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S. One member representing hospitals from nomi-

CHAPTER 385

fice: and Legislators serve during the term for which they

were elected. The Governor shall designate a chair and

nees submitted by the Maine Hospital Association;

T. One member representing public health pro-

vice-chair to serve at the pleasure of the Governor. The
chair is the presiding member of the committee, All

fessionals from nominees submitted by the Maine

vacancies must be filled for the balance of the unexpired

Public Health Association;

U. One infection control practitioner from nomi-

term in the same mannper as original appointments. The
members of the committee are entitled to compensation

in accordance with chapter 379.

nees submitted by the Maine Council for Infection
Control Practitioners;

V. One person from nominees submitted by the

4. Meetings. The committee shall meet at least 4
times a year and more frequently if needed to respond to
the duties of this committee as specified in subsection 1.

Maine Human Rights Commission;

W. One substance-abuse counselor appointed by

Special meetings may be called by the chair and must be
called at the request of the State Epidemiologist, the
Director of the Bureau of Health, the Director of Dis-

the Director of the Office of Substance Abuse;

X. One member of the clergy from nominees sub-
mitted by the Maine Council of Churches;

Y. One representative of AIDS service providers

ease Control, the Director of Sexually Transmitted Dis-
eases or by 3 or more members of the committee.

5. Annual program and budget review. The com-
mittee shall make an annual assessment of the policies,
programs and budget proposals related to HIV of state

from nominees submitted by the Maine AIDS Al-

agencies and may make recommendations related to those

liance;

Z. One family planning service provider from
nominees submitted by the Family Planning Asso-

policies, programs and budgets.

6. Committee may accept funds. The committee
may vote to accept or refuse gifts, grants or other fund-

ciation of Maine;

AA. One women’s health advocate from nomi-
nees submitted by the Maine chapter of the Na-

ing that may be offered to the committee.

See title page for effective date.

tional Organization of Women;

BB. One representative from the American Red
Cross from nominations submitted by the Ameri-
can Red Cross State Service Council;

CC. The Commissioner of Human Services or the

commissioner’s designee, who serves during the
commissioner’s term of office;

DD. One human resources manager from the pri-
vate sector from nominations submitted by the
Maine Chamber of Commerce and Industry; and

EE. Two Legislators, one Senator appointed by
the President of the Senate and one member of
the House of Representatives appointed by the
Speaker of the House of Representatives.

The members, except for those specifically designated in
paragraphs W, CC and EE, must be appointed by the
Governor for their competence and experience in con-
nection with these fields, and the field of HIV disease.

3. Terms; compensation. The term of office of
each member is 3 years; except that of the members first
appointed, 1/3 must be appointed for a term of one year,
1/3 for a term of 2 years and 1/3 for a term of 3 years; the
Commissioner of Human Services or the commissioner’s

designee serves during the commissioner’s term of of-
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CHAPTER 385
H.P. 1118 - L.D. 1513
An Act Regarding Welfare Reform

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 5 MRS A §1549 is enacted to read:

§1549. Contractors to notify State of job openings

The Department of Administrative and Financial
Services, Bureau of Accounts and Control, shall ensure

that a contract with a nonstate contractor that is approved
under section 1541 requires the contractor to notify the
Additional Support for People in Retraining and Educa-
tion Program within the Department of Human Services
when the contractor has an employment opening for
which members of the public may apply.

Sec. 2. 5 MRSA §7054-A is enacted to read:

§7054-A. Access to register for ASPIRE-JOBS
participants

In making referrals to a position on an open com-
petitive basis in the classified service, preference must be
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given to ASPIRE-JOBS participants as set forth in this
section,

1. Eligibility, Candidates must be active partici-
pants of the ASPIRE-JOBS Program, as defined in Title
22, chapter 1054-A, or current recipients of Aid to Fami-
lies with Dependent Children who have completed the
ASPIRE-JOBS Program within the past year at the time
an application for employment is filed with the Bureau
of Human Resources in order to be eligible for prefer-
ence under this section. Candidates shall make their
status in the ASPIRE-JOBS Program known to the Di-

rector of Human Resources in a manner prescribed by

the director. Eligibility for preference continues for a
period of one year after the date of application for em-

ployment and may be renewed at the end of one year at
the request of the candidate if the candidate continues to
meet the other eligibility criteria specified in this subsec-
tion. A candidate receives preference only if the candi-

date has earned a qualifying rating on all relevant exami-

nations.

