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(4) A plan for review of patient records by
the supervising dentist and the dental hygiene
therapist;

(5) A plan for managing medical emergen-
cies in each practice setting in which the den-
tal hygtene therapist provides care;

(6) A quality assurance plan for monitoring
care, including patient care review, referral
follow-up and a quality assurance chart re-
view;

(7) Protocols for administering and dispens-
ing medications, including the specific cir-
cumstances under which medications may be
administered and dispensed;

(8) Criteria for providing care to patients
with specific medical conditions or complex
medical histories, including requirements for
consultation prior to initiating care; and

(9) Specific written protocols, including a
plan for providing clinical resources and re-
ferrals, governing situations in which the pa-
tient requires treatment that exceeds the scope
of practice or capabilities of the dental hy-

giene therapist.

D. Revisions to a written practice agreement must
be documented in a new written practice agree-
ment signed by the supervising dentist and the

dental hygiene therapist.

E. A dental hygiere therapist shall file a copy of
a written practice agreement with the board, keep
a copy for the dental hygiene therapist's own rec-
ords and make a copy available to patients of the
dental hygiene therapist upon request.

F. A dental hygiene therapist shall refer patients
in accordance with a written practice agreement to
another qualified dental or health care profession-

al to receive needed services that exceed the scope
of practice of the dental hygiene therapist.

G. A dental hygiene therapist who provides ser-
vices or procedures beyond those authorized in a
written agreement engages in unprofessional con-
duct and is subject to discipline pursuant to sec-
tion 18325.

4. Dental coverage and reimbursement. Not-
withstanding Title 24-A, section 2752, any service
performed by a dentist, dental assistant or dental hy-
gienist licensed in this State that is reimbursed by pri-
vate insurance, a dental service corporation, the
MaineCare program under Title 22 or the Cub Care
program under Title 22, section 3174-T must also be
covered and reimbursed when performed by a dental
hygiene therapist authorized to practice under this
chapter.
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Sec. 11. Board of Dental Practice to
review dental practice laws and recommend
changes. The Board of Dental Practice, in consulta-
tion with interested parties, shall review the Maine
Revised Statutes, Title 32, chapter 143 and any rules
adopted by the board and recommend changes to the
statutory definitions of supervision and recommend a
definition of "teledentistry" for the purpose of aligning
current supervision practices and reflecting advance-
ments in technology. The Board of Dental Practice
shall submit its report and recommendations to the
Joint Standing Committee on Health Coverage, Insur-
ance and Financial Services no later than February 1,
2020. The Joint Standing Committee on Health Cover-
age, Insurance and Financial Services may report out a
bill to the Second Regular Session of the 129th Legis-
lature based on the board's recommendations.

See title page for effective date.

CHAPTER 389
H.P. 1063 - L.D. 1451

An Act Providing Labor
Unions with Reasonable Access
to Current and Newly Hired
Public Sector Workers

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 26 MRSA §975 is enacted to read:
§975. Bargaining agent access

1. Bargaining agent access to employees. Pub-

lic employers shall provide to a bargaining agent ac-

cess to members of the bargaining unit that the bar-
gaining agent exclusively represents. Access must

include, but is not limited to, the following:

A. The right to meet with individual employees
on the premises of the public employer's work-
place during the work day to investigate and dis-
cuss grievances, workplace-related complaints
and other workplace issues;

B. The right to conduct workplace meetings dur-
ing lunch and other breaks, and before and after
the work day. on the public employer's premises
to discuss workplace issues, collective bargaining
negotiations, the administration of collective bar-
gaining agreements and other matters related to
the duties of a bargaining agent and internal bar-
gaining agent matters involving the governance or
the business of the bargaining agent;

C. The right to meet with newly hired employees,
without charge to the pay or leave time of the em-

ployees, for a minimum of 30 minutes or for an
amount of time agreed upon by all parties, not lat-
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er than 10 calendar days after receipt of the in-
formation provided pursuant to subsection 2, dur-
ing new employee orientations or, if the employer
does not conduct new employee orientations, at
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conduct meetings with bargaining unit members re-
garding bargaining negotiations, the administration of

collective bargaining agreements, the investigation of
grievances, other workplace-related complaints and

individual or group meetings; and

D. The right to use the e-mail system of a public
employer to communicate with bargaining unit
members regarding official bargaining agent mat-
ters including, but not limited to. elections, meet-
ings and social activities, as long as the use of the
e-mail system does not create an unreasonable
burden on the public employer's network capabili-
ties or system administration.

2. Bargaining agent access to employee infor-
mation. Public employers shall provide to a bargain-

ing agent access to information about members of the

bargaining unit that the bargaining agent exclusively
represents, as follows.

