 
assistance referral to Maine's Safety Works program. 

Increase in Economic Sustainability 
GTI contributes to the following objectives stated in the Maine Economic Growth Council report, 
Measures of Growth 2000: 
• 
• 
• 
• 
• 
• 
• 
• 

Increase in job growth among new businesses 
Increase in manufacturing productivity 
Increase in lifelong learning participation 
Increase in employer-sponsored training 
Decrease in income disparities among counties 
Decrease in employment disparity between counties 
Increase in jobs that pay a livable wage 
Increase in business satisfaction with state government 
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-·-
Company N:une EDIC Atltlrcss Funds P:tid CV 99 Planned .Jobs 

New .Jobs Retained 

American Tool X J7 Bartlett Rd. Gorham ME 040311 $31,406.00 20 160 
Auburn Mfg. X Walker Rd. Mechanic Falls ME 04555 $11,985.00 0 13 
Burnham & Morrill X I Bean pot Circle, Portland, ME 04103 $16,989.10 12 4 
lltc Dakcr Company 1'.0. Drawer E, Sanford, ME 04073 $19,531.97 0 99 
Dancrofi Controct X 23 Phillips Rd., Sth Paris 04281 $20,800.00 0 45 
Barber Foods 70 St. John St., Portland, ME04101 $41,856.11 80 154 
Brewer Automotive X 6 Baker Blvd. P.OBox 378, Brewer, ME 04412 $225,905.00 51 16 
Burlington Homes Div Park Mfg. Inc. Rt 26 Oxford 04270 $43,809.37 19· 85 
Cascades/Auburn Fibr X 586 Lewiston Jnctn Rd. Au bum 04210 Sl0,804.04 6 35 
Computer Systems 22 North St. P.O Box 217, Houlton ME 04730 Sl0,735.00 2 0 
Consumer Response 64 Alfred St. Biddeford ME 04005 $13,923.51 100 0 
Connicr Textile IS Cider Hill Rd. York 03909 $25,650.00 18 38 
Creative Apparel 318 Augusta Rd., Belmont Me 04952 $49,383.00 120 0 
D&GM.achine X SO Eisenhower Dr. Westbrook ME 04892 $27,382.59 28 88 
Edwards Svstems X 5 No. Main Sl Pittsfield ME 04967 S46,454.27 0 78 
E. M. Solutions X 80 B Eisenhower Dr. Westbrook ME 04892 $42,661.60 35 liS 
Eliot Prescllool X iO lA Dow HI!Jtwv Eliot Me 03903 S2l,505.0U 0 23 
Falcon Shoe POB 1286, Lewiston ME 04243 $16,886.00 0 268 
FMC Corporation - X Box 308, Rockland ME 04841 $53,490.17 0 170 
Foreside Co. X 33 Hutcherson Dr. Gorham ME 04038 Sl7,084.00 72 15 
Fort James Corp. X POB 547, Portland St., Old Town 04468 $53,085.00 0 450 
Gates Formed Fiber X P.O. Box 1300, Auburn ME 04211 $47,941.52 33 166 
Hill Lorna, Inc 20 Hutcherson Dr., Gorham, ME 04038 Sl3,533.35 ';: 0 6 
Irving Tanning X 3 Main Sl POB 400, Hartland 04943 S36,155.54 0 ll5 
Johns Mansville X 5 l Lexington St., Lewiston ME 04240 $12,107.56 0 13 
Kent Inc. US Hldtwv l, Fort Kent ME 04743 $70,842.50 58 16 
Lemforder Corp. X 55 Baker Blvd., Brewer 04412 $12,383.23 0 162 
Maine Aviation Corps X 1001 Westbrook St. PortlandME04102 $47,965.00 17 10 
Maine Medical Center 22 Bramhall St Portland ME 04102 Sll,IOO.OO 0 69 
MaineOx.y X 2 Adams Sl Auburn ME 04210 $26,828.41 0 83 
McCain Foods X POB 159, Richardson Rd. Easton 04740 $97,720.49 72 250 
Maine Poly X R,l 202, Greene, ME 04236 $27,090.00 21 13 
Mead PubJ.isbing X 35 Hartford Sl Rumford ME 04276 $44,896.00 0 116 
New Balance Athletic X Depot Sl Norridgewock ME 04957 Sl45,344.40 200 0 

New 800 251 Jefferson St Waldoboro ME 04572 $39,028.01 70 100 

New England Tool 1 Cornish Bus. Park, Cornish ME 04020 $26,276.71 0 44 
Nichols Portland X 2400 CoJW"ess Sl Portland ME 04102 $21,004.00 0 196 

Northeast Welding Fab X POB 1538 Auburn ME 04211 $33,873.74 28 18 
Oakes & Parkhurst X POB 130 Manchester ME 04351 $13,795.00 9 IS 
Olamon Industries X 25 River Rd. Indian lsld Old Town ME 04468 $26,276.71 0 56 
Osram Sylvania X 405 Friendship Sl POB N, Wnldboro 04572 $53,411.76 ':!"I- 72 ... 
OsramSylvania · X 200 Sylvan Rd. Bangor 04401 $32,524.00 26 140 
Oxford Aviation 15 Number Six Rd., P.OBox 990, Oxford 04270 $18,406.88 24 0 
Portland Machine 72 Sanford Dr. Gorham ME 04038 $20,103.50 0 18 
Rcc:ollections POB 18, Eastport, ME 04631 Sl2,333.00 4 4 
The Science Source X POB 727, Waldoboro ME04572 $24,049.92 0 27 
Scc:ond Solutions X P.O. Box 10418 Portland ME04104 Sl7,040.00 60 0 
Shape Global Tech X 7 Shape Drive, Kennebunk ME 04043 $29,200.00 0 54 
Sherman Lumber CLOSED $32,945.71 0 74 
Sky Media· J CLOSED $11,525.00 0 64 
SolonMfg X P.O. Box 285 Solon ME 04979 $26,649.65 0 137 
Stonewall Kitchens US Rt. One , York ME 03909 $34,219.50 25 26 
Talk America 5 lO Congress St. Portland ME 0410 I Sl45,759.9l 367 391 
Tam brands X 2879 Hotel Rd. Au bum ME 04210 Sl38,409.l5 12 403 
Taylor Communication SOLD $49,690.00 10 67 
Telford Aviation X 100 Airport Rd. Waterville ME 04901 Sl2,000.00 7 18 
UF Strainrite X 4!1 Cnnuncrcial St. lh IGG71.cwiston 04241 SD,273.13 22 0 
Volk Packaging X I'Oil 10 II, II Main St. lli!l!lcronl 04005 S IC..IOO.OO 0 98 
Wasco " 2(, Pioneer i\n:. Sanliud ME ():1()7] 527.275.110 () 70 -----·-·-· 
Wahlco Ent-:inccrinr. 2') l.exint:!~~r_:_S_l_ .. 1.:.<:~0-~·-~t_MI~ 0-12•10 S20521.5J Ill 120 

C.U CumJt:tnics ·- . . . . -. -.- . -·-- $2,31111. ') 26. S:l 1,(,'15 S,IH 
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Maine Quality Centers 1999 Program Report 

Summary 

The Maine Quality Centers. (MQC) was created in 1994 by the Maine Legislature ·as an 
economic development program within the Maine Technical College System. This report 
is submitted to the ll9th Maine Legislature, Second Session, and the Economic 
Development Incentive Commission in compliance with various reporting requirements. 
The report is divided into three sections covering major program elements, a summary of 
projects active during 1999 and a summary ofbusiness responses to a Department of 
Economic and Community Development (DECD) survey. Data regarding MQC projects 
active in 1999 includes their total dollar investment, projected job creation as well as the 
actual numbers trained and numbers hired, even if the activity may have occurred in a 
previous year. The DECD survey was directed to businesses with 1999 MQC project 
expenditures greater than $10,000. The report's primary findings follow. 

Project Activity 
Active 1999 projects: 

• 1999 MQC project expenditures: 
• Total MQC investment in active projects: 
• Total projectedjob creation: 
• Total trained as of 12/31/99: 
• Total hired as of 12131/99: 
• Average project wage: 
• Total estimate of related private investment: 

1999 DECD Business Survey Results 
Businesses with project expenditures greater than $10,000: 

• Businesses meeting 1999 reporting requirement: 

45 
$1,214,f79 
$4,985,739 

3,628 
4,380 
3,758 
$9.58 

$1,045,190,891 

• Repo~ed 1999 full-time hires & retentions due to incentives: 

27 
27 

1,106 
$10.16 

1,20Q 
$7,563,405 

$186,611,333 

• Estimated average wage: 
• Reported 1999. net full-time employment increase: 
• Reported 1999 business training investment: 
• Reported 1999 business capital investment: 

The program 

The program's dual statutory mission is " ... to meet the workforce education and training 
needs of new and expanding businesses in the State and provide new employment and 
career advancement opportunities for Maine people." The statute defines tl)ree primary 
purposes for the· program; job creation, workforce preparation and creating partnerships. 
The program is designed to serve the employer's need for additional skilled workers, give 
trainees portable work skills to compete in today's workforce and establish and maintain 
relationships that support regional economic growth. 
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The program is coordinated by a State Director with individual project services delivered 
by one of the seven colleges of the Maine Technical College System. Project funding 
supports customized training activities as well as applicant recruitment and screening 
when appropriate. Most services are provided directly by a Technical College although 
the statue provides for coordination with other education and training providers if . 
necessary. The program's FYOO budget is $1,236,000. 

Interested businesses complete an application which is reviewed by the State Director for 
the number of net new jobs, skill level of new positions, wage and benefit levels, training 
required, rate of return on public investment and other pertinent labor market 
considerations. Once an application is initially approved the business and the Technical 
College develop a training plan that defines the customized services and training for the 
project. The parties sign a memorandum of agreement prior to the beginning of any 
training. 

Individbal projects vary in length and training schedules, and frequently cross acadeipic, 
fiscal, and calendar years. Training may include academic credit if appropriate and can 
occur either prior to or after the business makes a hiring decision. A single proje_ct may 
include multiple cycles of training. Throughout the training the Technical College and 
the employer monitor the project and make adjustments as required. 

Program activities 

During 1999 the MQC expended $1,214, 179 on forty-five separate projects, with at least 
one project at each of the State's seven Technical Colleges. The range of project 
expenditures in 1999 was $166 to $118,469 with a median expenditure of$16,382 and a 
mean expenditure of$26,982. In their entirety the projects represent 3,628 projected new 
jobs. As of December 31, 1999, 4,380 people have been trained and 3,758 hired in these 
projects. The average project wage was $9.58. The total MQC investment in the forty­
five projects over multiple fiscal years is $4,985,739. The projects represent a projected 
private capital and payroll investment of over $1 billion. 

The attached table summarizes all projects that were active in calendar year 1999 even 
though there may have been activity in previous years. Each project is summarized in its 
entirety and includes the projected total number of new jobs and actual data reported 
through the end of the calendar year. Numbers of trainees and hires are project totals and 
may include numbers from previous years. The year listed reflects the date the project 
was approved and if another date appears, it represents a project amendment. Individual 
columns capture both the total value of the project, an expenditure that may be made over 
multiple fiscal years, and the actual expenditure level for calendar year 1999. Training 
and hiring acti~ty may not yet be reportable for some newer projects. The chart also 
includes an employer estimate of the value of the planned workforce expansion's increase 
of annuai payroll and capital investment. 
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Projects requiring additional reporting 

A statute adopted in 1998 requires businesses receiving certain economic developll).eilt 
incentives, including MQC, with an annual value greater than $10,000 to submit a r~port 
to the Commissioner of the Department of Economic and Community Development: Of 
the forty-five projects active in 1999, twenty-seven (60%) businesses had project 
expenditures above the reporting threshold. All twenty-seven businesses filed the 
required report and a summary of their reports follows. An additional project, consisting 
of a consortium of several businesses, had expenditures over $10,000, but since no 
payments were made to any of the finns, a dollar value for reporting purposes carmot be 
established. The project is included in the attached summary. 

During 1999 the MQC expended $1,104,161 on the twenty-seven projects. The range of 
project expenditures in 1999 that were greater than $10,000 was $12,262 to $118,469 
with a triedian expenditure of $27,253 and a mean expenditure of $40,894. 

Fifteen (56%) of the twenty-seven projects reported receiving no assistance from any of 
the other six statutorily defined economic development incentives. For the remaining 
twelve projects, nine (33%) reported utilizing one other incentive, one (4%) reported 
utilizing two other incentives and two (7%) reported utilizing three additional incentives. 
The twelve projects utilizing additional incentives had 1999 MQC expenditures of 
$536,189. For 1999, six of the twelve reported receiving $9,500,179 in BETR benefits, 
six reported receiving $463,623 in GTI benefits, four reported receiving $5,397,569 in 
TIF benefits and one reported receiving $407,3 70 in RETC benefits. 

The twenty-seven businesses reported a total of 1,106 full-time employees hired or 
retained due to the incentives. Average earnings are difficult to estimate based on 
probable inconsistency in business reporting and likely variations in workweeks. 
Assuming a forty-hour workweek, an average reported wage for projects would be 
estimated at $10.16. Overall the twenty-seven firms reported a net employment growth 
during 1999 of 1,200 full-time workers. 

Busin~ses reported a company training investment of$7,563,405 and capital 
investments of $186,611,33 3 during 1999. Those stating a public purpose for utilizing 
MQC cited job creation, job retention and/or training investments, all of which are 
consistent with the program's statutory mission. Employer comments provided on the 
DECO survey form were complimentary on the program's impact, performance and 
return. A complete copy of employer comments is available from the program's State 
Director. 
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Calendar 1999 Projects 
ATX Forms* 
Blue Cross/Blue Shield 
Brunswick Technologies Inc. 
Care & Comfort ** 
Catholic Charities* 
Crowe Ropeu 
Log on America* 
Eliot PreSchool** 
Electronic Manufacturing Systems 
EnvisioNet 
Edwards System Technol~gy_ 
Goodwill Industries** 
Hussey Seating 
ICT 
Interim Health" 
Jackson Laboratory 
Johnna Bowen & Associates ** 
Lemforder 
Maine Woods Co. 
McCain Foods USA 
Metal Trades Coalition** 
Moose River Lumber 
Motivational Services 
National SemiConductor" 

• Training Complete 
•• Project Closed 

MAINE QUALITY CENTERS I PROJECTS ACTIVE IN 1999 

PROJECT.STATUS AS OF 12/31/99 

Projec Calendar 
ted Average 1999 

Location College Start Date Jobs #Trained #Hired Wage Expended 

Caribou NMTC 1999 15 11 15 $8.00 $13,498 

Portland SMTC 1998 54 42 27 $9.85 $50,717 
Brunswick SMTC 1998 25 46 33 $8.50 $12 508 
Waterville KVTC 1998 16 20 15 $8.00 $2 744 
Augusta KVTC 1998 24 49 39 $10.17 $48 875 
Winslow KVTC 1998 9 9 7 $10.00 $3039 
Kennbp, Lubec YC&WCT 1998 67 58 51 $7.59 $29 410 
Eliot YCTC 1998 10 6 6 $7.50 $16,382 
Westbrook SMTC 1997,98 99 145 100 64 $7.75 $21 943 
Winthrop/Brun KVTC 1999 390 34 13 $9.50 $42 957 
Pittsfield KVTC 1999 90 32 72 $7.75 $115,472 
Portland SMTC 1998 16 12 12 $14.50 $9 628 
N. Berwick YCTC 1999 35 25 25 $9.85 $66 254 
Oxford Pitts,W CMTC 1998 99 225 509 354 $8.50 $104 933 
S. Portland SMTC 1999 14 14 14 $10.00 $2 227 
Bar Harbor EMTC 1998 230 191 218 $7.89 $107 869 
Benton KVTC 1998 25 56 25 $7.50 $9 867 
Brewer EMTC 1996 99 175 104 104 $7.50 $45,775 
Portage Lake NMTC 1999 36 66 $8.30 $27 253 
Easton 

I• 

NMTC 1999 72 78 $9.35 $32 367 
Various YCTC 1996 217 159 123 $8.50 $19 125 
Jackman KVTC 1999 30 $8.54 $2,660 
Augusta KVTC 1997,98 99 43 36 32 $8.00 $16 320 
s. Portland : SMTC 1996 450 846 792 $14.00 $32 098 

1 

Projected Private 
Total MQC Investment in 
Investment Expansion 

$22 500 $390 000 

$50 717 $1 523 340 
$35 730 $70 720 
$20 846 $280 000 
$54 000 $500 000 
$17 722 $183 040 
$95 247 $702 500 
$17,091 $913 700 

$115917 $4 464 200 
$321 000 $9 900 000 
$139 500 $4 000 000 
$16 772 $435 432 
$90 000 $717 080 

$314 240 $6 375 000 
$6 050 $6,105 600 

$326 268 $9 762 760 
$33,577 $492 824 

$177 466 $25 780 000 
$70 000 $15 000 000 

$175 000 $71 988 000 
$375 261 $9 700 000 
$34 750 $1 550 000 
$59 278 $166 400 

$893_,454. $800,000,000 
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MAINE QUALITY CENTERS I PROJECTS ACTIVE IN 1999 

Calendar 1999 Projects Location 

Nautel Maine Inc: Bangor 

New Balance Norway 
N.E. Welding & Fabrication Auburn 
Northeast Paper Services .. Portland 
Northern Maine Trucking Consortiu Presque Isle 
Northern Mattress• 
Oakes & Parkhurst Glass .. 
Olamon Industries 
Prescott Metal•• 
Rich Tool & Die 
Richardson & Hollow• 
RMC (Remstar) .. 
Site I 
Somatex 
S_purwink School 
Tambrands•• 
T echknowledges Inc.• 
Thomas & Betts Inc. 
Tri-Countv Mental Health 
Vis hay-Sprague 
Willow Rehab & Living Center .. 

45 PROJECTS 

• Training Complete 
•• Project Closed 

Fairfield 
Winslow 
OldTown 
Biddeford 
Scarboro 
Auburn 
Portland 
Limestone 
Pittsfield 
Various 
Auburn 
Augusta 
Sanford 
Lewiston 
Sanford 
Waterville 

TOTALS 
: 

PROJECT STATUS AS OF 12/31/99 

Projec .• I Calendar 
ted Average 1999 

College Start Date Jobs #Trained #Hired Wage Expended 

EMTC 1999 8 7 6 $7.50 $8,998 

CMTC 1998 255 391 200 $8.50 $34 280 
CMTC 1998 30 10 12 $11.00 $17,517 
SMTC 1998 23 8 8 $16.00 $4,427 
NMTC 1999 9 $14.10 $6 521 
KVTC 1999 12 11 11 $12.17 $15,026 
KVTC 1998 8 7 6 $8.78 $2 186 
EMTC 1998 29 10 15 $8.64 $8 286 
YCTC 1998 25 12 12 11.25 $18 389 
SMTC 1998 39 34 33 $7.00 $25 286 
KVTC 1999 10 10 10 $8.50 $21 940 
SMTC 1998 10 3 .4 $11.50 $8 821 
NMTC 1998 99 300 812 812 $7.50 $118,469 
KVTC 1999 8 8 $12.29 $20,811 
SMTC 1997 70 24 16 $10.60 $7 041 
CMTC 1998 164 575 371 $11.38 $36 347 
KVTC 1998 17 14 5 $14.00 $7,037 
YCTC 1999 28 21 17 $7.88 $4 993 
CMTC 1999 30 63 17 $10.45 $12 262 
YCTC 1999 130 $8.24 $1 454 
KVTC 1998 10 9 10 $6.62 $166 

3628 4380 37.58 $9.58 $1,214,179 

2 

Projected Private 
Total MQC Investment in 
Investment Expansion 

$10 440 $273 000 

$244 111 $4,500 000 
$52 000 $225 000 
$21 398 $2 750,000 
$21 000 $329 940 
$15 026 $759 408 
$9 910 $1 272 190 

$50 700 $1,010948 
$18 797 $290 000 
$68 269 $5 156 560 
$21 940 $250,000 
$22,000 $300 000 

$290 000 $5 170 000 
$29 000 $540,000 

$125 000 $2 207 850 
$366 611 $37 BOO 000 
$31 113 $250 000 
$13 360 $1 679 415 
$52,500 $200 000 
$53 000 $9 095 984 

$7 178 $130 000 

$4,985,739 $1,045,190,891 



STATE OF MAINE 
MAINE REVENUE SERVICES 

(FORMERLY BUREAU OFT AXA TION) 
24 STATE HOUSE STATION 

AUGUST A, MAINE 0. F. p R 
04333-0024 zooo . '· 

JANET E. WALDRON 
COMMISSIONER OF 

ADMINISTRATIVE 4: FINANCIAL SERVICES 

ANGUS S. KING, JR 
GOVERNOR 

JUL 19 A 
H 8: 06.NTHONY J. NEVES 

The Honorable Rochelle Pingree, Chair 
Economic Development Incentive Commission 
Maine State Senate · 
3 State House Station 
Augusta, ME 04333-0003 

Dear Senator Pingree: 

EXECUT~VE DIRECTOR 

May 1, 2000 

According to 5 MRSA Section 13070-J, the State Tax Assessor is required to submit a 
report to the commission identifying the amount·ofrevenues foregone as the result of the Jobs 
and Investment Tax Credit (llTC) and the Research Expense Tax Credit (R&D), and public 
funds spent on the Business Property Tax Reimbursement Program (BETR). Attached are three 
reports providing you with this information. 

The first report lists the number of corporations that reduced their Maine income tax 
liability with the JITC and/or the R&D credit in tax year 1997, as well as the value of the credits. 
Tax year 1997 is the last year for which we have full information. We have included information 
on the 1998 tax year as well (Report II), but it is incomplete, as we have not yet received all the 
returns for the 1998 tax year. Statutes governing release of confidential taxpayer information 
prevent us from reporting the names of the corporations that benefited from these tax credits. 
Please note, Maine Revenue Services does not electronically capture data on specific ta}c credits 
taken by individual taxpayers. Therefore, we are unable to determine how many tax returns that 
report partnership, s-corporation or sole proprietorship income have availed themselves of these 
credits. Based on the requirements necessary to qualify for these credits we doubt that there are 
many individual income tax returns taking the JITC and/or the R&D tax credit. 

The third attaclunent is a computer printout of BETR recipients. For purposes of this 
report, businesses that received a reimbursement during calendar year 1999 are listed. Of the 
1,207 businesses receiving a BETR reimbursement during calendar year 1999, 24 7 received a 
reimbursement of$10,000 or more, requiring them to report to the EDIC. Firms receiving a 
BETR reimbursement greater than or equal to $10,000 represent 20.5% of recipients and 96% of 
the total BETR expenditure in calendar year 1999. 

If you have any questions on this report please do not hesitate to contact me. 

Phone: (207)2&7-6965 TDD: (207)287--1-177 Fax: (207)287-3618 
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Cc: Representative Ken Gagnon 
Representative Peter Cianchette 
Senator Peter Mills 
Michael Allen 
Alan :a,righam 
Bruce Coggeshall 
Chris Hall 
Christopher St. John 
Burt Wartell 
Mayor Lee Young 

(j):Jt ~~~~ 
Anthon~~es 
Executive Director 

Janet Waldron, Commissioner of Administrative and Financial Services 

Phon.:: (207):!87-6965 TDD: (207)287-4477 Fax: (207):!87-3618 
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Jobs & Investment Tax Credit 

The Jobs and Investment Tax Credit (llTC) provides a credit of I 0% of the investment of at least 
$5,000,000 in personal property that creates at least IOO new jobs within 2 years ofthe 
investment Retail facilities are excluded from taking the credit. The llTC is limited to the 
lesser of $5$)0,000 or the tax liability of the taxpayer. Any unused credit may be carried over for 
up to 7 years. In tax year 1997, 8 corporations were eligible for a llTC worth approximately 
$Il2,521.. 

Research Expense Tax Credit 

The Research Expense Tax Credit (R&D) provides a credit equal to the sum of 5% of the excess 
of qualified research expenses over the average research expenses of the prior three years, and 
7.5% of the basic research payments to educational institutions and certain research 
organizations. The credit is limited to 100% of the first $25,000 of tax liability and 75% of the 
tax liability over $25,000. Any unused credit may be carried over for up to 5 years. In tax year 
I997, l5 coq)orations were eligible for an R&D credit worth approximately $1 million. 

Business Property Tax Reimbursement 

The BETR program provides for a reimbursement of property taxes paid on tangible, personal, 
depreciable property held for business use, and first placed into service in Maine after April I, 
I995. Public utilities, cable television companies, or providers of radio paging, mobile­
communications, satellite direct TV, or television distributions services are ineligible for BETR 
reimbursement. In addition, office furniture, lamps and lighting fixtures, buildings, and land are 
excluded. Reimbursement is limited to 12 years. Taxpayers using an Investment Tax Credit or 
the High Technology Tax Credit on reimbursable property are not eligible for BETR on that 
property, and lose a year ofBETR eligibility during years in which either one of those credits are 
taken. 