2. Certification preference. Preference is limited
to referral of the highest scoring ASPIRE-JOBS Pro-
gram participant as an additiona] candidate to be inter-
viewed. If the normal certification procedure includes
an eligible ASPIRE-JOBS Program participant, further
preferential certification may not be made. Preference
under this section may not exclude a person who would
be referred normally.

Sec. 3. 22 MRSA §3741-A, as amended by PL
1991, c. 591, Pt. F, §1, is further amended to read:

§3741-A. Recipients with children 3 years of age and
older

1. Current exemptions. No A recipient may not
be required to register for the ASPIRE-JOBS Program
who would otherwise be exempt from registration under
the United States Social Security Act, United States Code,

Title 42, Section 602, Subsection 19 and-regulations-pro=
mulgated-pursuant-thereto;,

2. Child with special needs. No A recipient may
not be required to participate in the ASPIRE-JOBS Pro-
gram who has a child with special needs. A child with
special needs means a child who has needs, profession-
ally documented, related to physical disabilities, mental
illness, mental retardation, developmental delays or dis-
abilities, or emotional or behavioral problemssand.
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Sec. 4. 22 MRSA §3741-B, as amended by PL
1991, c. 591, Pt. F, §2, is repealed.

Sec. 5. 22 MRSA §3741-C, as amended by PL
1991, c. 591, Pt. F, §3, is further amended to read:

§3741-C. Education, training or employment
participation requirements

Beginning October 1, 1990, all recipients of feder-
al Aid to Families with Dependent Children are required
to participate in an education, training or employment
program in accordance with the mandatory participation
provisions of the federal Family Support Act of 1988,
Public Law 100-485, exeept-that: as amended.

1. General requirement. A recipient of federal
Aid to Families with Dependent Children is not required
to participate in an education, training or employment
activity as a condition of eligibility for federal Aid to
Families with Dependent Children, if that person is the
parent or other relative of a child under 3 years of age
who is personally providing care for that child:,

2. Families eligible for federal Aid to Families
with Dependent Children by reason of unemployment,
If a family is eligible for federal Aid to Families with
Dependent Children by reason of the unemployment of
the parent who is the principal wage earner:

A. One parent is eligible to be excused from man-
datory participation based on the age of the child;
and

B. A parent who is under 25 years of age and who
has not completed high school or an equivalent
course of education shatt must be given the choice
of participating in educational activities directed at
the attainment of a high school diploma, or its
equivalent, in lieu of other required activities+and,

3. Custodial parents under 20 years of age, When

tt-a A custodial par-
ent who has not attained 20 years of age and who has not
streeessfulty completed a high school education, or its
equivalent, is required by the department to participate
in an educational activity, except that:

A. A person personally providing care for a child
under 6 years of age; is not required to et
accept employment for more than 20 hours a week;

B. The department must establish criteria under
_which custodial parents who have not attained 18
years of age are exempt from the school attend-
ance requirement; and

C. Happropriate; A custodial parents parent who
are17 is 18 or 48 19 years of age may be required

to seek and accept employment:ane if;
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(1) That parent fails to make good progress

CHAPTER 385

The department may also use ASPIRE-JOBS Program

in successfully completing educational activi-

funds to serve persons regardless of their date of partici-

ties; or

(2) Prior to that parent being assigned to

educational activities, the department deter-

pation in the ASPIRE-JOBS Program orientation when
other organizations or agencies provide benefits to that
participant that are equal to or greater than the value of
services that the person is eligible to receive under the

mines that participation in educational ac-

rules of the ASPIRE-JOBS Program. This subsection is

tivities is inappropriate for that parent, based

repealed June 30, 1994.

on an educational assessment and the em-
ployment goal established in the individual’s
employability plan.

