MAINE STATE LEGISLATURE

The following document is provided by the
LAW AND LEGISLATIVE DIGITAL LIBRARY

at the Maine State Law and Legislative Reference Library
http://legislature.maine.gov/lawlib

Reproduced from scanned originals with text recognition applied

(searchable text may contain some errors and/or omissions)




119th MAINE LEGISLATURE

FIRST REGULAR SESSION-1999

Legislative Document No. 1970

H.P. 1372 House of Representatives, March 23, 1999

An Act to Address the Solvency of the Unemployment Compensation
Fund.

Reported by Representative HATCH for the Department of Labor pursuant to Public Law
1997, chapter 745, section 4.

Reference to the Joint Standing Committee on Labor suggested and printing ordered under
Joint Rule 218.

W.

OSEPH W. MAYO, Clerk

Printed on recycled paper



13

10

12

14

16

18

20

22

24

26

28

30

32

34

36

38

40

42

44

46

48

Be it enacted by the People of the State of Maine as follows:
Sec. 1. 26 MRSA §1043, sub-§19, A, as amended by PL 1983, c.

13, §2, is further amended to read:

A. For purposes of section 1221, the term '"wages" shaill
does not include thak--part--of -remuneration -which--after
remuneration egual--te--$3,000---through -December--31,--1971,
$4,200--through--December--31,-1877,--$6 r6006 - -through--Becember
31,-1082,--and-on--and - afteyr--January -1,--1983-~-that-part-of
remuneration-egual-to that exceeds the first $7,000 has-been
r 1 n n r nuary 1, 2
the first $12,000 that is paid in a calendar year to an
individual by an employer or his the employer's predecessor
with-respeet-te for employment during any calendar year, is
paid- te--the--individual--by-the-employer--during -that -ealendar
year, unless that part--of--the remuneration is subject to a
tax under a federal law imposing a tax against which credit
may be taken for contributions required to be paid into a
state unemployment fund. The wages of an individual for
employment with an employer shali--be are subject to this
exception whether earned in this State or any other state
when the employer-employee relationship is between the same
legal entities;

Sec. 2. 26 MRSA §1043, sub-§23, as enacted by PL 1965, c. 381,

§5, is amended to read:

23. Misconduct. '"Misconduct'" means eorduekt--evincing -such
willful--or-wanton--disregard--of--an--employerls--inkterests—as--is
found--in--deliberate - wiolations --or - disregard -of--standards--of
behavier--whieh--the--employer--has--a--right--te--expeat--of--his
empleyee,--0F -4in--carelessness—-or —negligence--of--such - degree-—or
recurrenge--as--to-manifest--egqual--eunlpability, - wrongfvd--intent-or
evil-design,—-or--to--shew-an--intentieonal--and-substantial -disregard
of--the--employerls--interests --or--of - the-- emp-leyees——duties——and
ebligatiens-to--his-empleyer any act or omission by an employee
mumwwwwo_r

versel £ a rial

or substantial interest of the employer. "Misconduct" includes,
I 5 Limited tor
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r X r r
attendance when warnings have been received from the
employer;:

D Falsificati £ ] 1j . " }
wri relatin inin r inin
employment:
E X n r £ 1l r n h
[ W, 3 Wi .
F h m r' rem

by inabili rform mpl n o)
n reff intox i r il 1
drug use;
G.  Insubordination n r _the refugsal with

w r i T
given by the employer:
n noth m r

fighting:
I n 1 ion of th mpl '
property:

. falsifi i £ im ord r work

£ £ mpl T’ r :

L n i n ri h fet of h
m worker r : an
M icti ime i i wi m n
or absence from work for m n_ 2 work
i i n £ im
n * n in s failur rform empl n
i i i m faith effor
m : m h illn £ the
mm te £ membher if mpl ified
1 o re n for th n 1i with th
! 1 n 1i : n
mpl h W T T mpl r _an
mber b n f e
ffor r r h mpl .
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Sec. 3. 26 MRSA §1051, sub-§7, as enacted by PL 1981, c. 284,

is amended to read:

7. Limitation on recovery. Deduction from benefits that may
be or may become payable to an individual as provided for in
subsection 5 shall-be is limited to not more than 18% 50% of any
weekly benefit payment otherwise due the claimant.

