
 
MAINE STATE LEGISLATURE 

 
 
 

The following document is provided by the 

LAW AND LEGISLATIVE DIGITAL LIBRARY 

at the Maine State Law and Legislative Reference Library 
http://legislature.maine.gov/lawlib 

 

 

 

 
 
 
 
 
 
 

Reproduced from electronic originals 
(may include minor formatting differences from printed original) 

 
 



LAWS
OF THE 

STATE OF MAINE 
AS PASSED BY THE 

ONE HUNDRED AND TWENTY-EIGHTH LEGISLATURE 

FIRST REGULAR SESSION 
December 7, 2016 to August 2, 2017 

THE GENERAL EFFECTIVE DATE FOR 
FIRST REGULAR SESSION 

NON-EMERGENCY LAWS IS 
NOVEMBER 1, 2017 

PUBLISHED BY THE REVISOR OF STATUTES 
IN ACCORDANCE WITH THE MAINE REVISED STATUTES ANNOTATED, 

TITLE 3, SECTION 163-A, SUBSECTION 4. 

Augusta, Maine 
2017



P U B L I C L A W, C . 2 6 1   F I R S T R E G U L A R S E S S I ON - 2 0 1 7  

390 

tronic form submitted by the applicant or directly 
by the municipality to the bureau.
Sec. 2.  28-A MRSA §1076, sub-§7, ¶D, as 

enacted by PL 1987, c. 45, Pt. A, §4, is amended to 
read:

D.  Approval by the municipal officers or a mu-
nicipal official designated by the municipal offi-
cers of the municipality in which the catered func-
tion or event is to be held, which, notwithstanding 
the provisions of section 653, may be granted 
without public notice. The bureau shall accept ap-
proval required under this paragraph in electronic 
form submitted by the applicant or directly by the 
municipality to the bureau; and 

See title page for effective date. 

CHAPTER 261
 S.P. 469 - L.D. 1361 

An Act Regarding State Hiring 
and Retention for Persons with 

Disabilities
Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  5 MRSA §7054-C is enacted to read: 
§7054-C.  Person with disability preference

1.  Definitions.  As used in this section, unless the 
context otherwise indicates, the following terms have 
the following meanings.

A.  "Person with a disability" means a person who 
has been determined by a qualified professional to 
have a physical or mental impairment that consti-
tutes a substantial barrier to employment but who 
can benefit in terms of an employment outcome 
from the provision of vocational rehabilitation 
services.
B.  "Qualified professional" means a vocational 
rehabilitation counselor or other professional with 
advanced disability training and certification.
C.  "Special appointment program" means the 
program established by rule by the Department of 
Administrative and Financial Services, Bureau of 
Human Resources to provide persons with dis-
abilities increased access to positions in the classi-
fied service.
D.  "Ticket to Work program" means the Ticket to 
Work and Self-Sufficiency Program under Section 
1148 of the federal Social Security Act.
2.  Interview.  In filling a position in the classi-

fied service, the employing agency shall offer an in-
terview to a person with a disability who is eligible for 

the Ticket to Work program and who meets the mini-
mum qualifications established for the position and to 
a person who has been determined by a qualified pro-
fessional to have a disability and who meets the mini-
mum qualifications established for the position.

3.  Guidance and referral if not hired.  If a per-
son with a disability applies for a position described in 
subsection 2 but is not selected, the Department of 
Administrative and Financial Services, Bureau of Hu-
man Resources shall provide guidance to the person 
regarding other available state positions, including 
opportunities in the special appointment program, for 
which the person might qualify.  The Bureau of Hu-
man Resources may also refer the person to the De-
partment of Labor, Bureau of Rehabilitation Services 
for potential vocational rehabilitation services if the 
person has not been referred by a qualified profes-
sional.

4.  Retention preference.  In any reduction in 
personnel in the state service, employees who are eli-
gible for the Ticket to Work program or who are per-
sons with disabilities must be retained in preference to 
all other competing employees in the same classifica-
tion with equal seniority, status and performance re-
views.

5.  Right to nondisclosure.  A person with a dis-
ability or who is eligible for the Ticket to Work pro-
gram has the right to not disclose that person's disabil-
ity at the time of hire but may not assert a right to a 
retention preference pursuant to subsection 4 at a later 
date.

See title page for effective date. 

CHAPTER 262
 H.P. 789 - L.D. 1126 

An Act Relating to the Use and 
Leasing of Public Reserved 

Lands
Emergency preamble.  Whereas, acts and re-

solves of the Legislature do not become effective until 
90 days after adjournment unless enacted as emergen-
cies; and 

Whereas, bear hunting begins on August 28th 
and the bear baiting season begins on July 29th and 
certain clarifications in law relating to the placement 
of bait on public reserved lands need to be made be-
fore this season begins to avoid confusion and to en-
sure that persons who make a living as bear hunting 
guides are not negatively affected; and 

Whereas, in the judgment of the Legislature, 
these facts create an emergency within the meaning of 
the Constitution of Maine and require the following 
legislation as immediately necessary for the preserva-