B—#A-person—cligible-under-this-subscction ma;
;’.GE bcg required-to-seek-or-accept eﬁ’p;ﬂ’ﬁ’.e’.’t ‘.”

Sec. 6. 22 MRSA §3741-E, sub-§§2 and 3, as
amended by PL 1991, c. 591, Pt. F, §4, are further
amended to read:

2. Mandatory participation to meet federal man-
dates. Recipients of federal Aid to Families with De-
pendent Children who do not volunteer may be required
to participate in the ASPIRE-JOBS program Program
only in order to meet the federal participation require-
ments necessary to receive enhanced federal matching
funds under the federal Family Support Act of 1988, Pub-
lic Law 100-485, or its successor.

3. Voluntary participation when federal mandates
are exceeded. Recipients of federal Aid to Families with
Dependent Children who volunteer regardless of their
JOBS target status to participate in the ASPIRE-JOBS

program Program must be given priority for program
services.

Sec. 7. 22 MRSA §3741-E, sub-§4, as enacted
by PL 1991, c. 591, Pt. F, §4, is amended to read:

4. Order of service. Recipients of federal Aid to
Families with Dependent Children who volunteer for the
ASPIRE-JOBS program Program must be served in or-
der of date of participation in ASPIRE-JOBS program
Program orientation in accordance with this section; ex-
cept that nothing in this section prohibits the department
from making use of services for volunteers when the AS-
PIRE-JOBS program Program matching expenditure for
that service is available from another bureau or agency
or the service is available at no cost to the ASPIRE-JOBS
program Program. Any such service must be offered to
participants in order of the date of their participation in
ASPIRE-JOBS program Program orientation.

Sec. 8. 22 MRSA §3741-E, sub-§5 is enacted
to read:

5. Exception. Notwithstanding subsection 4, the
department may use up to 20% of ASPIRE-JOBS Pro-
gram funds to serve persons regardless of their date of
participation in the ASPIRE-JOBS Program orientation.
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Sec. 9. 22 MRSA §3741-G, first [, as enacted
by PL 1989, c. 839, §1 and affected by §15, is amended to
read:

The department shall administer a program of ex-
tended eligibility for medical assistance in accordance
with the federal Family Support Act of 1988, Public Law
100-485, as amended, subject to the following.

Sec, 10. 22 MRSA §3741-H, as amended by PL
1991, c. 591, Pt. F, §6, is further amended to read:

§3741-H. Child care during participation in employment,
education and training

The department shall provide child care in accord-
ance with the federal Family Support Act of 1988, Public
Law 100-485, as amended, when the child care is neces-
sary to permit a federal Aid to Families with Dependent
Children eligible family member to participate in an the
ASPIRE-JOBS i f i
FOBSState Plan Program.

The department shall provide an ASPIRE-JOBS
program Program participant’s actual cost for child care
up to the maximum rate authorized by federal law. In
determining the maximum rate, the State shall use a
method that results in an amount that equals, or most
closely approaches, the actual market rate in different
regions of the State for various types of child care ser-
vices received by families in the State participating in the
ASPIRE-JOBS program Program.

Sec. 11. 22 MRSA §3741-1, sub-§1, (A and
C, as enacted by PL 1991, ¢. 591, Pt. F, §7, are amended
to read:

A. Provide for the actual cost of child care, less
participant contribution, up to the maximum al-
lowable rate established in section 3741-H for a
period of 12 months in accordance with the federal
Family Support Act of 1988, Public Law 100-485,
as amended;

C. Require contribution by the participant toward
the cost of that care. Families A family with house-
hold income that equals or is less than $25% 133%
of the federal poverty level are is responsible for
contributing $1.00 per child per week toward to-
wards that family’s child care expense expenses.
Famittes A family with household income in ex-
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cess of 125% 133% of the federal poverty level are
is responsible for contributing 2% 3% of the house-
hold income toward the cost of that family’s child
care expense expenses. The family’s contribution
may be waived, except for a nominal amount, when
additional child care assistance is necessary to as-
sist the family in maintaining employment during
the transitional period authorized by this section.

