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NINETY-FIFTH LEGISLATURE

Legislative Document No. 1137

H. P. 1544 House of Representatives, March 6, 195I.
Referred to Committee on Judiciary. Sent up for concurrence and or-

dered printed.
HARVEY R. PEASE, Clerk.
Presented by Mr. Chase of Cape Elizabeth.

STATE OF MAINE

IN THE YEAR OF OUR LORD NINETEEN HUNDRED
FIFTY-ONE

AN ACT to Remove Employees’ Trusts from the Operation of the Rule
Against Perpetuities and Against Accumulations,

Be it enacted by the People of the State of Maine, as follows:

R. S, c. 147, § 17-E, additional. Chapter 147 of the revised statutes is
hereby amended by adding thereto a new section to be numbered 17-E, to
read as follows:

‘Employee Trusts

Sec. 17-E. Employees’ trusts; effect by rule against perpetuities. A
trust of real or personal property, or real and personal property combined,
created by an employer as part of a stock bonus, pension, disability, death
benefit or profit sharing plan for the benefit of some or all of his employees,
to which contributions are made by the employer or employees, or both, for
the purpose of distributing to the employees the earnings or the principal,
or both earnings and principal, of the fund held in trust, may continue in
perpetuity or for such time as may be necessary to accomplish the pur-
pose for which it is created, and shall not be invalid as violating any rule of
law against perpetuities or suspension of the power of alienation of the title
to property.
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No rule of law against perpetuities or suspension of the power of aliena-
tion of the title to property shall operate to invalidate any trust created or
attempted to be created, prior to the effective date of this section by an em-
ployer as a part of a stock bonus, pension, disability, death benefit or profit
sharing plan for the benefit of some or all of his employees to which con-
tributions are made by the employer or employees, or both, for the purpose
of distributing to the employees earnings or principal, or both earnings
and principal, of the fund held in trust, unless the trust is terminated by a
court of competent jurisdiction in a suit instituted within 3 years after said
effective date.’ : -





