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1974 

B.  Seek recognition of the judgment under the Uni-
form Foreign-country Money Judgments Recogni-
tion Act. 

§8910.  Uniformity of application and interpretation 
In applying and construing this uniform act, con-

sideration must be given to the need to promote uni-
formity of the law with respect to its subject matter 
among states that enact it. 
§8911.  Transitional provision 

This Act applies to the registration of a Canadian 
judgment entered in a proceeding that is commenced in 
Canada on, before or after January 1, 2023.    
§8912.  Effective date 

This Act takes effect January 1, 2023. 
Sec. 4.  17 MRSA §1836, sub-§2, as amended 

by PL 2017, c. 284, Pt. KKKKK, §20, is further 
amended to read: 

2.  License application.  An organization shall 
submit a license application to the Gambling Control 
Unit on a form provided by the Gambling Control Unit.  
The license application must specify one or more char-
itable organizations that the proceeds of the tournament 
game are intended to benefit.  For the purposes of this 
section, "charitable organization" means a person or en-
tity, including a person or entity in a foreign state as 
defined in Title 14, section 8502, that is or purports to 
be organized or operated for any charitable purpose or 
that solicits, accepts or obtains contributions from the 
public for any charitable, educational, humane or patri-
otic purpose.  For purposes of this subsection, "foreign 
state" means a governmental unit other than the United 
States; any state, district, commonwealth, territory or 
insular possession of the United States; the Panama Ca-
nal Zone; the Trust Territory of the Pacific Islands; or 
the Ryukyu Islands. 

Sec. 5.  Prefatory notes and comments of 
uniform laws.  The prefatory notes and comments ap-
proved by the National Conference of Commissioners 
on Uniform State Laws as part of the Uniform Foreign-
country Money Judgments Recognition Act and the 
Uniform Registration of Canadian Money Judgments 
Act are applicable to the enactments of this Act. 

Sec. 6.  Appropriations and allocations.  The 
following appropriations and allocations are made. 
JUDICIAL DEPARTMENT 
Courts - Supreme, Superior and District 0063 
Initiative: Provides one-time funding for programming 
changes to 2 existing case management systems. 
GENERAL FUND 2021-22 2022-23 

All Other $0 $9,300 

 
 

  __________ __________ 
GENERAL FUND TOTAL $0 $9,300 

See title page for effective date. 

CHAPTER 690 
H.P. 668 - L.D. 912 

An Act To Extend Family 
Medical Leave to Hourly 

School Employees 
Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1.  26 MRSA §844, sub-§1, as amended 
by PL 2007, c. 233, §2, is further amended to read: 

1.  Family medical leave entitlement.  Every Ex-
cept as provided in subsection 4, every employee who 
has been employed by the same employer for 12 con-
secutive months is entitled to up to 10 work weeks of 
family medical leave in any 2 years unless employed at 
a permanent work site with fewer than 15 employees.  
The following conditions apply to family medical leave 
granted under this subchapter: 

A.  The employee must give at least 30 days' notice 
of the intended date upon which family medical 
leave will commence and terminate, unless pre-
vented by medical emergency from giving that no-
tice; 
B.  The employer may require certification from a 
physician to verify the amount of leave requested 
by the employee, except that an employee who in 
good faith relies on treatment by prayer or spiritual 
means, in accordance with the tenets and practice 
of a recognized church or religious denomination, 
may submit certification from an accredited practi-
tioner of those healing methods; and 
C.  The employer and employee may negotiate for 
more or less leave, but both parties must agree. 
Sec. 2.  26 MRSA §844, sub-§4 is enacted to 

read: 
4.  School employees.  Notwithstanding any provi-

sion of law to the contrary, an employee of a school ad-
ministrative unit who has worked at least 900 hours in 
the previous 12-month period is eligible for family 
medical leave under the same terms and conditions as 
leave provided to eligible employees under the federal 
Family and Medical Leave Act of 1993. 

See title page for effective date. 




