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PUBLIC LAW, C. 163

Training provided under this subsection must include
the illegality of sexual harassment; the definition of
sexual harassment under state and federal laws and
federal regulations, including the Maine Human
Rights Act and the Civil Rights Act of 1964, 42
United States Code, Title VII, Sections 2000e to
2000e-17; a description of sexual harassment, utilizing
examples; the internal complaint process available to
the employee; the legal recourse and complaint proc-
ess available through the commission; directions on
how to contact the commission; and the protection
against retaliation as provided under Title 5, section
4553, subsection 10, paragraph D. Employers shall
conduct additional training for supervisory and mana-
gerial employees within one year of commencement of
employment that includes, at a minimum, the specific
responsibilities of supervisory and managerial em-
ployees and methods that these employees must take
to ensure immediate and appropriate corrective action
in addressing sexual harassment complaints.

Education and training programs conducted under this
subsection by the State, a county or a municipality for
its public safety personnel, including, but not limited
to, law enforcement personnel, corrections personnel
and firefighters, may be used to meet training and edu-
cation requirements mandated by any other law, rule
or other official requirement.

4. Compliance checklist. The department shall
develop a compliance checklist for employers cover-
ing the requirements under subsection 3. The check-
list must be made available on the department’s pub-

licly accessible website. The commission shall pro-

vide a link to the compliance checklist on the commis-
sion’s publicly accessible website. Employers shall

use the checklist to develop a sexual harassment train-

ing program and shall keep a record of the training,
including a record of employees who have received

the required training. Training records must be main-
tained for at least 3 years and must be made available
for department inspection upon request.

5. Enforcement. The department shall enforce
the notification requirement under this section and,
upon inspection or complaint, shall ensure that em-
ployers have provided the training as required by sub-
section 3. If the department has determined that an
employer has complied with the provisions of this
subchapter, that determination and all completed de-
partment enforcement actions are considered final.
Department actions under this subchapter do not limit

or affect the authority or jurisdiction of the commis-
sion.

The commission may request department enforcement

records related to a complaint filed with the commis-
sion when the complaint is related to this subsection.

Such records are subject to section 3.
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6. Penalties for violations. An employer who
violates this section may be assessed a fine by the de-
partment in accordance with this subsection.

A. An employer who violates the workplace post-
ing requirement in subsection 1 may be assessed:

(1) For the first violation, a fine of up to $25
per day. not to exceed $1.,000;

(2) For a 2nd violation occurring within 3
years of a prior violation, a fine of not less
than $25 per day up to $50 per day, not to ex-
ceed $2.500; and

(3) For a 3rd or subsequent violation occur-
ring within 3 years of 2 or more prior viola-
tions, a fine of not less than $25 per day up to
$100 per day, not to exceed $5.000.

B. An employer who violates the notification,

education or training requirements set forth in
subsection 2 or 3 may be assessed:

(1) _For the first violation, a fine of $1.000;
(2) For a 2nd violation, a fine of $2,500; and

(3) For a 3rd or subsequent violation, a fine
of $5.000.

See title page for effective date.

CHAPTER 163
H.P. 1021 - L.D. 1482

An Act To Implement the
Recommendations of the Right
To Know Advisory Committee

Concerning Existing Public
Records Exceptions

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 1 MRSA §402, sub-§3, YR, as
amended by PL 2013, c. 518, §1, is repealed.

Sec. 2. 35-A MRSA §10106, sub-§1, as
amended by PL 2011, c. 343, §1, is further amended to
read:

1. Confidential records. The following records
are designated as confidential for purposes of Title 1,
section 402, subsection 3, paragraph A:

A. A record obtained or developed by the trust
that:

(1) A person, including the trust, to whom
the record belongs or pertains has requested
be designated confidential and that the board
has determined contains information that
gives the owner or a user an opportunity to
obtain a business or competitive advantage
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over another person who does not have access
to the information, except through the trust's
records, or access to which by others would
result in a business or competitive disadvan-
tage, loss of business or other significant det-
riment, other than loss or denial of financial
assistance from the trust, to any person to
whom the record belongs or pertains; or

(3) Contains information about the energy
usage profile of an identifiable customer of a
transmission and distribution utility in the
State or an identifiable customer of a distribu-
tor of heating fuel or other energy source; and

B. A financial statement or tax return.

The social security number, address, telephone number
or e-mail address of a customer that has participated or
may participate in a program of the trust is confiden-
tial.

The trust shall provide to a legislative committee, on
written request signed by the chairs of that committee,
any information or records, including information des-
ignated confidential under this subsection, specified in
the written request. The information or records may be
used only for the lawful purposes of the committee
and in any action arising out of any investigation con-
ducted by it.

See title page for effective date.

CHAPTER 164
H.P. 1030 - L.D. 1497

An Act To Correct and Clarify
Maine's Fish and Wildlife
Laws

Be it enacted by the People of the State of
Maine as follows:
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Sec. 1. 12 MRSA §10108, sub-§5, as
amended by PL 2013, c. 408, §4, is further amended to
read:

5. Youth and

"

family programs and activities.

Youth and family outdoor recreational programs and
activities may be established in the department to en-
courage youth hunting and fishing activities as well as
shooting sports in the State. The commissioner may
accept money, goods or services donated to the de-
partment for - ishi “
program these programs and activities. Money, goods
and services accepted by the commissioner under this
subsection may be used only for pregram these pro-
grams and activities, including providing gifts to pro-
gram participants, and to promote and market the pre-
gram programs and activities. Gifts may include but
are not limited to complimentary hunting and fishing
licenses, fishing—tackle—andfishing equipment, gear
and tackle.

Sec. 2. 12 MRSA §10851, sub-§1, qD, as
amended by PL 2015, c. 281, Pt. C, §1, is further
amended to read:

D. For a resident 70 years of age or older. For a
person who holds a valid senior lifetime license
under this section at any time during the calendar
year that person turns 70 years of age, that life-
time license includes all hunting permits and li-
censes authorized in this Part and may renew at no
cost a guide license under section 12853. A li-
cense holder under this paragraph who qualifies to
hunt during the special season on deer under sec-
tion 11153 and who meets the eligibility require-
ments of section 11106 must be—issued have in-
cluded in that person's license one antlerless deer
permit and one either-sex permit. A person who
is 70 years of age or older may purchase a senior
lifetime license that entitles the holder to all the
privileges described in this paragraph for a one-
time $8 fee.

Sec. 3. 12 MRSA §10853, sub-§4, as
amended by PL 2015, c. 281, Pt. C, §3, is further
amended to read:

4. Disabled veteran. A resident disabled veteran
or a nonresident disabled veteran who is a resident of
New Hampshire or Vermont may obtain upon applica-
tion, at no cost, all hunting, trapping and fishing li-
censes, including permits, stamps and other permission
needed to hunt, trap and fish, and, upon meeting the
qualifications as established in section 12853, subsec-
tion 4, a guide license. A license holder under this
subsection who qualifies to hunt during the special
season on deer under section 11153 and who meets the
eligibility requirements of section 11106 must be—is-
sted have included in that person's license one antler-
less deer permit and one either-sex permit. The com-
missioner shall issue all fishing, trapping and hunting