Phone: (:!07):!87-6<)65 TDD: (:!07):!87-4-177 Fax: (:!07):!37-361 S 
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Report I 

Corporate Income Tax Credits- 1997 Tax Year 

Jobs & Investment Research Expense Total Tax Credits Total Tax Credits 

Tax Credit Tax Credit Available Claimed 

1 $2,836 $2,836 $2,836 
2 $19,865 $20,988 $20,988 
3 $14,383 $20,465 $20,465 
4 $12,388 $12,388 $12,388 
5 $4,254 $4,254 $4,254 
6 $642 $642 $642 
7 $3,139 $17,828 $17,828 
8 $1,127 $1,127 $1,127 
9 $11,233 $15,523 $15,523 

10 . $2,038 $2,038 $2,038 
11 $4,504 $93,636 $93,636 
12 $53,733 . $'73,474. $73,474 
13 $349,694 $349,694 $349,694 
14 $83,036 $83,036 $83,036 
15 $2,158 $9,684 $9,684 
16 $19,643 $89,740 $89,740 
17 $1,433 $1,433 $1,433 
18 $145 $145 $145 
19 $358,114 - $390,091 $390,091 
20 $189 $189 $189 
21 $5,894 $6,239 $6,239 
22 $93,813 $93,813 $93,813 
23 $6,026 $23,026 $23,026 

Total $112,521 $937,766 $1,312,289 $1,312,289 
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Report II 

Corporate Income Tax Credits- 1998 Tax Year 

Jobs & Investment Research Expense Total Tax Credits Total Tax Credits 

Tax Credit Tax Credit Available Claimed 

1 $0 $42,793 $73,941 $73,941 
2 $0 $6,354 $6,438 $6,438 
3 $0 $2,514 $5,810 $5,810 
4 $0 $10,762 $10,762 $10,762 
5 $277 $0 $331 $331 
6 $0 $4,973 $5,792 . $5,792 
7 $0 $14,043 $14,043 $14,043 
8 $0 $7,938 $7,938 $7,938 
9 $0 $204,931 $844,722 $844,722 

10 $0 $1,079 $1,079 $1,079 
11 $2,078 $0 $123,601 $123,601 
12 $43,784 $0 $43,784 $43,784 
13 $29 $0 $29 $29 
14 $0 $1,203 $1,203 $1,203 
15 $494,509 ~ $494.509 $494.509 

Total $540,677 $296,590 $1,633,982 $1,633,982 
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REPT: TKQ34COD HAINE REVENUE S~RVICES PAGE: 1 

DATE: 2000•01i•21 BETR ACCOUNTS WITH TOTAL REFUNDS >" n .oo TIHE: 11.57.18 
WITH IN•DATES BETWEEN 1999·01·01 • 1999·12·31 

CD NO TOTAL CD CD CD CD 

iYP ID OF AMT TYP NH TYP AD AD ADDR 

ID ENTITY REF REFUNDS NAH ENTITY ADD CITY ST ZIP 

·····----·- ................. ·····················.·················-··········-·· ········-·········-- .. ········-· 
I 1 21,802.00 10 TOYOTA HOTOR MANUFACTURING CANADA 20 CAMBRIDGE ONTARIO 

1 1 177,711.00 10 IRVING FOREST PRODUCTS INC ·20 SAINT JOHN HEW BRUNS 

1 1 12,669.00 10 PLEASANT RIVER LUHBER CO 20 PROULXVILLE PQ GOX2BO 

1 2 532.00 10 HANNOUSH JEWELERS INC 20 WEST SPRIH~FIELD HA 01089·1331 

1 3 24,906.00 10 FRIENDLY ICE CREAH CORP 20 WILBRAHAM HA 01095 

1 .1 259.00 10 KAY BEE TOY & HOBBY SHOPS INC 20 PITTSFIELD HA 01201•5702 

1 1 220.00 10 YANKEE CANDLE CO INC 20 SOUTH DEERFIELD HA 01373·0110 

1 1 .. 172.00 10 WESTBROOK GARDENS 20 FRAHINGHAH HA 01701·5300 

1 1 \ 16,339.00 10 STAPLES OFFICE SUPERSTORE EAST INC 20 FRAMINGHAM HA 01701•9265 

1 2 3,636.00 10 SOUTHWORTH HILTON INC 20 HILFORD HA 01·757•1729 

1 1 14,919.00 1 0 BJ'S NORTHEAST OPERATING CORP 20 NATICK HA 0 17&0 

1 1 1.174.00 10 ATC GROUP SERVICES INC 20 WOBURN HA 01801·6369 

1 3 12.741.00 10 BROCKWAY SHITH COHPANY 20 ANDOVER HA 01810•5887 

1 1 9,545.00 10 ALLENIIROOK INC 20 LOWELL HA 01115 1· 810 0 

1 3 3,464.00 10 HVP SPORTS STORES INC 20 WILHIHGTOH HA 011187•1012 

1 2 5,082.00 10 UHIFIRST CORPORATION 20 WILHIHGTOH HA 01887·1090 

1 3 516.00 10 COASTAL COMPUTER CONSULTANTS CORP 20 HAHCHESTER HA 01944 

1 1 1.655.00 10 CUMBERLAND FARHS INC 20 CANTON HA 02021·1~02 

1 2 39,941.00 10 GRANT'S DAIRY IHC 20 FRANKLIN HA 02038•3109 

1 1 10,027.00 10 HAINE PLASTICS INC 20 FRANKLIN HA 02038•3109 

1 1 6,447.00 10 EASTERN BANK 20 BOSTON HA 02109•2804 

1 1 9,779.00 10 S D WARREN SERVICES COMPANY 20 BOSTON HA 02110•280~ 

() 1 1 9,274.00 10 GULF OIL LIHITED PARTNERSHIP 20 CHELSEA HA 02150 

I 1 2 7,976.00 1 0 GIBBS OIL CO LIHITED PARTNERSHIP 20 CHELSEA HA 02150 
.j::>. 1 1 65.00 10 J. L HAHHETT CO 20 BRAINTREE HA 02184 
'JJ 

1 2 1,462.00 1 0 CHRISTYS HARKET INC 20 BROCKTON HA 02301•1812 

1 6 19,770.00 1 0 UNITED PARCEL SERVICE IHC HY 20 WATERTOWN 11A 02472•5002 

1 1 6,325.00 10 CITIZENS LEASING CORP 20 LINCOLN RI 02865 

1 1 . 9,366.00 10 FLEET NATIONAL BANK 20 PROVIDENCE RI 02903 

1 6 14,844,00 1 0 TEXTRON FINANCIAL CORP 20 PROVIDENCE RI 02903•2525 

1 1 817.00 1 0 AUTO PLACEHENT CENTER IHC 20 RIVERSIDE RI 02915•2223 

1 1 3,207.00 1 0 THE COUNTY QUICKSTOP INC 20 LONDONDERRY HH 03053·3733 
. 1 2 69.00 1 0 CORRIVEAU-ROUTHIER BLOCK IHC 20 HAHCHESTER HH 03108·~127 

1 1 12,151.00 10 COCA COLA BOTTLING CO NORTHERN HE 20 BEDFORD HH 03110 

1 2,251.00 so SHAER SHOE CORPORATION 20 BEDFORD HH 03110·6905 

4 2,217.00 10 MAURICE CORP & SUBS 20 PORTSMOUTH HH 03801•5610 

1 66,145.00 10 PRIHE TANNING CO INC & SUBSIDIARIES 20 ROCHESTER HH 03866 

1 2,162.00 10 HAIHELY BEANS INC 20 STRATHAM HH 03885 

1 1,793.00 10 TOBEY SHEETHETAL CO INC 20 ELIOT HE 03903•0022 

1 1,019.00 10 PISCATAQUA LANDSCAPING CO INC 20 ELIOT HE 03903'·1~21 

1 341.00 1 0 KKEG IHC 20 KITTERY HE 03904•2510 

3 277,942.00 10 UNITED TECHNOLOGIES CORP 20 NORTH BERWICK HE 03906·6751 

1 695.00 10 CORHIER TEXTILE PRODUCTS INC 20 YORK HE 03909•5211 

1 1.757.00 10 WHEN ~IGS FLY INC 20 YORK HE 03909•5221 
3 39,004.00 10 VO~K PACKAGING CORP 20 BIDDEFORD HE 04005 
2 2.716.00 1 0 CRSATIVE BROADCAST CONCEPTS INC 20 BIDDEFORD HE 04005 
2 63,862.00 1 0 AV·X TANTALUM CORP 20 BIDDEFORD 11~ OliO OS 
3 20,251.00 10 VALHET INC 20 BIDDEFORD HE OliO OS 
2 610.00 10 GARRAHORE GINGER D 20 BIDDEFORD HE Ot;OOS•0411 



REPTr T"QI4UO HAINE REVENUE SERVICES PAGE: 2 

DATE I 2000•04•28 BETR ACCOUNTS WITH TOTAL REFUNDS >• n.oo TIHE: 11.57.18 
WITH IN•DATES BETWEEN 1999·01·01 • 1999·12·31 

CD NO TOTAL CD CD CD CD 

TYP ID OF AHT TYP NH TYP AD AD ADDR 

Ib ENTITY REF REFUNDS HAH ENTITY ADD CITY ST ZIP 

--------------- ····-··············-···--······-·--················· •••••••...•.....•... ····-····· 
3 883.00 10 STANDARD AUTO SUPPL,y, INC. 20 BIDDEFORD HE 010005•05~7 

2 &2,83&.00 10 WESTPOINT STEVENS INC 20 BIDDEFORD HE 010005•0587 

1 2,507.00 10 FIBER MATERIALS INC 20 BIDDEFORD HE 04005·~~1~ 

2 2,15&.00 10 BASEBALL INC AND ASTROSPHERE IHC 20 BIDDEFORD HE 04005·9201 

l 171.00 10 HE,IL'S HOTORS INC 20 BIDDEFORD HE 010005·9~59 

2 725.00 10 G .• ~ GAS ' REPAIR INC 20 BOWDOINHAM HE 04008 

1 22.00 10 LA~OTHE ARTHUR J 20 BOWDOINHAH HE 04008 
2 6,2810.73 10 SHAWNEE PEAK HOLDINGS INC 20 BRIDGTON HE 010009 

1 12&.00 10 BASS WAYSIDE SHOE 20 BRUNSWICK HE 0&1011 
2 1,&3&.00 10 LINNCO INC 20 BRUNSWICK HE 010011 
1 35.00 10 AHRAHIAN ORIENTAL RUGS INC 20 BRUNSWICK HE 0~011 

1 2~3.00 10 LtBNER MAURICE A 20 BRUNSWICK HE 0~011 

1 a,Bl~.oo 10 PARKWOOD INN LTD 20 BRUNSWICK HE 0~011· 0092 
1 213.00 10 HENRYS CATERING LLC 20 BRUNSWICK HE 0~011•01~7 

5 30,826.00 10 DOWNEAST ENERGY CORP 20 BRUNSWICK HE 0~011·0250 

1 881.00 10 BLACK ICE ENTERPRISES 20 BRUNSWICK HE 04011•0563 

1 22.00 1 0 SCHAEDLER CORP 20 BRUNSWICK HE 0100 11• 0661 
2 1,527.00 10 HORONG BRUNSWICK 20 BRUNSWICK HE 04011·0&97 
1 10,538.00 10 BRUNSWICK PUBLISHING CO 2.0 BRUNSWICK HE 0~011·1502 

1 1009.00 10 EVERGREEN SENIOR CITIZENS 20 BRUNSWICK HE 0~011•1551 

1 21.00 10 SEYBOLDT CHARLES F 20 BRUNSWICK HE Oli011•1966 
1 1&1.00 10 BERNIER GERALD L 20 BRUNSWICK HE 0~011·2012 

1 1022.00 10 THE BIG TOP DELICATESSEN, INC. 20 BRUNSWICK HE 04011•2015 
1 31;,00 10 DOUGLAS RICHMOND ARCHITECTS 20 BRUNSWICK HE 0100 11·2031 

() 
2 7103.00 10 FOSHAY DONALD A 20 BRUNSWICK HE 010011•2215 

I 2 579.00 10 SUNRAY ANIMAL CLINIC INC 20 BRUNSWICK HE Oli011•252B 

""" 
1 903.00 10 HHHP INC 20 BRUNSWICK HE 040 11•2&05 

""" l 82&.00 10 JOKAST INC 20 BRUNSWICK HE 04011•2811 
1 320.00 10 J S BOATWORKS INC 20 BRUNSWICK HE 04011•21117 
1 359.00 10 STADDEN RONALD'R 20 BRUNSWICK HE 04011•2902 
1 at;. 00 10 SARNA REBECCA L 20 BRUNSWICK HE 04011•32~2 

1 ~;&&. 00 10 WILLIAM R OUELLETTE OD & BRIAN L BRUNSWICK EYE CAR 20 BRUNSWICK HE 04011•3310 
1 11i1.00 10 HORGAN MATTHEW D 20 BRUNSWICK HE 04011·3314 
2 8,7&5.05 10 ENVlSlONET COMPUTER SERVICES, INC. 20 BRUNSWICK HE 0~011•7315 

1 39,1&2.84 10 BRUNSWICK TECHNOLOGIES IHC 20 BRUNSWICK HE 04011•7357 
1 <;13.00 10 8 & C CUSTOM SAWING 20 BRUNSWICK HE .0~011•736~ 
1 &97. 00 10 FOUR SEASON GROUNDS CARE INC 20 BRUNSWICK HE 010011•8203 
2 ~1.837.00 10 HANCOCK LUMBER CO INC .20 CASCO HE 04015 
1 15,231.00 10 HEW ENGLAND TOOL ' CUTTER GRINDING 20 CORNISH HE 010020 
1 23&. 00 10 HAIN LINE FENCE CO 20 CUHBERLAND HE 0~021 

1 521.00 10 HETLAND THOMAS E 20 CUMBERLAND HE 010021 
3 37,013.00 10 LIMINGTON LUHBER CO 20 EAST BALDWIN HE 0~02~·00~7 

1 87.00 10 REID H POTTER ASSOC IHC 20 FREEPORT HE 010032 
1 3,00 10 WOODHONT CORP 20 SOUTH FREEPORT HE 010032 
1 272.00 10 VIHHAR, INC. 20 FREEPORT HE 010032 
1 2.7. 95 10 PURINGTON ENTERPRISES 20 FREEPORT ·HE o·~032 

1 73.00 10 ~OURASSA DAVID L 20 FREEPORT HE 04032 
1 62~.00 10 I;ARDINER KEN 20 FREEPORT HE 04032 
1· 109,00 10 WILLIAMS VIRGINIA H 20 FREEPORT HE 04032 
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2 200,00 10 BEAULIEU GEHlE A 20 FREEPORT HE Ot;032·007ti 

2 51,0111.00 10 HEALTHSOURCE HAIHE 20 FREEPORT HE OI1032•0t;q 

2 11110,00 10 WILBUR'S OF HE CHOCOLATE CONFECTION 20 FREEPORT HE 011032·1110 

1 230.00 10 20TH'HAIHE, IHC, 20 FREEPORT ·HE 011032·1127 

1 1111.00 10 WAGNER RICHARD H 20 FREEPORT HE Ot;032·1221 

1 11,308.00 10 HYSTIC HOTOR IHH IHC 20 FREEPORT HE 011032·1311 

1 105.00 10 FRANK HARIOH L 20 FREEPORT HE Oti032·1315 
1 202.00 10 KOCEIK~ HARIAHHE G 20 FREEPORT HE Ot;032•1336 
1 11o.oo 10 EARRINGS I. CO 20 FREEPORT HE Ot;032•1527 
1 11,1191.00 10 EASTLAND SHOE HFG CORP 20 FREEPORT HE Ot;032·1533 
1 275.00 10 HUGHES ENGINEERING & CONTROLS 20 FREEPORT HE Ot;032•6017 
l l09.00 10 YARMOUTH AUTO SALES INC 20 FREEPORT HE Ot;032·62titi 
1 39.00 10 DESERT DUNES OF HAINE 20 FREEPORT HE Ot;032•6257 
1 477.00 10 ITS ONLY NATURAL INC 20 FREEPORT HE Ot;032•6279 
1 ll. 00 10 HANNS EXIT ~1 SHOPPING CENTER 20 FREEPORT HE Ot;032·6335 
1 911.00 10 CEDAR HAVEN RESORT 20 FREEPORT HE Ot;032•6&2& 
1 &n.oo 10 VITAS TORTILLAS IHC 20 FREEPORT HE Ot;032•6811 
1 51.00 10 SAH'S CLEANING SERVICE INC 20 FREEPORT HE Ot;032•689l 
l 116.25 10 ROGERS ALAN L 20 FREEPORT HE Ot;032•689& 
1 811,572.00 10 tL BEAN IHC, 20 FREEPORT HE Ot;033 
3 77,359.00 10 SHAW BROTHERS CONSTRUCTION INC 20 GORHAH HE Ot;038•00&9 
1 117.22 io GORHAM PHYSICAL THERAPY, LLC 20 GORHAH HE Ot;03a•1339 
1 Ut;.OO 10 J HAHILTOH & CO 20 GORHAH HE Ot;03a•2078 

IJ 1 !96. 00 10 VERRILL & MCCULLOUGH, INC. 20 GORHAH HE Oti03a·2283 
1 1 49.00 10 CRERAH SANDRA G 20 GORHAH HE Ot;03a•2533 
.~ 2 15,75&.00 10 R J GROHDIH & SONS 20 GORHAH HE 011038·2&01 
VI 

1 357.00 10 CAR DOCTOR IHC 20 GORHAH HE Ot;038·2&23 
5 41,530.00 10 HAIRE RUBBER INTERNATIONAL 20 GORHAH HE Ot;03.8•2635 
3 . II,07t;.U 10 EHERCOH 20 GRAY HE Oti0,39 
1 30.00 10 JOHNSON KURT T 20 GRAY HE Ot;039•9titi4 
1 125.00 10 SHITH HARY H 20 HOLLIS CENTER HE Ot;Ot;2•02ti0 
1 7ti5.00 10 BAHA CORP 20 HOLLIS .CENTER HE Ot;Ot;2~03l0 

2 5,42&.00 10 KENNEBUNK SAVINGS BANK 20 KENNEBUNK HE Oti0113•002B 
6 12,9511.00 10 OCEAN HATIOHAL BANK 20 KENNEBUNK HE Ot;Ot;3•0058 
2 1r790,00 10 CUHHINGS LAHONT & HCNAHEE 20 KENNEBUNK HE 0t;Oti3•032B 
l 1t;l.OO 10 BEAN WENDY I 20 I:ENNEBUNK HE Ot;Ot;3•0429 
2 5,1211.00 10 ELECTRONIC HEDIA INTERNATIONAL 20 KENNEBUNK HE Ot;Ot;3·04BS 
t; 1,591.00 .10 HOUNTAIN TOPS IHC 20 KENNEBUNK HE Ot;Ot;3·6823 
1 lll2,00 10 KEHHEKAEL.CORPORATION 20 KENNEBUNK HE Ot;Ot;3•7l53 
l 2&1. 0 0 10 DUTCH E~H GOLF COURSE 20 ARUNDEL HE Ot;Ot;6•8724 
1 126.00 10 PEQUAWKET PHYSICAL ·THERAPY LLC, PA 20 LIHINGTON I:IE Ot;Ot;9•0190 
2 7,311&.00 10 P & 1: SAND AND GRAVEL INC 20 NAPLES HE Ot;OSS•9122 
1 172.00 10 LOUGEE JR GEORGE 20 WINDHAH HE Ot;062•0 11 o 
1 1,10!.00 10 R, A. HOORE CONSTRUCTION, INC. 20 WIHDHAH HE Oti0&2,0&20 
1 801.00 10 CHUNKY'S ClHEHA PUB Ill INC 20 WINDHAH HE Ot;0&2•1992 
1 4t;9.00 lq HILLCO SPECIALTIES IHC 20 WIHDHAH HE Ol1062·ti052 
1 503,00 10 SCHLUHPF IHC 20 WIHDHAH HE Ol1062•56ti9 
1 11,7011.00 10 PALACE PLAYLAHD ASSOCIATES LLC 20 OLD ORCHARD BEACH HE 01106t; 
2 l,Ut;,OO 10 WONDERLAND 20 OLD .ORCHARD BEACH HE 0110&ti•011t; 
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2 1,762.00 10 HAINE HASONRY CO INC 20 SCARBOROUGH HE 04070· 

1 523,00 10 ULTIMATE FITNESS CENTER INC THE 20 SCARBOROUGH HE 04070 

2 17,59&.00 10 GABRIEL ELECTRONICS INC 20 SCARBOROUGH HE 011070•0070 

1 40,222.00 10 SACO DEFENSE INC 20 SACO HE 04072 

1 ti0,222.00 10 SACO DEFENSE CORP 20 SACO HE 04072 

1 199.00 10 TRANSPARENT AUDIO INC 20 SACO HE 04072·180ti 

1 547.0& 10 SACO SPORT & FITNESS INC 20 SACO HE 04072·1815 

2 1,045.00 10 XUROH CORP 20 SACO HE 04072·1840 

3 35,629.90 10 ADVENTURE AHUSEHENTS LLC 20 SACO HE 04072·9662 

2 5,701.00 10 GETCHELL BROS INC 20 SANFORD HE Oti073 
3 7,266.00 10 WASCO PRODUCTS INC 20 SANFORD HE 0~ 073 
1 29,875.00 10 RAINBOW RUGS INC 20 SANFORD HE 04073 
1 12,968.00 10 GENEST CONCRETE WORKS INC. 20 SANFORD HE 04073•0151 

2 38,532.00 10 INTERNATIONAL WOOLEN CO INC 20 SANFORD HE 0~073·1110 

4 39,014.95 10 DOCDATA NEW ENGLAND INC 20 SANFORD HE 04073·4~15 

2 196.00 10 SANFORD HETAL FINISHING 20 SANFORD HE 0~013•1690 

3 19,312.00 10 U S FE~T MANUFACTURING CO 20 SANFORD HE 04073•8602 

1 638.00 10 GAWRON ASSOC 20 SCARBOROUGH HE 04074 
1 778.00 10 HARALYCE FERREE CON CLOTHING DESIGN 20 SCARBOROUGH HE 04074 
2 131.00 10 ATLANTIC WOOD & CABINET WORKS INC 20 SCARBOROUGH HE 04074 
2 11.61~.00 10 RaCKWOOD SHENDEHAN LLC 20 SCARBOROUGH HE 04074· 
2 4,988,00 10 SCARBOROUGH TERRACE LIMITED 20 SCARBOROUGH HE 0~074•7305 

3 12,859.00 10 SPECTRUM HEDICAL GROUP PA 20 SCARBOROUGH HE Oti07~·6~33 

1 212.00 10 HOYT KRISTINE L 20 SCARBOROUGH HE 04074·8904 
1 283.00 10 CONTI FREDERICK 20 SCARBOROUGH HE 04074•8931 

(') 3 96,159.00 10 KO'NICA PHOTO SERVICE USA INC 20 SCARBOROUGH HE 04074•9375 
I 1 1,788.00 10 HOULE SPECT IHAOING LLC 20 SCARBOROUGH HE 04074•9570 

-1'- ~ 11,750.00 10 OLIVER VENDING & HUSIC SYSTEMS 20 SCARBOROUGH HE 0407~·9730 
~ 

2 8,932.00 10 UNIQUE HACHINE INC 20 SOUTH CASCO HE 04077 
1 5ti2.00 10 THE VILLAGE STORE INC 20 SOUTH FREEPORT HE 04078 
1 19ti.OO 10 COLBURN HALCOLH E 20 SOUTH FREEPORT HE 04078 
1 14214.00 10 BREWER'S SO FREEPORT HARINE INC 20 SOUTH FREEPORT HE 04078•0119 
1 1,363.00 10 BLACK HOUNTAIN WOOD COMPANY 20 SO. WINDHAH HE 04082 
1 87.0Q 10 BOULANG~R RICHARD R 20 SOUTH WINDHAM HE 04082•0013 
2 9,056.00 10 JAGGER BROTHERS INC 20 SPRINGVALE HE 04083 
2 160.00 10 HIVILLE DONALD R 20 STANDISH HE 0408~ 

1 149.00 10 ALLEY DENIS 20 STANDISH HE 0~08~ 

1 90.00 10 TOWER 20 STANDISH HE 0408ti•6239 
1 161. 00 10 PBJ YOGURT CORP 20 TOP SHAH HE 04086•0148 
2 3,300.00 10 WRIGHT•PIERCE 20 TOPSH·AH HE 04086•1204 
1 546.00 10 SULLIVAN THOHAS K 20 TOP SHAH HE 0~086•1424 

. 1 30.00 10 VANDERSCHAAF HARILYHN S 20 TOP SHAH HE 04086•6029 
1 t;9.00 10 CHASE HATTHEH L 20 WELLS HE 04090•1359 
2 202.22 10 HORSE HARTIN E 20 HELLS HE 04090•4504 
tj 5:S,980,U 10 SPENCER PRESS OF HAINE INC 20 WELLS HE 04090•5548 
2 32.00 10 AD HARK· COH 20 WELLS HE Qti090•6403 
1 205.00 10 EVERGREEN CREDIT UNION 20 WESTBROOK HE: 0~ 0~2. 
1 405.00 10 SILVEX INC 20 WESTBROOK HE 040!12 
3 1,oc;8.00 10 ALPROFIL INCORPORATED 20 WESTBROOK HE Oti092 
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1 16.00 10 HARGILOFF ROBERT C 20 WESTBROOK HE 04092 

& 4&,562.00 10 D & G HACHINE PRODUCTS IHC 20 WESTBROOK HE 04092·2009 

1 13,4&1.00 10 PRECISHETALS INC 20 WESTBROOK HE 04092·2035 

1 211,184 .oo 10 IDEXX LAB INC 20 WESTBROOK HE 04092·2040 

1 90.00 10 TICKETS UHLIHITED INC 20 WESTBROOK HE 04092·2534 

1 120.00 10 SPDRTSHANS HARDWARE 20 WESTBROOK HE 04092•2809 

1 45,00 10 E & L IHC 20 WESTBROOK HE 04092·28211 

1 30,00 10 CADDVANTAGE INC 20 WESTBROOK HE 04092·2847 

2 307.00 10 BROWN & NORTH INVESTORS IHC 20 WESTBROOK HE 04092·3524 

1 1 '752. 00 10 SWANS WILBERT VAULT INC 20 WESTBROOK HE 04092·3702 

l 1,261.00 10 WEBWIN COHPANY INC HAVEH'S CANDIES 20 WESTBROOK HE 04092•3807 
3 3,5&2.00 10 LAHCO/NUTEC CORP 20 WESTBROOK HE 04092•3824 
1 401.00 10 DIRENZO & SONS COHPAHY 2'0 WESTBROOK HE 04092•4236 
4 4,229.00 10 WHITE BROS INC 20 WESTBROOK HE 04092•4438 
1 1141.00 10 LEE DODGE 20 WESTBROOK HE 04092·11733 
l ·as. 2& 10 BUFFALO WINGS ·N· THINGS 20 WESTBROOK HE 04092·4738 
1 30.00 10 SUCCESSFUL FINANCIAL HAHAGEHEHT 20 WESTBROOK HE 04092•4763 
2 37,2119.00 10 BLUE ROCK INDUSTRIES 20 WESTBROOK HE 04092•4782 
1 314.00 10 FOUR SEASONS CRAFTERS OUTLET 20 WESTBROOK HE 04'092•4786 
1 1,365.00 10 GENUINE PARTS COMPANY I. SUBSIDARY 20 WESTBROOK ' HE 04092•4789 
2 15,5116.00 10 WILLIAH ARTHUR INC 20 WEST KEHHEBUHJ: HE 04094 
5 2,544.00 10 DORKS UNLIHITED 20 YARHOUTH HE 04096 

() 
3 7,295.00 10 OSC SPORTS 20 YARHOUTH HE 04096 

I 1 21.00 lO HINCKLEY INSURANCE GROUP 20 YARHOUTH HE 04096•0218 
+>- 2 99&,00 10 CHAFE RESTAURANT CORP 20 YARHOUTH HE 04096·0821 
-....1 2 2,171.00 10 FREEPORT INN 20 YARHOUTH HE 04096•0821 

1 247.00 10 FREEPORT CAFE 20 Y:4RHDUTH HE 04096•0821 

l 199.00 10 HEDEX HANAGEHENT CORPORATION 20 YARHOUTH HE 04096·2168 

1 701.00 lit HDUNTAIH LTD 20 YARMOUTH HE 04096·&125 
l 1,115.00 10 COLE HAAH COHPANY STORE INC. 20 YARMOUTH HE 0409&·&706 

1 9,8&1.00 10 COLE HAAH HFG IHC 20 YARHOUTH HE 0409&•&706 

2 21,565.44 10 COLE HAAH HOLDINGS INC 20 YARHOUTH HE 0409&·&706 

1 325.&2 10 THE VILLAGE DELI 20 YARMOUTH HE 0409&·&711 
1 162.00 10 HJAHES & co 20 YARHOUTH HE 04096·&734 
1 370.00 1- REBECCA'S KITCHEN 20 YARMOUTH HE 04096·7139 
1 292.00 ro DEWAN TERRENCE J 20 YARHOUTH HE 04096·8400 
1 &&5.00 10 COLONIAL ADJUSTMENT INC 20 WESTBROOK HE 04098 
1 3,&49.00 10 HAINE SURGICAL SUPPLY CO 20 WESTBROOK HE 04098 
1 Ul.OO 10 PRATT INSURANCE AGENCY INC 20 WESTBROOJ: HE 04098·0439 
3 5,37&.00 10 KATAHDIN ANALYTICAL SERVICES INC 20 WESTBROOJ: HE 04098·0720 
l 9.967.00 10 SAUNDERS BROTHERS & SUBS 20 WESTBROOK HE 04098·1016 
1 90.00 10 J + H INC 20 WESTBROOK HE 04098·1087 
5 1,10&,945.72 10 S D WARREN CD 20 WESTBROOK HE 04098·1597 
4 26,1128.00 10 ACADIA INSURANCE CO 20 WESTBROOK HE 011098•5010 
l 95&.00 1p J WESTON WALCH PUBLISHER 20 PORTLAND H.E · 041 0 l 
1 701.00 10 TFH ARCHITECTS 20 PORTLAND· HE.04101 
3 8,739.00 10 BOULOS COHPANY THE 20 PORTLAND HE 04101 
1 458.00 10 BANGOR HOUSE PROPRIETARY '20 PORTLAND HE 04101. 
1 13,650.00 10 IHAGESET INC 20 PORTLAND HE 04101 
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1 211.00 10 COMMUNIQUES INC 20 PORTLAND HE 04101 

3 12&.00 10 OCTOBER CORPORATION 20 PORTLAND HE OH01 

1 137.00 10 OAKLEAF HOUSING TRUST INC 20 PORTLAND HE OH01 

1 20,&45.00 10' FORUM FINANCIAL GROUP LLC· 20 PORTLAND HE 0~101 

1 168.00 10 BUTLER PAYSON HOUSING 20 PORTLAND HE 0~101 

2 15,900.00 10 HYLCARE OF HEW ENGLAND INC 20 PORTLAND HE 0~101 

1 645.00 10 SAGA COMMUNICATIONS OF HEW ENGLAND 20 PORTLAND HE 0~101·1820 

2 116,358.21 10 OAKHURST DAIRY 20 PORTLAND HE 0~101·2035 

1 370.00 10 REILLY REBECCA 20 PORTLAND HE 0~101·25~3 

1 303.00 10 ROAK BLOCK DEVELOPHEHT ASSOC 20 PORTLAND HE 0~101•281~ 

1 173,00 10 PITTSFIELD HOUSING ASSOCIATES 20 PORTLAND HE 0~101·281~ 

2 37,00 ·10 NORTH SCHOOL CONGREGATED HSHG 20 PORTLAND HE 0~101·281~ 

1 210.00 10 HOUSING RESOURCES CORP 20 PORTLAND HE 0~101·281~ 

2 737.00 10 RIVER HOUSE ASSOCIATES 20 PORTLAND HE 0~101•281~ 

2 6~.00 10 WOLFHECK HOUSING ASSOCIATION 20 PORTLAND HE 0~101•281~ 

1 5 l. 00 10 QUARRY RIDGE HOUSING ASSOC 20 PORTLAND HE 0~101·281~ 

1 22.00 10 YARMOUTH HOUSING ASSOCIATES 20 PORTLAND HE 0~101•281~ 

3 58.00 10 CITY HOSPITAL HOUSING ASSOC 20 PORTLAND HE 0~101·281~ 

3 155.00 10 FIELDCREST HOUSING ASSOCIATES 20 PORTLAND HE 0~101·2814 

3 921.00 10 ALLEN AVE HOUSING ASSOC 20 PORTLAND HE 0~101·281~ 

1 5~.oo 10 WISHCAHPER LYHDEL J 20 PORTLAND HE 0~101•2814 

1 7,250,00 10 GATEWAY MASTERING STUDIOS INC 20 PORTLAND HE 0~101•2823 

2 3,081.00 10 HACOHBER INC 20 PORTLAND· HE 0~101•2920 

2 ~.5~o.oo 10 GOUWS CAPITAL HAHAGEHEHT INC 20 PORTLAND HE 0~101·3~!2 

2 11,3~3.00 10 MAINE BANK & TRUST CO 20 PORTLAND HE 0~101·3511 

n ~ ~3,H7.00 10 BLETHEN HAINE NEWSPAPERS INC 20 PORTLAND HE 0~101·351~ 

I 1 12,95~.00 10 PACIFIC & SOUTHERN COMPANY INC 20 PORTLAND HE 0~101•3801 
~ 
:c 1 75.00 10 EXPANTEST INC , 20 PORTL:AND HE 0~10'1·~031 

