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CHAPTER 418
S.P. 183 - L.D. 440

An Act To Conserve the
Frances Perkins Homestead
National Historic Landmark

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. Appropriations and allocations. The
following appropriations and allocations are made.

HISTORIC PRESERVATION COMMISSION,
MAINE

Historic Preservation Commission 0036

Initiative: Provides one-time funds to the Frances Per-
kins Center to ensure the public has safe and accessible
access to the Frances Perkins Homestead.

GENERAL FUND 2021-22 2022-23
All Other $100,000 $0
GENERAL FUND TOTAL $100,000 $0

See title page for effective date.

CHAPTER 419
H.P. 343 - L.D. 467

An Act To Support E-9-1-1
Dispatchers and Corrections
Officers Diagnosed with Post-

traumatic Stress Disorder

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 39-A MRSA §201, sub-§3-A, B, as
enacted by PL 2017, c. 294, §2, is amended to read:

B. The employee is a law enforcement officer, cor-
rections officer, E-9-1-1 dispatcher, firefighter or
emergency medical services person and is diag-
nosed by an allopathic physician or an osteopathic
physician licensed under Title 32, chapter 48 or
chapter 36, respectively, with a specialization in
psychiatry or a psychologist licensed under Title
32, chapter 56 as having post-traumatic stress dis-
order that resulted from work stress, that the work
stress was extraordinary and unusual compared
with that experienced by the average employee and
the work stress and not some other source of stress
was the predominant cause of the post-traumatic
stress disorder, in which case the post-traumatic
stress disorder is presumed to have arisen out of
and in the course of the worker's employment. This
presumption may be rebutted by clear and convinc-
ing evidence to the contrary. For purposes of this
paragraph, "law enforcement officer," "

corrections
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officer," "firefighter" and "emergency medical ser-
vices person" have the same meaning as in section
328-A, subsection 1. For the purposes of this par-
agraph, "E-9-1-1 dispatcher" means a person who
receives calls made to the E-9-1-1 system and dis-
patches emergency services. "E-9-1-1 dispatcher"
includes an emergency medical dispatcher as de-
fined in Title 32, section 85-A, subsection 1, para-

graph D.

By January 1, 2022, the board shall submit a report
to the joint standing committee of the Legislature
having jurisdiction over labor matters that includes
an analysis of the number of claims brought under
this paragraph, the portion of those claims that re-
sulted in a settlement or award of benefits and the
effect of the provisions of this paragraph on costs
to the State and its subdivisions. The Department
of Administrative and Financial Services, Bureau
of Human Resources and the Department of Public
Safety shall assist the board in developing the re-
port, and the board shall seek the input of an asso-
ciation, the membership of which consists exclu-
sively of counties, municipalities and other politi-
cal or administrative subdivisions, in the develop-
ment of the report.

This paragraph is repealed October 1, 2022.

Sec. 2. Appropriations and allocations. The
following appropriations and allocations are made.

CORRECTIONS, DEPARTMENT OF
Administration - Corrections 0141

Initiative: Provides ongoing funds to support the costs
associated with increased payments of workers' com-
pensation benefits for correctional officers diagnosed as
having post-traumatic stress disorder by a psychiatrist
or psychologist as a result of work stress.

GENERAL FUND 2021-22 2022-23
Personal Services $67,500 $67,500
GENERAL FUND TOTAL $67,500 $67,500

See title page for effective date.

CHAPTER 420
S.P. 200 - L.D. 492

An Act To Create a Regional
Grant Program To Help Rural
Businesses Find Qualified Staff

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 5 MRSA §13056-1 is enacted to read:

§13056-1. Rural Workforce Recruitment and Reten-
tion Grant Program
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1. Program established. The Rural Workforce
Recruitment and Retention Grant Program, referred to
in this section as "the program," is established within
the department to provide grants for local economic de-
velopment initiatives in rural regions of the State that
will assist rural businesses in those regions in locating,
recruiting and retaining qualified staff to meet work-
force needs. For the purpose of this section, "rural re-
gions of the State" means Aroostook County, Pisca-
taquis County, Somerset County and Washington

County.

