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Transmitted by Director of Legislative Research pursuant to joint order. 

NINETY-NINTH LEGISLATURE 

Legislative Document No. 1071 

H. P. 753 House of Representatives, March 4, 1959 
Referred to the Committee on Labor. Sent up for concurrence and 750 copies 

ordered printed. 
HARVEY R. PEASE, Clerk 

Presented by Mr. Couture of Lewiston. 

STATE OF MAINE 

IN THE YEAR OF OUR LORD NINETEEN HUNDRED 
FIFTY-NINE 

AN ACT Relating to Definition of Wages Under Employment Security Law. 

Be it enacted by the People of the State of Maine, as follows: 

R. S., c. 29, § 3, sub-§ XIX, ~ A, amended. Paragraph A of subsection XIX 
of section 3 of chapter 29 of the Revised Statutes is amended to read as follows: 

'A. Subsequent to Decemher 31, 1950, to and including June 30, 1959, that 
part of remuneration which after remuneration equal to $3,000 has been paid 
in a calendar year to an individual bv an employer or his predecessor with 
respect to employment during any calendar year, is paid to such individual 
hy such employer during such calendar year unless that part of the remunera
tion is subject to a tax under a federal law imposing a tax against which credit 
may be taken for contributions required to be paid into a state tmemployment 
fund. Subsequent to June 30, 1959, to and including December 31, 1959, the 
amount not to be considered wages shall be that part of remuneration paid 
in excess of $3,600; subsequent to December 31, 1959, to and including De
cember 31, 1960, the anlOunt not to be considered wages shall be that part of 
remuneration paid in excess of $4,200; subsequent to December 31, 1960, the 
amount not to be considered wages shall be that part of remuneration paid 
in excess of $4,800, unless at any time in any period that part of remuneration 
is subject to a tax under federal law imposing a tax against which credit may 
be taken for contributions paid into a state unemployment fund. The wages 
of an individual for employment with an employer shall be subject to this 
exception whether earned in this State or any other state when the employer
employee relationship is between the same legal entities.' 




