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Be it enacted by the People of the State of Maine as follows:
Sec. 1. 26 MRSA §600 is enacted to read:

00. Wrongful discharge

1. Elements of wrongful discharge. A discharge of an
employee is wrongful if the employer violates the provisions of

its own written personnel policy.

2. R ies. If an emplover violates this section, the
employee is entitled to remedies available wunder the law,

including reinstatement and compensatory damages.

SUMMARY

This bill defines a discharge of an employee as wrongful if
it was in violation of the employer's own written personnel
policy.-
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