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CHAP. 62 

UNFAIR WAGE AGREEM:ENTS 

PUBLIC LAWS, 1959 

of Health and Welfare shall be subject to the provisions of sectionS =se, ::;+ 
fHT€I, =-s= e4 chapter 25, sections 250 to 252.' 

Effective September 12, 1959 

Chapter 61 

AN ACT Relating to Rest Periods for Female Employees. 

Be it enacted by the People of the State of Maine, as follows: 

R. S., c. 30, § 36, amended. Section 36 of chapter 30 of the Revised Statutes 
is amended to read as follows: 

'Sec. 36. No female to be employed more than 6Yz hours at one tinle. No 
female shall, except in cases of emergency or extraordinary public requirement 
as provided in section 32, be emp'oyed or permitted to work for more than €; 
6Yz hours cOntinuously at one time in any establishment or occupation named 
in sections 30 and 32 in which 3 or more such females are emp:oyed, without 
fHT interyal e4 ffi ~ 8fte fte.trr a consecutive 30-minute rest period; ~ 4flffi 
~ ~ ffi-aJ" -be -Era ::.mployed ffi'f m* mere +l:=rmt ~ fi.e.ffi:s cOntinuously 
ffi 8fte 4ffire H ~ employmeffi -en4s ~ ffi.tei: -timfl. ~ e' eJ.e.4; ffi ~ a#er
neeft fHT€I, H 4e ts ~ disFr,issed ~ ~ remainder e4 ~ ~ but this shall 
not apply to any telephone exchange where the operator during the night is not 
required to operate at the switchboard continuously but is able to sleep the 
major part of the night. Females employeel fn fffiT workshop, facto::-y, nmntl:

factuFing er m::.chanical e~*meffi 8ft a sffi# ~ e4 -mere t~ ~ 
fte.trrs sft;Ht -be ~ ~ t-ess- 4an a COnsecuti..-e 56 minute -Fe5i; ~ en ea4 
sffi# ffi sua a4inte, se 4flffi ~ employee tie-es m* weffi mere -tftan ~ een-
secuti".-e fte.trrs 8ft fffiT en-e sffi# w~ 5tt€-ft -Fe5i;~. The commissioner 
may permit a shorter tinle to be fixed for rest periods in any manufacturing 
establishment, if it is proved to his satisfaction that it is necessary by reason 
of the continuous nature of the processes or of special circumstances affecting 
such manufacturing establishment and that such shorter tinle for rest periods 
will not be injurious to the health of the females affected thereby. The permit 
shall be in writing and copies shall be posted in a conspicuous place in every 
room in which females affected thereby are employed.' 

Effective September 12, 1959 

Chapter 62 

AN ACT Relating to Unfair Wage Agreements. 

Be it enacted by the People of the State of Maine, as follows: 

R. S., c. 30, § 53, amended. The 1st paragraph of section 53 of chapter 30 of 
the Revised Statutes is amended to read as follows: 

'No persoN, firm or corporation shall require or permit any person as a condi
tion of securing or retaining employment ffi fffiT factoFY, ~ sftep, nmntl:

faetuFing, ffieehanieal ef' ffieFcantile esta13lishffient to work without monetary 
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