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CHAPTER 729
H.P. 1618 - L.D. 2274

AN ACT to Amend the Workers' Compensation Act
to Require Prepayment for Medical Aids
and to Make Corrections Relating to
Foreign Employees.

Be it enacted by the People of the State of Maine as
follows: ‘

Sec. 1. 39 MRSA §51-B, sub=§4, as amended by PL
1983, c. 682, §2, is further amended to read:

4. Conpensation for impairment; compensation for
medical expenses. Compensation for impairment under
sections 56 and 56-A shall not be payable prior to
the date on which the injured employee reaches the
stage of maximum medical improvement. It shall be-
come due and payable within 90 days after the employ-
er has notice that maximum medical improvement has
been attained. For the purpose of this subsection,
"maximum medical improvement" means the date after
which further recovery and further restoration of
function can no longer be reasonably anticipated,
based wupon reasonable medical probability. Compensa-
tion for medical expenses, aids and other services
under section 52 is due and payable within 90 days
from the date a request is made for payment of these
expenses.

Sec. 2. 39 MRSA §52, 4th ¢, as amended by PL
1979, c. 116, is further amended to read:

In every case where any ef saxd services o¥ aids
are procured or aids are regquired by the employee, it
shall be his duty to see that the employer is given
prompt notice thereof. The employer shall then make
prompt payment for same them to the provider or sup-
plier or reimburse the employee, in accordance with
section 51=-B, subsection 4, provided said that the
costs were are necessary and adequate and the charges
therefer reasonable; and further provided that it
shall be presumed that, in a jurisdiction outside of
the United States that has a socialized medical pro-
gram, payment of the costs will be borne by the medi=
cal program and the employer is not responsible for
those costs under this section unless the socialized
medical program has made payment for services or aids
and requests reimbursement from the employer for the
actual amounts paid. The employer shall furnish ar-
tificial limbs, eyes, teeth, eyeglasses, hearing
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aids, orthopedic devices and other physical aids made
necessary by sdweh the injury and shall replace or re-
new the same when necessary from wear and tear or
physical change of the employee. The employee or his
counsel shall serve upon the employer or opposing
counsel, within 7 days of the date of receipt by sueh
the employee or counsel, complete copies of any medi-
cal reports or statements relating to any treatment
or examination described in this section. The em-
ployer, carrier or their counsel shall serve upon the
employee or opposing counsel, within 7 days of the
receipt by the employer, carrier or counsel, complete
copies of any medical reports or statements relating
to any treatment or examination alleged by the em-
ployee or his counsel to be covered by this section.

Sec. 3. 39 MRSA §66=A, as amended by PL 1985, c.
372, Pt. A, §827 and 28, is further amended by add-
ing at the end a new paragraph to read:

If an employee is prevented from accepting an of-
fer of suitable work because of residence in a for-
eign country or termination of status as a lawfully
emplovable alien, he shall be deemed to have refused
the offer.

Sec. 4. 39 MRSA §87, sub=§4, as enacted by PL
1985, c. 372, Pt. A, §29, is amended to read:

4. Employee refusal, sanctions. Refusal by the
employee to comply with a requirement, determination
or order of the commission, this chapter or a rule
promulgated under this chapter, or with the terms of
an approved plan or agreement under this subchapter,
shall result in the suspension of benefits for a pe-
riod no longer than the length of the refusal. If an
employee is prevented from complying because of resi-
dence in a foreign country or termination of status
as a lawfully employable alien, he shall be deemed to
have refused to comply. These sanctions may only be
ordered by a commissioner after notice and a hearing.

Effective July 16, 1986,

CHAPTER 730
H.P. 1671 - L.D. 2356

AN ACT to Strengthen the Organization of
Emergency Medical Services.