Sec. 4. 26 MRSA §1051, sub-§§9 and 10 are enacted to read:

i i £ i I n Amou by iv

through any means to repay benefit payments owed to the

i r fir n ndin nalti

2nd to any outstanding interest and 3rd to any benefit payments

W h mm n

Sec. 5. 26 MRSA §1164, as amended by PL 1991, c. 9, Pt. KK,
is further amended to read:

§1164. Special Administrative Expense Fund

The Special Administrative Expense Fund,--as--heretefere ig
created,--is as a special fund in the State Treasury. All
interest, fines and penalties collected under this chapter,
together-with-any and all voluntary contributions tendered as a
contribution to this fund, must be paid into this fund. The
money may not be expended or available for expenditure in any
manner whieh that would permit its substitution for, or a
corresponding reduction in, federal funds whieh that would in the
absence of that money be available to finance expenditures for
the administration of the Employment Security Law. Nothing in
this section may-prevent prevents the money from being used as a
revolving fund to cover expenditures, necessary and proper under
the law, for which federal funds have been duly requested but not
yet received, subject to the charging of those expenditures
against those funds when received. The money in this fund must

Page 3-LR3037(1)
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be used by the commissioner either for the payment of costs of
administration whiek that are found not to have been properly and
validly chargeable against federal grants or other funds received
for or in the Employment Security Administration Fund on or after
January 1, 1943, to finance the Maine Wage Assurance Fund
established in section 632; er for the payment of costs of
administering chapter 26, for which federal funds are not
availabley--except---that --on--or---bhefore —-June--305---1991 - -the
Commissioner-of- Labor -is -authorized-te- transfer- $100--000--o£-Ehis
fund-£o--General- Fund -undedieated-revenues; or to fund activities
that will improve the solvency of the Unemployment Compensation
Fund. The money must be available either to satisfy the
obligations incurred by the bureau directly or by requesting the
Treasurer of State to transfer the required amount £from the
Special Administrative Expense Fund to the Employment Security
Administration Fund or the Maine Wage Assurance Fund. The
Treasurer of State shall upon receipt of a written request of the
commissioner make any such transfer. The commissioner shall give
notice to the commission prior to any expenditures from this
fund. The commissioner shall order the transfer of the funds or
the payment of any such obligation and the funds must be paid by
the Treasurer of State on reqguisitions drawn by the commissioner
directing the State Controller to issue the State Controller's
warrant therefeor for them. Any-suweh The warrant must be drawn by
the State Controller based upon bills of particulars and vouchers
certified by an officer or employee designated by the
commissioner. The money in this fund is specifically made
available to replace, within a reasonable time, any money
received by this State pursuant to section 302 of the Federal
Social Security Act as amended that, whieh because of any action
or contingency, has been lost or has been expended for purposes
other than, or in amounts in excess of, those necessary for the
proper administration of the Employment Security Law. The money
in this fund must be continuously available to the commissioner
for expenditure in accordance with this section and may not lapse
at any time or be transferred to any other fund except as
provided. Any money in the Special Administrative Expense Fund
may be used to make refunds of interest, penalties or fines
erroneously collected and deposited in the Special Administrative
Expense Fund. On June 30th of each year all money in excess of
$100,000 in this fund must be transferred to the Unemployment
Compensation Fund,--escept-thak--on-June--30,-1986,--all-money--in
exees6--of--$100--000 - in--this--Efund - must--be -plaeed--in--a-Pislecated
Workers--Funrd--te--be --used --in - fisecal--year--1986-87--£o--provide
training--and--supportive--gervices--for--persons--displaced--£rem
employment-by--dimperts—-in--accordance -with-chapter-26. Eligibility
for--assistanee --is--not - related - to--an-individuals--ingome--or
reseureess
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Sec. 6. 26 MRSA §1191, sub-§2, as amended by PL 1997, c. 745,

§1, is further amended to read:

2. WVeekly benefit amount for total unemployment. Each
eligible individual establishing a benefit year on or after
October 1, 1983 and before January 1, 2000 who is totally
unemployed in any week must be paid with respect to that week
benefits equal to 1/22 of the wages, rounded to the nearest lower
full dollar amount, paid to that individual in the high quarter
of the base period, but not 1less than $12. Each eligible

ggpgg; ;g ;gag y;gg]_g bgngflgg equal to gg Qg the avg_ag_e of t_}Le

lower ful &

h 'n i i l i igh r f h ri
The maximum weekly benefit amount for claimants requesting
insured status determination beginning October 1, 1983 and
thereafter from June 1lst of a calendar year to May 31st of the
next calendar year may not exceed 52% of the annual average
weekly wage, rounded to the nearest lower full dollar amount,
paid in the calendar year preceding June 1lst of that calendar
year. Ne-inerease-in-the-mamimum -weekly -benefit -amount-may-ocaur
£for- the--period -frem-June--,-1+992 -te- Ootober--28,-1986y For the
periods-from -Octeber--28,--1995-to--May-31,--1997 ~and period from
September 28, 1997 to December 31, 1999, the maximum weekly
benefit amount is 1limited to 94% of the amount calculated
previously in this subsection, rounded to the nearest lower full
dollar  amount. For---elabmants - --regquesting —-insured---status
determination--on-or--after-Aprii--1,--1993--and -before-Janvary -1,
1995, - the- weekly- -bonefit -ameurt -must-be- the--amount -determined -by
this--subseetien--minus--§6« For claimants requesting insured
status determination on or after April 1, 1995 and before January
1, 2000, the weekly benefit amount must be the amount determined
by this subsection minus §$3.

Sec. 7. 26 MRSA §1193, sub-§6, as amended by PL 1973, c. 555,

§14, is further amended to read:

6. Has falsified. For any week for which the deputy finds
that the claimant made a false statement or representation
knowing it to be false or knowingly £ails failed to disclose a
material fact in his the claimant's application to obtain
benefits,--and--in, In addition, the <claimant shall--be is
ineligible to receive any benefits for a period of not less than
6 months nor more than one year from the mailing date of the

determination, and the commissioner shall assess a penalty of 50%
i i fi 75%

for the 2nd occurrence and 100% for the 3rd and any subsequent
Qccurrences; or

Page 5-LR3037(1)
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Sec. 8. 26 MRSA §1194, sub-§2, as amended by PL 1987, c. 641,
§7, is further amended to read:

2. Determination. A representative designated by the
commissioner, and in this chapter referred to as a deputy, shall
promptly examine the first claim filed by a claimant in each
benefit year and shall determine the weekly benefit amount and
maximum benefit amount potentially payable to the claimant during
that benefit year in accordance with section 1192, subsection 5.

The deputy shall promptly examine all subsequent claims £filed
and, on the basis of facts, shall determine whether or not that
claim is valid with respect to sections 1192 and 1193, other than
section 1192, subsection 5, or shall refer that claim or any
question invelved-therein related to the claim to the Division of
Administrative Hearings or to the commission, which shall make a
determination with--+ ---therete in accordance with the
procedure described in subsection 3, except that in any case in
which the payment or denial of benefits will be subject to
section 1193, subsection 4, the deputy shall promptly transmit a
report with respect to that subsection to the Director of
Unemployment Compensation upon the basis of which the director
shall notify appropriate deputies as to the applicability of that
subsection.

The deputy shall dJdetermine in accordance with section 1221,
subsection 3, paragraph A, the proper employer's experience
rating record, if any, against which benefits of an eligible
individual shall are to be charged, if and when paid.

The deputy shall promptly notify the claimant and any other
interested party of the determinations and reasons therefer for
h mi ions. Subject to subsection 11, wunless the
claimant or any such interested party, within 15 calendar days
after that notification was mailed to his that person's last
known address, files an appeal from that determination, that
determination shall-be is final, previded except that the period
within which an appeal may be filed may be extended, for a period
not to exceed an additional 15 calendar days, for good cause
shown. If new evidence or pertinent facts that would alter that
determination become known to the deputy prior to the date that
determination becomes final, a redetermination is authorized, but
that redetermination must be mailed before the original
determination becomes final.

If an employer's separation report for an employee 1is not

received by the office specified thereon on the report within 10
days after that report was requested, the claim shail must be
adjudicated on the basis of information at hand. If the

employer's separation report containing possible disqualifying

Page 6-LR3037(1)
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information is received after the 10-day period and the claimant
is denied bhenefits by a revised deputy's decision, benefits paid
prior to the date of the revised decision shall do not constitute
an overpayment of benefits. Any benefits paid after the date of
the revised decision shall constitute an overpayment.

If an employer files an amended separation report or otherwise
raises a new issue as to the employee's eligibility or changes
the wages or weeks used in determining benefits, which results in
a denial of benefits or a reduction of the weekly benefit amount,
the benefits paid prior to the date the determination is mailed
shall do not constitute an overpayment. Any benefits received
after that date to which the claimant is not entitled pursuant to
a new determination based on that new employer information shall
constitute an overpayment.