1 ~07.00 10 MCCANDLESS EPSTEIN & O'DONOVAN LLP 20 PORTLAND ME 0~101·~032 

2 27,5~8.00 10 PIERCE ATWOOD 20 PORTLAND HE OH01·~033 
1 8~3.00 10 DAWSON SMITH PURVIS & BASSETT PA 20 PORTLAND ME 0~101•4083 

1 1,752.00 10 R H DAVIS INC 20 PORTLAND HE 0~101·~090 

1 16,337.00 10 BAKER NEWMAN & NOYES 20 PORTLAND HE 0~101·~100 

1 2,020.20 10 VIA MARKETING + DESIGN INC 20 PORTLAND ME 0~101·~59~ 

1 2,112.00 10 NEWPORT STRATEGIES INC 20 PORTLAND HE 0~101·4674 

2 1 178.00 10 LIGHTFOOT ROBERT B 20 PORTLAND HE 0~101·~730 

1 1 261.00 10 FALMOUTH HECK CORP 20 PORTLAND ME 0~101•4944 

1 3 453,82 10 WARREN CURRIER & BUCHANAN 2.e PORTLAND HE 0~101·5000 

1 1 7,031.00 10 CEHTER•COTTOH INC 20 PORTLAND ME 04101•5010 

1 3 2,137.00 10 RAM TRUST SERVICES INC 20 PORTLAND HE 04101•5033 

1 1 5,683.00 10 WOODARD & CURRAN INC 20 PORTLAND ME 0'1102•1931 

1 1 88,582.00 10 PARKER HANNIFIH CORP & SUB 20 PORTLAND 11E 0'1102·1949 

1 6 10,897.00 10 ORTHOPAEDIC ASSOCIATES PA 20 PORTLAND HE 0~102•2603 

2 5,598.00 10 HAIHE EYE CENTER PA 20 PORTLAND HE 0~102•2748 

2 3,518~00 10 QUINTEL II CO 20 PORTLAND ME 0'1102•3020 
2 5,954.00 10 HAINE CARDIOLOGY ASSOC 20 PORTLAND HE: 04102.•3315 
2 6,368,00 10 MERRILL HARINE TERHIHAL SERVICES INC 20 PORTLAND HE 0~102•3903 

2 6,02'1.00 10 MERRILL INDUSTRIES INC 20 PORTLAND ME oc;102•3903 
11,097.00 10 HQHTALVO CORPORATION 20 PORTLAND HE 0~103 
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HAIHE REVENUE SERVICES 
JETR ACCOUNTS WITH TOTAL REFUNDS >• t1,00 

WITH IN·DATES BETWEEN 1999·01•01 • 1999·12·31 

TOTAL CD 
AHT - TYP HM 

REFUNDS HAH ENTIT¥ 

9,923.00 
210.00 

~.39&.00 
2,5&5.00 
2,487,00 
2,81&.78 

83&.00 
2,&24.00 

534.00 
3,135.00 
1,674.00 
2,698.00 

14,893.00 
446.00 
336.00 

2,032.24 
2.525.00 

262.00 
2,698.00 

32,795.00 
166.00 

472,652.00 
14,360.00 
19,7&7.00 
11,52&.00 
1,006.00 

13,443.00 
11,558.00 

6,954.00 
9,654.00 
6,229.00 

439.00 
917.00 

92.00 
4,802.00 

426.00 
121.00 
232.00 

1,731. 00 
143.00 
112.00 
513.00 
454.00 
803.00 

1,382.00 
49.00 

327.00 
1,110.00 

9&3,257.00 

----------------------------------------------------10 IHH~ CELL CORP 
10 NELSON & CARA 1 S CONSULTIHG,LLC 
10 JOKERS TWO INC 
10 PHOENIX WELDING 
10 D L GEARY BREWING CO INC 
10 J & S ELICHAA IHC 
10 RUSSELL PAHELA A 
10 RSVP DISCOUNT BEVERAGE & REDEMPTION 
10 SMITH ATWOOD VIDEO SERVICES INC 
10 EHERY WATERHOUSE CO & SUBS 
10 NELSON & SHALL IHC 
10 WILLIAMS GOODMAN & SONS INC 
10 PROGRESSIVE DISTRIBUTORS 
10 SULLIVAN & MERRITT INC 
10 TRASK DECROW MACHINERY•401K PLAN 
10 BODY EXCLUSIVE IHC 
10 GBF INFORMATION SYSTEMS IHC 
10 KAINE CREDIT ·UNION LEAGUE INS TRUST 
10 WILLIAM GOODMAN & SONS LLC 
10 AAA NORTHERN HEW EHGLAHD 
10 EAST COAST CONSTRUCTION HGHT CO INC 
10 HANNAFORD BROS CO AHD SUBSIDIARIES 
10 HANNAFORD TRUCKING CO 
10 HECUL SERVICES CORP 
10 BERNSTEIN SHUR SAWYER & NELSON 
10 PETRUCCELLI + HARTIN 
10 PENOBSCOT BAY HEDICAL ASSOCIATES, INC. 
10 HAINE EHPLOYERS HUTUAL INSURANCE CO 
10 HEHIC SERVICES, IHC. 
10 SCHLOTTERBECK & FOSl COHPAHY 
10 PORTLAND SAND & GRAVEL IHC. 
10 NORTHERN DATA SYSTEHS IHC 
10 IH AND OUT REALTY LTD PARTNERSHIP 
10 DOUGHTY PHILLIP J 
10 WOODLANDS CLUB 
10 VP FILM AND TAPE PRODUCTIONS INC 
10 CHERISHED POSSESSIONS INC 
10 PAPE AUTO HOTION INC 
10 PORTLAND SHELLFISH COHPANY INC 
10 HAIHE REAL ESTATE INFORMATION SYSTEH INC 
10 ALLEGIANCE FINANCIAL GROUP INC 
10 TOTALPLAW SERVICES IHC 
10 HJ BEAUSOLEIL CO INC 
10 RETINA CENTER OF HAIHE LLC 
10 IHDUSTRY & ENERGY ASSOCIATES LLC 
1q PATTERSON JUDITH A 
10 PORT HARBOR HARINE 
10 KWS INDUSTRIES INC 
10 FAiRCHILD SEMICONDUCTOR CORP 

co 
TYP AD 
ADD CITY 

20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 PORTLAND 
20 FALMOUTH 
20 FALMOUTH 
20 FALMOUTH 
20 FALMOUTH 
20 FALMOUTH 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SO PORTLAND 
20 SO PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SO PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTLAND 
20 SOUTH PORTL.AHD 

PAGE: 7 
TIHE: 11.57.18 

CD CO 
AD ADDR 
ST ZIP 

HE 0~103 
HE 04103 
HE 0~103·1006 

HE 0~103·1032 
HE 04103•1066 
HE 04103•1066 
HE 04103•210 
HE 04103·4107 
HE 04103•4858 
HE·04104 
HE 04104 
HE 04104 
HE 04104 
HE 04104 
HE 04104•0069 
HE 04104•0679 
HE 04104•0878 
HE 04104·1338 
HE 04104·1660 
HE 04104·3544 
HE 04104·3819 
HE 04104·5005 
HE 04104·5005 
HE 04104•5024 
HE 04104•5029 
HE 04104•5033 
HE 04104•5040 
HE 04104·7409 
HE 04104'•7409 
HE 04104·8609 
HE 04105 
HE 04105 
HE 04105 
HE 04105 
ME 04105·1153 
HE 04106 
HE 04106 
HE 04106 
ME 04106 
HE 0410& 
HE 04106 
ME 04106 
ME 0~106 

HE 04106 
HE 04106 
HE 04106 
HE 04106•1603 
HE 04106•1647 
HE 04106·1705 



REPTt THQSUOO MAtHE REVENUE SERVICES PACE: a 

DATEr 2000.;011•28 IETR ACCOUNTS WITH TOTAL REFUNDS )& t1,00 TitlE: 11.57.18 
WITH IH•DATES BETWEEN 1999·01·01 • 1999·12·31 

CD NO TOTAL CD CD CD CD 

TYP ID OF AHT TYP NH TYP AD AD ADDR 

ID REF REFUNDS HAM ENTITY ADD CITY ST ZIP 
.................. ·················-··········--------------··~-------

..••....••...•...... . ........... 
1 1 800.00 10 PAPE CHEVROLET IHC 20 SOUTH PORTLAND HE 0~10&•1907 

1 1 33.00 10 ARTEMIS INC 20 SO PORTLAND HE 0~10&•202~ 

1 2 43,274.00 10 WRIGHT EXPRESS CORP 20 SOUTH PORTLAND HE 04106·2301 

1 1 24,500,00 1~ WRIGHT EXPRESS LLC 20 SO PORTLAND HE 04106•2301 

1 1 1,271.00 10 HAIHE HALL HOTORS 20 SO PORTLAND HE 0~106·2312 

1 3 318,00 10 GROUP MARKETING SERVICES INC 20 SOUTH PORTLAND HE 04106·2319 

1 ~ 27,903.00 10 PAYPOWER LTD PARTNERSHIP 20 SOUTH PORTLAND HE 04106·2319 

2 .. 2 1,672.00 10 BALLES HARK W 20 SOUTH PORTLAND HE 04106·2319 

1 1 1,491.00 10 QUADIC SYSTEMS INC 20 SOUTH PORTLAND HE 04106•2320 

2 5 875.00 10 RUETTY MICHAEL T 20 SOUTH PORTLAND HE 04106•2417 

1 :3 1,851.00 10 MACDONALD PAGE & CO, LLC 20 SOUTH PORTLAND HE 04106-zq 8 

1 1 1,024.00 10 ORAL SURGERY ASSOCIATES PA 20 SOUTH PORTLAND HE 04106·2425 

1 6 1,912,00 10·RUNYON KERSTEEN OUELLETTE, PA zo SOUTH PORTLAND HE 04106•2425 

1 1 201.00 10 HILL & RUNYON PA 20 SOUTH PORTLAND HE 04106•2425 

1 3 5,080.00 10 PLASTIC AND HAND SURGICAL ASSOC 20 SOUTH PORTLAND HE 04106·2430 

1 1 232.00 10 TRASK DECROW MACHINERY INC 20 SOUTH PORTLAND HE 041 06•2&19 

1 4 341.00 10 SNOW SQUALL INC 20 SO PORTLAND HE 0410&•2849 

2 1 30&.00 10 HINDS CHARLES H 20 SOUTH PORTLAND HE 04106·3295 

1 1 52&.00 10 KAZHAR INC 20 SOUTH PORTLAND HE 04106•3647 

1 1 386.00 10 COAST LINE CREDIT UNION 20 SOUTH PORTLAND HE 04106•3919 

1 1 475.00 10 KWIK COPY PRINTING 20 SO PORTLAND HE 0410&•&035 

1 4 4,587.00 10 C 8 KENWORTH INC 20 SO PORTLAND HE 04106•6142 

1 4 621.00 10 IDEALEASE OF MAINE 20 SOUTH PORTLAND HE 04106•6142 

1 1 3,012.00 10 NATIONAL DISTRIBUTORS INC 20 SOUTH PORTLAND HE 04106•6144 

1 4 5,365,00 10 AMERICAN STEEL & ALUMINUM CORP 20 SOUTH PORTLAND HE 04106·6145 

(') 1 1 381.00 10 SAFETECH CONSULTANTS INC 20 SOUTH PORTLAND HE 04106•6928 
I 1 8 231,471.00 10 PEOPLES HERITAGE SAVINGS BANK 20 PORTLAND HE 04112 

'Jl 
0 1 4 594,728.29 10 UNUH LIFE INSURANCE CO OF AMERICA 20 PORTLAND HE 04112 

1 2 2,89&.00 10 MEDICAL MUTUAL INS CO OF HE 20 PORTLAND HE 04112 

1 1 '1,145.00 10 RICHARDSON WHITMAN LARGE & BADGER 2,0 PORTLAND HE 04112 

1 3 8,579.00 10 MMIC SERVICES .COMPANY INC 20 PORTLAND HE 04112 
2 1 51.00 10 KEMPTON ROBERT R 20 PORTLAND HE 04112•0087 
1 2 2,305,00 10 HORSE PAYSON + NOYES INSURANCE 20 PORTLAND HE 04112•040& 
1 1 1,941.00 10 HORMAN HANSON & DETROY 20 PORTLAND HE 04112·4600 
1 3 99,228,00 10 BARBER FOODS zo PORTLAND HE 04112•4821 

1 2 414.00 ~0 MEDICAL PROVIDER MANAGEMENT CO LLC 20 PORTLAND HE 04112•5275 

1 5 46,036.00 ~0 GUY GANNETT COMMUNICATIONS 20 PORTLAND HE 04112·5277 
1 2 3&,718.00 10 AUTO EUROPE LLC 20 PORTLAHD HE 04112·7006 
1 3 3,010.00 10 MONAGHAN, LEAHY, HOCHADEL & LIBBY 20 PORTLAND HE 04112·7046 
1 2 14,794,00 10 HARDING LAWSON ASSOCIATES ES, INC 20 PORTLAND HE 04112•7050 

1 1 356.00 10 HEWINS TRAVEL CONSULTANTS 20 PORTLAND HE 04112•7140 

1 3 70,986.00 10 DIVERSIFIED COMMUNICATIONS & SUBS 20 PORTLAND HE 04112•·74 37 

1 1 27,698.00 10 PEOPLES HERITAGE FIN •ROUP INC 20 PORTLAND HE 04112·9540 
1 1 2,031.00 10 PRETI, FLAHERTY, BELIVEAU & PACNIOSLIHITED LIABILITY 20 PORTLAND HE 04112•954& 
1 4 5,850,00 10 W H SHURTLEFF CO 20 SOUTH PORTLAND HE 04116 
1 1 33 .• 00 10 NORTHEAST MECHANICAL CORPORATION 20 SOUTH PORTLAND HE. 0411& 
1 1 48.00 10 BLAKE HALL & SPRAGUE 20 SOUTH PORTLAND HE '0411&•2403 
1 .5 1,021.00 10 AINSWORTH & THELIN PA 20 SOUTH PORTLAND HE 0~11&•2412 

1 5,266.70 10 PORTLAND PIPE LINE CORPORATION 20 SOUTH PORTLAND HE 0411&•2590 
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REPT1 THQS41DD 
DATE: 2DDD•D4•28 

CD 
TYP ID 
ID EHTlTY 

NO 
OF 
REF 

4 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1 
3 
1 
1 
I 
1 
1 
1 
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10 
3 
3 
2 
2 
1 
3 
1 
1 

HAINE REVENUE SERVICES 
BETR ACCOUNTS·WITH TOTAL REFUNDS >• t1.00 

WITH IN·DATES BETWEEN 1999·01•01 • 1999·12·31 

TOTAL CD 
AHT TYP NH 

REFUNDS NAH ENTITY 

CD 
TYP ·AD 
ADD CITY 

-----------------------------------------------··--- --- ----------··-······· 
6,844.92 
7,843.00 
2,418.00 

533.20 
445.00 
331.00 
1120.00 

64,260.00 
2&.00 

1,807.00 
507.00 

2,014.00 
153.00 
205.00 

32.00 
274.00 

&0.00 
605.00 
402.00 
420.00 

2,333.00 
755.00 

48.00 
2,360.00 
1,516.00 

292.00 
475.00 
113.60 
990.00 

3,&80.00 
1,094.00 
1,77t, .oo 

858.oo 
784.00 

1ft,503,00 
25.00 

5~9.1100.00 

510.00 
29,704.00 
19,062.00 
10,939.00 

178,029.00 
21,687.00 
10,791.00 
4,576.00 
6 ,69t, .oo 

23,&84.00 
739.00 
872.00 

10 PORTLAHD VALVE lHC 
10 HARRIHAH ASSOCIATES 
10 SKELTON TAIHTER & ABBOTT PA 
10 HID•STATE BUSINESS SCHOOL CORP. 
10 CAHEROH TIRE & SERV CO INC 
10 AHDROSCOCGIH TITLE CO 
10 WILLOW RUN DENTAL ASSOCIATION PA 
10 SAFE HANDLING INC 
10 EARLE JOHN & JOVE PTNRS 
10 A11ERICAN CONCRETE INDUSTRIES INC 
10 THE 11ACLAND COHPANY 
10 HETAL SPECIALTIES, INC. 
10 BUKO CEHER'ATOR CO 
10 SHAHCRI•LA KENNELS INC 
10 PROKO BARBARA J 
10 ANDROSCOGCIH DIE CO INC 
10 KENNEDY LILLIAN B 
10 RIVERVIEW CARDENS INC 
10 REA ASSOCIATES INC 
10 PLATZ ASSOCIATES 
10 ANDROSCOGGIN CARDIOLOGY 
10 CIPPERS SPORTS GRILL INC 
10 CUNLIFFE THOI1AS J 
1~ CENTRAL HAINE ORAL & MAXILLOFACIAL SURGERY ASSOC PA 
10 KHA IHC 
10 CEORCE 1 S PIZZA INC 
10 CRACELAWH HEHORIAL PARK 
10 RIHG CARLETON B 
10 ADVAHCE AUTO SALES INC 
10 LEE LEASINC 
10 EVERGREEN CUSTOH PRINTING INC 
10 COHPUTECH INC 
10 RAYHOND T BEDETTE DDS PA 
10 CARROLL E TAYLOR & ASSOCIATES 
10 HARRON COI111UNICATIONS CORP & SUBS 
10 WHITING ROBERT B 
10 CASCADES AUBURN FIBER INC 
10 ADVANCE ORTHOTIC SERVICES INC 
10 SELTZER & RYDHOLH, INC 
10 ENEFCO INTERNATIONAL LTD 
10 SPECTRUH PRINTING & GRAPHICS INC 
10 CATES FORHED FIBRE PRODUCTS INC GATES CORP 
10 COTE CORP 
10 HAIHE HETAL RECYCLING INC 
10 HOUNTAIH HACHINE WORKS 
10 NORTHEAST WELDING & FABRICATION INC 
10 'FIBER EXTRUSION INC 
10 DUNLAP AGENCY•COASTAL OFFICE 
10 S LEOHARD & J LEARY PTNRS 

20 SOUTH PORTLAND 
20 AUBURN 
20' AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 .AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 A.UBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
20 AUBURN 
·20 AUBURN 
20 AUBURN 

PACE: 9 
TI11E: 11.57.18 

CD CD 
AD ADDR 
ST ZIP 

11E 04116·2888 
11E 04210 
11E 04210 
HE 04210 
11E 04210 
11E 04210 
11E 04210 
11E 04210 
HE Ot.210 
11E 04210•3719 
11E Ofo210•3719 
11E 04210•3!30 
11E Ofo210•385e 
HE Ot.210•3861 
HE Ofo210·4411 
11E 04210·5117 
11E 04210·5347 
HE Ot.210·5349 
tiE 04210•585:!. 
tiE 04210·5966 
tiE 04210·5966 
tiE 04210•6000 
11E 04210·6000 
tiE 04210·6114 
tiE 04210·6114 
tiE 04210·6306 
tiE 04210·6309 
11E 04210·6405 
tiE 04210·6454 
tiE Ot.210·6454 
11E Ofo210•6814 
tiE 04210·6837 
11E 04210•8501 
tiE 04210•8518 
tiE 04210•8693 
11E 04210•8816 
HE Ot.210•8847 
tiE 04210·9479 
tiE 04211 
HE Ofo211·1120 
HE 04211·1150 
11E Ofo211•1300 
tiE 04211·1418 
tiE 04211·1478 
tiE 04211•1480 
HE 'ot.211·1538 
HE 04211·1540 
tiE 04212 
tiE 04212 



REPT1 TKQS4100 HAINE REVENUE SERVICES PAGE: 10 

DATE I 2000•04•28 IETR ACCOUNTS WITH TOTAL REFUNDS >• u.oo TIHE: 11.57.18 
WITH IN·DATES BETWEEN 1999•01•01 • 1999•12•31 

CD HO TOTAL CD CD CD CD 

TYP ID OF AHT TYP . HH TYP AD AD ADDR 
!D REF REFUNDS HAH ENTITY ADD CITY ST ZIP 

··········••··· ···--------······---------------------------~------- ---·-···------------ ------···-
1 1 2,573.00, 10 AUSTIN ASSOCIATES PA CPA'S 20 AUBURN HE Oli212·0003 

1 lj 15,1i21.00 10 DUNLAP AGENCY CTHE) 20 AUBURN HE Oli212•00ii0 

1 1 1,5&5.00 10 LINNELL CHOATE & WEBBER 20 AUBURN HE Oli212·0190 

1 2 1,&79.00. 10 OLDCASTLE PRECAST IHC 20 AUBURN 11E Oli212•0223 

1 1 1,682.00 10 AUBURN SAVINGS AND LOAH ASSH 20 AUBURN 11E Oli212·3157 

1 1 &,215.00 10 ANDOVER WOOD PRODUCTS INC 20 ANDOVER HE Oli21&·0038 

1 2 27,0/i&,OO 10 P H. CHADBOURNE & CO 20 BETHEL HE Oli217 

1 1 918.00 10 WIHDEROSA HAHUFACTURING & DIST 20 DIXFIELD HE Oli221i•0720 

2 1 li02.00 10 YATES·WILLIAH T 20 EAST WILTON HE Oli231i•0305 

1 1 28,1i83.00 10 HAIHE POLY IHC 20 GREENE HE Oli23& 

1 2 l&li '680. 00 10 WAUSAU PAPERS OTIS HILL IHC 20 JAY HE Oli239 

1 1 229.00 10 GRONDINS AUTO BODY 20 JAY HE Oli239•9&11 

1 1 3,7&0.00 10 HAINE AUTO RADIATOR HFG CO INC 20 LEWISTON HE Oli21i0 

1 2 1,775.00 10 BELL FARHS INC 20 LEWISTON HE Oli240 

1 2 18/i,OO 10 HID STATE ADJUSTMENT INC 20 LEWISTON HE Oli21i0 

1 1 2,57/i.OO 10 HARDY WOLF & DOWNING PA 20 LEWISTON HE Oli21i0 

1 1 1,002.00 10 HORGANS AUTO SUPPLY INC 20 LEWISTON HE Oli21i0 

1 1 187.00 10 ROBERT C GRIESHABER PA 20 LEWISTON HE Oli21i0 

1 1 9,9/i&,OO 10 FINANCIAL INSTITUTIONS SERVICE CORP 20 LEWISTON HE Oli21i0 

2 .3 783.00 10 DUDE RICHARD 20 LEWISTON HE Oli21i0·1723 

2 1 51.00 10 DUFOUR LISA L 20 LEWISTON HE Oli21i0·1937 

1 2 1,oo8.00 10 SHEAR EXPRESSIONS 20 LEWISTON HE Oli21i0•2115 

1 7 li0,51i3,00 10 V I P INC 20 LEWISTON HE Oli21i0•3S09 

1 3 5,30&.00 10 WAHLEO ENGINEERED PRODUCTS, INC 20 LEWISTON HE Oli21i0•3511 

1 2 1,252.00 10 OUELLETTE 1 LABOHTE,ROBERGE & ALLEN PA 20 LEWISTON HE Oli21i0•5025 

n 1 1 &,275.00 10 YAHAHA HOTOR CORP USA & SUBS 20 LEWISTON HE Oli21i0•5U5 

I 2 2 &,&51,/iO 10 SCHOTT GEORGE P 20 LEWISTON HE Oli21i0•5U5 
'..Jl 1 1 3&.00 10 PAUL C FOURNIER PA 20 LEWISTON HE Oli21iO•S&22 
N 

1 1 3,1i71.00 10 HEOKRAFT SIGHS INC 20 LEWISTON HE Oli21iO•S801 

1 2 .2/i,UO,OO 10 JELL HAHUFACTURING CO 20 LEWISTON HE Oli21iO•S803 

1 2 503,00 10 HAINE WELDING FABRICATION, INC. 20 LEWISTON HE Oli21iO•S931 

1 1 li20.00 10 DR LEE U DEROSA OPTOMETRIST, PA 20 LEWISTON HE Oli21i0•5938 
1 1 387.00 10 REGINALD W HAILHOT OD PA 20 LEWISTON HE Oli21i0•&31i7 
1 1 623.00 10 L & A HOCKEY ARENA INC 20 LEWISTON HE Oli21iO•&Ii08 

'1 1 5,&79.00 10 HEDICAL REHABILITATION ASSOC PA 20 LEWISTON HE Oli240•7002 
1 1 2,.3/iS.OO 10 WOLF EYE ASSOCIATES PA 20 LEWISTON HE Oli21i0•7053 
1 2 288.00 10 HAINE PROOFREADING SERVICES 20 LEWISTON HE Oli21i0•7123 
1 3 1,935.00 10 CENTRAL HAINE CARDIOLOGY, P.A. 20 LEWISTON HE Oli21i0•761i0 
1 1 li.38.00 10 X·RAY PROFESSIONAL ASSOC 20 LEWISTON HE Oli240·7&75 
1 1 1,932.00 10 HATHIEU 1 S SAW & TOOL IHC 20 LEWISTON HE Oli21i0·7786 
1 1 1,827.00 10 ENTERPRISE FOUNDRY IHC. 20 LEWISTON HE Oli21i1 
1 3 104,884.00 10 GEIGER BROS & SUBSIDIARIES 20 LEWISTON HE Oli21i1 
I 1 8,83/i.OO 10 PEN•HOR LITHOGRAPHERS 20 LEWISTON HE Oli21i1 
1 1 1,292.00 10 ROBUSTELLI, ROTZ & SOUCY, PA 20 LEWISTON HE Oli21i1 
1 1 6,11\2.00 10 WHITE ROCK DISTILLERIES INC 20 LEWISTON HE Oli21i1 
1 1 8,751.00 10 DIAHOHD PHOENIX CORPORATION · 20 LEWISTON HE, Oli2'1il 
1 2 3S,96z'.oo 10 JONES & VINING IHC & SUBSIDIARIES 20 LEWISTON HE Oli21i1 
1 2 10,7&7.00 10 u.F. STAIHRITE INC 20 LEWISTON HE Ot;21il~l&&7 
1 1 &71i. 00 10 DIOH INDUSTRIES IHC 20 LEWISTON HE Oli21i1•1&&8 



REPT: T"QSUOO HAIHE REVENUE SERVICES PAGE: 11 

DATE: 2000•04•28 BETR ACCOUNTS WITH TOTAL REFUNDS >" u.oo TIHE: 11.57.18 
WITH IH•DATES BETWEEN 1999·01·01 • 1999·12•31 

CD HO TOTAL CD CD CD CD 

TYP ID OF AHT TYP HH TYP AD AD ADDR 

ID ENTITY REF REFUNDS NAH ENTITY ADD CITY ST ZIP 

--------------- ---------------------------------------------------- -------------------- ----------
1 1,399.00 10 STRATEGIC OUTSOURCING 20 LEWISTON HE 04241·1668 
2 17,574.00 10 STE CROIX REGIONAL FED CU 20 LEWISTON HE 04241·17G6 

l 1, 855.00 10 ~ASSBOHRER ALL TERRAIN VEHICLES, IHC. 20. LEWISTON HE 04241·1855 

1 1,961.00 10 HAIHE BUC~ET COHPANY INC THE 20 LEWISTON HE 04241·1908 

1 24.00 10 BRODEUR ALFRED L 20 LEWISTON HE 04241·2B2 
3 6,228.50 10 PEOPLES HERIT.AGE LEASING CORP 20 LEWISTON HE 0424~ 

2 SH.OO 10 BOHHEAU & GEISHAR PA LLC 20 LEWISTON HE 04243 
1 1,286.00 10 OHE•RIGHT SYSTEHS INC 20 LEWISTON HE 04243·008 
1 726.00 10 STEEL SERVICE CENTER 20 LEWISTON HE 04243·009 
2 1,407.00 10 HAHHEL·BROS CO 20 LEWISTON HE 04243·1160 
2 52,856.00 10 ACORN PRODUCTS CO. IHC. 20 LEWISTON HE 04243·1190 
3 32;541.00 10 FALCON SHOE HFG CO 20 LEWISTON HE 04243•1286 
I 269.00 10 BRAHH l ISAACSON LLP 20 LEWISTON HE 042G3•3070 
2 20,769.00 10 LEWISTON DAILY SUH 20 LEWISTON HE 04243·4GOO 
3 335,310.00 10 DIHGLEY.PRESS CtHE) 20 LISBON HE 04250•60G1 
2 158.00 10 ADEPT SCREEN PRINTING I. GRAPHICS 20 LISBON FALLS HE 04252•1226 
1 100,00 10 SHITH SR. DAVID L 20 HECHAHIC FALLS HE 04256·0155 
1 &73.00 10 S H D HETAL FABRICATION 20 HECHAHIC FALLS HE 04256•0159 
3 12.714.00 10 AUBURN HFG IHC 20 HECHAHIC FALLS tiE 04256•0220 
1 300.00 10 FRECHETTE WARREN B 20 HECHAHIC F.ALLS HE 04256·5Dl 
2 394.00 10 HEXICO ONE STOP IHC 20 HEXICO HE 04257 
2 4,788.00 10 OXFORD FEDERAL CREDIT UNION 20 HEXICO HE 04257·0252 
3 498.00 10 HPR ENTERPRISES INC 20 HEW GLOUCESTER HE 04260 

(") 1 6,840.00 10 ~EHTUC~Y FRIED CHIC~EN 20 HEW GLOUCESTER HE 04260•0500 
I 2 1,483.00 10 HAIHE LY HYDROPONICS IHC 20 HEW GLOUCESTER HE 04260·3049 
'Jl 1 258.00 10 JOHN E O'DONNELL & ASSOCIATES INC 20 HEW GLOUCESTER HE 042&0·3218 
~ 

1 1,876.00 10 HASCHIHO & SOHS LUHBER COHPANY INC 20 HEW GLOUCESTER HE 042&0•441G 
2 2,002.00 10 NORTHEAST TOOL & DIE CO INC 20 NORWAY HE 04268·0028 
1 4,659.00 10 GROVER GUHDRILLIHG INC 20 NORWAY HE 04268·0711 
2 3,440,00 10 C B CUHHIHGS & SONS CO 20 NORWAY HE 04268•5340 
1 3,00 10 EHERGEHCY HEDICINE ASSOCIATES 20 OXFORD HE 04270·3147 
l 7,00 10 DICTATE INC 20 OXFORD HE 04270·310 
3 314.67 10 HEW ENGLAND HEDICAL SERVICES INC 20 OXFORD HE 04270-~147 

3 1,006.00 10 ADVANCE TELE COHH SUPPORT CO LTD 20 OXFORD HE 04270-~10 
1 u.oo 10 AHES STEVEN H 20 POLAND HE 04274 
1 ,160.00 10 CARBONE DOUGLAS C 20 POLAND HE 04274·71H 
3 5,750.01 10 RAINBOW FEDERAL CREDIT UNION 20 LEWISTON HE 04280 
1 1,128.00 10 DAHHARK INC 20 TOP SHAH HE 04280 

1 0 sa, 807. oo 10 C H BROWN COHPANY 20 SOUTH PARIS HE 04281 
. 1 198.00 10 CORNELIO STEVEN J 20 TURNER HE 04282·0213 

1 176.00 10 SHITH BAKER BARBARA L 20 WELD HE 04285•9717 
1 446.00 10 STIHSOH ROBERT L 20 WEST PARIS HE 04289·5300 
1 417.00 10 WEGNER CARL R 20 WILTON HE 04294·0403 
2 32,476.32 10 FORSTER MANUFACTURING CO INC 20 WILTON HE 04294•0657 
4 4,&21,612.00 10 INTERNATIONAL PAPER CO 20 JAY HE 04329 
1 3,025.00 10 KEHHEBEC PROFESSIONAL PHARMACY LLC 20 AUGUSTA H£'04330 
3 3,132.00 1d P A ASLAH HD PA 20 AUGUSTA HE 04330 
2 2,228.00 10 KENNEBEC. INTERNAL HEDICIHE 20 AUGUSTA HE 04330 
1 1,671.00 10 PHARH CORP OF HAIHE LLC 20 AUGUSTA HE 0433.0 



REPT1 TKQSUOO KAtHE REVENUE SERVICES PAGE: 12 

DATEr 2000•04•28 IETR ACCOUNTS WITH TOTAL REFUNDS >• u .oo TlHE: 11.57.18 

WITH IH•DATES BETWEEN 1999·01·01 • 1999·12·31 

CD NO TOTAL CD CD CD CD 

TYP. lD OF AHT TYP NH TYP AD AD ADDR 

ID REF REFUNDS NAH ENTITY ADD CITY ST ZIP 

--------------- ----------------------------------------------------
........................ ................ 

