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PUBLIC LAW, C. 160

CHAPTER 160
H.P. 997 - L.D. 1445

An Act To Designate the Maine
Farm Agricultural Resource
Management and
Sustainability Recognition
Program

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 7 MRSA §162, as enacted by PL 2009,
c. 356, Pt. A, §1 and amended by PL 2011, c. 682,
§38, is further amended to read:

§162. Maine Farm Agricultural Resource Man-
agement and Sustainability recognition
program

The commissioner shall establish a process for

designating “Earming—for Maine" farms Maine Farm

Agricultural Resource Management and Sustainability
recipients according to this section. This designation

provides farmers an opportunity to deelare recognize
their commitment to eemmeretalagrieulture sustain-
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is actively farmed may be eligible as provided in
rules adopted under subsection 4;

B. The land-is—usedfor farm is engaged in the
commercial production of agricultural products;
and or

C. Additienal The farm complies with additional
criteria established in rules adopted under subsec-
tion 4.

A farm that is farmed under a lease may be designated
as long as the landowner and the lessee sign the appli-
cation.

3. Verification of eligibility. An applicant for
designation as a - Maine
Farm Agricultural Resource Management and Sustain-
ability recipient shall submit a completed application
form together with support materials as required in
rules adopted under subsection 4 to a—sei-and—water
cormercationdistrictoffice—Uponreeciptofunapph-
eation; a-district office shall-verify the eligibility of the
farm-or, ﬁe;’*f%’. &;ef’f phicant-of the]feasi ons-why ‘e?ﬁ“

)

the depart-
ment for verification of eligibility.

able agricultural practices and long-term resource
management and to increase public awareness of farm-
ing—intheState agricultural producer commitment to
best management practices.

1. Appllcatlon An applicant for designation as a
Maine Farm Agricultural

"

4. Rules. The commissioner may adopt rules to
further define the verification process under subsection
3 and establish additional eligibility criteria as needed
for designation of “Farmingfor Maine" farms Maine
Farm Agricultural Resource Management and Sustain-
ability recipients. The commissioner shall may provide

Resource Management and Sustainability recipient
shall submit a completed application that—has—been
verified for verification i in accordance w1th subsectlon

department. The department shall develop an applica-
tion ferm and make the—form it available through the
offices of the soil and water conservation districts and
private organizations and public agencies that support
or represent farmers in the State.

2. Eligibility. A farm is eligible for designation
under this section if it

engages in the management of cropland or the produc-
tion of livestock, specialty crops or value-added prod-

ucts and meets the criteria established by the commis-
sioner as follows:

A. The farm consists of land classified as prime
farmland, land of statewide or local importance or
unique farmland by the Natural Resources Con-
servation Service within the United States De-
partment of Agriculture. In counties where land of
local importance has not been identified, land that

signs or certificates or develop other means of recog-
nizing a farm that has attained designation as a “Farm-

Maine Farm Agricultural Re-
source Management and Sustainability recipient. Rules
adopted under this subsection are routine technical
rules as defined in Title 5, chapter 375, subchapter
2-A.

5. Fee. A-—munieipality The commissioner may
a-fee-of not-more-than-$20-for filing-a-verified

charge
fees as necessary for the
administration of this section.

See title page for effective date.
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CHAPTER 161
H.P. 1004 - L.D. 1454

An Act To Extend the Time for
an Appeal of Limited Entry
Fishing License Denial for
Members of the Military

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 12 MRSA §6310-A, sub-§1, as en-
acted by PL 2013, c. 319, §2, is amended to read:
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1. Appeal of license denial. A person who is
denied a license for a limited entry fishery because
that person does not meet the eligibility requirements
due to service in the United States Armed Forces or
the United States Coast Guard precluding that person
from participating in the fishery may appeal to the
commissioner under this section for a review of that
license denial. A license may be granted by the com-
missioner under this section only if the person:

A. Documents that the person harvested the rele-
vant species while in possession of a fishing li-
cense for that species within one year prior to en-
tering the service;

B—Huasnotservedtor-morethant0-conseentive
; | o which

son-held-aticense:

C. Has not been dishonorably discharged from

service; and

D. Requests an appeal under this section within
one year of discharge from service.

Sec. 2. 12 MRSA §6310-B is enacted to read:
§6310-B. Continued eligibility for lobster and crab

fishing licenses following successful appeal

A person who, upon appeal pursuant to section
6310-A, is issued a Class I, II or III lobster and crab
fishing license shall submit landings data for the fol-
lowing 2 license years in accordance with rules
adopted pursuant to section 6173. During the 2nd
license year following the successful appeal in which
that person holds a Class I, II or III lobster and crab
fishing license, the person shall provide landings re-
ports indicating a minimum of 50 landings days and
sales of lobster to an individual licensed under section
6851 during that license year. If a person fails to meet
the requirements of this section, the person is no
longer eligible for a Class I, II or III lobster and crab
fishing license and the commissioner shall revoke the
license in accordance with the provisions of sections
6352 and 6353.

See title page for effective date.
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PUBLIC LAW, C. 162

CHAPTER 162
H.P. 1016 - L.D. 1477

An Act To Coordinate and
Enforce Existing Workplace
Training Requirements

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 26 MRSA §806, sub-§1-A is enacted
to read:

1-A. Department. "Department" means the De-
partment of Labor.

Sec. 2. 26 MRSA §807, as enacted by PL
1991, c. 474, §2, is amended to read:

§807. Requirements

In addition to employer responsibilities set forth
in rules adopted under Title 5, section 4572, all em-
ployers shall act to ensure a workplace free of sexual
harassment by implementing the following minimum
requirements.

1. Workplace posting. An employer shall post
in a prominent and accessible location in the work-
place a poster providing, at a minimum, the following
information: the illegality of sexual harassment; a
description of sexual harassment, utilizing examples;
the complaint process available through the commis-
sion; and directions on how to contact the commission.
The text of this poster may meet but may not exceed
6th-grade literacy standards. Upen—request—the The
commission shall may provide this poster to employ-
ers
comumission at no charge. This poster must also be
available on the department's publicly accessible web-
site and may be reproduced.

2. Employee notification. Employers shall pro-
vide annually all employees with individual written
notice that includes at a minimum the following in-
formation: the illegality of sexual harassment; the
definition of sexual harassment under state law; a de-
scription of sexual harassment, utilizing examples; the
internal complaint process available to the employee;
the legal recourse and complaint process available
through the commission; directions on how to contact
the commission; and the protection against retaliation
as provided pursuant to Title 5, section 4553, subsec-
tion 10, paragraph D. This notice must be initially
provided within 90 days after the effective date of this
subchapter. The notice must be delivered in a manner
to ensure notice to all employees without exception,
such as including the notice with an employee's pay.

3. Education and training. In workplaces with
15 or more employees, employers shall conduct an
education and training program for all new employees
within one year of commencement of employment that