A. Not later than 30 calendar days after the date a

issues and internal matters involving the governance

or business of the bargaining agent, as long as that use
does not interfere with governmental operations. A

bargaining agent conducting a meeting in a govern-
ment building or facility pursuant to this section may
be charged for maintenance, security and other costs
related to the use of the government building or facili-
ty that would not otherwise be incurred by the gov-

ernment entity.

4. Employee may opt out. After an initial meet-
ing pursuant to subsection 1, paragraph C, an employ-
ee may opt out of receiving any further communica-
tions from a bargaining agent or allowing a bargaining
agent to have any further access to that employee's
information described in subsection 2, paragraph A,
except for communications related to direct represen-

prospective school employee accepts an offer of
employment or not later than 30 calendar days af-
ter the date of hire for all other public employees,
public employers shall provide the following in-
formation to a bargaining agent in spreadsheet file
format or another format agreed to by the bargain-

ing agent:
(1) Name;
(2) Job title;

(3) Workplace location;
(4) Home address;
(5) Work telephone numbers;

(6) Home telephone and personal cellular
telephone numbers, if known;

(7) Work e-mail address:
(8) Personal e-mail address, if known; and

(9) Date of hire.

B. The following are not public records as de-
fined in Title 1, section 402, subsection 3 and are
confidential and may not be disclosed by the pub-
lic employer, except as provided in paragraph A:

(1) Home addresses, home or personal tele-
phone numbers, personal e-mail addresses
and dates of birth of employees;

(2) Names of employees within a bargaining

unit; and

(3) Communications between a bargaining

agent and its members.

3.  Bargaining agent access to government

buildings and facilities. The bargaining agent has the
right to use government buildings and other facilities

that are owned or leased by government entities to

tation of that employee by a bargaining agent.

5. Selling or sharing nonmember data prohib-

ited. A bargaining agent may not sell or share the
information provided in accordance with subsection 2,

paragraph A of an employee who is not a member of
an_employee organization except for the purpose of

fulfilling the agent's collective bargaining obligations.

Nothing in this section may be construed to limit

the terms of a collective bargaining agreement that
provide a bargaining agent with greater rights of ac-

cess to employees than the rights established by this
section.

Sec. 2. 26 MRSA §979-T is enacted to read:
§979-T. Bargaining agent access

1. Bargaining agent access to employees. Pub-
lic employers shall provide to a bargaining agent ac-

cess to members of the bargaining unit that the bar-

gaining agent exclusively represents. Access must
include, but is not limited to, the following:

A. The right to meet with individual employees
on the premises of the public employer's work-
place during the work day to investigate and dis-
cuss grievances, workplace-related complaints
and other workplace issues;

B. The right to conduct workplace meetings dur-
ing lunch and other breaks, and before and after
the work day. on the public employer's premises
to discuss workplace issues, collective bargaining
negotiations, the administration of collective bar-
gaining agreements and other matters related to
the duties of a bargaining agent and internal bar-
gaining agent matters involving the governance or
the business of the bargaining agent;

C. The right to meet with newly hired employees,
without charge to the pay or leave time of the em-
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ployees, for a minimum of 30 minutes or for an
amount of time agreed upon by all parties, not lat-

PUBLIC LAW, C. 389

right to use government buildings and other facilities
that are owned or leased by government entities to

er than 10 calendar days after receipt of the in-
formation provided pursuant to subsection 2., dur-
ing new employee orientations or, if the employer
does not conduct new employee orientations, at

conduct meetings with bargaining unit members re-
garding bargaining negotiations, the administration of

collective bargaining agreements, the investigation of
grievances, other workplace-related complaints and

individual or group meetings: and

D. The right to use the e-mail system of a public
employer to communicate with bargaining unit
members regarding official bargaining agent mat-
ters including, but not limited to, elections, meet-
ings and social activities, as long as the use of the
e-mail system does not create an unreasonable
burden on the public employer's network capabili-

ties or system administration.

2. Bargaining agent access to employee infor-
mation. Public employers shall provide to a bargain-
ing agent access to information about members of the

bargaining unit that the bargaining agent exclusively
represents, as follows.

A. Not later than 30 calendar days after the date a

issues and internal matters involving the governance

or business of the bargaining agent, as long as that use
does not interfere with governmental operations. A

bargaining agent conducting a meeting in a govern-
ment building or facility pursuant to this section may

be charged for maintenance, security and other costs
related to the use of the government building or facili-
ty that would not otherwise be incurred by the gov-

ernment entity.

