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PUBLIC LAW, C. 254

CHAPTER 254
S.P. 384 - L.D. 892

An Act to Improve School
Safety and Preparedness
Through Comprehensive

Health and Safety and

Emergency Management

Planning

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 20-A MRSA §1001, sub-§16, as
amended by PL 2021, c. 464, §1, is further amended to
read:

16. Comprehensive health and safety and emer-
gency management plan. Each school board shall an-
nually approve a comprehensive health and safety and
emergency management plan that meets nationally rec-
ognized practices and is developed by the school unit
administration working collaboratively with seheeol

administrative—anit appropriate stakeholders. The ap-
proval of a comprehensive health and safety and emer-
gency management plan under this subsection is public
information. At the request of any school board mem-
ber or full-time school employee, the school board shall
form a steering committee composed of school employ-
ees, including a school employee designated by that em-
ployee's school as having oversight regarding school
safety, school board members, parents and others. A
majority of the school employees must be chosen by the
local representatives of the applicable bargaining unit if
the school employees are covered by a collective bar-
gaining agreement. The steering committee shall regu-
larly review and refine the comprehensive health and
safety and emergency management plan. The following
information pertaining to a comprehensive health and
safety and emergency management plan is public infor-
mation:

A. A description of the scope and purpose of the
comprehensive health and safety and emergency
management plan and the process used for devel-
oping and updating the plan;

B. General information on auditing for safety and
preparedness;

C. Roles and responsibilities of school administra-
tors, teachers and staff and the designated chain of
command during an emergency; and
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D. Strategies for conveying information to parents
and the general public during an emergency.

Except as provided in paragraphs A to D, release of the
contents of a comprehensive health and safety and
emergency management plan approved under this sub-
section is subject to the limitations set forth in Title 1,
section 402, subsection 3, paragraph L.

See title page for effective date.

CHAPTER 255
H.P. 637 - L.D. 1001

An Act to Amend the Maine
Human Rights Act Regarding
Right-to-sue Letters

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 5 MRSA §4612, sub-§6, as amended by
PL 1995, ¢c. 462, Pt. A, §7, is repealed and the following
enacted in its place:

6. Issuance of right-to-sue letter. The commis-
sion may issue a right-to-sue letter only in accordance

with this subsection.

A. If, later than the 180th day after the date a com-
plaint is filed with the commission, the commission
has not filed a civil action in the case or has not
entered into a conciliation agreement in the case,

the complainant may submit a written request for a

right-to-sue letter and the commission shall issue
the requested right-to-sue letter.

B. If a complainant submits a written request for a
right-to-sue letter before the 180th day after the
date a complaint is filed with the commission, the
commission shall issue a right-to-sue letter if:

(1) The executive director of the commission

determines that the complainant has demon-
strated good cause for requesting the right-to-

sue letter before the expiration of the 180-day
period after the filing of the complaint; and

(2) The executive director of the commission
certifies that it is probable that the commission
will not be able to conclude its investigation
before the 180-day period after the filing of the
complaint.

If the commission issues a right-to-sue letter in accor-
dance with this subsection, it shall end its investigation
of the complaint unless the executive director of the
commission and legal counsel to the commission deter-
mine that proceeding with the investigation would
achieve the purposes of this chapter, in which case the

commission shall continue to investigate the complaint

as if it had been filed by an employee of the commission
under section 4611.