If, during the period a claimant is receiving benefits, new
information or a new issue arises concerning the claimant's
eligibility for benefits or whieh that affects the claimant's
weekly benefit amount, ne benefits may not be withheld for more
than 14 days until a determination is made on the issue. Before
a determination is made, written notice shall must be mailed to
the claimant and other interested parties, which shall must
include the issue to be decided, the law upon which it is based,
any factual allegations known to the bureau, the right to a
fact-finding interview, the date and location of the scheduled
interview and the conduct of the interview and appeal. The
fact-finding interview shail must be scheduled not 1less than 5
days nor more than 14 days after the notice is mailed. The
bureau shall include in the notice a statement notifying the
claimant that any benefits paid prior to the determination may be
an overpayment under applicable law and recoverable by the bureau
if it is later determined that the claimant was not entitled to
the benefits. If the claimant does not appear for the scheduled
interview, the deputy shall make a determination on the basis of
available evidence. The deputy shall make a prompt determination
of the issue based solely on any written statements of interested
parties filed with the bureau before the interview, together with
the evidence presented by interested parties who personally
appeared at the interview. Upon request and notice to all
parties at the interview, the deputy may accept corroborative
documentary evidence after the interview. In no other case may
the deputy base a decision on evidence received after the
interview has been held.

A, This subsection does not apply when the claimant reports
that, in the week claimed:

(1) The claimant worked and reports a specific amount
of earnings for that work;

Page 7-LR3037(1)
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(2) The claimant worked and had earnings from that
work, but does not furnish the amount of earnings;

(3) The claimant was not able or available for work
for a specific portion of the week and there is
sufficient information for the deputy to determine that
the inability or unavailability for work was for good
cause; or

(4) The claimant received a specific amount of other
remuneration as described in section 1193, subsection 5.

By ~--The —-—commissiener - -shall - notify - -all--claimants--whean--a
weakly~elaim-ds--filed -that-they-must- provide -an-estimate -of
their-earnings-if-they-do-not-know -the -actual -amount-and,-if
Ro--estimate--is -provided,-benefits--will-he-withheld -pending
reeeipt-of--that--information~--Benefits-shall- be-paid -er-the
basis-of--the -estimate-provided -until-actval--information-is
available~r

Sec. 9. 26 MRSA §1221, sub-§4-A is enacted to read:

A, The standard rate of contributions is 5.4%. A
i i r' m ri rom the
gngnda_d_zﬁtg_ug_gﬁa_Lhg_gmp~gzg_4i_Q”ngﬁig__g__ggl~g__ggg__

r fi hrough h eriod

2 n i ndar month ndin th (o} ati
i a A ributi mpl

w N . " ntri .

h r rmin i unti he empl
expg1;gggQ_Lgtlng_;QQQJQ__gg_bggn charagﬁhlg with benefits
hr h h ri f 24 nse lendar nth
ending on the computation date gppllgablg to such a year.
For rate years thereafter, the employer's contribution rate
i mi i n with hj tion n

subsection 3.

r 1

B, i ragr a m r
for 12-month ri mm ing January 1 £ h r

mi rom r' ratio, The
r io i i ividi
n i whi ' ntri ion
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' 3 3 r i rmi r
subparagraphs (1) to (7).
(1) Tl iasi hall or hedule listi
all employers for whom a r r rati h n
i T in r of
their reserve ratios, beginning with the highest
i m T h m Wi
r' ratio:
Th n £ th m r' nnual xable
payroll: and
A i 1 n in £ amoun
h ' n x roll pl h

(2) The commissioner shall segregate employers into

ri i ri in rdance with h

lower-n i i h n

A B c D E
Contribution % of Taxable Experience Phase-in hase-in
Category Payrolls Factors Experience Experience

From Io Factors Factors
2002 and 2000 and
2003 2001

Page 9-LR3037(1)
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ClbkhEEREREB kMo m®ewn R

