
 
MAINE STATE LEGISLATURE 

 
 
 

The following document is provided by the 

LAW AND LEGISLATIVE DIGITAL LIBRARY 

at the Maine State Law and Legislative Reference Library 
http://legislature.maine.gov/lawlib 

 

 

 

 
 
 
 
 
 
 

Reproduced from electronic originals 
(may include minor formatting differences from printed original) 

 
 



LAWS 
OF THE 

STATE OF MAINE 
AS PASSED BY THE 

ONE HUNDRED AND THIRTY-FIRST LEGISLATURE 

FIRST REGULAR SESSION 
December 7, 2022 to March 30, 2023 

FIRST SPECIAL SESSION 
April 5, 2023 to July 26, 2023 

THE GENERAL EFFECTIVE DATE FOR 
FIRST REGULAR SESSION 

NONEMERGENCY LAWS IS 
JUNE 29, 2023 

THE GENERAL EFFECTIVE DATE FOR 
FIRST SPECIAL SESSION 

NONEMERGENCY LAWS IS 
OCTOBER 25, 2023 

PUBLISHED BY THE REVISOR OF STATUTES 
IN ACCORDANCE WITH THE MAINE REVISED STATUTES ANNOTATED, 

TITLE 3, SECTION 163-A, SUBSECTION 4. 

Augusta, Maine 
2023 



FIRST  SPE CIAL  SESSI ON -  2 0 2 3  PUBLIC  LA W,  C.  2 4 2  

451 

C.  The employer verifies and documents that the 
direct access worker has submitted the mandatory 
identity verification and employment eligibility 
documents required by rules adopted in accordance 
with this chapter; and 
D.  The employer ensures the background check 
was completed within the last 5 years and enters the 
direct access worker into the rap back monitoring 
program. 

See title page for effective date. 

CHAPTER 242 
H.P. 150 - L.D. 229 

An Act to Compensate Tribal 
Governments for Basic 

Training for a Law 
Enforcement Officer Hired by 
Another Government Agency 

Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  25 MRSA §2808, as amended by PL 
2013, c. 147, §41, is further amended to read: 
§2808.  Sharing of training costs 

1.  Definitions.  As used in this section, unless the 
context otherwise indicates, the following terms have 
the following meanings. 

A.  "Governmental entity" means the State or any 
city, town, plantation or county or tribal govern-
ment. 
B.  "Training" means the basic training provided to 
a full-time law enforcement officer by the Maine 
Criminal Justice Academy, as described in section 
2804‑C, or by the Indian police academy at the fed-
eral law enforcement training center. 
C.  "Training costs" means a fixed dollar amount 
determined by the board.  In making the determi-
nation, the board shall include the following costs: 

(1)  The full cost of the salary, including fringe 
benefits, paid to the officer while in training; 
(2)  The full cost of the tuition charged by the 
Maine Criminal Justice Academy or the Indian 
police academy at the federal law enforcement 
training center; 
(3)  The full cost of uniforms for training and 
graduation provided to the officer in training; 
and 
(4)  The full cost of the salary, inclusive of 
overtime, paid to officers to provide police 
protection that would otherwise have been lost 
during the absence of the officer in training. 

The board shall review the determination of train-
ing costs annually, make any necessary adjust-
ments and provide that determination to all law en-
forcement agencies in the State. 
3.  Reimbursement for training costs.  Whenever 

a full-time law enforcement officer, trained at the Maine 
Criminal Justice Academy or the Indian police academy 
at the federal law enforcement training center at the ex-
pense of a particular governmental entity, is subse-
quently hired by another governmental entity as a full-
time law enforcement officer within 5 years of gradua-
tion from the academy, the governmental entity shall re-
imburse the first governmental entity according to the 
following formula, unless a mutual agreement is 
reached. 

A.  If the officer is hired by the other governmental 
entity during the first year after graduation, that 
governmental entity shall reimburse the first gov-
ernmental entity the full cost of the training costs. 
B.  If the officer is hired by the other governmental 
entity during the 2nd year after graduation, that 
governmental entity shall reimburse the first gov-
ernmental entity 80% of the training costs. 
C.  If the officer is hired by the other governmental 
entity during the 3rd year after graduation, that 
governmental entity shall reimburse the first gov-
ernmental entity 60% of the training costs. 
D.  If the officer is hired by the other governmental 
entity during the 4th year after graduation, that gov-
ernmental entity shall reimburse the first govern-
mental entity 40% of the training costs. 
E.  If the officer is hired by the other governmental 
entity during the 5th year after graduation, that gov-
ernmental entity shall reimburse the first govern-
mental entity 20% of the training costs. 
F.  If the officer graduated more than 5 years before 
subsequently being hired by the other governmen-
tal entity, that governmental entity is not obligated 
to reimburse the first governmental entity. 

If the officer is subsequently hired by additional gov-
ernmental entities within 5 years of graduation from the 
academy, each of those governmental entities is liable 
to the governmental employer immediately preceding it 
for the training costs paid by that governmental entity 
under this subsection.  The extent of financial liability 
must be determined according to the formula estab-
lished by this subsection. 
The board shall, as necessary, incorporate the Indian 
police academy at the federal law enforcement training 
center into its basic law enforcement training program 
reimbursement rates. 

See title page for effective date. 