2 2 100.00 10 CHENG HSUEH C 20 AUGUSTA HE 0~330 

1 1 584.00 10 K V FEDERAL CREDIT UNION· 20 AUGUSTA HE 0~330•3930 

2 3 2,032.00 10 GIFFORD LINDA B 20 AUGUSTA HE 0~330•5506 

1 1 909.00 10 FACIAL & OAL SURGERY ASSOCIATES, P.A. 20 AUGUSTA HE 0~330•5728 

1 1 28&.00 10 LEE CREDIT EX.PRESS INC 20 AUGUSTA HE 0~330•601~ 

1 1 201.00 10 BAGEL HAINEA 20 AUGUSTA HE 0~330•6158 

1 1 BS9, 00 10 KOZAK l GAYER, P.A. 20 AUGUSTA HE 0~330•6835 

1 2 795.00 10 MAINE HEALTH CARE ASSOCIATION 20 AUGUSTA HE 0~330•7037 

1 1 233,00 10 PINNACLE GROUP CTHE> 20 AUGUSTA HE 0~330·70~0 

1 1 103.00 10 CLARK GARAGE CO INC 20 AUGUSTA HE 0~330·72~1 

1 1 2,16~.00 10 FDP LTD liABILITY CO 20 AUGUSTA HE 0~330·7~1~ 

1 1 ~.158.00 10 MAINE MUNICIPAL ASSOCIATION 20 AUGUSTA HE 0~330·9~09 

1 2 39'.~58.00 10 J S MCCARTHY CO INC 20 AUGUSTA HE 0~330·9~79 

1 1 2,915.00 10 HAROLD WARREN CONSTRUCTION co 20 AUGUSTA HE 04330•9869 

1 2 2,028.00 10 LIPMAN & KATZ PA 20 AUGUSTA HE 0~332 

1 2 so.oo 10 HCNALLY·TABER 20 AUGUSTA HE 0~332 

1 1 6,ooo.oo 10 S/L CONSTRUCTION 20 AUGUSTA HE 0~332 

1 1 16,037.97 10 KENNEBEC SAVINGS BK 20 AUGUSTA HE 0~332•0050 

1 1 375.00 10 CHESTNUT COHHUNITY CREDIT UNION 20 AUGUSTA HE 0~332•060~ 

1 3 29,759.00 10 NRF DISTRIBUTORS INC AND SUBSIDIARY 20 AUGUSTA HE 0~338•2467 

1 1 10,317.00 10 BRIDGE CORP 20 AUGUSTA HE 04338•2588 

1 1 110.00 10 FOGGY BOTTOM MARINE INC 20 FARMINGDALE HE 0~3~4 

1 1 137.00 10 RENAISSANCE GALLERY 20 FARMINGDALE HE 0~3~4-29~8 

1 1 :s&~.oo 10 HAINE DRILLING & BLASTING INC 20 GARDINER HE 0~345 

2 1 42.00 10 BOLDUC STEVEN G 20 GARDINER HE o~:s~5 

n 1 ~ 21,812.48 10 GARDINER SAVINGS INSTITUTION 20 GARDINER HE 0~3~5-2109 

I 1 2 12,72~.00 10 ASSOCIATED GROCERS OF HAINE INC 20 GARDINER HE 043~5-5000 
VI 
.+:;>. 1 1 71.00 10 GARDINER RENTAL CENTER 60 GARDINER HE 04345•9719 

1 2 . 8,1il4.00 10 GOGGINS SUPERMARKET INC 20 RANDOLPH HE 043~6-5217 

1 2 2,610,00 10 WADLEIGH$ INC 20 HALLOWELL HE 0~3~7-0007 

1 4 12,773.00 10 LETTER SYSTEHS INC 20 HALLOWELL HE 043~7·00~8 

2 1 552.00 10 JOHNSTON ALAN' E 20 JEFFERSON HE 04348·3066 

1 1 1,060.00 10 HAINE HEALTH INFORHATIO'N CENTER INC 20 MANCHESTER HE 04351 

1 1 557.00 10 BRADSTREET CONSULTANTS ~NC . 20 MANCHESTER HE 04351 

2 1 67.00 10 LOCKWOOD RONALD J 20 MOUNT VERNON HE 04352•9801 

1 2 2,257.00 10 P R RUSSELL INC 20 RICHMOND HE 04357 

1 1 ~.296.15 10 CARLETON WOOLEN HILL INC & SUBSID 20 WINTHROP HE 04!6~ 

1 1 7,115.00 10 SAUNDERS MANUFACTURING & MARKETING 20 WINTHROP HE 04364•02~3 

1 2 4,723.00 10 ALTERNATIVE MANUFACTURING, INC 20 WINTHROP HE 04364•1217 

1 1 137.00 10 DARLING'S INC 20 BANGOR HE 04~01 

1 1 26,920.00 10 POTTLE$ TRANSPORTATION INC 20. HERMON HE 0~~01 

1 3 6,791.00 10 DAHL CHASE DIAGNOSTIC SERVICES 20 BANGOR HE 04401 

1 3 202.00 10 BILLINGS J H & J H SILVERSTEIN PTNR 20 BANGOR HE 04~01 

1 2 966.76 10 CHUTE CHEMICAL CO 20 BANGOR HE 04401·26~7 

1 3 5, 799 .• 00 10 UNION STREET ATHLETICS 20 BANGOR HE 944.0·1•3002 

1 2 13,949.00 10 ELDUR CORP. 20 BANGOR HE. 044·01•3031 

1 1 602.00 10 AFFILIATED MATERIAL SERVICES 20 BANGOR HE 0440i•30S1 

1 1 25,654.00 10 AFFILIATED LABORATORY 20 BANGOR HE 0~401•3051 

1 1 130,00 10 NEUROLOGY ASSOCIATES PF EASTERN MAINE PA 20 BANGOR HE 04401•3990 
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HAIHE REVENUE SERVICES 
IETR ACCOUNTS WITH TOTAL REFUNDS >• t1.00 

WITH IH•DATES IETWEEH 1999·01•01 • 1999·12·31" 

TOTAL · CD 
AHT TYP HH 

REFUNDS HAH ENTITY 

1,968.00 
10,792.00 

2,200.00 
547.00 

7,615.13 
624.00 
212.00 

5;448.00 
1,913,00 
2,050.00 

343.00 
2,082.00 
2,193.00 
3,314.00 
2,398.00 

63.00 
u·.oo 

300.00 
245.00 

7,412.00 
170.00 
479.00 

1,009.00 
1.61. 00 

9,785.00 
328.00 
504.00 

9,565.87 
79.00 
n.oo 

1,918.00 
684.00 

10,834.00 
332.00 
450.00 

6,056.00 
&,896.00 

22,180.00 
16,472.53 
31,148.00 
36,548.00 
22,928.00 
18,046.00 

711.00 
12,475.00 
8,364.00 

246,001.00 
12.00 
86.00 

----------------------------------·--·······--·····-
10 KDJW ASSOCIATES 
10 HAGHETIC RESOHAHCE TECH OF HE LTD 
10 GREAT SKATES EHTERTAIHHENT 
10 R JOSEPH LIBBY, P.A. 
10 RUDHAN ~ WINCHELL 
10 DOUGLAS & LINDA QUAGLIAROLI PTNRS 
10 BAGLEY BARBARA E 
10 DAHL CHASE PATHOLOGY ASSOC PA 
10 HEDICAL LABORATORIES INC 
1 o· CUDDY & LAHHAH 
10.GOLDBERG HICHAEL P 
10 SEA DOG BREWING CO. 
10 ORTHOPAEDIC ASSOC OF BANGOR 
10 HAIHE VITREORETIHAL CONSULTANTS LLC 
10 CARLEN TRANSPORT IHC 
10 HCPHERSOH TIHBERLAHDS IHC 
10 HOHTFORD FRAHKLIH V 
10 QUIHHS AUTO REPAIRS IHC 
10 HEW EHGLAHD EQUIPHENT RENTAL, INC. 
10 BANGOR SAVINGS BAHK & SUBS 
10 REID'S CONFECTIONERY CO 
10 BRAK~ SERVICE & PARTS LHC 
10 GALT BLOCK WAREHOUS~ CO 
1 o. CAB REL COHPAHY 
[O HERRILL HERCHAHTS.BAHK 
10 COASTAL EHVIROHHEHTAL CORPORATION 
10 DUHHETT IHC 
10 IRVING OIL CORP 
10 WORKSDURCE STAFFING SERVICES INC 
10 COHEH & CDHEH OA 
10 AFFILIATED HEALTHCARE HANAGEHENT 
10 CAHTEEH SERVICE CO. 
10 WEBBER OIL CDHPAHY 
10 WEBIIER SUPP.LY IHC 
10 SARGENT TYLER & WEST 
10 PRESORT EXPRESS 
10 EATOH PEABODY BR~DFORD & VEAGUE PA 
10 BANGOR PUBLISHING CD 
10 HARTT TRANSPORTATION SYSTEHS INC 
10 HTL IHC 
10 DEAD RIVER CD 
10 DYSART REALTY CD 
10 COLD BROOK ENERGY 
10 FRAHSWAY REALTY CO 
10 LOGISTICS HAHAGEHEHT SYSTEHS INC 
1q HERRICK WYNNE E 
10 LEHFORDER CORP 
10 OLSEN LUISE H 
10 LIHDSCO EQUIPHEHT CD 

CD 
TYP AD 
ADD CITY 

20 BAHGDR 
20 BAHGDR 
20 ·BANGOR 
20 BAHGDR 
20 BANGOR 
20 BAHGDR 
20 BAHGDR 
20 BAHGDR 
20 BANGOR 
20 llAHGOR 
20 BANGOR 
20 BANGOR 
20 BANGOR 
20 IAHGDR 
20 BAHGDR 
20 IAHGOR 
20 IAHGDR 
20 BAHGDR 
20 IAHGOR 
20 IAHGOR 
20 BAHGDR 
20 BANGOR 
20 IAHGOR 
20 BANGOR 
20 BAHGDR 
20 BAHGDR 
20 BANGOR 
20 BAHGDR 
20 BANGOR 
20 BANGOR 
20 BAHGDR 
20 BANGOR 
20 BAHGDR 
20 BANGOR 
20 BAHGDR 
20 llAHGOR 
20 BANGOR 
20 BANGOR 
20 BAHGDR 
20 BAHGDR 
20 BAHGDR 
20 BAHGDR 
20 BANGOR 
20 BANGOR 
20 BAHGDR 
20 ABBOT 
20 BREWER 
20 BREWER 
20 BREWER 

PAGE: 13 
TIHE: 11.57.18 

CD CD 
AD ADDR 
ST ZIP 

HE 04401·3990 
HE 04401•3990 
HE 04401•4221 
HE 04401·4303 
HE 04401·4947 
HE 04401·5138 
HE 04401·5314 
HE 04401•5532 
HE 04401•5532 
HE 04401•5600 
HE 04401•5600 
HE 04401•6418 
HE 04401•6630 
HE 04401·6630 
HE 04401·6730 
HE 04401·7202 
HE 04401·9505 
HE 04401•96&2 
HE 04401•9676 
HE 04402 
HE 04402 
HE 04402 
HE 04402 
HE 04402 
HE 04402 
HE 04402 
HE 04402·0077 
HE. 04402•0401 
HE 04402•0603 
HE 04402•0631 
HE 04402·0811 
HE 04402·0895 
HE 04402•0929 
HE 04402·0929 
HE 04402·0929 
HE 04402·1105 
HE 04402·1210 
HE 04402•1329 
HE 04402•1385 
HE 04402•1424 
HE 04402•1427 
HE 04402•1689 
HE 04402·1689 
HE 04402•2400 
HE 04402·2609 
H~ ·0440&•3008 
HE '04412 
HE 04412 
HE 04412•0249 



REPT: THQSUOO HAINE REVENUE SERVICES PACE: 1~ 

DATE: 2000•04•28 BETR ACCOUNTS WITH TOTAL REFUNDS > .. n.oo . TIHE: 11.57.18 
WITH IN•DATES BETWEEN 1999·01·01 • 1999-12-31 

NO TOTAL CD CD CD CD 
OF AHT. TYP NH TYP AD AD ADDR 
REF REFUNDS NAH ENTITY ADD CITY ST ZIP 

....•....•••.•• ·················-··-·---~--······················-· 
••••••••...•........ ·········-

1 84.00 10 WEBSTER DEANE F 20 BREWER KE 04412·0334 

1 908.00 10 CES INC 20 BREWER KE 04412•0&39 

1 1,&88.oo 10 GOLD STAR CLEANERS 20 BREWER HE 04412·0757 

1 31,5&3.00 10 CAHPBELL CONSTRUCTION INC 20 BREWER. HE 04412·0879 

1 1&. 00 10 OTIS JAY H 20 BREWER HE 04412·0907 

1 44.00 10 GREENHOUSE SUPPLY INC 20 BREWER KE Olili12•154& 

3 215.00 10 HOPKINS TERRY E 20 BREWER HE 044 12·1725 

1 &5,839.00 10 BREWER AUTOMOTIVE COMPONENTS INC 20 BREWER ME 04412•2253 

1 220.00 10 TRANS TECH INDUSTRIES INC 20 BREWER KE 04412•2271 

2 142.00 10 PRINGLE JEFFREY J 20 BREWER KE 04412·3725 

2 '&54. 00 10 TENDER LAWN CARE 20 BREWER ME Oli412•9&32 

1 218.87 10 FELLOW, KEE + TYHOCZKO 20 BUCKSPORT ME 044 1&-0370 

3 10,251.00 10 ROBERT WARDWELL & SONS 20 BUCKSPORT ME 0441&-0730 

1 220.00 10 WAHL LAWRENCE R 20 .BUCKSPORT ME 0441&•0755 

1 51.00 10 HOWARD STEVEN J 20 CARHEL ME 04419•972~ 

1 .&90.00 10 EVERGREEN ESTATES 20 CARHEI. KE 04419-9728 

1 lj&, 30 10 BROWN BRUCE B 20 CARHEI. KE 04419·9802 

1 1,388.00 10 THERIAULT JR PETER A 20 DANFORTH ME 04424 

1 1,951.00 10 D J CAMPBELL INC 20 DANFORTH ME 04424·024~ 

1 1,097.00 10 BLACKWELL LUHBER HILL INC 20 CORINTH ME 04427 

1 1,5&3.00 10 CORINTH PRODUCTS COHPANY INC 20 CORINTH ME Olili27•01~& 

1 909.00 10 HIGGINS LUHBER HILL INC 20 CORINTH KE Olili27•0146 
1 5&0.00 10 GRANT TERRY D 20 CORfNTH KE 041i27·3147 

(") 1 1,172.00 10 THE 'LUCERNE INN INC . 20 HOLDEN ME 04429•9402 
I 1 5,71&.00 10 PARALLEL,TRANS~ORTATION SERVICES IHC 20 GUILFORD ME 04443 

V1 
~ 2 3&&,972.00 10 INTERFACE INTERIOR FAiRICS IHC 20 GUILFORD HE Q/jljlj3 

1 13,0&3.00 10 HARDWOOD PRODUCTS COMPANY LP 20 GUILFORD HE Q/jljlj3•0149 

1 &,575.00 10 PRIDE MANUFACTURING CO 20 GUILFORD ME 04443•0237 

1 ,3 8 I &SO. 00 10 PRIDE HANAGEHENT COHPANY 20 GUILFORD ME 04443•0237 
1 3,580.00 10 THOHAS RICHARD A 20 GUILFORD ME 04443•&03~ 

1 39&.00 10 CARLEN SERVICE CENTER INC 20 HAHPDEH ME Qljljljlj 

2 18,740.0,0 10 H 0 BOUCHARD INC 20 HAHPDEN ME 04444·024~ 

2 1,&&7.00 10 LAWRENCE B & SACHS S PTNRS 20 HAHPDEN ME 04444•1001 
3 &,550.15 10 BARCO FEDERAL CREDIT UNION 20 HAHPDEN ME 04444·1~37 

1 255.00 10 GIFFORD JOHN E 20 LEE ME 04455·9716 
2 151,570.00 10 LINCOLN PULP & PAPER co INC 20 LINCOLN ME 04457 
2 &0.00 10 WEATHERBEE HARK B 20 LINCOLN ME 04457-0 0 3& 

1 122.00 10 COLE WHITNEY FORD INC 20 LINCOL:N HE 04457·0190 
2 11,504.00 10 THOMPSON TRUCKING INC 20 LINCOLN ME 04457·020& 
3 29&.00 10 STEAKS N STUFF, INC, 20 l.INCOI.N HE 04457·1~23 

1 531.00 10 STONE WALL FARHS 20 LINCOLN ME 04457·9803 
1 7,530.00 10 A W HADDEN INC 20 MILFORD HE 044&l·0499 

1 1 914.00 10 TOGUE POND COHPAHY 20 MILLINOCKET ME 044&2·0120 
1 2 202.00 10 MILLINOCKET FOUNDRY & HACHINE CO INC 20 MILLINOCKET ME 04462·0120 
1 l ·u.oo 10 FIRST MILLINOCKET REGIONAL INV CO MILLINOCKET PEDIA 20 MILLINOCKET ME 044&2·1258 
1 lj 644,005.00 10 GREAT NORTHERN PAPER INC 20 MILLINOCKET :ME ~·~ 4 &'2 ·13 73 
2 1 74.00 10 IBEAUPAIN DEAN A 20 HII.LINOCKET ME 044&2•1412 
1 1 25,453.~0 10 OSCAR & REUBEN LUHBRA INC 20 HILO ME 044&3•0337 
1 1 225.00 10 L G KELLEY & SONS INC 20 HONSON ME 044&4•&008 



REPTr THQSUOO MAINE REVENUE SERVICES PAGE: IS 

DATEr 2000•0t;•211 BETR ACCOUNTS WITH TOTAL REFUNDS >• u.oo TIME: 11.57.18 
WITH IN•DATES BETWEEN 1999·01•01 - 1999·12•31 

CD NO TOTAL CD CD CD CD 
TYP ID OF AHT TYP NH TYP AD AD "ADDR 
ID ENTITY REF REFUNDS NAH ENTITY ADD CITY ST ZIP 

········------- ··············-·---------------------------·--··---- ·······------------- ............... 
1 397.00 10 HOST LEISURE SERVICES LLC 20 OLD TOWN HE 04468 

2 272.00 10 KEITH TREHBLEA BUILDER, INC. 20 OLD TOWN HE 04468·0428 

1 14,9119.00 10 JAKES W SEWALL CO INC 20 OLD TOWN HE 044&8•043:!. 

2 40&,424.00 10 FORT JAKES OPERATING CO 20 OLD TOWH HE 044&8·050 

2 22,5411.00 10 OLD TOWN CANOE CO 20 OLD TOWN HE 044&8·0548 

1 31,567. DO 10 LABREE$ BAKERY INC 20 OLD TOWN HE 044&8-0SSS 

1 306.00 10 PENOBSCOT SHOE CO 20 OLD TOWN HE 044&8·1Gl7 

2 1,322.00 10 SMART JENNIFER ~ 20 OLD TOWN HE 044&8·1418 

1 909.00 10 STILLWATER SOFT SERVE 20 OLD TOWtf HE 04468-2156 

1 3,495.00 10 UNIVER$ITY .OF HAINE C U 20 ORONO HE 04469•0001 
1 4,&43.00 10 FRESHWATER STONE & BRICKWORK INC 20 ORLAND HE 04472·0015 
2 707.00 10 TREFOIL CORP 20 ORONO HE 04473-0127 
1 355.00 10 GOODWIN LAURICE 20 ORONO HE 04473·3217 
1 9.00 10 DEXTER STUART R 20 ORONO HE 04473•3805 
2 33,767.00 10 HOLTRACHEH MANUFACTURING CO, LLC 20 ORRINGTON HE 0447G 
3 23,671.00 10 PENOBSCOT ENERGY RECOVERY co 20 ORRINGTON HE 04474•0160 
1 119.00 10 DRISKO ENTERPRISES INC 20 ORRINGTON HE 0447G•3522 
2 3 9' 1115. 4 8 10 H E SARGENT INC, 20 STILLWATER HE 04489•0433 
1 2,730.00 10 BABINEAU LOGGING 20 WEST ENFIELD HE 04493•0129 
1 208.00 10 BATH MARINE DRAFTSHENS ASSN 20 BATH HE 04530 

1 3,171.00 10 MEDFORD ENTERPRISES 20 WEST BATH HE 04530 
1 45.00 10 HARCOURT & RICE INC 20 BATH HE 04530 

I) 1 1,339.00- 10 HIDCOAST FEDE~A~ CU 20 BATH HE 04530•0780 

I 1 86.00 10 PEROW SUSAN W 20 B:ATH HE 04530•2501 
'Jt 1 311.00 10 HORNING GLORY NATURAL FOODS OF BATH 20 BATH HE 04530•2502 
-....1 1 2211.00 10 PINE TREE ENGINEERING INC. 20 BATH HE 04530•2508 

1 183.00 10 KENNEBEC CO DESIGNERS&CABINETHAKERS 20 BATH HE 04530•2562 
5 574,379.00 10 BATH IRON WORKS CORP; I 20 BATH f:iE 04530·2574 
2 892.00 10 SHARON DRAKE REAL ESTATE INC 20 BATH HE 04530•2607 
1 2211.00 10 PYE RONALD A 20 BATH HE 04530•4004 
1 . 13.00 10 R H RENY INC 20 DAHARISCOTTA HE 04543 
1 1,0112.00 10 LINWOOD D FRASER INC 20 DAMARISCOTTA HE 04543 
1 1 '697. 0 0 10 CHESTER A RICE CO 20 DAMARISCOTTA HE 04543·05&7 
1 2,159.00 10 ADVANCED COMPOSITE ENGINEERING 20 EAST BOOTHB~Y HE 04544·0331 
1 39.00 10 HIDCOAST INTERNET OF DAHARISC IHC 20 NEWCASTLE HE 04 553 
2 18&.50 10 DCC INC 20 NEWCASTLE HE 04553-0397 
1 22.71 10 PEASE SHELLEY D 20 WALDOBORO HE 04572 
1 113.00 10 SCHEIHRIEF KEVIN 20 WALDOBORO HE 04572 
2 394.00 10 SciENCE SOURCE CTHE) 20 WALDOBORO HE 04572·0727 
1 86.00 10 COHEN SAMUEL G. 20 WALDOBORO HE 04572·0910 
2 111.00 10 HAINE WATER UTILITIES ASSOCIATION 20 WALDOBORO HE 04572-0917 
1 46&.00 10 HAINE ANTIQUE DIGEST IHC 20 WALDOBORO HE 04572·1429 
1 184.00 10 CUNNINGHAM WAYNE 20 WALDOBORO HE 04572•5664 
1 123.00 10 BLODGETT WILLIAM B 20 WALDOBORO HE 04572·592:!. 
1 11. DO 10 BRAZIER JR RALPH A 20 WALDOBORO HE 04572·6241 
1 10.00 ~0 HOWARTH LAURIE S 20 WALDOBORO ·.HE 04572·6243 
1 364,00 10 VILLAGE CAR CARE INC 20 WISCASSET HE· 04578·0276 
1 557.00 10 HASLAM JAMES L 20 ELLSWORTH · HE 04605 
1 u.oo 10 MERRILL FURNITURE CO 20 ELLSWORTH HE 04&05·0149 



REPT1 TIIQS4100 HAIHE REVENUE SERVICES PAGE: 16 

DATE: 2000•04•28 IETR ACCOUNTS WITH TOTAL REFUNDS >'" u.oo TIHE: 11.57.18 
WITH IN•DATES BETWEEN 1999·01·01 • 1999•12·31 

TOTAL CD CD CD CD 
AHT TYP NH TYP AD AD ADDR 

REFUNDS NAH ENTITY ADD CITY. ST ZIP 
................. ······---------------------------------------------- ···------------····· . .......... 

