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2. Sale under another name. If it is offered for 
sale under the name of another food or under a name 
not permitted by Title 12, section 6112, for products 
containing or consisting of surimi; 

Effective July 16, 1986. 

CHAPTER 623 

H.P. 1557 - L.n. 2195 

AN ACT to Clarify the Regulation of 
Employment Agencies. 

Be it enacted by the People of the State of Maine as 
follows: 

Sec. 1. 26 HRSA c. 7, sub-c. I-B is enacted to 
read: 

SUBCHAPTER I-B 

EMPLOYMENT AGENCIES 

§6l1. Definitions 

As used in this subchapter, unless the context 
indicates otherwise, the following terms have the 
following meanings. 

1. Employment agency. "Employment agency" means 
any person who conducts a full-time or part-time ser­
vice for the purpose of procuring or attempting to 
procure permanent or temporary employment or engage­
ment for persons seeking employment or engagement, or 
for giving information about where employment or en­
gagement may be procured when a fee paid by the em­
ployee is charged for that service. Employment agen­
cies do not include teachers' agencies, nurses' asso­
ciations, charitable institutions, arrangers of em­
ployment for seamen and professional or occupational 
associations which serve only their own membership 
and which charge only a nominal fee, and persons em­
ployed by a public or private nonprofit agency. 

§6l2. Fees charged to applicants for employment; re­
ceipt 

1. Placement fee. The placement fee charged to 
an applicant for employment by an employment agency 
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shall not exceed the equivalent of the first full 
week's gross wages. This fee shall be in full compen­
sation for all services of the employment agency. If 
for any reason employment terminates in less than one 
month, the fee shall be adjusted so as not to exceed 
10% of the wages earned. 

2. Terms of payment of fee for placement. If the 
placement fee charged to an applicant for employment 
is paid weekly, 1/8 of the fee shall be paid' each 
week for the first 8 weeks of employment; if paid 
semi-monthly, each payment shall be 1/4 of the total 
fee; and if paid monthly, each payment shall be 1/2 
of the total fee. 

3. Receipt given to an applicant for employment. 
~very employment agency shall give to each applicant 
for employment, from whom a fee or other considera­
tion is received, a receipt which must show the name 
of the applicant for employment, the amount of the 
fee, any balance due, the date, name or nature of the 
employment or situation procured and the name and ad­
dress of the employer. 

§613. Enforcement penalty 

1. Violation. Any employment agency which vio­
lates this subchapter commits a civil violation for 
which a forfeiture of not less than $100 nor more 
than $500 for each violation may be adjudged. 

2. Civil action. An action may be brought by the 
injured party, the Attorney General, the Department 
of Labor or any municipality which has issued a li­
cense to the employment agency under Title 30, sec­
tion 2601-A. 

Sec. 2. 30 MRSA c. 215, sub-c. IV, as amended, 
is repealed and the following enacted in its place: 

SUBCHAPTER IV 

EMPLOYMENT AGENCIES 

§2601-A. Municipal authority 

1. License; bond. A municipality may license or 
regulate the business of employment agencies, as de­
fined by Title 26, section 611, or require a bond un­
der the home-rule authority granted by section 1917 
and by the Constitution of Maine, Article VIII, Sec­
tion 1. 
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2. Enforcement. In addition to enforcing any or­
dinances enacted under this section, the municipal 
officers may enforce Title 26, section 612, as pro­
vided by Title 26, section 613. 

Effective July 16, 1986. 

CHAPrER 624 

S.P. 868 - L.D. 2184 

AN ACT to Provide for High School 
Graduation up to 5 Academic Days Prior to 

the Conclusion of the School Year. 

Emergency preamble. Whereas, Acts of the Legis­
lature do not become effective until-90 days after 
adjournment unless enacted as emergencies; and 

Whereas, school administrative units will be es­
tablishing their calendars for the 1986-87 school 
year this spring and early summer; and 

Whereas, the 90-day period for regular bills to 
take effect will not be over until July; and 

Whereas, in the judgment of the Legislature, 
these facts create an emergency within the meaning of 
the Constitution of Maine and require the following 
legislation as immediately necessary for the preser­
vation of the public peace, health and safety; now, 
therefore, 

Be it enacted by the People of the state of Maine as 
follows: 

20-A MRSA §480l, sub-§l, ~C is enacted to read: 

C. Notwithstanding this subsection, the commis­
sioner shall promulgate a rule to provide that 
local school units may allow secondary school 
students to graduate up to 5 school days prior to 
the regular end of the school year. 

Emergency clause. In view of the emergency cited 
in the preamble, this Act shall take effect when ap­
proved. 

Effective March 31, 1986. 