4. Employee may opt out. After an initial meet-
ing pursuant to subsection 1, paragraph C, an employ-
ee may opt out of receiving any further communica-
tions from a bargaining agent or allowing a bargaining
agent to have any further access to that employee's
information described in subsection 2. paragraph A,
except for communications related to direct represen-

prospective school employee accepts an offer of
employment or not later than 30 calendar days af-
ter the date of hire for all other state employees
and legislative employees, public employers shall

provide the following information to a bargaining
agent in spreadsheet file format or another format

agreed to by the bargaining agent:
(1) Name;
(2) Job title;

(3) Workplace location;
(4) Home address;
(5) Work telephone numbers;

(6) Home telephone and personal cellular

tation of that employee by a bargaining agent.

5. Selling or sharing nonmember data prohib-

ited. A bargaining agent may not sell or share the
information provided in accordance with subsection 2,

paragraph A of an employee who is not a member of

an_employee organization except for the purpose of

fulfilling the agent's collective bargaining obligations.
Nothing in this section may be construed to limit

the terms of a collective bargaining agreement that

provide a bargaining agent with greater rights of ac-
cess to employees than the rights established by this

section.

Sec. 3. 26 MRSA §1037 is enacted to read:
§1037. Bargaining agent access

telephone numbers, if known;
(7)_Work e-mail address;

(8) Personal e-mail address, if known; and

(9) Date of hire.

B. The following are not public records as de-
fined in Title 1, section 402, subsection 3 and are
confidential and may not be disclosed by the pub-
lic employer, except as provided in paragraph A:

(1) Home addresses, home or personal tele-
phone numbers, personal e-mail addresses
and dates of birth of employees;

(2) Names of employees within a bargaining

unit; and

(3) Communications between a bargaining

agent and its members.

3. Bargaining agent access to government
buildings and facilities. The bargaining agent has the

1. Bargaining agent access to employees. The
university, academy or community college shall pro-
vide to a bargaining agent access to members of the
bargaining unit that the bargaining agent exclusively
represents. Access must include, but is not limited to,
the following:

A. The right to meet with individual employees
on the premises of the university's, academy's or
community college's workplace during the work
day to investigate and discuss grievances,
workplace-related complaints and other workplace
issues;

B. The right to conduct workplace meetings dur-
ing lunch and other breaks, and before and after
the work day, on the university's, academy's or
community college's premises to discuss work-
place issues, collective bargaining negotiations,

the administration of collective bargaining agree-
ments and other matters related to the duties of a
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bargaining agent and internal bargaining agent
matters involving the governance or the business

of the bargaining agent;

C. The right to meet with newly hired employees,
without charge to the pay or leave time of the em-
ployees, for a minimum of 30 minutes or for an
amount of time agreed upon by all parties, not lat-
er than 10 calendar days after receipt of the in-
formation provided pursuant to subsection 2., dur-
ing new employee orientations or, if the universi-
ty, academy or community college does not con-
duct new employee orientations, at individual or
group meetings; and

D. The right to use the e-mail system of the uni-
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(2) Names of employees within a bargaining

unit; and

(3) Communications between a bargaining

agent and its members.

3. Bargaining agent access to university, acad-
emy or community college buildings and facilities.

The bargaining agent has the right to use university,
academy and community college buildings and other
facilities that are owned or leased by the university,
academy or community college to conduct meetings

with bargaining unit members regarding bargaining

negotiations, the administration of collective bargain-
ing agreements, the investigation of grievances, other

workplace-related complaints and issues and internal

versity, academy or community college to com-

matters involving the governance or business of the

municate with bargaining unit members regarding

official bargaining agent matters including, but
not limited to, elections, meetings and social ac-

bargaining agent, as long as that use does not interfere

with operations. A bargaining agent conducting a
meeting in a university, academy or community col-

tivities, as long as the use of the e-mail system

lege building or facility pursuant to this section may

does not create an unreasonable burden on the
university's, academy's or community college's

be charged for maintenance, security and other costs
related to the use of the university, academy or com-

network capabilities or system administration.

2. Bargaining agent access to employee infor-
mation. The university, academy or community col-
lege shall provide to a bargaining agent access to in-

formation about members of the bargaining unit that
the bargaining agent exclusively represents, as fol-

munity college building or facility that would not oth-
erwise be incurred by the university, academy or
community college.

4. Employee may opt out. After an initial meet-
ing pursuant to subsection 1, paragraph C, an employ-
ee may opt out of receiving any further communica-

lows.

A. Not later than 30 calendar days after the date
of hire for an employee, the university, academy

or community college shall provide the following

information to a bargaining agent in spreadsheet
file format or another format agreed to by the bar-

gaining agent:
(1) Name;
(2) Job title;

(3) Workplace location;
(4) Home address;
(5) Work telephone numbers;

(6) Home telephone and personal cellular
telephone numbers, if known;

(7)_Work e-mail address;
(8) Personal e-mail address, if known; and

(9) Date of hire.

