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FIRST SPECIAL SESSION - 2005 PUBLIC LAW, C. 324 

Sec. 13.  19-A MRSA §1803, sub-§6, as en-
acted by PL 1995, c. 694, Pt. B, §2 and affected by Pt. 
E, §2, is repealed. 

Sec. 14.  19-A MRSA §2102, as enacted by 
PL 1995, c. 694, Pt. B, §2 and affected by Pt. E, §2, is 
amended to read: 

§2102. Enforcement of rights 

The obligee may enforce the right of support 
against the obligor, and the State or any political 
subdivision of the State may proceed on behalf of the 
obligee to enforce that right of support against the 
obligor. When the State or a political subdivision of 
the State furnishes support to an obligee, it has the 
same right as the obligee to whom the support was 
furnished, for the purpose of securing an award for 
past support and of obtaining continuing support.  The 
obligee's right of support includes an independent 
right to seek appropriate attorney's fees for handling 
the action.  An award of attorney's fees may be 
collected by any means available under the law, 
including, but not limited to, remedies available under 
Title 14 and Title 36, section 5276-A. 

See title page for effective date. 

CHAPTER 324 

H.P. 776 - L.D. 1123 

An Act To Promote Stability in 
Labor Relations 

Be it enacted by the People of the State of 
Maine as follows: 

Sec. 1.  26 MRSA §964-A, as enacted by PL 
1997, c. 773, §1 and affected by §7, is repealed and 
the following enacted in its place: 

§964-A.     Continuation of grievance arbitration 
provisions 

1.  Contract signed before October 1, 2005.  If 
a contract between a public employer and a bargaining 
agent signed prior to October 1, 2005 expires prior to 
the parties' agreement on a new contract, the grievance 
arbitration provisions of the expired contract pertain-
ing to disciplinary action remain in effect until the 
parties execute a new contract. 

2.  Contract signed after October 1, 2005.  If a 
contract between a public employer and a bargaining 
agent signed after October 1, 2005 expires prior to the 
parties' agreement on a new contract, the grievance 
arbitration provisions of the expired contract remain in 
effect until the parties execute a new contract.  In any 
arbitration that is conducted pursuant to this subsec-

tion, an arbitrator shall apply only those provisions 
enforceable by virtue of the static status quo doctrine 
and may not add to, restrict or modify the applicable 
static status quo following the expiration of the 
contract unless the parties have otherwise agreed in 
the collective bargaining agreement.  All such 
grievances that are appealed to arbitration are subject 
exclusively to the grievance and arbitration process 
contained in the expired agreement, and the board 
does not have jurisdiction over such grievances.  The 
arbitrator's determination is subject to appeal, pursuant 
to the Uniform Arbitration Act.  Disputes over which 
provisions in an expired contract are enforceable by 
virtue of the static status quo doctrine first must be 
resolved by the board, subject to appeal pursuant to 
applicable law.  The grievance arbitration is stayed 
pending resolution of this issue by the board.  The 
board may adopt rules as necessary to establish a 
procedure to implement the intent of this section.  
Rules adopted pursuant to this subsection are routine 
technical rules as defined in Title 5, chapter 375, 
subchapter 2-A.  Nothing in this subsection expands, 
limits or modifies the scope of any grievance arbitra-
tion provisions, including procedural requirements. 

Sec. 2.  26 MRSA §979-R, as enacted by PL 
1997, c. 773, §5 and affected by §7, is repealed and 
the following enacted in its place: 

§979-R.     Continuation of grievance arbitration 
provisions 

1.  Contract signed before October 1, 2005.  If 
a contract between a public employer and a bargaining 
agent signed prior to October 1, 2005 expires prior to 
the parties' agreement on a new contract, the grievance 
arbitration provisions of the expired contract pertain-
ing to disciplinary action remain in effect until the 
parties execute a new contract. 