2 1 1,<197.00 10 PERKINS ERIC C 20 ELLSWORTH HE 04605·1728 

1 1 290.00 10 PYRAHID ST.UDIOS INC 20 ELLSWORTH HE 0<1605·1938 

2 1 129.00 10 HUE DENISE H 20 ELLSWORTH HE 0<1605•1938 

1 1 2,674.00 10 R F JORDAN & SONS CONSTRUCTION INC 20 ELLSWORTH HE 04605•2635 

2 1 897.00 10 RICHARDS BLAINE A 20 ELLSWORTH HE 0<1605·9722 

2 1 1<;1.00 10 SARGENT WILLIAH R 20 ELLSWORTH HE 0<;605·9725 

1 1 230,00 10 WITHAH FAHILY LIHITED PARTNERSHIP 20 BAR HARBOR HE oo;6o9 

1 1 1,535.00 10 B & W PARTNERSHIP 20 BAR HARBOR HE 0<;609•0012 

2 2 733.00 10 ROBERTS MARGARET L 20 BAR HARBOR HE 0<;609·1<129 

1 1 1<13,00 10 RAINWISE INC 20 BAR HARBOR HE 04609•1812 

2 1 11<1.00 10 HILLER JEFFREY R 20 BAR HARBOR HE 0<1609•1820 

1 2 215.00 10 BAR HARBOR BREWING COMPANY INC 20 BAR HARBOR HE 0<1609•9600 

1 1 87.00 10 EASTERN HAIHE ELECTRIC CO•OP INC 20 CALAIS HE 0<1619 

1 1 487.00 10 C & S CORPORATION 20 CALAIS ME 0<1619 

2 1 12/i,OO 10 CLARK PHYLLIS H 20 CALAIS HE 0<1619•1112 

1 1 99.00 10 KING APPRAISAL SERVICE 20 CALAIS HE 0<1619•1219 

2 1 193.00 10 WILKINSON PETER S 20 CALAIS HE 0<1619·1305 

2 2 133.00 10 DE LEON HD RANDOLFO 20 CALAIS HE 0<1619•1305 

1 1 <1,789.00 10 JOHNSON COHPAHY INC 20 CALAIS HE 0<1619·1620 

2 1 66.00 10 JAHES RHONDA L . 20 CALAIS HE 0<1619•1809 

2 1 132.00 10 STOW JOLENE M 20 CALAIS HE 0<1619•9707 

1 1 239.00 10 ADDED BENEFIT CONCEPTS 20 FRANKLIN HE 01;634·9649 

2 1 239.00 10 BARIL DONALD C 20 FRANKLIN HE Oli634•9802 

1 1 176.00 10 O,N.H, INC & SUBS 20 LUBEC HE 0<1652 

1 1 1,683.00 10 HANSCOH CONTRUCTIOH INC 20 MACHIAS HE 0<1654·9764 

n 1 1 2,530.9<; 10 JASPER WYHAN & SOH INC 20 MILBRIDGE HE oo;65S 
I 1 1 100.00 10 PECTIC SEAFOOD INC 20 HOUHT DESERT HE 0<;660·6529 ,_,, 

cr.: 2 2 713 •. oo 10 GOVE RICHARD E 20 PEMBROKE HE 0<;666 

1 1 132.00 10 GANONG TRUCKING INC 20 PEMBROKE HE 0<;666·97<11 

1 1 3,933,00 10 LAPLAHTS~ LOGGING INC 20 PRINCETON HE 0<1668·0068 

1 1 105.00 10 WOODLAND STUDIOS INC 20 SURRY HE 0<;68<1•9713 

1 1 68.00 10 SEVERSON HAND & NELSON PA 20 HOULTON HE 0<;730 

1 1 1,388,00 10 SUSSHAN H D & ABOULEISH H D P A 20 HOULTON HE oo;no 

1 1 161.00 10 HAIRWORKS STUDIO INC 20 HOULTON HE oo;no 

1 2 670.00 10 D B J HCGUIRE INC 20 HOULTON HE 0<1730 

1 1 19.37 10 CLEARY & GORDON PA 20 HOULTON HE 0<1730 

1 1 l, 180.00 10 YORK FORD SALES 20 HOULTON HE 0<17S0•0100 

2 1 223.00 10 GOODWIN RICHARD L 20 HOULTON HE 0<1750·0277 

1 1 2,82<1.00 10 STEELSTONE INDUSTRIES INC 20 HOULTON HE 0<1730•0280 

1 2 75.00 10 BARNES LAW OFFICE 20 HOULTON HE 0<1730•0397 

1 1 1,487.00 10 GARDINER NURSING HOME, INC. ~0 HOULTON HE 0<1730·0520 

1 2 f,O ,706,00 10 SMITH & WESSON CORP 20 HOULTON HE 0<1730·0765 

1 1 3G2.00 10 BUILDING ETCETERA INC 20 HOULTON HE 0<1730•09<19 

2 2 2,731.00 10 HURD JILL 20 HOULTON HE 0<1730·1701 

2 1 760.00 10 JORDAN PHILIP K 20 HOULTON HE 0<1730·1709 

2 1 1,608,00 10 NEGRI ALFRED J 20 HOULTON HE oo;ho-2112 

1 2 855.00 10 HATFIELD REALTY SERVICE INC 20 HOULTON HE Dli730·2122 

1 1 185.00 10 B~OCKWAY ASSOCIATES INC 20 HOULTON HE 01;730•2122 

1 5,211.00 10 QED OPTICAL, INC, 20 HOULTON HE Oli730•2122 
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HAIHE REVENUE S'ERVICES 
JETR ACCOUNTS WITH TOTAL REFUNDS >• t1.00 

WITH IH•DATES BETWEEN 1999·01•01 • 1999·12·31 

TOTAL CD 
AHT TYP HH 

REFUNDS HAH ENTITY 
-----------------------··············-············-·-

48.00 10 COWPERTHWAITE ALBRO 
146.00 10 CYR & SOHS REPAIR 

1,550.00 10 HOGAN TIRE IHC 
65.00 10 DUFF CARL A 

551.00 10 CHIROPRACTIC CORP OF H HAIHE 
2,448.00 10 S H NEVERS IHC 
5,111.77 10 PH KELLY IHC 
4 1 095.00 10 SULLIVAN LOGGING INC 

54,100,00 10 J PAUL LEVESQUE & SONS IHC 
3,517.00 10 PINES HEALTH SERVICES 

&8 1 024.00 10 CONTROL DEVICES INC 
1,233,00 10 CARIBOU COUNTRY CLUB 
5,124,00 10 AROOSTOOK COUNTY FEDERAL SAVINGS & LOAH ASSOCIATION 
1 1 330.00 10 COUNTY FEDERAL UHIOH CTHE) 

86.00 10 JEPSON FINANCIAL ADVISORS PA 
1,086,00 10 P L WILLEY CO AGWAY 
1,120,00 10 BOIS DAAQUAH INC 
7,127.00 10 CHOPPER ONE INC 
1,027.00 10 NORTHERN HAINE GENERAL HOSPITAL 

804.00 10 LEBOEUF PHILLIP 
3,059.00 10 LUCERNE FARHS IHC 

78,00 10 OAK. LEAF SYSTEHS INC 
2,129.00 10 LOUIS PARADIS INC 

23,8&0.00 10 NORTHLAND FROZEN FOODS INC & SUBS 
29&.00 10 DANNY PLOURDE TRUCKING INC 

1,732.00 10 PLOURDE ROBERT 
1,783,00 10 BOSSE DENIS 
1,100.00 10 HCBREAIRTY CARNEY 
1,707.00 10 FORT KEHT GOLF CLUB 

124.00 10 PELLETIER FLORIST 
421.48 10 RIOUX TIHOTHY 

1,609.00 10 FORT KEHT FEDERAL CREDIT UNION 
2,925.00 10 NADEAU LOGGING INC 

111.00 10 PELLETIER GORDON 
4,158.00. 10 HORRIS· LOGGING INC 
1, 559. oo,. 1 10 ROY T, INC 
2,231.00 10 GUIHOHD JR ALBERT 

571. o 0 lD CORRIVEAU ROBBY 
444.00 10 DUBAY HELSOH S 

1,295.00 10 D PLOURDE LOGGING INC 
277.00 10 PINETTE DANA H 

2,280,00 10 AHDERSOH FAHILY TREE FARHS 
3,829~00 10 ROUSSEL A & ROUSSEL L PTHRS 

1,345,165.01 10 FRASER PAPERS IHC 
96,508.00 1.0 FRESH WAY IHC 

1,430,00 ~0 NEVERS CORP 
1,215.00 10 WILLIGAR RANDY 
10,2~9.00 10 HAIHE HUTUAL FIRE IHS CO 
10,460.&7 10 NORTHEAST PACKAGING CO 

CD 
TYP AD 
ADD CITY 

20 HOULTON 
20 HOULTON 
20·· HOULTON 
20 HOULTON 
20 HOULTON 
20 HOULTON 
20 ASHLAND 
20 ASHLAND 
20 ASHLAND 
20 CARIBOU 
20 CARIBOU 
20 CARIBOU 
20 CARIBOU 
20 CARIBOU 
20 CARIBOU 
20 CARIBOU 
2 0 CLATON LAKE 
20 EAGLE LAKE 
20 EAGLE LAKE 
20 EAGLE LAKE' 
20 FORT FAIRFIELD 
20 FORT FAIRFIELD 
20 FORT KEHT HAINE 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT 
20 FORT KENT HILLS 
60 ISLAND FALLS 
20 HADAWASKA 
20 HADAWASKA 
20 HARS HILL 
20 HEW LI.HERICK 
20 PATTEN 
20 PRESQUE ISLE 
20 PRESQUE ISLE 

PAGE: 17 
·TIHE: 11.57.18 

CD CD 
AD ADDR 
ST ZIP 

HE 04730·2124 
HE 04730•2323 
HE 04730·3001 
HE 04730·3014 
HE 04730·3727 
HE 04730·9402 
HE 04732•0288 
HE 04732·0638 
HE 04732·0749 
HE 04736 
HE 04736 
HE 04736·0633 
HE 04736•0808 
HE 04736·1944 
HE 04736•2127 
HE 04736·3430 
HE 047S7 
HE 04739 
HE 04739·0310 
HE 04739·0347 
HE 04742·0510 
HE 04742·1115 
HE 04743 
HE 04743 
HE 04743 
HE 04743 
HE 04743·0011 
HE 04743•0131 
HE 04743·0436 
HE 04743•1019 
HE 04743·1230 
HE 04743·1306 
HE 04743·1340 
HE 04743•9502 
HE 04743•9503 
HE 04743•9513 
HE 04743·9707 
HE 04743·9738 
HE 04743·9802 
HE 04743•9803 
HE 04744·0043 
HE 04747·9801 
HE 04756·0197 
HE 0475&•1229 
~E. 04758·0390 
HE. 047&1·9999 
HE 047&5·0536 
HE 04769 
HE 04169 



REPT1 T"QS4100 HAINE REVENUE SERVICES PAGE: 18 

DATEr 2000•04•211 IETR ACCOUNTS WITH TOTAL REFUNDS >• n .oo TIME: 11.57.18 
WITH IN•DATES BETWEEN 1999·01•01 • 1999·12·31 

TOTAL CD CD CD co 
AHT TYP NH TYP AD AD ADOR 

REFUHDS NAH ENTITY ADD CITY ST ZIP . . 
----····--------------------------- ---·----------------------------------------------·· ----------

1 73&.00 10 PERRYS 'INC 20 PRESQUE ISLE HE Oli169 

1 59.00 10 NORTHERN LIGHTS HOTEL 60 PRESQUE ISLE t1E 01i769 

1 326.00 10 AGWAY INC '20 PRESQUE ISLE HE Oli7&9 

2 11,4&&.00 10 FIRST CiriZENS BANK 20 PRESQUE ISLE HE 04769·0231 

2 10,397.00 10 HAINE POTATO GROWERS INC 20 PRESQUE ISLE HE Oli769•0271 

1 245.00 10 B R SHITH ASSOCIATES INC 20 PRESQUE ISLE HE Oli7&9·0~08 

1 li89.00 10 HARDING ALAN F 20 PRESQUE ISLE HE Oli7&9•0427 

1 78&.00 10 PRESQUE ISLE COUNTRY CLUB 20 PRESQUE ISLE HE Oli769·07~2 

1 &9.00 10 TOTH JEAN L 20 PRESQUE ISLE HE 04769·12~7 

1 17.00 10 WALKER ROLLAN. W 20 PRESQUE ISLE HE 047&9•1287 

1 87.00 10 CHAHBERS RODNEY E 20 PRESQUE ISLE HE 0~769·1~67 

2 27,379.00 10 CAVENDISH FARHS OPERATIONS INC 20 PRESQUE ISLE HE Oli769•1818 

1 5&1. 00 10 CAVENDISH FARHS OPERATIONS INC 20 PRESQUE ISLE HE 04769•1818 

1 3,201.00 10 HIC VOH LLC 20 PRESQUE ISLE HE Dli7&9•220 I 

1 158.00 10 BARRESI FINANCIAL INC 20 PRESQUE I~LE HE 047&9•23~5 

2 1 173.00 10 THOMPSON ROBER.T P 20 PRESQUE ISLE HE 047&9·2~51 

2 2 4&1. DO 10 JOHHSOH MARGARET T 20 PRESQUE ISLE HE 04769•2920 

1 2 1,708.00 10 ACADEMY GENERAL DENTISTRY 20 PRESQUE ISLE HE 04769·31 03 

1 2 5,003.35 1 0 RF CHAMBERLAND, INC. 20 SAINT AGATHA HE 04772•0188 

1 1 320.00. 10 NABORHOOD STORE 20 SAINT AGATHA ' HE 04772· 0302 

2 1 333.00 10 BYCENSKI·FRANK W 20 SAINT AGATHA HE 04772 •0302 

2 1 822.00 10 OUELLETTE SHAWN R 20 SAINT AGATHA HE 04772·0305 

1 1 2,735.00 10 S • H ENTERPRISES INC 20 ALLAGASH HE 04774 

1 1 1.980.00 10 LOUVER LOGGING INC 20 SAINT FRANCIS HE 04774·9701 

1 1 5,263.00 10 J J BOUCHARD INC 20 VAN. BUREN HE Oli785 

n 2 1 1,024.00 10 LAPLANTE RICHARD P· 20 VAN BUREN HE 04785·01~3 

I 
0'\ 1 1 31i.33 10 GEORGE F SHEEHAN INC 20 VAN BUREN HE 04785·0255 

0 1 1 297.00 10 ROBIN'S PIZZA & SUBS 2·0 VAN BUREH HE Oli785•1335 

2 1 ,1,048.00 10 PARENT RUDOLPH F 20 VAN BUREN t1E 04785·9803 

1 1 133.50 10 LIMESTONE BOARDING HOHE ASSOCIATES 20 ROCKLAND HE 04111i1 

1 1 549.00 10 IHAGIHEERING INC 20 ROCKLAND HE 04841 

1 2 1,282.00 10 ELECTROTECH INC 20 ROCKLAND HE 041141 

1 1 3~5.00 10 CAFE MIRANDA 20 ROCKLAND HE Olialil 

1 1 372.00 10 TEA PRINTERS & PUBLISHERS 20 ROCKLAND HE OliBii1 

1 1 711i.OO 10 HIDCOAST INTERNET SOLUTIONS 20 ROCKLAND HE Oli81i1 

1 2 102,51il.OO 10 FHC CORP & COHB GRP 20 ROCKLAND HE Oli841 

2 2 ~9t;.OO 10 CLOUGH STEVEN E 20 ROCKLAND HE 0~81i1 

2 2 102.00 10 CHARTRAND PAUL H 20 ROCKLAND HE 0~81i1 

1 3 4,411.00 10 STEEL PRO INC 20 ROCKLAND HE 0~841·0~~9 

1 2 270.00 10 KANGAS & KANGAS 20 ROCKLAND HE 0481i1·0683 

1 2 2,2&8.00 10 HANSET HARINE SUPPLY CO. INC. 20 ROCKLAND HE O~llli1•0709 

1 3 7,300.00 10 OAK ISLAND SEAFOOD INC 20 ROCKLAND HE Oli81i1•09~7 

2 1 121.00 10 CARVER RICHARD A 20 ROCKLAND HE 0~841·122~ 

1 1 894.00 10 FLINT ENTERPRISES INC 20 ROCKLAND HE 0~841·28~3 

2 1 74.00 10 KING KRISTINA 20 ROCKLAND HE. ~~ 8~ 1•330~ 

1 1 108.00 1 0 GIFFORD NANCY & ELAINE MCNEILLY PTN 20 ROCKLAND HE·.Oii81i'l•33~~ 

1 2 19,021.00 so FISHER ENGINEERING 20 ROCKLAND HE 0~8~1·3523 

1 2 3&1i.OO 10 ROCKLAND AHIHAL HOSPITAL LLP '20 ROCKLAND HE 04841•5513 

1 133.00 10 LAKESHORE INN 20 ROCKLAND ME 04111i1•S705 



REPTI THQSUOO HAINE REVENUE SERVICEs· PAGE: 19 
DATE: 2000•04•28 IETR ACCOUNTS WITH TOTAL REFUNDS )m $1,00 TIHE: 11.57.18 

WITH 'IN•DATSS BETWE.EN 1999·01·01 • 1999·12·31 

NO TOTAL. CD CD CD CD 
OF AHT TYP NH TYP AD AD ADDR 
REF REFUNDS NAH ENtiTY ADD CITY ST ZIP 

--------------- --------------·-·····--·---------------------------- ···-------·--------- ----------
2 1,.310.00 10 ALLEN AGENCY 20 CAHDEN HE 0~8~3 

·2 492.00 10 RANKIN'S INC 20 CAHDEN HE 0~8~3 

1 36.00 10 HARBORSIDE CONSULTANTS, INC. 20 CAHDEN' HE 0~80 
2 2,118.00 10 WAYFARER HARINE CORPORATION 20 CAHDEN HE 0~80 
1 45.00 10 EDELWEISS EDITIONS INC 20 CAHDEN HE 0~8~3 

1 ·1,228.00 10 APOLLO TANNING LTD 20 CAHDEN HE 0~8~3 

2 3,653.00 10 FRENCH & BRAWN INC 20 CAHDEN HE 0~8~3·0176 

1 42.00 10 SWASEY BALLOU TAHARA S 20 CAHDEN HE 0~8~3-0278 

1 475.00 10 BEREZ PAUL D 20 CAHDEN HE 0~8~3·0~16 

2 14&.00 10 .BALDWIN ROBERT F 20 CAHDEN HE oa~3-o5s2 
1 &3. 00 10 WILLIAHS & VAN STEENBERG CPA S LLC 20 CAHDEN HE 0~8~3·08~2 

1 u.oo 10 DENNETT WILL H 20 CAHDEN HE 0~8~3·1052 

2 10,548.00 10 TIBBETTS INDUSTRIES INC ·2o CAHDEN HE 0~8~3·1096 

2 735.00 10 CONOVER DAVID G 20 CA11DEN HE 0~8~3·1203 

2 2,70&.00 10 ANIHATED IHAG"ES INC' 20 CAHDEN HE 0~8~3·1307 

1 83.00 10 POTE KENNETH G 20 CAHDEN HE 0~8~3·1~1~ 

1 28.00 10 HERSOH BESSIE H 20 CAHDEN HE 0~80·182~ 
1 70.07 10 DERBYSHIRE HARTHA 20 CAHDEN HE 0~8~3·190~ 

1 119.00 10 HAINE COAST CONSTRUCTION CORP 20 CAHDEN HE 0~8~3·1906 

1 67 .oo 10 FILIP KATHRYN I 20 CAHDEN HE 0~8~3·1907 

1 4.85. 00 10 WITJ!AH GARY E· 20 CAHDEN HE 0~8~3·1919 

1 110.00 10 JDHNSONS ABORICULTURE 20 CAHDEN HE 0~8~3·1925 

tJ 1 313.00 10 ENVIRONMENTAL RECREATION GROUP INC 20 CAHDEN HE 048~3·19~9 

I 1 758.00 10 HARBOR AUDIO•VIDEO INC 20 CAHDEN HE 0~8~3·1959 
~. 1 80.00 10 L 0 GROSS & S~N INC 20 CAHDEN HE oa~3·2l11 

1 53.00 10 GLASS CHRISTOPHE C 20 CAHDEN HE OH~3·2210 
1 336.00 10 MERRILL ROBERT N 20 GLEN COVE HE 0~8~&·0189 

1 44.00 10 NICKLES RONALD R 20 OWLS HEAD HE 0~85~·0093 

1 29~.00 10 ROSS III FRANK E 20 OWLS HEAD HE 0~85~·3107 

2 s,87l.OO 10 OVERLOCK DWIGHT L 20 OWLS HEAD HE 0~85~-3~12 

1 1~5.00 10 DARNELL DAVI~ W 20 OWLS HEA"D HE 0~85~·970~ 

2 194.00 10 HYSTROH HARK A 20 OWLS HEAD HE 0~85~·9720 

1 14.00 10 HOTCH HARILYN L. 20 OWLS HEAD HE 0~854·9801 

1 :57.00 10 WINDHORSE INC 20 ROCKPORT HE 0~856•0898 

1 7,261.00 10 SAHOSET RESORT INVESTORS 20 ROCKPORT HE 0~856·3816 

2 150.00 10 LAURITA, INC 20 SPRUCE HEAD HE 0~859·9615 

1 329.00 10 LUCE JOANN 20 UNION HE 0~8&2 

1 29,117.00 10 HID STATE HACHINE PRODUCTS INC 20 WINSLOW HE 04901 
. 1 1,52&,00 10 PLEAU ENTERPRISES NO ONE INC 20 WINSLOW HE 0~901 

1 271.0 0 10 DAVIAU JABAR + BATTEN 20 WATERVILLE HE 0~901·5~25 

1 522.00 SO FASTWASH INC 20 WATERVILLE HE 0~901·5530 

1 173.00 10 G & A INC 20 WATERVILLE HE 0~901·5533 

2 718.00 10 ST FRANCES DESALES FED CR UNION 20 WATERVILLE HE OH01•&015 
1 253.00 10 R PARKHURST•$ SILVERSTEIN PTNRS 20 WATERVILLE HE 0~901•6133 

2 12.~95.00 10 C F HATHAWAY ~ CO 20 WATERVILLE HE 0~901·&5~8 

1 73.00 10 H E HURDOCK CO INC . 20 WATERVILLE ·.HE 0~901·6602 

2 29.6. 00 to WATERVILLE DENTAL LAB INC 20 WATERVILLE · HE 0~901•6611 

1 338,00 10 CENTURY.21 NASON REALTY INC 20 WINSLOW HE 0~90.1·70~5 

1 ~72.00 IO BIG G1 S DELI CA 11AINE CORP> 20 WINSLOW HE 0~901·9~12 



REPTI THQSUOO HAlHE REVENUE SERVICES PACE: 20 

DATE: 2000•04•28 BETR ACCOUNTS WITH TOTAL REFUNDS >" u.oo TlHE: 11.57.18 

WITH IN•DATES BETWEEN 1999·01·01 . 1999•12•31 

CD TOTAL CD CD CD CD 

TYP ID AHT TYP NH TYP AD AD ADDR 

ID REFUNDS NAH ENTITY ADD CITY ST ZIP 

--------------- -------------------·---~-------------~-----------··· 
...... ~~·-·········· ·-········ 

1 3 1,643.00 10 G H H AGENCY INC 20 WATERVILLE HE 0~903 

1 2 1,179.37 10 DIRIGD ENGINEERINa 20 WATERViLLE HE 0~903 

1 3 88.00 10 GHH AGENCY PORTLAND INC 20 WATERVLLLE HE 04903 

1 1 579.00 10 CHARLES B DAVIS CD INC . 20 WATERVILLE HE 0~903•0058 

1 2 27,510.00 10 HAINE BIOLOGICAL LABORATORIES INC 20 WATERVILLE HE 0~903·0255 

1 1 62.00 10 WHEELER & AREY PA· 20 WATERVILLE HE 0~903·0376 

1 2 1,099.00 10 RDHAD CDHPANY 20 WATERVILLE HE 0~903·0~00 

1 2 7,372.00 10 ~RAPHIC COLOR SERVICE INC 20 WATERVILLE HE 0~903•0558 

1 2 1,108.00 10 THDHPSDN VDLKSWAGDN INC 20 WATERVILLE HE 0~903·0685 

1 2 8,433.0,0 10 WATERVILLE WINDOW CD INC 20 WATERVILLE HE 04 903. 072~ 

1 1 15,159,00 10 AVIAN FARHS USA INC 20 WATERVILLE HE 0~903·18q 

1 1 409.00 10 C + J CORPORATION 20 PORTLAND HE 04904 

2 1 328.00 10 WOOLEY DAVID D 20 ALBION HE OH10·9712 

1 1 2,646.00 10 STATE SAND & GRAVEL INC 20 BELFAST HE 04915 

1 1 39.00 10 ARHSTRDNG ROO~ING INC 20 BELFAST HE 04915 

1 2 8,860,00 10 PEHOBSCOT SHORES ASSOCIATION 20 BELFAST HE OH15 

1 1 122.00 10 A~GUST C SCHWENK H D P C 20 BELFAST HE 0~915 

1 1 5,311.00 10 HARBORSIDE ENTERPRISES LTD 20 BELFAST HE 04915·0346 

2 2 2.~~4.00 10 HAHHDND CLI~TON K 20 BELGRADE HE 0~917 

1 2 3,~35.00 10 HAHHDND LUHBER CO 20 BELGRADE HE 0~917•0500 

2 1 3,375.00 10 FRIGON DENNIS W 20 CARATUNK HE 0~925•0099 

1 2 16,227.00 10 FORHTEX INC 20 CLINTON HE 9~927•0070 

1 1 506.00 10 SEAHA~'S HAHUFACTURING INC C/O RICHARD SEAHA 20 CORINNA HE 0~928·0~39 

1 1 1,383.00 10 HCKEHHEY HACHIHE & TOOL &b CORINNA HE 0~928•9802 

1 1 1,307.62 10 S + G CONSTRUCTION IHC 20 DETROIT HE 0~929•0219 

n 1 1 3,855.00 10 FAYSCDTT 20 DEXTER HE 0~930 •0273 

I 2 1 186.00 10 WITHAH CARLA R 20 DEXTER HE 0~930•1272 
C\ 2 1· 2i025.00 10 CHABOT PHILIP A 20 DEXTER HE 04930·2038 
(-..) 