Sec. 12, 22 MRSA §3741-1, sub-§2, as enacted
by PL 1991, c. 591, Pt. F, §7, is amended to read:

2. Transitional transportation services. The de-
partment shall provide limited transitional transporta-
tion benefits to meet employment-related costs to AS-
PIRE-JOBS program Program participants who have lost
eligibility for Aid to Families with Dependent Children
benefits due to employment. Benefits must be provided
for 90 days following loss of Aid to Families with De-
pendent Children eligibility. The department may adopt
regulations that impose a weekly limit on available tran-
sitional transportation benefits and require a contribu-
tion from each participant toward the cost of transporta-
tion.

Sec. 13. 22 MRSA §3741-J is enacted to read:

§3741-J. Mutual agreement

During the ASPIRE-JOBS referral process, a rep-
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2. ASPIRE-JOBS Program. “ASPIRE-JOBS Pro-
gram” means the Additional Support for People in Re-
training and Education - Job Opportunities and Basic
Skills Training Program established pursuant to chapter
1054-A and the federal Family Support Act of 1988, Pub-
lic Law 100-485, as amended.

Sec. 15. 22 MRSA §3781, as amended by PL
1991, c. 622, Pt. M, §19, is repealed.

Sec. 16. 22 MRSA §3781-A is enacted to read:

§3781-A. Additional Support for People in Retraining
and Education - Job Opportunities and Basic

Skills Training Program established

1. ASPIRE-JOBS Program defined.
“ASPIRE-JOBS Program” means the Additional Sup-
port for People in Retraining and Education - Job Op-
portunities and Basic Skills Training Program established
pursuant to this chapter and the federal Family Support
Act of 1988, Public Law 100-485, as amended,

2. Administration. The ASPIRE-JOBS Program
is established. The department shall administer the pro-

gram,

3. Purpose. The purpose of this program is to
provide services and support to recipients of Aid to Fami-
lies with Dependent Children and to reduce dependence

resentative of the department and each individual who is

on public assistance to the extent that adequate funding

determined to be a mandatory participant under 42

is available for that purpose. The principal goal is to

United States Code, Section 602(a)(19) or who volun-

assist the recipient in securing stable employment that

teers to participate in the ASPIRE-JOBS Program shall

pays wages sufficient to maintain adequate family in-

sign a form, referred to_as a mutual agreement, The

come without public assistance and to increase the basic

mutual agreement must outline the requirements of the

life skills and self-confidence of the recipient.

individual to participate in the ASPIRE-JOBS Program
when the program is able to provide services necessary
for the individual to participate in that individual’s em-

4. Limitation or reduction of services when re-
sources inadequate. The department shall adopt rules in

ployability plan.
Sec. 14. 22 MRSA §§3760-G and 3760-H are

enacted to read:

§3760-G. Earned income tax credit

The department shall advise applicants and recipi-
ents of Aid to Families with Dependent Children re-

accordance with the Maine Administrative Procedure Act
that include methods for limiting or reducing services
when adequate resources are not available.

Sec. 17. 22 MRSA §3782-A, as enacted by PL
1991, c. 9, Pt. M, §7, is repealed and the following en-
acted in its place:

§3782-A. ASPIRE-JOBS Program

garding the federal earned income tax credit, including
the opportunity to receive it as an advanced payment.

§3760-H. Definitions

As used in this chapter, unless the context other-
wise indijcates, the following terms have the following

1. Case management services. The department
shall provide case management services to individuals
participating in the ASPIRE-JOBS Program. The de-
partment shall adopt rules in accordance with the Maine

Administrative Procedure Act defining or describing
those services.

meanings.
1. ASPIRE Program, “ASPIRE Program” means

2. Purchase of services. The department may con-
tract with public and private agencies and individuals to

the Additional Support for People in Retraining and Edu-
cation Program established pursuant to chapter 1054-A.

deliver employment, training and other services for pro-

- gram participants consistent with the purposes of the pro-
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gram,
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Program funds may not be used to purchase services
from an agency under this subsection that are available
on a nonreimbursable basis, if those nonreimbursable
services meet the needs of a program participant.

