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EIGHTY-SIXTH LEGISLATURE 

Legislative Document No. 27 

S. P. 43 In Senate, Jan. 12, 1933. 
Referred to Committee on Labor and 500 copies ordered 

printed. Sent down for concurrence. 
ROYDEN V. BROW)J, Secretary. 

Presented by Senator Holmes of Androscoggin. 

STATE OF MAINE 

IN THE YEAR OF OUR LORD ONE THOUSAND NINE 
HUNDRED AND THIRTY-THREE 

AN ACT to Prevent the Maintaining of a Black List 111 

Industry. 

Be it enacted by the People of the State of Maine, as follows: 

Maintaining a black list in industry prevented. Section 27 
of chapter 138 of the revised statutes is hereby amended by 
adding in the 4th line of said section. after the word "corpora­
tion", the following words: 'and any employer, agent of an 
employer, or other person. who. alone or in combination with 
others, attempts to prevent a wage earner in any industry from 
obtaining employment at his trade, hy maintaining, or being 
a party to the maintaining of, a black list.'; so that said sec­
tion. as amended. shall read as follows: 

'Sec. 27. Preventing by threats, any person from entering 
or leaving employment; maintaining of black list; penalty. 
Any employer, employee. or other person, who by threats of 
injury, intimidation or force, alone or in combination with 
others, prevents any person from entering into, continuing in. 
or leaving the employment of any person, firm, or corporation, 
and any employer, agent of an employer, or other person, who. 
alone or in combination with others, attempts to prevent a wage 
earner in any industry from obtaining employment at his 
trade, by maintaining, or being a party to the maintaining of, 
a black list, shall he punished by a fine of not more than $500. 
or by imprisonment for not more than 2 years.' 