2 1 128.00 10 CLUKEY ROGER T 20 DEXTER HE 0~930•2558 

1 3 3,605.00 10 SHERIDAN CORP CTHE) 20 FAIRFIELD HE 0~937 

1 3 5,70~.00 10 SHERIDAN CONSTRUCTION CORP CTHE) · 20 FAIRFIELD HE 0~937 

1 1 89.00 10 L H VIOLETTE CD IHC 20 FAIRFIELD HE 04937•0059 

1 1 2,093.00 10 PLUH CREEK TIHBER COHPAHY LP 20 FAIRFIELD HE 04'937•3309 

2 1 273.00 10 HDGA JDSEPHIHE.A 20 FARHINGTDH HE 0~938·0310 

'1 1 3,695.00 lO FRAHKLlH SAVINGS llAHK & SUB 20 FARHIHGTOH HE 0~938·0825 

1 1 2~2.00 11 FARHIHGTDH FARHERS UHIDN 20 FARHINGTDH HE 0~938•1906 

2 1 441.00 10 HUFF DAHA E 20 WELLINGTON ·HE 0~9~2·8507 

1 1 4,202.00 10 FARRIH BROS & SHITH INC 20 HARHDHY HE 0~9~2-9501 

1 2 59,535.16 10 IRVING TANNING CDHPANY 20 HARTLAND HE 0~9~3·9621 

2 1 10~.00 10 CURTIS PATSY A 20 HARTLAND HE 0~943·9754 

1 1 5,~32.00 tO JACKHAN LUHBER INC 20 JACKHAH HE 04945·0~25 

1 3 71,755,00 10 HOOSE RIVER LUHilER CO 20 JACKHAN HE 04945•045~ 

1 1 7,785,00 10 FARHIHGTDN CHIPPING ENTERPRISES INC 20 JACKHAN HE 049~5-0489 

1 2 16,058.00 10 UNITED KINGFIELD BANK .20 KINGFIELD HE 0~9~1 

1 1 21,696.00 10 SUGARLOAF HTN CORP & SUBS 20 CARRABASSETT VALLEY HE 049~7 

1 1 151;oo 10 TIHBER EXPRESS TRUCKING 20 KINGFIELD HE .0~91i7 
1 1 ~2.00 10 KINGFIELD WDDDSHAH THE 20 KINGFIELD H~ o~;li7·9ao1 

1 2 346,750.62 10 HADISDN PAPER INDUSTRIES 20 HADISOH HE 0~950•0129 
1 '2 160.00 10 HADISDH AHSDH CDHHUHITY FCU 20 HADISDH HE 0~950·02~9 
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DATE: 2DDO·D~·28 BETR ACCnUNTS WITH TOTAL REFUNDS >• t1,00 TIHE: 11.57.18 
WITH IN•DATES BETWEEN 1999•01·01 ··1999•12•31 

CD NO TOTAL CD CD CD CD 

TYP ID OF AHT TYP NH TYP AD AD ADDR 

ID ENTITY REF REFUNDS HAH ENTITY ADD CITY ST ZlP 

--------------· ----------------------------·-··--··-················ ---·-··············· ........... 
1 3,1~&.00 10 HANSON GUY E 20 HDNROE HE 0~951 

1 330.00 10 DOAK DAVID C 20 HONROE HE 0~951·0665 

1 330,00 10 CHAHBERLAIN BRUCE E 20 HONROE HE 0~951·3026 

l 220.00 10 BLOCK ANDREW H 20 HONROE HE 0~951·3703 

1 440.00 10 HACKD BERNARD 20 HDNROE HE 0~951·3705 

1 1,480,4& 10 SYSCO FOOD SERVICES OF N E lHC 20 NEWPORT HE 0~953 

1 1,153,00 10 HARTLEYS 20 NEWPORT HE 0~953·0038 

1 3,241.00 10 VIC FlRT.H HFG, INC. DBA BANTON PRECIS 20 NEWPORT HE 0~953·1130 

l t,a&5.oo 10 CROSBY MICHAEL 20 NEWPORT HE 0~953•1137 

l 36.00 10 LANCASTER SHAWN L 20 NEWPORT HE 0~953·9553 

l 9111.00 10 RALP~ HCNAUGHTDN CONSTRUCTION IHC 20 NEWPORT HE 0~953·956~ 

1 935.00 10 R A PARADIS + SOH INC 20 NEWPORT HE 0~953·956~ 

l 311.00 10 NEWPORT INDUSTRIAL FABRICATION IHC 20 NEWPORT HE 0~953·9802 

l 3,190.30 10 HATTINGLY PHILLIP P 20 NORTH AHSOH HE 04958·9601 
l . 172.10 10 FUTURE FORESTS INC 20 NORTH VASSALBORO HE 0~962·0117 

5 ~.uo.oo tO INDUSTRIAL HETAL RECYCLING IHC 20 OAKLAND HE 0~963 

1 500.00 10 ~EIGHTON TOBY V 20 OAKLAND HE 0~963 

1 72.00 10 VALLEY DISTRIBUTORS INC 20 OAKLAND HE 0~963-oooe 

2 538.00 10 TRUE'S .INC 20 OAKLAND HE 0~963·0100 

1 948.00 10 OAKLAND SHEET HETAL INC 20 OAKLAHD HE 0~963·0158 

l 42.00 10 SUPERIOR CONSTRUCTION SERV INC 20 OAKLAND HE 0~963·0175 

1 47.00 10 K D DISPLAY & DESIGN INC 20 OAKLAND HE 0~963•0250 

1 87.00. 10 HIGGINS RUTH G 20 OAKLAND HE 0~963·0296 

,--. 2 534.00 10 HIGGINS & ROWELL AGEHCY IHC 20 OAKLAND HE 0~963·0369 

. ' l 20.00 10 KERR JOHN D 21) OAKLAND HE 0~963·~9~0 
I 

~ l 243,00 10 NET PACK SYSTEHS INC 20 OAKLAND HE 0~963•5019 
•,..J 

l 48.00 10 WANDS ANTHONY J 20 OAKLAND HE 0~963•5028 

1 2,508.00 10 PITTSFIELD WOOLEN YARNS CO IHC 20 PITTSFIELD HE 0~967 

2 552.00 10 HAINE FEHCE CD 20 PITTSFIELD HE 0~967 

l uo.oo 10 BAILEY CHARLES L 20 PITTSFIELD HE 0~967 

l 1,020.00 10 HOORHEAD JAHES D 20 PITTSFIELD HE 0~967-00H 
l 656.00 10 WELCH DAVID H 20 PITTSFIELD HE 0~967·0375 

1 242.00 10 BURKY E A & HC'CARTHY JR R W PTNRS 20 PITTSFIELD HE 0~967·05~9 

1 4,235.00 10 KLEINSCHMIDT ASSD 20 PITTSFIELD HE 0~9&7·0576 

l 49,691.00 10 CIANBRO CORPORATION 20 PITTSFIELD HE 0~967·1000 

1 2.l7LOO 10 EXIT 38 20 PITTSFIELD HE 0~967·1305 

1 133.00 10 PAUL K WEST DC PA 20 PITTSFIELD HE' 0~967·1~29 
l l ,261.00 10 FROST'S HDBIL ,SERVICE 20 PITTSFIELD HE 0~967•9725 

1 256.oo· 10 HORTON LARRY & JASON HDRTOH PTHRS 20 PITTSFIELD HE 0~967•9731 

l 104.00 10 DUPLISEA ROBERT 20 PITTSFIELD HE 04967·9801 
1 1,023.00 10 D C HDRTDH & SONS INC 20 RAHGELEY HE 0~970·0310 

l 29,264.00 10 ROBBINS LUHBER INC 20 SEARSMONT HE 0~973·0009 

l 849,00 10 SHEHBERG USA INC 20 SEARSPORT HE 0~97~ 

1 256.00 10 LARUE HOWARD A 20 SEARSPORT HE 0497~·0072 

1 774.00 10 HAHILTON HARIHE INC 20 SEARSPORT HE.0~97~·0227 

1 135.00 10 DELONG HARlE A 20 SEARSPORT H·E 0~97~·0332 

1 550.00 lq TOZIER DALE 20 SEARSPORT HE 0497~·0~69 
1 112.00 10 BROWN ROGER A 20 SEARSPORT HE 0~97.~·0602 

l 407.00 10 RHUHB LINE INC 20 SEARSPORT HE 0~97~·33ll 



REPTr THQSIIi,OO HAINE REVENUE SERVICES PAGE: 22 

DATE: ZOOO•OIIi•28 BETR ACCOUNTS WITH TOTAL REFUNDS ):z tl. 00 TIHE: 11.57.18 
WITH IN·DATES BETWEEN 1999·01·01 . 1999·12·31 

CD NO TOTAL CD CD CD CD 

TYP ID OF AHT TYP HH TYP AD AD ADDR 

ID ENTITY REF REFUNDS HAH ENTITY ADD CITY ST ZIP 
................... -~-----------------------------------···--·J·······- ------~------------- ----------

1 1 1,312.00 10 KINNEY'S COH~TRUCTIOH, INC. 20 SEARSPORT HE 0~974·3521 

2 2 3,979.00 10 CAHEROH HADELEIHE 20 SEARSPORT HE 04974·3959 

1 1 25.00 10 PERKINS TOWNSEND & SHAY 20 SKOWHEGAN HE 04976 

1 2 36,343.00 10 SKOWHEGAN SAVINGS BANK 20 SKOWHEGAN HE 04976•0250 

1 1 27,951.00 10 RICHARD CARRIER TRUCKING INC 20 SKOWHEGAN HE 0~97&• 071 B 

1 1 4,073.00 10 NORTHERN HAINE HAULING INC 20 SKOWHEGAN HE 04976·0753 

1 1 14,789.86 10 CARRIER CHIPPING INC 20 SKOWHEGAN HE 04976·0886 

1 1 2,289.00 10 A S & C B GOULD INC 20 SKOWHEGAN HE 04976·9751 

1 1 1,225.00 10 CORNVILLE CONSTRUCTION INC 20 SKOWHEGAN HE 04976•9801 

2 1 74.00 10 HCKILLIP GREGORY A 20 STOCKTON SPRINGS HE 04981·0476 

2 1 445.00 10 BENSON JOYCE 20 TROY HE 04987 

1 1 1,31~.00 10 HATAHIS GOLF COURSE 20 VASSALBORO HE 04989·9757 

1 1 1,240.34 10 CARVEL CORPORATION 20 FARMINGTON CT 06032·2502 

1 2 15,180.00 10 AHES MERCHANDISING CORP 20 ROCKY HILL CT 06067·2550 

1 1 956.00 10 TRAVELERS CTHEl 20 HARTFORD CT 06183 

1 1 15.00 10 TRAVELERS ASSET FUNDING CORP 20 HARTFORD CT 06183·0001 

1 1 448.00 10 TRAVELERS CASUALTY AND SURETY COMPANY 20 HARTFORD CT 06183.0 0 01 

1 4 12,680.00 10 LANE CONSTRUCTION CORPORATION 20 HE RIDEN CT 06450•6006 

1 1 5,34&.00 10 S G HARIHO CRANE SERV INC 20 MIDDLETOWN CT 06457•0246 

1 4 33,791<.00 10 PITNEY BOWES CREDIT CORP 20 SHELTON CT 061<8~·~301 

1 2 225,510.00 10 IBH CREDIT CORP 20 SOUTHBURY CT 06488•8159 

1 2 596,761<.00 10 GREAT SPRING WATERS OF AMERICA, INC. 20 GREENWit:H CT 06830•5091 

1 1 &,225.62 10 C H ALHY & SOH INC 20 GREENWICH CT 06831·2551 

1. 1 100,458.00 10 GENERAL ELECTRIC CREDIT CORP OF TN 20 STAMFORD CT 06902·12~7 

1 1 1<51. 00 10 GENERAL ELECTRIC CAPITAL CORP 20 STAHFORD CT 06902•1247 
(') 1 2 5,185.00 10 STAR GAS. PROPANE LP 20 STAMFORD CT 06912·00 11 

' 1 2 759,035.00 10 CHAHPIOH INTERNATIONAL CORP 20 STAMFORD CT 06921•0001 
C\ 
~ 1 4 2,157.00 10 LECHTERS HAIHE INC 20 HARRISON NJ 07029 

1 3 ,65,084.00 10 HEWCOURT. LEASING CORP 20 PARSIPPANY NJ 07054 

1 3 11,083.00 10 ADP INC EHPLOYER SERVICE DIV. 20 PARSIPPANY NJ 07054 

1 3 12,'687.00 10 HEWCOURT COHHERCIAL FINANCE CORP 20 P'ARSIPPAHY NJ 07054 

1 3 97,656.75 10 NEWCOURT COHHUNICATIOHS FINANCE COR 20 PARSIPPANY HJ 07054 

1 1 14,412.00 10 NCR CREDIT CORPORATION 20 PARSIPPANY NJ 07054 

' 1 1 37,742.00 10 PICKER FINANCIAL GROUP LLC 20 PARSIPPANS NJ 07054 

1 2 29,051<.00 10 HEWCOURT FINANCIAL USA, INC. 20 PARSIPPANY NJ 07054 

1 1 137.00 10 LEASE PARTNERS INC. 20 PARSIPPANY NJ 07054 

1 5 11,01(o,OO 10 ORIX CREDIT ALLIANCE INC & AFF 20 SECAUCUS NJ 07096 
1 3 3,474.00 10 ITO CORP OF HEW ENGLAND 20 JERSEY CITY NJ 07302·3051 

l 1 109,396.00 10 CYTEC PLASTICS IHC & ROHACRYL INC 20 WEST PATERSON NJ 07424 

1 3 92,485.00 10 RITE AID OF MAINE INC 20 UPPER SADDLE RIVER NJ 07458 

1 1 90.00 10 N E RESTAURANT COMPANY INC 20 UPPER SADDLE RIVER NJ 07458 
1 2 753,00 10 MANUFACTURERS HANOVER WHEELEASE INC 20 UPPER SADDLE RIVER NJ 07458 
1 1 27.00 10 EASTERN MOUNTAIN SPORTS INC 20 UPPER SADDLE RIVER NJ 071<58 
l 4 25,407.00 10 CHEP USA 20 UPPER SADDLE. RIVER HJ 07458 
1 1 286.00 10 HARLIN LEASING CORPORATION 20 UPPER SADDLE RIVER NJ 074511 
1 1 239.00 10 A E STORES COMPANY 20 UPPER SADDL~ RIVER Nj·o745a· 
1 3 437.00 so MITCHELL INTERNATIONAL 20 UPPER SADDLE RIVER NJ 071<58 
1 3 1,971.00 10 WORLD KITCHEN INC 20 UPPER SADDLE RIVER NJ 071<58 
1 2 2,684.00 10 B DALTON BOOKSELLER INC 20 UPPER SADDLE RIVER NJ 071;58 
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DATE: 2000·0~·28 BETR ACCOUNTS WITH TOTAL REFUNDS >• $1,00 TIHE: 11.57.18 
WITH IH·DATES BETWEEN 1!199·01•01. • 1999•12·3.1 

CD HO TOTAL CD CD CD CD 

TYP ID OF AHT TYP HH TYP AD AD ADDR 

ID ENTITY REF REFUNDS HAH ENTITY ADD CITY ST ZIP 

·······-------- --····--------------------------------------~------- -----·-·-··········· ............ 
1 ~.s:so.oo 10 BARNES & NOBLE BOOKSELLERS IHC 20 UPPER SADDLE RIVER HJ 07~58 

2 &1,879.00 10 UHIOH CAHP CORP 20 WAYHE HJ 07470 

1 52t;,OO 10 BHW OF HORTH AHERICA IHC 20 WESTWOOD HJ 07626 

1 2,19&.00 10 AGFA CORPORATION 20 RIDGEFIELD PARK HJ 07&60 

1 497.00 10 THE BOC GROUP IHC & SUBS 20 HURRAY HILL HJ 07974 

9 180,282.70 10 COPELCO CAPITAL IHC 20 HT LAUREL HJ 08054 

2 783.00 10 DAHKA FUHDIHG LLC '20 HT LAUREL HJ 08054 

1 t;80.00 10 DAHSK INTERNATIONAL DESIGNS LTD 20 LAWRENCEVILLE HJ 08&48 

1 &52.00 10 HARTHAHH LUGGAGE COHPAHY 20 LAWRENCEVILLE HJ 08&~ 8 

7 12,732.00 10 PHILLIPS YAH HEUSEN CORPORATION 20 BRIDGEWATER HJ 08807 

1 207,00 10 THE IZOD. GAHT CORPORATION 20 BRIDGEWATER HJ 08807 

1 203.00 10 HETROPOLITAH LIFE INS CO 20 HEW YORK HY 100 I 0 

1 45&,00 10 BROOKS BROTHERS IHC 20 HEW YORI: HY 10017 
l 41,484.00 10 SHER WOVEN LABEL CO IHC 20 HEW YORI: HY 10018 
1 2,&55.00 10 BURBERRYS LIMITED 20 HEW VORl: HY 10019 
2 119,974.00 10 PHILIPS ELECTRONICS NORTH AMERICA CORPORATlOH 20 HEW YORK HY 10020 
l 294,194.00 10 SPECIALTY MINERALS IHC 20 HEW YORI: CITY' HY 10174 
1 1,589,00 10 CITICORP LEASING IHC 20 HARRISON. HY 10528 
1 &,&55.00 10 ABITIBI•COHSOLIDATED 20 WHITE PLAINS HY 10&04 
4 129,892.00 10 SOUTHERN COHTAIHER CORP 20 SHITHTOWH. HY 11787 
2 2,291.00 10 TRANS WORLD ENTERJAIHHE~T CORP 20 ALBANY NY 12203 
2 4,399.00 10 RECORD TOWN IHC 20 ALBANY HY 12203 
& u, u~.21 10 KEYIANK NATIONAL ASSOCIATION 20 ALBANY HY 12207 

n & 507,029.00 10 KEY CORPORATE CAPITAL IHC 20 ALBANY HY 12207 

I 1 17,507.00 10 LEASETEC CORP 20 ALBANY HY 12207 
c;, 2 2,807.00 10 USF RED STAR EXPRESS INC 20 AVBURN HY 13021 
''-"' 3 10,701.00 10 CARROLS CORP 20 SYRACUSE HY 13217 

3 16' 857.00 10 TELHARK LLC 20 SYRACUSE HY 13221 
1 . 1,22,,00 10 RAYHOND LEASING CORPORATION 20 GREENE HY 1377 8 
l 225,147.&9 10 XEROX CORP & SUBS 20 ROCHESTER HY 14644 
1 847.00 10 FED EX GROUND PACKAGE SYS., IHC. 20 HOON PA 15108 
1 1 '587. 00 10 ST, LAWRENCE & ATLANTIC RR 20 YORK PA 17401 

1 20,,00 10 HAIHE INTERHODAL TRAHSPORTATI.OH INC 20 YORK PA 17401 
2 330.00 10 PFALTZGRAFF OUTLET CO C/0 RETAIL ACCOUH 20 YORK PA 17405 
4 7&9,00 10 OLESON SAW TECHNOLOGIES 20 YORK PA 17405 
2 &48,00 10 PIERCING PAGODA, IHC. & SUB 20 LEHIGH VALLEY PA 18002 
2 7,300.00 10 THE PEP BOYS 20 PHILADELPHIA PA 19132 
6 428,0&1.00 10 HBHA MARKETING SYSTEMS IHC 20 WILHIHGTON DE 19884·0001 

1 1,ti25,00 10 RITZ CAHERA CENTERS, IHC & SUBS 20 BELTSVILLE HD 20705 
1 1,778.00 10 XACT TALK II HE LLC 2·0 LAUREL HD 20725 
1 135,809.00 10 GUY F ATKINSON CONSTRUCTION CORPORATION 20 BETHESDA HD 20814 
1 5,15t;,OO 10 AHHEX WAREHOUSE CO IHC HAIHE 20 GLEN BURNIE HD 2106 0 
1 t;2.00 10 CITIFIHANCIAL, IHC 20 BALTIHORE HD 21202 
1 30,,00 10 SCRAHTOH OUTLET CORPORATION 20 ELDERSBURG HD 21784 
4 44,2U·,90 10 HECHIHGER IHVESTHEHT COHPAHY 20 VIRGINIA BEACH VA 23452 

1 319,00 10 HCJUHKIH CORPORATION 20 CHARLESTON WI,! 25322 
3 5,357.2ti 10 FAHILY DOLLAR IHC 20 CHARLOTT-E HC. 28201 
1 ·511.00 10 AKIHA CORPORATION' 20 CHARLOTTE' HC 282.87 
1 2,889.00 10 INTERNATIONAL KHIFE & SAW IHC 20 FLORENCE sc 29501 
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DATE: 2000•04;28 BETR ACCOUNTS WITH TOTAL REFUNDS >z: tl.OO TIME: 11.57.18 
WITH IN•DATES BETWEEN '1999·01•01 • 1999·12•31 

CD NO TOTAL CD CD CD CD 

TYP ID OF AHT TYP NH TYP AD AD ADDR 

ID ENTITY REF REFUNDS NAH ENTITY ADD CITY' ST ZIP 
........ ,.. ........ ---------------······------------------------------- ·····-············-- ···-······ 

1 1 49.00 10 SONOCO PRODUCTS CO 20 HARTSVLLLE sc 29550 

1 1 47,740.00 10 LATEX CONSTRUCTION CO 20 CONYERS GA 30012 

1 tj 980 I 941.00 10 GEORGIA PACIFIC CORP 20 ATLANTA GA 30303 

l 1 3,&&9.00 10 WORLDSPAN L ·P '20 ATLANTA GA 30339 

1 3 2,781.00 10 LANIER WORLDWIDE INC 20 ATLANTA GA 30345 

1 3 4,941.00 10 BANC PF AHERICA COHHERCIAL FINANCE co. 20 ATLANTA GA 30348 

1 1 202,189.00 10 FULGHOH FIBRES INC 20 AUGUSTA GA 30919 

1 1 15,427.74 10 RYDER TRUCK RENTAL INC & AFFL 20 HIAHI FL 33102 

1 2 8,150.00 10 LINCARE·INC 20 CLEARWATER FL 33758 

1 3 911.47 10 PARADYNE CR~DIT CORPORATION 20 LARGO FL 33773 

1 1 673,7&1.29 10 GENERAL ELECTRIC CO & SUBS 20 FT HYERS FL 33906 

1 2 244,4&0.55 10 SCI TECHNOLOGY INC 20 HUHTSVLLLE AL 35807 

1 1 1,407.00 \0 PROGRESSIVE CASUALTY INS co 20 HAYFIELD VILLAGE OH 44143 

1 2 153.00 10 CALIBER TECHNOLOGY INC 20 AKRON 44334·0459 

1 1 846,911.00 10 TAHBRANDS INC 20 CINCINNATI OH 45201 

1 1 13,291.00 10 MACY 1 S EAST, IHC. 20 CINCINNATI OH 45202 

1 1 50,00 10 INTERNATIONAL LOTTERY, IHC. 20 CINCINNATI OH 45242 

1 1 10&.00 10 INTERLOTT TECHNOLOGIES INC 20 CINCIHNATI OH 45242 

1 2 9341 03'6 o 00 1·0 HEAD CORPORATION 20 DAYTOH OH 45463 

1 3 10,900.00 10 CROWN CREDIT COMPANY 20 NEW BREHEN OH 45869 

1 1 3,5u;oo 10 HILL ROH COHPANY INC 20 BATESVILLE !H 47006 

1 4 30,673.00 10 HORWEST FINAH.CIAL LEASING IHC 20 DES MOINES !A 50309·3705 

1 2 901.00 10 JOCKEY INTERNATIONAL GLOBAL IHC 20 KENOSHA WI 53141 

1 1 596.00 10 PATTERSON DENTAL SUPPLY INC 20 ST PAUL MN 55120 

1 5 13,247.76 10 WINTHROP RESOURCES CORPORTAION 20 MINNETONKA HN 55305 
(J 1 2 31,886.00 10 PILLSBURY COHPANY 20 MINNEAPOLIS HN 55402 

I 

~ 1' 5 53,775.00 10 FARH CREDIT LEASING SERV CORP 20 HINNEAPOLIS HN 55416 
~ 1 1 24,931.00 10 LUZENAC AHERICA, IHC & SUBS 20 THREE FORICS HT 59752 

1 1 . $,657.00 10 PRINCETON CREDIT CORP 20 DEERFIELD IL 60.015 
1 5 13,198,00 10 MERIDIAN LEASING CORP 20 DEERFIELD IL 60015 

1 1 27,37&.00 10 COHDISCO INC & SUBS 20 ROSEMONT IL 60018 
1 3 26,395.00 10 ABBOTT LABORATORIES INC 20 ABBOTT PARK IL 600&4 
1 l 168.00 10 EQUITY PROPERTIES & DEV co 20 CHICAGO !L 60606 

.1 5 39,425.00 10 JOHN DEERE LEASING CO 20 MOLINE !L 61265 
1 4 4,03&.00 10 STATE FARH MUTUAL AUTOMOBiLE IHS CO 20 BLOOMINGTON IL 61710 
1 1 4,372.00· 10 THE HAY DEPARTMENT STORES CO & SUBS 20 ST LOUIS HO 63101 

1 1 140.00 10 CONSUHER PROGRAHS INCORPORATED 20 ST LOUIS HO 63103 
1 3 l\,459.00 10 CAPITAL PIZZA HUTS INC, 20 WICHITA KS 67226 
1 1 3,937.00 10 ORTHODONTIC CENTERS OF AHERICA 20 HETAIRIE LA 70002 
1 1 916.00 10 AGGREKO INC 20 HEW IBERIA LA 70560 
1 2 1,604.00 10 UNITED COMPANIES LENDING CORP 20 BATON ROUQE LA 70,821 
1 2 83,508.00 10 WAL·MART STORES EAST IHC 20 BEHTDHVILLE AR 7271& 
1 1 5,841.00 10 ALLTEL INFORMATION SERVICES, IHC. 20 TULSA OJ: 74135 
1 1 9,024.00 10 FRANKS & SOH INC 20 BIG CABIN OJ: 74332 
1 1 49.00 10 SANWA LEASING CORPORATION 20 ADDISON TX 750Q1 
1 1 5,603.01 10 DFS SPV LP · 20 ADDISON T.X · 75:001 
1 1 218.00 10 MARSHALLS OF HA INC . 20 ROWLETT T>l: 75.030 
1 1 559,00 10 TRUGREEN LP 20 ROWLETT TX'75030 
1 1 222.00 10 RIVER HILLS WILSONS INC 20 ROWLETT TX 75030 
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CD NO TOTAL CD· CD CD CD 
TYP ID OF AHT TYP HH TYP AD AD ADDR 
ID ENTITY REF REFUNDS HAH ENTITY ADD CITY ST ZIP 

----·-·····-··· ···-············-··············-···-········--····-· -~---··············· ............ 
1 69.00 ·10 QCB RESTAURANT CO, 20 ROWLETT TX 75030 
1 2 11191.66 10 HOBIL OIL CORPORATION 20 DALLAS TX 75221 
1 1 12120~.00 10 C'OHPRESSION COAT INC 20 DALLAS TX 75261 
1 2 12 I 609 o 00 10 GOURMET SYSTEHS OF HE INC 20'· DALLAS TX 75381 
1 5 51367.53 10 PACTIV CORP 20 DALLAS TX 75381 
1 3 l1Uo.oo 1.0 EGl OPERATING LIHI.TED ·PARTNERS 20 DALLAS TX 75381 
1 6 51118.00 10 SERVICE HERCHAHDISE. CO 'iNC ' 20 DALLAS TX 75381 
1 1 193.00 10 ITS CALEB BRETT. USA I~'c. 20 DALLAS TX 75381 
1 2 71905.43 10 TANDY CORPORAHOH 20 FORT WORTH TX 7& 101 
1 1 1~1229.00 10 GAS SUPPLY RESOURCES INC 20 HOUSTON TX 77024 
1 1 2,155.00 10 FLEET BUSINESS CREDIT CORP 20 HOUSTON TX 77227 
1 7 8,778.00 10 CASE CREDIT CORP '20 HOUSTON TX 77267 
1 1 1,266.00 10 SAS PITTSFIELD INC 20 SAH ANTONIO TX 78224 
1 3 2,098.00 10 T•HETIX' INC & SUBS 20 ENGLEWOOD co 80110 
1 1 1,279.00 10 SAHSOHITE COMPANY STORES INC 20' DENVER co 80239 
1 2 1,664.00 10 FLATIRON STRUCTURES CO LLC 20 LONGMONT co 80502 
1 1 2,104,00 10 ASH LITHOGRAPHY INC. 20 TEHPE AZ 8528~ 

1 1 786.00 10 ALLEN-BRADLEY LLC 20 LOS ANGELES CA 90071 
1 1 198,406.00 10 CSC OUTSOURCING INC. 20 EL SEGUNDO CA 90245 
1 3 6,352.00 10 EL CAMINO RESOURCES, LTD. 20 WOODLAND HILLS CA 91367 
1 2 15,990.00 10 AHPLICOH 20 SANTA AHA . CA 92707 
1 1 7,883.00 10 TANDEM COMPUTERS CREDIT CORP 20 SAN FRANCISCO CA 94111 
1 2 20,756.67 10 HEWLETT PACKARD CO 20 PALO ALTO CA 94304 

(") 1 4 81333,659.34 10 NATIONAL SEMICONDUCTOR CORP 20 SANTA CLARA CA 95051 
I 1 2 401580.00 10 US BAHCR~P LEASING & FINANCIAL 20 TUALATIN OR 97062 0\ 

-....) 1 5 21618.00 10 BAHKVEST CAPITAL CORP 20 PORTLAND DR 97201 
1 3 101322.00 10 CONSOLIDATED FREIGHTWAYS CORP 20 PORTLAND OR 97208 
1 3 281091.00 10 WATERVIEW RESOLUTION CORP 20 PORTLAND OR 97281 
1 1 . 21875.00 10 GE CAPITAL COLONIAL PACIFIC LEASING 20 PORTLAND OR 97281 
1 4 271622.00 50 GENERAL ELECTRIC CAPITAL BUSINESS ASSET FUNDING COR 20 BELLEVUE WA 98009 
1 1 31643.00 10 HETLIFE CAPITAL LP 20 BELLEVUE WA 98009 

••••••••••••••• 
1 I 20'7 3717751717.25 
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1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY APRIL 16, 1999) 

A. EMPLOYER INFORMATION 

1. Employer Name: I 2. Contact Person: 
3. Street Address: I 4. Municipality: 
5.County: 16. State: I 7. Zip Code: 
8. SIC Code: 19. Phone: 110. Fax: ln. E-Mail: 
12. Relocation: Yes 0 No :.J 113. Previous Address: 
14. Parent Company Name & State: 

B. TYPE AND AMOUNT OF ASSISTANCE (PLUS TOTAL INVESTMENT) 

Program Rank Amount Uses 
1. 0 Business Equipment Tax Reimbursement $ RE,ME,TR,DS,OT 
2. 0 Employment Tax Increment Financing $ RE,ME,TR,DS,OT 
3. u Governor's Training Initiative $ RE,ME,TR,DS,OT 
4. 0 Jobs Investment Tax Credit $ RE,ME,TR,DS,OT 
5. 0 Maine Quality Centers $ RE,ME,TR,DS,OT 
6. 0 Research Expense Tax Credit $ RE,ME,TR,DS,OT 
7. L.J Tax Increment Financing $ RE,ME,TR,DS,OT 

8. Total Incentives $ RE,ME,TR,DS,OT 
9. Total Capital Investment:$ 110. Total Training Investment: $ 

' ·--.·· ..... ·"" ... 

C~ _lOBS CREATED (ATTRIBUTABLE. TO REdrrPT OF INCENTIVE) 

·-

.·. .. ·. . . ··-. . 