2.  Contract signed after October 1, 2005.  If a 
contract between a public employer and a bargaining 
agent signed after October 1, 2005 expires prior to the 
parties' agreement on a new contract, the grievance 
arbitration provisions of the expired contract remain in 
effect until the parties execute a new contract.  In any 
arbitration that is conducted pursuant to this subsec-
tion, an arbitrator shall apply only those provisions 
enforceable by virtue of the static status quo doctrine 
and may not add to, restrict or modify the applicable 
static status quo following the expiration of the 
contract unless the parties have otherwise agreed in 
the collective bargaining agreement. All such 
grievances that are appealed to arbitration are subject 
exclusively to the grievance and arbitration process 
contained in the expired agreement, and the board 
does not have jurisdiction over such grievances.  The 
arbitrator's determination is subject to appeal, pursuant 
to the Uniform Arbitration Act.  Disputes over which 
provisions in an expired contract are enforceable by 
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virtue of the static status quo doctrine first must be 
resolved by the board, subject to appeal pursuant to 
applicable law.  The grievance arbitration is stayed 
pending resolution of this issue by the board.  The 
board may adopt rules as necessary to establish a 
procedure to implement the intent of this section.  
Rules adopted pursuant to this subsection are routine 
technical rules as defined in Title 5, chapter 375, 
subchapter 2-A.  Nothing in this subsection expands, 
limits or modifies the scope of any grievance arbitra-
tion provisions, including procedural requirements. 

Sec. 3.  26 MRSA §1036 is enacted to read: 

§1036.   Continuation of grievance arbitration 
provisions 

If a contract between a public employer and a 
bargaining agent signed after October 1, 2005 expires 
prior to the parties' agreement on a new contract, the 
grievance arbitration provisions of the expired contract 
remain in effect until the parties execute a new 
contract.  In any arbitration that is conducted pursuant 
to this section, an arbitrator shall apply only those 
provisions enforceable by virtue of the static status 
quo doctrine and may not add to, restrict or modify the 
applicable static status quo following the expiration of 
the contract, unless the parties have otherwise agreed 
in the collective bargaining agreement.  All such 
grievances that are appealed to arbitration are subject 
exclusively to the grievance and arbitration process 
contained in the expired agreement and the board does 
not have jurisdiction over such grievances.  The 
arbitrator's determination is subject to appeal pursuant 
to the Uniform Arbitration Act.  Disputes over which 
provisions in an expired contract are enforceable by 
virtue of the static status quo doctrine first must be 
resolved by the board, subject to appeal pursuant to 
applicable law.  The grievance arbitration is stayed 
pending resolution of this issue by the board.  The 
board may adopt rules as necessary to establish a 
procedure to implement the intent of this section.  
Rules adopted pursuant to this section are routine 
technical rules as defined in Title 5, chapter 375, 
subchapter 2-A.  Nothing in this section expands, 
limits or modifies the scope of any grievance arbitra-
tion provisions, including procedural requirements. 

Sec. 4.  26 MRSA §1284-A, as enacted by PL 
1997, c. 773, §6 and affected by §7, is repealed and 
the following enacted in its place: 

§1284-A.      Continuation of grievance arbitration 
provisions 

1.  Contract signed before October 1, 2005.  If 
a contract between a public employer and a bargaining 
agent signed prior to October 1, 2005 expires prior to 
the parties' agreement on a new contract, the grievance 
arbitration provisions of the expired contract pertain-

ing to disciplinary action remain in effect until the 
parties execute a new contract. 

2.  Contract signed after October 1, 2005.  If a 
contract between a public employer and a bargaining 
agent signed after October 1, 2005 expires prior to the 
parties' agreement on a new contract, the grievance 
arbitration provisions of the expired contract remain in 
effect until the parties execute a new contract.  In any 
arbitration that is conducted pursuant to this subsec-
tion, an arbitrator shall apply only those provisions 
enforceable by virtue of the static status quo doctrine 
and may not add to, restrict or modify the applicable 
static status quo following the expiration of the 
contract, unless the parties have otherwise agreed in 
the collective bargaining agreement.  All such 
grievances that are appealed to arbitration are subject 
exclusively to the grievance and arbitration process 
contained in the expired agreement, and the board 
does not have jurisdiction over such grievances.  The 
arbitrator's determination is subject to appeal pursuant 
to the Uniform Arbitration Act.  Disputes over which 
provisions in an expired contract are enforceable by 
virtue of the static status quo doctrine first must be 
resolved by the board, subject to appeal pursuant to 
applicable law.  The grievance arbitration is stayed 
pending resolution of this issue by the board.  The 
board may adopt rules as necessary to establish a 
procedure to implement the intent of this section.  
Rules adopted pursuant to this subsection are routine 
technical rules as defined in Title 5, chapter 375, 
subchapter 2-A.  Nothing in this subsection expands, 
limits or modifies the scope of any grievance arbitra-
tion provisions, including procedural requirements. 

See title page for effective date. 
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