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1.  Appeal of license denial.  A person who is 
denied a license for a limited entry fishery because 
that person does not meet the eligibility requirements 
due to service in the United States Armed Forces or 
the United States Coast Guard precluding that person 
from participating in the fishery may appeal to the 
commissioner under this section for a review of that 
license denial.  A license may be granted by the com-
missioner under this section only if the person: 

A.  Documents that the person harvested the rele-
vant species while in possession of a fishing li-
cense for that species within one year prior to en-
tering the service; 
B.  Has not served for more than 10 consecutive 
years since the most recent year in which the per-
son held a license;
C.  Has not been dishonorably discharged from 
service; and 
D.  Requests an appeal under this section within 
one year of discharge from service. 

Notwithstanding paragraphs B and D, a license may be 
granted to a person pursuant to this section who is 
actively serving in the United States Armed Forces or 
the United States Coast Guard for a period of more 
than 10 consecutive years as long as the person pays a 
license fee for each year beyond those 10 years.

Sec. 2.  12 MRSA §6310-B is enacted to read: 
§6310-B.  Continued eligibility for lobster and crab 

fishing licenses following successful appeal
A person who, upon appeal pursuant to section 

6310-A, is issued a Class I, II or III lobster and crab 
fishing license shall submit landings data for the fol-
lowing 2 license years in accordance with rules 
adopted pursuant to section 6173.  During the 2nd 
license year following the successful appeal in which 
that person holds a Class I, II or III lobster and crab 
fishing license, the person shall provide landings re-
ports indicating a minimum of 50 landings days and 
sales of lobster to an individual licensed under section 
6851 during that license year.  If a person fails to meet 
the requirements of this section, the person is no 
longer eligible for a Class I, II or III lobster and crab 
fishing license and the commissioner shall revoke the 
license in accordance with the provisions of sections 
6352 and 6353.

See title page for effective date. 

CHAPTER 162
 H.P. 1016 - L.D. 1477 

An Act To Coordinate and  
Enforce Existing Workplace 

Training Requirements 
Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  26 MRSA §806, sub-§1-A is enacted 
to read: 

1-A.  Department.  "Department" means the De-
partment of Labor.

Sec. 2.  26 MRSA §807, as enacted by PL 
1991, c. 474, §2, is amended to read: 
§807.  Requirements

In addition to employer responsibilities set forth 
in rules adopted under Title 5, section 4572, all em-
ployers shall act to ensure a workplace free of sexual 
harassment by implementing the following minimum 
requirements. 

1.  Workplace posting.  An employer shall post 
in a prominent and accessible location in the work-
place a poster providing, at a minimum, the following 
information:  the illegality of sexual harassment; a 
description of sexual harassment, utilizing examples; 
the complaint process available through the commis-
sion; and directions on how to contact the commission.  
The text of this poster may meet but may not exceed 
6th-grade literacy standards.  Upon request, the The
commission shall may provide this poster to employ-
ers at a price that reflects the cost as determined by the 
commission at no charge.  This poster must also be 
available on the department's publicly accessible web-
site and may be reproduced. 

2.  Employee notification.  Employers shall pro-
vide annually all employees with individual written 
notice that includes at a minimum the following in-
formation:  the illegality of sexual harassment; the 
definition of sexual harassment under state law; a de-
scription of sexual harassment, utilizing examples; the 
internal complaint process available to the employee; 
the legal recourse and complaint process available 
through the commission; directions on how to contact 
the commission; and the protection against retaliation 
as provided pursuant to Title 5, section 4553, subsec-
tion 10, paragraph D.  This notice must be initially 
provided within 90 days after the effective date of this 
subchapter.  The notice must be delivered in a manner 
to ensure notice to all employees without exception, 
such as including the notice with an employee's pay. 