3. Monitoring of contract agencies. If the depart-
ment contracts for the provision of program services un-
der this section, it shall monitor each contract agency at
least annually to ensure compliance with sections 3786

and 3788 to ensure compliance with the contracts en-
tered into by the parties and to ensure that quality ser-
vices are provided for program participants. The depart-
ment shall adopt rules in accordance with the Maine Ad-
ministrative Procedure Act by which satisfactory perform-
ance is measured. The rules must identify the circum-
stances under which sanctions, including contract sus-
pension, reduction or termination, are applied.

4. Rural access. The department shall adopt rules
in accordance with the Maine Administrative Procedure
Act to provide access to Additional Support for People
in Retraining and Education - Job Opportunities and

CHAPTER 385

or transportation with no appropriate alternatives avail-
able;

5. Inclement weather. Inclement weather which
that prevents the workregistrant individual from travel-
ing to an activity when the weather is severe enough to
prevent other registrants individuals from traveling to
the same activity,

6. Assignment to another activity. Assignment by

the department to an activity or component er-another

that has not

been made part of the individual opportunity service con-
tract;

7. Remoteness. Participation whieh that requires
the registrant individual to travel outside the repistrant’s

individual’s immediate geographic area, defined as an
area within a 2-hour round trip commute;

8. Crisis or special circumstance. Any-erises A
crisis or special eireumstances circumstance that arise

Basic Skills Training Program services for recipients of
Aid to Families with Dependent Children living in rural
areas. Services must be provided on an equitable basis
throughout the State. Access to these services may be
reasonably limited by the department due to factors such
as availability of staff and funding. The rules adopted by
the department must include, in addition to other meth-
ods necessary to_achieve this goal, adequate provisions

for itinerant service stationing,

Sec. 18. 22 MRSA §3785, as amended by PL
1991, ¢, 591, Pt. F, §12, is further amended to read:

§3785. Sanctions

A-reeiptent An individual may not be sanctioned
under this program or Aid to Families with Dependent

Children for failure to part1c1pate 1n the A&drttena-l—&up-

ASPIRE-JOBS Program if that failure to participate is
based on good cause. Good cause for failure to partici-
pate in this program must be found when there is rea-
sonable and verifiable evidence of:

1. Illness or incapacitation. The partieipantis
individual’s illness, incapacity or advanced age, or of the
illness or incapacity of a household member, that re-
quires the participant individual to provide care in the
home;

2. Sexual harassment. Sexual harassment at an
ASPIRE a program-approved component;

3. Court-required appearance; incarceration.
Court-required appearance or incarceration;

4. Lack of supportive services. Lack; or break-
down; of necessary supportive services such as child care

eausing—a—registrant causes an individual to be absent

from or discontinue any a department activity about
which the department has been advised and has deter-
mined to constitute good cause;

10. Caretakers of children under 6 years of age.
Assignment by the department to an activity that would
require the registrant individual to work more than 20
hours per week, if the registrant individual is a parent or
relative personally providing care for a child under 6
years of age;

11. Net loss of cash income. Employment result-
ing in the family of the partieipant individual experienc-
ing a net loss of cash income; or

12. Other good cause. Any other reason resulting
in failure to participate that is beyond the control of the
partieipant individual or that a reasonable person would
determine to be good cause.

Sec, 19. 22 MRSA §3786, as amended by PL
1991, c. 9, Pt. M, §8, is further amended to read:

§3786. Rules

The department shall promugate adopt rules in
accordance with the Maine Administrative Procedure

Act;Fitte-5chapter-375 for the implementation of this
chapter.

