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L.D.29

Date:4|1s5 |2\ MAJORITY (Filing No.5- 4, )

LABOR AND HOUSING

Reproduced and distributed under the direction of the Secretary of the Senate.

STATE OF MAINE
SENATE
130TH LEGISLATURE
FIRST SPECIAL SESSION

COMMITTEE AMENDMENT “ 4 ” to S.P. 37, L.D. 29, “An Act To Conform the
Maine Apprenticeship Program to the Federal Equal Employment Opportunity Act of

19727

Amend the bill in section 2 in subsection 10 in the last 2 lines (page 1, lines 19 and 20
in L.D.) by striking out the following: "genetic information or disability or because the
person is 40 years of age or older" and inserting the following: 'gender identity, genetic

information, disability or age'
Amend the bill by relettering or renumbering any nonconsecutive Part letter or section
number to read consecutively.

SUMMARY
This amendment is the majority report. This amendment requires that the statement
regarding equal opportunity required in an apprenticeship agreement specify that an
apprentice may not be discriminated against because of gender identity. It also specifies
that an apprentice may not be discriminated against because of age but does not specify,
like the bill, that age discrimination is only applicable if the apprentice is 40 years of age

or older.
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