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FIRST SPECIAL SESSION - 2007

Initiative: Deallocates funds from the Dioxin Monitor-
ing Program.

PUBLIC LAW, c. 566

tion must be conducted by the Maine Labor Rela-
tions Board pursuant to paragraph H, except that
the petition for an election must be filed not more

S;CEEESE ES:\'?DLS 2007-08 2008-09 than 90 days prior to the expiration date of the

agreement having the latest expiration date among

All Other $0 ($10,000) the bargaining units that will be merged into the
regional school unit-wide bargaining unit.

OTHER SPECIAL $0 ($10,000) Sec. 3. 20-A MRSA 81464, sub-82, H, as

REVENUE FUNDS TOTAL

See title page for effective date.

CHAPTER 566
S.P.738-L.D. 1931

An Act To Protect Employee
Choice of Collective
Bargaining Agents in the
Educational Unit Consolidation
Process

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 20-A MRSA 81464, sub-82, A, as
enacted by PL 2007, c. 240, Pt. XXXX, 813, is
amended to read:

A. Merger into regional school unit-wide bar-
gaining units must be completed according to the
schedule contained in this section and, except as
required by paragraph H, no later than the latest
expiration date of any collective bargaining
agreement that was in effect on the operational
date established pursuant to section 1463, subsec-
tion 1 that covered any employees in the merged
unit.

Sec. 2. 20-A MRSA 81464, sub-82, qF, as
enacted by PL 2007, c. 240, Pt. XXXX, 813, is
amended to read:

F. When there are bargaining units that will be
merged into a regional school unit-wide bargain-
ing unit in which there are employees who are not
represented by any bargaining agent and other
employees who are represented either by the same
bargaining agent or separate local affiliates of the
same state labor organization, the units must be
merged as of the operational date pursuant to sec-
tion 1463, subsection 1 as long as a majority of
employees who compose the merged unit were
represented by the bargaining agent prior to the
merger. The procedures for merger of separate
local affiliates of the same state labor organization
described in paragraph E must be followed if ap-
plicable. If prior to the merger a bargaining agent
did not represent a majority of employees who
compose the merged unit, a bargaining agent elec-

enacted by PL 2007, c. 240, Pt. XXXX, 813, is
amended to read:

H. When bargaining units with different bargain-
ing agents must be merged into a single regional
school unit-wide bargaining unit pursuant to this
section, the bargaining agent of the merged bar-
gaining unit must be selected in accordance with
Title 26, section 967 except as modified in this
section.

(1) A petition for an election to determine the
bargaining agent must be filed with the Maine
Labor Relations Board by any of the current
bargaining agents or the regional school unit.

(2) The petition must be filed not more than

90 days prior to the—expiration—date—of-the
. | bk
bargaining-unit August 31, 2012.

(3) The election ballot may contain only the
names of the bargaining agents of bargaining
units that will be merged into the regional
school unit-wide bargaining unit and the
choice of "no representative,” but no other
choices. No showing of interest is required
from any such bargaining agent other than its
current status as representative.

(4) The obligation to bargain with existing
bargaining agents continues from the opera-
tional date established pursuant to section
1463, subsection 1 until the determination of
the bargaining agent of the regional school
unit-wide bargaining unit under this section;
but in no event may any collective bargaining
agreement that is executed after the opera-

tional date extend beyond the-expiration-date
‘4 / | Sl

rrerged—into—the—egional—school—unit-wide EF
erational-date August 31, 2012.

(5) The Maine Labor Relations Board shall
expedite to the extent practicable all petitions
for determination of the bargaining agent in
the regional school unit-wide bargaining unit
filed pursuant to this section.
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PUBLIC LAW, c. 566

(6) The bargaining units must be merged into
a regional school unit-wide bargaining unit as
of the date of certification of the results of the
election by the Maine Labor Relations Board
or the expiration of the collective bargaining
agreements in the unit, whichever occurs
later.

(7) Until August 31, 2012, existing bargain-
ing agents shall continue to represent the bar-
gaining units that they represented on the day
prior to the operational date of the regional
school unit. If necessary, each bargaining
agent and the regional school unit must nego-
tiate an interim collective bargaining agree-
ment to expire on August 31, 2012.

Sec. 4. PL 2007, c. 240, Pt. XXXX, 843,
sub-86, §B is amended to read:

B. As early as possible but no later than August
31, 2011 for regional school units approved prior
to January 15, 2008 and no later than August 31,
2012 for regional school units approved after
January 15, 2008 and before November 2, 2008,
all bargaining units must be structured on a re-
gional school unit-wide basis. Bargaining units
that existed in the participating school administra-
tive units shall merge in accordance with the pro-
cedures and criteria in this section. Merger into
regional school unit-wide bargaining units is not
subject to approval or disapproval of employees.

(1) Merger into regional school unit-wide bar-
gaining units must be completed according to
the schedule contained in this subsection, and,
except as required by subparagraph (8), no later
than the latest expiration date of any collective
bargaining agreement that was in effect on the
operational date, which covered any employees
in the merged unit.

(2) There must be one unit of teachers and, to
the extent they are currently included in bar-
gaining units, other certified professional em-
ployees, excluding principals and other admin-
istrators.

(3) Any additional bargaining units in a re-
gional school unit must be structured as fol-
lows:.

(@) In the initial establishment of such units,
units must be structured primarily on the ba-
sis of the existing pattern of organization,
maintaining the grouping of employee classi-
fications into bargaining units that existed
prior to the creation of the regional school
unit and avoiding conflicts among different
bargaining agents to the extent possible.

(b) In the event of a dispute regarding the
classifications to be included within a re-
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gional school unit-wide bargaining unit, the
current bargaining agent or agents or the re-
gional school unit may petition the Maine
Labor Relations Board to determine the ap-
propriate unit in accordance with this section
and Title 26, section 966, subsections 1 and
2.