B. The following are not public records as de-
fined in Title 1, section 402, subsection 3 and are
confidential and may not be disclosed by the uni-

tions from a bargaining agent or allowing a bargaining
agent to have any further access to that employee's

information described in subsection 2, paragraph A,
except for communications related to direct represen-

tation of that employee by a bargaining agent.

5. Selling or sharing nonmember data prohib-

ited. A bargaining agent may not sell or share the
information provided in accordance with subsection 2,

paragraph A of an employee who is not a member of
an_employee organization except for the purpose of

fulfilling the agent's collective bargaining obligations.

Nothing in this section may be construed to limit

the terms of a collective bargaining agreement that
provide a bargaining agent with greater rights of ac-

cess to employees than the rights established by this
section.

Sec. 4. 26 MRSA §1295 is enacted to read:
§1295. Bargaining agent access

1. Bargaining agent access to employees. Pub-
lic employers shall provide to a bargaining agent ac-

cess to members of the bargaining unit that the bar-

gaining agent exclusively represents. Access must
include, but is not limited to, the following:

versity, academy or community college, except as
provided in paragraph A:

(1) Home addresses, home or personal tele-
phone numbers, personal e-mail addresses
and dates of birth of employees;

A. The right to meet with individual employees
on the premises of the public employer's work-
place during the work day to investigate and dis-
cuss grievances, workplace-related complaints
and other workplace issues;
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B. The right to conduct workplace meetings dur-
ing lunch and other breaks, and before and after
the work day, on the public employer's premises
to discuss workplace issues, collective bargaining
negotiations, the administration of collective bar-
gaining agreements and other matters related to
the duties of a bargaining agent and internal bar-
gaining agent matters involving the governance or
the business of the bargaining agent;

C. The right to meet with newly hired employees,

PUBLIC LAW, C. 389

(1) Home addresses. home or personal tele-
phone numbers, personal e-mail addresses
and dates of birth of employees;

(2) Names of employees within a bargaining
unit; and

(3) Communications between a bargaining

agent and its members.

3. Bargaining agent access to government
buildings and facilities. The bargaining agent has the

without charge to the pay or leave time of the em-

ployees, for a minimum of 30 minutes or for an
amount of time agreed upon by all parties, not lat-

right to use government buildings and other facilities
that are owned or leased by government entities to

conduct meetings with bargaining unit members re-

er than 10 calendar days after receipt of the in-
formation provided pursuant to subsection 2., dur-
ing new employee orientations or, if the employer

garding bargaining negotiations, the administration of

collective bargaining agreements, the investigation of
grievances, other workplace-related complaints and

does not conduct new employee orientations, at

issues and internal matters involving the governance

individual or group meetings; and

D. The right to use the e-mail system of a public

employer to communicate with bargaining unit

members regarding official bargaining agent mat-
ters including, but not limited to, elections, meet-

ings and social activities, as long as the use of the

e-mail system does not create an unreasonable

burden on the public employer's network capabili-
ties or system administration.

2. Bargaining agent access to employee infor-
mation. Public employers shall provide to a bargain-
ing agent access to information about members of the
bargaining unit that the bargaining agent exclusively
represents, as follows.

A. Not later than 30 calendar days after the date
of hire for a judicial employee, the public em-

ployer shall provide the following information to

a bargaining agent in spreadsheet file format or
another format agreed to by the bargaining agent:

(1) Name;
(2) Job title;

(3) Workplace location;
(4) Home address;
(5) Work telephone numbers;

(6) Home telephone and personal cellular
telephone numbers, if known;

(7)_Work e-mail address;

(8) Personal e-mail address, if known; and

(9) Date of hire.

B. The following are not public records as de-
fined in Title 1, section 402, subsection 3 and are
confidential and may not be disclosed by the pub-
lic employer, except as provided in paragraph A:

or business of the bargaining agent, as long as that use
does not interfere with governmental operations. A

bargaining agent conducting a meeting in a govern-
ment building or facility pursuant to this section may
be charged for maintenance, security and other costs
related to the use of the government building or facili-
ty that would not otherwise be incurred by the gov-

ernment entity.

4. Employee may opt out. After an initial meet-
ing pursuant to subsection 1, paragraph C, an employ-

ee may opt out of receiving any further communica-
tions from a bargaining agent or allowing a bargaining
agent to have any further access to that employee's
information described in subsection 2, paragraph A,
except for communications related to direct represen-

tation of that employee by a bargaining agent.

5. Selling or sharing nonmember data prohib-

ited. A bargaining agent may not sell or share the
information provided in accordance with subsection 2,

paragraph A of an employee who is not a member of
an _employee organization except for the purpose of
fulfilling the agent's collective bargaining obligations.

Nothing in this section may be construed to limit
the terms of a collective bargaining agreement that

provide a bargaining agent with greater rights of ac-
cess to employees than the rights established by this

section.

See title page for effective date.
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