00.00 05,00 230 +38750 +4750
05.01 10.00 235 +43125 5125
10.01 15.00 +40 247500 25500
15.01 20.00 245 221875 5875
20,01 25,00 250 256250 26250
25.01 30.00 255 260625 26625
30.01 35,00 +60 +65000 +7000
35,01 40.00 +65 269375 »1375
40.01 45.00 =10 »13750 21750
45.01 50.00 275 718125 28125
50.01 55.00 -80 +82500 »8500
55,01 60.00 »90 291250 +9250
60,01 65.00 1.00 1.00000 1.0000
65.01 70.00 1.10 1.08750 1.0750
70.01 75.00 1.25 1.,21875 1.187
75.01 80.00 1.40 1.35000 1.3000
80.01 85.00 1.60 1.52500 1.4500
85,01 90.00 1.90 1.78750 1.6750
90.01 95.00 2.20 2.05000 1.9000
95.01 100.00 2.60 2,40000 2.2000
Th mmission 11 mpu r r multiple
in h n ield in £
. xae : nefi
cost rate. The determination date is October 31st of
h lendar r h n lann ield
for the 12-m eri mmenci ver
January 1lst are shown on the line of the following
table that corresponds with the applicable reserve
multiple in column A, except that a planned yield of
1.21% must be in effect for the 12-month periods
commencing Januvary 1, 2000, January 1, 2001, January 1,
ry 1 nd J ry 1, 20
A B [
Resgerve Schedule Planned
Multiple Yield
1. an e A 0.8%
1,25 - 1.4 B 1.0%
1.00 - 1.24 [ 1.2%
75 99 1.4%
50 - 74 _g_ 1.6%
Under .50 F 1.8%
4 mmissioner shall com r min
yield by multiplying the ratio of total wages to
le w r t in lendar b b
planned yield.
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r m n h
n f for h
i ntri n ry 20 in th
raph 2 must bhe assigned a
4% r'
zper r i h 1
in 2 rr with
the emplover's contribution category in column A,
except that the experience factors in column E must be
rmij i ion r r ar
D u for
rate years 2002 and 2003,
h i n ntri on
r he r rv f an em r
by m h h mpl r m lace
h 1 r r n (o}
subparagraph (1) that the employer would have occupied
rx i hown n he
schedule. The altered position on the schedule does
h ition of an r_em r.
7 n m in h n n_r nl the
w m 1i £
r n n nefi i h
r X mpl r' rien rating record
r i in m i of th
he rati f 1l w
to taxable wages.
T issi all:

(1) Promptly notify each emplover of the employer's

rate ¢of contr bgglgng as determined for the 12-month
period commencing Januar ry lst of each vear. The
Mw_mm and binding upon the

r notice of the

r. in th n mailin within
after the delivery of the notice, the employer files an
application for review _and redetermination, setting
r's r I issi ran
W h r m r ly notified
must Dbe granted an opportunity for a_hearing, An
'm ] r a £ 1 1 . N i
1BXQl¥ing7_ih§__§leQ¥§£L§, rate of contributions or
contribution liability to contest the chargeability to
r' i ratj r r f an enefi
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notification is conclusive and binding upon the

ion n__empl r for the 12-month ri
commencing Japuary lst of any year and hags the same
finality as provided in this section with respect to
the findings of fact made by the commission in
proceedings to redetermine the contribution rates of an
gmplgygr .

Sec. 10. 26 MRSA §1221, sub-§6, as amended by PL 1985, c. 348,

§11, is further amended to read:

6. Definitions. The following werds terms, as used in this

section, shall have the following meanings, unless the context
already-reguires otherwise indicates.

A, “Computation date”" shall--be means June 30th of each
calendar year, and the reserve ratio of each employer
entitled--to--this -seotion--shall--be is determined by the
commissioner as of that date.

B. "Effective date"” shall-be means the date on which the
new rates shall become effective and shall-be ig January 1lst
of each calendar year,

C. "Fund reserve ratio" means the percentage obtained by
dividing the net balance available for benefits payments as

Page 12-LR3037(1)
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of September 30th of each calendar year by the total wages
for the preceding calendar year.

D. "Cost rate"” means the percentage obtained by dividing
net benefits paid for a calendar year by the total wages for
the same period.

E. "Net balance available for benefit payments" means the
sum of the balance in the trust fund, the benefit fund, and
the clearing account after adjustment for outstanding
checksr and adjustment for funds in transit between either
of said the funds or said the account.

F. "Rate year" shall--be means the 12-month period
commencing January 1lst of each year.

G. "Reserve multiple" is means a measure of the fund
reserve whieh that expresses the current fund reserve ratio
as a multiple of the composite cost rate. The reserve
multiple shail must be rounded to 2 decimal places. For

r i n_an nuar 1 2
"reserve multiple" is a measure of the fund reserve that
expresses the current fund reserve ratio as a multiple of

the average benefit cost rate.

