
 
MAINE STATE LEGISLATURE 

 
 
 

The following document is provided by the 

LAW AND LEGISLATIVE DIGITAL LIBRARY 

at the Maine State Law and Legislative Reference Library 
http://legislature.maine.gov/lawlib 

 

 

 

 
 
 
 
 
 
 

Reproduced from electronic originals 
(may include minor formatting differences from printed original) 

 
 



 

 

 

 

LAWS 
 

OF THE 
 

STATE OF MAINE 
 

AS PASSED BY THE 
 

 

 

ONE HUNDRED AND THIRTY-FIRST LEGISLATURE 
 

 

SECOND REGULAR SESSION 

January 3, 2024 to May 10, 2024 
 

 

THE GENERAL EFFECTIVE DATE FOR 

SECOND REGULAR SESSION 

NON-EMERGENCY LAWS IS 

AUGUST 9, 2024 
 

 

PUBLISHED BY THE REVISOR OF STATUTES 

IN ACCORDANCE WITH THE MAINE REVISED STATUTES ANNOTATED, 

TITLE 3, SECTION 163-A, SUBSECTION 4. 
 

Augusta, Maine 

2024 

  



SECON D  REG ULAR  SESS I ON  -  2 0 2 3  PUBLIC  LA W,  C.  6 1 5  

1391 

purposes of this subsection, "temporary portable toilet" 
means a prefabricated toilet designed for temporary use. 

Sec. 2.  30-A MRSA §4211, sub-§3-A is en-
acted to read: 

3-A.  Temporary portable toilets.  Except for  
persons required to be licensed under Title 22, chapter 
562, a person may place and use a temporary portable 
toilet on property as long as the temporary portable  
toilet is maintained and serviced in a reasonable manner 
to protect the public's health and safety and the  
environment. For purposes of this subsection,  
"temporary portable toilet" means a prefabricated toilet 
designed for temporary use. 

See title page for effective date. 

CHAPTER 615 

S.P. 970 - L.D. 2250 

An Act to Allow the 
Department of Corrections and 

County Jails to Comply with 
the Federal Prison Rape 
Elimination Act of 2003 

Emergency preamble.  Whereas, acts and  
resolves of the Legislature do not become effective until 
90 days after adjournment unless enacted as  
emergencies; and 

Whereas, the federal Prison Rape Elimination 
Act of 2003 requires the State's Department of  
Corrections and county jails to comply with relevant 
standards established by the United States Department 
of Justice to receive grant funding; and 

Whereas, the State's Department of Corrections 
and county jails would not be able to comply with the 
relevant standards under current state law for the United 
States Department of Justice's upcoming audit; and 

Whereas, noncompliance would result in a loss of 
over $80,000 in grant funding to the State's Department 
of Corrections and would prohibit the State's  
Department of Corrections and county jails from  
accepting resident transfers from facilities that meet  
relevant federal standards, including, but not limited to, 
county jails and facilities in other states; and 

Whereas, legislative action is immediately  
necessary to ensure the State's Department of  
Corrections is in compliance with relevant standards for 
the United States Department of Justice's upcoming  
audit, ensuring the continuation of grant funding; and 

Whereas, in the judgment of the Legislature, 
these facts create an emergency within the meaning of 
the Constitution of Maine and require the following  
legislation as immediately necessary for the  

preservation of the public peace, health and safety; now, 
therefore, 

Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  5 MRSA §7070, sub-§2, ¶D-1, as  
repealed and replaced by PL 2019, c. 451, §1 and 
amended by PL 2023, c. 412, Pt. D, §3, is further 
amended by amending the last blocked paragraph to 
read: 

When there is a work requirement for public access 
to personal information under this paragraph that is 
not otherwise protected by law, that information 
may be made public. The State Human Resources 
Officer, upon the request of the employing agency, 
shall make the determination that the release of  
certain personal information not otherwise  
protected by law is allowed; and 

Sec. 2.  5 MRSA §7070, sub-§2, ¶E, as 
amended by PL 2023, c. 159, §1, is further amended to 
read: 

E.  Except as provided in paragraph F and section 
7070‑A, complaints, charges or accusations of  
misconduct, replies to those complaints, charges or 
accusations and any other information or materials 
that may result in disciplinary action.  If  
disciplinary action is taken, the final written  
decision relating to that action is no longer  
confidential after the decision is completed if it  
imposes or upholds discipline.  The decision must 
state the conduct or other facts on the basis of 
which disciplinary action is being imposed and the 
conclusions of the acting authority as to the reasons 
for that action.  If an arbitrator completely  
overturns or removes disciplinary action from an 
employee personnel file, the final written decision 
is public except that the employee's name must be 
deleted from the final written decision and kept 
confidential.  If the employee whose name was  
deleted from the final written decision discloses 
that the employee is the person who is the subject 
of the final written decision, the entire final written 
report, with regard to that employee, is public. 