2. Fund established. The Rural Workforce Re-
cruitment and Retention Grant Fund, referred to in this
section as "the fund," is established as a nonlapsing fund
within the department for the purpose of providing
funds for the program. The fund consists of money ap-
propriated to the fund by the Legislature and any funds
received by the department for the purposes of the pro-

gram.

3. Rulemaking. The department shall establish by
rule the criteria for eligibility for grants from the pro-

gram and the process of application. The rules must re-
quire that an entity receiving a grant for an initiative se-
cure matching funds for the initiative on a one-to-one
basis. Rules adopted pursuant to this subsection are
routine technical rules as defined in chapter 375, sub-

chapter 2-A.

4. Reporting. The department shall report by Jan-
uary 15th of each year to the joint standing committee
of the Legislature having jurisdiction over economic de-
velopment matters on the program, including the num-
ber of grants given and the results achieved.

Sec. 2. Appropriations and allocations. The
following appropriations and allocations are made.

ECONOMIC AND COMMUNITY
DEVELOPMENT, DEPARTMENT OF

Rural Workforce Recruitment and Retention
Grant Fund N363

Initiative: Provides base allocations to authorize the ex-
penditure of any funds received from outside sources to
provide grants for local economic development initia-
tives in rural regions of the State.

OTHER SPECIAL REVENUE 2021-22 2022-23
FUNDS

All Other $500 $500
OTHER SPECIAL REVENUE $500 $500
FUNDS TOTAL

Rural Workforce Recruitment and Retention
Grant Fund N363

Initiative: Provides one-time funds of $200,000 in fiscal
year 2021-22 and fiscal year 2022-23 only for eligible
local economic development initiatives to advertise and
promote jobs in rural regions of the State and to locate
and retain qualified staff. Funding appropriated to this
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program does not lapse but must be carried forward into
the next fiscal year to be used only for the purpose for
which it was provided.

GENERAL FUND 2021-22 2022-23
All Other $200,000 $200,000

GENERAL FUND TOTAL $200,000 $200,000

ECONOMIC AND COMMUNITY

DEVELOPMENT,

DEPARTMENT OF

DEPARTMENT TOTALS 2021-22 2022-23
GENERAL FUND $200,000 $200,000
OTHER SPECIAL REVENUE $500 $500
FUNDS

DEPARTMENT TOTAL - ALL $200,500 $200,500

FUNDS
See title page for effective date.

CHAPTER 421
H.P. 357 - L.D. 494

An Act To Change the
Compensation Structure of the
Maine Labor Relations Board

and the State Board of

Arbitration and Conciliation

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 26 MRSA §931, first 9, as amended by
PL 2007, c. 175, §1, is further amended to read:

The State Board of Arbitration and Conciliation, in
this subchapter called the "board," consists of 3 mem-
bers appointed by the Governor from time to time upon
the expiration of the terms of the several members; for
terms of 3 years. One member must be an employer of
labor or selected from seme an association representing
employers of labor, and another must be an employee
or selected from seme a bona fide trade or labor union.
The 3rd member must represent the public interests of
the State and serves as chair. Vacancies occurring dur-
ing a term must be filled for the unexpired term. Mem-
bers When meeting to deliberate or vote with respect to
a matter before the board, members of the board are en-
titled to receive $150 a day per meeting for their ser-
vices for the time actually employed in the discharge of
their official duties. For all other purposes, members of
the board are entitled to receive $300 a day for their ser-
vices for the time actually employed in the discharge of
their official duties. They are entitled to receive their
traveling and all other necessary expenses. The costs for
services rendered and expenses incurred by the State
Board of Arbitration and Conciliation and any state al-
location program charges must be shared equally by the






