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DECEMBER SPECIAL SESSION

EIGHTY-SIXTH LEGISLATURE

Legislative Document No. 113

H. P. g0 House of Representatives, Dec. 7, 1933.
Referred to Committee on Salaries and Fees and 500 copies ordered
printed. Sent up for concurrence.
HARVEY R. PEASE, Clerk.
Presented by Mr. Stern of Biddeford.

STATE OF MAINE

IN THE YEAR OF OUR LORD NINETEEN HUNDRED AND
THIRTY-THREE

AN ACT Regarding the Wages of Employees on Public Works Under
State Supervision

Be it enacted by the People of the State of Maine, as follows:

. Minimum wage scale. The following schedule of wages shall be the
minimum wage scale for employees that come under the following named
classifications, employed in the construction or repair of public buildings
under state supervision:

Foreman . ..... ... $1.00 per hour
SUbfOreman ...t i 85 per hour
TiMeKeePer « .ot i .75 per hour
Shovel operator ..........coiiiiiiinnniiiiiiiiiienn.. 1.00 per hour
Shovel helper ..ot e .65 per hour
Common 1aborers .......oiiviiiiiiiiiiiiiinneeean, .60 per hour
Frame workers for foundations .................. ..., 1.00 per hour
Cement WOTKEIS .. ..veruuniiinniiiiiiiiiian e, 1.00 per hour
Steel framers . ....eee e i e 1.20 per hour
Bricklayers, plasterers, masons, carpenters and painters .. 1.00 per hour
Helpers, hodcarriers, mortar mixers ................... .75 per hour

This schedule of wages shall be incorporated in all contracts let by the
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state for such construction and repairs. Thirty hours shall constitute a
week’s work. In securing employees, members of trade unions shall be
given the preference if same can be obtained in 48 hours. In all disputes
or controversies arising on such construction or repairs under the above
schedule, the commissioner of labor is hereby empowered to investigate
and issue a finding—the decision of the commissioner of labor to be final.