For purposes of this paragraph, "final written  
decision" means: 

(1)  The final written administrative decision 
that is not appealed pursuant to a grievance  
arbitration procedure; or 

(2)  If the final written administrative decision 
is appealed to arbitration, the final written  
decision of a neutral arbitrator. 

A final written administrative decision that is  
appealed to arbitration is no longer confidential 
120 days after a written request for the decision is 
made to the employer if the final written decision 
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of the neutral arbitrator is not issued and released 
before the expiration of the 120 days; and 

Sec. 3.  5 MRSA §7070, sub-§2, ¶F is enacted 
to read: 

F.  In the case of an allegation of sexual misconduct 
or sexual harassment within a correctional facility, 
a determination that the allegation was  
substantiated, unsubstantiated or unfounded,  
except that the determination may be disclosed to 
the alleged victim. Unless the allegation is  
determined to be unfounded, the following  
information may also be shared with the alleged 
victim: 

(1)  Whether the individual alleged to have  
engaged in the sexual misconduct or sexual 
harassment is still assigned to the same work 
location where the sexual misconduct or  
sexual harassment allegedly occurred; 

(2) Whether the individual under subparagraph 
(1) is still employed at the correctional facility; 

(3) Whether the individual under subparagraph 
(1) has been criminally charged or convicted 
of a crime arising out of the allegation of  
sexual misconduct or sexual harassment; and 

(4) Whether the prosecuting agency declined 
to indict the individual under subparagraph (1) 
based on the allegation of sexual misconduct 
or sexual harassment. 

Sec. 4.  30-A MRSA §503, sub-§1-B is enacted 
to read: 

1-B.  Investigation of allegation of sexual  
misconduct or sexual harassment by county jail  
employee.  Notwithstanding subsection 1, paragraph B, 
subparagraph (5), in the case of an allegation of sexual 
misconduct or sexual harassment within a county jail or 
detention facility, a determination that the allegation 
was substantiated, unsubstantiated or unfounded may 
be disclosed to the alleged victim. Unless the allegation 
is determined to be unfounded, the following  
information may also be shared with the alleged victim: 

A.  Whether the individual alleged to have engaged 
in the sexual misconduct or sexual harassment is 
still assigned to the same work location where the 
sexual misconduct or sexual harassment allegedly 
occurred; 

B.  Whether the individual under paragraph A is 
still employed at the county jail or detention  
facility; 

C.  Whether the individual under paragraph A has 
been criminally charged or convicted of a crime 
arising out of the allegation of sexual misconduct 
or sexual harassment; and 

D.  Whether the prosecuting agency declined to  
indict the individual under paragraph A based on 
the allegation of sexual misconduct or sexual  
harassment. 

Emergency clause.  In view of the emergency 
cited in the preamble, this legislation takes effect when 
approved. 

Effective April 11, 2024. 

CHAPTER 616 

S.P. 919 - L.D. 2164 

An Act to Establish the Maine-
Island of Ireland Trade 

Commission and Improve 
Collaboration with the Island 

of Ireland 

Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  5 MRSA §12004-K, first ¶, as enacted 
by PL 1987, c. 786, §5, is amended to read: 

The primary responsibility of intergovernmental 
organizations is to establish cooperation between this 
State and other states or Canadian provinces or other 
countries. 

Sec. 2.  5 MRSA §12004-K, sub-§10-A is en-
acted to read: 

10-A.    

State Government  Maine-Island 
of Ireland 

Trade 

Commission  

Not 
Authorized  

 10 MRSA 
§21 

Sec. 3.  10 MRSA c. 1-B is enacted to read: 

CHAPTER 1-B 

MAINE-ISLAND OF IRELAND TRADE  
COMMISSION 

§21. Maine-Island of Ireland Trade Commission 

The Maine-Island of Ireland Trade Commission, 
referred to in this section as "the commission," is estab-
lished by Title 5, section 12004-K, subsection 10-A to 
promote cooperation between this State and the island 
of Ireland. 

1.  Membership.  The commission consists of 9 
members appointed as follows: 

A.  Two members of the Senate, appointed by the 
President of the Senate, including one member of 
the party holding the largest number of seats in the 
Legislature and one member of the party holding 
the 2nd largest number of seats in the Legislature; 




