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PUBLIC LAW, C. 486

2024, whichever is later, and for each of the follow-
ing 9 tax years, a certified applicant is allowed a
credit against the tax due under this Part for the tax-
able year in an amount equal to 4% of the certified
applicant's qualified investment.

The credit allowed under this subsection is refund-
able.

Sec. 3. PL 2021, c. 482, §5 is repealed.
See title page for effective date.

CHAPTER 486
H.P. 1299 - L.D. 1735

An Act To Fund Collective
Bargaining Agreements with
Executive Branch Employees

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. Adjustment of salary schedules for
fiscal years 2021-22 and 2022-23. The salary
schedules for the executive branch employees in bar-
gaining units represented by the American Federation
of State, County and Municipal Employees, the Maine
State Troopers Association, the Maine State Law
Enforcement Association, the Maine Service Employ-
ees Association and any other certified bargaining rep-
resentative for an executive branch bargaining unit must
be adjusted consistent with the terms of any agreements
ratified by December 31, 2021.

Sec. 2. New, temporary and seasonal em-
ployees; similar and equitable treatment. The
Governor is authorized to grant similar and equitable
treatment consistent with this Act for employees in clas-
sifications included in bargaining units subject to col-
lective bargaining agreements described in section 5 of
this Act who are excluded from collective bargaining
pursuant to the Maine Revised Statutes, Title 26, sec-
tion 979-A, subsection 6, paragraphs E and F.

Sec. 3. Confidential employees; similar and
equitable treatment. The Governor is authorized to
grant similar and equitable treatment consistent with
this Act for confidential employees. For the purposes
of this section, "confidential employees" means those
employees within the executive branch, including pro-
bationary employees, who are in positions excluded
from bargaining units pursuant to the Maine Revised
Statutes, Title 26, section 979-A, subsection 6, para-
graphs B, C, D, I and J.

Sec. 4. Employee salaries subject to Gover-
nor's adjustment or approval. The Governor is
authorized to grant similar and equitable treatment con-
sistent with this Act for those unclassified employees
whose salaries are subject to the Governor's adjustment
or approval.
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Sec. 5. Costs to General Fund and Highway
Fund. Costs to the General Fund and Highway Fund
must be provided wholly or in part through a transfer of
Personal Services appropriations within and between
departments and agencies from the Salary Plan pro-
gram, General Fund account in the Department of Ad-
ministrative and Financial Services up to $30,000,000
for the fiscal year ending June 30, 2022 and up to
$45,000,000 for the fiscal year ending June 30, 2023 to
implement the economic terms of the most recent col-
lective bargaining agreements made from July 2021 to
December 2021 by the State and the American Federa-
tion of State, County and Municipal Employees, the
Maine State Troopers Association, the Maine State Law
Enforcement Association, the Maine Service Employ-
ees Association and any other certified bargaining rep-
resentative for an executive branch bargaining unit, to
provide equitable treatment of employees excluded
from bargaining pursuant to the Maine Revised Stat-
utes, Title 26, section 979-A, subsection 6, paragraphs
E and F and, notwithstanding Title 26, section 979-D,
subsection 1, paragraph E, subparagraph (3), to imple-
ment equitable adjustments for confidential employees.

Sec. 6. Transfer of Personal Services ap-
propriations between programs and depart-
ments; General Fund. Notwithstanding the Maine
Revised Statutes, Title 5, section 1585 or any other pro-
vision of law to the contrary, available balances in the
General Fund for Personal Services in fiscal year
2021-22 and fiscal year 2022-23 may be transferred by
financial order between programs and departments
within the General Fund upon recommendation of the
State Budget Officer and approval of the Governor to
be used for costs associated with collective bargaining
agreements for state employees.

Sec. 7. Transfer from Salary Plan program
and special account funding. The Salary Plan pro-
gram, General Fund account in the Department of
Administrative and Financial Services may be made
available as needed in allotment by financial order upon
the recommendation of the State Budget Officer and
approval of the Governor to be used for the implemen-
tation of the collective bargaining agreements for state
employees and for other economic items contained in
this Act in fiscal years 2021-22 and 2022-23. Positions
supported from sources of funding other than the Gen-
eral Fund and the Highway Fund must be funded from
those other sources.

Sec. 8. Transfer of Personal Services allo-
cations between programs and departments;
Highway Fund. Notwithstanding the Maine Revised
Statutes, Title 5, section 1585 or any other provision of
law to the contrary, available balances in the Highway
Fund for Personal Services in fiscal year 2021-22 and
fiscal year 2022-23 may be transferred by financial
order between programs and departments within the
Highway Fund upon recommendation of the State
Budget Officer and approval of the Governor to be used
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for costs associated with collective bargaining agree-
ments for state employees.

Sec. 9. Authorization for reimbursement of
costs associated with contract resolution. The
Department of Administrative and Financial Services
may be reimbursed from the Salary Plan program, Gen-
eral Fund account in the Department of Administrative
and Financial Services for the costs of contract resolu-
tion, administration and implementation and other costs
required by the process of collective bargaining and
negotiation procedures.

See title page for effective date.
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