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| L.D. 767
Date:l, -0 315 (Filing No. 1-57°7)

. Reproduced and distributed under the direction of the Clerk of the House.

STATE OF MAINE
HOUSE OF REPRESENTATIVES
127TH LEGISLATURE
FIRST REGULAR SESSION

HOUSE AMENDMENT ‘/ ” to COMMITTEE AJ\/IENDMENT “A” to H.P. 520,
L.D. 767, Bill, “An Act To Create Jobs in Aroostook and Washington Counties”

Amend the amendment in the first paragraph after the title by striking out everything
after the following: "Amend the bill" and inserting the following:

'by striking out everything after the enacting clause and before the summary and
inserting the following;

'Sec. 1. 30-A MRSA §5250-1, sub-§5-B is enacted to read:

5-B. Call center, "Call center" means a business enterprise that employs 50 or more
full-time employees for the purpose of customer service.

Sec. 2, 30-A MRSA §5250-1, sub-§18, as amended by PL 2005, ¢. 351, §4 and
affected by §26, is further amended to read:

18. Qualified Pine Tree Development Zone employees, —Q&al'kﬁeé Except for
employees in call centers in Aroostook and Washington counties, "qualified Pine Tree
Development Zone employees means new, full-time employees hired in this State by a
qualified Pine Tree Development Zone business for work directly in one or more
qualified business activities for whom a retirement program subject to the Employee
Retirement Income Security Act of 1974, 29 United States Code, Sections 101 to 1461, as
amended, and group health insurance are provided and whose income derived from
employment within the Pine Tree Development Zone, calculated on a calendar year basis,
is greater than the most recent annual per capita personal income in the county in which
the qualified employee is employed. "Qualified Pine Tree Development Zone
employees" does not include employees shifted to a qualified business activity from a
nonqualified activity of the qualified Pine Tree Development Zone business or an
affiliated business, The commissioner shall determine whether a shifting of employees
has occurred.

For employees in call centers in Aroostook and Washington counties, "qualified Pine
Tree Development Zone employees" means new, full-time emplovees hired i in this State

by a qualified Pine Tree Development Zone business for work du ectly in one or more
quahﬁed business activities for whom a retnement program sublect to the Emplovee
Retirement Income Security Act of 1974, 29 United States Code, Sect1ons 101 to 1461, as
amended and group health insurance are provided and whose income der1ved from
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HOUSE AMENDMENT /7 " to COMMITTEE AMENDMENT “A” to H.P. 520, 1..1>. 767

employment within the Pine Tree Development Zone, calculated on a weekly basis, is
greater than_the average week ly wage for the most 1ecent avarlahlc calendan year as
derived, from the quarterly census of employment and wages and provrded annua ly by
the Depar tment of Labor The calculatlon of the ayerage weel ly wage must lnr‘lude data
flom the counties of’ Androscogmn A1oosthl< Flanklm ll'tncock Kennebec Knox,

meoln Oxford, Penobscot Plsr‘atagurs Sa?adahoe Somcrset Waldo and Waslyton
Notwrthstandmg this subsectron wrth 1espect to employees in call centers in_Aroostook
and Washmgton countres ina county in whrch the average annual unemployment rate at
the time of certification f01 the most 1ecent r‘alendar year 1s greater than the state average

for the saine year, the wage thr eshold is 90% of the average we el<ly wage as der1ved from
the quarterly census. of emplovment and wages, Notw1thstaudmg this subsect1on with
respect to a call center in Aroostook or Washmgton county and upon approval of the

commissioner, a qualrﬁed busmess located in a county in which the average annual
unemployment rate at the time of ce1t1ﬁcat1on for the most 1 recent calendar year is gr eater
than the state average for that same year quallﬂes for a ph'lse in_of salary threshold
requnements A quahﬁed busrness under thrs provision must meet 70% of the average
weekly wage as der1ved f1om the qua1terlv census of employment and wages m the first
year of certrﬁcatlon 80% of the average weekl\L wage as derlved from the quartw
census of emplovment and wages in the 2nd year of certrﬁcatlon and 90% of the average
weeklv wage as derrved from the quarterly census of emplovment and wages in all
following years of eerttﬁcatlon Failure to meet anLof these requnements results in
automatic revocation of certrﬁcatron . ”Quahﬁed Ping Tree Development Zone
emplovees does not mclude emplovees shrfted to a quahﬁed busmess activity from a
nonquahﬁed act1v1ty of the qualified Pme Tree Development Zone business or_an
afﬁhated busmess The commissioner shall determlne whether a shlftrm of employees
has occurred

Sec. 3. 30-A MRSA §5250-1, sub-§18-A is enacted to read:

18-A.  Quarterly census of employment and yages. "Quarterly census of
employment and wages" means the eomprehensrve tabulatron of employment and wage
mformatlon for workers produced bv the quarterly census of employment and wages
program, a cooperative program mvolvmg the federal Department of Lab01 Bureau of
Labor Statistics and the state employment securlty agencies,

Sec. 4, 36 MRSA §6753, sub~-§5-A is enacted to read:

5-A. Call center, "Call center" means a business enterprise_ that employs 50 or more
full-time employees for the purpose of customer service.

