MAINE STATE LEGISLATURE

The following document is provided by the
LAW AND LEGISLATIVE DIGITAL LIBRARY

at the Maine State Law and Legislative Reference Library
http://legislature.maine.gov/lawlib

Reproduced from electronic originals

(may include minor formatting differences from printed original)




LAWS

OF THE

STATE OF MAINE

AS PASSED BY THE

ONE HUNDRED AND TWENTY-FIFTH LEGISLATURE

FIRST REGULAR SESSION
December 1, 2010 to June 29, 2011

THE GENERAL EFFECTIVE DATE FOR
FIRST REGULAR SESSION
NON-EMERGENCY LAWS IS
SEPTEMBER 28, 2011

PUBLISHED BY THE REVISOR OF STATUTES
IN ACCORDANCE WITH THE MAINE REVISED STATUTES ANNOTATED,
TITLE 3, SECTION 163-A, SUBSECTION 4.

Augusta, Maine
2011



FIRST REGULAR SESSION - 2011

C. The term of office of each member is 3 years.
All vacancies must be filled for the balance of the
unexpired term in the same manner as the original
appointment.

D. Members of the Statewide Coordinating
Council for Public Health shall elect annually a
chair and cochair. The chair is the presiding
member of the Statewide Coordinating Council
for Public Health.

E. The Statewide Coordinating Council for Pub-
lic Health shall meet at least quarterly, must be
staffed by the department as resources permit and
shall develop a governance structure, including
determining criteria for what constitutes a mem-
ber in good standing.

F. The Statewide Coordinating Council for Public
Health shall report annually to the joint standing
committee of the Legislature having jurisdiction
over health and human services matters and the
Governor's office on progress made toward
achieving and maintaining accreditation of the
state public health system and on districtwide and
statewide streamlining and other strategies leading
to improved efficiencies and effectiveness in the
delivery of essential public health services.

Sec. 3. 22 MRSA 8413, as enacted by PL
2009, c. 355, 85, is amended to read:

8413. Universal wellness initiative

The Maine Center for Disease Control and Pre-
vention, the Statewide Coordinating Council for Pub-
lic Health, the district coordinating councils for public
health and Healthy Maine Partnerships shall undertake
a universal wellness initiative to ensure that all people
of the State, including members of Indian Tribes, have
access to resources and evidence-based interventions
in order to know, understand and address health risks
and to improve health and prevent disease. A particu-
lar focus must be on the uninsured and others facing
health disparities.

1. Resource toolkit for the uninsured. The
Maine Center for Disease Control and Prevention and
the Governor's office shall develop a resource toolkit
for the uninsured with information on access to disease
prevention, health care and other methods for health
improvement. Healthy Maine Partnerships, the district
coordinating councils for public health, the Maine
Center for Disease Control and Prevention and the
Statewide Coordinating Council for Public Health
shall promote and distribute the toolkit materials, in
particular through small businesses, schools, school-
based health centers, tribal health departments or
health clinics, and other health centers. Healthy Maine
Partnerships, each district coordinating council for
public health and the Statewide Coordinating Council
for Public Health shall report annually to the Maine
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Center for Disease Control and Prevention on strate-
gies employed for promotion of the toolkit materials.

2. Health risk assessment. Healthy Maine Part-
nerships, the district coordinating councils for public
health, the Statewide Coordinating Council for Public
Health and the Maine Center for Disease Control and
Prevention shall promote an evidence-based health
risk assessment that is available to all people of the
State, with a particular emphasis on outreach to the
uninsured population, members of Indian tribes and
others facing health disparities. These health risk as-
sessments and their promotion must provide linkages
to existing local disease prevention efforts and be col-
laborative with and not duplicative of existing efforts.

3. Report card on health. The Maine Center for
Disease Control and Prevention, in consultation with
the Statewide Coordinating Council for Public Health,
shall develop, distribute and publicize an annual brief
report card on health status statewide and for each
district by June 1st of each year. The report card must
include major diseases, evidence-based health risks
and determinants that impact health.

The Maine Center for Disease Control and Pre-
vention and the Governor's Office of Health Policy
and Finance shall provide staff support to implement
the universal wellness initiative in this section as re-
sources permit. Other agencies of State Government
as necessary and appropriate shall provide additional
staff support or assistance.