Rules governing services provided under this chap-
ter apply equally to all participating Aid to Families with
Dependent Children recipients, whether those services
are provided by the Department of Human Services;the

or any other agency, organization
or individual providing ASPIRE-JOBS Program services
to tt i int

eattonrprogram participants.
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Sec. 20. 22 MRSA §3787, as enacted by PL
1987, c. 856, §7, is amended to read:

§3787. Availability of funds

Nothing in this chapter may be construed to mean
that any a department, agency, institution or program
shatt-be is required to obligate or expend funds beyond
existing funds available to them for these purposes.

Sec. 21. 22 MRSA §3788, as amended by PL
1991, c. 591, Pt. F, §§13 and 14, is further amended to
read:

§3788. Program requirements

1. Notice of program assistance. The department
shall provide written notice to all applicants for and re-
cipients of the Aid to Families with Dependent Children
program of the range of education, employment and train-
ing opportunities, and the types of support services, in-
cluding transitional support serv1ces and medical assist-
ance, avallable under the

ASPIRE-JOBS
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4. Employability plan. An employability plan shait
must be adopted in accordance with the Family Support
Act of 1988, Public Law 100-485, as amended, for each
individual who has completed an ASPIRE-JOBS Pro-

gram orlentatlon prﬁgranrp&rﬁc:pan-t—wh:eh—shﬁﬂ-melﬁdc

4-A. Individual opportunity service contract. To

the extent that sufficient funds, training sites and em-
ployment opportunities are reasonably available, the de-

Program, together with a statement that all participants
may make-apptication apply for sueh those opportunities

and services.

2. Application; decision. Notwithstanding any pro-
vision contained in an employability development plan,
all participants must be given the opportunity to apply
for any education, training and support services at the
office of the program provider serving the area in which

that individual llves A-participant-may-not-be-discotrr~

programservices: The program provider shall issue a
written decision promptly, in accordance with rules

adopted by the department, on all applications and shall
include the type and amount of assistance that has been
authorized or denied. The participant must be given in
writing the reasons and specific rules supporting that de-
nial and an explanation of the individual’s right to re-
quest a conciliation meeting, a fair hearing, or both. For
the purposes of this subsection, “participant” means a
recipient of Aid to Families with Dependent Children
who has completed the ASPIRE-JOBS Program orien-
tation and has been informed by the department that
funds are available to provide ASPIRE-JOBS Program
services to the recipient.

3. Assessment, -Each participant’s case manager
shall conduct an individualized assessment;-inchuding—a
persana-l—meefmg— to determine that individual’s educa-
tion and, tralmng and employment needs and-ocenpa-
tionalgoat in accordance with the federal Family Sup-
port Act of 1988, Public Law 100-485, as amended. Fit-

B R 4
an-individuals-originat-assessment; if- the-case-manager
o e_ termines that it ’s] n]e]c]essats a.r:h; participant teq? csts
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partment and a participant in the program shall enter
into an individual opportunity service contract that re-
flects, to the maximum extent possible, the preference of
the participant and the services offered by the program.
The individual opportunity service contract must include
the individual’s education, training and employment plan
and the support services necessary to participate in that
plan in accordance with the federal Family Support Act
of 1988, Public Law 100-485, as amended. The
participant’s first individual opportunity service contract
must be established promptly in accordance with rules
adopted by the department. The rules must provide for
an expedited procedure for the development of the indi-
vidual opportunity service contract when necessary to
meet the participation or enrollment requirements of an
educational institution or training program.

5. Provision of support services. Beginning Janu-
ary 1, 1990, payment for support services must be fur-
nished promptly in accordance with rules adopted by the
department to, or on behalf of, eligible individuals as
agreed to in the employability plan. The rules must pro-
vide for an expedited procedure for payment for support
services when those services are immediately necessary
to enable the participant to participate in an approved
education, training or employment plan.

The support services required to participate in the em-
ployability plan must be specified.in an individual op-
portunity service contract and each participant must re-
ceive the support services prescribed in that contract,
which may include respite care.