Sec. 5. 36 MRSA §6753, sub-§12, as amended by PL 2009, c. 434, §82, i
further amended to read:

12. Qualified employee. “Qualified Hxcept for an employee in a call center in
Aroostook County or Washington County, ' 'qualified employee means a new, full-time
employee hired in this State by a quallﬁed business, for whom a retirement program
subject to the Employee Retirement Income Security Act of 1974, 29 United States Code,
Chapter 18 and group health insurance are provided, and whose income derived from
employment with the applicant, calculated on a calendar year basis, is greater than the
most recent annual per capita personal income in the county in which the qualified
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| employee is employed, as long as Maine income tax withholding attributed to the
2 qualified employee is sybject to reimbursement to the qualified business under this
3 chapter. "Qualified employee" does not include an employee who is shifted to a qualified
4 business from an . affiliated business. The commissioner shall determine whether a
5 shifting of employees has occurred.
6 For an employee in a call center. in Argostook County or Washmqton County, "qualified
7 employee means a new full ttme emplovee hired in thls State by a quahﬁed busmess
8 for Whom a retnement program subtect to the Employee Retnement Income Secuuty Act
9 of 1974 ?9 Unxted States Code, Ch'tntex 18 and group health 1nsulance me pLOVlded, and
10 whose mcome denved ﬁom employment Wlth the apphcant calculated on a Weeklzbasm
11 is gleatel thm the average. Weekly Wage f01 the most recent avallable calenchx year as
12 deuved f10m the qualterlv censys of emplovment and Wages and mov1ded annually by
13 the Department of Labor, as. long as Mame income_tax w1thhold1nJgr attnbuted to the
14 quahﬁe_d employee is subteet to rexmbulsement to the quahﬁed busmess under thls
15 chapter. "Quallﬁed emp]oyee does not melude an emlyee who is slnfted to a quahﬁed
16 busmess ﬁom an afﬁhated busmess The commissioner shal detelnune whether a
17 sh1ft1ng of employees has occurred The calculatlon of the average Weeklv wage must
18 mclude data ﬁom the count1es of Andloseoggm AIOOStook Franklin, Hancock
19 Kennebec Knox Lmooln Oxt01d Penobscot Plseataqms Sagadahoc Somerset Waldo
20 and Washmgton Notwﬂhstandmj{ thlS subsectlon with 1espect to a call center in
21 Aroostook or Washmgton county, in a CQunty in Wlnch the aver age annual unemployment
22 rate at the tnne of certification f01 the most recent calenda1 year is greater than the state
23 average for the same_year, the wage tlneshold is 90% of the ayerage Weekly wage as
24 derlved from the quarterly census of employment and wages, Notmthstqndmg this
25 subsectlon Wlth 1espect to a call center in Aroostook or Washmgton county and upon
26 apploval of the commissioner, e quahﬁed business Iocated in a county in which the
27 average annual unemployment rate at the time of ce1t1ﬁcat10n for the most recent
28 calendar year is greater than the state average for that same year qualifies for a phase -in
29 of salaw threshold requirements. A quahﬁed busmess unde1 th1s provision must meet
30 70% of the average weekly wage as de11ved from the quarter ly census of employment and
31 wages in the first year of celtlﬁcatlon 80% of the aver _ageweeklv wage as deuved ﬁom
32 the quarterly census of emmoyment and wages in the 2nd year of cert1ﬁcat10n and 90% of
33 the average weekly wage as derived from the qua1te11y census of employment and wages
34 in all followmg years of cemﬁeatlon Fallme to meet any of these 1egunements results in
35 automatlo revocatlon of certification,
36 Sec. 6. 36 MRSA §6753, sub-§12-A is enacted to read:
37 12-A. _Quarterly census of employment and wages, "Quarterly census_of
38 employment and wages" means the complehenswe tabulatlon of emplovment and wage
39 1nformat10n for workers moduced by the quarterly census of employment and wages
40 program, a cooperatlve program 1nvolv1ng the federal Depaltment of Labor, Bureau of
41 Lab01 Statlstlos and the state employment security agencies,' "
42 SUMMARY
43 Current law requires that a qualified ¢gmployee in a Pine Tree Development Zone or
44 under the Maine Employment Tax Increment Financing Act be paid a wage greater than
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HOUSE AMENDMENT ¢f* )" to COMMITTEE AMENDMENT “A” to H.P. 520, L.D. 767

the annual per capita personal income in the county in which the qualified employee is
employed. This amendment changes this requirement to require that such an employee in
a call center in Aroostook County or Washington County be paid a weekly wage greater
than the average weekly wage in certain counties. With respect to employees in call
centers in Aroostook and Washington counties, in a county in which the average annual
unemployment rate is greater than the state average, this wage threshold is 90% of the
average weekly wage in certain counties, Upon approval of the Commissioner of
Economic and Community Development, a qualified business qualifies for a phase-in of
this wage threshold.

SPONSORED BY: @ 7 anmny

(Representative MARTIN J)
TOWN: EagleLake
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