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CHAPTER 65
H.P. 811 - L.D. 1212

AN ACT Regarding Workers' Compensation
Commission Staffing.

Emergency preamble. Whereas, Acts of the Legis~-
lature do not Dbecome effective until 90 days after
adjournment unless enacted as emergencies; and

Whereas, the 90-day period may not terminate un=
til after the beginning of the next fiscal year; and

Whereas, the Workers' Compensation Commission
functions have changed greatly in the past 2 years;
and

Whereas, it is imperative that the commission's
staff positions are properly established, evaluated
and assigned a pay range in a manner consistent with
state personnel practices to assure proper recruit-
ment, retention and compensation; and

Whereas, in the judgment of the Legislature,
these facts create an emergency within the meaning of
the Constitution of Maine and require the following
legislation as immediately necessary for the preser-
vation of the public peace, health and safety; now,
therefore,

Be it enacted by the People of the State of Maine as
follows:

Sec. 1. 5 MRSA §953 i1s enacted to read:

§953. Workers' Compensation Commission

1. Major policy-influencing positions. The fol-
lowing positions are major policy-influencing posi=-
tions within the Workers' Compensation Commission.
Notwithstanding any other law, these positions and
their successor positions shall be subject to this

chapter:

A. Assistant to the chairman.

Sec. 2. 39 MRSA §92, sub=§2, as enacted by PL
1983, c. 479, §l16, is repealed and the following en=-
acted in its place.
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2. Employees. The chairman shall appoint an as-
sistant to the chairman, who shall serve at his plea-
sure. Subject to the Personnel Law, the chairman

shall appoint a Director of Administrative Services,
full-time or part-time reporters and such legal, pro-
fessional and <clerical assistants as may be neces-
sar

Sec. 3. 39 MRSA §92, sub=§6, as enacted by PL
1983, c. 479, 816, is amended to read:

6. Office of Employee Assistants. The chairman
shall provide adequate funding for an Office of Em-
ployee Assistants and shall, subject to the Personnel
Law, appoint the assistants to staff the Augusta of-
fice and district offices. Assistants are not attor-
neys, but should demonstrate a level of expertise
roughly eguivalent to that ‘of insurance claims' ana-
lysts. The purpose of employee assistants is to pro-=
vide advice and assistance to employees under this
Act, and particularly to assist employees in prepar-
ing for and assisting at informal conferences under
section 94-B.

No employee of the Office of Employee Assistants may
represent before the commission any insurer, self-
insurer, group self-insurer, adjusting company or
self-insurance company for a period of 2 years after
terminating employment with the office.

The chairman shall appoint 6 employee assistants. Af-
ter January 1, 1984, the chairman may appoint up to 4
additional assistants if, in the chairman's judgment,
the additional assistants are necessary to effectuate
the purposes of this subsection.

Emptoeyee assistants shaii be paid a sataxry egqualt e
thet paid te state empleyees in prefessienal and
teehnieat range Zi-

Sec. 4. PL 1983, c. 824, Pt. Z is repealed.

Sec. 5. Implementation. The Department of Per-
sonnel is directed to carry out an evaluation of em~
ployee assistants, the assistant to the chairman and
the Director of Administrative Services under the
Workers' Compensation Commission as rapidly as possi-
ble to carry out the intent of this Act.
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Emergency clause. In view of the emergency cited
in the preamble, this Act shall take effect when ap-
proved.

Effective April 4, 1985.

CHAPTER 66
H.P. 751 - L.D. 1057

AN ACT to Restrict the Payment of
Unemployment Compensation Benefits to
Workers Who are on Strike.

Be it enacted by the People of the State of Maine . as
follows:

26 MRSA §1193, sub=§4, as amended by PL 1983, c.
351, 8§17, is further amended to read:

4. Stoppage of work. For any week with respect
to which the deputy, after notification by the Direc-
tor of Unemployment Compensation purrsuart e under
section 1194, subsection 2, finds that his total or
partial unemployment 1is due +to a stoppage of work
which exists because of a labor dispute at the facto-
ry, establishment or other premises at which he is or
was employed, or there would have been a stoppage of
work had substantially normal operations not been
maintained with other personnel previously and cur-
rently emploved by the same employer and any other
additional personnel which the employer may hire to
perform tasks not previously done by the striking
employees. This subsection shai: does not apply if it
is shown to the satisfaction of the deputy that:

A. He is not participating in or financing or
directly interested in the labor dispute which
caused the stoppage of work;

B. He does not belong to a grade or class of
workers of which, immediately before the com-
mencement of the stoppage there were members em-
ployed at the premises at which the stoppage oc-
curs, any of whom are participating in or financ-
ing or directly interested in the dispute;

C. He has obtained employment subsequent to the
beginning of the stoppage of work and has earned
at least 8 times his weekly benefit amount or has