6. Education, training and employment services,
The : tyt

Ardditional-Support—forPeeple-inRetraining—and
Edueatiomrprogram ASPIRE-JOBS Program must make
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available a broad range of education and, training and
employment services in accordance with section 378%
3781-A, subsection 2 3 and the federal Family Support
Act of 1988, Public Law 100-485, as amended. These
services and activities must include all of those services
and activities offered by the Additional Support for
People in Retraining and Education pregram Program
on October 1, 1989. Nething-in-this This section prehib=
its does not prohibit the department from purchasing
equivalent services from providers other than those from
whom those services were purchased on October 1, 1989.
When a particular approved education or training ser-
vice is available at comparable quality and cost, includ-
ing the cost of support services, and the implementation
of the employability plan would not be unreasonably de-
layed, the program participant may choose to enroll for
that service with the provider of that person’s prefer-
ence. If this decision is not mutually agreed to by the
participant and the case manager, the decision must be
reviewed by the case manager’s supervisor. These ser-
vices do not include reimbursement for the cost of tu-
ition or mandatory fees for postsecondary education un-

CHAPTER 385

Program applicants or participants skalt must be designed
to be easily understood and shatt must have a readability
score, as determined by a recognized instrument for mea-
suring adult literacy, equivalent to no higher than a 6th
grade reading level.

8. Annual report. Beginning in 1991, the depart-
ment shall submit a report annually on March 15th to
the joint standing committee of the Legislature having
jurisdiction over human resources matters. The report

must include the number of Additionat-Support—tfor
People—in—Retraining—and—Fdueatton—program

ASPIRE-JOBS Program participants who are receiving
pretraining and job search services and must specify the
specific services provided and the agencies providing
those services. A copy of the report must be submitted
to the Office of the Executive Director of the Legislative
Council.

9. Rules. The department may adopt rules in
accordance with the Maine Administrative Procedure Act
to implement this section.

less:

A. The participant is unable to secure other edu-
cational funding needed to complete the
participant’s individual opportunity service contract
due to:

(1) Poor credit as determined by the educa-
tional funding source; or )

(2) The consideration by the educational
funding source of resources from past years
that are not actually available to the partici-

pant;

B. In the determination of the department, failure
to _pay the tuition or fee would result in higher

ASPIRE-JOBS Program costs to_achieve the
participant’s approved goal; or

C. The participant meets an exception specified in
rules adopted by the department.

When a substantially similar postsecondary education or
training program of comparable quality is available at
both a public and private institution, within a reasonable
commuting distance for the participant, the department
"may choose to approve the program offered at the pub-
lic institution if the participant’s program can be com-
pleted at less cost at the institution.

A person may not be discouraged from participating in a
4-year postsecondary program if such a program is ap-
propriate for the participant and consistent with the goals
of the ASPIRE-JOBS program Program.

7. Readability. All notices, applications and deci-
sions intended to be read by program ASPIRE-JOBS
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Sec. 22, 22 MRSA §3789, as enacted by PL
1989, c. 839, §12, is amended to read:

§3789. Self-initiated training

1. Participation requirement satisfied. If a federal
Aid to Families with Dependent Children recipient is
attending, in good standing, i an institution of higher
education; or a school or course of vocational or techni-
cal training consistent with the individual’s employment
goals; and is making satisfactory progress in that institu-
tion, school or course at the time the recipient would
otherwise commence participation in the program, steh
that attendance constitutes satisfactory participation in

tten for the purposes of 42 United States Code, Section

602(a)(19).

2. Education, training and employment services.
The department rules pertamlng to education, training

and suppert mgloymen servxces for Aédr&onai——&up-

ASPIRE-JOBS Program participants apply equally to
persons who are in self-initiated training at the time tat
person those persons s would otherwise commence par-
ticipation in

ing-and-Edueatton the ASPTRE-JOBS Program.

