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H.P. 1503 House of Representatives, April 5, 1999
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Be it enacted by the People of the State of Maine as follows:

Sec.1. 26 MRSA c. 7,sub-c. X is enacted to read:

s ion n incl ny week ring which th mpl
w n n r i
vacations, authorized leaves or 1labor disputes. "Covered
mpl " i m W i rminate

subsection 9,

1

rmination
£3 r i 1
"Employer" does not include the State or any
igi n instr 1i h
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" " _mean i ion £ n
r' r order and:
A, h mpl r warn n 1 £ ibl
n n i n he r X _order:
B. _Th r is r rel rderl
£ r £ m ! in :

wh X i r _order
1 t] mp] ] . 3 Ffici id ; !

employee violated the rule or order:

D. Th m r' W fairl n

ohjectively:

E, Th r h h rul rder n n

n nd wi i ion n
F. T rmi ion i n rel h riousnes

f the violation.
7. in "Termi " or "termination" means:

A, A ismi 1 includin h r in from h
limj i iti f an em n employer:

B, A nsi f an en n_em for m han
2 i months: or
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If h Main H n ight ission determin hat h

rmi mpl ! h righ wer n i he
Superior Court may proceed to hear the terminated employee's
claim,

r clai A mployer m £il m i with
the Superior Court for the county in which the workplace is
1 rmi h r ] xi for h

rmi ion X mpl Th m r shall 1
1 in £ filin if r m £
t mpl r' i nti £il m in n rs
9. |Notice to employee. If an employee is a covered
mpl i £ minati i ion
m ingcl £ thi ion

P Action insti n t hi
r vern ine R £ Civil Pr r
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11. Remedies for termination. The Superior Court may make

r mor he followin w for rmination found not
for j :
A Rei m £ th rmi mpl h ition
r m iti 1 i m
h mpl w m :

ranin rom empl n lsewher frin nefi received
n 1d h n r iv with r nabl
dili : an
D R ' costs,
12, Remedies for breach of severance pay. The Superior
m mak n r _mor followin w for by h
m 23
A. Enforcement of the severance pay and other applicable
rovision £ th reemen with inter ;_an
B R n by ‘s £ n .
rohibi ior m n
m r T n n fferi motional
r r h n T
rovi nder su ions 11 and 12
4 Alter i lution aAfter h ilin £
n rmi m n
m x WI. n m :
A. h m;
rbi h v
di - ion pr .
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12

14

P i £ \ 4 An 1 11 £ thi

in i j WOr .
16. Retaliation prohibited. An employer may not terminate
r herwi i imin i mpl h
m i i i i ition lain r
inf " ! : mon t to thi Y
SUMMARY

This bill prohibits a private employer from terminating
certain employees unless the employer has just cause for the
termination. The bill allows an aggrieved employee to seek
remedies for wrongful termination through a civil action.
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