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or other legislative body.  An article authorizing an 
appropriation or transfer to the fuel cost stabilization 
fund must be accompanied by a statement that in-
cludes the balance in the fuel cost stabilization fund 
before and after the proposed appropriation or transfer, 
the amounts expended from the fund in each of the 2 
prior fiscal years and, in the case of a transfer, the 
amount expended from the fund in the current fiscal 
year. 

2.  Fund limit.  An appropriation or transfer may 
not cause the aggregate amount in the fuel cost stabili-
zation fund to exceed the school administrative unit's 
highest annual total cost for heating and transportation 
fuel in the 3 completed fiscal years prior to the au-
thorization of that proposed funding amount.  During 
the first 3 years of operation of a new or reorganized 
school administrative unit, the fuel costs of the origi-
nal school administrative units may be aggregated for 
purposes of determining the total amount that may not 
be exceeded due to an appropriation or transfer. 

3.  Expenditures.  In addition to its approved op-
erating budget, a school board may expend funds in 
the fuel cost stabilization fund to offset fuel costs for 
heating and transportation that exceed budgeted 
amounts.  A school board may transfer funds from the 
fuel cost stabilization fund for another purpose only 
when authorized to do so at a budget meeting or other 
meeting of the voters or other legislative body. 

4.  Investment.  The money in the fuel cost stabi-
lization fund may be invested as provided by law for 
school reserve funds with the earnings to be credited 
to that fund. 

5.  Fund not to lapse.  A balance in the fuel cost 
stabilization fund at the end of a fiscal year does not 
lapse. 

See title page for effective date. 

CHAPTER 105 
 H.P. 530 - L.D. 779 

An Act To Require Closed-
captioning for Certain Political 

Advertisements 
Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  21-A MRSA §1125, sub-§6, as 
amended by PL 2007, c. 443, Pt. B, §6, is further 
amended to read: 

6.  Restrictions on contributions and expendi-
tures for certified candidates.  After certification, a 
candidate must limit the candidate's campaign expen-
ditures and obligations, including outstanding obliga-
tions, to the revenues distributed to the candidate from 

the fund and may not accept any contributions unless 
specifically authorized by the commission.  Candi-
dates may also accept and spend interest earned on 
fund revenues in campaign bank accounts.  All reve-
nues distributed to a certified candidate from the fund 
must be used for campaign-related purposes. The can-
didate, the treasurer, the candidate's committee author-
ized pursuant to section 1013-A, subsection 1 or any 
agent of the candidate and committee may not use 
these revenues for any but campaign-related purposes.  
A television advertisement purchased with these reve-
nues must be closed-captioned when closed-captioning 
is available from the broadcasting station who will 
broadcast the advertisement.  The commission shall 
publish guidelines outlining permissible campaign-
related expenditures. 

See title page for effective date. 

CHAPTER 106 
 H.P. 297 - L.D. 401 

An Act Creating a  
Probationary Period for 

County Corrections Officials 
Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  30-A MRSA §501, sub-§2-A is en-
acted to read: 

2-A.  Probationary period for corrections offi-
cials.  Beginning October 1, 2009, a person who is 
hired as jailer, master, keeper or a subordinate assis-
tant or employee under section 1501 must complete an 
employment probationary period that lasts for one 
year. 

Sec. 2.  30-A MRSA §501, sub-§3, as 
amended by PL 2001, c. 349, §5, is further amended to 
read: 

3.  Dismissal, suspension, discipline.  Following 
a reasonable probationary period consistent with the 
provisions of subsection 2-A and section 2701, a 
county officer or department head may dismiss, sus-
pend or otherwise discipline a department employee 
only for cause, except as provided in paragraph A.  
Cause for dismissal, suspension or disciplinary action 
must be a just, reasonable, appropriate and substantial 
reason for the action taken that relates to or affects the 
ability, performance of duties, authority or actions of 
the employee or the public's rights or interests. 