3.  Education and training.  In workplaces with 
15 or more employees, employers shall conduct an 
education and training program for all new employees 
within one year of commencement of employment that 
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includes, at a minimum, the following information:.
Training provided under this subsection must include
the illegality of sexual harassment; the definition of 
sexual harassment under state and federal laws and 
federal regulations, including the Maine Human 
Rights Act and the Civil Rights Act of 1964, 42 
United States Code, Title VII, Sections 2000e to 
2000e-17; a description of sexual harassment, utilizing 
examples; the internal complaint process available to 
the employee; the legal recourse and complaint proc-
ess available through the commission; directions on 
how to contact the commission; and the protection 
against retaliation as provided under Title 5, section 
4553, subsection 10, paragraph D.  Employers shall 
conduct additional training for supervisory and mana-
gerial employees within one year of commencement of 
employment that includes, at a minimum, the specific 
responsibilities of supervisory and managerial em-
ployees and methods that these employees must take 
to ensure immediate and appropriate corrective action 
in addressing sexual harassment complaints. 
Education and training programs conducted under this 
subsection by the State, a county or a municipality for 
its public safety personnel, including, but not limited 
to, law enforcement personnel, corrections personnel 
and firefighters, may be used to meet training and edu-
cation requirements mandated by any other law, rule 
or other official requirement. 

4.  Compliance checklist.  The department shall 
develop a compliance checklist for employers cover-
ing the requirements under subsection 3.  The check-
list must be made available on the department’s pub-
licly accessible website.  The commission shall pro-
vide a link to the compliance checklist on the commis-
sion’s publicly accessible website.  Employers shall 
use the checklist to develop a sexual harassment train-
ing program and shall keep a record of the training, 
including a record of employees who have received 
the required training.  Training records must be main-
tained for at least 3 years and must be made available 
for department inspection upon request.

5.  Enforcement.  The department shall enforce 
the notification requirement under this section and, 
upon inspection or complaint, shall ensure that em-
ployers have provided the training as required by sub-
section 3.  If the department has determined that an 
employer has complied with the provisions of this 
subchapter, that determination and all completed de-
partment enforcement actions are considered final.  
Department actions under this subchapter do not limit 
or affect the authority or jurisdiction of the commis-
sion.
The commission may request department enforcement 
records related to a complaint filed with the commis-
sion when the complaint is related to this subsection.  
Such records are subject to section 3.

6.  Penalties for violations.  An employer who 
violates this section may be assessed a fine by the de-
partment in accordance with this subsection.

A.  An employer who violates the workplace post-
ing requirement in subsection 1 may be assessed:

(1)  For the first violation, a fine of up to $25 
per day, not to exceed $1,000;
(2)  For a 2nd violation occurring within 3 
years of a prior violation, a fine of not less 
than $25 per day up to $50 per day, not to ex-
ceed $2,500; and
(3)  For a 3rd or subsequent violation occur-
ring within 3 years of 2 or more prior viola-
tions, a fine of not less than $25 per day up to 
$100 per day, not to exceed $5,000.

B.  An employer who violates the notification, 
education or training requirements set forth in 
subsection 2 or 3 may be assessed:

(1)  For the first violation, a fine of $1,000;
(2)  For a 2nd violation, a fine of $2,500; and
(3)  For a 3rd or subsequent violation, a fine 
of $5,000.

See title page for effective date. 

CHAPTER 163
 H.P. 1021 - L.D. 1482 

An Act To Implement the  
Recommendations of the Right 
To Know Advisory Committee 

Concerning Existing Public 
Records Exceptions 

Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  1 MRSA §402, sub-§3, ¶R, as
amended by PL 2013, c. 518, §1, is repealed. 

Sec. 2.  35-A MRSA §10106, sub-§1, as 
amended by PL 2011, c. 343, §1, is further amended to 
read:

1.  Confidential records.  The following records 
are designated as confidential for purposes of Title 1, 
section 402, subsection 3, paragraph A: 

A.  A record obtained or developed by the trust 
that: 

(1)  A person, including the trust, to whom 
the record belongs or pertains has requested 
be designated confidential and that the board 
has determined contains information that 
gives the owner or a user an opportunity to 
obtain a business or competitive advantage 