See title page for effective date.
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CHAPTER 307
S.P.313-L.D. 1025

An Act To Amend the Laws
Governing the Sex Offender
Registry
Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 34-A MRSA 811221, sub-89, A, as
amended by PL 2003, c. 711, Pt. C, 8§20 and affected
by Pt. D, 82, is further amended to read:

A. The bureau shall post on the Internet for pub-
lic inspection the following information concern-
ing a registrant:

(1) The registrant's name, date of birth and
photograph;

(2) The registrant's city or town of domicile
and residence;

(3) The registrant's place of employment and
college or school being attended, if applica-
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ble, and the corresponding address and loca-
tion; and
(4) The statutory citation and name of the of-

fense for which the registrant was convicted:;
and

(5) The registrant's designation as a 10-year
registrant or a lifetime registrant.

See title page for effective date.

CHAPTER 308
H.P. 1007 - L.D. 1368

An Act To Adjust Payroll
Processor License Fees

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 10 MRSA §1495, sub-881-B to 1-D
are enacted to read:

1-B. Full-service payroll processor license.
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thorities income withholding taxes pursuant to Title
36, chapter 827 or federal law or unemployment insur-
ance contributions pursuant to Title 26, chapter 13,
subchapter 7 or federal law.

Sec. 3. 10 MRSA 81495, sub-84 is enacted to
read:

4. Restricted payroll processor license. "Re-
stricted payroll processor license” means a license that
permits a payroll processor to prepare and file state or
federal income withholding tax reports and unem-
ployment insurance compensation reports, but does
not permit the licensee to collect, hold or turn over to
he State Tax Assessor or to federal tax authorities
ncome withholding taxes or unemployment insurance
contributions or to issue payroll checks.

Sec. 4. 10 MRSA 81495-D, sub-82, as en-
acted by PL 2003, c. 668, 86 and affected by 812, is
amended to read:

2. Proof of fidelity insurance. Each applicant
for a limited payroll processor license, and each appli-
cant for a full-service payroll processor license that

"Full-service payroll processor license" means a li-

issues payroll checks, shall provide to the administra-

cense permitting a payroll processor to prepare and
issue payroll checks, prepare and file state or federal
income withholding tax reports and unemployment
insurance compensation reports and collect, hold and
turn over to the State Tax Assessor or to federal tax
authorities income withholding taxes or unemploy-
ment insurance contributions.

1-C. Issue payroll checks. To "issue payroll
checks" means to provide redeemable payroll payment
instruments _and includes functions performed by a
payroll processor that holds a signature stamp, elec-
tronic_signature or presigned check stock from the
employer, but does not include functions performed by
a payroll processor that provides unsigned checks to
the employer for distribution by the employer.

1-D. Limited payroll processor license. "Lim-

tor proof of one of the following, at the applicant's
option, in an amount 2 times the highest weekly pay-
roll processed by the applicant in the preceding year or
in the amount of $5,000,000, whichever is less:

A. Fidelity bond;

B. Employee dishonesty bond;

C. Third-party fidelity coverage; or

D. Liability insurance, including crime coverage.

Sec. 5. 10 MRSA 81495-D, sub-84, as
amended by PL 2005, c. 278, 83, is repealed and the
following enacted in its place:

4. Fees. The initial license application and an-
nual renewal application must include the fees set out
in this subsection.

ited payroll processor license” means a license that
permits a payroll processor to prepare and issue pay-
roll checks and prepare and file state or federal income
withholding tax reports and unemployment insurance
compensation reports, but does not permit the licensee
to collect, hold or turn over to the State Tax Assessor
or to federal tax authorities income withholding taxes
or unemployment insurance contributions.

Sec. 2. 10 MRSA 81495, sub-82, as amended
by PL 1997, c. 668, §2, is further amended to read:

2. Payroll processing services. "Payroll proc-
essing services" means preparing and issuing payroll
checks; preparing and filing state or federal income
withholding tax reports or unemployment insurance
contribution reports; or collecting, holding and turning
over to the State Tax Assessor or to federal tax au-
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A. The fee for a full-service payroll processor li-
cense or a limited payroll processor license is
$200 if the payroll processor has fewer than 25
employers as payroll processing clients; $500 if
the payroll processor has from 25 to 500 employ-
ers _as payroll processing clients; and $800 for
those payroll processors that have more than 500
employers as payroll processing clients.

B. The fee for a restricted payroll processor li-
cense is $100.

The aggregate of license fees and other fees and as-
sessments provided for by this chapter is appropriated
for the use of the administrator. Any balance of these
funds does not lapse but must be carried forward to be
expended for the same purpose in the following fiscal

year.