A.    An employee may be dismissed by a county 
officer or department head only for cause and only 
with the prior approval of the county commission-
ers or personnel board, except that county em-
ployees may be laid off or dismissed, with the ap-
proval of the county commissioners or personnel 

 181



P U B L I C  L A W,   C .  1 0 7   F I R S T  RE GU L A R  S ES S I ON  -  20 09  

board, to meet the requirements of budget reduc-
tions or governmental reorganization. 
B.    In every case of suspension or disciplinary 
action other than dismissal, at the employee's re-
quest, the county commissioners or personnel 
board shall investigate the circumstances and fair-
ness of the action and, if they find the charges 
unwarranted, shall order the employee's rein-
statement to the employee's former position with 
no loss of pay, rights or benefits resulting from 
the suspension or disciplinary action. 

See title page for effective date. 

CHAPTER 107 
 H.P. 565 - L.D. 829 

An Act To Clarify the Right of 
Public School Employees To 

Engage in Collective  
Bargaining 

Emergency preamble. Whereas, acts and re-
solves of the Legislature do not become effective until 
90 days after adjournment unless enacted as emergen-
cies; and 

Whereas, this legislation clarifies the ability of 
public school employees to engage in collective bar-
gaining prior to July 1, 2009; and 

Whereas, in the judgment of the Legislature, 
these facts create an emergency within the meaning of 
the Constitution of Maine and require the following 
legislation as immediately necessary for the preserva-
tion of the public peace, health and safety; now, there-
fore, 
Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  20-A MRSA §1461, sub-§8 is enacted 
to read: 

8.  Retention of duties pending referendum.  
Until the approval of a proposed school administrative 
reorganization plan at a referendum under subsection 
5, each participating school administrative unit retains 
all authority, duties and obligations of the public em-
ployer of the employees of the school administrative 
unit pursuant to Title 26, chapter 9-A, including but 
not limited to the authority and duty to negotiate a 
successor collective bargaining agreement that will 
take effect on or after the operational date of the pro-
posed regional school unit. 

Sec. 2.  20-A MRSA §1461-A, sub-§3, as en-
acted by PL 2007, c. 668, §5, is amended to read: 

3.  Authorization.  The regional school unit 
board is authorized to take all other actions provided 

under state law to prepare the regional school unit to 
become operational on July 1st for the first operational 
year, including the authority to open and maintain ac-
counts, to incur expenses to be allocated among the 
regional school unit's member school administrative 
units in accordance with the reorganization plan for 
the regional school unit and to file applications for 
school construction projects and revolving renovation 
fund loans and other available funding. 
Prior to the operational date of the regional school 
unit, the regional school unit board shall take measures 
necessary to prepare to meet its obligations as a public 
employer on and after the operational date pursuant to 
Title 26, chapter 9-A, including but not limited to ne-
gotiating a successor collective bargaining agreement 
that will take effect on or after the operational date.  
Until the operational date of the regional school unit, 
each participating school administrative unit retains all 
other authority, duties and obligations of the public 
employer of the employees of the school administra-
tive unit pursuant to Title 26, chapter 9-A. 

Sec. 3.  20-A MRSA §1464, sub-§2, ¶E, as 
enacted by PL 2007, c. 240, Pt. XXXX, §13, is 
amended to read: 

E.  When all bargaining units that will be merged 
into a regional school unit-wide bargaining unit 
are represented by separate local affiliates of the 
same state labor organization, the units must be 
merged as of the operational date established pur-
suant to section 1463, subsection 1.  The identity 
of the single affiliate that will be designated the 
bargaining agent for the merged unit must be se-
lected by the existing bargaining agents and the 
state labor organization.  Upon completion of the 
merger and designation of the bargaining agent 
and notification by the state labor organization to 
the regional school unit, the regional school unit 
shall recognize the designated bargaining agent as 
the representative of employees in the merged 
unit. If necessary, the parties will then execute a 
written amendment to any collective bargaining 
agreement then in effect to change the name of the 
bargaining agent to reflect the merger. 
Prior to the operational date of the regional school 
unit, the single affiliate that is designated as the 
bargaining agent for the merged unit shall take 
measures necessary to prepare to meet its obliga-
tions as the bargaining agent on and after the op-
erational date pursuant to Title 26, chapter 9-A, 
including, but not limited to, the authority and 
duty to negotiate a successor collective bargaining 
agreement that will take effect on or after the op-
erational date.  Until the operational date of the 
regional school unit, each existing bargaining 
agent retains all other authority, duties and obliga-
tions of the bargaining agent of the employees of 
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