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(e)  The sum of compensatory damages 
awarded under this subparagraph for fu-
ture pecuniary losses, emotional pain, suf-
fering, inconvenience, mental anguish, 
loss of enjoyment of life, other nonpecu-
niary losses and the amount of punitive 
damages awarded under this section may 
not exceed for each complaining party: 

(i)  In the case of a respondent who 
has more than 14 and fewer than 101 
employees in each of 20 or more cal-
endar weeks in the current or preced-
ing calendar year, $50,000 $100,000; 
(ii)  In the case of a respondent who 
has more than 100 and fewer than 201 
employees in each of 20 or more cal-
endar weeks in the current or preced-
ing calendar year, $100,000 
$300,000; 
(iii)  In the case of a respondent who 
has more than 200 and fewer than 501 
employees in each of 20 or more cal-
endar weeks in the current or preced-
ing calendar year, $300,000 
$500,000; and 
(iv)  In the case of a respondent who 
has more than 500 employees in each 
of 20 or more calendar weeks in the 
current or preceding calendar year, 
$500,000 $1,000,000. 

See title page for effective date. 

CHAPTER 264 
S.P. 592 - L.D. 1473 

An Act to Protect Certain 
Unfiltered Drinking Water 

Sources 
Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  30-A MRSA §4364, sub-§9 is enacted 
to read: 

9.  Exception.  This section does not apply to a lot 
or portion of a lot that is within the watershed of a water 
source that is located in the City of Lewiston or the City 
of Auburn and that is used to provide drinking water by 
a water utility that has received a waiver from filtration 
pursuant to 40 Code of Federal Regulations, Sections 
141.70 to 141.76, as determined by the Department of 
Health and Human Services. 

Sec. 2.  30-A MRSA §4364-A, sub-§1-A is en-
acted to read: 

1-A.  Exception.  This section does not apply to a 
lot or portion of a lot that is within the watershed of a 
water source that is located in the City of Lewiston or 
the City of Auburn and that is used to provide drinking 
water by a water utility that has received a waiver from 
filtration pursuant to 40 Code of Federal Regulations, 
Sections 141.70 to 141.76, as determined by the Depart-
ment of Health and Human Services. 

Sec. 3.  30-A MRSA §4364-B, sub-§1-A is en-
acted to read: 

1-A.  Exception.  This section does not apply to a 
lot or portion of a lot that is within the watershed of a 
water source that is located in the City of Lewiston or 
the City of Auburn and that is used to provide drinking 
water by a water utility that has received a waiver from 
filtration pursuant to 40 Code of Federal Regulations, 
Sections 141.70 to 141.76, as determined by the Depart-
ment of Health and Human Services. 

Sec. 4.  Drinking water program; study.  The 
drinking water program within the Department of 
Health and Human Services, Maine Center for Disease 
Control and Prevention, in coordination with the De-
partment of Environmental Protection, shall evaluate 
state law and rules designed to protect the water quality 
of water sources and their related watersheds that are 
used to provide drinking water by a water utility that has 
received a waiver from filtration pursuant to 40 Code of 
Federal Regulations, Sections 141.70 to 141.76, as de-
termined by the Department of Health and Human Ser-
vices, and to identify any necessary changes to state law 
or rules or any other actions that can be implemented to 
strengthen the protections for those water sources and 
watersheds.  On or before January 15, 2024, the pro-
gram shall submit to the Joint Standing Committee on 
Environment and Natural Resources a report summariz-
ing its evaluation under this section and providing any 
recommendations, including any proposed legislation, 
resulting from the evaluation.  After reviewing the re-
port, the committee may report out legislation relating 
to the report to the Second Regular Session of the 131st 
Legislature. 

See title page for effective date. 