Occupational Cluster Full-time Part-time Wa~eLevel 

1. Executive, Administrative &.Managerial $ 
2. Professional Specialty --

~ $ -
3. Technicians & Related Support $ 
4. Marketing & Sales $ 
5. Administrative Support, including Clerical $ 
6. Service $ 
7. Agriculture, Forestry & Fishing $ 
8. Mechanics, Installers & Repairers $ 
9. Construction Trades & Extractive $ 
10. Production $ 
11. Transportation & Material Moving $ 
12. Handlers, Equip. Cleaners, Helpers & Lab'rs $ 
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1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY APRIL 16, 1999) 

D. jOBS RETAINED (ATIRIBUTABLE TO RECEIPT OF INCENTIVE) 
.. 

Occupational Cluster Full-time Part-time Wage Level 

1. Executive, Administrative & Managerial $ 
2. Professional Specialty $ 
3. Technicians & Related Support $ ,. 

4. Marketing & Sales $ 
5. Administrative Support, including Clerical $ 
6. Service $ 
7. Agriculture, Forestry_ & Fishing $ 
8. Mechanics, Installers & Repairers $ 
9. Construction Trades & Extractive $ 
10. Production $ 
11. Transportation & Material Moving $ 
12. Handlers, Equip. Cleaners, Helpers & Lab'rs $ 

E. CURRENT EMPLOYMENT (NOT }UST INCENTIVE-RELATED, BUT ALL MAINE EMPLOYEES) 

Occupational Cluster FT PT Wa~e Level Benefits Avg Pet 
1. Exec., Admin: & Managerial $ CDHR 0/o 
2. Professional Specialty $ CDHR % 
3. Technicians & Related Support $ CDHR % 
4. Marketing & Sales $ CDHR- 0/o 
5. Admin. Support, incl. Clerical $ CDHR % 
6. Service $ CDHR % 
7. Agriculture, Forestry & Fishing $ CDHR 0/o 
8. Mech., Installers & Repairers $ CDHR_ 0/o 
9. Construction Trades & Extractive $ CDHR 0/o 
10. Production $ CDHR 0/o 
11. Transportation & Mater'l Moving $ CDHR % 
12. Handlers, E/C, Helpers & Lab'rs $ CDHR % 

-
F. EMPLOYMENT CHANGES 

Year Total Full-time Part-time 
1. Number of Employees on December 31, 1998 
2. Number of Employees on December 31,1997 
3. Employment Level Change 
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1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY APRIL 16, 1999) 

G. PUBLIC PURPOSE ASSESSMENT (IF APPLICABLE) & EMPLOYER FEEDBACK 

1. Answer# 1 only if you applied (or an incentive after Tuly 16, 1998. What public purpose 
was identified on your incentive application? How has your company performed with 
respect to the public purpose you identified? Feel free to use the other side as additional 
sheet; identify question as G1. 

2. Where would your company be if these incentives were not available to you? Which 
incentives provided the most benefit to your company? Why? How could incentives be 
improved? Feel free to use the other side as additional sheet; identify question as G2. 

H. CERTIFICATIONS 

I certify that the information contained in this report is an accurate account of the activities 
related to my company's participation in state economic development incentive programs. 
1. Name: 2. Title: 
3. Signature: 4. Date: 
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1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT INSTRUCTIONS 

(NOTE: to be completed only by companies that received more tlran $10,000 during 
calendar 1998 from at least one of the seven economic development incentive 
programs referencctl in tire new reporting statute- 5 MRSA §13070-J) 

INSTRUCTIONS 

A. Employer Information. Please provide the information as requested for each line 
item. For #3, please provide your permanent street or rural route address, not P.O. 
Box number. For# 8, please list your 4-digit SIC code. For# 12, please note if you 
have re-located to your current address during 1998. If "yes," for# 13, please provide 
the permanent street or rural route address, not P.O. Box number, of your previous 
location. For #14, please note the name and state (or country) of your parent 
company (if applicable). 

B. Type and Amount of Assistance. Please check the box of any incentive program 
that provided you more than $10,000 in 1998. Then check the box of any other 
program that provided you funds in 1998. Next, rank_ order (1 through 7) the 
program that was of greatest benefit to your company ·in 1998 (1=greatest). Then fill 
in the dollar amount of assistance you received from each respective program (round 
to whole dollars). Finally, circle (all that apply) the use of the funds e.g. real estate 
purchase (RE), machinery & equipment acquisition (ME), training costs (TR), debt 
service payments (DS), or other (OT). For #9, please enter the total capital 
investment you made in Maine facilities in 1998 (add your private investment to 
your state incentive). For #10, please enter the total training investment you made in 
Maine employees in 1998 (again, add your private investment to your state 
incentive). 

C. Jobs Created (Attributable to Receipt of Incentive). Please list the number, 
type and wage level of jobs created as a result of the economic development 
incentive(s). NOTE: For this report, "full-time" employment means 30 hours or 
more; "part-time" employment means less than 30 hours. "Wage level" means the 
average annual wage paid for jobs created within an occupational cluster, e.g. either 
their annual salary, or their hourly wage times their annual hours. Also, "typt!' 
means "occupational cluster" which refers to the 12 categories defined below. Please 
include the number of your employees (both full-time and part-time) working within 
the category that most closely reflects their job duties. 

D. Jobs Retained (Attributable to Receipt of Incentive). Please list the number, 
type and wage level of jobs retained as a result of the economic development 
incentive(s). Part D should be completed using all definitions in Part C. 

E. Current Employment (Not Just Incentive-Related, But All Maine 
Employees). Please provide information on all your employees working in Maine on 
December 31, 1998 (either combine multiple locations on this sheet, or submit 
separate location sheets, depending on your record-keeping). Use the definitions in 
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1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT INSTRUCTIONS 

(NOTE: to be completed only by companies that received more tl1an $10,000 during 
cale11dar 1998 from at least one of the seven economic development incentive 
programs rejere11ced in tiJe new reporting statute- 5 MRSA §13070-J) 

paragraph C above for occupational cluster, full-time, part-time, and wage level. In 
addition, please circle the appropriate letter(s) for all benefits provided, as follows: 
cafeteria plan(C),i.e. a range of options; or, dental insurance (D); health insurance 
(H); and retirement program (R). Then list the total employer-paid benefit package as 
a percentage of the annual wage in the "average percentage" column. 

F. Employment Changes. Please list the total, full-time and part-time Maine 
employment levels in your company on December 31, 1998, and December 31,1997. 
Subtract the 1997 figures from the 1998 figures to determine the change in 
employment level. 

G. Public Purpose Assessment (if Applicable) & Employer Feedback. Please 
answer question 1 only i(you applied for an incentive after luly 16, 1998. Use ~ 

question 2 to provide information regarding your company's status had incentives 
not been available. In addition, feel free to elaborate on the rankings you provided in 
part B by explaining why programs were beneficial. Finally, please describe ways that 
incentives could be improved. 

H. Certifications. Please have your company official authorized to do so, sign and date 
the certifications section, attesting to the accuracy of information provided. 

OCCUPATIONAL CLUSTERS 
(jor use in completing Parts C, D & E) 

1. ·Executive, administrative and managerial. Workers in executive, 
administrative and managerial occupations establish policies, make 
plans, determine staffing requirements, and direct the activities of­
businesses and other organizations. Workers in management support 
occupations, such as accountant and auditor or underwriter, provide 
technical assistance to man~gers. 

2. Professional specialty. This group includes engineers; architects and 
surveyors; computer, mathematical, and operations research 
occupations; life, physical, and social scientists; lawyers and judges; 
social, recreational, and religious workers; teachers, librarians, and 
counselors; health diagnosing, assessment, and treating occupations; 
and communications, visual arts, and performing arts occupations. 
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1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT INSTRUCTIONS 

(NOTE: to be completed only by companies tl•at received more tl11111 $10,000 duriug 
caleudar 1998 from nt least one of tiJe seven economic development inceutive 
programs referenced in tl1e new reporting stah1te- 5 MRSA §13070-/) 

3. Technicians and related support. This group includes health 
technologists and technicians, engineering and science technicians, 
computer programmers, tool programmers, aircraft pilots, air traffic; 
controllers, paralegals, broadcast technicians, and library technicians. 

4. Marketing and sales. Workers in this group sell goods and services, 
purchase commodities and property for resale, and stimulate 
consumer interest. 

5. Administrative support, including clerical. Workers in this group 
prepare and record memos, letters, and reports; collect accounts; 
gather and distribute information; operate office machines; and handle 
other administrative tasks. 

6. Service. This group includes a wide r~ge of workers in protective, 
food and beverage preparation, health, personal, private household, 
and cleaning and building services. 

7. Agriculture, forestry and fishing. Workers in these occupations 
cultivate plants, breed and raise animals, and catch fish. 

8. Mechanics, installers, and repairers. Workers in this group adjust, 
maintain, and repair automobiles, industrial equipment, computers, 
and many other types of machinery. 

9. Construction trades and extractive. Workers in this group construct, 
alter, and maintain buildings and other structures or operate drilling 
and mining equipment. 

10. Production. These workers set up, adjust, operate, and tend machinery 
and/ or use hand tools and hand-held power tools to make goods and 
assemble products. 

11. Transportation and material moving. Workers in this group operate 
the equipment used to move people and materials. 

12. Handlers, equipment cleaners, helpers, and laborers. Workers in these 
occupations assist skilled workers and perform routine tasks. 
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. 1998 ECONOMIC DEVELOPMENT INCENTIVE REPORT INSTRUCTIONS 

(NOTE: to be completed only by companies that received more tlzan $10,000 dun·ng 
calendar 1998 from at least one of tlze seven economic development incentive 
programs referenced in tlze new reporting statute- 5 MRSA §13070-/) 
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1999 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY MARCH 1, 2000) 

A. EMPLOYER JNFORMATION 
IF YOU HAVE MAINE EMPLOYEES IN MORE THAN ONE I..OCATION, PLEASE.CHECK TinS BOX 0 AND UST THE PERMANENT STREET OR RURAL 
ROUTE ADDRESS OF THE OTHER LOCA.TION(S) ON THE FUP SIDE OF THIS SHEET; THEN ANSWER THE REMAINING QUESTIONS IN THIS REPORT BY 

CONSOUDATING AU COMPANY AND EMPLOYEE INFORMATION. MAIL YOI,lR COMPLETED REPORT TO: DEPARTMENT OF ECONOMIC AND 

COMMUNITY DEVELOPMENT, 59 STATE HOUSE STATION, AUGUSTA, ME 04333-0059, ATTENTION: EDIR99, BY MARCH 1, 2000. 

PLEASE UST THE FOR THIS REPORT, PLEASE USTTHE 

1. Employer Name: 2. Contact Person: 

PLEASE PROVIDE THE PERMANENT STREET OR RURAL ROUTE ADDRESS, NOT P.O. BOX NUMBER, OF YOUR MAINE HEADQUARTERS 
-

3. Street Address: 
4. Municipality: 
S.County: 
6. State: 
7. Zip Code: 
8.Phone: 9.Fax: 10. E-Mail: 11. SIC Code*: 

PLEASE NOTE IF YOU HAVE RE-LOCATED IF RE-LOCATION, PLEASE UST THE PERMANENT STREET OR RURAL ROUTE ADDRESS, 

TO THE ABOVE ADDRESS DURING 1999 NOT P.O. BOX NUMBER, OF YOUR PREVIOUS ADDRESS 

12. Yes 0 NoD 13. Previous Address: 

IF APPUCABLE, PL£ASE PROVIDE THE NAME AND STATE (OR COUNTRY) OF YOUR PARENT COMPANY 

14. Parent Company: 

-THE 4-DIGIT STANDARD INDUSTRIAL CLASSIFICATION (SIC) CODING SYSTEM WAS DEVELOPED TO CLASSIFY BUSINESS EST ABUSHMENTS BY THE 

TYPE OF AC1JV1TY IN WHICH THEY ARE ENGAGED. SEE FEDERAL WEBSITE: www.oshurov / oshstats I sicser.html fOR MORE DETAILS. 

·- . . .·. ·- ... ,·.='.;)=- .. 

B. TYPE AND AMOUNT OF Assl~.!f·ANCE (PLUS TOTAL INVESTMENT) 
·.:.• . · . 

. <.~: . .; 

Program Amount 
PI.EASECHECKnfE BOX BELOW OF ANY INCENTIVE PROGRAMniAT PROVIDED YOU MORE FILL IN THE DOLLAR AMOUNT OF ASSISTANCE 

THAN $10,000·1N CALENDAR YEAR (CY) 1999 YOU RECEIVED IN CY99 FROM EACH RESPECTIVE 

PROGRAM (ROUND TO WHOLiDoLLARS) 

1. 0 Business Equipment Tax Reimbursement $ 
2. 0 Employment Tax Increment Financing $ 
3. 0 Governor's Training Initiative $ 
4. 0 Jobs Investment Tax Credit $ 
5. 0 Maine Quality Centers .$ 
6. 0 Research Expense Tax Credit $ 
7. 0 Tax Increment Financing $ 

(Office Use Only) Total Incentive Funds (add 1 througll 7) $ 
PLEASE ENTER THE TOTAL CAPITAL INVESTMENT YOU MADE IN MAINE PLEASE ENTER THE TOTAL TRAINING INVESTMENT YOU MADE IN 

FACIUTIES IN CY 1999 MAINE EMPLOYEES IN CY 1999 

9. Capital Investment: $ 10. Training Investment: $ 

Page 1 of 6 

D-8 



1999 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY MARCH 1, 2000) 

C. JOBS CREATED (ATTRIBUTABLE TO RECEIPT OF INCENTIVE) 
PLEASE UST THE NUMBER AND WAGE LEVEL OF JOBS CREATED AS A RESULT OF THE ECONOMIC DEVEWPMENT INCENTIVE(S). YOUR EMPLOYEES 

(BOTH FULL-TIME AND PART-TIME) SHOULD BE GROUPED WITHIN THE CLUSTER THAT MOST CLOSELY REPRESENTS THE TYPE OF·JOB DUTIES THEY 

PERFORM AT YOUR COMPANY. FOR THIS REPORT, "FUU-TIME" EMPWYMENT MEANS 30 HOURS OR MORE; "PART-TIME" EMPWYMENT MEANS 

LESS THAN 30 HOURS. "WAGE LEVEL" MEANS THE AVERAGE ANNUAL WAGES PAID FOR THOSE JOBS CREATED WITHIN AN OCCUPATIONAL 

CLUSTER.. "OCCUPATIONAL CWSTER" REFERS TO THE 12 JOB CATEGORY TYPES USTED BELOW AND DEFINED ON PAGE 6 OF THIS REPORT. 

Occupational Cluster Full-time Part-time Wa_ge Level 
1. Executive, Administrative & Managerial $ 
2. Professional Specialty $ 
3. Technicians & Related Support $ 
4. Marketing & Sales $ 
5. Administrative Support, including Clerical $ 
6. Service $ -
7. Agriculture, Forestry & Fishing $ 
8. Mechanics, Installers & Repairers $ 
9. Construction Trades & Extractive $ 
10. Production $ 
11. Transportation & Material Moving $ 
12. Handlers, Equip. Cleaners, Helpers & Lab'rs $ 

D. JOBS Rl:J'~E~=(:A.~R.JBUTABLE TO RECEIPT OF INCENTIVE) 
PLEASE USTnlE NUMBER AND WAGEUVELOF iOBS RET~fDAs A RESULT OF THE ECONOMIC DEVELOPMENT INCEl!ITIVE(S). YOUR EMPl:OYEES 
(sdriiFiJU.-nME AND PART-TIME) S1ldl.irD 8E,GRdUPii:i~mE CLusTER THAT MOSTCWSELY REPRESENTS iii~ TYP£ OF JOB DUTIES T}I£Y 

PWORMAT YoUR coMPANY. FoR Tms RiPORr, "FUU.~iJi.di:.~'oowYMENT MEANs 30 HoURS oR MORE; "PART-TIME" EMPWYM£NT MEANs 

L£ss rilAN 30'HoURS. "WAGE uvaw MEANs fHE=iv£RAc£AiiiNuAz. WAGES PAID FOR mos£ JOBS REiAiN£D WITHijil AN occUPATIONAL 

cLlisFER.' "OCCi.IPATIONAL CLUSTER~ REFERS TOTHE'12 joiJ\iATEGORYTYPES USTED B£WW AND DEFiN£D ON PAGE'6 OF THIS REPORT. . . . . .. 
'' - ,: - ' :_.k-:-~. ·- '-·' .. : 

Occupational Cluster Full-time Part-time Wage Level 
1. Executive, Administrative & Managerial $ 
2. Professional Specialty $ 
3. Technicians & Related Support $ 
4. Marketing & Sales $ 
5. Administrative Support, including Clerical $ 
6. Service $ 
7. Agriculture, Forestry & Fishin,g $ 
8. Mechanics, Installers & Repairers $ 
9. Construction Trades & Extractive $ 
10. Production $ 
11. Transportation & Material Moving $ 
12. Handlers, Equip. Cleaners, Helpers & Lab'rs $ 

Page 2 of 6 
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1999 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY MARCH 1, 2000) 

E. CURRENT EMPLOYMENT (NOT JUST INCENTIVE-RELATED, BUT ALL MAINE EMPLOYEES) 

PLEASE PROVIDE INFORMATION ON AU YOUR EMPLOYEES WORKING IN MAINE ON DECEMBER 31, 1999. YOUR EMPLOYEES (BOTH FULL-TIME 

AND PART-TIME) SHOUW BE GROUPED WITHIN THE CLUSTER THAT MOST CWSELY REPRESENTS THE TYPE OF JOB DUTIES THEY PERFORM AT 

YOUR COMPANY. FOR THIS REPORT, MFUU-TIME" EMPWYMENT MEANS 30 HOURS OR MORE; MPART-11ME" EMPWYMENT MEANS LESS THAN 30 

HOURS ... WAGE LEVEL" MEANS THE AVERAGE ANNUAL WAGES PAID WITHIN AN OCCUPATIONAL CLUSTER. MOCCUPATIONAL CLUSTER" REFERS 

TO THE 12 JOB CATEGORY·TYP.E5 USTED BEWW AND DEFINED ON PAGE 6 OF THIS REPORT. "BENEFITS" USTS LEITERS REPRESENTING SOME OF 

THE BENEFITS THAT MAY BE PROVIDED TO EMPWYEES; PLEASE CIRCLE THE ONES THAT APPLY, AS FOLLOWS: DENTAL INSURANCE (D); HEALTH 

INSURANCE (H); AND RETIREMENT PROGRAM (R). "EMP-PD" IS THE ABBREVIATION FOR "EMPLOYER-PAID BENEFITS." PLEASE USTTHE 

PERCENT AGE OF EMPWYEE BENEFITS PAID FOR BY THE EMPLOYER. 

Occupational Cluster FT PT WaKe Level Benefi_js Emp-Pd 
1. Executive, Administrative & $ DHR 0/o 

Managerial 
2. Professional Specialty $ DHR 0/o 
3. Technicians & Related Support $ DHR 0/o 
4. Marketing & Sales $ DHR 0/o 
5. Administrative Support, $ DHR 0/o 

including Clerical 
6. Service $ DHR 0/o 
7. Agriculture, ·Forestry & $ DHR 0/o 

Fishing 
8. Mechanics, Installers & $ DHR % 

Repairers -
9. Consquction Trades & $ ·DHR 0/o 

Extractive 
10. Production $ DHR % 
11. Transportation & Material $ DHR % 

Moving ·-
12. Handlers, Equipment $ DHR 0/o 

Cleaners, Helpers & Laborers 

F. EMPLOYMENT CHANGES 

-
PLEASE USTTHE MAINE EMPWYMENT LEVELS IN YOUR COMPANY ON DECEMBER 31, 1999, AND DECEMBER 31, 1998, BY: 1) TOTAL (AU 

COMPANY EMPWYEES), 2) FUU-11ME (THOSE WORKING 30 OR MORE HOURS PER WEEK) ANl>l) PART-TIME (THOSE WORKING LESS THAN 30 

HOURS PER WEEK). 

Year Total Full-time Part-time 
1. Number of Employees on December 31, 1999 
2. Number of Employees on December 31, 1998 

(Office Use Only) Employment Level Change 

Pa~e J of6 
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1999 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY MARCH 1, 2000) 

G. EMPLOYER FEEDBACK 
AU. COMPANIES ARE ENCOURAGED TO ANSWER THE FOU.OWING QUESTIONS ABOUT TilE IMPACT (IF ANY) OF INCENTIVES ON THpR 

OPERATIONS, AND THE NEED (IF ANY) FOR PROGRAM IMPROVEMENTS. 

1. Please describe the impact incentives have had on your company. 

2. What has been the overall return on investi:nent on all the incentives your 
company has received this calendar year? 

3. What specific improvements would your company suggest regarding any of the 
incentive programs you've received - from application to receipt of benefits? 

Page 4 of6 
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1999 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY MARCH 1, 2000) 

H. PUBLIC PURPOSE ASSESSMENT (IF APPLICABLE) 

AU COMPANIES IV' PLYING FOR ANY OF THE SEVEN ECONOMIC DEVEWPMENT PROGRAMS AFTER JULY 16, 1998, WERE REQUIRED TO IDE.NTIFY 

THE PUBUC PURPOSE(S) THAT WIU BE SERVED THROUGH THEIR USE OF THE INCENTW£(S). 

1. If your company applied after July 16, 1998, what public purpose was identified 
on your incentive application? 

:J job creation 0 job retention 0 capital investment 
:J training investment :J tax base improvement 
:J public facilities improvement 
:::J other: ______________ _ 

2. Describe whether your company has accomplished each of the public purposes it 
identified at application. 

I. CERTWICATIONS 

1 CERTIFY THAT THE INFORMATION CONTAINED IN THIS REPORT IS AN ACCURATE ACCOUNT OF THE ACTNITIES RELATED TO MY COMPANY'S 

PARTICIPATION IN STATE. ECONOMIC DEVEWPMENT INC£NTIVE PROGRAMS. . 

1. Name: 2. Title: 

2. Signature: 4. Date: 

PageS of 6 
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1999 ECONOMIC DEVELOPMENT INCENTIVE REPORT 
(PLEASE RETURN BY MARCH 1, 2000) 

J. 110CCUPATIONAL CLUSTER" DEFINITIONS 

1. Executive, administrative and managerial. Workers in executive, administrative and managerial 
occupations establish policies, make plans, determine staffing requirements, and direct the activities of 
businesses and other organizations. Workers in management support occupations, such as accountant and 
auditor or underwriter, provide technical assistance to managers. 

2. Professional specialty. This group includes engineers; architects and surveyors; computer, 
mathematical, and operations research occupations; life, physical, and social scientists; lawyers and 
judges; social, recreational, and religious workers; teachers, librarians, and counselors; health diagnosing, 
assessment, and treating occupations; and communications, visual arts, and performing arts occupations. 

3. Technicians and related support. This group includes health technologists and technicians, .. 
engineering and science technicians, computer programmers, tool programmers, aircraft pilots, air traffic 
controllers, paralegals, broadcast technicians, and library technicians. 

4. Marketing and sales. Workers in this group sell goods and services, purchase commodities and 
property for resale, and stimulate consumer interest. 

5. Administrative support, including clerical. Workers in this group prepare and record memos, letters, 
and reports; collect accounts; gather and distribute information; operate office machines; and handle other 
administrative tasks. 

6. Service. This group includes a wide range of workers in protective, food and beverage preparation, 
health, personal, private household, and cleaning and building services. 

7. Agriculture, forestry and fishing. Workers in these occupations cultivate plants, breed and raise 
animals, and catch fish. 

8. Mechanics, installers, and repairers. Workers in this group adjust, maintain, and repair automobiles, 
industrial equipment, computers, and many other types of machinery. 

-

9. Construction trades and extractive. Workers in this group construct, alter, and maintain buildings 
and other structures or operate drilling and mining equipment. 

10. Production. These workers set up, adjust, operate, and tend machinery and/or use hand tools and 
hand-held power tools_ to make goods and assemble products. 

11. Transportation and material moving. Workers in this group operate the equipment used to move 
people and materials. 

12. Handlers, equipment cleaners, helpers, a11d laborers. Workers in these occupations assist skilled 
workers and perform routine tasks. 

Pilge 6 of 6 
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EDIC PROGRAM SUMMARY 

Program/ 
Date Admin Statute Purpose of program 

Begun Agency. 
MQC MTCS 20-A 20-A MRSA § 12725-6 
1994 MRSA Meet workforce education and training 

c431-A needs of new and expanding businesses 
Provide new employment and career 

advancement opportunities for workers 

GTI DOL 26 26 MRSA §2031 
1996 DECO MRSA Encourage high-quality job creation and 

c24 expansion by directly linking State 
subciV education and training resources to job 

opportunities 

MTIF DECO 30-A 30-A MRSA §6753 
1977 MRSA Encourage new development to provide new 
substan. c207 employment opportunities and improve 
changed and broaden the tax base 
since 
1977 

ETIF DECO 36 36 MRSA §6752 
1996 BRS MRSA Encourage the creation M net new quality 

c917 jobs 
Improve and broaden the tax base 
Improve the general economy 

Prepared by Office of Fiscal and Program Review 
jsj 9/8/00 

Type of Program Qualifications Benefits Provided 
program 

Training programs for Businesses apply to program director who Enhanced workforce 
businesses reviews for jobs created, wages and training and 

Education services for benefits, rate of return on investment and skills 
workers other pertinent labor market 

considerations. 
Workers - Eligibility for technical college 

and program admissions requirements 

Reimbursement to Must work with DoL on labor market Reimbursement for 
employers for cost of analysis job-related 
training provided by Commitment to long-term operation in State training 
regional and local Comply with other criteria adopted by DoL 
econ dev. groups, Preference to applicants that: 
community-based Form local partnerships 
orgs, job service leverage matching funds 
training providers, Life-long learning 
postsecondary Increase local capacity 
education institutions High-wage/high skill jobs 
and others Economically depressed area 

Hire disadvantaged workers 
Prov. registrd apprenticeship 

municipally administered Business located within a development Local property tax 
program negotiated district and designated by the relief, 
locally municipality infrastructure 

improvements; 
assistance with 
financing or 
other project 
costs 

Reimbursement to Employer's program must be approved by Payments to 
business of net state DECO, contribute to economic well- · . businesses based 
income tax being of State and not result in on state income 
withholding for substantial detriment to existing taxes withheld 
qualified employees businesses for qualified 

· employees 
$20,000,000 cap 
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Program/ 
Date Admin Statute Purpose of program Type of Program Qualifications Benefits Provided 

Begun Agency program 
ETIF Must also: 
contin'd Be for-profit/not utility 

Add 15 or more qualified ees in 2-yr period 
Have qualified ees that are State residents, 

new, full time, provided a retirement 
program and group health insurance with 
income higher than ave. annual per 
capita for county 

Be not retail, or if retail SO% revenues form 
sales outside state or demonstrates that 
sales tax revenues not result of instate 
shift 

JITC BRS 36 36 MRSA §5215 state income tax credit Nonutility/nonretail Reduced income 
1979 MRSA Encourage growth of major industry for employer Qualified investment of $5,000.000 in TY taxes 

§5215 Promote substantial capital investment 100 new jobs in 24 mo period 
New job credit base $700,000 
(Retirement and health insurance provided 
Wages greater than labor market ave 
Til 10/1/01) 

RETC BRS 36 36 MRSA §5219-K state income tax credit Eligibility for federal tax credit Reduced income 
1979 MRSA Encourage investment in research in Maine taxes 

§5219-
K 

BETR BRS 36 36 MRSA §6659 state reimbursement of Business (Not utility or similar business; not Property tax relief 
1996 MRSA Encourage growth of capital investment by property taxes paid office furniture or lighting, not natural 

c915 providing reimbursement of property on qualified new gas pipelines, not certain cogeneration 
Lax on qualified personal property personal properly facilities) placing personal property in 
placed in service after April I, 1995 service after 411/95 

Beginning in 2001, benefits may be withheld 
if EDJC report not filed. 

g:\ofpr\edic\progsumjj.doc 
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Program 
GTI 
MQC 
BETR 
JITC3 

REC3 

ETIF 
MTIF 

EDIC Program Expenditures1 

5 Year History 

FY96 FY97 FY98 FY99 
:z. $291,381 $2,530,851 $2,533,939 

$1,592,020 $1,509,036 $1,507,601 $1,771,553 

$0 $4,764,068 $19,002,963 $30,752,203 

$600,000 $600,000 $613,000 $1,040,000 

$0 $854,000 $938,000 $1,000,000 

$0 $0 $0 $0 

Expenditures/costs are on the municipal level 

1 Administrative costs are not included. 

FYOO 
$2,654,587 

$1,335,198 

$41,535,747 

$988,000 

$1,212,000 

$154,808 

2 In FY 96 training funds were made available from the State Contingent account and administered by the 
Department of Economic and Community Development 

3 Amounts for FY96 to FY 99 are estimates based on corporate income tax returns. The amount for FY 00 
is an estimate based on the most recent tax expenditure report. 
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List of other economic development incentives to consider adding to list 
for reporting and review 
jsj 9/28/00 

A. Sales tax exemptions 

1. Machinery and equipment used in production 
2. 95% of fuel and electricity used in at a manufacturing facility 
3. Air and water pollution control facilities 
4. · Machinery and equipment for use in research and development or in 

biotechnology applications 
5. Custom computer programming exclusion 
6. Credit for consumption of wood processing residue 

B. Income tax incentives 

1. Seed capital investment tax credit 
2. Super credit for substantially increased research and development 
3. High-technology investment tax credit 
4. Single sales factor apportionment for mutual fund services providers 

(2001) 

C. Free-standing 

1. Shipbuilding facility credit 
2. Job retention Program (Hathaway) 
3. Stat~Tax Increment Financing 
4. Pulp'kd Paper Manufacturing Tax Increment Financing 

D. Other 

1. Agricultural Marketing Loan Fund 
2. Economic Recovery Loan Program 
3. Maine Job Start Program 
4. Commercial loan insurance program 
5. Municipal securities approval program 
6. Potato Marketing Improvement Fund 

7. Regional Economic Development Revolving Loan Program 
8. Revenue Obligation Securities Program 
9. Linked Investment Program for Agricultural Enterprises 
10. Linked Investment Program for Commercial Enterprises 
11. Maine Economic Development Venture Capital Revolving Investment 

Program 



12. Small Enterprise Growth Program 
13. Centers for Innovation 
14. Major Business Expansion Program 
15. Manufacturing Extension Program 
16. Natural Resource Capital Investment Program 
17. Pulp and Paper Environmental Investment Fund 
18. Capital Access Program 

g:\ofpr\edic\otherinclusions.doc 
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Tlte Effects of Business Assistance Programs 

on Employment Growth in Maine Establishments 

Executive Summary 

The purpose of this research project is to provide information to the Maine 

Economic Development Incentive Commission ~DIC) to assist in ~ts evalua~on of 

Maine's economic development incentive programs. As a statistical-based study, the 

analysis focuses primarily on the relationship between short-term employment change in 

Maine establishments from 1998 to 1999 and their participation in incentive programs. 

