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insurance securitization are not deemed to be con-
ducting an insurance or reinsurance agency, brokerage, 
intermediary, advisory or consulting business acting as 
insurance or reinsurance producers, intermediaries or 
consultants by virtue of their activities in connection 
with the special purpose reinsurance vehicle or with 
the insurance securitization. 

Sec. 21.  24-A MRSA §796-A is enacted to 
read: 
§796-A.  Confidentiality of proprietary information 

Any requirement established by this subchapter to 
file proprietary business information with the superin-
tendent does not in and of itself make that information 
a public record.  Information filed with the superinten-
dent pursuant to this subchapter is entitled to any 
privileges and confidentiality protections that would 
apply if the special purpose reinsurance vehicle were a 
captive insurance company licensed by the superinten-
dent pursuant to section 6702. 

Sec. 22.  24-A MRSA §798, sub-§3 is enacted 
to read: 

3.  Variance.  The superintendent may issue an 
order exempting a special purpose reinsurance vehicle 
or a protected cell from provisions of this subchapter 
upon a finding that the variance is necessary for con-
formance to the laws or regulatory requirements of a 
ceding insurer's state of domicile and that the variance 
is consistent with the purposes of this subchapter given 
the nature of the risks to be insured. 

Emergency clause.  In view of the emergency 
cited in the preamble, this legislation takes effect when 
approved. 

Effective June 21, 2007. 

CHAPTER 387 
 S.P. 162 - L.D. 475 

An Act To Prevent Additional 
Housing Charges for Persons 

Requiring In-home Care 
Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  22 MRSA §7309 is enacted to read: 
§7309.  In-home providers 

A landlord may not charge a tenant additional rent 
or utilities for a person who provides in-home and 
community support services to the tenant.  A landlord 
may request a letter from the Department of Health 
and Human Services to verify a tenant's eligibility for 
     

the use of in-home or community support services.  
This section is repealed January 1, 2009. 

See title page for effective date. 

CHAPTER 388 
 H.P. 212 - L.D. 256 

An Act To Assist Maine 
Military Families 

Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  26 MRSA §814, sub-§1, ¶B, as en-
acted by PL 2005, c. 523, §2, is amended to read: 

B.   "Employee" means any person who may be 
permitted, required or directed by an employer in 
consideration of direct or indirect gain or profit to 
engage in any employment and who has been em-
ployed by the same employer for at least 12 
months and has been employed for at least 1,250 
hours of service during the 12-month period im-
mediately preceding the commencement of the 
employee's family military leave.  "Employee" in-
cludes an independent contractor. 
Sec. 2.  26 MRSA §814, sub-§2, as enacted by 

PL 2005, c. 523, §2, is repealed and the following en-
acted in its place: 

2.  Family military leave requirement.  Subject 
to the requirements of subsection 3, an employer that 
employs 15 or more employees shall provide each 
eligible employee up to 15 days of family military 
leave per deployment, if requested by the employee.  
Family military leave under this subsection may be 
taken only during one or more of the following time 
frames: 

A.  The 15 days immediately prior to deployment; 
B.  Deployment, if the military member is granted 
leave; or 
C.  The 15 days immediately following the period 
of deployment. 

Family military leave granted under this section may 
consist of unpaid leave. 

Sec. 3.  26 MRSA §843, sub-§4, ¶D, as 
amended by PL 2001, c. 684, §2, is further amended to 
read: 

D.    A child, parent or spouse with a serious 
health condition; or 
Sec. 4.  26 MRSA §843, sub-§4, ¶E, as en-

acted by PL 2001, c. 684, §3, is amended to read: 
E.    The donation of an organ of that employee 
for a human organ transplant.; or 
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