CHAPTER 265 
H.P. 980 - L.D. 1525 

An Act to Allow for a 
Suspension of Licenses and 
Permits Issued Under the 

Inland Fisheries and Wildlife 
Laws for a Deferred 

Disposition or Written Filing 
Agreement 

Be it enacted by the People of the State of Maine 
as follows: 
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Sec. 1.  12 MRSA §10902, sub-§1, as enacted 
by PL 2003, c. 414, Pt. A, §2 and affected by c. 614, §9, 
is amended to read: 

1.  Conviction or adjudication of violation.  Any 
conviction or, adjudication, deferred disposition pursu-
ant to Title 17-A, section 1902, subsection 1 or written 
filing agreement with the State pursuant to the Maine 
Rules of Unified Criminal Procedure, Rule 11B for a 
violation of this Part is grounds for suspension of any 
license or permit issued under this Part.  Except where 
when provided by law, the commissioner shall deter-
mine the suspension period.  To suspend a license or 
permit based upon a conviction or adjudication, the 
commissioner shall follow the procedures under section 
10903.  A suspension or revocation of a license by the 
District Court is subject to the provisions of subsection 
5. 

Sec. 2.  12 MRSA §10902, sub-§2, as affected 
by PL 2003, c. 614, §9 and amended by c. 655, Pt. B, 
§97 and affected by §422, is further amended to read: 

2.  Refusal to issue license or permit.  If a person 
is convicted or, is adjudicated of a, enters into a deferred 
disposition pursuant to Title 17-A, section 1902, sub-
section 1 or enters into a written filing agreement with 
the State pursuant to the Maine Rules of Unified Crim-
inal Procedure, Rule 11B in violation of any provision 
of this Part and is not the holder of a valid license or 
permit issued under this Part, the commissioner may re-
fuse to issue a related license or permit to that person 
for up to 5 years following the date of conviction or ad-
judication, except when the killing or wounding of a hu-
man being has occurred, in which case the commis-
sioner may refuse to issue the license or permit for a 
period of not less than 5 years. 

See title page for effective date. 

CHAPTER 266 
H.P. 1092 - L.D. 1703 

An Act to Amend the Maine 
Equal Pay Law by Prohibiting 
Pay Discrimination Based on 

Race 
Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  26 MRSA §628, as amended by PL 
2019, c. 35, §3, is further amended to read: 
§628.  Equal pay 

This section may be known and cited as "the Maine 
Equal Pay Law." 

An employer may not discriminate between em-
ployees in the same establishment on the basis of sex by 
paying wages to any employee in any occupation in this 

State at a rate less than the rate at which the employer 
pays any employee of the opposite sex for comparable 
work on jobs that have comparable requirements relat-
ing to skill, effort and responsibility. An employer may 
not discriminate between employees in the same estab-
lishment on the basis of race by paying wages to any 
employee in any occupation in this State at a rate less 
than the rate at which the employer pays any employee 
of another race for comparable work on jobs that have 
comparable requirements relating to skill, effort and re-
sponsibility. Differentials that are paid pursuant to es-
tablished seniority systems or merit increase systems or 
difference in the shift or time of the day worked that do 
not discriminate on the basis of sex or race are not 
within this prohibition the prohibitions in this section. 
An employer may not discharge or discriminate against 
any employee by reason of any action taken by such 
employee to invoke or assist in any manner the enforce-
ment of this section.  An employer may not prohibit an 
employee from disclosing the employee's own wages or 
from inquiring about or disclosing another employee's 
wages if the purpose of the disclosure or inquiry is to 
enforce the rights granted by this section.  Nothing in 
this section creates an obligation to disclose wages. 

The Department of Labor shall annually report to 
the joint standing committee of the Legislature having 
jurisdiction over labor matters on progress made in the 
State to comply with this section.  The report must be 
issued annually on Equal Pay Day as designated pursu-
ant to Title 1, section 145. 

See title page for effective date. 

CHAPTER 267 
H.P. 1244 - L.D. 1936 

An Act to Allow Certified 
Nurse Practitioners to Provide 
In-home Care Without a Home 
Health Care Provider License 

Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  22 MRSA §2142, sub-§1-A is enacted 
to read: 

1-A.  Certified nurse practitioner.  "Certified 
nurse practitioner" has the same meaning as in section 
2422, subsection 1-B. 

Sec. 2.  22 MRSA §2147, sub-§12, as amended 
by PL 1989, c. 119, §3, is further amended to read: 

12.  Municipal entities.  Municipal departments or 
agencies or other municipal entities in their provision of 
nontherapeutic preventive and promotional health edu-
cational services when persons providing those services 
are employed by the municipality; and 