H. "Total wages" means the aggregate total wages paid in
Maine for a calendar year in covered employment by
contributing employers, as reported on employer contribution
reports.

I. "Composite Cest--Rate ¢ost rate" means the arithmetic
average of the annual cost rates for the last 15 completed
calendar years multiplied by a factor of 1,953--either,
Either the resulting composite rate shall-apply applies for
the reserve multiple calculation or the rate of 2.20.
whichever is greater3, but in no case will may a composite
cost rate higher than 2.83 apply.

Je "Average benefit cost rate" means the percentage
obtained by averaging the 3 highest cost rates for the last
T i h m i

The r i wn he near 1%

K. "Planned yield" means the percentage of total wages
rmi h multi £ h r r in
rdan wi h in ion 4-A r h B

subparagraph (3).

"Rat i £ 1w W " n he £ o)
i ividi w r i lendar

Page 13-LR3037(1)
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2 2 rm
ntri nr ££ i I r r 2001.
M., "Predetermined vield" means the amount determined by
multi i i w X w
T e h
n . i h 1 aver ntri ion
r £ r
" 3 " m wei i i
- r r i
X i n 1 h

provided in subsection 3, including all benefits paid and
charged on or before the computation date.

Sec. 11. 26 MRSA §1225, sub-§§1-A and 1-B are enacted to read:

1-A, Liability of employer and certain individuals. The
1li ntri i r nd in e r ltie
due on contributions are enforceable by assessment and
11 ion, i mann r ri in thi ion i he
i icer ir r r member £ that

employer who, in that capacity, is responsible for the control or
n fi mpl r _or 1

responsible for the payment of that employer's contribution,

- i indivi 1 Each mpl r iabl for
i i h issi r h mmissioner'

Sec. 12. 26 MRSA §1233 is enacted to read:

Page 14-LR3037(1)
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notif mail a

A h vi he Di r of Un n m i
n T ti w
sent of any property belonging to the delinquent employer
that is possessed or controlled by the person receiving the
notice and of any debt owed by the person receiving the
notice to the delinguent employer, except earnings: and
B M nsf r i £ th r
n 11 r ow h rson receivin h
i in riod of 6Q calendar days after the date
the notice was sent,
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Unemployment Compensation may levy on the property or debt by
delivery of a notice of levy. Upon receipt of the levy ngtice,
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to the delinquent employer.
A i ive:

5. Proper j 1 Th in n empl

A. A credit, bank or savings account or deposit that is

X i r n T 1 ion 4751; or

i r 1l pr r i n

m rom n r_ex ion r nt to Title 14

SUMMARY
This bill is submitted pursuant to a law that directed the
Department of Labor to submit legislation recommending a plan to
provide for long-term solvency of the Unemployment Compensation
Fund.

The bill does the following:

1. Raises the taxable wage base from $7,000 to $12,000
effective January 1, 2000;
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2. Establishes an array system for determining employer
contributions to the Unemployment Compensation Fund;

3. Provides additional authority for the Director of
Unemployment  Compensation to collect money owed to the
Unemployment Compensation Fund by employers. The bill allows the
director to levy against property possessed or debts owed by 3rd
parties to an employer who is delinquent in paying contributions,
interest or penalties due the fund. It also provides for
liability to be enforceable against officers, directors or
members who manage the employer's funds or are responsible for
making payments to the fund;

4. Bases the benefit for persons who begin receiving
benefits after January 1, 2000 on the average of the wages from
the 2 highest quarters of the base period rather than the highest
quarter of the base period;

5. Changes the types of misconduct for which a person
becomes ineligible to receive unemployment compensation;

6. Changes the provisions related to overpayment of
benefits to allow a greater deduction from future benefits when
the claimant refuses to repay the amounts due, provides for
interest on overpayments and provides the method of applying
amounts paid to amounts due;

7. Provides for a penalty against benefits obtained through
false statements or failure to disclose information when the
statement or failure to disclose is knowingly made;

8. Allows the withholding of benefits for up to 14 days
after new information or new issues arise with respect to the
claimant's eligibility or benefit amount;

9. Allows the department to use the Special Administrative
Expense Fund to fund activities that improve the solvency of the

Unemployment Compensation Fund; and

10. Repeals outdated language.
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