Sec. 23. 26 MRSA §2013, sub-§9-A, as en-
acted by PL 1987, c. 856, §8, is amended to read:

9-A. Coordination with Additional Support for
People in Retraining and Education - Job Opportunities
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and Basic Skills Training Program. Coordination with
the Additional Support for People in Retraining and Edu-

cation - Job Opportunities and Bagic Skills Training Pro-
gram established in Title 22, chapter 1054-A- ; and

Sec. 24. 26 MRSA §2154, sub-§2, as amended
by PL 1991, c. 591, Pt. E, §26 and affected by §27, is
further amended to read:

2. Allied health care workers. An increased sup-
ply of allied health care workers through training of par-
ticipants in the state job training system. For purposes
of this chapter, the state job training system includes job
training programs such as the Job Training Partnership
Act; the Welfare, Employment, Education and Training
Program; the Maine Training Initiative; the
ASPIRE-JOBS program Program; and programs admin-
istered by participating hospitals.

Sec. 25. 26 MRSA §2171, sub-§3, as enacted
by PL 1989, c. 408, §3, is amended to read:

3. Additional Support for People in Retraining
and Education - Job Opportunities and Basic Skills Train-
ing Program, The Additional Support for People in Re-
training and Education progrant - Job Opportunities and
Basic Skills Training Program under Title 22, chapter
1054-A;

Sec. 26. Self-employment. The Department of
Human Services shall study barriers to self-employment
for Additional Support for People in Retraining and Edu-
cation - Job Opportunities and Basic Skills Training Pro-
gram participants and submit its findings to the Joint
Standing Committee on Human Resources by February
1,1994.

Sec. 27. Post-eligibility case management. In
order to promote job retention for former Aid to Fami-
lies with Dependent Children recipients, the Department
of Human Services shall offer case management services
to Additional Support for People in Retraining and Edu-
cation - Job Opportunities and Basic Skills Training Pro-
gram participants for up to 90 days after Aid to Families
with Dependent Children benefits have been terminated
if the benefits were terminated because of the partici-
pants’ earnings.

Sec. 28. Information pilot program. In at least
one region of the State, the Department of Human Ser-
vices shall make available to persons completing the Ad-
ditional Support for People in Retraining and Education
- Job Opportunities and Basic Skills Training Program
comprehensive information about the impact of earned
income on public assistance benefits and the availability
of transitional transportation, child care and medical ben-
efits. This information must be provided in a face-to-
face interview when possible. The department shall sub-
mit a report regarding the pilot program to the Joint
Standing Committee on Human Resources by February
1,1994.

606

PUBLIC LAWS, FIRST REGULAR SESSION - 1993 »

Sec, 29. Maximization of federal funds. The
Department of Human Services shall review all sources
of currently unmatched state dollars benefitting the em-
ployment, education and training efforts of participants
in the Additional Support for People in Retraining and
Education - Job Opportunities and Basic Skills Training
Program to determine if those funds could generate ad-
ditional federal matching funds. The review must in-
clude, but is not limited to, state funds used for child
care; job search or placement services provided by the
Technical College System or the University of Maine
System; adult education programs; services provided to
teen parents in public schools; and job training programs
within the Department of Labor.

The department shall further investigate the ex-
tent to which in-kind expenditures and funds used by
private nonprofit organizations for the benefit of Addi-
tional Support for People in Retraining and Education -
Job Opportunities and Basic Skills Training Program par-
ticipants may be used as state matching funds for avail-
able federal funds.

The department shall submit its findings and rec-
ommendations regarding this section to the Joint Stand-
ing Committee on Human Resources by February 1, 1994,

Sec. 30. Family self-sufficiency. To the extent
permitted by federal law, the Department of Human Ser-
vices shall certify local or other funds to qualify for fed-
eral financial participation to expand family
self-sufficiency programs statewide. The department shall
coordinate this expansion with local housing authorities,

See title page for effective date.

CHAPTER 386
H.P. 871 - L.D. 1180

An Act to Amend the Group Life Insurance Laws
Administered by the Maine State Retirement
System

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 5 MRSA §17001, sub-§3-A, as amended
by PL 1991, c. 480, §1, is further amended to read:

3-A. Annual base compensation. “Annual base
compensation” means a member’s gross compensation,
based upon amounts reported by the member’s employer
on the member’s previous year’s federal wage and tax
statement, that is used the first day of each April for
setting the amount of coverage prior to retirement for
participants in the group life insurance program adminis-
tered by the board. ‘




