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CHAPTER 363 
 S.P. 559 - L.D. 1498 

An Act To Amend the Labor 
Laws as They Relate to  

Payment for Required Medical 
Examinations 

Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  26 MRSA §592, as amended by PL 
1989, c. 535, is further amended to read: 
§592.  Charge by employer prohibited 

No employer may require any employee or ac-
cepted applicant for employment to bear the medical 
expense of an examination when that examination is 
ordered or required by the employer. No employer 
may require any employee or accepted applicant for 
employment to bear the expense of an eye examination 
ordered or required by the employer which that is per-
formed by a person licensed to perform the examina-
tions, except that if an employer orders or requires the 
eye examination to be performed by a specific type of 
eye care provider, or specific provider, the employer 
must pay for the examination only when performed by 
that specific type of eye care provider or specific pro-
vider.  An employer may pay for an examination under 
this section directly, or through group health insurance 
coverage of the employee or otherwise may pay in 
another manner, as long as the employee is not ulti-
mately required to bear the expense of that examina-
tion, including but not limited to any copayments or 
other out-of-pocket expenses. Any employer who vio-
lates this section commits a civil violation for which a 
forfeiture not to exceed $50 for each and every viola-
tion may be adjudged. It is the duty of the director to 
enforce this section.  Notwithstanding section 591, 
subsection 2, for the purposes of this section, the term 
"employer" includes the State, a county, a municipal-
ity, a quasi-municipal corporation or any other public 
employer.  For the purposes of this section, the term 
"accepted applicant" means an applicant who has been 
offered a job by the employer. 

See title page for effective date. 

CHAPTER 364 
 S.P. 468 - L.D. 1334 

An Act To Create Child  
Advocacy Centers in Maine 

Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  22 MRSA §4019 is enacted to read: 

§4019.  Child advocacy centers 
This section governs the establishment, organiza-

tion and duties of child advocacy centers to coordinate 
the investigation and prosecution of child sexual abuse 
and other child abuse and neglect and the referral of 
victims of child sexual abuse and other child abuse 
and neglect for treatment. 

1.  Definitions.  As used in this section, unless the 
context otherwise indicates, the following terms have 
the following meanings. 

A.  "Board" means a child advocacy advisory 
board established pursuant to subsection 2. 
B.  "Child advocacy center" or "center" means a 
community-based center that provides multidisci-
plinary services for children and families affected 
by child sexual abuse and other child abuse and 
neglect. 
C.  "District" means one of the 9 public health dis-
tricts as defined in section 411, subsection 5. 
2.  Center; child advocacy advisory board.  A 

district may establish one center within the district.  A 
district that establishes a center shall establish a child 
advocacy advisory board to govern the center. 

A.  Each of the following officers or agencies 
shall designate one representative from within the 
district to serve on the board: a county sheriff; the 
Bureau of Child and Family Services; the district 
attorney; the State Police; a municipal police de-
partment; a sexual assault support center; and a 
county mental health organization; or a compara-
ble representative for each who carries out these 
duties. 
B.  The board shall organize itself and elect from 
among its members a chair.  Until a chair is 
elected, the district attorney representative or 
comparable representative who carries out the 
duty of prosecuting serves as interim chair. 
C.  The chair of the board may appoint additional 
members of the board as necessary to accomplish 
the purposes of this section.  Additional members 
may include but are not limited to representatives 
of law enforcement agencies, the judicial branch 
and tribal courts. 
D.  The board shall adopt by a majority vote of its 
members a written protocol on child sexual abuse 
and other child abuse and neglect.  The purpose of 
the protocol is to ensure coordination and coop-
eration of all agencies involved in child sexual 
abuse cases and other child abuse and neglect 
cases to increase efficiency and effectiveness of 
those agencies and to minimize stress created for 
the child and the child's family by the investiga-
tion and criminal justice process and to ensure 




