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CHAPTER 559 

other substance sufficiently hard to damage saws or 
wood manufacturing or processing equipment with 
intent to cause inconvenience, annoyance or alarm to 
any other person. 

See title page for effective date. 

CHAPTER 560 

H.P. 482 - L.D. 676 

An Act to Allow Unemployment Compensation 
Benefits to be Payable to Individuals Who are 

Forced to Leave Employment to Protect 
Their Health and Safety 

Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1. 26 MRSA §1043, sub-§7-B is enacted 
to read: 

7-B. Domestic abuse. "Domestic abuse" means 
any of the following acts between any family or house­
hold members or sexual partners whether or not they 
have lived together: 

A. Attempting to cause or causing bodily injury or 
offensive physical contact including sexual assaults; 

B. Attempting to place or placing another in fear of 
bodily injury through any course of conduct includ­
ing, but not limited to, threatening, harassing or tor­
menting behavior; 

C. Compelling a person by force, threat of force or 
intimidation to engage in conduct from which the 
person has a right or privilege to abstain or to abstain 
from conduct in which the person has a right to en-
~ 

D. Knowingly restricting substantially the movements 
of another person without that person's consent or 
other lawful authority by: removing that person from 
that person's residence, place of business or school; 
moving that person a substantial distance from the 
vicinity where that person was found; or confining 
that person for a substantial period either in the place 
where the restriction commenced or in a place to 
which that person has been moved; 

E. Communicating to a person a threat to commit, 
or cause to be committed, a crime of violence dan­
gerous to human life against the person to whom the 
communication is made or another, and the natural 
and probable consequence of the threat, whether or 
not that consequence in fact occurs, is to place the 
person to whom the threat is communicated, or the 
person against whom the threat is made, in reason­
able fear that the crime will be committed; or 
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F. Repeatedly intimidating or harassing a person 
with the intention of causing fear or intimidation. 

Sec. 2. 26 MRSA §1193, sub-§l, '\lA, as amended 
by PL 1987, c. 365, §1, is repealed and the following 
enacted in its place: 

A. For the week in which the claimant left regular 
employment voluntarily without good cause attribut­
able to that employment. The disqualification con­
tinues until the claimant has earned 4 times the 
claimant's weekly benefit amount in employment by 
an employer. A claimant may not be disqualified 
under this paragraph if: 

(1) The leaving was caused by the illness or 
disability of the claimant or an immediate fam­
ily member and the claimant took all reason­
able precautions to protect the claimant's em­
ployment status by promptly notifying the em­
ployer of the reasons for the absence and by 
promptly requesting reemployment when again 
able to resume employment; 

(2) The leaving was necessary to accompany, 
follow or join the claimant's spouse in a new 
place of residence and the claimant can clearly 
show within 14 days of arrival at the new place 
of residence an attachment to the new labor 
market, and the claimant is in all respects able, 
available and actively seeking suitable work; 

(3) The leaving was in good faith in order to 
accept new employment on a permanent full­
time basis and the new employment did not 
materialize for reasons attributable to the new 
employing unit; or 

(4) The leaving was necessary to protect the 
claimant from domestic abuse and the claim­
ant made all reasonable efforts to preserve the 
employment. 

See title page for effective date. 

CHAPTER 561 

H.P. 164 - L.D. 249 

An Act to Make Changes in the Quahog Tax Laws 

Be it enacted by the People of the State of Maine 
as follows: 

Sec. 1. 12 MRSA §6731-A, sub-§5 is enacted 
to read: 

5. Toxin Monitoring Fund. The Toxin Monitor­
ing Fund is established within the department. The com­
missioner shall use any money credited to the Toxin Moni-


