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120th MAINE LEGISLATURE 

FIRST REGULAR SESSION-200t 

Legislative Document No. 1175 

H.P.883 House of Representatives, February 28, 2001 

An Act to Require that Benefits for Total Disability be Continued During 
a Period of Vocational Rehabilitation under the Workers' Compensation 
Act. 

Reference to the Committee on Labor suggested and ordered printed. 

MILLICENT M. MacFARLAND, Clerk 

Presented by Representative PINEAU of Jay. 
Cosponsored by Representatives: BRYANT of Dixfield, GERZOFSKY of Brunswick, 
HAWES of Standish, MATTHEWS of Winslow, PATRICK of Rumford, USHER of 
Westbrook. 
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Be it enacted by the People of the State of Maine as follows: 
2 

Sec. 1. 39·A MRSA §217, sub·§6, as enacted by PL 1991, c. 885, 
4 Pt. A, §8 and affected by §§9 to 11, is amended to read: 

6 6. Loss of or reduction in benefits. If an employee 
unjustifiably refuses to accept rehabilitation pursuant to an 

8 order of the board, the board shall order a loss or reduction of 
compensation in an amount determined by the board for each week 

10 of the period of refusal, except for specific compensation 
payable under section 212, subsection 3. If an employee 

12 continues to accept rehabilitation under this Act, the employee 
is presumptively entitled to receive benefits for disability 

14 under section 212 and may not be considered in any way to have 
left the workplace. 

16 

18 SUMMARY 

20 This bill clarifies that under Maine's Workers' Compensation 
Law. an injured worker who is in rehabilitation under the 

22 provisions of the Maine Revised Statutes, Title 39-A is entitled 
to the continuation of benefits for total disability for as long 

24 as that employee continues in that rehabilitation program. 
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