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119th MAINE LEGISLATURE

FIRST REGULAR SESSION-1999

Legislative Document No. 2073
H.P. 1452 House of Representatives, March 30, 1999

An Act to Amend the Workers’ Compensation Laws Pertaining to
Attorney’s Fees.

Reference to the Committee on Labor suggested and ordered printed.

éOSEPH W.MAYO, Clerk
Presented by Representative HATCH of Skowhegan.

Cosponsored by Representative MITCHELL of Vassalboro,

Senator TREAT of Kennebec and
Representatives: AHEARNE of Madawaska, BERRY of Livermore, BRYANT of Dixfield,

CLARK of Millinocket, DUPLESSIE of Westbrook, JABAR of Waterville, RINES of
Wiscasset, STANLEY of Medway.
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Be it enacted by the People of the State of Maine as follows:

Sec. 1. 39-A MRSA §313, sub-§6 is enacted to read:

Sec. 2. 39-A MRSA §325, as enacted by PL 1991, c. 885, Pt.

§8 and affected by §§9 to 11, is repealed.

Sec. 3. 39-A MRSA §325-A is enacted to read:

Page 1-LR1959(1)




10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

50

initi A in thi i h n
otherwise indicates, the following term has the following meaning,
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2 for any employee legal services if the employer waived the
right to be represented by legal counsel at the conclusion of
counsel at any proceeding or required meeting with the employee,
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issues at stake for the employee and the employee's
dependents;:
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SUMMARY

This bill requires that at the conclusion of mediation the
employer must inform the board and the employee whether the
employer will be represented by legal counsel at any future
proceeding or meeting with the employee. If the employer elects
to be represented, the employee is entitled to have the
employee's attorney's fees paid for by the employer if the
employee hires an attorney and prevails. The employee may use an
advocate even if the employer is not represented. The mediator
is required to inform both parties of their rights at the
conclusion of mediation. If the employee prevails and is
entitled to have the attorney's fees paid for by the employer,
only those services rendered after the date of mediation are
allowable.
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