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FIRST SPECIAL SESSION - 2021

care in the State. The commission may submit legisla-
tion that serves to create equity in access to prenatal care
in the State to the Second Regular Session of the 130th
Legislature in accordance with Title 5, section 25007,
subsection 2, paragraph D. Notwithstanding Title 5,
section 12004-1, subsection 74-J, for their expenses in-
curred in the work of the commission pursuant to this
section, members of the commission receive reimburse-
ment pursuant to Title 5, section 12002-A.

Sec. 2. Report. Resolved: That, notwithstand-
ing section 1 and no later than January 15, 2022, the
commission shall submit a report to the Joint Standing
Committee on Health and Human Services on the re-
sults of the study of disparities in access to prenatal care
in accordance with section 1. The Joint Standing Com-
mittee on Health and Human Services may report out
legislation to the Second Regular Session of the 130th
Legislature related to the report.

See title page for effective date.

RESOLVE, C. 73

Public Employees Retirement System. Following re-
ceipt and review of the report, the committee is author-
ized to submit a bill to the Second Regular Session of
the 130th Legislature.

See title page for effective date.

CHAPTER 72
H.P. 456 - L.D. 620

Resolve, To Develop a Plan for
Teachers To Collect Social
Security

Sec. 1. Develop plan for teachers to collect
social security. Resolved: That the Maine Public
Employees Retirement System shall examine options
and make recommendations for a plan to allow teachers
in the State to contribute, accumulate credit and collect
benefits under the United States Social Security Act in
addition to collecting benefits under the Maine Public
Employees Retirement System. In examining options,
the Maine Public Employees Retirement System shall
consider and outline the process for an amendment to
the State's so-called Section 218 Agreement with the
United States Social Security Administration and any
other available avenues to allow teachers to collect so-
cial security. In conducting its work under this section,
the Maine Public Employees Retirement System shall
consult, as needed, with experts in public retirement and
social security issues. In making recommendations, the
Maine Public Employees Retirement System shall de-
velop implementation timelines and outline statutory
and other changes necessary to implement the plan. For
the purposes of this section, "teacher" has the same
meaning as in the Maine Revised Statutes, Title 5, sec-
tion 17001, subsection 42.

Sec. 2. Report. Resolved: That no later than
December 1, 2021, the Maine Public Employees Retire-
ment System shall submit to the Joint Standing Com-
mittee on Labor and Housing a report, including its
findings and recommendations as required under sec-
tion 1, for a plan to allow teachers to collect social se-
curity in addition to collecting benefits under the Maine

CHAPTER 73
H.P. 474 - L.D. 643

Resolve, Directing the
Department of Education To
Establish a Working Group To
Determine Best Practices and
Accountability Standards for
School Boards To Manage the
Performance of
Superintendents

Sec. 1. Department of Education to estab-
lish working group. Resolved: That the Commis-
sioner of Education shall establish a working group to
improve the training of school boards in their role of
hiring, evaluating and overseeing superintendents. The
working group shall develop a best practices module for
diverse and inclusive executive hiring practices and cre-
ate a standardized performance evaluation system that
solicits feedback from multiple sources and from a va-
riety of points of view, akin to a 360-degree perfor-
mance evaluation system and that incorporates best
practices and board member training tools. The com-
missioner shall invite the following members to partic-
ipate in the working group:

1. One member from a statewide organization rep-
resenting school board members;

2. One member from an organization with exper-
tise in measurement and evaluation in service of strate-
gic school systems and states;

3. One member from an organization with cross-
sectoral specialization in organizational governance,
goal setting based on specific, measurable, attainable,
relevant, and time-bound criteria and 360-degree per-
formance evaluation systems;

4. One member with expertise in diversity, equity
and inclusion in hiring and evaluation; and

5. Three members who are active school board
members or community volunteers.

Sec. 2. Report. Resolved: That the Commis-
sioner of Education shall report to the Joint Standing
Committee on Education and Cultural Affairs, no later
than January 1, 2022, on the findings and any recom-
mendations developed pursuant to section 1. The Joint
Standing Committee on Education and Cultural Affairs
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