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L.D. 2147
DATE: L”Z’O@ (Filing No. H—/%Lf) |
MBToRITY

LABOR

Reproduced and distributed under the direction of the Clerk of
the House,

STATE OF MAINE
HOUSE OF REPRESENTATIVES
119TH LEGISLATURE
SECOND REGULAR SESSION

COMMITTEE AMENDMENT "f7" to H.P, 1503, L.D. 2147, Bill, "An
Act to Ensure Just Cause Termination in Employment"

Amend the bill by striking out the title and substituting
the following:

'An Act to Provide Notice of Termination Status'
Further amend the bill by striking out everything after the

enacting clause and before the summary and inserting in its place
the following:

'Sec. 1. 26 MRSA c. 7, sub-c. X is enacted to read:

SUBCHAPTER X
EMPLOYMENT TERMINATION
Noti mi ion s
1
m rson xcludi h a n itical
subdivigion, agency or instrumentality of the State. who employs
r mor mpl .

Noti loyee. Within 30 days after hiring an
employee, an employer must notify that employee in writing of the
ircumstances under which th mployee m rmin (s} The

noti must b ntially i he following form:
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COMMITTEE AMENDMENT " ﬁ" to H.P. 1503, L.D. 2147

"Under Maine law, you are an at-will employee and may be
terminated for any reason not specifically prohibited by
law, unless you are covered by a collective bargaining
m r r ntr T r empl h k
for termination only for cause, In your case, you may be
min :
mpl rm igna n £ following;:
For any re nn rohibited we
A rovi in 1 i inin reem by

F (o] r n th mpl e han "
i ifi i £ r i h j i in
h m m incl i r 1i which h
employee certifies that the employee has received the notice.
1 r m retain th rigin i ign h
employee, and must provide a copy to the employee,
i X r rmination
1 Failur Tovi noti An mpl n
mpl f th m n rovi n
r r in ion 875.
2. Inconsistent with h k An mploye m n
min n_empl if rmi ion n Wi
h r n enpl k
77 R r i T i ion

1
h rior r h n in whi workpl i
located no later than 6 months after the effective date of the
rmination. h imin r fili mplai i n
while the employee rsu i r m
11 iv m An
employee must pursue any reasonable procedure contained in an
mpl n k condition for fili c lai n
ion 1 h r h
month mpl rom m ! £
termination.
2 P r Actions insti r n h
h r are rn b he Mai 1 f Civi r r
rwi cifi 1 i
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COMMITTEE AMENDMENT "§/" to H.P. 1503, L.D. 2147

R i for impr i i T rior r

A Tha h mpl r reinstate the employee t h ition
hel h rmin m h im f minati
r mparabl ition; and

B. That the employer pay to the terminated employee full or
partial back pay and reimbursement for lost fringe benefits,

with in r i rim rni rom
mpl nt elsewher fri benefits r ive n nt
that could have been received with reasonable diligence,

The Superigr Court may not award compensatory damages for pain

and suffering, emotional distress, defamation, fraud or other

injur r an her monetar war X rovi in thi

ub ion

78. Postin notice r ir nts

An employer shall post a copy of this subchapter in a

conspicuous place in the work area, If an employer issues an

employee handbook, the employer shall provide a copy to each

empl an hall promptl rovi noti ach employee of
n han in e handbook.
§879. Retaliation prohibited
An mployer ma n rmin T rwi i imin
against an employee because the employee signed or filed any

affidavit, petition or complaint or gave any information or
testimony pursuant to this subchapter.

Sec. 2. Regulation of Employment poster. The Department of
Labor shall include notice of the requirements of this Act in its
next reprinting of the Regulation of Employment poster.

Sec. 3. Application. within 30 days after the effective date
of this Act, employers must provide the notice required in this
Act to each employee hired before the effective date of this
Act. An employee terminated prior to the end of that 30-day
period is not authorized to file suit under this Act. An
employee hired before the effective date of this Act who did not
receive the notice required by this section is authorized to
bring suit in the same manner as employees hired after the
effective date.'

Further amend the bill by inserting at the end before the
summary the following:
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COMMITTEE AMENDMENT " M'" to H.P. 1503, L.D. 2147

'FISCAL NOTE

The additional costs associated with updating its Regulation
of Employment poster can be absorbed by the Department of Labor
utilizing existing budgeted resources. However, without
additional General Fund appropriations for the cost to mail the
poster to all employers in the State, estimated to be $11,000,
distribution of the poster to all but a few employers will not be
possible.

This bill may increase the number of civil suits filed in
the court system, The additional workload and administrative
costs associated with the minimal number of new cases filed can
be absorbed within the budgeted resources of the Judicial
Department. The collection of additional filing fees may also
increase General Fund revenue by minor amounts.'

SUMMARY

This amendment replaces the bill, It requires employers to
inform their employees in writing of the circumstances under
which the employee may be terminated. Unless the employee is
covered by a collective bargaining agreement, contract or
employee handbook, the employee must be notified that the
employee is an at-will employee and may be terminated for any
cause not specifically prohibited by law, such as illegal
discrimination. If an employee who did not receive the required
notice is terminated or if the employee's termination is not
consistent with the terms of the handbook, the employee may bring
suit in Superior Court for reinstatement and back pay.
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