(4) When there is the same bargaining agent in
all bargaining units that will be merged into a
regional school unit-wide bargaining unit, the
units must be merged as of the operational date,
and the regional school unit shall recognize the
bargaining agent as the representative of the
merged unit.

(5) When all bargaining units that will be
merged into a regional school unit-wide bar-
gaining unit are represented by separate local
affiliates of the same state labor organization,
the units must be merged as of the operational
date. The identity of the single affiliate that will
be designated the bargaining agent for the
merged unit must be selected by the existing
bargaining agents and the state labor organiza-
tion. Upon completion of the merger and desig-
nation of the bargaining agent and notification
by the state organization to the regional school
unit, the regional school unit shall recognize the
designated bargaining agent as the representa-
tive of employees in the merged unit. If neces-
sary, the parties will then execute a written
amendment to any collective bargaining agree-
ment then in effect to change the name of the
bargaining agent to reflect the merger.

(6) Where there are bargaining units that will
be merged into a regional school unit-wide bar-
gaining unit in which there are employees who
are not represented by any bargaining agent and
other employees who are represented either by
the same bargaining agent or separate local af-
filiates of the same state labor organization, the
units must be merged as of the operational date
as long as a majority of employees who com-
pose the merged unit were represented by the
bargaining agent prior to the merger. The pro-
cedures for merger of separate local affiliates of
the same state labor organization described in
subparagraph (5) must be followed if applica-
ble. If prior to the merger a bargaining agent
did not represent a majority of employees who
compose the merged unit, a bargaining agent
election must be conducted by the Maine Labor
Relations Board pursuant to subparagraph (8),
except that the petition for an election must be
filed not more than 90 days prior to the expira-
tion date of the agreement having the latest ex-
piration date among the bargaining units that
will be merged into the regional school unit-
wide bargaining unit.




FIRST SPECIAL SESSION - 2007

(7) When there are unexpired collective bar-
gaining agreements with different expiration
dates in the merged bargaining units described
in subparagraphs (4), (5) and (6), all contracts
must be honored to their expiration dates unless
mutually agreed to otherwise by the public em-
ployer and the bargaining agent. Collective
bargaining agreements must be bargained on an
interim basis in any merged bargaining unit so
that all collective bargaining agreements expire
on the same date.

(8) When bargaining units with different bar-
gaining agents must be merged into a single re-
gional school unit-wide bargaining unit pursu-
ant to this subsection, the bargaining agent of
the merged bargaining unit must be selected in
accordance with Title 26, section 967, except as
modified in this subparagraph.

(@) A petition for an election to determine
the bargaining agent must be filed with the
Maine Labor Relations Board by any of the
current bargaining agents or the regional
school unit.

(b) The petition must be filed not more than

90 days prior to the-expiration—date—of-the
among—the—bargaining—units—that—will—be I ol sohool unitwi
bargaining-unit August 31, 2012.

(c) The election ballot may contain only the
names of the bargaining agents of bargaining
units that will be merged into the regional
school unit-wide bargaining unit and the
choice of "no representative," but no other
choices. No showing of interest is required
from any such bargaining agent other than its
current status as representative.

(d) The obligation to bargain with existing
bargaining agents continues from the opera-
tional date until the determination of the bar-
gaining agent of the regional school unit-
wide bargaining unit under this subsection;
but in no event may any collective bargain-
ing agreement that is executed after the op-

erational date extend beyond the—expiration

date-of-the-agreement-having-the-latest-expi-
will-be-merged-into-theregional-school-unit- I i off.
operational-date August 31, 2012.

(e) The Maine Labor Relations Board shall
expedite to the extent practicable all petitions
for determination of the bargaining agent in
the regional school unit-wide bargaining unit
filed pursuant to this subsection.

PUBLIC LAW, c. 567

(f) The bargaining units must be merged into
a regional school unit-wide bargaining unit
as of the date of certification of the results of
the election by the Maine Labor Relations
Board, or the expiration of the collective
bargaining agreements in the unit, whichever
occurs later.

(q) Until August 31, 2012, existing bargain-
ing agents shall continue to represent the
bargaining units that they represented on the
day prior to the operational date of the re-
gional school unit. If necessary, each bar-
gaining agent and the regional school unit
must negotiate an interim collective bargain-
ing agreement to expire on August 31, 2012.

See title page for effective date.

CHAPTER 567
H.P. 1399 - L.D. 2015

An Act To Ensure Integrity in
Financing Publicly Funded
Campaigns

Be it enacted by the People of the State of
Maine as follows:

Sec. 1. 21-A MRSA 81017, sub-85, as
amended by PL 2007, c. 443, Pt. A, 816, is further
amended to read:

5. Content. A report required under this section
must contain the itemized accounts of contributions
received during that report filing period, including the
date a contribution was received, and the name, ad-
dress, occupation, principal place of business, if any,
and the amount of the contribution of each person who
has made a contribution or contributions aggregating
in excess of $50. The report must contain the itemized
expenditures made or authorized during the report
filing period, the date and purpose of each expenditure
and the name of each payee and creditor. If the payee
is a member of the candidate's household, the candi-
date must disclose the family relationship in a manner
prescribed by the commission. The report must con-
tain a statement of any loan to a candidate by a finan-
cial institution in connection with that candidate's can-
didacy that is made during the period covered by the
report, whether or not the loan is defined as a contribu-
tion under section 1012, subsection 2, paragraph A.
The candidate and the treasurer are jointly and sever-
ally responsible for the timely and accurate filing of
each required report.

Sec. 2. 21-A MRSA 81125, sub-86-B is en-
acted to read:

6-B. Expenditures as payment to household
members. A candidate may not make expenditures
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