The programs highlighted in the study are the Business Equipment Property Tax 

Reimbursement Program (BETR.), the Governor's Training Initiative (GTI), Maine 

Quality Centers (MQC) and the municipal Tax Increment Financing (TIF) program. 

Specifically, the report presents information on: 

(1) employment change in Maine establishments from 1998 to 1999; 

(2) the number of jobs in Maine establishments associated with their participation in the 

BETR, GTI, MQC and TIF programs; · 

(3) the amount of wages paid (to. employees associated with incentives) per dollar of 

incentives received by Maine establishments; 

( 4) the amount of incentives received by Maine establishments per incentive-related job. 

The data set used in the study contains information on 36,321 establishments that 

did (860 establishments) and did not (35,461 establishmentS) participate in the BETR, 

GTI, MQC and TIF programs in 1998. Study findings reveal that mean employment 

growth rates of Maine establishments are related to establishment size and age, the 
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county where the establishment is located and the establishment's industry. Furthermore, 

the subset of establishments that received incentives differs from the general population 

of Maine establishments, when compared by these characteristics. Thus, dift:erences 

between the average growth rate of establishments that received incentives ahd the 

average growth rate of all Maine establishments can be explained (at least partially) by. 

characteristics unrelated to incentives. . . 

Estimated levels of employment change with and without incentives are estimated 

for Maine establishments that received incentives in 1998 using an econometric model of 

establishment growth. A key feature of the model is that it isolates the relatignship 

between an establishment's emploYJD.ent growth rate and incentives, while controlling for 

growth associated with establishment characteristics that are unrelated to incentives. 

Another key aspect of the model is that it incorporates infonnatio~ on a large number of 

Maine establishments that did and did not receive incentives in 1998. The model is 

limited, however, in that it focuses on _employment and does not consider the effects of 

incentives on investment (or other non-employment measures of establishment growth). 

Simulations based on the model indicate that there is a wide variation in the estimated 

number of jobs in Maine establishments associated with their participation in incentive 

programs. This is not surprising given the wide variety of Maine establishments that 

received incentives and considering that two of the incentive programs evaluated in the 

study are not geared directly at stimulating job creation. 

Some of the key study findings are summarized below. 

• 36,321 establishments experienced a combined net increase in employment of 20,408 

workers between the first quarters of 1998 and 1999 .. 

II 
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• 860 establishments that received incentives from the BETR, GTI, MQC and TIF 

programs experienced a combined net increase in employment of 690 workers 

between 1998 and 1999. 
.. 

• 860 establishments received a total of $38.7 million in. incentives from the BETR, 

GTI, MQC and TIF programs in 1998. 

• Businesses that participated in these incentive programs received· an average of 

$44,969 in assistance, or an average of $871 per worker employed by the 

establishment. 

• 77 percent of the establishments that participated in the BETR, GTI, MQC and "TIF 

programs received less than $10,000 in incentives and six percent received $100,000 

or more in assistance. 

• 198 establishments, that received $10,000 or more in assistance, accounted for $3 7.5 

million of the total amount of incentives provided by the BETR, GTI, MQC and TIF 

programs. 

• Simulations indicate that 4, 730 jobs were associated with the BETR, GTI, MQC and 

TIF programs, and establishments received an average of $8,176 in assistance per 

incentive-related job. 

• Simulations reveal that ten or more jobs were associated with incentives from the 

BETR, GTI, MQC and TIF programs in 21 percent of the establishments. 

• Simulations show that 40 percent of the establishments that received incentives had 

lower levels of estimated employment change than were estimated for these 

establishments based solely on their characteristics unrelated to incentives. 

Ill 
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• Simulations indicate that 1,586 jobs were associated with the BETR Program and 

establislunents received an average of $16,654 in assistance per (BETR) incentive­

related job. 

• Simulations reveal that 420 jobs were associated with the GTI and establislnnents 

received an average of$5,031 in assistance per (GTI) incentive-related job. 

• Simulations show that 1,091 jobs were associated with the MQC program and 

establishments received an average of $1,004 in assistance per (MQC) incentive­

related job. 

• There is not a statistically significant relationship between employment growtlr and 

an establishment's participation in the TIF program, other things being equal. 

It should be noted that many of the findings presented in the report are based on 

the statistical relationship between employment growth and incentive program 

participation. The business assistance programs, however, may have costs and benefits 

that are unrelated to employment, which are not captured by the empirical methods used 

in the study. Limitations of the study methods are especially relev~t when evaluating 

the BETR and TIF programs, which provide incentives ·geared at stimulating capital 

investment rather than job creation. Thus, findings presented in the report should be 

interpreted as a part, but not the whole, of the evidence in evaluating the effects of 

Maine's incentive programs. 

lV 
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APPENDIXH 

PREFACE 

The Economic Development Incentive Commission 
conducted a lengthy process of exploration of the economic development incentive 

programs under its jurisdiction and the EDIC reporting process. During the 
Commission's work, it was clear that Commission members represent a wide range of 

opinions regarding the subjects of the Commission's review. As the Commission began 
to prepare its report to the Governor, the Legislature and the Commissioner of Economic 

and Community Development pursuant to 5 MRSA 13070-L, the Committee agreed to 
present its report in a manner that described the efforts of the Commission where there 
was consensus while also identifying and explaining areas where differences of opinion 

exist. As the Commission reviewed a final report draft, it became apparent that there 
were some areas where strong opinions are held by Commission members that had not 

had the opportunity for significant previous discussion. This Appendix provides an 
opportunity for members to express those opinions. 
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. Additional Comments of Sen. S. Peter Mills 
.. 11-27--2000 

Municipal Tax Incentives for 
Commercial and Industrial Property 

Businesses in many states are demanding and receiving special 
concessions on the taxes they owe to municipali-ties. In ~ few 
states business personal property is wholly exempt from tax. In 
others, it is taxed at a lower rate than land and buildings, 
lower, for instance, than retail and residential properties. 

There is justification for a differential tax rate. Business 
machinery creates very little need for added municipal services 
in relation to its value. A paper machine, for example, may 
generate 2 or 3 million dollars in annual tax revenue plus 
substantial collateral benefits including high paying jobs and 
spinoff spending throughout the region. Yet its burden to the 
community is small. Machinery sends no kids to school; the"mill 
provides much of its own security and fire protection; and the 
town's cost of maintaining nearby roads is modest. 

Thus,-· when industries argue that property taxes on such machines 
should be reduced, they have a point. Farmers, foresters and 
fishermen have made similar arguments for favorable treatment of 
their respective capital assets. But an amendment to the Maine 
Constitution passed 24 years ago prohibits the state from 
creating new exemptions to the property tax unless the state 
reimburses each affected community for at least half the 
resulting loss. 

As of April 1, 1999, Maine towns had.taxable property worth $70B, 
of which $7.2B, or 10.3%, was classified as production machinery 
and business equipment. 

Business Equipment ~az Reimbursements 

In 1995, at the beginning of the King administration, the-state 
created the Business Equipment Tax -Reimbursement program, known 
as uBETR". Under BETR, the state must reimburse most businesses 
for all taxes paid on machinery and equipment placed in service 
after April 1, 1995. The credit applies only to new investment 
and not to property that is already in place. The entitlement 
continues for up to 12 years after the property· ·is purchased. 
There are no standards or conditions attached to the right of 
reimbursem~nt and no requirement for creating or sustaining jobs. 

New equipment added to the BETR program each year yields ever 
increasing costs to state government. Each major new piece of 
equipment carries a twelve year tail of property tax refunds. 
These are paid out of the state's general fund which is primarily 
supported by sales and income taxes, the burden of which falls 
heavily on wage earners and consumers. 
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The BETR program, which costs about $50M per year at present, 
will increase by about $8M to $10M each year for the next 7 
years. It should then level off at an annual figure that· does 
not exceed what towns can raise from taxing $7.2B worth o~ 
industrial and business personalty at an average rate of ~7 
mills, or about $122M. ·· 

BB~R's impact on valuation practices 

The 100% reimbursement rate under~BETR removes any immediate 
incentive for the taxpayer to challenge the town's valuation of 
the property or to seek reductions in value for depreciation or 
obsolescence--at least so long as the BETR reimbursement lasts. 
Thus, the taxpayer is likely to agree to a higher valuation on 
such property than would be true if the taxpayer retained~ stake 
in paying a portion of the tax bill. 

This incentive to overvalue is magnified if the taxpayer owns 
other property subject to tax within the same community. The 
more revenue the town receives from taxing BETR-subsidized 
property, the less it must make up through other taxes. In a 
number of Maine towns, a dominant local industry may pay as much 
as 60 to 70% of the town's total taxes. In such an example, if 
two-thirds of the property in town is owned by one company, then 
that company will receive a $2 tax reduction for every $3 that is 
recovered from the state in BETR reimbursements. 

In contrast to the usual situation where taxpayers are motivated 
to argue for lower values, under BETR it is to the taxpayer's 
advantage to maximize taxes on that portion of its property 
within the BETR program because every bit of the tax for the 
first twelve years is recovered from the state; and these 
recoveries will reduce the rate at which the owner's othe~ 
property is taxed. 

Tax Increment Financing Districts 

Under an earlier and now overlapping program, Maine has empowered 
municipalities to create Tax Increment Financing Districts 
(uTIFs"). TIFs are contracts between a municipality and a 
property o~er that are negotiated to shelter the increase in 
property taxes arising from new investment. 

Under a TIF agreement, a community may retain the incremental 
taxes ·to support economic development or it may agree to 
reimburse the taxes back to the expanding company to help pay for 
the project. Any portion of the tax retained by the town must be 
applied to promote economic development. If the taxes are 
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remitted to the developer, then a business that locates or 
expands within a TIF district may receive a refund of its annual 
property taxes for a negotiated term of up to 30 years. 

Whether or not the municipality gives up any tax revenue due from 
the expansion, the town is substantially benefited by three 
sheltering provisions of Maine law: · 

1. Revenue sharing from the state continues unabated; 

2. School funding subsidies are undiminished; and 

3. The new property is not included in the county tax base. 

Thus, for all collateral purposes, the expansion is treated as 
though no new value had been added to the tax rolls. In this way 
all other towns in the state and those within the same county 
give up money to subsidize each town that shelters property 
within a TIF district. 

~IFs and Competition 

The TIF law contains no restrictions on intermunicipal 
competition nor on preferential treatment of one business over 
another within the same community. If a company abandons its 
business site in one town to invest in a new site elsewhere, the 
receiving community may promote the transition by sheltering the 
development entirely from taxation for up to 30 years. 

Even within the same community, a town may grant TIF privileges 
to a new retailer, hotel or restaurant that competes directly 
against other well-established businesses that must continue to 
pay their accustomed taxes while the newcomer pays nothing. 

Towns are increasingly willing to create TIF districts at times 
when no financial inducement is necessary to attract the new 
development. For towns along the new gas pipeline, Bowdoinham, 
Richmond, and Cumberland, for example, TIF districts have-been 
created for no other apparent purpose than to shelter the new tax 
money against shifts in school funding, revenue sharing and 
county taxes. 

Because the sheltered tax revenue can be captured by the town 
only if used for economic development, the town is induced to 
create a new department without regard to whether its taxpayers 
would have undertaken such an expense on their own initiative. 
Even if the town's greatest need is to improve schools or to pave 
roads; all new tax revenue from the TIF district must be set 
aside .to pursue economic development.· 

Economic development is most effective when consolidated into 
regional or statewide efforts that can reach out across national 
and international borders. When small towns compete against one 
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another, such splintered activity is too weak and isolated to 
find and attract new business from the world's industrial pool. 

There is no incentive in the TIF program for towns to support 
strong regional approaches to economic development through 
councils of Government, through county programs or through state 
incentive systems such as the one that drew 23 towns together to 
create Firstpark in Oakland. It is not coincidental that towns 
with investments in their own small programs for economic 
development were the ones least likely to join the Firstpark 
regional project. · 

The BETR/TIF Double Dip--Another Dimension 

A prominent feature of TIF is that state BETR reimbursements are 
paid on top of it. If new equipment is installed within a TIF 
district, the same tax bill that may be refunded by the town is 
also rebated by the state. The owner's taxes on machinery can be 
repaid twice. 

BETR and TIF in tandem have subsidized big box retailers to put 
family stores out of business, to diminish downtowns and enhance 
sprawl. In the meantime, Maine taxpayers are faced with elevated 
rates of personal sales and income taxes to pay for these 
incentives which are in9onsistent with state growth policy. 

Suggested Changes 

BETR and TIF might well be improved by the following changes: 

1. Eliminate the BETR/TIF double dip. 

2. Reduce the state's BETR reimbursement to less than 100%. A 
business that still owes part of the tax will retain an 
inducement to argue for a reduced valuation. 

-
3. Constrain both programs to manufacturing and research 

equipment~ exclude retail stores, hotels and restaurants. 

4. Tie the BETR credit to objective criteria for job creation 
or preservation. 

5. Adopt a period of BETR reimbursement shorter than 12 years. 

6. Reduce the permitted life of TIF districts from 30 years to 
a period more in keeping with an emphasis on startup 
assistance. 

7. Require that a portion of tax dollars sheltered by TIFs be 
allocated to regional development efforts. 

8. Eliminate TIF sheltering provisions to avoid distortions in 
revenue sharing, school funding and county tax systems. 

4 

H-Mills-4 



11-27-2000 

Despite the pressing need to repair these programs, changes 
should only be made prospectively on property yet to be acquired. 
We should not break faith with businesses that have invested in 
reliance on the rules as they presently stand. Businesses should 
not be faulted for taking advantage of defects in the tax code. 

Toward a Comprehensive Tax Policy 
for Commercial and Industrial Property 

. . 
Defects in the BETR and TIF programs illustrate the lack of a 
coherent state tax policy for industrial and commercial property. 
Appropriate elements of such a policy should include the 
following: 

1. No class of business property should be entirely exempt 
from tax. 

2. A statewide uniform rate of industrial taxation would 
reduce wasteful competition among communities by treating 
businesses evenhandedly regardless of location. 

3~ A rate of tax on industrial property that is lower than the 
state's average of 17 mills may well be justified. 

4. Any such preferential rate should apply to old equipment- as 
well as new. 

5. Entitlement to a preferential rate should depend on meeting 
performance standards established by statute. 

6. Industrial tax policy ought to be uniform, stable and 
consistent across regions of the state and over the course 
of time from one biennium to the next. 

1. we should not establish a policy for taxing industrial and 
business property without also considering how the same 
taxpayers are affected by other state programs and tax 
systems, e.g., sales, income and excise taxes. 

8. Economic development is most effective when promoted 
regionally rather than by towns acting independently and in 
competition with one another. 

9. Retroactive changes to incentive systems ~hould be avoided. 

It must be remembered that the primary purpose of taxation is not 
to create incentives but to raise revenue. The state has work to 
do that cannot easily be accomplished by private means. Creating 
economic incentives is only one of many factors to be considered 
when distributing the burden of government across the economic 
fabric of the state. 

Peter Mills 
Senate District 13 
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Individual comments of Christopher St.John 
Appendix to the Economic Development Commission Report 
December 13, 2000 

The Economic Development Incentive Commission was established to 
assist the legislature in addressing fundamental dilemmas arising from economic 
development incentive programs. As some of the programs grow rapidly in cost, their 
expenditures necessarily compete with other uses of state revenue. Their inherent nature 
is unfair -- favoring certain taxpayers over other taxpayers in similar circumstances, new 
facilities over old. Whatever tax burden is relieved from major business taxpayers must 
necessarily be shifted onto individual residential and small business taxpayers. 

Program proponents argue that the programs do not necessarily "cost" or "shift" 
tax revenues, as some of the investment and "new" tax revenues may not have taken 
place without the incentives. But there appears no empirical way to "prove" or "disprove" 
this proposition, and even proponents concede that there are very likely large amounts of 
"free ridership" -- businesses that would have made the same investments and paid 
increased taxes without the incentives. Meanwhile taxes on business continue to decline 
as a proportion of total Maine revenues. 

While the Commission has not resolved these fundamental dilemmas, the 
Commission's most valuable contribution has been working with the executive agencies 
under the enabling statutes to collect vastly more information about the size and nature of 
incentive programs in Maine. Prior to the Commission's establishment, only the overall 
amount of appropriations for the Business Equipment Tax Reimbursement (BETR) 
program was known --not the amounts for individual companies, or their wage 
structures. For municipal tax increment finance districts (MTIFs) even an overall total 
number of active districts or the total amount of municipal revenue "sheltered" in districts 
were matters of speculation. Many guessed that the amounts were rising fast, but hard 
data were not readily available. While there remain problems in the consistency and 
reliability of the reported data, they are far more than what existed before. 

The University of Maine scholar engaged by the Commission, Todd Gabe, used 
Department of Labor data in computer simulations to compare the estimated job gains 
and losses in various industries with the actual job gains and losses in major businesses 
receiving incentive programs. He suggests some conclusions about the average wage of 
jobs statistically associated with the incentiye program. Attributing much certainty or 
causation to these estimates must be approached with caution. It is logical, for example, 
that in industries that are losing jobs generally, businesses in which major equipment 
investments are taking place may lose jobs at a slower rate than in businesses with no 
new investments. This hypothesis would explain an association between the slower rate 
of job loss and the receipt of BETR, for example, but it would still not answer the 
question of whether the receipt of BETR was the cause of either the investment or the 
slower job loss. 
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Several independent reports made use of the data reported by businesses made 
available through the Commission's work. The Commission does not mention these 
reports because of disagreements among Commission members about their methodology 
and conclusions. Nevertheless interested parties may wish to make their own evall;lations. 
These reports are: Marc Breslow, Economic Development Subsidies in Maine: Modest 
Job Gains at High Cost, Cambridge: Commonwealth Institute, December 1999; Ain 
Pearson, The High Cost of Taxpayer Assistance to National Semiconductor: A Case Study 
in Corporate Subsidies, Portland: Maine Citizen Leadership Fund, December 1999; 
Wages at Subsidized Companies in Maine: Comparison to Existing and Potential 
Standards, Cambridge: Commonwealth Institute, February 2000; Am Pearson and Lisa 
Prosienski, Anatomy of a Tax Loophole: How Corporate 'Double-Dipping' Costs Maine 
Taxpayers Millions, Portland: Maine Citizen Leadership Fund, March 2000; and Marc 
Breslow and Erica Schwarz, Tax-Increment Financing in Maine: Rapid Growth and 
Substantial Costs, Boston: Northeast Action, October 2000. 

Efforts to evaluate Maine incentive programs face several paradoxes. While~ 
Maine overall appears to have had less profligate spending on incentives than many 
states, the costs of the BETR andTIF programs are rising rapidly. Within Maine a 
handful of particular projects, such as those at National Semiconductor, Fairchild 
Semiconductor, and General Dynamics (Bath Iron Works), rival in total cost and cost­
per-job many projects around the country. While the wages paid for most jobs in these 
establishments are well above average, there are a few jobs at even some of the best 
employers, and many jobs at retail establishments receiving incentives with wages and 
benefits well below living wage targets. 

Given the demands on general revenues for such basics as education, health care, 
and transportation, that the whole business community benefits from, it seems prudent to 
stem the growth of the BETR and TIF programs that benefit disproportionately a small 
minority of Maine businesses. Senator Mills' modest proposals elsewhere in this 
appendix seem the least that the state should do to more wisely invest its resources. 
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EDIC Statement of Christopher J. Hall, Executive Vice President, Maine 
State Chamber of Commerce 

(Members Cianchette, Coggeshall and Young 
associate the-mselves with this statement) 

December 14, 2000 
-

For more than 2 years, the Maine Economic Development Incentives 
Commission has struggled to understand economic development incentives 
(EDis) generally, and evaluate the effectiveness of Maine's principal EDis. The 
Commission has largely failed to achieve a coherent assessment; indeed, 
Commission members remain fundamentally divided about the .. nature, 
purpose and impact of EDis, both generally and in the specific cases we have 
examined. 

The Commission's division is not surprising, given its makeup. However, our 
inability to come to agreement on any major substantive assessment of EDis 
represents a lost opportunity to build upon the success which EDis have 
enjoyed over the past several years in Maine. 

This commentary seeks to accomplish several things. First, I would like to 
highlight the effectiveness of Maine's most important EDis, namely the 
Business Equipment Tax Reimbursement ("BETR") program, and Municipal 
Tax Increment Financing ("MTIF"). Second, giv~n the absence of consensus 
among Commission members evidenced by our individual comments in 
Appendix H, I further discuss several findings of the Commission presented in 
part 5 of its report. Finally, I have incorporated in my statement a brief a 
response to many of the comments of Senator Mills, who calls for the 
restructuring and reduction of several ED Is.· 

I. Maine's Economic Development Incentives are a continuing success. 

In the early 1990's, Maine was falling farther and farther behind the 
nation in the competition for capital investment. Maine businesses were 
growing older, and new machinery and equipment was not being 
purchased and installed. As a result, thousands of Maine jobs were 
slipping into greater jeopardy. Two EDis played critical roles in 
strengthening Maine's economy over the last 5 years. 

The BETR Program 
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In 1995 Governor King and the Maine Legislature created the 
Business Equipment Tax Reimbursement program. BETR eliminated 
the municipal personal property tax burden on productive capacity. 
This in turn stimulated capital investment, which has lead to job 
creation and retention. 

Using a reimbursement system, BETR has dramatically changed the 
face of capital investment in Maine. Since its inception, the total 
assessed value of personal property in Maine has doubled, according· 
to State Bureau of Revenue Service figures. Business after business 
has testified to BETR's essential role in attracting new capital 
investments. (The testimony of those business people can be found in.· 
an addendum to the Department of Economic and Community 
Development Agency Report dated 1999, found in Appendix C of this 
report. There are more than 20 pages of supportive comments from 
the business community concerning BETR and other EDis.) And a 
University of Maine study done for the Commission by Dr. Todd Gabe 
demonstrated that thousands of jobs have been either retained or 
created as a result. 

BETR has proved itse~ to be a cost effective public/private 
partnership to support employment. Although the BETR program was 
not originally crafted to focus on job creation, or job retention, 
independent analysis by Dr. Gabe shows that the BETR program can 
be directly associated with over 1,500 jobs, at an average state cost of 
approximately $16,500 "per job per year. No one seriously suggests 
that the BETR program is not a cost effective investment in Maine's 
economy. 

And as to the issue of job quality, Professor Gabe's report documents 
that ·the average wage paid to an employee working at a company that 
receives BETR, and other economic development incentives, is 
approximately $5,000 higher than the wages paid to employees at 
companies which do not receive similar incentives. The linkage 
between quality jobs and participation in the BETR program and 
other EDis is again beyond reasonable challenge. 

In summary, the BETR program has dramatically stimulated capital 
investment in Maine, supported economic diversification and financed 
the infrastructure necessary for the creation and retention of 
thousands of jobs statewide. These investments in turn provide 
economic security today and in the future. By lowering the property 
tax burden on productive capacity, BETR improves a business's 
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retum on investment. That improved retum translates directly into 
better wages, and more stable employment, for working families 
around the state. By anyone's objective measure, the BE'IR. program 
has been a striking success. 

Municipal Tax Increment Financing 

MTIF has also enjoyed a remarkably successful existence for the past 
several years. MTIFs are a municipal financing tool, allowing 
municipalities to aggressively seek economic development 
opportunities. Whether a town or city is trying to retain an existing 
employer, or attract a new one, MTIFs provide a private contractual 
vehicle that allows the company and the municipality to alloFate new 
tax revenue to the benefit of both parties. From the municipal 
perspective, MTIFs represent an important exercise of local control 
over the only substantial economic development tool available to 
towns and cities. 

Currently, more than 60 municipalities have MTIFs in place. 
According to totals from the Department of Economic and Community 
Development (DECO), MTIFs have supported over $500 million in 
capital investment in Maine in the last several years. 

Once again, as evidenced by the statement of employers referenced 
above in Appendix C, many of Maine's most important new 
investments could not have been made withou.t the availability of 
MTIF as a principal financing mechanism. 

DECD reports 14,050 jobs have been created as a result of MTIFs' 
support of private investments; these jobs have a reported average 
wage in excess of $33,000 per employee per year. 

The public record demonstrates the importance of MTIF as an 
economic development tool to both municipalities and to the state of 
Maine. High quality jobs have been created and retained in reliance 
upon the continuing availability of MTIFs at the local level. Proposals 
to restrict utilization of MTIF must come to grips with the fact that 
Maine's economic prospects will be diminished, fewer jobs will be 
created, and less investment will be made should MTIF be curtailed. 

II. Commission Recommendations 
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In section 5 of the accompanying report from the Economic Development 
Incentive Commission, a number of findings and recommendations are 
detailed. When those findings and recommendations were drafted, it was 
the hope of all Commission members that the Commission would issue a 
single report which highlighted our philosophical differences without 
resort to competing "majority and minority" reports. 

Unfortunately, some Commission members felt that the final draft report., 
did not adequately articulate their thoughts and concems~ - Indeed, as·, 
can be seen from reviewing Senator Mills' proposals in Appendix H,_ 
much of what is discussed in section 5 of the Commission report as 
needing further study is presented again in Appendix H as policy 
conclusions and recommendations to reduce the availability and 
effectiveness of BETR and MTIF. 

As a result, I would like to review some of the fmdings and 
recommendations of the Commission, and further discuss their 
appropriateness. 

1) Finding "A" defers judgment on the effectiveness of the Maine Quality 
Center program, the Govemor's Training Initiative and Employment 
Tax Increment Financing. In point of fact, I find all three programs 
have demonstrated beyond a shadow of a doubt that they are effective 
state investments which have produced quality jobs at a very minimal 
cost. For specific information on these programs, see Appendix C for 
the appropriate agency reports. 

While all three programs might benefit from further refinement, I have 
no hesitancy in concluding that the Commission could, if it chose, 
find in favor of the Maine Quality Centers, the Govemor's- Training 
Initiative and Employment Tax Increment Financing. Therefore, I 
would like to disassociate myself from the findings contained in the 
body of the report. 

2) With respect to recommendation "D," I would only note that no 
recommendation is included in the Commission's final report. To the 
extent that interested parties would like to review to my evaluation of 
the effectiveness of the BETR program, I direct them to my comments 
above. 

3) With respect to recommendation "E," I disassociate myself from the 
Commission report. Indeed, from my perspective, MTIF has a 
documented history of remarkable success. 
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As cited above, the Department of Economic and Community 
Development finds that MTIFs' effectiveness is unchallenged as an 
investment incentive, a job creation tool and a principal support for 
quality employment. 

In that context, any additional analysis that questions the 
fundamental effectiveness of the program is unnecessary. However, I 
do hope that DECD will continue its tracking of MTIF ·data so that 
future policymakers will have additional information regarding the 
program's success. 

4) Finally, recommendation "H" anticipated the contents of Appendix H. 
I only note that the recommendation's title might simple be amended 
to refer readers to Appendix H for a fuller discussion of the 
fundamental differences among Commission members. 

On a concluding note, I would like to emphasize that no economic incentive 
program is perfect. Indeed, the Legislature has made several changes to the 
BETR program since its inception, and has similarly fine-tuned MTIF on a 
regular basis. 

However, every Legislature that has considered Maine's primary EDis over the 
last 6 years has concluded that those EDis were effective tools designed to 
improve Maine's economy. Previous efforts to reduce the BETR program's 
reimbursement schedule, its availability to business sectors such as retail, and 
its availability in conjunction with MTIF have all failed in the Legislature by 
significant margins. 

Why have those proposals failed? Because most Maine lawmakers -have put 
the economic strength of their communities ahead of theoretic considerations. 
Lawmakers have supported Maine businesses which have invested in the state 
for the long term, as well as the people who work in those companies. 

Should the Economic Development Incentive Commission continue its work, 
more than the reduction or the elimination of EDis will be debated. I for one 
will bring forward additional recommendations, in keeping with the EDIC's 
enabling legislation, that will expand current EDis, and explore the 
opportunities to create new ones. One particular interest of mine is the further 
a creation of EDis in support of small businesses in Maine. Another 
opportunity lies in the use of EDis in a constructive way to support regional 
growth management initiatives. 
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I personally believe that economic development incentives in Maine have 
worked. Independent research conducted by the University of Maine ·confirms 
that conclusion. as do reports of state agencies charged with administrating 
EDI programs. and the testimony of hundreds of Maine businesses. I look 
forward to working with policymakers across Maine at the state and local level 
to support those programs that work. to improve those programs that Ca.J;l be 
improved, and to do whatever we can to strengthen public/private partnerships 
designed to enhance prosperity for all Maine citizens. 
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