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PUBLIC LAWS, FIRST REGULAR SESSION - 1993

stitution of Maine and require the following legislation
as immediately necessary for the preservation of the pub-
lic peace, health and safety; now, therefore,

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 38 MRSA §1606, sub-§5, as enacted by
PL 1989, ¢. 622, is amended to read:

5. Registration. A motor vehicle with a model
year of 994 1995 or later may not be registered in the
State or sold to a consumer or dealer in the State if it
contains air conditioning equipment that uses CFCs.

Emergency clause. In view of the emergency
cited in the preamble, this Act takes effect when ap-
proved.

Effective April 2, 1993,

CHAPTER 38
H.P. 165 - L.D. 217

An Act to Amend the Municipal Public
Employees Labor Relations Laws

Be it enacted by the People of the State of Maine

as follows:

Sec. 1. 26 MRSA §966, sub-§4, as enacted by
PL. 1989, ¢. 236, is amended to read:

4. Unit merger; same bargaining agent. If there is
the same certified or currently recognized bargaining rep-
resentative of public employees in multiple bargaining
units with the same public employer, the public employer
or certified or recognized bargaining representative may
file a petition with the executive director to merge those
bargaining units. Upon the finding of the executive di-
rector or the director’s designee that the expanded unit
would conform with the requirements set forth in this
seetton subsection, the executive director shall order an
election within each bargaining unit to determine whether
a majority of the employees voting in each bargaining
unit wish to be within the expanded unit. The only ques-
tion on the ballot in a merger election shalbe is ap-
proval or disapproval of the proposed merger. The ex-
ecutive director or the director’s designee shall certify
the bargaining agent for an expanded unit consisting of
any bargaining units in which a majority of the employ-
ees voting approved the merger.

A. After an expanded unit is certified, the parties
shall then bargain over modifications needed in
order to provide for the wages, hours and working
conditions or contract grievance arbitration for the
newly included positions in any existing collective
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bargaining agreement or any collective bargaining
agreement being negotiated.

Where When there is an unexpired collective bar-
gaining agreement in the merged bargaining unit
with a different expiration date from any other
collective bargaining agreement in the merged bar-
gaining unit, all contracts shalt must be honored to
their expiration date dates unless mutually agreed
to otherwise by the public employer and the bar-
gaining agent. Collective bargaining agreements
may be bargained on an interim basis in any merged
bargaining unit so that all collective bargaining
agreements expire on the same date.

B. If a petition has been filed by a competing
organization for decertification of the current bar-
gaining agent for any of the bargaining units sub-
ject to the merger, then the decertification petition
takes precedence over a petition to merge bargain-
ing units.

C. A public employer or certified or recognized
bargaining representative may not file more than
once a year with the executive director to merge
or combine bargaining units for the same bargain-
ing unit.

D. The executive director or the director’s desig-
nee conducting unit merger proceedings may ad-
minister oaths and may require by subpoena the
attendance and testimony of witnesses, the pro-
duction of books, records and other evidence re-
lating to the issues presented to the executive di-
rector or the director’s designee.

E. A bargaining unit composed of a majority of
supervisors may not merge under this subsection
with any other bargaining unit.

F. A bargaining unit composed of teachers may
not merge under this subsection with a bargaining
unit of nonprofessional employees.

See title page for effective date.

CHAPTER 39
H.P.103 - L.D, 145
An Act to Permit Professional Review

Committees to Work with Impaired
Physician Assistants

Be it enacted by the People of the State of Maine
as follows:

Sec. 1. 24 MRSA §2502, sub-§4-A, as enacted
by PL 1985, c. 185, §1, is amended to read:



